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SALARY  STANDARDIZATION  ORDINANCE 


FISCAL  YEAR  • 1980-81 


AN  ORDINANCE  FIXING,  DESIGNATING,  ENUMERATING  AND  PROVIDING 
SCHEDULES  OF  COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY 
AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN  FRANCISCO  COMMUNITY 
COLLEGE  district  AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT,  whose  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.400,  SECTION  8,«0l  AND  SECTION  8,407  OF  THE 
CHARTER  and  ESTABLISHING  WORKING  SCHEDULES  AND  CONDITIONS  OF 
employment  and  methods  of  payment,  effective  JULY  1,  1980, 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO, 


SECTION  I,  SCHEDULES  OF  COMPENSATION 
I. A,  SCHEDULES 

compensation  FOR  THE  RESPECTIVE  CLASSIFICATIONS 
OF  EMPLOYMENT  SHALL  BE  PAID  FOR  SERVICES  UNDER  A NORMAL 
WORK  SCHEDULE  AS  DEFINED  IN  SECTION  II  HEREOF, 

COMPENSATIONS  ARE  GROSS  AMOUNTS  AND  ARE  ON  A 
BIWEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED, 


1,6.  maintenance  and  charges 

charges  and  deductions  FOR  ALL  MAINTENANCE,  SUCH 
AS  HOUSING,  MEALS,  LAUNDRY,  ETC,,  FURNISHED  TO  AND 
ACCEPTED  BY  EMPLOYEES  SHALL  BE  MADE  ON  TIMEROLLS  AND 
PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  MAINTENANCE 
charges  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY 
ORDINANCE, 


I.C,  PROTECTIVE  CLOTHING 


I,C,1,  employees  assigned  TO  WORK  IN  THE  COVERED  CHANNELS 
OR  ON  machinery  located  BELOw  THE  WATER  LINE  IN  THE 
SEDIMENTATION  OR  GRIT  TANKS  OF  A SEWAGE  TREATMENT 
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PLANT  SHALL  BE  FURNISHED  WITH  PROTECTIVE  CLOTHING, 
UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY  CONNECTED  WITH 
THIS  employment  WITHOUT  CHARGE,  EMPLOYEES  IN  CLASS 
2736  porter  AND  ONLY  THOSE  EMPLOYEES  IN  CLASS  2760 
LAUNDRY  WORKER  WHO  ARE  REQUIRED  TO  HANDLE  SOILED 
LINEN  SHALL  BE  PROVIDED  PROTECTIVE  CLOTHING, 

I,C,2,  employees  working  in  CLASSIFICATION  7410  AUTOMOTIVE 
SERVICE  WORKER  SHALL  NOT  BE  REQUIRED  TO  PERFORM 
THEIR  NORMAL  WORK  DUTIES  IN  THE  RAIN  WITHOUT  BEING 
PROVIDED  ADEQUATE  FOUL  WEATHER  GEAR  CONSISTING  OF 
HAT,  COAT  AND  BOOTS,  FOR  EMPLOYEES  IN  CLASS  7410 
SERVICE  worker,  THE  CITY  AGREES  TO  PROVIDE  FIVE  (5) 
PAIRS  OF  PROCTECTIVE  COVERALLS  FOR  EACH  EMPLOYEE, 

THE  COST  OF  COVERALLS  AND  LAUNDRY  OF  THE  SAME  SHALL 
BE  PAID  BY  THE  CITY,  THESE  COVERALLS  ARE  THE 
PROPERTY  OF  THE  VENDOR,  AT  THE  TIME  COVERALLS  ARE 
ISSUED,  EMPLOYEES  SHALL  SIGN  A STATEMENT  ACKNOWLEDG- 
ING THAT  THE  COVERALLS  ARE  THE  PROPERTY  OF  THE  VENDOR 
AND  THAT  THE  EMPLOYEE  IS  REQUIRED  TO  RETURN  THE 
COVERALLS  TO  THE  CITY  FOR  RETURN  TO  THE  VENDOR  WHEN 
her/his  employment  in  that  CLASSIFICATION  IS  TERMI- 
NATED, 

I,C,3,  FOR  EMPLOYEES  IN  CLASS  7228  AUTOMOTIVE  TRANSIT  SHOP 
SUPERVISOR  I,  7249  AUTOMOTIVE  MECHANIC  SUPERVISOR  I, 
7254  AUTOMOTIVE  MACHINIST  SUPERVISOR  I,  7264  AUTO 
MOTIVE  BODY  and  FENDER  WORKER  SUPERVISOR  I,  7306 
AUTOMOTIVE  BODY  AND  FENDER  WORKER,  7313  AUTOMOTIVE 
machinist,  7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7322  AUTOMOTIVE  BODY  AND  FENDER  WORKER 
ASSISTANT  SUPERVISOR,  7381  AUTOMOTIVE  MECHANIC,  AND 
7382  AUTOMOTIVE  MECHANIC  ASSISTANT  SUPERVISOR,  THE 
CITY  AGREES  TO  PROVIDE  FIVE  (5)  PAIRS  OF  PROTECTIVE 
coveralls  for  EACH  EMPLOYEE,  THE  COST  OF  COVERALLS 
AND  LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY, 
EMPLOYEES  WORKING  IN  SAID  CLASSIFICATIONS  SHALL  NOT 
BE  REQUIRED  TO  PERFORM  THEIR  NORMAL  WORK  DUTIES  IN 
THE  RAIN  WITHOUT  BEING  PROVIDED  ADEQUATE  FOUL 
WEATHER  GEAR  CONSISTING  OF  HAT,  COAT  AND  BOOTS, 

I,C,4,  STATIONARY  ENGINEER  7334  AND  RELATED  CLASSES  SHALL 
BE  PROVIDED  WITH  CHANGES  OF  COVERALLS  AS  DEEMED 
APPROPRIATE  BY  AND  AUTHORIZED  BY  THE  APPOINTING 
OFFICER,  SUPERVISORY  CLASSES  7205,  7252,  5149, 

7120,  7209,  7223,  AND  9232  SHALL  BE  EXCLUDED 
FROM  THIS  PROVISION, 

employees  IN  CLASS  7334  STATIONARY  ENGINEER  AND 
related  CLASSES  WHO  ARE  DETERMINED  BY  THE  APPOINTING 
OFFICER,  AFTER  MEETING  AND  CONFERRING  WITH  THE 
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employee  organization  representing  said  classes,  to 
NEED  FOOT  protection  SHALL  BE  PROVIDED  SAFETY  TOE 
CLIPS. 


I,C,5. 

employees  in  CLASS  733«  STATIONARY  ENGINEER  AND 
RELATED  CLASSES  WHO  ARE  DETERMINED  BY  THE  APPOINTING 
OFFICER,  after  MEETING  AND  CONFERRING  wiTH  THE 
employee  ORGANIZATION  REPRESENTING  SAID  CLASSES, 

TO  require  eye  protection  shall  be  provided  safety 

GOGGLES,  SAID  EMPLOYEES  k^HO  WEAR  PRESCRIPTION 
GLASSES  and  are  DETERMINED  BY  THE  APPOINTING  OFFICER 
TO  REQUIRE  EYE  PROTECTION  SHALL  BE  PROVIDED  PRE 
scRiPTioN  safety  glasses, 

FOR  employees  IN  CLASSES  7346  PAINTER,  7242 
painter  SUPERVISOR  I AND  7278  PAINTER  SUPERVISOR 

II  THE  CITY  AGGREES  TO  PROVIDE  ONE  (1)  CHANGE 

OF  painter  overalls  and  one  shirt  FOR  EACH  EMPLOYEE 
PER  WEEK,  THE  COST  OF  OVERALLS  AND  SHIRTS  AND 
LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY, 

I.C,6, 

FOR  employees  in  CLASS  7258  MAINTENANCE  MACHINIST 
SUPERVISOR  1,  7332  MAINTENANCE  MACHINIST  AND  7434 
maintenance  MACHINIST  HELPER,  THE  CITY  AGREES  TO 
PROVIDE  FIVE  (5)  PAIRS  OF  PROTECTIVE  COVERALLS  FOR 
EACH  employee,  the  COST  OF  COVERALLS  AND  LAUNDRY 

OF  THE  same  shall  be  PAID  BY  THE  CITY,  EMPLOYEES 
WORKING  IN  SAID  CLASSIFICATIONS  SHALL  NOT  BE  RE- 
QUIRED TO  PERFORM  their  NORMAL  WORK  DUTIES  IN  THE 
RAIN  WITHOUT  BEING  PROVIDED  ADEQUATE  FOUL  WEATHER 
GEAR  CONSISTING  OF  HAT,  COAT  AND  BOOTS, 

I • C . 7 . 

FOR  EMPLOYEES  IN  7376  SHEET  METAL  WORKER  AND  9345 
SHEET  metal  WORKER  SUPERVISOR  I,  PORT,  THE  CITY 
AGREES  TO  PROVIDE  TWO  (2)  PAIRS  OF  OVERALLS  FOR 

EACH  employee,  THE  COST  OF  THE  OVERALLS  AND 

LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY, 

i.c.e. 

FOR  employees  in  CLASS  7307  BRICKLAYER  THE  CITY 
AGREES  TO  PROVIDE  THREE  (3)  PAIRS  OF  PROTECTIVE 
COVERALLS  FOR  EACH  EMPLOYEE,  THE  COST  OF  COVER- 
ALLS AND  laundry  of  THE  SAME  SHALL  BE  PAID  BY  THE 
CITY, 

I.C,9, 

FOR  employees  IN  CLASS  7428  HODCARRIER,  THE  CITY 
AGREES  TO  PROVIDE  TwO  (2)  PAIR  OF  COVERALLS  FOR 

EACH  EMPLOYEE,  THE  COST  OF  COVERALLS  AND  LAUNDRY 

OF  same  shall  BE  PAID  BY  THE  CITY, 

SECTION  II, 

WORK  SCHEDULES 
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II, A,  NORMAL  WORK  SCHEDULES 


II. A, 1,  UNLESS  OTHERWISE  PROVIDED  IN  THIS  ORDINANCE,  A 
normal  work  day  is  a tour  of  duty  of  EIGHT  HOURS 
completed  within  not  more  THAN  NINE  HOURS, 


UPON  REQUEST  OF  THE  APPOINTING  OFFICER,  THE  CIVIL 
SERVICE  COMMISSION  MAY  AUTHORIZE  WORK  SCHEDULES 
FOR  EXECUTIVE,  ADMINISTRATIVE  OR  PROFESSIONAL 
EMPLOYEES,  OR  AIRPORT  POLICE  OFFICER  CLASSIFICATIONS 
SHERIFF’S  SWORN  CLASSIFICATIONS  OR  7ai2  AUTOMOTIVE 
SERVICE  workers  ASSISTANT  SUPERVISOR,  w^hICh  ARE 
COMPRISED  OF  EIGHT  (S)  HOURS  WITHIN  TWELVE  (12) 

OR  A FORTY  (aO)  HOUR  WORK  WEEK  IN  FOUR,  FIVE  OR 
SIX  CONSECUTIVE  DAYS,  SUCH  CHANGE  IN  THE  NUMBER 
OF  WORK  days  shall  NOT  ALTER  THE  BASIS  FOR,  NOR 

entitlement  to,  receiving  the  same  rights  and 

PRIVILEGES  AS  PROVIDED  ALL  FIVE-DAY,  FORTY- 

hour-a-week  employees, 

ALL  classifications  OF  EMPLOYEES  HAVING 
A NORMAL  WORK  DAY  OF  EIGHT  HOURS  wITHIN  NINE 
HOURS  may  VOLUNTARILY  wQRK  IN  FLEX-TIME  PROGRAMS 
AUTHORIZED  BY  APPOINTING  OFFICERS  AND  MAY 
VOLUNTARILY  WORK  MORE  THAN  OR  LESS  THAN  EIGHT 
HOURS  WITHIN  TWELVE  HOURS,  PROVIDED,  ThAT  THE 

employee  must  work  five  days  A WEEK,  eighty 
HOURS  PER  PAYROLL  PERIOD,  AND  MUST  EXECUTE  A 
document  stating  that  the  employee  is  VOLUNTARILY 
participating  in  A flex-time  program  AND  WAIVING 
ANY  RIGHTS  HE  OR  SHE  MAY  HAVE  ON  THE  SAME  SUBJECT 
CONTAINED  IN  A MEMORANDUM  OF  UNDERSTANDING, 

II, A, 2,  A NORMAL  WORK  wEEK  IS  A TOUR  OF  DUTY  ON  EACH  OF  FIVE 
CONSECUTIVE  DAYS, 


II, A, 3,  EXCEPTIONS* 


II, A, 3. (A)  the  20-20  EDUCATIONAL  PROGRAM, 

II. A, 3, (8)  SPECIALLY  FUNDED  TRAINING  PROGRAMS  APPROVED  BY 
THE  CIVIL  SERVICE  COMMISSION, 

II. A, 3,(0  educational  and  training  COURSES  - REGULAR 

permanent  civil  service  employees  may,  on  a 

VOLUNTARY  BASIS  WITH  APPROVAL  OF  APPOINTING 
OFFICER,  WORK  A FORTY-HOUR  WEEK  IN  SIX  DAYS 
WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE 
EDUCATION  AND  TRAINING  OF  THE  EMPLOYEE, 


H 


II.A.3,(D) 


physicians  - employees  in  class  2220  ASSIGNED  TO 
EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  THEIR  WORK 
SCHEDULES  DETERMINED  BY  THE  DIRECTOR,  HEALTH  CARE 
SERVICES  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION, 

II,A.3.(E)  employees  OF  THE  PUBLIC  LIBRARY  DEPARTMENT  may 
ON  A VOLUNTARY  BASIS  WORK  A ^0  HOUR  WEEK  IN 
SIX  CONSECUTIVE  DAYS, 

II.A,3,(F)  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS 
(LIMITED  TO  HETCH  HETCHY  PROJECT  ONLY  FOR 
painters  and  related  CLASSES)  WHERE  REPLACE- 
MENTS ARE  NOT  READILY  AVAILABLE,  OR  ON  OPERA- 
TIONS INVOLVING  CHANGES  IN  SHIFTS,  OR  WHEN 
OTHER  UNUSUAL  CIRCUMSTANCES  aARRANT,  THE 
APPOINTING  OFFICER,  WITH  THE  APPROVAL  OF  THE 
CIVIL  SERVICE  COMMISSION,  MAY  ARRANGE  WORK 
SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  OVER 
A PERIOD  OF  TIME,  BUT  CONSISTING  OF  MORE  THAN 
FIVE  CONSECUTIVE  DAYS  PER  WEEK  WITH  THE 
ACCUMULATION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN 
AT  A LATER  DATE,  SUCH  SCHEDULES  SHALL  BE  THE 
normal  work  SCHEDULE  FOR  SUCH  OPERATIONS, 

II,A,3,(G)  employees  SHALL  RECEIVE  NO  COMPENSATION  WHEN 
PROPERLY  NOTIFIED  (2HR,  NOTICE)  THAT  WORK 
APPLICABLE  TO  THE  CLASSIFICATION  IS  NOT  AVAIL- 
ABLE BECAUSE  OF  INCLEMENT  WEATHER  CONDITIONS, 
SHORTAGE  OF  SUPPLIES,  TRAFFIC  CONDITIONS,  OR 
OTHER  UNUSUAL  C IRCUMSTANCES,  EMPLOYEES  wHO  ARE 
NOT  PROPERLY  NOTIFIED  AND  REPORT  TO  WORK  AND 
ARE  informed  NO  WORK  APPLICABLE  TO  THE  CLASSI- 
FICATION IS  AVAILABLE  SHALL  BE  PAID  FOR  A MINI- 
MUM OF  TWO  HOURS, 


employees  WHO  BEGIN  THEIR  SHIFTS  AND  ARE  SUB- 
SEQUENTLY RELIEVED  OF  DUTY  DUE  TO  THE  ABOVE 
REASONS  shall  be  PAID  A MINIMUM  OF  FOUR  HOURS, 
AND  FOR  HOURS  ACTUALLY  WORKED  BEYOND  FOUR 
HOURS,  COMPUTED  TO  THE  NEAREST  ONE-OUARTER 
HOUR, 

II,A,3,CH)  FOR  stationary  ENGINEERS  AND  RELATED  CLASSES, 
THE  WORKING  DAY  SHALL  BE  EIGHT  (8)  CONSECUTIVE 
HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT(8)  HOURS 
WITHIN  EIGHT  AND  ONE-HALF  (8-1/2)  HOURS  FOR 
MAINTENANCE  ENGINEERS,  THE  WORK  WEEK  FOR  SUCH 
CLASSES  SHALL  BE  FORTY  (aO)  HOURS  OF  FIVE  (5) 
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CONSECUTIVE  DAYS,  EXCEPT  THAT  ENGINEERS 
ASSIGNED  TO  ROTATING  SHIFTS  MAY  WORK  SIX  OR 
SEVEN  CONSECUTIVE  DAYS  BEFORE  RECEIVING  THEIR 
consecutive  DAYS  OFF, 


II, A, 3, (I)  SPECIAL  EDUCATIONAL  LEAVE  FOR  HEALTH 
PERSONNEL 

EACH  REGULAR  FULL-TIME  EMPLOYEE  WHO  HAS  SERVED 
IN  A CLASSIFICATION  WHICH  REQUIRES  REGISTRA- 
TION AS  REGISTERED  NURSE  OR  LICENSED  VOCA- 
TIONAL NURSE  AND  THE  FOLLOWING  ENUMERATED 
CLASSES  WHICH  REQUIRE  A VALID  LICENSE  OR 
CERTIFICATE  SHALL  BE  ALLOWED  A MAXIMUM  OF 
FORTY  (aO)  HOURS  EDUCATIONAL  LEAVE  WITH  PAY  PER 
FISCAL  YEAR  TO  ATTEND  FORMALLY  ORGANIZED  COURSES, 
INSTITUTES,  WORK  SHOPS  OR  CLASSES  WHICH  ARE 
NECESSARY  TO  ACHIEVE  THE  PARTICULAR  CLASSI- 
FICATIONIS  RECERTIFICATION  OR  RELICENSURE, 


employees  referred  to  below  must  be  employed 

BY  the  city  as  regular  FULL-TIME  EMPLOYEES  FOR 
AT  LEAST  NINETY  (90)  CONTINUOUS  CALENDAR  DAYS 
BEFORE  THEY  ARE  ENTITLED  TO  TAKE  SUCH  EDUCAT- 
IONAL LEAVE, 


IT  IS  THE  INTENT  OF  THE  BOARD  OF  SUPERVISORS 
that  leave  pursuant  to  THIS  PARAGRAPH  SHALL  BE 
GRANTED  SUBJECT  ONLY  TO  THE  REASONABLE  STAFF- 
ING requirements  OF  THE  DEPARTMENTS  AND  THAT  IN 
GRANTING  OF  SUCH  LEAVE,  PREFERENCE  SHALL  BE 
GIVEN  TO  THE  EMPLOYEE  HAVING  THE  EARLIEST 
RELICENSURE  OR  RECERTIFICATION  DATE, 


Z30a  PSYCHIATRIC  ORDERLY 

2305  PSYCHIATRIC  TECHNICIAN 

2306  SENIOR  PSYCHIATRIC  ORDERLY 

2^441  CLINICAL  LABORATORY  TECHNOLOGIST 
2446  SENIOR  CLINICAL  LABORATORY 
TECHNOLOGIST 

2450  PHARMACIST 

2451  SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 

2452  SENIOR  PHARMACIST,  SAN  FRANCISCO 

GENERAL  HOSPITAL 
2462  MICROBIOLOGIST 
2464  SENIOR  MICROBIOLOGIST 
2466  CHIEF  MICROBIOLOGIST 
2526  ambulance  DRIVER 
2528  medical  STEWARD 
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2530  SENIOR  MEDICAL  STEWARD 
2624  DIETITIAN 


II,A,3,(J)  SPECIAL  educational  LEAVE  FOR  M,d,,  0,0., 

AND  D.D.S.  CLASSES 

full-time  employees  who  serve  in  classificat- 
ions which  require  a valid  license  as  a 

M,D.«  D,0,,  OR  D.D.S.  (EXCLUDING  RESIDENTS 
AND  INTERNS)  shall  BE  ALLOWED  TO  TAKE  A 
MAXIMUM  OF  forty  (40)  HOURS  EDUCATIONAL 
LEAVE  WITH  PAY  PER  FISCAL  YEAR  TO  ATTEND 
formally  ORGANIZED  COURSES*  INSTITUTES,  WORK 
SHOPS  OR  CLASSES  THAT  RELATE  TO  THE  DIRTIES 
REQUIRED  BY  THEIR  CLASSIFICATION  PROVIDED 
THAT  SUCH  employees  HAVE  BEEN  EMPLOYED  BY  THE 
CITY  FOR  AT  LEAST  NINETY  (90)  CONTINUOUS 
CALENDAR  DAYS  BEFORE  THEY  ARE  ENTITLED  TO 
TAKE  SUCH  EDUCATIONAL  LEAVE.  M.O.'S,  D.O.'S, 
AND  D.D.S. *S  WHO  ARE  EMPLOYED  ON  A PART-TIME 

BASIS  shall  be  allowed  a proportionate  amount 

OF  THE  FORTY  (40)  HOURS  EDUCATIONAL  LEAVE  IF 
THEY  HAVE  BEEN  EMPLOYED  AT  LEAST  AN  AVERAGE  OF 
TWENTY  (20)  HOURS  A WEEK  DURING  THE  PRECEDING 
FISCAL  YEAR. 

II.A.3,(K)  voluntary  REDUCED  WORK  PERIOD  FOR  P.H,  NURSES. 

employees  in  classification  2830  PUBLIC  HEALTH 
NURSE  AND  2832  SUPERVISING  PUBLIC  HEALTH  NURSE 
MAY  ELECT  TO  PARTICIPATE  FOR  SIX  MONTH  PERIODS 
IN  A SX  BASIC  bi-weekly  SALARY  REDUCTION  PLAN, 

employees  who  elect  this  alternate  pay  plan 

SHALL  RECEIVE  5X  LESS  SALARY  ON  A BI-WEEKLY 
basis,  and,  IN  ADDITION  TO  OTHER  VACATION, 
holiday  AND  SICK  LEAVE  BENEFITS,  SHALL  RECEIVE 
6 1/2  WORKING  DAYS  OFF  WITH  PAY  IN  ANY  ONE 
PERIOD;  PROVIDED  THAT  IF  THE  EMPLOYEE  IS  EN- 
TITLED TO  BE  PAID  FOR  LESS  THAN  40  HOURS  PER 
WEEK  FOR  THE  SIX  MONTH  PERIOD  HE  OR  SHE  SHALL 
RECIEVE  A PRO  RATA  PORTION  OF  THE  6 1/2  DAYS. 
IF  THE  EMPLOYEE  RESIGNS  DURING  THE  SIX  MONTH 
PERIOD,  AN  ADJUSTMENT  SHALL  BE  MADE  IN  THE 
FINAL  PAY  CHECK  FOR  ANY  PORTION  OF  THE  6 1/2 
DAYS  OFF  WITH  PAY  RECEIVED  BUT  TO  WHICH  THE 
employee  LOST  ENTITLEMENT  BY  REASON  OF  HIS 
OR  HER  resignation. 

THE  PERIODS  shall  BE  AS  FOLLOWS:  JULY  1,  1980 
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THROUGH  DECEMBER  31,  1980  AND  JANUARY  1,  1981 
THROUGH  JUNE  30,  1981,  EMPLOYEES  SHALL  BE 
NOTIFIED  OF  THE  ELECTION  PROCEDURE  nq  LATER 
THAN  FOUR  WEEKS  PRIOR  TO  THE  COMMENCEMENT  OF 
THE  PERIOD.  NOTIFICATION  OF  PARTICIPATION 
MUST  BE  RECEIVED  BY  THE  APPOINTING  OFFICER  NO 
later  than  TWO  weeks  prior  to  THE  COMMENCEMENT 
OF  THE  PERIOD,  DAYS  OFF  EARNED  PURSUANT  TO 
THIS  SECTION  ARE  NOT  SUBJECT  TO  ACCUMULATION 
AND  MUST  BE  UTILIZED  DURING  THE  PERIOD  ON  A 
vSCHEDULED  BASIS  MUTUALLY  AGREED  TO  BY  THE 
employee  AND  THE  APPOINTING  OFFICER, 

II.A,3,(U)  CITY-WIDE  voluntary  REDUCED  WORK  WEEK 

employees  in  any  CLASSIFICATION,  UPON  THE 
RECOMMENDATION  OF  THE  APPOINTING  OFFICER 
AND  SUBJECT  TO  THE  APPROVAL  OF  THE  GENERAL 
manager,  personnel,  may  VOLUNTARILY  ELECT 
TO  WORK  A REDUCED  WORK  wEEK  FOR  A SPECIFIED 
PERIOD  OF  TIME,  SUCH  REDUCED  WORK  k'EEK  SHALL 
NOT  BE  LESS  THAN  TWENTY  (?0)  HOURS  PER  WEEK 
NOR  LESS  THAN  THREE  (3)  CONTINUOUS  MONTHS 
DURING  THE  FISCAL  YEAR,  PAY,  VACATION, 
HOLIDAYS  AND  SICK  PAY  SHALL  BE  REDUCED  IN 
accordance  with  SUCH  REDUCED  WORK  wFEK, 


II,A,3.(M)  FOR  PAINTERS  (CLASSES  7346  PAINTER,  724? 

painter  SUPERVISOR  I AND  7278  PAINTER 
SUPERVISOR  II),  FIVE  (5)  CONSECUTIVE  DAYS  MONDAY 
THROUGH  FRIDAY  INCLUSIVE,  A NORMAL  WURK  DAY  IS  A 
TOUR  OF  DUTY  OF  EIGHT  (8)  HOURS  COMPLETED  WITHIN 
EIGHT  and  one-half  (8-1/2)  HOURS,  A REGULAR 
TOUR  OF  DUTY  MAY  COMMENCE  AT  A TIME  NOT  EARLIER 
THAN  6l00  A,M,,  AND  ALL  REGULAR  TOURS  OF  DUTY 
SHALL  CONCLUDE  NOT  LATER  THAN  «|30  P.M, 


II,A,3,(N)  FOR  EMPLOYEES  IN  CLASSES  7228  AUTOMOTIVE 

TRANSIT  SHOP  SUPERVISOR  I|  7249  AUTOMOTIVE 
mechanic  SUPERVISOR  I|  7254  AUTOMOTIVE  MACHINIST 
SUPERVISOR  U 7264  AUTOMOTIVE  BODY  AND  FENDER 
worker  SUPERVISOR  II  7306  AUTOMOTIVE  BODY  AND 
FENDER  WORKER;  7313  AUTOMOTIVE  MACHINIST;  7315 
AUTOMOTIVE  MACHINIST  ASSISTANT  SUPERVISOR;  7322 
AUTOMOTIVE  BODY  AND  FENDER  WORKER  ASSISTANT 
SUPERVISOR;  7381  AUTOMOTIVE  MECHANIC;  7382  AUTO 
MOTIVE  MECHANIC  ASSISTANT  SUPERVISOR;  EIGHT 
(8)  HOURS  SHALL  CONSTITUTE  A REGULAR  DAY’S 
SHIFT  BETWEEN  THE  HOURS  OF  7 A.M,  AND  6 P.M, 
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II.A.3,(0) 


SHIFTS  may  be  as  FOLLOWSi  DESIGNATEO  STARTING 
TIMEI  (7  A.M,  TO  A P.M,)|  (8  A.M,  TO  5 P.M,)J 
(9  A.M,  TO  6 P.M.),  THE  LUNCH  PERIOD  SHALL  BE 
IN  THE  middle  of  THE  SHIFT  AND  SHALL  BE  ONE  ( 
HOUR  UNLESS  OTHERWISE  AGREED,  FORTY  (UO) 

HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK’S 
WORK  OF  FIVE  (5)  CONSECUTIVE  DAYS  FROM 
MONDAY  THROUGH  FRIDAY,  TUESDAY  THROUGH 
SATURDAY,  OR  FOR  THE  MUNICIPAL  RAILWAY 
ONLY  A CONSECUTIVE  SUNDAY  THROUGH  THURSDAY 
SCHEDULE  may  be  IMPLEMENTED, 

the  normal  work  week  FOR  THE  FOLLOWING 
CLASSIFICATIONS  ARE  AS  INDICATED, 
employees  WORKING  IN  THE  CLASSIFICATIONS 
REFERRED  TO  IN  ORDINANCE  SECTIONS  II, A, 3.(0), 
(0),  AND  (R)  SHALL  NOT  BE  CONSIDERED 
PART-TIME  employees,  THE  SCHEDULES  OF 
COMPENSATION  CONTAINED  IN  THIS  ORDINANCE 
WILL  BE  ADJUSTED  ON  A PRO  RATA  BASIS  TO 
REFLECT  THE  HOURS  OF  EMPLOYMENT  FOR  SUCH 
CLASSESi 

THE  bi-weekly  schedules  OF  COMPENSATION 
CONTAINED  IN  THIS  ORDINANCE  FOR  THE 

classifications  indicated  will  be  adjusted 

TO  AN  HOURLY  AMOUNT  BY  DIVIDING  SAID  SCHEDULE 
BY  80  TO  THE  NEAREST  WHOLE  CENT  AND  THEN 
MULTIPLYING  BY  THE  NUMBER  OF  HOURS  OF 
employment  of  THE  PARTICULAR  CLASSIFICATION  I 
IN  A bi-weekly  period  to  THE  NEAREST  WHOLE 
CENT  TO  determine  THE  BI-WEEKLY  RATE  OF  PAY, 

35  HOURSI 

7313  PLUMBER  SUPERVISOR  I 

7329  transmission  LINE  SUPERVISOR  I 

7230  FIRE  DEPARTMENT  WATER  SYSTEM  SUPERVISOR 

7235  transit  POWER  LINE  SUPERVISOR  I 

7238  ELECTRICIAN  SUPERVISOR  I 

7239  plumber  SUPERVISOR  II 

72a0  WATER  METER  SHOP  SUPERVISOR  I 
7248  STEAMFITTER  SUPERVISOR  II 
7250  UTILITY  PLUMBER  SUPERVISOR  I 
7255  POWERHOUSE  ELECTRICIAN  SUPERVISOR 
7257  COMMUNICATION  LINE  SUPERVISOR  I 

7273  COMMUNICATION  LINE  WORKER 
SUPERVISOR  II 

7274  transit  POWERLINE  WORKER 
SUPERVISOR 

7275  CABLE  SPLICER  SUPERVISOR  I 
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II,A.3. (P) 


7276 

728a 

7285 

7308 

7318 

7323 

7338 

7345 

7347 

7548 

7349 

7353 

7360 

7363 

7386 

7388 

7432 

7462 

7463 


electrician  supervisor  II 
UTILITY  PLUMBER  SUPERVISOR  II 
TRANSMISSION  LINE  WORKER 
SUPERVISOR  II 
CABLE  SPLICER 

ELECTRICAL  MAINTENANCE  TECHNICIAN 

FIRE  DEPARTMENT  WATER  SYSTEM 

ASSISTANT  SUPERVISOR 

ELECTRICAL  LINE  WORKER 

ELECTRICIAN 

PLUMBER 

STEAMFITTER 

STEAMFITTER  ASSISTANT  SUPERVISOR 

water  meter  repairer 

PIPE  WELDER 

powerhouse  ELECTRICIAN 

UTILITY  plumber  ASSISTANT  SUPERVISOR 

UTILITY  plumber 

ELECTRICAL  LINE  HELPER 

UTILITY  plumber  HELPER 

UTILITY  plumber  APPRENTICE 


36  HOURS* 

7226  carpenter  SUPERVISOR  I 
7236  LOCKSMITH  SUPERVISOR  I 
7272  carpenter  SUPERVISOR  II 
7342  LOCKSMITH 
7344  CARPENTER 
7361  PLASTERER 
9330  PILE  WORKER 
9332  PILEDRIVER  SUPERVISOR  I 

EXCEPTION* 

THE  DIRECTOR  OF  AIRPORTS  MAY  REQUIRE 
AIRPORTS  COMMISSION  EMPLOYEES  IN  THE  ABOVE 
enumerated  CLASSIFICATIONS  TO  WORK  EIGHTIS) 
HOURS  PER  DAY  OR  FORTY  (40)  HOURS  PER  WEEK 
AS  A NORMAL  WORK  WEEK, 


FOR  THE  FOLLOWING  CLASSIFICATIONS,  EIGHT  (8) 
HOURS  PER  DAY  completed  WITHIN  NOT  MURE  THAN 
NINE  (9)  HOURS,  FIVE  (5)  CONSECUTIVE  DAYS, 
MONDAY  THROUGH  FRIDAY  INCLUSIVE* 


5310  SURVEYOR’S  FIELD  ASSISTANT 
5312  SURVEYOR 
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5314  SURVEY  PARTY  CHIEF 

6318  COMSTRUCTION  INSPECTOR 

7221  ASPHALT  PLANT  SUPERVISOR  I 

7328  OPERATING  ENGINEER,  UNIVERSAL 

7355  TRUCK  DRIVER 

7424  DRYER-MIXER  OPERATOR 

9331  PILEDRIVER  ENGINE  OPERATOR 

9334  deckhand,  TUGS  AND  DREDGES 

9335  marine  fire  AND  BOILER  OPERATOR 
9335,1DREDGE  LEVER  OPERATOR 

9336  HEAD  DREDGE  LEVER  OPERATOR 

9337  DIESEL  TUGBOAT  OPERATOR 

9338  superintendent,  TUGS  AND  DREDGES 
9348  TRUCK  CRANE  OILER 


II, A, 3,(0)  HOURS  OF  WORK  FOR  EMPLOYEES  IN  CLASSES 

9343  ROOFER  AND  9344  ROOFER  SUPERVISOR  I FOR 
THE  PERIOD  march  1 THROUGH  AUGUST  31  SHALL 
BE  THIRTY-SIX  (36)  HOURS  PER  WEEK, 

THE  WORK  WEEK  IS  FORTY  (40)  HOURS  FROM 
SEPTEMBER  1 THROUGH  FEBRUARY, 


II.A,3,(R)  FOR  EMPLOYEES  IN  CLASS  7326  GLAZIER  AND 

7233  GLAZIER  SUPERVISOR  I THE  BI-wEEKLY  PERIOD 
SHALL  BE  ONE  WORK  WEEK  OF  FORTY  (40)  HOURS 
FOLLOWED  BY  ONE  WORK  WEEK  OF  THIRTY-TWO  (32) 
HOURS, 

II, B,  part-time  work  SCHEDULE 


II.B.l,  A part-time  work  SCHEDULE  IS  A TOUR  OF  DUTY  OF  LESS 
THAN  FORTY  HOURS  PER  WEEK, 


section  III,  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES 

III, A,  normal  work  schedule  - COMPENSATION  FIXED  HEREIN  ON  A PER 
DIEM  BASIS  ARE  FOR  A NORMAL  EIGHT  HOUR  WORK  DAYj  AND 
ON  A BIWEEKLY  BASIS  FOR  A BIWEEKLY  PERIOD  OF  SERVICE 
CONSISTING  OF  NORMAL  WORK  SCHEDULES, 

III, 8,  PART-TIME  WORK  SCHEDULES 
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III.B.l,  SALARIES  FOR  PART-TIME  SERVICES  SHALL  BE  CALCULATED 
UPON  THE  COMPENSATION  FOR  NORMAL  WORK  SCHEDULES 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED, 


III,B,2,  EMPLOYEES  IN  CLASSIFICATION  2615  SCHOOL  LUNCHROOM 
HELPER  SHALL  BE  PAID  NOT  LESS  THAN  ONE  HOUR  PER 
DAY  IN  EACH  payroll  PERIOD,  WORK  TIME  SHALL  BE 
COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY, 

SECTION  IV,  ADDITIONAL  COMPENSATION 


IV, A,  NIGHT  DUTY 

EMPLOYEES  SHALL  BE  PAID  6 l/aX  MORE  THAN  THE  BASE 
RATE  for  hours  worked  BETWEEN  5l00  P,M,  AND  7*00  A,M,, 
IF  THE  EMPLOYEE  WORKS  AT  LEAST  ONE  (1)  HOUR  OF 
HIS/HER  SHIFT  BETWEEN  5:00  P,M,  AND  7|00  A.M,, 
EXCEPTING  THOSE  EMPOYEES  PARTICIPATING  IN  AN 
AUTHORIZED  flex-time  PROGRAM  AND  WHO  VOLUNTARILY  wORK 
BETWEEN  THE  HOURS  OF  5:00  P,M,  AND  7:00  A,M, 

EXCEPTIONS 


THIS  PROVISION  shall  NOT  APPLY  TO  THE  FOLLOWING: 


IV, A, (1)  2220  PHYSICIANS  ASSIGNED  TO  EMERGENCY 

HOSPITAL  SERVICES, 

IV, A, (2)  IlUb  PAINTER 

7242  PAINTER  SUPERVISOR  I 

7278  painter  SUPERVISOR  II 

IV, A, (3)  7228  AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR  I, 

7249  AUTOMOTIVE  MECHANIC  SUPERVISOR  I, 

7254  automotive  MACHINIST  SUPERVISOR  I, 

7264  AUTOMOTIVE  BODY  AND  FENDER  WORKER 
SUPERVISOR  I,  7306  AUTOMOTIVE  BODY  AND 
fender  worker,  7313  AUTOMOTIVE  MACHINIST, 

7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7322  AUTOMOTIVE  BODY  AND  FENDER 
WORKER  ASSISTANT  SUPERVISOR,  7381  AUTOMOTIVE 
mechanic  and  7382  AUTOMOTIVE  mechanic 
ASSISTANT  SUPERVISOR, 

any  shift  immediately  following  a REGULAR  DAY 
SHIFT  OR  commencing  DURING  ANY  PERIOD  OF  A DAY 
SHIFT  SHALL  BE  CONSIDERED  A NIGHT  SHIFT  AND 
employees  WORKING  ON  SUCH  SHIFT  SHALL  BE  PAID 
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TEN  per  cent  (lOX)  ABOVE  THE  REGULAR  DAY  SHIFT 
AS  SET  FORTH  HEREIN,  A SUBSEQUENT  SHIFT  SHALL 
BE  KNO^*N  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (15X)  ABOVE  THE  REGULAR  DAY 
RATE,  THE  EMPLOYER  SHALL  GIVE  AT  LEAST  ONE  (1) 
WEEK'S  NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE  OF 
SHIFT  WORK,  THERE  SHALL  BE  NO  SHIFT  CHANGE 
MADE  TO  AVOID  HOLIDAY  PAY, 

OVERTIME  SHALL  BE  DISTRIBUTED  EQUALLY  AMONG 
EMPLOYEES  COVERED  BY  THIS  AGREEMENT,  EMPLOYEES 
WORKING  ON  their  DAYS  OFF  SHALL  BE  GUARANTEED 
EIGHT  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
and  one-half,  employees  WORKING  ON  any  holiday 
SPECIFIED  IN  THIS  ORDINANCE  SHALL  BE  GUARANTEED 
EIGHT  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  ONE-HALF  IN  ADDITION  TO  THE  PAY  FOR  THE 
HOLIDAY, 

AT  THE  MUNICIPAL  RAILWAY  ONLY,  WHEN  SUNDAY  IS 
WORKED  AS  PART  OF  THE  SCHEDULED  FORTY  (aO)  HOUR 
WORK  WEEK,  IT  shall  BE  PAID  AT  THE  STRAIGHT  TIME 
rate,  WITH  an  ADDITIONAL  PREMIUM  OF  RAX  OF  ONE 
HALF  THE  BASE  RATE,  NO  MORE  THAN  TwENTY-FIVE 
C25)  employees  shall  be  assigned  THE  SUNDAY 
THROUGH  THURSDAY  WORK  WEEK,  SUCH  ASSIGNMENTS 
SHALL  BE  made  FIRST  ON  A VOLUNTARY,  SENIORITY 
BASIS  FOLLOWED  BY  ASSIGNMENT  ON  THE  BASIS  OF 
INVERSE  SENIORITY,  IF  REQUIRED.  SUNDAY 
THROUGH  THURSDAY  SHIFT  ASSIGNMENTS  SHALL  BE 
MADE  FOR  PERIODS  OF  SIX  (6)  CONSECUTIVE 
MONTHS,  PRIOR  TO  THE  END  OF  THE  INITIAL 
SIX  (6)  MONTH  PERIOD,  MUNICIPAL  RAILWAY 
management  shall  give  written  NOTICE  THAT 
employees  SHALL  HAVE  AN  OPPORTUNITY  TO  BID 
FOR  THE  SUNDAY  THROUGH  THURSDAY  SHIFT  ASSIGN- 
MENT FOR  THE  NEXT  SUCCEEDING  SIX  mqnth  PERIOD 
IN  ACCORDANCE  WITH  THE  SENIORITY  SELECTION 
PROCEDURE  AS  OUTLINED  ABOVE,  SUCH  WRITTEN 
NOTICE  SHALL  BE  GIVEN  8Y  POSTING  TmF  NOTIFI- 
CATION ON  all  OFFICIAL  BULLETIN  BOARDS  AT  THE 
MUNICIPAL  RAILWAY  AND  BY  SENDING  THE  NOTIFI- 
CATION TO  THE  UNION,  IT  IS  FURTHER  UNDERSTOOD 
AND  AGREED  THAT  THE  SENIORITY  SELECTION  PRO- 
CEDURE shall  be  implemented  by  STARTING  AT 
THE  TOP  OF  THE  SENIORITY  ROSTER  AND  WORKING 
DOWN  ON  A VOLUNTARY  BASIS  AND,  IF  ThE  SHIFTS 
ARE  NOT  FILLED  THROUGH  A VOLUNTARY  MEANS,  THEN 
THEY  ARE  TO  BE  ASSIGNED  BY  APPLYING  INVERSE 
SENIORITY.  IT  IS  FURTHER  UNDERSTOOD  AND 
AGREED  THAT  SUNDAY  AND  HOLIDAY  WORK  WILL  BE 
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permitted  only  to  the  extent  of  insuring 
continued  operation  and  availability  of 
equipment,  no  major  work  ^ILl  BE  PERFORMED 
ON  SUNDAYS  OR  HOLIDAYS  UNLESS  EQUIPMENT  CONDI- 
TIONS SO  REQUIRE.  IF  FOR  ANY  REASON  THE  MUNI- 
CIPAL RAILWAY  DEPARTMENT  CHOOSES  NOT  TO  OR 
CANNOT  implement  THE  PROCEDURE  SET  FORTH 
ABOVE  FOR  BUDGETARY  OR  ANY  OTHER  REASONS, 
SECTION  9 SHALL  BE  THE  SAME  AS  WAS  FOR  FISCAL 
1979-60, 

IV, A, (a)  FOR  CLASS  1731  COMPUTER  OPERATOR  TRAINEE, 

17341  E,D,P,  EQUIPMENT  OPERATOR  TRAINEE, 

1736  E,D,P,  EQUIPMENT  OPERATOR,  1737  SENIOR 
E,D,P,  EQUIPMENT  OPERATOR,  1738  E,D,P,  SHIFT 
SUPERVISOR,  17411  SENIOR  E,D,P,  SHIFT 
SUPERVISOR,  1668  TELEPROCESSING  TECHNICIAN, 
74110  AUTOMOTIVE  SERVICE  WORKER,  744  1 ? 

AUTOMOTIVE  SERVICE  WORKER  ASSISTANT 
SUPERVISOR,  9102  TRANSIT  CAR  CLEANER, 

91041  transit  CAR  CLEANER  ASSISTANT  SUPERVISOR 
AND  9106  TRANSIT  CAR  CLEANER  SUPERVISOR  I, 

ANY  SHIFT  immediately  FOLLOWING  A REGULAR 
DAY  shift  or  commencing  DURING  ANY  PERIOD 
OF  A DAY  SHIFT  SHALL  BE  CONSIDERED  A NIGHT 
SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT 
shall  be  PAID  TEN  PER  CENT  (lOX)  ABOVE  THE 
REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN,  A 
subsequent  SHIFT  SHALL  BE  KNOWN  AS  A 
MIDNIGHT  SHIFT  AND  SHALL  BE  PAID  FIFTEEN 
PER  cent  (15X)  ABOVE  THE  REGULAR  DAY  RATE, 

IV, 6,  SEWAGE  treatment  PLANT 

employees  in  CLASS  73341A  APPRENTICE  STATIONARY  ENGINEER 
WHO  ARE  ASSIGNED  TO  WORK  IN  A SEWAGE  TREATMENT  PLANT 
will  receive  a PREMIUM  EQUIVALENT  TO  THE  DIFFERANCE 
BETWEEN  THE  EMPLOYEE’S  SALARY  STEP  IN  CLASS  73341A  AND 
THE  CORRESPONDING  INCREMENTAL  STEP  IN  CLASS  7372A 
APPRENTICE  STATIONARY  ENGINEER,  SEWAGE  PLANT, 

FOR  THE  FOLLOWING  CLASSESi 


51419  superintendent  OF  WATER  TREATMENT  FACILITIES 
6233  REFRIGERATION  INSPECTOR 
6235  HEATING  AND  VENTILATING  INSPECTOR 
7120  BUILDINGS  AND  GROUNDS  SUPERINTENDENT 
7203  BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERINTENDENT 

7205  CHIEF  STATIONARY  ENGINEER 


la 


7209  SCHOOL  HEATING  AND  VENTILATING  SUPERVISOR 

7223  CABLE  MACHINERY  SUPERVISOR 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT 

733a  STATIONARY  ENGINEER 

7335  SENIOR  STATIONARY  ENGINEER 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7420  BRIDGETENDER 

7472  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC 
9232  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 
7334A  APPRENTICE  STATIONARY  ENGINEER 
7372A  apprentice  STATIONARY  ENGINEER,  SEwAGE  PLANT 
7472T  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC  TRAINEE 


WHEN  ANY  employee  WORKING  IN  THE  ENUMERATED  CLASS- 
IFICATIONS IS  ASSIGNED  TO  PERFORM  SUPERVISORY  DUTIES 
OUTSIDE  HIS/HER  CLASSIFICATION  IN  EXCESS  OF  FIFTEEN 
(15)  CUMULATIVE  DAYS  DURING  THE  FISCAL  YEAR,  he/SHE 
SHALL  BE  PAID  2,5  SALARY  STEPS  HIGHER  THAN  THE 
SCHEDULE  FOR  HIS/HER  CLASSIFICATION!  PROVIDED 
THAT  SUCH  RATE  OF  PAY  SHALL  NOT  EXCEED  THE  maXIMUN' 

RATE  ESTABLISHED  FOR  THE  CLASS  IN  WHICH  HE/SHE  IS 
TEMPORARILLY  ASSIGNED,  EMPLOYEES  RECEIVING  COMPEN- 
SATION FOR  WORKING  OUT  OF  CLASS  IN  ACCORDANCE  wITH 
CIVIL  SERVICE  RULE  26  SHALL  NOT  ALSO  RECEIVE  PREMIUM 
PAY,  COST  TO  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
SHALL  NOT  EXCEED  AN  ESTIMATED  COST  OF  $25,000  IN 
fiscal  year  1980-81, 

IV, C,  EXTENDED  TOUR  OF  DUTY 

AN  extended  tour  OF  DUTY  SHALL  BE  A TOUR  OF  DUTY  OF 
EIGHT  HOURS  WORK  COMPLETED  WITHIN  ELEVEN  CONSECUTIVE 
HOURS  BUT  extended  OVER  MORE  THAN  NINE  HOURS,  THERE 
shall  be  only  one  SPLIT  IN  ANY  TOUR  OF  DUTY,  EMPLOYEES 
ON  AN  EXTENDED  TOUR  OF  DUTY  SHALL  BE  PAID  FOR  TIME 
ACTUALLY  WORKED  AND  SHALL  BE  PAID  50X  ABOVE  THEIR  BASE 
rate  after  the  NINTH  HOUR,  THESE  PROVISIONS  SHALL  NOT 
APPLY  TO  EXECUTIVE,  ADMINISTRATIVE  OR  PROFESSIONAL 
EMPLOYEES,  employees  IN  CLASS  2220  PHYSICIAN  ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICES,  AND  TO  STATIONARY 
ENGINEERS  and  related  CLASSES, 

EXCEPTION 

employees  of  camp  MATHER  WHO  DURING  THE  SUMMER 
SEASON  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED 
WITHIN  THIRTEEN  CONSECUTIVE  HOURS  SHALL  BE  PAID 
$1,50  PER  DAY  ABOVE  THE  COMPENSATION  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED, 
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IV, D,  INTERPRETER  - TRANSLATOR  PAY 

employees  who  are  assigned  by  their  department  to  a 

"DESIGNATED  BILINGUAL  POSITION"  MAY  BE  GRANTED  ADDITIONAL 
COMPENSATION  OF  tlO  BIWEEKLY,  A "DESIGNATED  BILINGUAL 
POSITION"  IS  ONE  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION 
RELATED  TO  A PUBLIC  SERVICE  FUNCTION  OF  A DEPARTMENT 
AND  REQUIRING  TRANSLATING  TO  AND  FROM  A FOREIGN  LANGUAGE 
INCLUDING  SIGN  LANGUAGE  AS  USED  BY  THE  DEAF,  A MINIMUM 
OF  10  HOURS  BIWEEKLY, 


IV, E,  underwater  DIVING  PAY 

employees  shall  BE  PAID  $10,00  PER  HOUR 
MORE  than  the  BASE  HOURLY  RATE,  EXCLUSIVE  OF  ANY 
ADDITIONAL  COMPENSATION  FOR  OTHER  ASSIGNMENTS,  WHEN 
assigned  and  ACTUALLY  ENGAGED  IN  DUTIES  AND  OPERATIONS 
REQUIRING  UNDERWATER  DIVING, 

IV, F,  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

THE  CIVIL  SERVICE  COMMISSION  Is  HEREBY  AUTHORIZED 
TO  ADJUST  THE  COMPENSATION  OF  A SUPERVISORY  EM- 
PLOYEE WHOSE  SCHEDULE  OF  COMPENSATION  IS  SET  HEREIN 
SUBJECT  TO  THE  FOLLOWING  CONDITIONS! 

IV,F,1,  THE  SUPERVISOR,  AS  PART  OF  THE  REGULAR  RESPONSI- 
BILITIES OF  HIS/HER  CLASS,  SUPERVISES,  DIRECTS, 

IS  ACCOUNTABLE  FOR  AND  IS  IN  RESPONSIBLE  CHARGE 
OF  THE  WORK  OF  A SUBORDINATE  OR  SUBORDINATES. 

IV, F, 2,  THE  ORGANIZATION  IS  A PERMANENT  ONE  APPROVED  BY 
THE  APPOINTING  OFFICER,  CHIEF  ADMINISTRATIVE 
OFFICER, BOARD  OR  COMMISSION,  WHERE  APPLICABLE, 

AND  IS  A MATTER  OF  RECORD  BASED  UPON  REVIEW  AND 
INVESTIGATION  BY  THE  CIVIL  SERVICE  COMMISSION. 


IV, F. 3,  BOTH  THE  SUPERVISOR  AND  SUBORDINATE  HAVE  BEEN 

APPOINTED  ON  A PERMANENT  BASIS  TO  THEIR  RESPECTIVE 
FULL-TIME  POSITIONS, 

IV, F, a,  THE  CLASSIFICATIONS  OF  BOTH  THE  SUPERVISOR  AND 

THE  SUBORDINATE  ARE  APPROPRIATE  TO  THE  ORGANIZATION 
AND  HAVE  A normal,  LOGICAL  RELATIONSHIP  TO  EACH 
OTHER  IN  TERMS  OF  THEIR  RESPECTIVE  DUTIES  AND 
LEVELS  OF  RESPONSIBILITY  AND  ACCOUNTABILITY  IN  THE 
ORGANIZATION, 
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THE  COMPENSATION  SCHEDULE  OF  THE  SUPERVISOR  IS  LESS 
THAN  5X  OR  1 FULL  STEP  OVER  THE  CO»^PENSaT  ION 

SCHEDULE,  EXCLUSIVE  OF  EXTRA  PAY,  OF  THE  EMPLOYEE 
SUPERVISED.  IN  DETERMINING  THE  COMPENSATION  SCHEDULE 
OF  A CLASSIFICATION  BEING  PAID  A FLAT  RATE,  THE  FLAT 
RATE  WILL  BE  CONVERTED  TO  A BI-WEEKLY  RATE  AND  THE 
COMPENSATION  SCHEDULE  THE  TOP  STEP  OF  WHICH  IS 

CLOSEST  TO  THE  FLAT  RATE  SO  CONVERTED  SHALL  BE  DEEMED 
TO  BE  the  compensation  SCHEDULE  OF  THE  FLAT  RATE 
CLASSIFICATION,  (THE  PROVISIONS  OF  SECTION  IV, F, 5, 
shall  not  APPLY  TO  EMPLOYEES  IN  CLASSIFICATIONS 
REPRESENTED  BY  THE  SEIU  JOINT  COUNCIL  OR  BY  THE 
TEAMSTERS,  LOCAL  856,  THESE  CLASSES  ARE  IDENTIFIED 

IN  SECTION  XII,  schedules  OF  COMPENSATION  OF  THIS 
ORDINANCE  BY  THE  SYMBOL  "X",  SECTION  IV.F.S,  OF 

THE  1979-80  SALARY  STANDARDIZATION  ORDINANCE  SHALL 
APPLY  TO  employees  REPRESENTED  BY  THESE  EMPLOYEE 
ORGANIZATIONS.) 

IV. F, 6, 

THE  ADJUSTMENT  OF  THE  COMPENSATION  SCHEDULE  OF  THE 
supervisor  SHALL  BE  TO  THE  NEAREST  COMPENSATION 
SCHEDULE  REPRESENTING,  BUT  NOT  EXCEEDING,  5 PER 
cent  or  1 FULL  STEP  OVER.  THE  COMPENSATION  SCHEDULE, 
EXCLUSIVE  OF  EXTRA  PAY,  OF  THE  EMPLOYEE  SUPERVISED, 

IF  THE  APPLICATION  OF  THIS  SECTION  ADJUSTS  ThE  RATE 

OF  PAY  OF  AN  EMPLOYEE  IN  EXCESS  OF  HIS/HER  IMMEDIATE 
supervisor,  THE  PAY  OF  SUCH  IMMEDIATE  SUPERVISOR 
shall  be  adjusted  to  an  AMOUNT  41.00  BIWEEKLY  IN 
EXCESS  OF  THE  BASE  RATE  OF  HIS/HER  HIGHEST  PAID  SUB- 
ORDINATE, PROVIDED  THAT  THE  APPLICABLE  CONDITIONS 
under  paragraph  "F"  are  ALSO  MET, 

IV, F, 7, 

THE  DECISION  OF  THE  CIVIL  SERVICE  COMMISSION  AS  TO 
whether  the  COMPENSATION  SCHEDULE  OF  A SUPERVISORY 
employee  shall  BE  ADJUSTED  IN  ACCORDANCE  WITH  THIS 
SECTION  SHALL  BE  FINAL, 

iv.F.e, 

compensation  adjustments  are  EFFECTIVE  RETROACTIVE 

TO  THE  beginning  OF  THE  CURRENT  FISCAL  YEAR  OR 

THE  DATE  IN  THE  CURRENT  FISCAL  YEAR  UPON  WHICH 

THE  employee  became  ELIGIBLE  FOR  SUCH 

ADJUSTMENT  UNDER  THESE  PROVISIONS, 

IV. F. 9, 

IN  NO  EVENT  WILL  THE  CIVIL  SERVICE  COMMISSION 
approve  a SUPERVISORY  SALARY  ADJUSTMENT  IN  EXCESS 

OF  lOX  OR  2 FULL  STEPS  OVER  THE  SUPERVISOR'S 

CURRENT  BASIC  COMPENSATION,  IF  IN  THE  FOLLOWING 
FISCAL  YEAR  A SALARY  INEQUITY  CONTINUES  TO  EXIST, 

THE  CIVIL  SERVICE  COMMISSION  MAY  AGAIN  REVIEW  THE 
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CIRCUMSTANCES  AND  MAY  GRANT  AN  ADDITIONAL  SALARY 
adjustment  not  TO  EXCEED  lOX  OR  2 FULL  STEPS. 

IV.F.IO.  IT  IS  THE  RESPONSIBILITY  OF  THE  APPOINTING 
OFFICER  immediately  TO  NOTIFY  THE  CIVIL 
SERVICE  COMMISSION  OF  ANY  CHANGE  IN  THE 
CONDITIONS  OR  CIRCUMSTANCES  THAT  WERE  AND 
ARE  RELEVANT  TO  A REQUEST  FOR  SALARY 
ADJUSTMENT  UNDER  THIS  SECTION  EITHER 
ACTED  UPON  BY  OR  PENDING  BEFORE  THE 
CIVIL  SERVICE  COMMISSION, 

IV, G,  standby  pay 

employees  WHO,  AS  PART  OF  THE  DUTIES  OF  THEIR 
positions  are  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STANDBY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY 
AVAILABLE  ON  CALL  FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR 
THE  performance  of  THEIR  REGULAR  DUTIES,  SHALL  BE  PAID 
25  PERCENT  OF  THEIR  REGULAR  STRAIGHT  TIME  RATE  OF  PAY 
FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  WHEN  SUCH 
employees  are  called  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  emergencies  DURING  THE  PERIOD  OF  SUCH  STANDBY 
SERVICE,  THEY  SHALL  BE  PAID  WHILE  ENGAGED  IN  SUCH 
EMERGENCY  SERVICE  THE  USUAL  RATE  OF  PAY  FOR  SUCH 
SERVICE  AS  PROVIDED  HEREIN,  NOTWITHSTANDING  THE  GENERAL 
PROVISIONS  OF  THIS  SECTION,  STANDBY  PAY  SHALL  BE 
ALLOWED  IN  CLASSES  1738  ELECTRONIC  DATA  PROCESSING  SHIFT 
SUPERVISOR,  17ai  senior  ELECTRONIC  DATA  PROCESSING 
SHIFT  SUPERVISOR,  186a  SENIOR  SYSTEMS  AND  PROCEDURES 
ANALYST,  1872  PROGRAMMER  ANALYST  AND  1873  SOFTWARE 
analyst  and  SHALL  NOT  BE  ALLOWED  IN  CLASSES  WHOSE 
DUTIES  ARE  PRIMARILY  ADMINISTRATIVE  IN  NATURE, 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE 
UNLESS  THE  APPOINTING  OFFICER,  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  BOARD  OR  COMMISSION, 
where  applicable,  shall  HAVE  FILED  WITH  THE  CIVIL 
SERVICE  COMMISSION  A REPORT  OF  THE  NECESSITY  FOR  SUCH 
standby  SERVICE  AND  OTHER  CONDITIONS  PERTAINING  TO 
THE  EMPLOYEE'S  AVAILABILITY  FOR  EMERGENCY  CALLBACK 
SERVICE,  AND  A REPORT  OF  THE  NAMES,  CLASSIFICATION, 

RATES  OF  pay  AND  WORK  AND  STANDBY  SCHEDULES  OF  THE 
EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UNTIL 
FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE 
HAVE  BEEN  appropriated  BY  THE  BOARD  OF  SUPERVISORS, 

PROVIDED,  HOWEVER,  THAT  WHEN  THE  SHERIFF  DETERMINES 
that  emergency  CIRCUMSTANCES  EXIST  WHICH  REQUIRE 
standby  services  of  sworn  personnel  in  the  SHERIFF'S 
department,  the  sheriff  may  file  SAID  REPORT  OF 
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NECESSITY  FOR  STANDBY  SERVICE  WITH  THE  CIVIL  SERVICE 
COMMISSION  WITHIN  TEN  (10)  CALENDAR  DAYS  FOLLOWING  SUCH 
EMERGENCY  CIRCUMSTANCES, 


IV, H,  PAY  FOR  7355  TRUCK  DRIVER  WHEN  ASSIGNED  TO 
DIFFERENT  EQUIPMENT  CLASSIFICATIONS 

IF  A 7355  TRUCK  DRIVER  IS  ASSIGNED  TO  WORK  IN  a DIFFERENT 
and  HIGHER  PAYING  EQUIPMENT  CLASSIFICATION  DURING  ANY 
WORK  day  or  tour  OF  DUTY  FOR  ANY  PERIOD  OF  TIME  LESS 
than  four  (a)  HOURS  HE/SHE  shall  be  Paid  at  the  higher 
RATE  FOR  A PERIOD  OF  FOUR  (U)  HOURS,  IF  THE  7355 
TRUCK  DRIVER  WORKS  IN  A DIFFERENT  AND  HIGHER  PAYING 
EQUIPMENT  CLASSIFICATION  FOR  A PERIOD  OF  TIME  IN  EXCESS 
OF  FOUR  (a)  HOURS  DURING  ANY  WORK  DAY  OR  TOUR  OF  DUTY 
HE/SHE  SHALL  BE  PAID  THE  HIGHER  RATE  OF  COMPENSATION 
FOR  THE  ENTIRE  WORK  DAY  OR  TOUR  OF  DUTY,  THIS  PROVISION 
SHALL  BE  APPLICABLE  ONLY  TO  WORK  PERFORMED  DURING  A 
NORMAL  WORK  DAY  OR  TOUR  OF  DUTY  AND  SHALL  NOT  BE 
APPLICABLE  TO  HOURS  WORKED  AS  OVERTIME. 

7355  TRUCK  DRIVERS  WHO  PULL  TILT  TRAILERS  SHALL  BE  PAID 
A 12  1/2  CENT  PER  HOUR  PREMIUM  FOR  THOSE  HOURS  ACTUALLY 
SPENT  DRIVING, 


IV, I,  CALL  BACK  (REST  BETWEEN  SHIFTS) 

EVERY  full-time  EMPLOYEE  IN  CLASSES  2312  LICENSED 
VOCATIONAL  NURSE,  2320  REGISTERED  NURSE,  2322  HEAD 
NURSE,  2323  CLINICAL  NURSE  SPECIALIST,  2330 
ANESTHETIST,  23a0  OPERATING  ROOM  NURSE,  23a2  HEAD 
NURSE,  SURGERY,  2630  PUBLIC  HEALTH  NURSE  AND  9110  FARE 
COLLECTIONS  RECEIVER  SHALL  HAVE  AN  UNBROKEN  REST  PERIOD 
OF  AT  LEAST  TWELVE  (12)  HOURS  BETWEEN  SHIFTS,  AND  OF  AT 
LEAST  FIFTY-FIVE  (55)  HOURS  BETWEEN  SHIFTS  WHEN  SAID 
employee  is  off  ON  THE  WEEKEND  OR  TWO  (2)  CONSFCUTIVF 
DAYS  OFF,  AND  OF  AT  LEAST  THIRTY-ONE  (31)  HOURS  BETWEEN 
SHIFTS  WHEN  SAID  EMPLOYEE  IS  OFF  ON  A HOLIDAY  OR  ON  A 
SINGLE  day  OFF,  ALL  HOURS  WORKED  WITHIN  THE  ABOVE 
REST  PERIODS  SHALL  BE  PAID  AT  THE  RATE  OF  TIME  AND 
ONE-HALF  OR  IN  COMPENSATORY  TIME  AT  THE  RATE  OF  TIME 
AND  one-half  as  DETERMINED  BY  THE  1980-81  ANNUAL  SALARY 
ORDINANCE  (SECTION  1,3), 

THIS  PROVISION  MAY  BE  WAIVED  ON  THE  REQUEST  OF  SAID 
EMPLOYEE  AND  THE  APPROVAL  OF  THE  APPOINTING  OFFICER  OR 
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appropriate  designated  representative,  employees  on 

CALL  BACK  RESUME  THEIR  REGULAR  WORK  SCHEDULE  ON  THE  DAY 
AFTER  CALL  BACK,  IF  HIS/HER  REGULAR  SCHEDULE  CALLS 
FOR  him/her  to  come  IN  WITHIN  EIGHT  (8)  HOURS  AFTER  CALL 
BACK  THE  employee  HAS  THE  OPTION  TO  NOT  WORK  OR  WORK 
AT  time  and  ONE-HALF  UNTIL  HE/SHE  HAS  TWELVE  (12) 
CONSECUTIVE  HOURS  REST  TIME, 


IV, J,  WEEKENDS  OFF  FOR  NURSES 

EVERY  FULL-TIME  EMPLOYEE  IN  CLASSES  2320 
REGISTERED  NURSEl  2323  CLINICAL  NURSE  SPECIALIST!  2330 
ANESTHETIST!  23^0  OPERATING  ROOM  NURSE!  AisiD  2830  PUBLIC 
HEALTH  NURSE  SHALL  RECEIVE  TWO  WEEKENDS  OFF  EACH  MONTH, 
IF  ANY  SUCH  employee  IS  REQUIRED  TO  WORK  THREE  (3) 
CONSECUTIVE  WEEKENDS,  HE/SHE  SHALL  RECEIVE  TIME  AND  ONE- 
HALF  ON  THE  THIRD  AND  SUCCEEDING  CONSECUTIVE  WEEKENDS, 
INDIVIDUAL  NURSES  HAVE  THE  OPTION  TO  WAIVE  THIS 
PROVISION  WITH  TWO  WEEKS’  NOTICE  FOR  A SPECIFIED 
PERIOD  OF  TIME  WITH  THE  APPROVAL  OF  THE  APPOINTING 
OFFICER  OR  APPROPRIATE  DESIGNATED  REPRESENT  1 VE , 
NOTWITHSTANDING  THE  PROVISIONS  OF  SECTION  II 
OF  THIS  ORDINANCE,  IN  ORDER  TO  GUARANTEE  TWO  WEEKENDS 
OFF  EACH  calendar  MONTH,  THERE  SHALL  BE  NO  RESTRICTIONS 
ON  SPLIT  DAYS  OFF, 

NOTWITHSTANDING  ANY  OTHER  PROVISIONS  OF  THIS  ORDINANCE 
EMPLOYEES  IN  THESE  CLASSIFICATIONS  SHALL  NOT  WORK  MORE 
THAN  SIX  CONSECUTIVE  DAYS  IF  DAYS  OFF  ARE  SPLIT,  OR 
EIGHT  CONSECOTIVE  DAYS  IF  DAYS  OFF  ARE  NOT  SPLIT, 

THIS  PROVISION  MAY  BE  WAIVED  UPON  THE  WRITTEN  REQUEST 
OF  THE  EMPLOYEE  WITH  THE  APPROVAL  OF  THE  APPOINTING 
OFFICER  OR  THE  DESIGNATED  REPRESENTATIVE, 


IV, K,  CALL  BACK  PROVISIONS  - AUTOMOTIVE  MACHINISTS  AND 
RELATED  CLASSES 

any  CALL  BACK  FDR  EMPLOYEES  IN  CLASSIFICATIONS  ENUMERATED 
IN  SECTION  II,A,3(N)  SHALL  BE  PAID  AT  TIME  AND  ONE-HALF, 


IV, L,  COMPENSATORY  TIME  OFF  FOR  AUTOMOTIVE  SERVICE  WORKER 

employees  in  CLASS  7410  AUTOMOTIVE  SERVICE  WORKER 
shall  be  granted  COMPENSATORY  TIME  OFF  FOR  TI^e  SPENT 
OUTSIDE  THEIR  REGULARLY  ASSIGNED  WORK  SCHEDULE  IN 
OBTAINING  A CLASS  I OR  CLASS  II  CALIFORNIA  DRIVERS 
LICENSE  when  SUCH  LICENSE  IS  A CONDITION  OF  EMPLOYMENT 
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0»  IT  IS  REQUIRED  BY  THE  APPOINTING  OFFICER,  THIS 
PROVISION  SHALL  NOT  APPLY  TO  TIME  SPENT  IN  PREPARING 
FOR  TESTS  BUT  SHALL  INCLUDE  ALL  TIME  SPENT  IN  TAKING 
TESTS,  MEDICAL  EXAMINATIONS  AND  KEEPING  REQUIRED 
APPOINTMENTS, 


IV, M,  PREMIUM  PAY  FOR  PAINTER  CLASSIFICATIONS 

employees  IN  CLASSES  73a6  PAINTER,  72^2  PAINTER 
SUPERVISOR  I AND  727B  PAINTER  SUPERVISOR  II  SHALL 
RECEIVE  AN  ADDITIONAL  FIFTY  CENTS  (,50  ) PER  HOUR 
FOR  EACH  HOUR  ASSIGNED  ANq  WORKED  AS  TAPER, 

employees  in  CLASSIFICATIONS  72a2  PAINTER  SUPERVISOR  I, 
7278  PAINTER  SUPERVISOR  II,  AND  llUb  PAINTER  SHALL 
RECEIVE  AN  ADDITIONAL  FIFTY  CENTS  (.50  ) PER  HOUR  FOR 
EACH  HOUR  SAID  EMPLOYEES  ARE  ACTUALLY  USING  SANDBLASTING 
equipment  in  relation  to  the  PAINTING  DUTIES, 


IV, N,  MEDICAL  EXAMINATIONS 

IN  instances  when  stationary  engineers  and  related 
classifications  are  EXPOSED  TO  CONDITIONS  HAZARDOUS 
TO  health  said  employees  may  VOLUNTARILY  REQUEST  AND 
BE  ENTITLED  TO  A MEDICAL  EXAMINATION  PROVIDED,  HOwEVER, 
THAT  IN  NO  instance  WILL  MORE  THAN  ONE  (1)  MEDICAL 
examination  be  given  in  any  Twelve  (i2)  month  period, 
MEDICAL  examinations  WILL  BE  CONSIDERED  TIME  WORKED, 


IV, 0,  RENEWAL  FEES  FOR  CERTIFICATIONS,  LICENSES  OR 
REGISTRATIONS 

WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE 
STATE  REQUIRES  THAT  STATIONARY  ENGINEERS  AND  RELATED 
CLASSIFICATIONS  POSSESS  A CERTIFICATE  AS  A 
CONDITION  OF  EMPLOYMENT,  THE  CITY  SHALL 
reimburse  SAID  EMPLOYEE  FOR  ANY  FEE  INVOLVED  IN  THE 
ISSUANCE  OR  RENEWAL  OF  SAID  CERTIFICATE, 
employees  SHALL  SUFFER  NO  LOSS  IN  PAY  FOR  TIME  SPENT 
TAKING  QUALIFYING  EXAMINATIONS  FOR  SAID  CERTIFICATE, 
DRIVERS  LICENSES  ARE  NOT  COVERED  BY  THE  PROVISIONS 
OF  THIS  SECTION, 

WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE  STATE 
REQUIRE  THAT  EMPLOYEES  IN  CLASSIFICATIONS  DESIGNATED  IN 
THE  MOU  BETWEEN  THE  CITY  AND  I N TE RN A T I On AL  FEDERATION 
OF  PROFESSIONAL  AND  TECHNICIAL  ENGINEERS,  LOCAL  21 
POSSESS  A VALID  CERTIFICATE,  LICENSE  OR  REGISTRATION 
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AS  A CONDITION  OF  EMPLOYMENT,  THE  CITY  SHALL  REIMBURSE 

SUCH  employees  for  any  fee  involved  in  the  RENEi^AL 
OF  SAID  CERTIFICATE,  LICENSE  OR  REGISTRATION, 


IV. P,  sewage  PREMIUM  PAY 

truck  driver-  classification  7355  TRUCK  DRIVERS  WHO 
ARE  assigned  to  A COMPOSITE  SEvvER  MAINTENANCE  CREW  AND 
WHO  ARE  WORKING  MEMBERS  OF  THE  CREW  SHALL  BE  ENTITLED 
TO  A 53,00  PER  DAY  PREMIUM  FOR  SUCH  ASSIGNMENT.  TO  BE 
entitled  to  SAID  PREMIUM  THE  TRUCK  DRIVER  MUST  BE  A 
WORKING  member  of  THE  CREW  AND  PARTICIPATE  OR  ASSIST 
IN  THE  OPERATION  AND  MAINTENANCE  OF  MOpiUE  CLEANING 
equipment  or  performance  of  manual  work  as  REQUIRED  FOR 
THE  CLEANING  AND  MAINTENANCE  OF  SEWERS  AND  APPURTEN- 
ANCES, THIS  PREMIUM  SHALL  BE  PAID  ONLY  UNDER  SUCH 
CIRCUMSTANCES  WHERE  THERE  IS  PROLONGED  ROUTINE  DAILY 
CONTACT  WITH  untreated  SEWAGE, 

SHEET  metal  worker  - CLASSIFICATION  7376  SHEET  metAL 
WORKER  assigned  TO  PROLONGED  OR  FULL-TIME  OARY 
CONTACT  WITH  RAW  SEWAGE  IN  A SEwAGE  TREATMENT  PLANT 
OR  IN  A SEWAGE  PUMPING  STATION  SHALL  BE  ENTITLED  TO 
53,00  PER  day  PREMIUM, 

BRICKLAYER  - CLASSIFICATION  7307  BRICKLAYER  ASSIGNED 
TO  THE  SEWER  DEPARTMENT,  SEwER  REPAIR,  DEPARTMENT  OF 
PUBLIC  WORKS,  SHALL  BE  ENTITLED  TO  A 53.00  PER  DAY 
PREMIUM  WHEN  ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED 
ROUTINE  DAILY  CONTACT  WITH  UNTREATED  SEWAGE. 

OPERATING  ENGINEER,  UNIVERSAL-  CLASSIFICATION  7328 
operating  engineer,  UNIVERSAL  ASSIGNED  TO  THE  SEWER 
DEPARTMENT,  SEwER  REPAIR,  DEPARTMENT  OF  PUBLIC  WORKS 
SHALL  BE  ENTITLED  TO  A 53,00  PER  DAY  PREMIUM  ^HEN 
ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED  ROUTINE  DAILY 
CONTACT  WITH  UNTREATED  SEWAGE, 

HODCARRIER  - CLASSIFICATION  7^28  HODCARRIER  ASSIGNED 
TO  THE  SEwER  DEPARTMENT,  SEWER  REPAIR,  DEPARTMENT  OF 
PUBLIC  WORKS,  SHALL  BE  ENTITLED  TO  A $3,00  PER  DAY 
PREMIUM  WHEN  ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED 
ROUTINE  DAILY  CONTACT  WITH  UNTREATED  SEWAGE, 

STATIONARY  ENGINEER  - WHEN  STATIONARY  ENGINEERS 
(EXCLUDING  CLASSES  7252,  7372A,  7372  and  7373) 

COME  IN  CONTACT  WITH  RAW  SEWAGE  IN  THE  PERFORMANCE 
OF  THEIR  JOB  DUTIES,  SUCH  EMPLOYEES  SHALL  BE  COMPEN- 
SATED an  ADDITIONAL  TEN  (lOX)  PERCENT  HOURLY  PREMIUM 


22 


ABOVE  THEIR  BASE  RATE  OF  PAY, 

AUTOMOTIVE  machinist  - EMPLOYEES  IN  CLASSES  7306 
AUTOMOTIVE  BODY  AND  FENDER  WORKER,  7313  AUTOMOTIVE 
machinist,  7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7381  AUTOMOTIVE  MECHANIC  AND  738? 

AUTOMOTIVE  MECHANIC  ASSISTANT  SUPERVISOR  WHO  ARE 

ASSIGNED  TO  THE  REPAIR  AND  MAINTENANCE  OF  CONTAMIN- 
ATED AREAS  OF  AUTOMOTIVE  EQUIPMENT  HANDLING  UNTREATED 
sewage  shall  be  ENTITLED  TO  A $,37  PER  HOUR  PREMIUM 

FOR  SUCH  assignment,  A CONTAMINATED  AREA  SHALL  BE 
CONSIDERED  TO  BE  THE  CARGO  AREA  AND  ITS  APPURTENANCES 
along  with  that  directly  beneath  SUCH  CARGO  AREA  THAT 

HAS  NOT  been  disinfected  OR  STEAM  CLEANED  PRIOR  TO 
REQUIRED  REPAIR  AND  MAINTENANCE, 

IV, Q, 

BOS’N  CHAIR  PREMIUM 

employees  in  CLASSIFICATION  72a7  SHEET  METAL  WORKER 
SUPERVISOR  II,  7376  SHEET  METAL  WORKER  AND  9345  SHEET 
metal  supervisor  I,  PORT  WHO  ARE  REQUIRED  TO  WORK  FROM 

A BOS'N  CHAIR  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  ,75 

PER  HOUR  ABOVE  THE  BASE  RATE  OF  PAY  FOR  THE  HOURS 
actually  SPENT  IN  THE  BOS»N  CHAIR  AS  DETERMINED  BY  THE 
APPOINTING  OFFICER, 

IV, R. 

employees  WHO  have  satisfactorily  completed  training 

IN  WORD  PROCESSING  AND  HAVE  BEEN  ASSIGNED  WORD  PROCESS- 
ING DUTIES  BY  THEIR  APPOINTING  OFFICERS  SHALL  BE  PAID 

A $,61  HOURLY  PREMIUM  ABOVE  THE  SALARY  TO  WHICH  THEY  ARE 
ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED  TO  AND 
ACTUALLY  WORK  WITH  wORD  PROCESSING  EQUIPMENT, 

(THIS  PROVISION  shall  NOT  APPLY  TO  EMPLOYEES  IN 
CLASSIFICATIONS  REPRESENTED  BY  THE  SEIU  JOINT  COUNCIL 

OR  BY  THE  TEAMSTERS,  LOCAL  856,  THESE  CLASSES  ARE 
IDENTIFIED  IN  SECTION  XII,  SCHEDULES  OF  COMPENSATION 

OF  THIS  ordinance  BY  THE  SYMBOL  "X",) 

< 

CO 

PORT  employees  of  THE  MAINTENANCE  DEPARTMENT  WHO  ARE 

assigned  to  work  full-time  in  watch-standing,  maint- 
enance AND/OR  REPAIR  OF  CONTAINER  CRANES  SHALL  BE  PAID 

AT  A RATE  OF  FIFTEEN  (15X)  PERCENT  ABOVE  THE  BASE  HOURLY 
RATE  FOR  THEIR  CLASSIFICATION, 

IV, T, 

EMPLOYEES  IN  CLASS  7355  TRUCK  DIRVER  ASSIGNED  TO  THE 
BUREAU  OF  STREET  CLEANING  IN  THE  DEPARTMENT  OF  PUBLIC 
WORKS  shall  RECEIVE  AN  ADDITIONAL  $3,00  PER  DAY  WHEN 
ASSIGNED  TO  OPERATE  A MECHANICAL  STREET  SwEEPER  FOR 

THAT  entire  day. 

SECTION 

V,  OVERTIME  - COMPENSATION 
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V.A,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER 
than  the  normal  work  DAY  OR  LONGER  THAN  THE  NORMAL 
WORK  WEEK,  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF 
THE  APPOINTING  OFFICER  OR  HIS/HER  DESIGNATED  REPRESENTA- 
TIVE OR  ANY  HOURS  SUFFERED  TO  BE  WORKED  BY  AN  EMPLOYEE, 
EXCLUSIVE  OF  PART-TIME  EMPLOYEES,  IN  EXCESS  OF  THE 
REGULAR  OR  NORMAL  WORK  DAY  OR  WEEK  SHALL  BE  DESIGNATED  AS 
OVERTIME  AND  SHALL  BE  COMPENSATED  AT  ONE-AND-ONE-HALF 
TIMES  the  BASE  HOURLY  RATE  WHICH  MAY  INCLUDE  THE  6 l/UX 
NIGHT  DIFFERENTIAL  IF  APPLICABLE!  PROVIDED  THAT  EMPLOYEES 
WORKING  IN  CLASSIFICATIONS  THAT  ARE  DESIGNATED  IN 
SECTION  II  OF  THIS  ORDINANCE  AS  HAVING  A NORMAL 
WORK  DAY  OF  LESS  THAN  EIGHT  (8)  HOURS  OR  A NORMAL 
WORK  WEEK  OF  LESS  THAN  FORTY  (OO)  HOURS  SHALL  NOT  BE 
ENTITLED  TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED 
IN  EXCESS  OF  SAID  SPECIFIED  NORMAL  HOURS  UNTIL  THEY 
EXCEED  EIGHT  (B)  HOURS  PER  DAY  OR  FORTY  (^0)  HOURS  PER 
WEEK,  PROVIDED  FURTHER,  THAT  EMPLOYEES  WORKING  IN  A 
FLEX-TIME  PROGRAM  SHALL  BE  ENTITLED  TO  OVERTIME 
COMPENSATION  AS  PROVIDED  HEREIN  WHEN  REQUIRED  TO 
WORK  MORE  than  eight  HOURS  IN  A DAY  OR  EIGHTY 

HOURS  PER  Payroll  period,  overtime  compensation 

so  EARNED  SHALL  BE  COMPUTED  SUBJECT  TO  ALL  THE 
PROVISIONS  AND  CONDITIONS  SET  FORTH  HERIN, 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 
IN  EXCESS  OF  EIGHT  (8)  HOURS  A DAY  PERFORMED  wITHiN  A 
SIXTEEN  (16)  HOUR  PERIOD  FOLLOWING  THE  END  OF  THE  LAST 
PRECEDING  WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
BE  deemed  TO  BE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY, 

V,B,  employees  OCCUPYING  EXECUTIVE,  ADMINISTRATIVE,  OR 

professional  positions  designated  by  a "Z"  symbol  in 

THE  ANNUAL  SALARY  ORDINANCE  SHALL  NOT  BE  PAID  FDR  OVER- 
TIME WORKED  BUT  MAY  BE  GRANTED  COMPENSATORY  TIME  OFF  AT 
the  rate  of  ONE-AND-ONE-HALF  TIMES  FOR  TIME  WORKED  IN 
EXCESS  OF  NORMAL  WORK  SCHEDULES, 

NON  "Z"  DESIGNATED  EMPLOYEES  WHO  ARE  REQUIRED  OR 
SUFFERED  TO  WORK  OVERTIME  SHALL  BE  PAID  IN  SALARY 
UNLESS  THE  INDIVIDUAL  EMPLOYEE  REQUESTS  COMPENSATORY 
time  OFF  IN  LIEU  OF  PAID  OVERTIME  PROVIDING  THE  REQUEST 
IS  APPROVED  BY  THE  APPOINTING  OFFICER,  COMPENSATORY 
time  SHALL  BE  EARNED  AT  THE  RATE  OF  TIME  AND  ONE  HALF, 
REQUEST  TO  RECEIVE  COMPENSATORY  TIME  SHALL  BE  MADE  IN 
WRITING  AND  shall  BE  SUBMITTED  TO  THE  APPOINTING  OFFICER 
OR  designated  REPRESENTATIVE  AS  SOON  AS  POSSIBLE  AND 
IN  NO  EVENT  LATER  THAN  THE  END  OF  THE  FIRST  PAY  PERIOD 
FOLLOWING  THE  PAY  PERIOD  IN  WHICH  THE  OvERTINE  WAS 
WORKED,  IN  LIEU  COMPENSATORY  TIME  OFF  SHALL  BE  TAKEN 
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AT  A TIME  MUTUALLY  AGREEABLE  TO  THE  EMPLOYEE  AND  THE 
APPOINTING  OFFICER  IN  THE  FISCAL  YEAR  EARNED  SUBJECT 
TO  THE  FOLLOWING  CONDITIONS! 

1)  IF  THE  APPOINTING  OFFICER  AND  THE  EMPLOYEE  ARE 
UNABLE  TO  MUTUALLY  AGREE  ON  WHEN  TIME  OFF  SHALL 
BE  taken,  any  accrued  TIME  OFF  SHALL  BE  PAID  AT 
THE  END  OF  THE  FISCAL  YEAR;  OR, 

2)  IF  THE  APPOINTING  OFFICER  AND  THE  EMPLOYEE  MUTUALLY 
AGREE,  COMPENSATORY  TIME  OFF  MAY  BE  TAKEN  DURING 
THE  SUCCEEDING  SIX  (6)  MONTH  PERIOD  FOLLOWING  THE 
END  OF  THE  FISCAL  YEAR  IN  WHICH  THE  COMPENSATORY 
TIME  WAS  EARNED,  HOWEVER,  IF  THE  COMPENSATORY  TIME 
CANNOT  BE  ENJOYED  BY  THE  EMPLOYEE  IN  SAID  SUBSEQUENT 
SIX  (6)  MONTH  PERIOD,  HE/SHE  SHALL  BE  PAID  IN  CASH, 

V,C,  RECORDATION  OF  OVERTIME 

ALL  overtime  worked  WHICH  IS  AUTHORIZED  BY  THE 
APPOINTING  officer  SHALL  BE  RECORDED  ON  SEPARATE 
TIMEROLLS, 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS 
SECTION  SHALL  BE  PAID  ON  AN  HOURLY  BASIS,  THE  CIVIL 
SERVICE  COMMISSION  SHALL  ESTABLISH  A SCHEDULE  OF  HOURLY 
RATES  AND  THIS  SCHEDULE  SHALL  BE  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  8,a01  OF  THE  CHARTER, 

WHEN  IMPROVED  methods  OF  PAYROLL  PROCESSING  ARE  IMPLE- 
MENTED  AND  WITH  THE  APPROVAL  OF  THE  GENERAL  MANAGER, 
PERSONNEL  and  the  controller,  SUCH  OVERTIME  MAY  BE 
RECORDED  ON  THE  REGULAR  TIMEROLLS, 

V,D,  PAINTERS  AND  RELATED  CLASSES 

PAINTERS  (CLASS  7346  PAINTER,  7242  PAINTER  SUPERVISOR  I 
AND  7278  PAINTER  SUPERVISOR  II)  SHALL  BE  PAID  AT  THE  RATE 
OF  TIME  AND  one-half  FOR  HOURS  WORKED  EITHER  BEFORE  OR 
AFTER  THE  STARTING  AND  CONCLUDING  TIMES  OF  THE  REGULAR 
TOUR  OF  DUTY,  AS  INDICATED  IN  SECTION  II,  A, 3, 

EXCEPTIONS!  SUBPARAGRAPH  (M), 

V,E,  AUTOMOTIVE  MACHINISTS  AND  RELATED  CLASSES 

employees  IN  CLASSES  ENUMERATED  IN  SECTION  II, A, 3 (N) 
SHALL  BE  PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF  FOR  WORK 
performed  on  any  DAY  OTHER  THAN  THE  EMPLOYEES  SCHEDULED 
FIVE  (5)  consecutive  DAYS  OR  FOR  ALL  HOURS  WORKED  BEFORE 
OR  AFTER  AN  ESTABLISHED  WORK  SHIFT, 


V,F,  stationary  ENGINEERS  AND  RELATED  CLASSES 


25 


employees  working  in  the  above  classifications  shall  be 

PERMITTED,  SIXTEEN  (16)  HOURS  OFF  BETWEEN  THE  END  OF  HIS 
OR  HER  REGULAR  SHIFT  AND  THE  BEGINNING  OF  HIS  OR  HER 
NEXT  SHIFT,  ALL  HOURS  WORKED  WITHIN  THE  HOURS  OFF 
designated  IN  this  SECTION  SHALL  BE  COMPENSATED  AT 
THE  overtime  rate  OF  TIME  AND  ONE  HALF  (1  1/2), 


SECTION  VI,  HOLIDAYS  AND  HOLIDAY  PAY 

VI, A,  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V (B),  AND  EXCEPT 
when  normal  OPERATIONS  REQUIRE,  OR  IN  AN  EMERGENCY, 
employees  shall  NOT  BE  REQUIRED  TO  WORK  ON  THE  FOLLOWING 
DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR  SUCH  EMPLOYEESi 

JANUARY  1,  FEBRUARY  12  (LINCOLN’S  BIRTHDAY),  THE  THIRD 
MONDAY  IN  FEBRUARY  (WASHINGTON’S  BIRTHDAY),  THE  LAST 
MONDAY  IN  MAY,  JULY  a,  FIRST  MONDAY  IN  SEPTEMBER  (LABOR 
DAY),  SEPTEMBER  9 (ADMISSION  DAY),  THE  SECOND  MONDAY  IN 
OCTOBER  (COLUMBUS  DAY),  NOVEMBER  11,  THANKSGIVING  DAY, 
DECEMBER  25,  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
proclamation  of  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE 
BEEN  DECLARED  A HOLIDAY  BY  THE  GOVERNOR  OF  THE  STATE  OF 
CALIFORNIA  OR  THE  PRESIDENT  OF  THE  UNITED  STATES,  AND 
TWO  ADDITIONAL  HOLIDAYS  TO  BE  TAKEN  ON  DAYS  SELECTED  BY 
THE  employee  SUBJECT  TO  APPROVAL  OF  THE  APPOINTING 
OFFICER,  both  full-time  AND  PART-TIME  TEMPORARY 
EMPLOYEES  MUST  COMPLETE  SIX  (6)  MONTHS  CONTINUOUS  SERVICE 
BEFORE  RECEIVING  THE  ADDITIONAL  DAYS,  EXCEPT  IN  THE 
SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  WHEN  A PARTICULAR 
DAY  HAS  BEEN  DETERMINED  TO  BE  A FLOATING  HOLIDAY  FOR  ALL 
OF  THE  EMPLOYEES  IN  THE  DEPARTMENT!  PROVIDED  FURTHER 
THAT  ALL  part-time  TEMPORARY  EMPLOYEES  WHO  ARE  NOT 
REGULARLY  SCHEDULED,  BUT  ARE  EMPLOYED  ON  AN  AS-NEEOEO, 
IRREGULAR  INTERMITTENT  OR  OTHER  IRREGULAR  BASIS  ARE 
INELIGIBLE  FOR  THE  ADDITIONAL  DAYS,  (THE  PROVISIONS  OF 
SECTION  VI, A,  shall  NOT  APPLY  TO  EMPLOYEES  IN  CLASS- 
IFICATIONS REPRESENTED  BY  THE  SEIU  JOINT  COUNCIL  OR  BY 
THE  TEAMSTERS,  LOCAL  B56,  THESE  CLASSES  ARE  IDENTIFIED 
IN  section  XII,  SCHEDULES  OF  COMPENSATION  OF  THIS 
ORDINANCE  BY  THE  SYN80L  "X",  SECTION  VI, A,  OF  THE 
1979-60  SALARY  STANDARDIZATION  ORDINANCE  SHALL  APPLY 
TO  employees  REPRESENTED  BY  THESE  EMPLOYEE  ORGANIZA- 
TIONS,) 

PROVIDED  FURTHER,  IF  JANUARY  1,  FEBRUARY  1?,  JULY  9, 
SEPTEMBER  9,  NOVEMBER  11  OR  DECEMBER  25  FALLS  ON  A 
SUNDAY,  THE  MONDAY  FOLLOWING  IS  A HOLIDAY, 


26 


IN  THE  EVENT  A LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE 
PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAYl 
PROVIDED,  however,  THAT  EXCEPT  WHERE  THE  GOVERNOR 
DECLARES  THAT  SUCH  PRECEDING  FRIDAY  SHALL  HE  A LEGAL 
HOLIDAY,  EACH  DEPARTMENT  HEAD  SHALL  MAKE  PROVISION  FOR 
the  staffing  of  public  OFFICES  UNDER  HIS/HER  JURISDICTION 
ON  SUCH  preceding  FRIDAY  SO  THAT  SAID  PUBLIC  OFFICES 
MAY  SERVE  The  PUBLIC  AS  PROVIDED  IN  SECTION  7.702 
OF  THE  CHARTER,  THOSE  EMPLOYEES  WHO  WORK  ON  A FRIDAY 
WHICH  IS  OBSERVED  AS  A HOLIDAY  IN  LIEU  OF  A HOLIDAY 
FALLING  ON  SATURDAY  SHALL  BE  ALLOWED  A DAY  OFF  IN  LIEU 
thereof  as  SCHEDULED  BY  THE  APPOINTING  OFFICER  IN  THE 
CURRENT  FISCAL  YEAR, 

THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  MAY,  FOR  ITS  OWN 
EMPLOYEES  and  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER 
departments,  substitute  for  the  holidays  declared  ABOVE 
AN  EQUAL  NUMBER  OF  DIFFERENT  HOLIDAYS, 

HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICES)  SHALL  BE  AS  DETERMINED 
BY  THE  DIRECTOR,  HEALTH  CARE  SERVICES  WITH  THE  APPROVAL 
OF  THE  CIVIL  SERVICE  COMMISSION, 

VI, 8,  HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING 
OFFICERS  TO  WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR 
SUBSTITUTE  HOLIDAYS,  EXCEPTING  FRIDAYS  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  HOLIDAYS  FALLING  ON  SATURDAY,  SHALL 
BE  PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY 
AT  TIME-AND-ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF 
12  HOURS  PAY  FOR  S HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED, 

EXECUTIVE,  ADMINISTRATIVE  AND  PROFESSIONAL  EMPLOYEES 
DESIGNATED  IN  THE  ANNUAL  SALARY  ORDINANCE  WITH  THE  "Z" 
SYMBOL  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION  FOR 
HOLIDAY  WORK  BUT  MAY  BE  GRANTED  TIME  OFF  EQUIVALENT 
TO  THE  TIME  WORKED  AT  THE  RATE  OF  ONE-AND-ONE-HALF 
TIMES  FOR  WORK  ON  THE  HOLIDAY, 

VI, C,  HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN 
MONDAY  THRU  FRIDAY 

EMPLOYEES  ASSIGNED  TO  SEVEN-DAY  OPERATION  DEPARTMENTS 
OR  EMPLOYEES  WORKING  A FIVE-DAY  WORK  WEEK  OTHER  THAN 
MONDAY  THROUGH  FRIDAY  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF 
IF  A HOLIDAY  FALLS  ON  ONE  OF  THEIR  REGULARLY  SCHEDULED 
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DAYS  OFF,  EMPLOYEES  WHOSE  HOLIDAYS  ARE  CHANGED  BECAUSE 
OF  shift  rotations  shall  be  allowed  another  day  OFF  IF 
A LEGAL  HOLIDAY  FALLS  ON  ONE  OF  THEIR  DAYS  OFF, 

IF  THE  PROVISIONS  OF  THIS  SECTION  DEPRIVE  AN  EMPLOYEE 
OF  THE  same  number  of  HOLIDAYS  THAT  AN  EMPLOYEE  RECEIVES 
WHO  WORKS  MONDAY  THROUGH  FRIDAY,  HE/SHE  SHALL  BE  GRANTED 
ADDITIONAL  DAYS  OFF  TO  EQUAL  SUCH  NUMBER  OF  HOLIDAYS, 

THE  designation  OF  SUCH  DAYS  OFF  SHALL  BE  BY  MUTUAL 
AGREEMENT  OF  THE  EMPLOYEE  AND  THE  APPROPRIATE  SUPERVISOR 
WITH  THE  APPROVAL  OF  THE  APPOINTING  OFFICER,  SUCH  DAYS 
OFF  MUST  BE  TAKEN  WITHIN  THE  FISCAL  YEAR,  IN  NO  EVENT 
shall  THE  PROVISIONS  OF  THIS  SECTION  RESULT  IN  SUCH 
employee  receiving  MORE  OR  LESS  HOLIDAYS  THAN  AN 
employee  on  a MONDAY  THRU  FRIDAY  WORK  SCHEDULE, 

VI, 0,  HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

AN  employee  who  IS  LAID  OFF  AT  THE  CLOSE  OF  BUSINESS  THE 
DAY  BEFORE  A HOLIDAY  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE 
PREVIOUS  CONSECUTIVE  WORK  DAYS  SHALL  BE  PAID  FOR  THE 
HOLIDAY, 

VI, E.  employees  not  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 

PERSONS  employed  FOR  HOLIDAY  WORK  ONLY,  OR  PERSONS 
EMPLOYED  ON  A PART-TIME  WORK  SCHEDULE  WHICH  IS  LESS 
THAN  TWENTY  (20)  HOURS  IN  A BI-WEEKLY  PAY  PERIOD,  OR 
PERSONS  EMPLOYED  ON  AN  INTERMITTENT  PART-TIME  WORK 
SCHEDULE  (NOT  REGULARLY  SCHEDULED),  OR  PERSONS  ON  LEAVE 
WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY  PRECEDING  AND 
immediately  FOLLOWING  THE  LEGAL  HOLIDAY  SHALL  NOT 
RECEIVE  HOLIDAY  PAY, 

VI, F,  PART-TIME  employees  ELIGIBLE  FOR  HOLIDAYS 

part-time  EMPLOYEES  WHO  REGULARLY  WORK  A MJNJMUM  OF 
OF  twenty  (20)  HOURS  IN  A BI-WEEKLY  PAY  PERIOD  SHALL  BE 
ENTITLED  TO  HOLIDAYS  AS  PROVIDED  IN  SECTION  VI, A,  ON  a 
PROPORTIONATE  BASIS, 

REGULAR  full-time  EMPLOYEES  ARE  ENTITLED  TO  B/BO  OR  1/10 
TIME  OFF  WHEN  A HOLIDAY  FALLS  IN  A BI-WEEKLY  PAY  PERIOD, 
THEREFORE,  PART-TIME  EMPLOYEES,  AS  DEFINED  IN  THE 
immediately  PRECEDING  PARAGRAPH,  SHALL  RECEIVE  A HOLIDAY 
BASED  UPON  the  RATIO  OF  1/10  OF  THE  TOTAL  HOURS 
REGULARLY  WORKED  IN  A BI-wEEKLY  PAY  PERIOD,  HOLIDAY  TIME 
OFF  SHALL  BE  DETERMINED  BY  CALCULATING  1/10  OF  THE  HOURS 
WORKED  BY  THE  PART-TIME  EMPLOYEE  IN  THE  BI-wEEKLY  PAY 
PERIOD  IMMEDIATELY  PRECEDING  THE  PAY  PERIOD  IN  WHICH  THE 
HOLIDAY  FALLS,  THE  COMPUTATION  OF  HOLIDAY  TIME  OFF  SHALL 
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BE  ROUNDED  TO  THE  NEAREST  HOUR, 

THE  proportionate  AMOUNT  OF  HOLIDAY  TIME  OFF  SHALL  BE 
TAKEN  IN  the  same  FISCAL  YEAR  IN  wHICH  THE  HOLIDAY  FALLS, 
HOLIDAY  time  off  SHALL  BE  TAKEN  AT  A TIME  MUTUALLY  AGREE- 
ABLE TO  THE  employee  AND  THE  APPOINTING  OFFICER, 

VI, G,  TIME  OFF  FOR  VOTING 

IF  AN  employee  DOES  NOT  HAVE  SUFFICIENT  T'lME  TO  VOTE 
OUTSIDE  OF  WORKING  HOURS,  THE  EMPLOYEE  MAY  REQUEST  SO 
MUCH  TIME  OFF  AS  WILL  ALLOW  TIME  TO  VOTE,  IN  AC- 
CORDANCE WITH  THE  STATE  ELECTION  CODE, 


SECTION  VII,  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS 

VII, A,  APPOINTMENTS  TO  POSITIONS  IN  THE  CITY  AND  COUNTY  SERVICE 
SHALL  BE  AT  THE  ENTRANCE  RATE  ESTABLISHED  FOR  THE 
POSITION  EXCEPT  AS  OTHERWISE  PROVIDED  HEREIN, 

VII, A. 1,  PROMOTIVE  APPOINTMENT  IN  A HIGHER  CLASS 

AN  EMPLOYEE  OR  OFFICER  WHO  IS  A PERMANENT  APPOINTEE 
FOLLOWING  completion  OF  THE  PROBATIONARY  PERIOD  OR 
SIX  MONTHS  OF  permanent  SERVICE,  AND  wHQ  IS 
APPOINTED  TO  A POSITION  IN  A HIGHER  CLASSIFICATION, 
EITHER  permanent  OR  TEMPORARY,  DEEMED  TO  BE 
PROMOTIVE  BY  THE  CIVIL  SERVICE  COMMISSION  SHALL 
HAVE  HIS/HER  salary  ADJUSTED  TO  THAT  STEP  IN  THE 
PROMOTIVE  CLASS  AS  FOLLOWSt 

(A)  IF  THE  EMPLOYEE  IS  RECEIVING  A SALARY  IN  HIS/HER 
PRESENT  CLASSIFICATION  EQUAL  TO  OR  ABOVE  THE  ENTRANCE 
STEP  OF  THE  PROMOTIVE  CLASS,  THE  EMPLOYEE’S  SALARY 
IN  THE  PROMOTIVE  CLASS  SHALL  BE  ADJUSTED  TO  TWO  STEPS 
IN  THE  COMPENSATION  SCHEDULE  OVER  THE  SALARY  RECEIVED 
IN  THE  LOWER  CLASS  BUT  NOT  ABOVE  THE  MAXIMUM  OF  THE 
SALARY  RANGE  OF  THE  PROMOTIVE  CLASSIFICATION, 

(8)  IF  THE  employee  IS  RECEIVING  A SALARY  IN  HIS/HER 
PRESENT  CLASSIFICATION  WHICH  IS  LESS  THAN  THE 
entrance  STEP  OF  THE  SALARY  RANGE  OF  THE  PROMQTIVE 
CLASSIFICATION,  THE  EMPLOYEE  SHALL  RECEIVE  A SALARY 
STEP  IN  THE  PROMOTIVE  CLASS  WHICH  IS 
CLOSEST  TO  AN  ADJUSTMENT  OF  7 l/ZX  ABOVE  THE  SALARY 
RECEIVED  IN  THE  CLASS  FROM  WHICH  PROMOTED,  THE 
PROPER  STEP  SHALL  BE  DETERMINED  BY  THE  BIWEEKLY 
COMPENSATION  SCHEDULE  AND  SHALL  NOT  BE  ABOVE  THE 
MAXIMUM  OF  THE  SALARY  RANGE  OF  THE  PROMQTIVE  CLASS, 
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VII. A, 2, 

VII. A, 

VII, A, 

VII, A, 

VII, A 

VII, A. 3 
VII, A 


LIMITED  TENURE  TO  PROMOTIVE 

A LIMITED  TENURE  APPOINTEE  WHO  ACCEPTS  APPOINTMENT 
TO  A PROMOTIVE  POSITION  FROM  a REGULAR  ELIGIBLE 
LIST  SHALL  HAVE  HIS/HER  SALARY  IN  THE  PROMOTIVE 
APPOINTMENT  BASED  ON  THE  SALARY  IN  HIS/HER  REGULAR 
CIVIL  SERVICE  next  LOWER  RANK  POSITION  FROM  WHICH 
HE/SHE  GAINED  PROMOTIVE  ELIGIBLILTY,  EXCEPT  AS  HEREIN 
PROVIDED, 

IF  THE  following  CONDITIONS  ARE  MET,  THE  SALARY  IN 
THE  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN 
THE  SALARY  RECEIVED  UNDER-  LIMITED  TENURE  APPOINTMENT* 

2, (A)  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT, 

2,(b)  THAT  THE  EMPLOYEE  RECEIVED  A SALARY  ABOVE  THE 
entrance  rate  of  THE  COMPENSATION  SCHEDULE 
IN  THE  permanent  LIMITED  TENURE  APPOINTMENT, 

2,(0  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE 
CLASS  AND  THE  REGULAR  PROMOTIONAL  CLASS  DO  NOT 
MATCH,  THE  EMPLOYEE  SHALL  BE  ADVANCED  TO  THE 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 
NEAREST  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT, 

,2,(D)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE 
IN  THE  REGULAR  PROMOTIVE  CLASS  SHALL  BE  BASED 
ON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO 
THE  REGULAR  PROMOTIONAL  APPOINTMENT, 

, NONPROMOTIVE  APPOINTMENT 

,3, (A)  WHEN  AN  EMPLOYEE  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A permanent  POSITION,  FOLLOWING 
COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX 
MONTHS  OF  PERMANENT  SERVICE,  ACCEPTS  A 
NONPROMOTIVE  APPOINTMENT  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  enter  the  NEW  POSITION  AT  THAT  SALARY 
FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION 
WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  SALARY 
WHICH  THE  employee  RECEIVED  IMMEDIATELY  PRIOR 
TO  HIS/HER  APPOINTMENT  TO  SUCH  POSITION, 
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VII,A,3,(8)  when  such  employee  accepts  a nonpromotive 

APPOINTMENT  IN  A CLASSIFICATION  HAVING  THE 
same  SALARY  SCHEDULE,  OR  A LOWER  SALARY  SCHE- 
DULE, THE  APPOINTEE  SHALL  ENTER  THE  NEw 
POSITION  AT  THAT  SALARY  STEP  WHICH  IS  THE  SAME 
AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

OR  IF  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE 
salary  step  which  is  immediately  in  EXCESS  OF 

that  received  in  the  prior  appointment, 

PROVIDED  that  SUCH  SALARY  SHALL  NOT  EXCEED  THE 
MAXIMUM  OF  THE  SALARY  SCHEDULE,  FURTHER 
increments  shall  be  BASED  UPON  THE  SENIORITY 

increment  anniversary  date  in  the  prior 
appointment, 

VII, A, a,  appointment  above  entrance  rate 


UPON  THE  REQUEST  OF  AN  APPOINTING  OFFICER, 

PERMANENT  OR  EXEMPT  APPOINTMENTS  MAY  BE  MADE  AT  ANY 
STEP  IN  THE  compensation  SCHEDULE  UPON  RECOMMENDA- 
TION OF  THE  general  MANAGER,  PERSONNEL  AND  THE 
approval  of  the  civil  SERVICE  COMMISSION  UNDER  THE 
FOLLOWING  CONDITIONS! 


VI 


a, A, 


THE  CITY  IS  EXPERIENCING  RECRUITING  OR  RETENTION 
PROBLEMS  IN  SPECIFIC  CLASSIFICATIONS!  OR 


VII, A, a, B,  SPECIFIC  INDIVIDUALS  POSSESS  SPECIAL 

QUALIFICATIONS  THE  USE  OF  WHICH  wILL  ENURE  TO  THE 
BENEFIT  OF  THE  CITY;  OR 


VII, A, a, C,  A former  permanent  CITY  employee,  FOLLOWING 

RESIGNATION  WITH  SERVICE  SATISFACTORY,  IS  BEING 
REAPPOINTED  TO  A PERMANENT  POSITION  IN  HIS/HER 
former  CLASSIFICATION;  OR 

VII, A, a, D,  other  UNUSUAL,  UNIQUE  OR  SPECIAL  EMPLOYMENT 
CIRCUMSTANCES;  AND 


VII, A, a. E, 


THE  CONTROLLER  CERTIFIES  THAT  FUNDS  ARE 
AVAILABLE, 


VII, A, 5,  DETERMINATION  OF  PAY  FOR  POSITION  FORMERLY  EXEMPT 

WHEN  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS  BEEN 
EXEMPT  FRUM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  charter  AND  BECOMES  SUBJECT  THERETO,  OR  WHEN 
A POSITION  BECOMES  SUBJECT  TO  THE  SALARY  STAND- 
ARDIZATION PROVISIONS  OF  THE  CHARTER  THROUGH  ACQUI- 
SITION OF  A PUBLIC  UTILITY,  THE  SALARY  OF  THE  EM- 
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PLOyEE  mOLDIKC  such  position  3HALL  BE  CALCULATED 
by  including  cpedit  pop  continuous  paid  or  NON- 
PAID  service  in  the  position  immediately  prior  to 
ITS  BECO»^ING  subject  TO  SALARY  STANDARDIZATION, 

VlI.A.fc,  APPOINTIVE  POSITION 

an  employee  nhq  holds  an  APPOINTIVE  POSITION  wHQSE 
SERVICES  are  terminated,  THROUGH  LACK  OF  FUNDS  OR 
REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
another  APPOINTIVE  POSITION  ••.ITH  THE  SA^r  OR  LESSER 
salary  schedule,  shall  receive  a salary  IN  THE  SECOND 
POSITION  BASED  UPON  THE  RELATIONSHIP  OF  THE  DUTIES 
AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR  CONTINUOUS 
SERVICE  AS  DETERMINED  BY  The  CIVIL  SERVICE 

commission, 

VII, A. 7,  reappointment  inIThIN  SIX  MONTHS 

A permanent  employee  hHQ  RESIGNS  AND  IS  SUBSEQUENTLY 
REAPPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION 
•^ITmI\  six  (fe)  MONTHS  OF  THE  EFFECTIVE  DATE  OF 
RESIGNATION  S^ALL  BE  REAPPOINTED  TO  THE  SAME  SALARY 
STEP  that  the  employee  RECEIVED  AT  The  Tl^E  OF 
RESIGNATION, 

VlI,B.  COMPENSATION  ADJUSTMENTS 

VII, 5,1,  HHEN  AN  employee  PROMOTED  TO  A hiGhER  CLASSIFICATION 
DURING  A PRIOR  fiscal  YEAR  RECEIVES  A LESSER 
SALARY  THAN  IF  PROMOTED  IN  THE  SAME  CLASS  AND  FRQm 
the  same  salary  step  DURING  1900-1981,  hIS/hER  SALARY 
SHALL  BE  ADJUSTED  ON  JULY  1,  1980,  TO  ThE  RATE  hE/ShE 
isOULD  have  RECEIVED  haD  HE/SHE  BEEN  PROMOTED  IN 
1980-81  , 

the  CIVIL  SERVICE  COMMISSION  IS  HEREBY  AUTHORIZED 
TO  ADJUST  TriE  SALARY  AND  ANNIVERSARY  INCREMENT  DATE 
OF  ANY  EMPLOYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER 
CLASSIFICATION  KHO  t^OULO  RECEIVE  A LESSER  SALARY 

Than  an  employee  promoted  at  a later  date  to  THE 

SAM£  classification  from  The  SA^e  SALARY  STEP  IN 
the  same  base  CLASS  FROM  ».HICH  the  PROMOTIONAL 
examination  IP.AS  HELD, 

VII, B, 2,  hhEN  a classification  ThAT  inAS  FORMERLY  A NEXT 

LOaER  Rank  in  a REGULAR  CIVIL  SERVICE  PROMOTIONAL 
examination  receives  through  salary  standardization 
A salary  schedule  higher  Than  ThE  SALARY  SCHEDULE 

OF  THE  CLASSIFICATION  TO  hhicw  IT  hAS  FORMERLY 
PROMOTIVE,  the  civil  SERVICE  COMMISSION  Shall 
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AUTHORIZE  A RATE  OF  PAY  TO  AN  EMPLOYEE  i^HO  WAS 
PROMOTED  FROM  SUCH  LOWER  CLASS  EQUIVALENT  TO  THE 
SALARY  HE/SHE  WOULD  HAVE  RECEIVED  HAD  HE/SHE  REMAINED 
IN  SUCH  LOWER  CLASS,  PROVIDED  THAT  SUCH  EMPLOYEE  MUST 
FILE  WITH  THE  CIVIL  SERVICE  COMMISSION  AN  APPROVED 
REQUEST  FOR  REINSTATEMENT  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  THE  CIVIL  SERVICE  COMMISSION  RULE 
GOVERNING  REINSTATEMENTS  TO  THE  FIRST  VACANCY  IN 
HIS/HER  former  classification,  AND  PROVIDED  FURTHER 
THAT  THE  INCREASED  PAYMENT  SHALL  BE  DISCONTINUED  IF 
THE  employee  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS/HER 
CURRENT  CLASSIFICATION  OR  REFUSES  AN  EXEMPT  APPOINT- 
MENT TO  A HIGHER  CLASSIFICATION,  THIS  PROVISION 
SHALL  NOT  apply  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A CHANGE  OF  RESIDENCE, 


THE  special  rate  OF  PAY  HEREIN  PROVIDED  SHALL  BE 
DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 
compete  in  any  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE/SHE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  employee. 


VII, P, 3,  AN  employee  SERVING  IN  A CLASS  IN  THE  FISCAL  YEAR 
1979-80  AT  A FLAT  RATE  WHICH  FLAT  RATE  IS  CHANGED 
TO  A COMPENSATION  SCHEDULE  NUMBER  DURING  THE 
CURRENT  FISCAL  YEAR  SHALL  BE  PAID  ON  THE  EFFECTIVE 
DATE  OF  SUCH  CHANGE  THE  STEP  IN  THE  1980-81  SALARY 
SCHEDULE  CLOSEST  TO,  BUT  NOT  BELOw,  THE  PRIOR  FLAT 
RATE  AND  SHALL  RETAIN  THE  ORIGINAL  ANNIVERSARY  DATE 
FOR  FUTURE  INCREMENTS,  WHEN  APPLICABLE, 


VII, B, a. 


VII, B, 5, 


WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY 
APPOINTMENT  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  AND  IS  CONTINUED  IN  THE  SAME 
CLASSIFICATION  WITHOUT  A BREAK  IN  SERVICE  IN  THE 
CURRENT  FISCAL  YEAR,  OR  IS  APPOINTED  TO  A PERMA\ENT 
POSITION  IN  THE  same  CLASSIFICATION,  SUCH  APPOINT- 
MENT SHALL  BE  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 
THIS  ORDINANCE,  PROVIDED  THAT  THE  SALARY  SHALL 
NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY 
SCHEDULE  THE  EMPLOYEE  RECEIVED  IN  THE  IMMEDIATELY 
PRIOR  TEMPORARY  APPOINTMENT, 

A TEMPORARY  EMPLOYEE  CERTIFIED  FROM  A REGULAR  CIVIL 
SERVICE  ENTRANCE  LIST  WHO  HAS  COMPLETED  SIX  MONTHS 
OR  MORE  OF  temporary  EMPLOYMENT  WITHIN  THE  IMMEDI- 
ATELY preceding  one  YEAR  PERIOD  BEFORE  APPOINTMENT 
TO  A permanent  POSITION  IN  THE  SAME  CLASS  SHALL  BE 
APPOINTED  AT  THE  NEXT  HIGHER  STEP  IN  THE  SALARY 
SCHEDULE  AND  TO  SUCCESSIVE  STEPS  UPON  COMPLETION 
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OF  THt  8I)(  MONTHS  OR  ONE  YEAR  REQUIRED  SERVICE  FROM 
THE  DATE  OF  PERMANENT  APPOINTMENT,  THESE  PROVISIONS 
shall  NOT  APPLY  TO  TEMPORARY  EMPLOYEES  ARE 

terminated  for  unsatisfactory  services  dr  resign 

THEIR  TEMPORARY  POSITION, 

VII, B. 6.  PERMANENT  EMPLOYEES  WORKING  UNDER  LIMITED  TENURE 
APPOINTMENT  IN  OTHER  CLASSIFICATIONS  OR  TEMPORARY 
APPOINTMENTS  FROM  ELIGIBLE  LISTS  IN  OTHER  CLASSI- 
FICATIONS SHALL  HAVE  THEIR  SALARY  ADJUSTED  IN  THE 
limited  tenure  or  TEMPORARY  CLASS  WHEN  SUCH 
EMPLOYEES  REACH  THEIR  SALARY  ANNIVERSARY  DATE  IN 
THEIR  permanent  class. 


VII, C.  compensation  UPON  transfer  or  RE-EMPLOYMENT 

VII. C,l,  AN  employee  transferred  in  accordance  with  civil 
service  commission  RULES  FROM  ONE  DEPARTMENT  TO 
ANOTHER,  BUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
transfer  at  HIS/HER  CURRENT  SALARY,  AND  IF  HE/SHE  IS 
NOT  AT  THE  MAXIMUM  SALARY  FOR  THE  CLASS,  FURTHER 
INCREMENTS  SHALL  PE  ALLOWED  FOLLOWING  THE  COMPLE- 
TION OF  THE  REQUIRED  SERVICE  BASED  UPON  THE 
SENIORITY  INCREMENT  ANNIVERSARY  DATE  IN  THE  FORMER 

department, 

VII, C, 2,  AN  employee  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A 

POSITION  AND  WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  wQRK 
OR  FUNDS  AND  IS  RE-EMPLOYED  IN  THE  SAME  CLASS  AFTER 
SUCH  LAYOFF  SHALL  BE  PAID  A SALARY  WHICH 
INCLUDES  CREDIT  FOR  ACTUAL  TIME  SERVED,  EITHER 
permanent  or  temporary,  IN  THE  CLASS  PRIOR  TO  THE 
LAY-OFF, 

VII, C, 3,  an  EMPLOYEE  WHO  HAS  COMPLETED  THE  PROBATIONARY 
PERIOD  IN  A PROMOTIVE  APPOINTMENT  THAT  IS 
TWO  DR  MORE  STEPS  HIGHER  IN  AN  OCCUPATIONAL 
SERIES  THAN  THE  PERMANENT  POSITION  FROM  WHICH 
PROMOTED  AND  WHO  IS  SUBSEQUENTLY  LAID  OFF  AND 
RETURNED  TO  A POSITION  IN  AN  INTERMEDIATE 
RANKING  CLASSIFICATION  SHALL  RECEIVE  A SALARY 
BASED  UPON  ACTUAL  PERMANENT  SERVICE  IN  THE 
higher  CLASSIFICATION,  UNLESS  SUCH  SALARY 
IS  LESS  THAN  THE  EMPLOYEE  WOULD  HAVE  BEEN 
ENTITLED  TO  IF  PROMOTED  DIRECTLY  TO  THE 
INTERMEDIATE  CLASSIFICATION  , FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  IN- 
CREMENT ANNIVERSARY  DATE  THAT  WOULD 
HAVE  applied  in  THE  HIGHER  CLASS- 
IFICATION, 
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VII, C,«,  AN  EMPLOYEE  WHO  HAS  COMPLETED  THE  PROBATIONARY 
PERIOD  IN  AN  entrance  APPOINTMENT  hHO  IS  LAID 
OFF  AND  IS  RETURNED  TO  A CLASSIFICATION  FORMERLY 
HELD  ON  A permanent  BASIS  SHALL  RECEIVE  A 
SALARY  BASED  UPON  THE  ORIGINAL  APPOINTMENT 
DATE  IN  THE  CLASSIFICATION  TO  WHICH  THE  EMPLOYEE 
IS  RETURNED,  AN  EMPLOYEE  WHO  IS  RETURNED  TO  A 
CLASSIFICATION  NOT  FORMERLY  HELD  ON  a PERMANENT 
BASIS  SHALL  RECEIVE  A SALARY  IN  ACCORDANCE  WITH 
SECTION  VII, A, 3, (B)  OF  THIS  ORDINANCE,  (THE 
PROVISIONS  OF  SECTION  VII, C, 4,  SHALL  NOT  APPLY  TO 
employees  in  classifications  REPRESENTED  BY  THE 
SEIU  JOINT  COUNCIL  OR  BY  THE  TEAMSTERS,  LOCAL  056, 
THESE  CLASSES  ARE  IDENTIFIED  IN  SECTION  XII, 
SCHEDULES  OF  COMPENSATION  OF  THIS  ORDINCnCE  BY  THE 
symbol  "X",  SECTION  VII, C, 4,  OF  THE  1979-00 
SALARY  STANDARDIZATION  ORDINANCE  SHALL  APPLY  TO 
EMPLOYEES  REPRESENTED  BY  THESE  EMPLOYEE  ORGANIZA- 
TIONS,) 


VII, C, 5,  employees  in  class  2910  SOCIAL  WORKER  AND  2912 

SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  APE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR 
FUNDS  AND  ARE  APPOINTED  WITHIN  30  DAYS  TO  A 
permanent  POSITION  IN  class  2903  ELIGIBILITY  WORKER 
SHALL  BE  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 
FDR  THE  permanent  OR  TEMPORARY  TIME  IN  CLASSES 
2910  SOCIAL  WORKER  OR  2912  SENIOR  SOCIAL  WORKER, 

VII, D,  retention  PREMIUM  FOR  NURSING  CLASSIFICATIONS 

FOR  THE  fiscal  YEAR  1900-01,  PERMANENT 
employees  IN  THE  FOLLOWING  CLASSIFICATIONS 
SHALL  BE  ENTITLED  TO  ONE  (1)  PERCENT  RETENTION 
PREMIUM  EFFECTIVE  JANUARY  1,  1901  IN  ADDITION  TO 
THEIR  BASIC  BI-WEEKLY  SALARYj 

2320  REGISTERED  NURSE 

2322  HEAD  NURSE 

2323  CLINICAL  NURSE  SPECIALIST 

2324  NURSING  SUPERVISOR 

2326  NURSING  SUPERVISOR  PSYCHIATRIC 

2320  NURSE  PRACTITIONER 

2330  ANESTHETIST 

2340  OPERATING  ROOM  NURSE 

2342  HEAD  NURSE,  SURGERY 

2344  CHIEF  OF  SURGERY  NURSES 

2350  INSTRUCTOR  OF  NURSING 

2352  ASSISTANT  DIRECTOR  OF  NURSING  EDUCATION 
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VII.E, 


SECTION 
VIII. A, 


VIII, B. 


VIII, C, 


vm  I , D , 

VIII. E, 


2366  ASSISTANT  DIRECTOR  OF  NURSES  - LAGUNA 
HONDA  HOSPITAL 

2368  ASSISTANT  DIRECTOR  OF  NURSES  - SAN 

FRANCISCO  GENERAL  HOSPITAL 

2369  DIRECTOR  OF  NURSES,  LAGUNA  HONDA  HOSPITAL 

2370  DIRECTOR  OF  NURSES,  SAN  FRANCISCO  GENERAL 

HOSPITAL 

NOTWITHSTANDING  ANY  OF  THE  OTHER  PROVISIONS 
OF  THIS  ORDINANCE,  NO  EMPLOYEE  WORKING  IN  A 
FEDERALLY  FUNDED  POSITION  SHALL  BE  PAID  AT  A 
RATE  LESS  THAN  THE  ESTABLISHED  FEDERAL  MINIMUM 
WAGE  IF  THAT  IS  A CONDITION  UPON  RECEIPT  OF  THE 
FEDERAL  FUNDS, 

VIII,  METHODS  OF  CALCULATION 

MONTHLY  • AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
MONTHLY  BASIS  SHALL  BE  PAID  MONTHLY  OR  BIWEEKLY  IN 
ACCORDANCE  WITH  STATE  LAW  OR  OTHER  APPLICABLE  PROVISION, 
THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT  WORKED 
UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WJTH  PAY, 


BIWEEKLY  • AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
BIWEEKLY  BASIS  SHALL  BE  PAID  THE  BIWEEKLY  SALARY  FOR  HIS/ 
HER  POSITION  FOR  WORK  PERFORMED  DURING  THE  BIwEEKLY 
PAYROLL  period,  THERE  SHALL  BE  NU  COMPENSATION  FOR  TJME 
NOT  WORKED  UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF 
WITH  PAY, 

PER  DIEM  OR  HOURLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS 
FIXED  ON  A PER  DIEM  OR  HOURLY  BASIS  SHALL  BE  PAID 
THE  DAILY  OR  HOURLY  RATE  FOR  WORK  PERFORMED  DllRI^'G  THE 
BIWEEKLY  PAYROLL  PERIOD  ON  A BIwEEKLY  PAY  SCHEDULE, 

THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT  WORKED  UN- 
LESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH  PAY, 

WEEKLY  - AN  employee  WHOSE  COMPENSATION  Is  FIXED  ON  A 
WEEKLY  BASIS  SHALL  BE  PAID  BIwEEKLY  FOR  WORK  PERFORMED 
DURING  the  biweekly  PAYROLL  PERIOD,  THERE  SHALL  BE  NO 
COMPENSATION  FOR  TIME  NOT  WORKED  UNLESS  SUCH  TIME  OFF 
IS  AUTHORIZED  TIME  OFF  WITH  PAY, 

CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMIMONTHLY  UR 
BIWEEKLY  RATES  - WHEN  RATES  OF  COMPENSATION  PROVIDED  ON 
AN  ANNUAL  OR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 
RATES  FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT 
INVOLVES  A FRACTION  OF  A CENT,  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  BE  ADJUSTED  TO  ELIMINATE  SUCH  FRACTION  OF 
A CENT  ON  THE  FOLLOWING  BASISl 
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VIII, E.l.  A FRACTION  OF  LESS  THAN  ONE-HALF  (1/2)  8HALL  BE 


DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT 

VIII, E, 

,2,  A fraction  OF  ONE-HALF  (1/2)  OR  MORE  SHALL  BE 
INCREASED  TO  THE  NEXT  FULL  CENT, 

VIII, F, 

DAILY  RATES  FOR  MONTHLY  AND  BIWEEKLY  EMPLOYEES  - A DAY'S 
PAY  SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK 
DAYS  IN  A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (INCLUDING  SPECIFIED  HOLIDAYS)  INTO  THE  MONTHLY 
salary  ESTABLISHED  FOR  THE  POSITION,  OR  THE  AMOUNT  OF  A 
DAY'S  PAY  shall  BE  1/lOTH  OF  THE  COMPENSATION  OF  A 
normal  work  SCHEDULE  IN  A BIWEEKLY  PERIOD  (INCLUDING 
SPECIFIED  HOLIDAYS), 

VIII, G, 

CONVERSION  TO  BIWEEKLY  RATES  - RATES  OF  COMPENSATION 
ESTABLISHED  ON  OTHER  THAN  BIWEEKLY  BASIS  MAY  BE 

CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 

PAYROLL  PURPOSES, 

SECTION  IX,  SENIORITY  INCREMENTS 


IX, A, 

ENTRY  AT  THE  FIRST  STEP 

IK, A, 

,1,  employees  working  under  permanent  appointment  In 
CLASSIFICATIONS  whose  SALARY  SCHEDULE  IS  23,3  OR 
LESS,  and  who  are  APPOINTED  AT  THE  FIRST  STEP, 

SHALL  ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE 

STEP  UPON  completion  OF  SIX  MONTHS'  SERVICE  IN 

EACH  STEP, 

IX, A, 

,2,  permanent  employees  WHOSE  SALARY  SCHEDULE  IS  23,^ 

OR  HIGHER  shall  ADVANCE  TO  THE  SECOND  STEP  UPON 
completion  of  six  MONTHS  SERVICE  AND  TO  EACH 
SUCCESSIVE  STEP  UPON  COMPLETION  OF  ONE  YEAR  RE- 
QUIRED SERVICE, 

IX, A, 

,3,  employees  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 

DISTRICT  AND  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 

TO  SCHOOL  YEAR  ONLY  PERMANENT  POSITIONS  AND  WHOSE 
EMPLOYMENT  IS  SUBJECT  TO  INTERRUPTION  BECAUSE  OF 
SCHOOL  VACATION  SHALL  BE  CONSIDERED  TO  HAVE  COMPLET- 
ED THE  FIRST  SIX  MONTHS  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE 
DATE  OF  APPOINTMENT  TOTALS  SIX  MONTHS,  TO  QUALIFY 
FOR  THIS  increment,  THESE  EMPLOYEES  MAY  NOT  BE 

ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR 
MORE  THAN  ONE  MONTH  OF  THE  AGGREGATE  WORKING  TIME 
EXCEPT  AS  PROVIDED  IN  PARAGRAPH  I,  THEY  SHALL 
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ADVANCE  TO  THE  THIRD  STEP  ON  THE  NEXT  DAY  FOLLOWING 
THE  completion  of  ONE  ADDITIONAL  YEAR  OF  SERVICE 
AND  TO  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
REQUIRED  SERVICE, 

IX. A, U,  UNLESS  NEGOTIATED  OTHERWISE,  APPRENTICES  IN  THE 
SERVICE  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
shall  be  PAID  A PERCENTAGE  OF  THE  CITY  AND  COUNTY'S 
ESTABLISHED  MAXIMUM  RATES  OF  PAY  FOR  THE  RESPECTIVE 
journeymen  CLASSES  IN  ACCORDANCE  WITH  THE  APPREN- 
TICESHIP percentage  rate  SCHEDULES,  INCLUDING 
LENGTHS  OF  TIME  AT  EACH  PERCENTAGE  STEP,  AS 
ESTABLISHED  BY  A RECOGNIZED  JOINT  APPRENTICE- 
SHIP committee  FOR  EACH  RESPECTIVE  JOURNEYMAN 
CLASSIFICATION!  PROVIDED  THAT  SUCH  APPRENTIC- 
ES shall  enter  the  SERVICE  AT  THAT  PERCENTAGE 
OF  THE  JOURNEYMAN  CLASSIFICATION  MAXIMUM  WHICH 
IS  commensurate  WITH  THEIR  PRIOR  APPRENTICE- 
SHIP TRAINING,  AND  SHALL  ADVANCE  TO  THE  NEXT 
HIGHER  PERCENTAGE  OF  MAXIMUM  RATE  IN  ACCORD- 
ANCE WITH  SAID  APPRENTICESHIP  PERCENTAGE 
RATE  SCHEDULE  AND  THE  RELEVANT  RULES  AND 
REGULATIONS  PERTAINING  TO  APPRENTICESHIP 
TRAINING  AND  INSTRUCTION;  PROVIDED  FURTHER 
THAT  IN  NO  EVENT  SHALL  A JOURNEYMAN  EMPLOYEE 
BE  PAID  LESS  THAN  OR  THE  SAME  AS  AN 
APPRENTICE  employee  IN  THE  SAME  OCCUPATION, 

NOTWITHSTANDING  ANY  OTHER  PROVISIONS  OF  JOINT 
APPRENTICESHIP  committee  OR  PRACTICES  OR 
PROCEDURES  IN  PRIVATE  INDUSTRY  REGARDING  THE 
attainment  of  journeyman  STATUS  BY  AN 
APPRENTICE,  CITY  AND  COUNTY  APPRENTICES  WHO 
HAVE  COMPLETED  THEIR  APPRENTICESHIP  PROGRAM 
MUST  PASS  A regular  CIVIL  SERVICE  EXAMINAT- 
ION IN  THE  RESPECTIVE  JOURNEYMAN  CLASS 
TO  BE  ELIGIBLE  FOR  PERMANENT  REGULAR  CIVIL 
SERVICE  APPOINTMENT, 

IX, B.  ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  OF  PAY  AT 
OTHER  THAN  THE  FIRST  STEP  SHALL  ADVANCE  ONE  STEP  UPON 
completion  OF  THE  ONE  YEAR  REQUIRED  SERVICE.  FURTHER 
increments  shall  ACCRUE  FOLLOWING  COMPLETION  OF  THE  RE- 
QUIRED SERVICE  AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP, 
SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  OR  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  FIRST  STEP  SHALL 
advance  to  the  next  STEP  IN  ACCORDANCE  wITH  THE  PRO- 
VISIONS OF  paragraph  a (3)  OF  THIS  SECTION, 
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IX, C,  AN  employee  appointed  to  a position  in  a classification, 

THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR 
1979-80  PURSUANT  TO  SECTION  8,900  OF  THE  CHARTER,  SHALL 
RECEIVE  IN  THE  CURRENT  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  RANGE  FIXED  IN  THIS  ORDINANCE  BASED  UPON  THE 
EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION, 

IX, D,  DATE  increment  DUE 

increments  shall  accrue  AND  become  due  and  payable  on 

THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS 

A permanent  employee  in  The  class,  unless  otherwise 

PROVIDED  herein, 

IX, E,  schedule  OF  salary  increments 

THE  SCHEDULE  OF  SENIORITY  INCREMENTS  AS  SET  FORTH  AT  THE 
END  OF  SECTION  XII  IS  HEREBY  MADE  A PART  OF  THE 
SCHEDULES  OF  COMPENSATION, 


IX, F,  EXCEPTIONS 

AN  employee  shall  NOT  RECEIVE  A SALARY  ADJUSTMENT  BASED 
UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE/SHE  HAS  BEEN  ABSENT 
BY  REASON  OF  SUSPENSION  OR  ON  ANY  TYPE  OF  LEAVE  WITHOUT 
PAY  (EXCLUDING  A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL 
ACCIDENT  LEAVE)  FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED 
SERVICE  IN  THE  ANNIVERSARY  YEAR,  PROVIDED  THAT  SUCH 
EMPLOYEE  SHALL  RECEIVE  A SALARY  INCREMENT  WHEN  THE  AGGRE- 
GATE TIME  WORKED  SINCE  HIS/HER  PREVIOUS  INCREMENT  EQUALS 
OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT,  AND 
SUCH  increment  DATE  SHALL  BE  HIS/HER  NEW  ANNIVERSARY  DATE| 
PROVIDED  that  time  SPENT  ON  APPROVED  MILITARY  LEAVE  OR 
IN  AN  appointive  OR  PROMOTIVE  POSITION  SHALL  BE  COUNTED 
AS  ACTUAL  SERVICE  WHEN  CALCULATING  SALARY  INCREMENT  DUE 
DATES, 

IF  DURING  FISCAL  YEAR  80-81  RECORDS  OF  SERVICE 
REQUIRED  FOR  ADVANCEMENT  IN  THE  STEP  INCREMENTS  WITHIN 
A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND  MAINTAINED 
BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL 
APPLYl 

AN  employee  certified  to  permanent  APPOINTMENT  OR 
APPOINTED  TO  A PERMANENT  POSITION  EXEMPT  FROM  CIVIL 
SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH  APPOINTMENT  AT 
THE  beginning  step  OF  THE  COMPENSATION  SCHEDULE  PLAN, 
UNLESS  OTHERWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY 
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STANDARDIZATION  ORDINANCE,  EMPLOYEES  UNDER  PERMANENT 
CIVIL  SERVICE  appointment  SHALL  RECEIVE  SALARY 
adjustments  through  the  STEPS  OF  THE  COMPENSATION 
SCHEDULE  PLAN  BY  COMPLETION  OF  ACTUAL  PAID  SERVICE  IN 
TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YEAR  OR  SIX 
MONTHS,  WHICHEVER  IS  APPLICABLE, 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OF  OVERTIME  BUT  SHALL  INCLUDE 
MILITARY  OR  EDUCATIONAL  LEAVE  WITHOUT  PAY, 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE 
COMPENSATION  SCHEDULES  SHALL  ACCRUE  AND  BECOME  DUE  AND 
PAYABLE  ON  THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED 
SERVICE  AS  A PERMANENT  APPOINTEE  IN  THE  CLASS;  PROVIDED 
THAT  THE  ABOVE  PROCEDURE  FOR  ADVANCEMENT  TO  THE 
COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS! 

IX, F, I,  AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS/HER  ANNI- 
VERSARY YEAR  PRIOR  TO  JANUARY  1,  1980,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OF  THE 
time  REQUIRED  TO  EARN  THE  NEXT  INCREMENT  wRL  HAVE 
SUCH  ABSENCE  CREDITED  AS  IF  IT  WERE  PAID  SERVICE 
FOR  THE  PURPOSES  OF  CALCULATING  THE  DATE  OF  THE 
increment  due  DURING  CALENDAR  YEAR  1980, 

IX, F, 2,  AN  employee  WHO  DURING  THAT  PORTION  OF  HIS/HER  ANNI- 
VERSARY YEAR  PRIOR  TO  JANUARY  1,  1980,  IS  ABSENT 
WITHOUT  PAY  for  a PERIOD  IN  EXCESS  OF  ONE-SIXTH  OF 
THE  time  REQUIRED  TO  EARN  THE  NEXT  PRIOR  INCREMENT 
WILL  BE  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TO 
JANUARY  1,  1980, 


SECTION  X,  administration  OF  THE  PROVISIONS  OF  THIS  ORDINANCE 

THE  GRIEVANCE  PROCEDURE  REFERRREO  TO  IN  A MEMORANDUM  OF 
understanding  with  the  BOARD  OF  SUPERVISORS  SHALL  BE 
UTILIZED  TO  RESOLVE  ALL  PROBLEMS  OR  QUESTIONS  OF 
interpretation  which  may  arise  in  CONNECTION  WITH  THE 
ADMINISTRATION  OF  THE  PROVISIONS  OF  THIS  ORDINANCE  UNTIL 
SUCH  TIME  AS  THE  CIVIL  SERVICE  COMMISSION  AMENDS  RULE  m 
WITH  REGARD  TO  ARBITRATION,  AT  SUCH  TIME  AS  CIVIL  SERVICE 
COMMISSION  RULE  3a  IS  AMENDED,  THE  GRIEVANCE  PROCEDURE 
REFERRED  TO  IN  THE  MDU  SHALL  BECOME  INOPERATIVE  AND  RULE  3a 
SHALL  BECOME  THE  APPROPRIATE  GRIEVANCE  PROCEDURE, 

IN  THE  ABSENCE  OF  A MEMORANDUM  OF  UNDERSTANDING  GRIEVANCE 
PROCEDURE,  PROBLEMS  OR  QUESTIONS  OF  INTERPRETATION  WHICH 
may  arise  in  CONNECTION  WITH  THE  ADMINISTRATION  OF  THE 


PROVISIONS  OF  THIS  ORDINANCE  SHALL  BE  DETERMINED  BY  THE 
GENERAL  manager,  PERSONNEL  AFTER  MEETING  AND  CONFERRING 
WITH  THE  employee  OR  EMPLOYEE  ORGANIZATION  AFFECTED  UNTIL 
SUCH  TIME  AS  THE  CIVIL  SERVICE  COMMISSION  AMENDS  RULE  3a 
WITH  REGARD  TO  ARBITRATION,  AT  SUCH  TIME  AS  CIVIL  SERVICE 
COMMISSION  rule  3a  IS  amended,  rule  3a  SHALL  BECOME  THE 
appropriate  procedure  to  RESOLVE  PROBLEMS  OR  QUESTIONS  OF 
interpretation  which  may  arise  in  CONNECTION  WITH  THE 
administration  of  THE  PROVISIONS  OF  THIS  ORDINANCE. 


SECTION  XI,  SAVINGS  CLAUSE 

IF  ANY  section,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE  OF 
THIS  ordinance  IS  FOR  ANY  REASON  HELD  TO  BE  UNCONSTITUTIONAL 
OR  contrary  to  law,  such  DECISION  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  THE  REMAINING  PORTIONS  OF  THIS  ORDINANCE,  IF 
ANY  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  HEREIN  FIXED 
IS  HELD  TO  BE  CONTRARY  TO  THE  PROVISIONS  OF  THE  CHARTER, 
OTHER  LAW  OR  STATUTE,  SUCH  DECISIONS  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  ANY  OTHER  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSA- 
TION FIXED  IN  THIS  ORDINANCE,  THE  BOARD  OF  SUPERVISORS 
HEREBY  DECLARES  THAT  IT  WOULD  HAVE  PASSED  THIS  OMQINANCE 
AND  EACH  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE 
HEREOF,  AND  APPROVED  AND  ADOPTED  EACH  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATION  HEREIN,  IRRESPECTIVE  OF  THE  FACT 
THAT  ANYONE  OR  MORE  OTHER  SECTION,  SUBSECTION,  CLAUSE  OR 
PHRASE  may  be  declared  UNCONSTITUTIONAL,  OR  THAT  ANY  OTHER 
SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  MAY  BE  DECLARED 
CONTRARY  TO  LAW, 


section  XII,  SCHEDULES  OF  COMPENSATION. 

THE  SCHEDULES  OF  COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFI- 
CATIONS OF  employment  subject  to  the  PROVISIONS  OF  SECTION 
B.aoo,  section  S.aol  and  SECTION  8,a07  OF  THE  CHARTER  ARE 
SHOWN  IN  THE  FOLLOWINGi 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES'  CLASSES  ARE  ON 
A BIWEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  FIVE  DAYS  PER 
WEEK  - EIGHT  HOURS  PER  DAY), 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INGREDIENTS 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
bi-weekly  BI-kEEKLY  BI-wEEKLY  bi-weekly  HI-itEEkLY  aPPklU,  ' 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQI-IV 

15.1 

213 

2.6625 

223 

2.7875 

233 

2.9125 

2a3 

3.0375 

25a 

3,1750 

552 

15.2 

2ia 

2.6750 

22U 

2.8000 

23a 

2.9250 

2aa 

3.0500 

255 

3,1875 

555 

15.3 

21^1 

2.6750 

225 

2.8125 

235 

2.9375 

2a6 

3.0750 

257 

3,2125 

559 

15. a 

215 

2.6875 

226 

2,8250 

236 

2.9500 

2a7 

3,0875 

25K 

3,2250 

561 

15.5 

216 

2.7000 

227 

2.8375 

237 

2.9625 

2a8 

3,1000 

259 

3,2375 

563 

15.6 

217 

2.7125 

228 

2.8500 

238 

2.9750 

2ao 

3,1125 

2K0 

3,2500 

566 

15.7 

218 

2.7250 

229 

2.8625 

239 

2.9875 

250 

3,1250 

261 

3.2625 

568 

15.8 

220 

2.7500 

230 

2.8750 

2ao 

3.0000 

251 

3,1375 

262 

3.2750 

57r' 

15.9 

221 

2.7625 

231 

2.8875 

2ai 

5,0125 

252 

3.  1500 

263 

3.2875 

572 

16,0 

222 

2.7750 

232 

2.9000 

2a2 

5,0250 

253 

3, 1K25 

26a 

3,3000 

57« 

16.1 

223 

2.7875 

233 

2,9125 

2a3 

3,0375 

25a 

3,1750 

265 

3,3125 

576 

16.2 

22^ 

2.8000 

23a 

2.9250 

2ati 

3,0500 

255 

3,1875 

26k 

3,3250 

579 

a? 


STEP  I STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  BI-wEEKLY  APPPOx,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EOUIV 

16,3 

225 

2.8125 

235 

2.9375 

246 

3,0750 

257 

3.2125 

268 

3,3500 

585 

16, a 

226 

2,8250 

236 

2,9500 

247 

3,0875 

258 

3,2250 

269 

3,3625 

585 

16,5 

227 

2,8375 

237 

2.9625 

248 

3,1000 

259 

3,2375 

270 

3.3750 

587 

16,6 

228 

2,8500 

238 

2,9750 

249 

3.1125 

260 

3,2500 

271 

3,3875 

569 

16,7 

229 

2,8625 

239 

2.9875 

250 

3,1250 

261 

3,2625 

273 

3.4125 

594 

16,8 

230 

2.8750 

240 

3,0000 

251 

3,1375 

262 

3,2750 

274 

3,4250 

596 

16,9 

231 

2,8675 

241 

3,0125 

252 

3,1500 

263 

3.2875 

276 

3,4500 

600 

17,0 

232 

2,9000 

242 

3,0250 

253 

3,1625 

264 

3,3000 

277 

3,4625 

602 

17,1 

233 

2,9125 

243 

3,0375 

254 

3,1750 

265 

3,3125 

278 

3,4750 

605 

17,2 

234 

2.9250 

244 

3,0500 

255 

3.1875 

266 

3,3250 

279 

3,4875 

607 

17.3 

235 

2,9375 

246 

3.0750 

257 

3,2125 

268 

3,3500 

281 

3,5125 

61  1 

17.4 

236 

2,9500 

247 

3.0875 

258 

3,2250 

269 

3.3625 

282 

3,5250 

613 

17.5 

237 

2,9625 

248 

3,1000 

259 

3,2375 

270 

3,3750 

283 

3.5375 

616 

17,6 

238 

2,9750 

249 

3.1125 

260 

3,2500 

271 

3,3875 

284 

3,5500 

618 

43 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-WEEKLY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HO,  6QUIV 

17.7 

239 

2.9875 

250 

3,1250 

261 

3,2625 

273 

3,4125 

285 

3,5625 

620 

17,8 

240 

3,0000 

251 

3,1375 

262 

3,2750 

274 

3.4250 

287 

3,5875 

624 

17.9 

241 

3.0125 

252 

3,1500 

263 

3,2875 

276 

3,4500 

288 

3,6000 

626 

18,0 

242 

3,0250 

253 

3,1625 

264 

3.3000 

277 

3,4625 

289 

3.6125 

629 

18,1 

243 

3.0375 

254 

3,1750 

265 

3,3125 

278 

3,4750 

290 

3,6250 

631 

18,2 

244 

- 3,0500 

255 

3,1875 

266 

3,3250 

279 

3,4875 

291 

3.6375 

633 

10,3 

246 

3.0750 

257 

3,2125 

268 

3.3500 

281 

3,5125 

293 

3.6625 

637 

18, a 

247 

3,0875 

258 

3,2250 

269 

3.3625 

282 

3,5250 

294 

3,6750 

639 

18,5 

240 

3,1000 

259 

3,2375 

270 

3,3750 

203 

3,5375 

295 

3,6875 

642 

18,6 

249 

3,1125 

260 

3,2500 

271 

3.3875 

284 

3,5500 

296 

3.7000 

644 

18,7 

250 

3,1250 

261 

3.2625 

273 

3.4125 

285 

3.5625 

298 

3,7250 

646 

18.8 

251 

3,1375 

262 

3.2750 

274 

3,4250 

287 

3,5875 

299 

3.7375 

650 

10,9 

252 

3.1500 

263 

3.2875 

276 

3.4500 

288 

3,6000 

301 

3.7625 

655 

19,0 

253 

3,1625 

264 

3,3000 

277 

3,4625 

289 

3,6125 

302 

3,7750 

657 

ua 


STEP  I STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX. 


SCHEDULE 

HOURLY 

hourly 

hourly 

hourly 

hourly 

HO,  EOUIV 

19,1 

25a 

3,1750 

265 

3,3125 

278 

3,a750 

290 

3,6250 

303 

3,7875 

659 

19,2 

255 

3,1875 

266 

3,3250 

279 

3,a875 

291 

3,6375 

305 

3,8125 

663 

19,3 

257 

3,2125 

268 

3,3500 

281 

3,5125 

293 

3,6625 

306 

3,8250 

666 

19, a 

258 

3,2250 

269 

3,3625 

282 

3,5250 

29a 

3,6750 

308 

3,8500 

670 

19.5 

259 

3.2375 

270 

3.3750 

283 

3,5375 

295 

3,6875 

309 

3,8625 

672 

19.6 

260 

3,2500 

271 

3,3875 

28a 

3,5500 

296 

3,7000 

310 

3,8750 

67a 

19.7 

261 

3.2625 

273 

3,ai25 

285 

3,5625 

298 

3,7250 

312 

3,9000 

679 

19,6 

262 

3,2750 

27a 

3,a250 

287 

3,5875 

299 

3,7375 

313 

3,9125 

681 

19.9 

263 

3.2875 

276 

3,a500 

288 

3,6000 

301 

3.7625 

315 

3.9375 

685 

20,0 

26a 

3,3000 

277 

3,a625 

289 

3,6125 

302 

3,7750 

316 

3,9500 

687 

20,1 

265 

3,3125 

278 

3,a750 

290 

3,6250 

303 

3,7875 

317 

3,9625 

689 

20,2 

266 

3,3250 

279 

3,a875 

291 

3,6375 

305 

3,8125 

319 

3,9875 

69a 

20,5 

268 

3.3500 

281 

3,5125 

293 

3,6625 

306 

3,8250 

320 

a, 0000 

696 

20, a 

269 

3,3625 

282 

3,5250 

29a 

3,6750 

308 

3,8500 

322 

a, 0250 

700 

as 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EWUIV 

20,5 

270 

3.3750 

283 

3.5375 

295 

3,6875 

309 

3,8625 

323 

4,0375 

703 

20,6 

271 

3.3875 

284 

3,5500 

296 

3,7000 

310 

3,8750 

325 

4,0625 

707 

20,7 

273 

3.ai25 

285 

3,5625 

298 

3,7250 

312 

3,9000 

326 

4,0750 

709 

20,8 

27a 

3,a250 

287 

3,5875 

299 

3,7375 

313 

3,9125 

328 

4,1000 

713 

20,9 

276 

3,a500 

288 

3,6000 

301 

3,7625 

315 

3.9375 

329 

4,1125 

716 

21,0 

277 

3,a625 

289 

3,6125 

302 

3,7750 

316 

3,9500 

331 

4,1375 

720 

21.1 

278 

3,4750 

290 

3,6250 

303 

3,7875 

317 

3,9625 

332 

4,1500 

722 

21.2 

279 

3,4875 

291 

3.6375 

305 

3,8125 

319 

3,9875 

334 

4,1750 

726 

21.3 

281 

3,5125 

293 

3,6625 

306 

3.8250 

320 

4,0000 

335 

4,1875 

729 

21, a 

282 

3,5250 

294 

3,6750 

308 

3,8500 

322 

4,0250 

337 

4,2125 

733 

21.5 

283 

3,5375 

295 

3,6875 

309 

3,8625 

323 

4,0375 

338 

4,2250 

735 

21,6 

284 

3,5500 

296 

3,7000 

310 

3,8750 

325 

4,0625 

340 

4,2500 

740 

21,7 

285 

3,5625 

298 

3.7250 

312 

3,9000 

326 

4,0750 

341 

4,2625 

742 

21,8 

287 

3,5875 

299 

3,7375 

313 

3.9125 

328 

4,1000 

343 

4,2875 

746 

as 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-wEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPRDx,  PAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV 

21. 

288 

3,6000 

301 

3,7625 

315 

3,9375 

329 

9,1125 

3aa 
a, 3000 

7a8 

22.0 

209 

3.6125 

302 

3,7750 

316 

3.9500 

331 

a. 1375 

3a6 

a, 3250 

753 

22.1 

290 

3.6250 

303 

3,7875 

317 

3,9625 

332 
a,  1500 

3a8 
a, 3500 

757 

22.2 

291 

i,6375 

305 

3,8125 

319 

3,9875 

33a 

a, 1750 

3a9 

a, 3625 

759 

22.3 

293 

3,6625 

306 

3.8250 

320 

a, 0000 

335 

a,  1875 

351 

a, 3875 

763 

22. a 

29a 

3.6750 

308 

3.8500 

322 
a, 0250 

337 

a, 2125 

352 

a.aooo 

766 

22.5 

295 

3,6875 

309 

3,8625 

323 

a, 0375 

338 

a. 2250 

35a 

a,a250 

770 

22.6 

296 

3,7000 

310 

3.8750 

325 

a, 0625 

3ao 

a, 2500 

356 

a.a5oo 

77a 

22.7 

298 

3,7250 

312 

3,9000 

326 

a, 0750 

3ai 

a, 2625 

357 

a,a625 

776 

22.8 

299 

3.7375 

313 

3.9125 

328 

a, 1000 

3a3 

a, 2875 

359 

a,a875 

781 

22.9 

301 

3.7625 

315 

3.9375 

329 

a. 1125 

3aa 
a, 3000 

360 

a, 5000 

783 

23.0 

30? 

3,7750 

316 

3.9500 

331 

a. 1375 

3a6 

a, 3250 

362 

a, 5250 

787 

23,1 

303 

3.7875 

317 

3,9625 

332 

a, 1500 

3a8 
a, 3500 

36a 

a. 5500 

792 

23.2 

305 

3,8125 

319 

3,9875 

33a 

a. 1750 

3a9 

a. 3625 

365 

9,5625 

79a 

a? 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


SCHEDULE 

huurly 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HO,  EQUIV 

23,3 

306 

3,8250 

320 

9,0000 

355 

9,1875 

351 

9,3875 

567 

9.5875 

798 

23. a 

308 

3,8500 

322 

9,0250 

337 

9,2125 

352 

9,9000 

368 

9,6000 

800 

23.5 

309 

3,8625 

323 

9,0375 

338 

9.2250 

359 

9,9250 

370 

9,6250 

805 

23.6 

310 

3,8750 

325 

9,0625 

390 

9,2500 

356 

9,9500 

372 

9,6500 

80P 

23,7 

312 

3,9000 

326 

9,0750 

391 

9,2625 

357 

9,9625 

379 

9,6750 

813 

23, S 

313 

3,9125 

328 

9,1000 

393 

9.2875 

359 

9,9875 

375 

9,6875 

816 

23,9 

315 

3.9375 

329 

9,1125 

399 

9,3000 

360 

9,5000 

377 

9,7125 

820 

29.0 

316 

3,9500 

331 

9,1375 

396 

9,3250 

362 

9,5250 

379 

9,7375 

029 

29.1 

317 

3.9625 

332 

9,1500 

398 

9,3500 

369 

9,5500 

381 

9,7625 

829 

29,2 

319 

3.9675 

339 

9,1750 

399 

9,3625 

365 

9,5625 

383 

9,7875 

833 

2^,3 

320 

9,0000 

335 

9,1875 

351 

9,3875 

367 

9,5875 

389 

9,8000 

835 

29,9 

322 

9,0250 

337 

9,2125 

352 

9,9000 

368 

9,6000 

386 

9.8250 

890 

29.5 

323 

9,0375 

338 

9,2250 

359 

9,9250 

370 

9,6250 

388 

9,8500 

899 

29,6 

325 

9,0625 

390 

9,2500 

356 

9,9500 

372 

9,6500 

390 

9,8750 

898 

as 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  BI-wEEKLY  APPROX,  MAX 


SCHEDULE 

hourly 

hourly 

hourly 

hourly 

hourly 

MO,  EUUIV 

326 

a, 0750 

3ai 

a, 2625 

357 

a,a625 

37a 

a, 6750 

391 

a, 8875 

850 

2a, ft 

328 

a, 1000 

3a3 

a, 2875 

359 

a,a875 

375 

a. 6875 

393 

a, 9125 

855 

2a, 9 

329 

a, 1125 

3aa 
a, 3000 

360 
a, 5000 

377 

a, 7125 

39U 

a, 9250 

857 

25,0 

331 

a, 1375 

3a6 

a, 3250 

362 

a, 5250 

379 

a, 7375 

396 

a, 9500 

861 

25,1 

332 

a, 1500 

3a8 

a, 3500 

36a 

a, 5500 

381 

a, 7625 

398 

a, 9750 

866 

25,2 

33a 

a, 1750 

3a9 

a. 3625 

365 

a, 5625 

383 

a, 7875 

aoo 

5,0000 

870 

25.3 

335 

a,  1875 

351 

a, 3875 

367 

a. 5875 

38a 

a, 8000 

a02 

5.0250 

87a 

25, a 

357 

a. 2125 

352 

a.aooo 

368 

a, 6000 

386 

a, 8250 

aoa 

5,0500 

879 

25,5 

338 

a, 2250 

35a 

a,a250 

370 

a, 6250 

388 

a, 8500 

ao6 

5,0750 

883 

25,6 

3ao 

a, 2500 

356 

a, 4*500 

372 

a, 6500 

390 

a, 8750 

aos 

5,1000 

887 

25,7 

3ai 

a, 2625 

357 

a,a625 

37a 

a, 6750 

391 

a, 8875 

4*09 

5,1125 

890 

25,8 

3a3 

a, 2875 

359 

a,a875 

375 

a, 6875 

393 

a, 9125 

ail 

5,1375 

894J 

25,9 

3aa 

a, 5000 

360 

a, 5000 

377 

a, 7125 

39a 

a. 9250 

ai2 

5,1500 

896 

26.0 

3a6 

a, 3250 

362 

a, 5250 

379 

a, 7375 

396 

a, 9500 

ai4* 

5,1750 

900 

a9 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 

bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly  APPROX,  N.AX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

26,1 

3«8 

a, 3500 

364 

4,5500 

381 

4,7625 

398 

4,9750 

416 

5,2000 

905 

26,2 

349 

4,3625 

365 

4,5625 

383 

4,7875 

400 

5,0000 

418 

5,2250 

909 

26,3 

351 

4,3875 

367 

4,5875 

384 

4,8000 

402 

5,0250 

420 

5.2500 

914 

26, a 

352 

4,4000 

368 

4,6000 

386 

4,8250 

404 

5,0500 

422 

5,2750 

918 

26,5 

354 

4,4250 

370 

4,6250 

388 

4,8500 

406 

5.0750 

424 

5,3000 

922 

26,6 

356 

4,4500 

372 

4,6500 

390 

4,8750 

408 

5,1000 

426 

5.3250 

927 

26,7 

357 

4,4625 

374 

4,6750 

391 

4,8875 

409 

5,1125 

428 

5,3500 

931 

26,8 

359 

4,4875 

375 

4,6875 

393 

4,9125 

411 

5,1375 

430 

5.3750 

935 

26,9 

360 

4,5000 

377 

4,7125 

394 

4,9250 

412 

5,1500 

432 

5,4000 

940 

27,0 

362 

4,5250 

379 

4,7375 

396 

4,9500 

414 

5,1750 

434 

5,4250 

944 

27.1 

364 

4,5500 

381 

4,7625 

398 

4,9750 

416 

5,2000 

436 

5,4500 

948 

27,2 

365 

4,5625 

385 

4,7875 

400 

5,0000 

418 

5,2250 

438 

5,4750 

953 

27,3 

367 

4,5875 

384 

4,8000 

402 

5,0250 

420 

5,2500 

440 

5,5000 

957 

27, a 

368 

4,6000 

386 

4,8250 

404 

5,0500 

422 

5,2750 

442 

5,5250 

961 

50 


STEP  I STEP  2 STEP  3 STEP  U STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPWOX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HO,  EQUIV 

27.5 

370 

4,6250 

388 

4,8500 

406 

5,0750 

424 

5,3000 

444 

5,5500 

966 

27,6 

372 

4,6500 

390 

4,8750 

408 

5,1000 

426 

5,3250 

446 

5,5750 

970 

Zl.l 

374 

4,6750 

391 

4,8875 

409 

5.1125 

428 

5,3500 

448 

5,6000 

974 

27,8 

375 

4.6875 

393 

4,9125 

411 

5,1375 

430 

5,3750 

449 

5,6125 

977 

27.9 

377 

4,7125 

394 

4,9250 

412 

5.1500 

432 

5,4000 

451 

5.6375 

9bl 

28,0 

379 

4,7375 

396 

4,9500 

414 

5,1750 

434 

5,4250 

453 

5,6625 

985 

28,1 

381 

4,7625 

398 

4,9750 

416 

5,2000 

436 

5,4500 

455 

5.6675 

990 

28,2 

383 

4,7875 

400 

5,0000 

418 

5,2250 

438 

5.4750 

458 

5,7250 

996 

28,3 

384 

4,8000 

402 

5,0250 

420 

5,2500 

4ao 

5,5000 

460 

5,7500 

1001 

28, a 

386 

4,8250 

404 

5,0500 

422 

5.2750 

442 

5,5250 

463 

5.7875 

1007 

28,5 

388 

4,85.0  0 

406 

5.0750 

424 

5,3000 

444 

5,5500 

465 

5,8125 

1011 

28,6 

390 

4,8750 

408 

5,1000 

426 

5,3250 

446 

5.5750 

467 

5,8375 

1016 

28,7 

391 

4,8875 

409 

5,1125 

428 

5,3500 

448 

5,6000 

469 

5,8625 

1020 

28,8 

393 

4,9125 

411 

5.1375 

430 

5,3750 

449 

5,6125 

471 

5,8875 

1024 

51 


STEP  I STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV 

28,9 

39U 

9,9250 

912 

5,1500 

932 

5,9000 

951 

5,6375 

973 

5,9125 

1029 

29,0 

396 

9.9500 

919 

5,1750 

939 

5,9250 

953 

5,6625 

975 

5.9375 

1033 

29.1 

398 

9,9750 

916 

5,2000 

936 

5,9500 

955 

5,6875 

977 

5.9625 

1037 

29,2 

900 

5,0000 

918 

5,2250 

938 

5.9750 

958 

5,7250 

980 

6,0000 

1099 

29,3 

902 

5,0250 

920 

5,2500 

990 

5,5000 

960 

5,7500 

982 

6,0250 

1098 

29, a 

909 

5,0500 

922 

5,2750 

992 

5,5250 

963 

5,7875 

985 

6,0625 

1055 

29,5 

906 

5,0750 

929 

5,3000 

999 

5,5500 

965 

5,8125 

987 

6,0875 

1059 

29,6 

908 

5,1000 

926 

5,3250 

996 

5,5750 

967 

5,8375 

989 

6,1125 

1069 

29,7 

909 

5,1125 

928 

5,3500 

998 

5,6000 

969 

5,8625 

991 

6,1375 

1068 

29,8 

911 

5,1375 

930 

5,3750 

999 

5,6125 

971 

5,8875 

99ii 

6.1750 

1079 

29,9 

912 

5,1500 

932 

5,9000 

951 

5,6375 

973 

5,9125 

996 

6,2000 

1079 

30,0 

919 

5.1750 

939 

5,9250 

953 

5,6625 

975 

5,9375 

998 

6,2250 

1083 

30,1 

916 

5,2000 

936 

5,9500 

955 

5,6875 

977 

5,9625 

500 

6,2500 

1 088 

30,2 

918 

5,2250 

938 

5,9750 

958 

5,7250 

980 

6,0000 

503 

6,2875 

1099 

52 


STEP  I STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  BI-WEEKLY  BI-WEEKLY  APPPOX,  Max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

hourly 

MO,  EOUIV 

30.3 

420 

5,2500 

440 

5,5000 

460 

5.7500 

462 

6,0250 

505 

6,3125 

1098 

30, a 

422 

5.2750 

442 

5.5250 

463 

5,7875 

485 

6,0625 

508 

6,3500 

1105 

in 

O 

424 

5,3000 

444 

5,5500 

465 

5,8125 

487 

6,0075 

510 

6,3750 

1109 

30,6 

426 

5.3250 

446 

5.5750 

467 

5,0375 

489 

6,1125 

512 

6,4000 

1 114 

30,7 

428 

5,3500 

448 

5,6000 

469 

5,0625 

491 

6,1375 

514 

6,4250 

1 118 

30,8 

430 

5,3750 

449 

5.6125 

471 

5,0875 

494 

6,1750 

517 

6,4625 

1124 

30,9 

432 

5.4000 

451 

5,6375 

473 

5,9125 

496 

6,2000 

519 

6,4075 

1129 

31,0 

434 

5.4250 

453 

5,6625 

475 

5,9375 

498 

6,2250 

521 

6,5125 

1133 

31.1 

436 

5,4500 

455 

5,6875 

477 

5,9625 

500 

6,2500 

524 

6,5500 

1140 

31.2 

438 

5.4750 

458 

5,7250 

480 

6,0000 

503 

6,2875 

526 

6,5750 

1144 

31.3 

440 

5,5000 

460 

5.7500 

482 

6,0250 

505 

6,3125 

529 

6,6125 

1151 

31,4 

442 

5,5250 

463 

5.7875 

485 

6,0625 

500 

6,3500 

531 

6,6375 

1155 

31.5 

444 

5,5500 

465 

5.8125 

487 

6,0875 

510 

6,3750 

534 

6,6750 

1161 

31.6 

446 

5,5750 

467 

5.8375 

489 

6,1125 

512 

6,4000 

536 

6,7000 

1166 

53 


STEP  I STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV, 

28, Q 

39a 

a, 9250 

ai2 

5,1500 

932 

5,9000 

951 

5,6375 

973 

5.9125 

1029 

29,0 

396 

a, 9500 

aia 

5,1750 

939 

5,9250 

953 

5,6625 

975 

5,9375 

1033 

29,1 

398 

a, 9750 

ai6 

5,2000 

936 

5,9500 

955 

5,6875 

977 

5,9625 

1037 

29,2 

aoo 

5,0000 

a]6 

5,2250 

938 

5,9750 

958 

5,7250 

980 

6,0000 

1 099 

29,3 

ao2 

5,0250 

a20 

5,2500 

990 

5,5000 

960 

5,7500 

982 

6,0250 

1098 

29, a 

aoa 

5,0500 

922 

5,2750 

992 

5,5250 

963 

5,7875 

985 

6,0625 

1055 

2^.5 

ao6 

5,0750 

929 

5,3000 

99a 

5,5500 

965 

5,8125 

U67 

6,0875 

1059 

29,6 

ao8 

5,1000 

926 

5,3250 

aa6 

5,5750 

967 

5,8375 

989 

6,1125 

1069 

ao9 

5,1125 

928 

5,3500 

aae 

5,6000 

969 

5,8625 

991 

6,1375 

1068 

29,8 

ail 

5,1375 

930 

5,3750 

9a9 

5,6125 

971 

5,8875 

999 

6,1750 

1079 

29,9 

ai2 

5,1500 

932 

5,9000 

951 

5,6375 

973 

5,9125 

996 

6,2000 

1079 

30,0 

aia 

5,1750 

939 

5,9250 

953 

5,6625 

975 

5,9375 

998 

6,2250 

1083 

30,1 

ai6 

5,2000 

936 

5,9500 

955 

5,6875 

977 

5,9625 

500 

6,2500 

1088 

30,2 

ai8 

5,2250 

938 

5,9750 

958 

5.7250 

980 

6,0000 

503 

6,2875 

1099 

52 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

hourly 

MO,  EOUIV 

50,3 

420 

5,2500 

440 

5,5000 

460 

5,7500 

462 

6,0250 

505 

6,3125 

1098 

30, a 

422 

5,2750 

442 

5.5250 

463 

5,7875 

485 

6,0625 

508 

6,3500 

1105 

30,5 

424 

5,3000 

444 

5,5500 

465 

5.8125 

487 

6,0875 

510 

6,3750 

1109 

30,6 

426 

5,3250 

446 

5,5750 

467 

5,8375 

489 

6.1125 

512 

6,4000 

1114 

30,7 

428 

5,3500 

448 

5,6000 

469 

5,8625 

491 

6.1375 

514 

6,4250 

1 118 

30,8 

430 

5,3750 

449 

5.6125 

471 

5,8875 

494 

6,1750 

517 

6,4625 

1124 

30,9 

432 

5,4000 

451 

5,6375 

473 

5,9125 

496 

6,2000 

519 

6,4875 

1129 

31,0 

434 

5,4250 

453 

5,6625 

475 

5,9375 

498 

6,2250 

521 

6,5125 

1133 

31.1 

436 

5,4500 

455 

5,6875 

477 

5,9625 

500 

6,2500 

524 

6,5500 

1140 

31.2 

438 

5,4750 

458 

5,7250 

480 

6,0000 

503 

6,2875 

526 

6,5750 

1144 

31.3 

440 

5,5000 

460 

5,7500 

482 

6,0250 

505 

6.3125 

529 

6,6125 

1151 

31, a 

442 

5,5250 

463 

5,7875 

485 

6,0625 

508 

6,3500 

531 

6,6375 

1155 

31,5 

444 

5,5500 

465 

5,8125 

487 

6,0875 

510 

6,3750 

534 

6,6750 

1161 

31,6 

446 

5,5750 

467 

5,8375 

489 

6,1125 

512 

6,4000 

536 

6,7000 

1166 

53 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly  APPRUX,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EOUIV 

31,7 

aa0 

5,6000 

469 

5,8625 

491 

6,1375 

514 

6,4250 

539 

6,7375 

1172 

31,8 

aa9 

5,6125 

471 

5,8875 

494 

6,1750 

517 

6,4625 

541 

6,7625 

1177 

31,9 

a5i 

5,6375 

473 

5,9125 

496 

6,2000 

519 

6,4875 

544 

6,8000 

1183 

32,0 

a53 

5,6625 

475 

5,9375 

498 

6,2250 

521 

6,5125 

546 

6,6250 

1188 

32,1 

a55 

5,6875 

477 

5,9625 

500 

6,2500 

524 

6,5500 

549 

6,8625 

1194 

32,2 

a58 

5,7250 

480 

6,0000 

503 

6,2875 

526 

6,5750 

552 

6,9000 

1201 

32,3 

460 

5,7500 

482 

6,0250 

505 

6,3125 

529 

6,6125 

554 

6,9250 

1205 

32, a 

463 

5,7875 

485 

6,0625 

508 

6,3500 

531 

6,6375 

557 

6,9625 

1211 

32,5 

465 

5,0125 

487 

6,0875 

510 

6,3750 

534 

6,6750 

560 

7,0000 

1218 

32,6 

467 

5,8375 

489 

6,1125 

512 

6,4000 

536 

6,7000 

562 

7,0250 

1222 

32,7 

469 

5,8625 

491 

6,1375 

514 

6,4250 

539 

6,7375 

565 

7,0625 

1229 

32,8 

471 

5,8875 

494 

6,1750 

517 

6,4625 

541 

6.7625 

567 

7,0875 

1233 

32,9 

473 

5,9125 

496 

6,2000 

519 

6,4875 

544 

6,8000 

570 

7,1250 

1240 

33,0 

475 

5,9375 

498 

6.2250 

521 

6,5125 

546 

6,8250 

572 

7.1500 

1244 

5a 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKUY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

hourly 

HOURLY 

HOURLY 

HOURLY 

MU,  EQUIV 

477 

5.9625 

500 

6,2500 

524 

6,5500 

549 

6,8625 

575 

7.1875 

1251 

33.2 

480 

6,0000 

503 

6,2875 

526 

6,5750 

552 

6,9000 

578 

7,2250 

1257 

33.3 

482 

6,0250 

505 

6,3125 

529 

6,6125 

554 

6.9250 

580 

7,2500 

1262 

33, « 

485 

6,0625 

508 

6,3500 

531 

6,6375 

557 

6,9625 

583 

7,2875 

1268 

33,5 

487 

6,0875 

510 

6,3750 

534 

6,6750 

560 

7,0000 

586 

7,3250 

1275 

33,6 

489 

6,1125 

512 

6.4000 

536 

6,7000 

562 

7,0250 

589 

7,3625 

1281 

33.7 

491 

6,1375 

514 

6,4250 

539 

6,7375 

565 

7,0625 

591 

7,3875 

1285 

33.8 

494 

6,1750 

517 

6,4625 

541 

6,7625 

567 

7,0875 

594 

7,4250 

1292 

33,9 

496 

6,2000 

519 

6,4875 

544 

6,8000 

570 

7,1250 

596 

7,4500 

1296 

3a, 0 

498 

6.2250 

521 

6,5125 

546 

6,8250 

572 

7,1500 

599 

7,4875 

1303 

3a, 1 

500 

6,2500 

524 

6,5500 

549 

6,8625 

575 

7,1875 

602 

7,5250 

1309 

3a. 2 

503 

6.2875 

526 

6,5750 

552 

6.9000 

578 

7,2250 

605 

7,5625 

1316 

3a, 3 

505 

6,3125 

529 

6,6125 

554 

6.9250 

580 

7,2500 

608 

7,6000 

1322 

3a. a 

508 

6,3500 

531 

6,6375 

557 

6,9625 

583 

7,2875 

611 

7.6375 

1329 

55 


STEP  I STEP  a STEP  3 STEP  U STEP  5 
bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly  approx,  max 


SCHEDULE 

hourly 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EDllIV 

5^.5 

510 

6,3750 

534 

6,6750 

560 

7,0000 

586 

7,3250 

614 

7,6750 

1335 

34,6 

512 

6,4000 

536 

6,7000 

562 

7,0250 

589 

7,3625 

617 

7,7125 

1342 

34,7 

514 

6,4250 

539 

6,7375 

565 

7,0625 

591 

7,3875 

620 

7,7500 

1349 

34.8 

517 

6,4625 

541 

6,7625 

567 

7,0875 

594 

7.4250 

622 

7,7750 

1353 

34,9 

519 

6,4875 

544 

6,8000 

570 

7,1250 

596 

7,4500 

625 

7.8125 

1359 

35.0 

521 

6,5125 

546 

6,8250 

572 

7,1500 

599 

7.4875 

628 

7.8500 

1366 

35,1 

524 

6,5500 

549 

6,8625 

575 

7,1875 

602 

7,5250 

631 

7,8875 

1372 

35.2 

526 

6,5750 

552 

6,9000 

578 

7,2250 

605 

7.5625 

634 

7,9250 

1379 

35,3 

529 

6,6125 

554 

6,9250 

580 

7,2500 

608 

7,6000 

638 

7,9750 

1388 

35,4 

531 

6,6375 

557 

6,9625 

583 

7,2875 

611 

7,6375 

641 

8,0125 

1394 

35,5 

534 

6,6750 

560 

7,0000 

586 

7,3250 

614 

7,6750 

644 

8,0500 

1401 

35.6 

536 

6,7000 

562 

7,0250 

589 

7,3625 

617 

7,7125 

647 

8,0875 

1407 

35.7 

539 

6.7375 

565 

7,0625 

591 

7,3875 

620 

7,7500 

650 

8,1250 

1414 

35,8 

541 

6,7625 

567 

7,0875 

594 

7,4250 

622 

7,7750 

652 

8.1500 

1416 

56 


3TEP  I STEP  2 STEP  3 STEP  ^ STEP  5 
BI-WEEKLY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  APPKOX, 


SCHEDULE 

HOURLY 

HOURLY 

hourly 

HOURLY 

HOURLY 

MO,  EUUIV 

35.9 

544 

6.8000 

570 

7,1250 

596 

7,4500 

625 

7,8125 

655 

8,1875 

1425 

36,0 

546 

6,8250 

572 

7,1500 

599 

7,4875 

628 

7,8500 

658 

8.2250 

ia31 

36.1 

549 

6,8625 

575 

7.1875 

602 

7,5250 

631 

7,8875 

661 

8,2625 

1438 

36.2 

552 

6,9000 

578 

7,2250 

605 

7,5625 

634 

7,9250 

664 

8,3000 

1444 

36,3 

554 

6,9250 

580 

7,2500 

608 

7,6000 

638 

7,9750 

668 

8,3500 

1453 

36,4 

557 

6,9625 

583 

7,2875 

611 

7,6375 

641 

8,0125 

671 

8.3875 

1459 

36,5 

560 

7,0000 

586 

7,3250 

614 

7,6750 

644 

8,0500 

674 

8,4250 

1466 

36,6 

562 

7,0250 

589 

7.3625 

617 

7,7125 

647 

8,0875 

677 

8,4625 

1472 

36,7 

565 

7,0625 

591 

7,3875 

620 

7,7500 

650 

8,1250 

681 

8.5125 

1481 

36.8 

567 

7,0875 

594 

7,4250 

622 

7,7750 

652 

8,1500 

684 

8,5500 

1488 

36,9 

570 

7,1250 

596 

7,4500 

625 

7,8125 

655 

8,1875 

688 

8,6000 

1496 

37,0 

572 

7,1500 

599 

7,4075 

628 

7,8500 

658 

8,2250 

691 

8,6375 

1503 

37,1 

575 

7,1875 

602 

7,5250 

631 

7,8875 

661 

8,2625 

694 

8,6750 

1509 

37.2 

570 

7,2250 

605 

7,5625 

634 

7,9250 

664 

8,3000 

697 

8.7125 

1516 

57 


STEP  1 STEP  2 STEP  5 STEP  4 STEP  5 
BI-WEEKLY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  Eou; 

37,3 

580 

7,2500 

608 

7,6000 

638 

7,9750 

668 

8,3500 

701 

8,7625 

1525 

37,4 

583 

7,2875 

611 

7,6375 

641 

8,0125 

671 

8,3875 

704 

8,8000 

1531 

37,5 

586 

7,3250 

614 

7,6750 

644 

8,0500 

674 

8,4250 

707 

8,8375 

1538 

37,6 

589 

7,3625 

617 

7,7125 

647 

8,0875 

677 

8,4625 

710 

8,8750 

1544 

37,7 

591 

7,3875 

620 

7,7500 

650 

8,1250 

681 

8,5125 

714 

6,9250 

1553 

37,8 

594 

7,4250 

622 

7,7750 

652 

8,1500 

684 

8,5500 

717 

8,9625 

1559 

37,9 

596 

7,4500 

625 

7,8125 

655 

8,1875 

688 

8,6000 

721 

9,0125 

1568 

o 

CO 

599 

7,4875 

628 

7,8500 

658 

8,2250 

691 

8.6375 

724 

9,0500 

1575 

38,1 

602 

7,5250 

631 

7,8875 

661 

8,2625 

694 

8,6750 

728 

9,1000 

1583 

38,2 

605 

7.5625 

634 

7,9250 

664 

8,3000 

697 

8,7125 

731 

9,1375 

1590 

38,3 

606 

7,6000 

638 

7,9750 

668 

8,3500 

701 

8,7625 

735 

9,1875 

1599 

38,4 

611 

7,6375 

641 

8.0125 

671 

8,3875 

704 

8,8000 

738 

9,2250 

1605 

38,5 

614 

7.6750 

644 

8,0500 

674 

8,4250 

707 

8,8375 

742 

9,2750 

1614 

38,6 

617 

7,7125 

647 

8,0875 

677 

8,4625 

710 

8,8750 

745 

9,3125 

1620 

58 


STEP  I STEP  ? STEP  5 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


SCHEDULE 

HOURLY 

hourly 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV 

58.7 

620 

7,7500 

650 

8,1250 

681 

8,5125 

714 

8,9250 

748 

9,3500 

1627 

38.8 

622 

7,7750 

652 

8,1500 

684 

8,5500 

717 

8,9625 

752 

9,4000 

1636 

38,9 

625 

7,8125 

655 

8,1875 

688 

8,6000 

721 

9,0125 

755 

9,4375 

1642 

39,0 

628 

7,8500 

658 

8,2250 

691 

8,6375 

724 

9,0500 

758 

9,4750 

1649 

631 

7,8875 

661 

8,2625 

694 

8,6750 

728 

9,1000 

762 

9,5250 

1657 

39,2 

634 

7,9250 

664 

8,3000 

697 

8,7125 

731 

9,1375 

766 

9,5750 

1666 

39,3 

638 

7,9750 

668 

8,3500 

701 

8,7625 

735 

9,1875 

769 

9,6125 

1673 

39, a 

641 

8,0125 

671 

8,3675 

704 

8,8000 

738 

9,2250 

773 

9,6625 

1681 

39.5 

644 

8,0500 

674 

8,4250 

707 

8,8375 

742 

9,2750 

777 

9,7125 

1690 

39,6 

647 

8,0875 

677 

8,4625 

710 

8,8750 

745 

9,3125 

781 

9,7625 

1699 

39.7 

650 

8,1250 

681 

8,5125 

714 

8,9250 

748 

9,3500 

785 

9,8125 

1707 

39,8 

652 

8,1500 

684 

8,5500 

717 

8,9625 

752 

9,4000 

788 

9,8500 

1714 

39,9 

655 

8,1875 

688 

8,6000 

721 

9,0125 

755 

9,4375 

792 

9,9000 

1723 

40,0 

658 

8,2250 

691 

8,6375 

724 

9,0500 

758 

9,4750 

796 

9,9500 

1731 

59 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  , APPROX,  Max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EOUIV 

ao,  1 

661 

6,2625 

69a 

8,6750 

728 

9,1000 

762 

9,5250 

600 

10,0000 

l7ao 

«0,2 

66a 

6,3000 

697 

8,7125 

731 

9,1375 

766 

9,5750 

803 

10,0375 

\7iil 

itO.3 

666 

6,3500 

701 

8,7625 

735 

9.1875 

769 

9.6125 

807 

10,0875 

1755 

ao.a 

671 

6.3875 

7oa 

6,8000 

738 

9,2250 

773 

9.6625 

810 

10,1250 

1762 

ao,5 

67a 

8,a250 

707 

6,8375 

7a2 

9,2750 

777 

9,7125 

eia 

10,1750 

1770 

ao,6 

677 

8,a625 

710 

8,8750 

7a5 

9,3125 

761 

9,7625 

818 

10,2250 

1779 

ao,7 

661 

8,5125 

7ia 

8,9250 

7a8 

9,3500 

765 

9,8125 

822 

10,2750 

1768 

«0,8 

68a 

8,5500 

717 

8,9625 

752 

9,aooo 

788 

9,8500 

826 

10,3250 

1797 

ao,9 

686 

8,6000 

721 

9,0125 

755 

9,a375 

792 

9,9000 

830 

10,3750 

1805 

«l,0 

691 

8,6375 

72a 

9,0500 

758 

9,a750 

796 

9,9500 

83a 

10,a250 

I8ia 

69a 

8,6750 

728 

9,1000 

762 

9,5250 

800 

10,0000 

836 

10,a750 

1823 

^1.2 

697 

6,7125 

731 

9,1375 

766 

9,5750 

803 

10,0375 

8a2 

10,5250 

1831 

«1,3 

701 

8,7625 

735 

9,1875 

769 

9,6125 

807 

10,0875 

6a6 

10,5750 

18^0 

,a 

7oa 

8,8000 

738 

9,2250 

773 

9,6625 

810 

10,1250 

850 

10.6250 

1849 

60 


STEP  I STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPHOX, 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

hourly 

hourly 

RO,  EUUIV 

«1.5 

707 

6,8375 

742 

9.2750 

777 

9.7125 

814 

10.1750 

854 

10,6750 

1857 

41.6 

710 

8.8750 

745 

9.3125 

761 

9.7625 

818 

10.2250 

858 

10,7250 

1866 

41.7 

714 

8.9250 

748 

9.3500 

785 

9.8125 

822 

10.2750 

862 

10,7750 

1675 

41.8 

717 

8.9625 

752 

9.4000 

788 

9.8500 

826 

10.3250 

866 

10,6250 

1884 

41.9 

721 

9.0125 

755 

9.4375 

792 

9.9000 

830 

10.3750 

670 

10,8750 

1692 

42.0 

724 

9.0500 

758 

9.4750 

796 

9.9500 

834 

10.4250 

874 

10,9250 

1901 

42. 1 

728 

9.1000 

762 

9.5250 

800 

10.0000 

838 

10,4750 

878 

10.9750 

1910 

42.2 

731 

9.1375 

766 

9.5750 

803 

10.0375 

842 

10,5250 

882 

11,0250 

1918 

42.3 

735 

9,1875 

769 

9.6125 

807 

10.0875 

846 

10,5750 

687 

1 1,0875 

1929 

42.4 

738 

9.2250 

773 

9.6625 

810 

10.1250 

850 

10,6250 

891 

11,1375 

1938 

42.5 

742 

9.2750 

777 

9.7125 

814 

10.1750 

654 

10,6750 

895 

11.1675 

1947 

42.6 

745 

9.3125 

781 

9.7625 

818 

10.2250 

858 

10,7250 

699 

11,2375 

1955 

42.7 

748 

9.3500 

785 

9.8125 

622 

10.2750 

862 

10,7750 

903 

11.2675 

1964 

42.8 

752 

9.4000 

788 

9.8500 

826 

10.3250 

866 

10,8250 

908 

1 1,3500 

1975 

61 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  BI-WEEKLY  BI-WEEKLY  APPHOX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HO,  EUUIV 

755 

9,4375 

792 

9,9000 

830 

10,3750 

870 

10.8750 

912 

1 1,4000 

1984 

43,0 

758 

9,4750 

796 

9,9500 

834 

10,4250 

874 

10,9250 

916 

1 1,4500 

1992 

762 

9,5250 

800 

10,0000 

638 

10,4750 

678 

10,9750 

920 

1 1,5000 

2001 

a3.2 

766 

9,5750 

803 

10,0375 

842 

10,5250 

882 

11,0250 

925 

11,5625 

2012 

^♦3,3 

769 

9,6125 

807 

10,0675 

8a6 

10,5750 

887 

1 1,0875 

929 

1 1,6125 

2021 

^3, a 

773 

9,6625 

810 

10,1250 

850 

10,6250 

891 

11,1375 

934 

1 1,6750 

2031 

«3,5 

777 

9,7125 

814 

10,1750 

854 

10,6750 

895 

11,1875 

938 

11,7250 

2040 

«3.6 

781 

9,7625 

818 

10,2250 

858 

10,7250 

899 

11,2375 

943 

11,7875 

2051 

43.7 

785 

9,8125 

822 

10,2750 

662 

10,7750 

903 

11,2875 

947 

11,6375 

2060 

43,8 

788 

9,8500 

826 

10,3250 

866 

10,8250 

908 

1 1,3500 

952 

1 1,9000 

2071 

43,9 

792 

9,9000 

830 

10,3750 

870 

10,8750 

912 

11,4000 

956 

11,9500 

2079 

44,0 

796 

9,9500 

834 

10,4250 

874 

10,9250 

916 

1 1,4500 

961 

12,0125 

2090 

44,1 

800 

10,0000 

838 

10,4750 

678 

10.9750 

920 

1 1,5000 

966 

12,0750 

2101 

44,2 

803 

10,0375 

842 

10,5250 

882 

11,0250 

925 

11,5625 

970 

12,1250 

21  If' 

62 


SCHEDULE 

STEP  1 
BI-WEEKLY 
HOURLY 

STEP  2 
BI-WEEKLY 
HOURLY 

STEP  3 
BI-WEEKLY 
HOURLY 

STEP  a 
BI-WEEKLY 
HOURLY 

STEP  5 
BI-WEEKLY 

hourly 

APPROX,  N'AX 
MO,  EUUIV, 

4«,3 

807 

10.0875 

8a6 

10,5750 

887 

11.0875 

929 

11.6125 

975 

12.1875 

2121 

aa,a 

810 

10,1250 

850 

10,6250 

891 

11,1375 

93a 

11,6750 

979 

12,2375 

2129 

aa«5 

8ia 

10,1750 

85a 

10,6750 

895 

11.1875 

938 

1 1,7250 

98a 

12,3000 

2iao 

aa.6 

818 

10,2250 

858 

10,7250 

899 

11.2375 

9a3 

11.7875 

989 

12,3625 

2151 

aa,7 

822 

10,2750 

862 

10,7750 

903 

11,2875 

9a7 

11.8375 

99a 

12,a250 

2162 

^a,8 

826 

10,3250 

866 

10,8250 

908 

11.3500 

952 

1 1,9000 

998 

12,a750 

2171 

aa,9 

830 

10,3750 

870 

10,8750 

912 

ii.aooo 

956 

1 1,9500 

1003 

12.5375 

2182 

415.0 

83a 

10,a250 

e7a 

10,9250 

916 

ll.asoo 

961 

12,0125 

1008 

12,6000 

2192 

«5,l 

838 

10,a750 

878 

10,9750 

920 

11,5000 

966 

12,0750 

1013 

12.6625 

2203 

^5,2 

8a2 

10,5250 

882 

11.0250 

925 

11,5625 

970 

12,1250 

1018 

12,7250 

22ia 

«5,3 

8a6 

10,5750 

887 

11.0875 

929 

11,6125 

975 

12,1875 

1022 

12,7750 

2223 

a5,a 

850 

10,6250 

891 

11,1375 

93a 

11.6750 

979 

12,2375 

1027 

12,6375 

223a 

as. 5 

85a 

10,6750 

895 

11.1875 

938 

11,7250 

98a 

12.3000 

1032 

12,9000 

22a5 

as. 6 

858 

10,7250 

899 

11,2375 

9a3 

11.7875 

989 

12,3625 

1037 

12.9625 

2255 
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STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPRdx,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

45,7 

862 

10,7750 

903 

11,2875 

947 

11.0375 

994 

12.4250 

1042 

13,0250 

2266 

45,8 

866 

10,8250 

908 

1 1,3500 

952 

1 1,9000 

998 

12.4750 

1047 

13.0875 

2277 

45,9 

870 

10,8750 

912 

1 1,4000 

956 

11,9500 

1003 

12,5375 

1052 

13,1500 

2288 

46,0 

874 

10,9250 

916 

11,4500 

961 

12,0125 

1008 

12,6000 

1057 

13,2125 

2299 

46,1 

878 

10,9750 

920 

1 1,5000 

966 

12,0750 

1013 

12.6625 

1062 

13,2750 

2310 

46,2 

882 

1 1,0250 

925 

11,5625 

970 

12,1250 

1018 

12.7250 

1067 

13.3375 

2321 

46,3 

887 

11,0875 

929 

11,6125 

975 

12.1875 

1022 

12,7750 

1073 

13,4125 

2334 

46,4 

891 

11,1375 

934 

11,6750 

979 

12.2375 

1027 

12,8375 

1078 

13,4750 

2345 

46,5 

895 

11,1875 

938 

11,7250 

984 

12,3000 

1032 

12,9000 

1083 

13,5375 

2356 

46,6 

899 

11,2375 

943 

11,7875 

989 

12,3625 

1037 

12,9625 

1088 

13,6000 

2366 

46,7 

903 

11,2875 

947 

11,8375 

994 

12.4250 

1042 

13,0250 

1093 

13,6625 

2377 

46,8 

908 

11,3500 

952 

11,9000 

998 

12.4750 

1047 

13.0875 

1099 

13,7375 

2390 

46,9 

912 

11,4000 

956 

1 1,9500 

1003 

12,5375 

1052 

13,1500 

1104 

13,8000 

2401 

47,0 

916 

1 1,4500 

961 

12.0125 

1008 

12,6000 

1057 

13.2125 

1109 

13,8625 

2412 
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STEP  1 STEP  2 STEP  I STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  v.AX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HO,  EUUIV 

«7.1 

920 

1 1,5000 

966 

12,0750 

1013 

12,6625 

1062 

13,2750 

1 114 
13,9250 

2423 

a?. 2 

925 

11.5625 

970 

12,1250 

1018 

12.7250 

1067 

13.3375 

1120 

14,0000 

2436 

«7,3 

929 

11.6125 

975 

12.1875 

1022 

12.7750 

1073 

13.4125 

1125 

14,0625 

2447 

U7,U 

934 

11.6750 

979 

12.2375 

1027 

12.8375 

1078 

13,4750 

1131 

14,1375 

2460 

47.5 

938 

11.7250 

984 

12,3000 

1032 

12,9000 

1083 

13,5375 

1136 

14,2000 

247  1 

«7,6 

945 

11,7875 

989 

12.3625 

1037 

12.9625 

1088 

13,6000 

1141 

1^,2625 

248? 

47,7 

947 

11,8375 

994 

12,4250 

1042 

13.0250 

1093 

13.6625 

1147 

1^,3375 

2495 

a?, 8 

952 

11,9000 

998 

12,4750 

1047 

13.0875 

i 099 
13,7375 

1152 

14,4000 

2506 

47,9 

956 

1 1,9500 

1003 

12,5375 

1052 

13,1500 

1104 

13,8000 

1158 

14,4750 

2519 

o 

GO 

961 

12.0125 

1008 

12,6000 

1057 

13.2125 

1109 

13,8625 

1163 

14,5375 

2530 

48,1 

966 

12,0750 

1013 

12,6625 

1062 

13,2750 

1114 

13,9250 

1169 

14,6125 

2543 

48,2 

970 

12,1250 

1018 

12,7250 

1067 

13,3375 

1120 

14,0000 

1174 

14.6750 

2553 

48,3 

975 

12.1875 

1022 

12,7750 

1073 

13,4125 

1125 

14,0625 

1180 

14,7500 

2567 

to 

979 

12,2375 

1027 

12.8375 

1078 

13,4750 

1131 

14,1375 

1185 

14,8125 

2577 
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SCHEDULE 

^18, 5 
46.b 
^6,7 
a6,8 
as. 9 
a9,o 
U9, 1 
^9,2 
99,3 
99,9 

99.5 

99.6 

99.7 

99.8 


STEP  1 STEP  2 STEP  3 STEP  9 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


HOURLY 

houply 

HOURLY 

HOURLY 

HOURLY 

MO,  EUli 

989 

12,3000 

1032 

12,9000 

1083 

13,5375 

1136 

19,2000 

1191 

19,8875 

2590 

989 

12,3625 

1037 

12.9625 

1088 

13,6000 

1191 

19,2625 

1197 

19,9625 

2603 

999 

12,9250 

1092 

13.0250 

1093 

13,6625 

1197 

19,3375 

1203 

15.0375 

2617 

998 

12,9750 

1097 

13,0875 

1099 

13,7375 

1152 

19,9000 

1208 
15,1 000 

2627 

1003 

12.5375 

1052 

13.1500 

1 1 09 
13,8000 

1158 

19,9750 

1219 

15,1750 

2600 

1008 

12,6000 

1057 

13,2125 

1109 

13,8625 

1163 

19,5375 

1220 

15,2500 

2659 

1013 

12,6625 

1062 

13.2750 

1119 

13,9250 

1169 

19,6125 

1226 

15,3250 

2667 

1018 

12,7250 

1067 

13,3375 

1120 

19,0000 

1179 

19,6750 

1232 

15,9000 

2680 

1022 

12,7750 

1073 

13,9125 

1125 

19,0625 

1180 

19,7500 

1237 

15,9625 

2690 

1027 

12.8375 

1078 

13,9750 

1131 

19,1375 

1185 

19,8125 

1293 

15,5375 

2709 

1032 

12,9000 

1083 

13.5375 

1136 

19,2000 

1191 

19,8875 

1299 

15,6125 

2717 

1037 

12.9625 

1088 

13,6000 

1191 

19,2625 

1197 

19,9625 

1255 

15.6875 

2730 

1092 

13,0250 

1093 

13,6625 

1197 

19,3375 

1203 

15,0375 

1261 

15.7625 

2793 

1097 

13,0875 

1099 

13.7375 

1152 

19,9000 

1208 

15,1000 

1267 

15.8375 

2756 
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SCHEDULE 

STEP  1 
BI-WEEKLY 
HOURLY 

STEP  2 
BI-WEEKLY 
HOURLY 

STEP  3 
BI-wEEKLY 

hourly 

STEP  4 

bi-weekly 

hourly 

STEP  5 
Bl-wEEKLY 

hourly 

APPROX,  MAX 
MO,  EUUIV, 

a9,9 

1052 

13.1500 

1104 

13,0000 

1158 

14,4750 

1214 

15.1750 

1273 

15.9125 

2769 

50,0 

1057 

13.2125 

1109 

13,8625 

1163 

14,5375 

1220 

15,2500 

1279 

15.9875 

2782 

50,1 

1062 

13,2750 

1 114 
13,9250 

1169 

14,6125 

1226 

15,3250 

1285 

16.0625 

2795 

50.2 

1067 

13,3375 

1120 

14,0000 

1174 

14,6750 

1232 

15,4000 

1291 

16,1375 

2808 

50.3 

1073 

13,4125 

1125 

14,0625 

1180 

14,7500 

1237 

15,4625 

129A 

16.2250 

2823 

50, « 

1070 

13.4750 

1131 

14,1375 

1185 

14,8125 

1243 

15,5375 

1304 

16,3000 

2836 

50,5 

1083 

13.5375 

1136 

14,2000 

1191 

14,8875 

1249 

15.6125 

1310 

16,3750 

2849 

50,6 

1088 

13,6000 

1141 

14,2625 

1197 

14,9625 

1255 

15,6075 

1316 

16,4500 

28<52 

50.7 

1093 

13,6625 

1147 

14,3375 

1203 

15,0375 

1261 

15,7625 

1323 

16,5375 

2878 

50,8 

1099 

13.7375 

1152 

14,4000 

1208 

15,1000 

1267 

15,8375 

1329 

16,6125 

289  1 

50,9 

1104 

13.0000 

1158 

14,4750 

1214 

15,1750 

1273 

15,9125 

1336 

16,7000 

2906 

51,0 

1109 

13.8625 

1163 

14.5375 

1220 

15,2500 

1279 

15,9875 

1342 

16,7750 

2919 

51.1 

1114 

13.9250 

1169 

14.6125 

1226 

15,3250 

1285 

16,0625 

1349 

16,8625 

2934 

51.2 

1120 

14,0000 

1174 

14,6750 

1232 

15,4000 

1291 

16,1375 

1355 

16.9375 

2947 

67 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-wEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

51.3 

1125 

14.0625 

1180 

14.7500 

1237 

15,4625 

1298 

16.2250 

1362 

17,0250 

2962 

51,4 

1131 

14,1375 

1185 

14,8125 

1243 

15,5375 

1304 

16,3000 

1368 

17,1000 

2975 

51.5 

1136 

14,2000 

1191 

14.8875 

1249 

15.6125 

1310 

16,3750 

1375 

17,1875 

2991 

51.6 

1141 

14.2625 

1197 

14,9625 

1255 

15,6875 

1316 

16,4500 

1381 

17,2625 

3004 

51.7 

1147 

14,3375 

1203 

15.0375 

1261 

15,7625 

1323 

16,5375 

1388 

17,3500 

3019 

51,8 

1152 

14,4000 

1208 

15,1000 

1267 

15.8375 

1329 

16.6125 

1394 

17,4250 

3032 

51.9 

1158 

14,4750 

1214 

15,1750 

1273 

15.9125 

1336 

16,7000 

1401 

17.5125 

3047 

52.0 

1163 

14,5375 

1220 

15,2500 

1279 

15,9075 

1342 

16,7750 

1407 

17,5875 

30e0 

52.1 

1169 

14,6125 

1226 

15,3250 

1285 

16,0625 

1349 

16,8625 

1414 

I7,b750 

3075 

52.2 

1174 

14.6750 

1232 

15,4000 

1291 

16,1375 

1355 

16,9375 

1421 

17,7625 

3091 

52.3 

1180 

14.7500 

1237 

15.4625 

1298 

16.2250 

1362 

17,0250 

1429 

17.8625 

3108 

52.4 

1185 

14.8125 

1243 

15.5375 

1304 

16,3000 

1368 

17,1000 

1436 

17,9500 

3123 

52.5 

1191 

14.8875 

1249 

15.6125 

1310 

16.3750 

1375 

17,1875 

1443 

18,0375 

3139 

52.6 

1197 

14.9625 

1255 

15,6875 

1316 

16.4500 

1381 

17,2625 

1450 

18,1250 

3154 

68 


SCHEDULE 

52.7 

52.6 

52.9 

53.0 

53.1 

53.2 

53.3 

53.4 

53.5 

53.6 

53.7 
53,6 

53.9 
54,0 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


hourly 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EOU 

1203 

15,0375 

1261 

15.7625 

1323 

16,5375 

1388 

17,3500 

1457 

10,2125 

3169 

1206 

15,1000 

1267 

15,6375 

1329 

16,6125 

1394 

17,4250 

1463 

18,2875 

3182 

1214 

15.1750 

1273 

15,9125 

1336 

16,7000 

1401 

17.5125 

1470 

18,3750 

3197 

1220 

15,2500 

1279 

15,9875 

1342 

16,7750 

1407 

17,5875 

1477 

18,4625 

3212 

1226 

15,3250 

1285 

16,0625 

1349 

16,8625 

1414 

17,6750 

1484 

18,5500 

3228 

1232 

15,4000 

1291 

16,1375 

1355 

16,9375 

1421 

17,7625 

1491 

18,6375 

3243 

1237 

15.4625 

1298 

16,2250 

1362 

17,0250 

1429 

17,8625 

1499 

18,7375 

3260 

1243 

15,5375 

1304 

16,3000 

1368 

17,1000 

1436 

17,9500 

1506 

18,8250 

3276 

1249 

15,6125 

1310 

16,3750 

1375 

17,1875 

1443 

18,0375 

1513 

10,9125 

3291 

1255 

15,6875 

1316 

16,4500 

1381 

17,2625 

1450 

18,1250 

1520 

19,0000 

3306 

1261 

15.7625 

1323 

16,5375 

1388 

17,3500 

1457 

18,2125 

1528 

19,1000 

3323 

1267 

15,8375 

1329 

16,6125 

1394 

17,4250 

1463 

18,2075 

1535 

19,1075 

3339 

1273 

15,9125 

1336 

16,7000 

1401 

17,5125 

1470 

18,3750 

1543 

19,2075 

3356 

1279 

15.9875 

1342 

16,7750 

1407 

17,5875 

1477 

18,4625 

1550 

19,3750 

3371 
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STEP  1 STEP  ? STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX. 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MU,  EQUIV 

5a. 1 

1285 

16,0625 

I3a9 

16,8625 

laio 

17,6750 

1080 

18,5500 

1558 

19,0750 

3389 

5a. 2 

1291 

16,1375 

1355 

16,9375 

1021 

17,7625 

ia9i 

18,6375 

1565 

19,5625 

3000 

5a,3 

1298 

16.2250 

1362 

17,0250 

1029 

17,8625 

1099 

18,7375 

1573 

IR.6625 

3021 

5a, a 

l3oa 

16,3000 

1368 

17,1000 

1036 

17.9500 

1506 

18,8250 

1580 

19,7500 

3037 

5a, 5 

1310 

16,3750 

1375 

17.1875 

1003 

18,0375 

1513 

18.9125 

1588 

19,8500 

3050 

5a, 6 

1316 

16,a500 

1381 

17,2625 

1050 

18,1250 

1520 

19,0000 

1596 

19,9500 

3071 

5a. 7 

1323 

16,5375 

1388 

17,3500 

1057 

18.2125 

1528 

19,1000 

1603 

20.0375 

3087 

5a. 8 

1329 

16.6125 

1390 

17,0250 

ia63 

18,2875 

1535 

19,1875 

1611 

20,1375 

3500 

5a.9 

1336 

16,7000 

1001 

17,5125 

1070 

18,3750 

1503 

19,2875 

1618 

20,2250 

3519 

55.0 

13a2 

16,7750 

1007 

17,5875 

1077 

18,0625 

1550 

19.3750 

1626 

20,3250 

3537 

55.1 

13a9 

16,8625 

1010 

17,6750 

1080 

18,5500 

1558 

19,0750 

1630 

20,0250 

3550 

55,2 

1355 

16.9375 

1021 

17.7625 

ia9i 

18,6375 

1565 

19,5625 

1602 

20,5250 

357  1 

55.3 

1362 

17,0250 

1029 

17,8625 

1 099 
18,7375 

1573 

19,6625 

1650 

20,6250 

3589 

55, a 

1368 

17,1000 

1036 

17,9500 

1506 

18.8250 

1580 

19,7500 

1658 

20,7250 

3606 

70 


STEP  1 STEP  2 STEP  3 STEP  H 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


STEP  5 

BI-WEEKLY  APPROX, 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HO,  EOUI 

55.5 

1375 

17,1875 

14413 

18,0375 

1513 

18,9125 

1588 

19,8500 

1666 

20.8250 

3624 

55,6 

1381 

17,2625 

1450 

18,1250 

1520 

19,0000 

1596 

19,9500 

1674 

20,9250 

3641 

55,7 

1388 

17.3500 

1457 

18,2125 

1528 

19,1000 

1603 

20,0375 

1682 

21,0250 

3658 

55.8 

1 3941 

17.a250 

1463 

18,2875 

1535 

19,1875 

1611 

20,1375 

1690 

21,1250 

3676 

55,9 

14101 

17.5125 

1470 

18,3750 

1543 

19,2875 

1618 

20,2250 

1698 

21,2250 

3693 

56,0 

14107 

17,5875 

1477 

18,4625 

1550 

19,3750 

1626 

20.3250 

1706 

21,3250 

3711 

56.1 

141141 

17,6750 

1484 

18,5500 

1558 

19,4750 

1634 

20,4250 

1714 

21,4250 

3728 

56.2 

ia2i 

17,7625 

1491 

18,6375 

1565 

19,5625 

1642 

20,5250 

1723 

21.5375 

3748 

56.3 

14129 

17,8625 

1499 

18,7375 

1573 

19,6625 

1650 

20,6250 

1731 

21,6375 

3765 

56, a 

14136 

17,9500 

1506 

18,8250 

1580 

19,7500 

1658 

20,7250 

1740 

21.7500 

3765 

56,5 

ia4i3 

18,0375 

1513 

18,9125 

1588 

19,8500 

1666 

20,8250 

1748 

21,8500 

3802 

56,6 

laso 

18,1250 

1520 

19,0000 

1596 

19,9500 

1674 

20,9250 

1756 

21,9500 

3819 

56,7 

1457 

18.2125 

1528 

19,1000 

1603 

20,0375 

1682 

21,0250 

1765 

22.0625 

3839 

56,8 

14163 

18,2875 

1535 

19,1875 

1611 

20,1375 

1690 

21,1250 

1773 

22,1625 

3856 

71 


SCHEDULE 

56.9 

57.0 

57.1 

57.2 

57.3 
57, a 

57.5 

57.6 

57.7 

57.8 

57.9 

58.0 

58.1 

58.2 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  APPROx,  MAX 


HOURLY 

HOURLY 

HOURLY 

HOURLY 

hourly 

HO,  EQu: 

1470 

18,3750 

1543 

19.2875 

1618 

20,2250 

1698 

21,2250 

1782 

22.2750 

3676 

1477 

18,4625 

1550 

19,3750 

1626 

20,3250 

1706 

21,3250 

1791 

22,3875 

3895 

1484 

18,5500 

1558 

19,4750 

1634 

20,4250 

1714 

21,4250 

1800 

22,5000 

3915 

1491 

18.6375 

1565 

19.5625 

1642 

20,5250 

1723 

21,5375 

1809 

22,6125 

3935 

1499 

18,7375 

1573 

19.6625 

1650 

20,6250 

1731 

21.6375 

1818 

22.7250 

3954 

1506 

18,8250 

1580 

19,7500 

1658 

20,7250 

1740 

21,7500 

1827 

22.8375 

3974 

1513 

18.9125 

1588 

19,8500 

1666 

20.8250 

1748 

21,8500 

1835 

22.9375 

3991 

1520 

19,0000 

1596 

19,9500 

1674 

20.9250 

1756 

21,9500 

1844 

23.0500 

40  1 1 

1528 

19,1000 

1603 

20,0375 

1682 

21,0250 

1765 

22,0625 

1853 

23,1625 

4030 

1535 

19,1875 

1611 

20,1375 

1690 

21,1250 

1773 

22,1625 

1862 

23.2750 

4050 

1543 

19,2875 

1618 

20.2250 

1698 

21,2250 

1782 

22,2750 

1871 

23.3875 

4069 

1550 

19.3750 

1626 

20.3250 

1706 

21,3250 

1791 

22.3875 

1881 

23.5125 

4091 

1558 

19,4750 

1634 

20,4250 

1714 

21.4250 

1800 

22,5000 

1890 

23.6250 

411  1 

1565 

19,5625 

1642 

20,5250 

1723 

21.5375 

1809 

22,6125 

1899 

23.7375 

4130 

72 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly  approx,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

58,5 

1573 

19,6625 

1650 

20,6250 

1731 

21,6375 

1818 

22,7250 

1909 

23,8625 

4152 

58, a 

1580 

19,7500 

1658 

20.7250 

1740 

21,7500 

1827 

22,8575 

1918 

23,9750 

4172 

58,5 

1588 

19,8500 

1666 

20,8250 

1748 

21,8500 

1835 

22,9375 

1927 

24,0875 

4191 

58,6 

1596 

19,9500 

1674 

20,9250 

1756 

21,9500 

1844 

23,0500 

1936 

24,2000 

4211 

58,7 

1603 

20,0575 

1682 

21,0250 

1765 

22,0625 

1853 

23,1625 

1946 

24,3250 

4233 

58,8 

1611 

20,1375 

1690 

21,1250 

1773 

22,1625 

1862 

23,2750 

1955 

24,4375 

4252 

58,9 

1618 

20,2250 

1698 

21,2250 

1782 

22,2750 

1871 

23,3875 

1965 

24,5625 

4274 

59,0 

1626 

20,3250 

1706 

21.3250 

1791 

22,3875 

1881 

23,5125 

1975 

24,6675 

4296 

59,1 

1634 

20,4250 

1714 

21,4250 

1800 

22,5000 

1890 

23,6250 

1985 

24,8125 

4317 

59,2 

1642 

20,5250 

1723 

21.5375 

1809 

22,6125 

1899 

23,7375 

1994 

24,9250 

4337 

59. 3 

1650 

20,6250 

1731 

21.6375 

1818 

22.7250 

1909 

23,8625 

2004 

25,0500 

4359 

59,4 

1658 

20,7250 

1740 

21,7500 

1827 

22,8375 

1918 

23.9750 

2014 

25,1750 

4380 

59,5 

1666 

20,8250 

1748 

21,8500 

1835 

22,9375 

1927 

24.0875 

2023 

25.2875 

4400 

59,6 

1674 

20,9250 

1756 

21.9500 

1844 

23.0500 

1936 

24,2000 

2033 

25,4125 

4422 

73 


STEP  I STEP  2 STEP  3 STEP  « STEP  5 
bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV 

59,7 

21 

1682 

,0250 

1765 

22,0625 

1853 

23,1625 

I9a6 

2a. 3250 

2093 

25,5375 

9999 

59,8 

21 

1690 

,1250 

1773 

22,1625 

1862 

23,2750 

1955 

2a, 9375 

2053 

25,6625 

99b5 

59,9 

21 

1698 

.2250 

1782 

22.2750 

1871 

23,3875 

1965 

29,5625 

2063 

25,7875 

9987 

60,0 

21 

1706 

.3250 

1791 

22,3875 

1881 

23.5125 

1975 

29,6875 

2079 

25,9250 

951  1 

60,1 

21 

I7ia 

,a250 

1800 

22.5000 

1890 

23,6250 

1985 

29,8125 

2089 

26,0500 

9533 

60,2 

21 

1723 

.5375 

1809 

22,6125 

1899 

23,7375 

1999 

29.9250 

2099 

26,1750 

9559 

60,3 

21 

1751 

.6375 

1818 

22.7250 

1909 

23,8625 

2009 

25,0500 

2109 

26.3000 

9S7b 

60, a 

21 

l7ao 

.7500 

1827 

22.8375 

1918 

23.9750 

2019 

25,1750 

2115 

26,9375 

9600 

60,5 

21 

17a8 

.8500 

1835 

22.9375 

1927 

2a, 0875 

2023 

25.2875 

2129 

26,5500 

9620 

60,6 

21 

1756 

,9500 

18aa 

23.0500 

1936 

2a, 2000 

2033 

25.9125 

2135 

26,6875 

9699 

60,7 

22 

1765 

,0625 

1853 

23,1625 

I9a6 

2a. 3250 

2093 

25,5375 

2195 

26.8125 

9665 

60,8 

22 

1773 

,1625 

1862 

23.2750 

1955 

2a.a375 

2053 

25.6625 

2156 

26,9500 

9689 

60,9 

22 

1782 

,2750 

1871 

23,3875 

1965 

2a, 5625 

2063 

25,7675 

2166 

27,0750 

9711 

61,0 

22 

1791 

.3875 

1881 

23.5125 

1975 

2a, 6875 

2079 

25,9250 

2178 

27,2250 

9737 

7a 


SCHEDULE 

STEP  1 
BI-WEEKLY 
HOURLY 

STEP  2 
01-WEEKLY 
HOURLY 

STEP  3 
BI-WEEKLY 
HOURLY 

STEP  9 
BI-WEEKLY 
HOURLY 

STEP  5 
BI-WEEKLY 
HOURLY 

APPROX, 
MO,  E'J" 

61 . 1 

1800 

22,5000 

1890 

23.6250 

1985 

29,8125 

2089 

26,0500 

2188 

27,3500 

9759 

61,2 

1809 

22.6125 

1899 

23.7375 

i99a 

29.9250 

2099 

26,1750 

2199 

27,9875 

9785 

61.3 

1818 

22.7250 

1909 

23,8625 

2009 

25,0500 

2109 

26.3000 

2209 

27,6125 

9805 

61  .a 

1827 

22,8375 

1918 

23.9750 

2019 

25,1750 

2115 

26,9375 

2221 

27.7625 

9831 

61,5 

1835 

22.9375 

1927 

29,0875 

2023 

25.2875 

2129 

26,5500 

2230 

27,8750 

9850 

61,6 

I8ay 

23,0500 

1936 

29,2000 

2033 

25,9125 

2135 

26,6875 

2292 

28,0250 

9876 

61,7 

1853 

23.1625 

1996 

29,3250 

2093 

25,5375 

2195 

26,8125 

2252 

28,1500 

9898 

61.8 

1862 

23,2750 

1955 

29,9375 

2053 

25,6625 

2156 

26,9500 

2269 

28,3000 

9929 

61,9 

1871 

23,3875 

1965 

29,5625 

2063 

25,7875 

2166 

27,0750 

2279 

28,9250 

9996 

62,0 

1881 

23,5125 

1975 

29,6875 

2079 

25,9250 

2178 

27,2250 

2287 

28,5875 

9979 

62,1 

1890 

23,6250 

1985 

29.8125 

2089 

26,0500 

2188 

27,3500 

2297 

28,7125 

9996 

62,2 

1899 

23.7375 

1999 

29,9250 

2099 

26,1750 

2199 

27,9875 

2309 

28,8625 

5022 

62.3 

1909 

23.8625 

2009 

25,0500 

2109 

26,3000 

2209 

27,6125 

2319 

26,9875 

5 0 9 

62, U 

1918 

23.9750 

2019 

25.1750 

2115 

26,9375 

2221 

27,7625 

2332 

29,1500 

5072 

STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  BI-wEEKLY  APPROX,  »^AX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MQ,  EOUIV 

62,5 

1927 

24,0875 

2023 

25,2875 

2124 

26,5500 

2230 

27,0750 

2342 

29,2750 

509a 

62,6 

1936 

24,2000 

2033 

25,4125 

2135 

26,6875 

2242 

20,0250 

2354 

29,4250 

5120 

62,7 

1946 

24,3250 

2043 

25,5375 

2145 

26,8125 

2252 

28,1500 

2365 

29,5625 

5144 

62,6 

1955 

24,4375 

2053 

25,6625 

2156 

26,9500 

2264 

28,3000 

2377 

29,7125 

5170 

62,9 

1965 

24,5625 

2063 

25,7875 

2166 

27,0750 

2274 

28,4250 

2388 

29,0500 

519a 

63,0 

1975 

24,6875 

2074 

25,9250 

2178 

27,2250 

2287 

28,5875 

2401 

30,0125 

5222 

63,1 

1985 

24,8125 

2004 

26,0500 

2188 

27,3500 

2297 

28,7125 

2412 

30,1500 

5246 

63,2 

1994 

24,9250 

2094 

26,1750 

2199 

27,4875 

2309 

20,0625 

2424 

30,3000 

5272 

63,3 

2004 

25,0500 

2104 

26,3000 

2209 

27,6125 

2319 

28,9875 

2435 

30,4375 

5296 

63,4 

2014 

25,1750 

2115 

26,4375 

2221 

27,7625 

2332 

29,1500 

2449 

30,6125 

5327 

63,5 

2023 

25,2875 

2124 

26,5500 

2230 

27,8750 

2342 

29,2750 

2459 

30,7375 

5348 

63,6 

2033 

25,4125 

2135 

26,6875 

2242 

28,0250 

2354 

29,4250 

2472 

30,9000 

5377 

63,7 

2043 

25,5375 

2145 

26,8125 

2252 

28,1500 

2365 

29,5625 

2483 

31,0375 

5401 

63,6 

2053 

25,6625 

2156 

26,9500 

2264 

28,3000 

2377 

29,7125 

2496 

31.2000 

5429 

76 


STEP  1 STEP  2 STEP  3 STEP  M STEP  5 
BI-WEEKLY  81-wEEKLY  BI-wEEKLY  81-WEEKLY  8I-wEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HO,  EUI.IIV 

63,9 

2063 

25,7875 

2166 

27,0750 

227a 

28,a250 

2388 

29,8500 

2507 

31.3375 

5953 

6a, 0 

207a 

25,9250 

2178 

27,2250 

2287 

28,5875 

2aoi 

30.0125 

2521 

31.5125 

5983 

6a, 1 

208a 

26,0500 

2188 

27,3500 

2297 

28,7125 

2ai2 

30,1500 

2533 

31,6625 

5509 

6a, 2 

209a 

26,1750 

2199 

27,aft75 

2309 

28,8625 

2a2a 

30,3000 

2595 

31,8125 

5535 

6a, 3 

210a 

26,3000 

2209 

27,6125 

2319 

28,9875 

2935 

30,9375 

2557 

31,9625 

5561 

6a, a 

2115 

26,a375 

2221 

27.7625 

2332 

29.1500 

2999 

30.6125 

2571 

32.1375 

5592 

6a, 5 

212a 

26,5500 

2230 

27,8750 

23a2 

29,2750 

2959 

30,7375 

2582 

32,2750 

5616 

6a, 6 

2135 

26,6875 

22a2 

28,0250 

235a 

29,a250 

2972 

30,9000 

2596 

32,9500 

5696 

6a, 7 

2ia5 

26,8125 

2252 

28,1500 

2365 

29,5625 

2a83 

31,0375 

2607 

32,5875 

5670 

6a, ft 

2156 

26,9500 

226a 

28,3000 

2377 

29,7125 

2996 

31,2000 

2621 

32,7625 

5701 

6a, 9 

2166 

27,0750 

227a 

28,a250 

2388 

29,8500 

2507 

31,3375 

2632 

32,9000 

5725 

65,0 

2178 

27,2250 

2287 

28,5875 

2aoi 

30,0125 

2521 

31,5125 

2697 

33.0875 

5757 

65,1 

2188 

27,3500 

2297 

28,7125 

2ai2 

30,1500 

2533 

31,6625 

2660 

33.2500 

5786 

65,2 

2199 

27,a875 

2309 

26,8625 

2a2a 

30,3000 

2595 

31.8125 

2672 

33,9000 

581? 

77 


8TEP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  KAx 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUI 

65,3 

2209 

27,6125 

2319 

28,9875 

2534 

31,6750 

2557 

31,9625 

2685 

33.5625 

5840 

65, a 

2221 

27,7625 

2332 

29,1500 

2449 

30.6125 

2571 

32,1375 

2700 

33,7500 

5873 

65,5 

2230 

27,8750 

2342 

29,2750 

2459 

30,7375 

2582 

32,2750 

2711 

33,8875 

5896 

65,6 

2?a2 

28.0250 

2354 

29,4250 

2472 

30,9000 

2596 

32,4500 

2726 

34,0750 

5929 

65,7 

2252 

28,1500 

2365 

29,5625 

2483 

31,0375 

2607 

32,5875 

2737 

34,2125 

5953 

65.8 

226a 

26,3000 

2377 

29,7125 

2496 

31,2000 

2621 

32.7625 

2752 

34,4000 

5986 

65.9 

227a 

28,4250 

2388 

29,8500 

2507 

31,3375 

2632 

32,9000 

2764 

34,5500 

6012 

66,0 

2287 

28.5875 

2401 

30,0125 

2521 

31,5125 

2647 

33.0875 

2779 

34,7375 

6044 

66,1 

2297 

28,7125 

2412 

30.1500 

2533 

31,6625 

2660 

33.2500 

2793 

34,9125 

6075 

66,2 

2309 

28,8625 

2424 

30,3000 

2545 

31,8125 

2672 

33,4000 

2806 

35,0750 

6103 

66.3 

2319 

28,9875 

2435 

30,4375 

2557 

31,9625 

2685 

33,5625 

2819 

35,2375 

6131 

66, a 

2332 

29.1500 

2449 

30.6125 

2571 

32,1375 

2700 

33.7500 

2835 

35,4375 

6166 

66.5 

2342 

29,2750 

2459 

30,7375 

2582 

32,2750 

2711 

33,8875 

2847 

35,5875 

6192 

66,6 

2354 

29,4250 

2472 

30,9000 

2596 

32,4500 

2726 

34,0750 

2862 

35,7750 

6225 

78 


STEP  1 


STEP  2 


STEP  3 


STEP  U 


STEP  5 


BI-WEEKLY 

bi-weekly 

bi-weekly 

BI-WEEKLY 

BI-WEEKLY 

APPROX,  max 

SCHEDULE 

HOUPLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EOUIV, 

66.7 

2365 

29,5625 

2^83 

31,0375 

2607 

32.5875 

2737 

3«.2125 

2874 

35,9250 

6251 

66,8 

2377 

29,7125 

2^96 

31,2000 

2621 

32.7625 

2752 

3^,4000 

2890 

36,1250 

6286 

66,9 

2388 

29,8500 

2507 

31,3375 

2632 

32.9000 

2764 

34,5500 

2902 

36,2750 

6312 

67,0 

2aoi 

30,0125 

2521 

31,5125 

26^7 

33,0875 

2779 

34.7375 

2918 

36,4750 

6347 

77 


ADMINISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
(CODE  1000) 


ADMINISTRATIVE  AND  MANAGEMENT 

group 

CLASS 

NO, 

1104 

(CODE  1100) 

TITLE 

parking  authority  director,,,,,,. 

Z 

SCH, 

NO, 

48,0 

RATES 

OF  PAY 

bi-neekly 

961-1163 

2090-2530 

1100 

EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM,,,,,,,,,,,,,,,,,, 

z 

54.7 

1323-1603 

2878-3487 

1110 

EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  manager,  RETIREMENT 
SYSTEM ,,,, 

z 

47,6 

943-1141 

2051-2402 

Ilia 

retirement  SYSTEM  GENERAL 
MANAGER,, 

z 

58,2 

1565-1899 

3404-4130 

1114 

administrator  retirement 

SERVICES,,,,,,,,,,,,,,,,,. 

z 

51.0 

1152-1394 

250&-3032 

1115 

CHIEF  INVESfMENT  OFFICER 

z 

50,4 

1580-1910 

3437-4172 

1 116 

COMMERCIAL  DIVISION  ASSISTANT 

manager 

z 

49,0 

1047-1267 

2277-2756 

1 110 

COMMERCIAL  DIvisiON  MANAGER,,,,,, 

z 

52,6 

1197-1450 

2b03-3154 

1126 

PUBLIC  ADMINISTRATOR,,,,,,,,,,,,, 

z 

53,2 

1232-1491 

2680-3243 

1128 

REGISTRAR  OF  VOTERS-RECORDER , , , , , 

z 

54,4 

1304-1580 

2036-3437 

1 12R 

CHIEF  DEPUTY  REGISTRAR  OF 
VOTERS-RECORDER 

z 

46.2 

802-1067 

1918-2321 

1131 

assistant  PUBLIC  ADMI N I S t R A TOR , 
PUBLIC  GUARDIAN,, 

z 

^5,5 

054-1032 

1857-2205 

1136 

ASSISTANT  COUNTY  CLERK,,, ,,, 

z 

48,7 

994-1203 

2162-2617 

114C 

DIRECTOR  OF  FINANCE  AND  RECORDS,, 

z 

56,0 

1407-1706 

3060-3711 

1142 

COUNTY  CLERK, , 

z 

54,4 

1304-1580 

"^2836-3437 

1144 

CHIEF  ASSISTANT  CLERK,  BOARD  OF 
SUPERVISORS.,, 

z 

54,6 

1316-1596 

2862-3471 

1146 

CLERK  OF  THE  BOARD,  LEGISLATIVE 
administrator  and  city  CLERK,,,. 

z 

60,3 

1731-2104 

3765-4576 

1150 

GENERAL  MANAGER,  DEPARTMENT 

OF  ELECTRICITY 

z 

55,7 

1308-1682 

3019-3650 

1160 

ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES,,,,,,,,,,,,,,, 

z 

50,4 

1078-1304 

2345-2836 

1162 

DIRECTOR  OF  PURCHASING  AND 

SERVICES,,,, 

z 

56,9 

1470-1702 

3197-3076 

80 


libU 

1168 

1172 

1100 

1182 

1186 

1 190 

1201 

1202 

l2oa 

1212 

12ia 

1216 

1217 

1218 

1220 

1222 

122a 

1226 

1227 

1228 

1229 

1231 

1232 

1233 

123a 

1235 

i2ao 

12a2 

12aa 

I2a6 

I2a0 


ADMINISTRATOR,  SFGH  MEDICAL 
CENTER,.,,.,,,,,,,,,,, Z 

DIRECTOR,  HEALTH  CARE  SERVICES,,,  Z 
GENERAL  MANAGER  OF  PUBLIC 

UTILITIES  COMMISSION Z 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER,,, Z 

CHIEF  administrative  OFFICER Z 

coordinator,  COMMISSION  ON  STATUS 

OF  WOMEN,,,,, Z 

MAYOR,,,, Z 


62.3 

1909-2319 

4152-5044 

65,0 

2178-2647 

4737-5757 

6a. 2 

2094-2545 

4554-5535 

56.2 

1421-1723 

3091-3748 

6a, 7 

2145-2607 

4665-5670 

a7,o 

916-1109 

1992-2412 

69,295yR 


personnel  group 

(CODE  1200) 


PERSONNEL  technician  TRAINEE,,, 

personnel  clerk, 

SENIOR  personnel  CLERK 

TIMEROLL  AUDIT  CLERK,, ,,,, 

SENIOR  TIMEROLL  AUDIT  CLERK,,,, 
PRINCIPAL  TIMEROLL  AUDIT  CLERK, 
SENIOR  CERTIFICATION  CLERK,,,,, 

PAYROLL  SUPERVISOR,,,,,,, 

PAYROLL  CLERK,,,,,.,,,,,,.,,,,, 
SENIOR  PAYROLL  AND  PERSONNEL 

CLERK,, 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 

CHIEF  PAYROLL  AND  PERSONNEL 

CLERK 

TESTING  TECHNICIAN 

★minimum  a HOURS 
SENIOR  TESTING  TECHNICIAN,,,,,, 
★MINIMUM  a HOURS 
PERSONNEL  OFFICE  SUPERVISOR,,,, 
ASSOCIATE  AFFIRMATIVE  ACTION 

COORDINATOR, , ,,,,,, 

TRAINING  OFFICER.,.,, 

AFFIRMATIVE  ACTION  SPECIALIST,, 
DIRECTOR  OF  TRAINING,,,,,,,,,,, 

affirmative  action  coordinator, 
assistant  PERSONNEL  ANALYST,,,, 

PERSONNEL  analyst,,,,,, 

SENIOR  PERSONNEL  ANALYST 

PRINCIPAL  PERSONNEL  ANALYST,,,, 
ASSISTANT  DIVISION  MANAGER, 

personnel , 


33.4 

405- 

583 

1055-1268 

31,9 

451- 

544 

901-1183 

33,4 

485- 

583 

1055-1260 

32,9 

473- 

570 

1029-1240 

36,1 

549- 

661 

1194-1438 

t • ^ 

39,1 

631- 

762 

1372-1657 

37.6 

589- 

710 

1281-1544 

42,1 

728- 

878 

1583-1910 

32.9 

473- 

570 

1029-1240 

34.9 

519- 

625 

1129-1359 

37,1 

575- 

694 

1251-1509 

40,1 

661- 

800 

1438-1740 

5,69^  HR 

34,0 

517- 

622 

1124-1353 

42.5 

742- 

895 

1614-1947 

46,6 

899-] 

[088 

1*555-2366 

42.6 

745- 

899 

1620-1955 

• • 

41,6 

710- 

858 

1544-1886 

50.1 

1062-] 

1285 

2310-2795 

f • 

52,3 

1180-1 

[429 

2567-3108 

37,1 

575- 

694 

1251-1509 

41.6 

710- 

858 

1544-1866 

45,6 

050-1 

[037 

1866-2255 

49,1 

1013-1 

[226 

2203-2667 

52.3 

1180-1 

,429 

2567-3108 

01 


1256A 

1270 

PRINCIPAL  PERSONNEL  ANALYST 

(NEW  CAREERS  PROGRAM) 

departmental  PERSONNEL  OFFICER,,, 

Z 

a8,6 

95,8 

989-1197 

866-1097 

2151-2603 

1889-2277 

1272 

SENIOR  departmental  PERSONNEL 
OFFICER.,, 

z 

51,8 

1152-1399 

2506-3032 

1273 

DIRECTOR  OF  PERSONNEL  AND  STAFF 

development 

z 

51,8 

1152-1399 

2506-3032 

127U 

DIRECTOR,  BUREAU  OF  PERSONNEL 

AND  SAFETY,  , , 

z 

52,3 

1180-1929 

2567-3108 

1275 

DIRECTOR  OF  CLASSIFIED  PERSONNEL 
AND  employee  relations, 

z 

51,8 

1152-1399 

2506-3032 

1276 

DEPARTMENTAL  PERSONNEL  DIRECTOR,, 

z 

52,3 

1180-1929 

2567-3108 

1277 

assistant  division  manager, 

SALARY  standardization  AND 
EMPLOYEE  RELATIONS.,, 

z 

52.3 

1180-1929 

2567-3108 

1278 

DIVISION  MANAGER,  PERSONNEL,.,.,, 

z 

59.3 

1298-1573 

2823-3921 

1279 

CHIEF  OF  technical  SELECTION 
SERVICE 

z 

55,3 

1362-1650 

2962-3589 

1280 

employee  relations 

REPRESENTATIVE 

z 

96,5 

895-1083 

1997-2356 

1281 

PRINCIPAL  employee  RELATIONS 
REPRESENTATIVE 

z 

50,2 

1067-1291 

2321-2808 

1282 

DIRECTOR,  employee  RELATIONS 
DIVISION 

z 

59,9 

1336-1618 

2906-3519 

128a 

ASSISTANT  secretary,  CIVIL 

SERVICE  COMMISSION 

z 

98,1 

966-1169 

2101-2593 

1288 

ASSISTANT  GENERAL  MANAGER, 

personnel, 

z 

56,8 

1963-1773 

3182-3856 

1292 

general  manager,  PERSONNEL 

z 

60.3 

1731-2109 

3765-9576 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 

1310 

(CODE  1300) 

PUBLIC  relations  ASSISTANT 

1 Y 

32,2 

958-  552 

996-1201 

1312 

PUBLIC  INFORMATION  OFFICER,,,,,,, 

90 , 1 

661-  800 

1938-1790 

1319 

PUBLIC  relations  OFFICER 

, Z 

95.1 

838-1013 

1823-2203 

1320 

PUBLICITY  representative  

, z 

36,3 

559-  668 

1205-1953 

1336 

assistant  to  general  manager 

(PUBLIC  SERVICE),  RECREATION 

AND  PARK  , r - t - T 

, z 

99,8 

826-  998 

1797-2171 

1390 

assistant  to  THE  GENERAL  MANAGER, 
PUBLIC  UTILITIES  COMMISSION, 
PUBLIC  RELATIONS 

t 

. z 

50,8 

1099-1329 

2390-2891 

1391 

PUBLIC  SERVICE  ASSISTANT,,,,.,,,, 

,x 

31.7 

998-  539 

979-1172 

82 


Ijaa  PUBLIC  SERVICE  OIRECTOR,  MAYOR’S 


OFFICE . Z 

a9,o 

1000-1220 

2192-2659 

1350 

SPECIAL  ASSisTAfJT  TO  THE  BOARD  OF 
EDUCATION 

33,3 

a82-  500 

1090-1262 

1380 

VISITORS  SERVICE  REPRESENTATIVE, 

S.F,  international  AIRPORT XZ 

37.8 

59a-  717 

1292-1559 

CLERICAL,  TYPING  AND  STENOGRAPHIC 

: GROUP 

(CODE  1900) 

1900 

STUDENT  AIDE,  N YC 

CONTRACT  (= 

UTE 

1902 

JUNIOR  CLERK,,,,,.,,,,,,,,,,,,,, 

25,7 

391- 

909 

792-  090 

1903 

ELECTIONS  CLERK 

39,2 

503- 

605 

1099-1 316 

1909 

CLERK 

2‘?,7 

909- 

991 

890-1068 

1905 

EQUALIZATION  CLERK,,,.,,.,,,,,,, 

998- 

998 

1906 

SENIOR  CLERK 

32,2 

950- 

552 

996-1201 

1907 

SENIOR  equalization  CLERK 

626- 

626 

1908 

PRINCIPAL  CLERK, ,,,,,,,,,,,,,,, , 

36,9 

557- 

671 

1211-1959 

1910 

CHIEF  CLERK 

39,9 

655- 

792 

1925-1723 

1919 

ELECTIONS  SUPERVISOR,,,,,,,,,,,, 

93,6 

781- 

993 

1699-2051 

1922 

JUNIOR  CLERK  TYPIST 

27,0 

362- 

939 

707-  999 

1929 

CLERK  TYPIST 

30,5 

929- 

510 

922-1109 

1925 

EQUALIZATION  CLERK-TYPIST,,,^,,, 

• X 

977- 

977 

1926 

SENIOR  CLERK  TYPIST,,,, 

.X 

32.5 

965- 

560 

1011-1210 

1927 

equalization  records  control 

CLERK 

597- 

597 

1920 

WARD  CLERK 

.X 

32,9 

973- 

570 

1029-1290 

1930 

transcriber  typist ,,,, 

31,2 

930- 

526 

953-1199 

1932 

SENIOR  TRANSCRIBER  TYPIST,,,.,,, 

33.2 

980- 

578 

1 099-1257 

1956 

braillist ,,, 

31.5 

999- 

539 

R66-1 161 

1990 

MEDICAL  transcriber  TYPIST, 

33.7 

a91  - 

591 

1 068-1205 

1992 

JUNIOR  clerk  stenographer 

29,9 

909- 

985 

379-1055 

1993 

STENOGRAPHIC  AIDE,  BOARD  OF 

SUPERVISOR, 

533- 

533 

1999 

CLERK  STENOGRAPHER,,,., 

31.9 

992- 

531 

961-1 155 

1995 

EQUALIZATION  CLERK-STENOGRAPHER, 

.X 

530- 

530 

1996 

SENIOR  CLERK  STENOGRAPHER,.,.,,. 

33.5 

907- 

506 

1059-1275 

1950 

PRINCIPAL  CLERK  STENOGRAPHER,,,, 

39,9 

519- 

625 

1129-1359 

1952 

stenographic  secretary,,, 

36,1 

599- 

661 

1 199-1938 

1953 

PRINCIPAL  stenographer,  MAYOR’S 

OFFICE 

39.9 

519- 

625 

1 129-1359 

1958 

legal  stenographer,, 

35.9 

599- 

655 

1103-1925 

1959 

LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION,, 

33.9 

996- 

596 

1079-1296 

1960 

SENIOR  LEGAL  STENOGRAPHER,,,,,,, 

37.9 

596- 

721 

1296-1568 

83 


1461 

PRINCIPAL  LEGAL  STENOGRAPHER...., 

Z 

39,9 

655-  792 

1425-1723 

1464 

MEDICAL  CLERK  STENOGRAPHER,.,,,., 

X 

36.9 

570-  688 

1240-1496 

1466 

METER  READER 

36,1 

549-  661 

1194-1438 

1468 

water  services  CLERK,,.., 

X 

33.2 

480-  578 

1044-1257 

1471 

ELECTIONS  WORKER,.,, 

39,1 

631-  762 

1372-1657 

1473 

elections  planning  assistant 

SUPERVISOR, . 

41.6 

710-  858 

1544-1866 

1474 

CLAIMS  PROCESS  CLERK 

,x 

33.1 

477-  575 

1037-1251 

1475 

ELECTIONS  PLANNING  SUPERVISOR,.,, 

45,1 

838-1013 

1823-2203 

1476 

SENIOR  CLAIMS  PROCESS  CLERK 

, X 

35,6 

536-  647 

1166-1407 

1478 

SENIOR  WATER  SERVICES  CLERK 

,x 

35.2 

526-  634 

1144-1379 

1480 

PRINCIPAL  water  SERVICES  CLERK,,, 

,x 

36,4 

557-  671 

1211-1459 

I486 

EDUCATIONAL  CREDENTIALS 

TECHNICIAN 

.X 

35.9 

544-  655 

1103-1425 

1487 

FINANCIAL  AIDS  ASSISTANT 

, X 

35.5 

534-  644 

1161-1401 

1488 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
EVALUATION  TECHNICIAN,,,,,,,,,,,  Z 

33.8 

494-  594 

1074-1292 

1489 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  BUSINESS  LEARNING 
CENTER,,. 

33,0 

494-  594 

1074-1292 

1490 

MESSAGE  CENTER  SUPERVISOR,,,.,,,, 

|X 

33.7 

491-  591 

1068-1285 

1491 

1492 

1494 

ASSOCIATE  REGISTRAR,  SFCCO, 

assistant  clerk,  BOARD  OF 
SUPERVISORS, 

CLERK  I,,,,,,.,, ,,,, 

, Z 

, X 

44,2 

25.7 

808-  808 

803-  970 
341-  409 

1747-2110 
742-  090 

1495 

CLERK  II,,,,, 

• X 

29.7 

409-  491 

890-1068 

1496 

CLERK  III,,,..,,,,., 

1 X 

32.2 

458-  552 

996-1201 

1497 

supervising  CLERK  I 

,x 

34,7 

514-  620 

1 118-1349 

1498 

SUPERVISING  CLERK  II,,,.,,,,,,,,, 

1 X 

37.4 

583-  704 

1268-1531 

1499 

SUPERVISING  CLERK  III ,,,., 

.X 

40,4 

671-  810 

1459-1762 

ADMINISTRATIVE  SECRETARIAL 

GROUP 

(CODE  1500) 

1501 

CONFIDENTIAL  SERCRTARY  TO  THE 

BUDGET  DIRECTOR  AND  ANALYST,,,,, 

z 

34,9 

519-  625 

1129-1359 

1502 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 

36,8 

567-  684 

1233-1480 

1506 

confidential  SECRETARY  TO 

SHERIFF 

z 

«1.7 

714-  862 

1553-1875 

1512 

confidential  secretary  and 

EXECUTIVE  assistant  TO  PUBLIC 
DEFENDER 

z 

43.6 

781-  943 

1699-2051 

8a 


15ia 

1516 

1518 

1520 

1522 

1523 

1528 

1529 

1530 

15^0 

15aa 

15416 

1548 

1550 

1554 

1556 

1565 

1574 

1575 

1580 


CONFIDENTIAL  SECRETARY  TO 


SUPERINTENDENT  OF  SCHOOLS 

41,8 

717-  866 

1559-1884 

CONFIDENTIAL  SECRETARY  TO 

superintendent,  SFCCD 

42,0 

724-  874 

1575-1901 

CONFIDENTIAL  SECRETARY  TO 

ASSESSOR Z 

42,3 

735-  887 

1599-1929 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  attorney 

41,3 

701-  846 

1525-18^0 

confidential  SECRETARY  TO 

CITY  attorney, Z 

45,6 

858-1037 

1866-2255 

confidential  secretary 

TO  THE  chief  administrative 

OFFICER Z 

41,2 

697-  842 

1516-1831 

administrative  secretary,  , 

37,8 

594-  717 

1292-1559 

ADMINISTRATIVE  ASSISTANT 

TO  THE  STATE  LEGISLATIVE 

REPRESENTATIVE, 

ADMINISTRATIVE  SECRETARY  TO 

THE  MAYOR, 

secretary,  fire  COMMISSION,,,,,,,  z 

48,7 

843-  843 

1082-1082 

994-1203 

2162-2617 

SECRETARY,  LIBRARY  COMM  I SS ION , , , , XZ 

46,1 

878-1062 

1910-2310 

SECRETARY,  COMMISSION  ON  THE 

AGING XZ 

37,8 

594-  717 

1292-1559 

secretary,  SOCIAL  SERVICES 
COMMISSION .XZ 

41,6 

710-  858 

1544-1866 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

OF  EDUCATION,,,,. ...XZ 

46,6 

899-1088 

1955-2366 

administrative  SECRETARY,  PUBLIC 
UTILITIES  COMMISSION ,.,,XZ 

53,6 

1255-1520 

2730-3306 

ADMINISTRATIVE  SECRETARY,  CITY 
PLANNING  commission, , ,,,,,,,,,, ,XZ 

46,8 

908-1099 

1975-2390 

assistant  director, 
art  commission ,xz 

45,9 

870-1052 

1892-2288 

EXECUTIVE  SECRETARY  TO  THE 
CONTROLLER . .,.XZ 

36,3 

554-  668 

1 205-1453 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS XZ 

50,2 

1067-1291 

2321-2808 

EXECUTIVE  DEPUTY,  MAYOR’S  OFFICE,  Z 

59,6 

1674-2033 

3641-4422 

85 


1602 

1626 

1630 

1632 

163a 

1635 

1636 

1637 

1638 

1640 

1644 

1650 

1652 

1654 

1656 

1658 

1661 

1665 

1664 

1666 

1672 

1675 

1677 

1679 

1680 

1681 

1682 


PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 
(CODE  1600) 


calculating  machine  operator 


(KEY  DRIVE) 

31.2 

438-  526 

953-1 144 

junior  account  clerk 

27.7 

374-  448 

813-  974 

account  clerk 

31,2 

438-  526 

953-1 144 

senior  account  clerk 

34,2 

503-  605 

1094-1316 

principal  account  clerk, ,,,,,,,, , 

36,9 

570-  688 

1240-1496 

health  care  billing  clerk  I...,,. 

33.1 

477-  575 

1037-1251 

HEALTH  care  BILLING  CLERK  II,,,,, 

35.6 

536-  647 

1 166-1407 

PATIENT  ACCOUNTS  CLERK,. 

36.6 

562-  677 

1222-1472 

ACCOUNTING  MACHINE  OPERATOR,,,,,, 

senior  accounting  machine 

31.7 

448-  539 

974-1172 

OPERATOR 

36.2 

552-  664 

1201-1444 

MACHINE  ACCOUNTING  TECHNICIAN.,,, 

• ^ 

37,9 

596-  721 

1296-1568 

accountant, 

36.0 

546-  658 

1188-1431 

SENIOR  ACCOUNTANT, ,,. 

40,0 

658-  796 

1431-1731 

principal  ACCOUNTANT,,, 

44,0 

796-  961 

1731-2090 

HEAD  accountant 

48,0 

961-1163 

2090-2530 

CHIEF  ACCOUNTANT,,,, 

ASSISTANT  FISCAL  OFFICER, 

51.7 

1147-1388 

2495-3019 

BOARD  OF  education, ,,,,,,,,,,,,  , 

52,5 

1191-1443 

2590-3139 

patient  account  SUPERVISOR 

40,6 

677-  818 

1472-1779 

patient  account  manager 

finance  director,  department 

45,6 

858-1037 

1866-2255 

OF  public  health 

52,7 

1203-1457 

2617-3169 

ASSISTANT  controller 

supervising  fiscal  officer. 

54.2 

1291-1565 

2808-3404 

MUNICIPAL  railway,,,,,, 

ASSIST  GENERAL  MANAGER,  FIN  BUR 

OF  financial  management,  puc,,, 
financial  reports  specialist,,,,, 

, 

54,3 

1298-1573 

2013-2013 

1640-1640 

2823-3421 

chief  assistant  controller 

ASSISTANT  general  MANAGER, 
finance  public  utilities 

62,5 

1927-2342 

4191-5094 

COMMISSION 

CONTROLLER , , , , 

59,4 

1658-2014 

2491-2491 

3606-4380 

86 


1702 

1706» 

1708 

1710 

1714 

1720 

1721 

1724 

1726 

1727 

1728 

1730 

1731 

1732 

1733 

1734 

1736 

1737 

1738 

173Q 

1740 

1741 

1742 

1745 


OFFICE  A^0  PHOTOGRAPHIC  MACHINE  GROUP 
(CODE  1700) 


POLICE  RING-IN  OPERATOR,,, 

25.2 

334-  400 

726-  870 

telephone  operator,, 

X 

28,7 

391-  469 

850-1020 

SENIOR  telephone  operator 

30.7 

428.  514 

931-1118 

CHIEF  telephone  operator,., 

33.7 

491-  591 

1068-1285 

ADDRESSING  MACHINE  OPERATOR 

26,7 

357-  428 

776-  951 

DATA  ENTRY  OPER A TOR 

30,8 

430-  517 

935-1124 

SENIOR  DATA  ENTRY  OPERATOR.,,,., 

32,8 

471-  567 

1024-1233 

SENIOR  tabulating  MACHINE 

OPERATOR . . 

37,0 

572-  691 

1244-1503 

PRINCIPAL  TABULATING  MACHINE 

OPERATOR . 

39.5 

644-  777 

1401-1690 

SUPERVISING  DATA  ENTRY  OPERATOR, 

.X 

34,8 

517-  622 

1 124-1353 

TABULATING  DIVISION  SUPERVISORS, 

, z 

45,6 

858-1037 

1866-2255 

ELECTRONIC  data  PROCESSING 

CENTER  ASSISTANT  SUPERVISOR 

(RAM AC) . . 
COMPUTER  OPERATOR  TRAINEE 

44.6 

818-  989 
427-  427 

1779-2151 

(SPECIAL  PROV,  SEC,  IV. A, 4.) 
electronic  data  PROCESSING 

center  supervisor  (RAMAC) , . , . , . 

46,1 

878-1062 

1910-2310 

ELECTRONIC  DATA  PROCESSING  AIDE, 

,x 

CONTRACT  rate 

COMPUTER  OPERATOR  I,,,,.,,,,,,,, 

32,0 

453-  546 

985-1188 

(SPECIAL  PROV,  SEC, IV, A, 4,) 

COMPUTER  OPERATOR  II,,,., 

34, 3* 

505-  608 

1098-1322 

(SPECIAL  PROV,  SEC, IV, A, 4,) 

SENIOR  COMPUTER  OPERATOR,,,,,,,, 

36,6* 

562-  677 

1222-1472 

(SPECIAL  PROV,  SEC, IV. A, 4.) 


COMPUTER  OPERATIONS 


SHIFT  SUPERVISOR Z 

(SPECIAL  PROV.  SEC. IV, A, 4,) 

(SPECIAL  PROV,  SEC, IV. G.) 

40.1* 

661-  800 

1438-1740 

COMPUTER  operations 

SUPERVISOR  II, Z 

BLUEPRINTING  MACHINE  OPER A TOR , , , , X 

45,1 

30,8 

838-1013 
430-  517 

1823-2203 

935-1124 

COMPUTER  OPERATIONS  SUPERVISOR  I,  Z 

41,6* 

710-  858 

1544-1866 

(SPECIAL  PROV,  SEC. IV, A, 4.) 

(SPECIAL  PROV,  SEC, IV, G.) 

SENIOR  BLUEPRINTING  MACHINE 

OPERATOR,  , , , , , , .X 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

32.5 

465-  560 

1011-1218 

COMPUTER  SERVICES 

33,4 

485-  583 

1055-1268 
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17S0 

MICROPHOTCl  TECHNICIAN 

X 

30,8 

a30-  517 

935-1 12a 

1752 

SENIOR  MICROPHOTO  TECHNICIAN 

X 

3a, 0 

a98-  599 

1083-1303 

1760 

OFFSET  MACHINE  OPERATOR 

X 

32.5 

a65-  560 

1011-1218 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR, 

X 

35,8 

5ai-  652 

1 l77-iai8 

1763 

1 76a 

1768 

REPRODUCTION  SUPERVISOR  I, 

MAIL  AND  REPRODUCTION 

SERVICE  SUPERVISOR 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

36,8 

36,8 

567-  68a 

567-  68a 

1233-ia88 

1233-ia88 

PHOTOGRAPHY/CINEMATOGRAPHY, , , , , , 

z 

3a, 2 

505-  605 

109a-l3l6 

1770 

PHOTOGRAPHER 

X 

36.9 

570-  688 

l2ao-ia96 

1772 

photo-lithographer 

X 

35.8 

5ai-  652 

1 177-iai8 

177a 

1778 

HEAD  photographer,,,,,,,,,, 

BLUEPRINT  AND  REPRODUCTION 

X 

37,9 

596-  721 

1296-1568 

1780 

manager 

ASSISTANT  CHIEF,  COMPUTER  OPERATI 

Z 39.8 
ONS 

652-  788 

iai8-i7ia 

AND  SUPPORT  SERVICES,,., 

★ 5X  additional  t»(HEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPER,  SYSTEM 

z 

a7.i 

920-1 1 la 

2001-2923 

BUDGET,  administrative  AND  STATISTIC 

AL 

analyst 

GROUP 

(CODE  1800) 

1802 

RESEARCH  assistant 

xz 

37,0 

572-  691 

1299-1503 

1803 

POLICE  STATISTICAL  CLERK,, 

X 

35,6 

536-  697 

1166-1907 

180a 

statistician 

Z 

ao,5 

679-  819 

1966-1770 

1806 

SENIOR  STATISTICIAN,..., 

Z 

aa , 0 

796-  961 

1731-2090 

1810 

ACTUARIAL  CLERK 

X 

32.7 

969-  565 

1020-1229 

I8ia 

ASSISTANT  ACTUARY 

z 

98,5 

989-1191 

2190-2590 

1815 

management  aide 

X 

982-  982 

1816 

actuary,  , ,,,,,, 

z 

55,2 

1355-1692 

2997-3571 

1817 

COPY  reader, 

z 

39,9 

655-  792 

1925-1723 

1820 

JUNIOR  administrative  analyst,,,. 

xz 

36,9 

557-  671 

1211-1959 

1822 

administrative  analyst 

xz 

93,9 

792-  956 

1723-2079 

1823 

senior  administrative  analyst,,,. 

z 

96,9 

912-1109 

1989-2901 

182a 

principal  administrative  analyst. 

z 

50.1 

1 062-1285 

2310-2795 

1825 

management  analyst 

z 

96. 1 

966-1 169 

2101-2593 

1826 

associate  budget  analyst,,,, 

z 

96,8 

908-1099 

1975-2390 

1827 

assistant  management  analyst 

z 

99,1 

800-  966 

1790-2101 

1828 

SENIOR  associate  BUDGET  ANALYST,, 

z 

50,3 

1073-1298 

2339-2823 

1829 

OPERATIONS  analyst, 

z 

91,1 

69a-  038 

1509-1023 

1830 

administrative  assistant  to  the 

MAYOR 

z 

56,2 

1921-1723 

3091-3790 

88 


1831  BUDGET  DIRECTOR  AND  ANALYST, 


BOARD  OF  SUPERVISORS,,.,,,,.,.,, 

59.7 

1682-2043 

3658-4444 

1832 

BUSINESS  MANAGER,  CITY  COLLEGE,,. 

, Z 

54.7 

1323-1603 

2878-3487 

1833 

TAPE  librarian,  electronic 

DATA  PROCESSING 

30.6 

430-  517 

935-1124 

183a 

SENIOR  TAPE  librarian  E.O.P,,,,., 

1 

32,8 

471-  567 

1024-1233 

1835 

1836 

ADMINISTRATIVE  ASSISTANT  TO 
MEMBERS  OF  BOARD  OF  SUPERVISORS, 
MEMBERSHIP  representative, 

HEALTH  SERVICE  SYSTEM 

• 

41.7 

746-  746 

714-  862 

1553-1875 

1838 

administrative  assistant  to  the 

EXECUTIVE  DIRECTOR,  HEALTH 
SERVICE  SYSTEM.,,,, 

, z 

49,1 

1013-1226 

2203-2667 

1839 

administrative  ASSiSTANt, 
COMMISSION  ON  THE  AGING,,,,,,,,, 

. z 

42,9 

755-  912 

1642-1984 

i8ao 

JUNIOR  management  ASSISTANT,,,,,, 

.xz 

36,9 

570-  688 

1240-1496 

I8a2 

management  assistant,,,, 

.xz 

40,9 

688-  830 

1496-1805 

I8a3 

ASSOC  COORD  COMM  ON  THE  STATUS 

OF  ^vOMEN,  ,,,,, 

, z 

^3.5 

777-  938 

1690-2040 

isaa 

SENIOR  management  assistant,,,,,. 

.xz 

44.4 

810-  979 

1762-2129 

isas 

EXECUTIVE  REPRESENTATIVE 

47.2 

925-1120 

2012-2436 

1846 

EXECUTIVE  ASSISTANT,  MAYOR»S 
OFFICE ,,, 

. z 

'47.1 

920-1114 

2001-2423 

1847 

EXECUTIVE  AIDE,  TO  THE  MAYOR’S 
OFFICE 

, z 

45,0 

834-1008 

1814-2192 

1848 

1849 

1850 

1851 

1852 

1853 

MAYOR’S  PROGRAM  CONSULTANT....... 

MAYOR’S  PROGRAM  MANAGER 

PROJECT  COORDINATOR,  NEIGHBOR- 
HOOD YOUTH  CORPS 

MAYOR’S  SENIOR  PROGRAM  MANAGER,,, 
PROJECT  DIRECTOR,  NEIGHBORHOOD 

youth  CORPS ^ ■ 

control  CLERK,  ELECTRONIC 

DATA  PROCESSING 

, z 
, z 

.xz 
. z 

, z 

x 

811-  811 
1216-1216 

CONTRACT  RATE 
1660-1660 

CONTRACT  RATE 

32,8  471-  567 

1024-1233 

1854 

MINI-PARK  PROGRAM  COORDINATOR,,,, 

, z 

44.4 

810-  979 

1762-2129 

1855 

SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING 

,x 

34.8 

517-  622 

1124-1353 

1856 

ASSISTANT  CONTROL  SUPERVISOR, 
ELECTRONIC  DATA  PROCESSING,,,,,, 

,x 

36.6 

562-  677 

1222-1472 

1857 

DIRECTOR  OF  INFORMATION 

z 

52.8 

1208-1463 

2627-3182 

1858 

CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING 

X 

39.1 

631-  762 

1372-1657 

1859 

assistant  to  THE  DIRECTOR 

OF  information T--t, 

z 

42.6 

745-  899 

1620-1955 

1860 

COMPUTER  OPERATIONS  AND 

SUPPORT  SERVICES 

z 

45.1 

838-1013 

1823-2203 

1861 

SYSTEMS  AND  PROCEDURES  ANALYST, 
special  PROJECT,...,,,,,, 

z 

43,0 

758-  916 

1649-19P2 

1862 

SYSTEMS  AND  PROCEDURES  ANALYST,,, 

z 

43,0 

758-  916 

1649-1992 
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1863 

1864 

1065 

1866 

I860 

1869 

1870 

1873 

1073 

1074 

1075 

1076 

1077 

1079 

1080 

1081 

1002 

1005 

1806 

1890 

1092 

1095 

1098 


SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

SENIOR  SYSTEMS  AND  PROCEDURES 

analyst • . 

(SPECIAL  PROV.  SEC, IV, G.) 

SYSTEMS  AND  PROCEDURES  SUPER- 
VISOR, SPECIAL  PROJECT,,,,,,,,,, 
SYSTEMS  AND  PROCEDURES 
SUPERVISOR,,,., 

teleprocessing  technician 

(SPECIAL  PROV,  SEC, IV, A, 4,) 
TECHNICAL  INSTRUCTIONAL 
assistant  computer  SERVICES 

manager,  

programmer  analyst  trainee,.,,,,, 
programmer  analyst,,,.,,,, 

(SPECIAL  PROV,  SEC. IV, G.) 

SOFTWARE  ANALYST ,,, 

(SPECIAL  PROV.  SEC, IV, G,) 

SENIOR  PROGRAMMER  ANALYST,,,,,,,, 

SENIOR  SOFTWARE  ANALYST,,,, 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 

SUPERVISING  SOFTWARE  ANALYST 

PROJECT  manager,  SPECIAL  PROJECT. 

CHIEF  OF  SYSTEMS 

ASSISTANT  DIRECTOR,  SYSTEMS 
AND  data  PROCESSING,,,,,,.,,.,,, 
DIRECTOR,  SYSTEMS  AND 

data  processing,,,,,, 

manager,  bureau  of  management 
information  systems,  PUC,,,,,,,, 
manager,  bureau  of  performance 

monitoring,  PUC, 

manager,  data  processing,  sfuso,, 
assistant  budget  director 

AND  ANALYST, ,,,,,,,,,,,,,,,,,,, , 

ASST  GENERAL  MANAGER,  AOMIN, 
BUREAU  OF  ADMINISTRATION,  PUC,,, 
EXECUTIVE  DEPUTY  FOR  PROGRAM  AND 
FISCAL  administration,,,,,,,,,,. 


z 

46,0 

074-1057 

1901-2299 

z 

46,0 

074-1057 

1901-2299 

z 

49,0 

1000-1220 

2192-2654 

z 

49,0 

1008-1220 

2192-2654 

37,6 

589-  710 

1201-1544 

41.9 

721-  070 

1560-1692 

Z 

39,9 

655-  792 

1425-1723 

z 

41,9 

721-  070 

1568-1092 

z 

47,9 

956-1158 

2079-2519 

z 

44.9 

830-1003 

1005-2102 

z 

49,9 

, 1052-1273 

2280-2769 

z 

47,9 

956-1150 

2079-2519 

z 

52.^ 

1105-1436 

2577-3123 

z 

55.2 

1355-1642 

2947-3571 

z 

55,2 

1355-1642 

2947-3571 

z 

57.7 

1520-1053 

3323-4030 

z 

62.2 

1099-2309 

4130-5022 

1781-1701 

1366-1366 

z 

55,7 

1300-1602 

3019-3650 

z 

53.7 

1261-1520 

2743-3323 

1977-1977 

z 

59,6 

1674-2033 

3641-4422 
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1902 

191« 

1915 

1920 

1922 

1924 

1926 

1927 

1928 

1932 

1933 

1934 

1936 

1938 

1939 

i9ao 

1948 

1950 

1953 

1954 

1956 

1958 


PURCHASPJG  AND  STOREKEEPING  GROUP 


(CODE  1900) 


CLOTHING  ROOM  ATTENDANT 

(SPECIAL  PROV,  SEC. IX, A, 1.) 

21.9 

288- 

344 

626- 

748 

FILM  SERVICE  TECHNICIAN 

31.8 

449- 

541 

977- 

1177 

SENIOR  FILM  SERVICE  TECHNICIAN,, 

..X 

32,8 

47l- 

567 

1 024- 

1233 

INVENTORY  CLERK,,,,, 

1 ^ 

31.9 

451- 

544 

981- 

1 103 

senior  inventory  clerk 

materials  AND  SUPPLIES 

32,9 

473- 

570 

1 029- 

1240 

SUPERVISOR , . , 

SENIOR  materials  AND  SUPPLIES 

33.8 

49a- 

594 

1 074- 

1292 

SUPERVISOR 

TECHNICAL  instructional 

36,5 

560- 

674 

1218- 

1466 

ASSISTANT  PHYSICAL  EDUCATION,,, 

, , 

33,4 

485- 

583 

1055- 

1268 

SCHOOL  SUPPLIES  ANALYST 

41,1 

694- 

838 

1509- 

1823 

ASSISTANT  STOREKEEPER 

SCHOOL  WAREHOUSE  ASSISTANT 

32,5 

465- 

560 

1011- 

1218 

SUPERVISOR,  , , , , 

35,1 

524. 

631 

1140- 

1372 

STOREKEEPER , , 

34,5 

510- 

614 

1 109- 

1335 

SENIOR  STOREKEEPER 

STORES  AND  EQUIPMENT  ASSISTANT 

37,0 

572- 

691 

1244- 

1503 

SUPERVISOR . ^ , , . . 

40.0 

658- 

796 

1431- 

1731 

SCHOOL  aarehouse  supervisor,,,,, 

37.5 

586- 

707 

1275- 

1538 

STORES  AND  EQUIPMENT  SUPERVISOR, 
COOING  SUPERVISOR,  PURCHASING 

..  z 

43.5 

777- 

938 

1690- 

2040 

DEPARTMENT 

41,0 

691- 

834 

1503- 

1814 

ASSISTANT  PURCHASER 

34.6 

512- 

617 

1114- 

1342 

PURCHASER , . . 

41,1 

694- 

838 

1509- 

1823 

PURCHASER.  PRINTING 

41.1 

694- 

838 

1509- 

1823 

SENIOR  purchaser 

45,1 

838-1 

[013 

2203 

SUPERVISING  PURCHASER 

47.7 

947-1 

1147 

2060- 

2495 
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HEALTH,  welfare,  DIETARY  AND  HOUSEKEEPING  SERVICE 


(CODE  2000) 


HOSPITAL  administration  GROuP 
(CODE  2100) 


2110 

MEDICAL  RECORDS  CLERK,.,,,, 

33.0 

475-  572 

1033-1244 

2112 

MEDICAL  RECORDS  TECHNICIAN, 

35.7 

539-  650 

1172-1414 

21  lA 

medical  records  technician 

SUPERVISOR, , 

39,2 

634-  766 

1379-1666 

2116 

ASSISTANT  DIRECTOR  MEDICAL 
RECORDS. • •••••••••••••••••••,•. 

42. a 

738-  891 

1605-1938 

2118 

DIRECTOR,  MEDICAL  RECORDS,, 

49,4 

1027-1243 

2234-2704 

2119 

health  care  analyst 

44.4 

810-  979 

1762-2129 

2120 

INSTITUTIONAL  ADMITTING  OFFICER, 

1 .X 

42,1 

728-  878 

1583-1910 

212a 

DIRECTOR  OF  ADMISSIONS,  SAN 
FRANCISCO  GENERAL  HOSPITAL,,,., 

44,9 

830-1003 

1805-2182 

2126 

EXECUTIVE  ASSISTANT,  COMMUNITY 
MENTAL  HEALTH  SERVICES,,, 

50.1 

1062-1285 

2310-2795 

2127 

ADMINISTRATIVE  ASSISTANT  TO  THE 
DIRECTOR  OF  PUBLIC  HEALTH 

44,0 

796-  961 

1731-2090 

2128 

ADMINISTRATIVE  ASSISTANT, 

LAGUNA  HONDA  HOSPITAL, 

42.0 

724-  874 

1575-1901 

2129 

ADMINISTRATIVE  ASSISTANT,  SAN 
FRANCISCO  GENERAL  HOSPITAL 

43,0 

758-  916 

1049-1992 

2130 

EMERGENCY  HOSPITAL  SERVICE 
ASSISTANT  superintendent,,,,,,, 

48,9 

1003-1214 

2182-2640 

2132 

EMERGENCY  HOSPITAL  SERVICE 

superintendent,  , 

51,1 

1114-1349 

2423-2934 

2ia2 

ASSISTANT  ADMINISTRATOR,  SAN 
FRANCISCO  GENERAL  HOSPITAL, , , , , 

53,7 

1261-1528 

2743-3323 

2158 

ASSISTANT  ADMINISTRATOR, 

LAGUNA  HONDA  HOSPITAL,,,,,,,,, 

53.7 

1261-1528 

2743-3323 

2171 

MEDICAL  DIRECTOR,  LAGUNA  HONDA 
HOSPITAL 

59.7 

1682-2043 

3658-4444 

2182 

ADMINISTRATOR,  LAGUNA  HONDA 

hospital 

57.9 

1543-1871 

3356-4069 
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MEDICAL  AND  DENTAL  GROUP 


2202 

220a 

2210 

2212 

2220 


2222 

2230 


2232 


2233 

223a 


(CODE  2200) 


DENTAL  aide,, X 35,6 

dental  hygienist ,,,,,,X  39,1 

DENTIST ,,, Z 55,7 

DIRECTOR,  DIVISION  OF  DENTAL 

health Z 53,1 

PHYSICIAN,,,,...,,,,, Z 56,2* 

RELIEF  assignments  ONLY,,,,,,,,,, 


★HOURLY  compensation  SHALL  3E 

limited  to  total  number  of 

HOURS  PER  MONTH  AS  ESTABLISHED 
BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION 
(SPECIAL  PRQV,  SEC,  IV, A, 1) 


SENIOR  PHYSICIAN Z 57,2 

PHYSICIAN  SPECIALIST,,,,,,,,,,,,,  Z 57, 2* 


★entrance  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  board  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT, THE  APPOINTING  OF- 
FICER shall  certify  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
manager,  personnel  that  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  wHiCH  THE 
PHYSICIAN  IS  ASSIGNED, 

SENIOR  PHYSICIAN  SPECIALIST Z 58,2* 

★entrance  appointment  at  third 

STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATON 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  ThE  PARTICULAR  AS- 
SIGNMENT, THE  APPOINTING  OF- 
FICER shall  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 

manager,  personnel  that  the 
specialty  is  appropriate  to 

THE  POSITION  TO  WHICH  THE 

physician  IS  assigned, 
supervising  physician  specialist,  Z 59,7 
district  health  OFFICER,,,,,,,.,,  Z 59,7 


536-  647  1166-1407 
631-  762  1372-1657 
1388-1682  3019-3658 

1558-1890  33^9.iilil 
1421-1723  3091-3748 
19,45  hR 


1491-1809  3243-3935 
1491-1809  3243-3935 


1565-1899  3404-4130 


1682-2043  3658-4444 
1682-2043  3658-4444 
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2235 

2236 

22^0 

22^6 

2248 

2250 

2273 

2275 

2277 

2279 

2281 

2283 

2290 

2301 

2302 

2304 

2305 

2306 

2310 

2312 

2320 

2322 


SUPtRViSiNG  PHYSICIAN 
SPECIALIST*  CHILD  PSYCHIATRY,, 
MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM,, 

RADIOLOGIST . 

ASSISTANT  DIRECTOR 

CLINICAL  SERVICES  I,,,,,, 

ASSISTANT  DIRECTOR 

clinical  SERVICES  II,,, 

director  of  CLINICAL  SERVICES,. 
INTERNE,,,,,,,,,,..,.,,,,,,,,,, 
assistant  RESIDENT  I,.,.,,,,.,, 

ASSISTANT  RESIDENT  II,,,,, 

assistant  RESIDENT  III,,, 

ASSISTANT  resident  IV,, ,,, 

CHIEF  RESIDENT,,,,, 

ZOO  VETERINARIAN,,,, 

*5X  ADDITIONAL  WHEN  SUPERVISING 
employees  in  class  2233, 


*.  Z 

59,7 

1682-2043 

3658-4ua4 

54,6 

1316-1596 

2862-3471 

58.6 

1596-1936 

3471-4211 

50,6 

1088-1316 

2366-2862 

55,1 

1349-1634 

2934-3554 

*•  z 

59.7* 

1682-2043 

3658-4444 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

z contract  rate 

Z CONTRACT  RATE 

Z 44,6  818-  989  1779-2151 


NURSING  GROUP 
(CODE  2300) 


ORDERLY  TRAINEE,,,. 

ORDERLY,, 

PSYCHIATRIC  ORDERLY,,.,,,., 

PSYCHIATRIC  TECHNICIAN,,,,, 

SENIOR  PSYCHIATRIC  ORDERLY, 

operating  ROOM  TECHNICIAN,, 

LICENSED  vocational  NURSE,, 

(SPECIAL  PROV.  SEC, IV, I.) 
REGISTERED  NURSE.,,,,.,,,,. 

(SPECIAL  PROV.  SEC, IV. I.) 
(SPECIAL  PROV,  SEC, IV, J.) 
(SPECIAL  PROV,  SEC, VII, 0.) 

HEAD  nurse,,,,,, 

(SPECIAL  PROV,  SEC, IV, I,) 
(SPECIAL  PROV,  SEC, VII, 0,) 


x 

a47-  447 

X 

33.3 

ENT 

482-  580 
♦ STEP  2 

1048-1262 

X 

34,0 

ENT 

498-  599 
• STEP  2 

1083-1303 

X 

35.0 

ENT 

521-  628 
» STEP  2 

1133-1366 

X 

36,0 

ENT 

546-  658 
• STEP  2 

1 188-1431 

X 

35,0 

ENT 

521-  628 
• STEP  2 

1133-1366 

X 

34,7 

ENT 

514-  620 

P STEP  2 

1 118-1349 

X 

41,5 

707-  854 

1538-1857 

NOTE  (A) 

X 

«5,5 

854-1032 

1857-2245 

94 


2333 


as, 5 


CLINICAL  NURSE  SPECIALIST,,, X 


♦COMPENSATION  SCHEDULE  IF  THE 
Cly/IL  SERVICE  commission  RE- 
QUIRES A MASTER’S  DEGREE  IN 


as, 5 05a-lO32  1057-22a5 

NOTE  (A) 

a7,5  930-1136  2oao-2a71 


AN  educational  program 
ACCREDITED  0Y  THE  NATIONAL 
LEAGUE  FOR  NURSING  OR  THE 
AMERICAN  PUBLIC  HEALTH 
ASSOCIATION  IN  THE  APPROPRIATE 
CLINICAL  SPECIALTY  AREA  PLUS 
ONE  YEAR  OF  POST  MASTER'S 

nursing  experience  In  the  area 

OF  SPECIALTY  AND  THE  MASTER'S 
DEGREE  AND  EXPERIENCE  IS 
INCLUDED  IN  THE  OFFICIAL  CLASS 
SPECIFICATION  AND  EXAMINATION 
ANNOUNCEMENTS, 

(SPECIAL  PROV,  SEC, IV, I,) 
(SPECIAL  PROV,  SEC, IV. J.) 
(SPECIAL  PROV,  SEC, VII, D,) 


232a 

NURSING  SUPERVISOR 

a6,5 

09S-1O03 

1947-2356 

2326 

(SPECIAL  PROV,  SEC, VII, D,) 
NURSING  SUPERVISOR,  PSYCHIATRIC, 

,xz 

a7.5 

930-1136 

2040-2471 

2320 

(SPECIAL  PROV,  SEC, VII, 0,) 

NURSE  PRACTITIONER, 

a3,0 

750-  916 

1649-1992 

2330 

(SPECIAL  PROV,  SEC, VII, 0,) 
ANESTHETIST , , 

^7,7 

9a7-i 1 a7 

2060-2495 

23ao 

(SPECIAL  PROV,  SEC, IV, I,) 
(SPECIAL  PROV,  SEC, IV, J,) 
(SPECIAL  PROV,  SEC, VII, D,) 
OPERATING  ROOM  nurse 

^1.5 

NOTE  (A) 

707-  8sa 

1 530-1857 

23a2 

(SPECIAL  PROV,  SEC, IV, I,) 
(SPECIAL  PROV,  SEC, IV, J,) 
(SPECIAL  PROV,  SEC, VII, D,) 

HEAD  NURSE,  SURGERY 

as.s 

NOTE  (A) 

05a-lO32 

1857-2245 

23aa 

(SPECIAL  PROV,  SEC. IV, I,) 
(SPECIAL  PROV,  SEC. VII, D,) 

CHIEF  OF  SURGERY  NURSES 

a9,5 

1032-1249 

2245-2717 

2350 

(SPECIAL  PROV,  SEC, VII, D,) 
INSTRUCTOR  OF  NURSING 

a6,5 

095-1063 

1947-2356 

23S2 

(SPECIAL  PROV,  SEC, VII, 0,) 
ASSISTANT  DIRECTOR  OF  NURSING 
EDUCATION. ^ 

a9, 0 

1000-1220 

2192-2054 

(SPECIAL  PROV,  SEC, VII, 0.) 


9S 


2366 

ASSISTANT  DIRECTOR  OF  NURSES, 
LAGUNA  HONDA  HOSPITAL 

50,5 

1083-1 

1310 

2356-28a9 

2368 

(SPECIAL  PROV,  SEC. VII, 0,) 
ASSISTANT  DIRECTOR  OF  NURSES, 
S.F,  general  HOSPITAL 

50,5 

1083-1 

1310 

2356-28a9 

2369 

(SPECIAL  PROV,  SEC, VII, 0.) 
DIRECTOR  OF  NURSES,  LAGtJNA 

HONDA  hospital,,,,, 

53.7 

1261-1 

1528 

2743-3323 

2370 

(SPECIAL  PROV,  SEC, VII, 0.) 
DIRECTOR  OF  NURSES,  S.F, 

general  hospital, 

53.7 

1261-1 

1528 

2743-3323 

2390 

(SPECIAL  PROV,  SEC, VII, 0,5 
central  SUPPLY  PROCESSING  AND 
DISTRIBUTION  TECHNICIAN,,,.,., 

34,3 

505- 

608 

1098-1322 

2392 

SENIOR  CENTRAL  PROCESSING  AND 
DISTRIBUTION  TECHNICIAN 

39.7 

ENT  P STEP  2 

650-  785 

iaia-i7o7 

239a 

central  processing  and 

DISTRIBUTION  SUPERVISOR 

aa,5 

8ia- 

98a 

1770-2140 

LABORATORy  GROUP 
(CODE  2a00) 


2401 

LABORATORY  TRAINEE,,,,.,, 

CONTRACT  rate 

2402 

LABORATORY  HELPER..,,,. 

30,0 

414-  498 

900-1083 

2404 

LABORATORY  APPRENTICE.,,, 

508-  508 

2406 

pharmacy  helper, 

34,0 

498-  599 

1085-1303 

2408 

SENIOR  pharmacy  HELPER.,,,,,,,, 

36.0 

546-  658 

1 188-1431 

2409 

PHARMACY  TECHNICIAN,,,, 

37.0 

572-  691 

1244-1503 

2410 

SCHOOL  LABORATORY  ATTENDANT,,,, 

3,47  HR 

2416 

BACTERIOLOGICAL  LABORATORY 

assistant,  , , , 

, . .X 

31.5 

444-  534 

966-1161 

2420 

histology  technician 

38,3 

608-  735 

1322-1599 

2423 

radiologic  TECHNOLOGISt  INTERN, 

1 t • 

268-  268 

2424 

X-RAY  LABORATORY  AIDE, 

34,6 

512-  617 

1 1 14-1342 

2425 

radiologic  technologist  I,.,,,, 

39.1 

631-  762 

1372-1657 

2426 

RADIOLOGIC  technologist  II,.,,, 

39,9 

655-  792 

1425-1723 

2427 

radiologic  technologist  III.,,, 

40,9 

688-  830 

1496-1805 

2428 

supervising  radiologic 

technologist  I,.,,,,,,., 

42.4 

738-  891 

1605-1938 

2429 

supervising  RADIOLOGIC 

TECHNOLOGIST  H 

43,9 

792-  956 

1723-2079 

2430 

MEDICAL  examinations  ASSISTANT, 

: • .x 

35,6 

536-  647 

1 166-1407 

2431 

CHIEF  RADIOLOGIC  TECHNOLOGIST., 

• • 

45.4 

850-1027 

1849-2234 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN,, 

, . .X 

37,1 

575-  694 

1251-1509 

96 


zaia 

SENIOR  ELECTROCARDIOGRAPH 
TECHNICIAN , , 

X 

39.1 

631-  762 

1 372-1657 

2/436 

electroencephalograph 

TECHNICIAN  I 

X 

38,6 

617-  745 

1 342-1620 

2a37 

electroencephalograph 

TECHNICIAN  II 

X 

39,6 

647-  781 

1407-1699 

2^39 

2aao 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

STOREROOM  MANAGER,,,,,.,, 

veterinary  LABORATORY 

technologist 

X 

42,3 

38,2 

735-  887 

605-  731 

1599-1929 

1316-1590 

2/4aa 

CLINICAL  laboratory 
technologist 

xz 

43,8 

788-  952 

1714-2071 

2a/46 

senior  clinical  laboratory 
technologist ,,, 

z 

46,8 

908-1099 

1975-2390 

2aa7 

24150 

technical  instructional 

assistant,  chemistry,..^ 

pharmacist • • 

xz 

35,4 

47,2 

531-  641 
925-1120 

1155-1394 

2012-2436 

2451 

senior  pharmacist,  laguna  HONDA 
hospital . . • 

z 

49,2 

1018-1232 

2214-2600 

2452 

senior  pharmacist,  SAN  FRANCISCO 
general  hospital,,, 

z 

51,2 

1120-1355 

2436-2947 

2454 

CLINICAL  pharmacist 

50,2 

1067-1291 

2321-2808 

2456 

assistant  toxicologist,, 

z 

44,8 

826-  998 

1797-2171 

2458 

toxicologist, , 

, z 

55,5 

1375-1666 

2991-5624 

2462 

microbiologist, , , 

xz 

43,8 

788-  952 

1714-2071 

2464 

SENIOR  MICROBIOLOGIST, ,,,, 

xz 

46,8 

900-1099 

1975-2390 

2465 

VIROLOGIST 

z 

49,8 

1047-1267 

2277-2756 

2466 

CHIEF  MICROBIOLOGIST,,,,, 

z 

50,8 

1099-1329 

2390-2891 

2468 

i^ATER  quality  BIOLOGIST,, 

46,8 

908-1099 

1975-2390 

2471 

WATER  QUALITY  CHEMIST,,,,,.,,,,,, 

z 

42,3 

735-  887 

1599-1929 

2472 

SENIOR  WATER  CHEMIST 

z 

46,5 

895-1083 

1947-2356 

2478 

SENIOR  sewage  TREATMENT  CHEMIST,, 

z 

46,8 

900-1099 

1975-2390 

2484 

(SPECIAL  PROV,  SEC, IV, 8,) 

JUNIOR  PUBLIC  HEALTH  CHEMIST 

z 

38,8 

622-  752 

1353-1636 

2486 

PUBLIC  HEALTH  CHEMIST,,.,., 

z 

41,3 

701-  846 

1525-1840 

2488 

SENIOR  PUBLIC  HEALTH  CHEMIST 

z 

43,8 

788-  952 

1714-2071 

2490 

CHIEF  public  health  CHEMIST,,,,,, 

z 

48,3 

975-1180 

2121-2567 

2492 

DIRECTOR,  PUBLIC  HEALTH 
LABORATORIES ,,,,,, 

z 

54,0 

1279-1550 

2782-3371 

97 


3502 

25oa 

25ia 

2515 

2520 

2522 

252a 

2526 

2528 

2530 

2538 

2542 

2546 

2548 

2550 

2552 

2554 

2556 

2558 

2560 

2561 

2562 

2566 

2570 

2574 

2575 

2576 

2578 


THERAPY  AND  AUXILIARY  GROUP 


(CODE  2500) 


STERILIZER  OPERATOR,,,, 

33,3 

ENT 

482-  580 
• STEP  2 

1048-1262 

inhalation  therapist 

36,2 

552-  664 

1201-1444 

ORTHOPEDIC  technician  I,,,,,,, 

35,0 

ENT 

521-  628 

8 STEP  2 

] 1 33-1366 

orthopedic  TECHNICIAN  II 

36,0 

ENT 

546-  658 
• STEP  2 

1188-1431 

morgue  attendant 

33.5 

487-  586 

1059-1275 

SENIOR  MORGUE  ATTENDANT,,,,.., 

35,0 

521-  628 

1 133-1366 

CORONER’S  ESTATE  INVESTIGATOR. 

36,6 

562-  677 

1222-1472 

AMBULANCE  DRIVER 

43,9 

792-  956 

1723-2079 

MEDICAL  STEWARD, 

43, 9w 

792-  956 

1723-2079 

$2,00  A DAY  ADDITIONAL 
WHEN  ASSIGNED  AS  BOOKING 
steward,  2 1/2X  ADDITIONAL 
UHEN  REGULARLY  A3SISGNE0 
TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS, 


SENIOR  MEDICAL  STEWARD,.,,,,,,, 

45,4 

850-] 

1027 

1849-2234 

AUDIOMETRIST, ,, , 

42.8 

752- 

908 

1636-1975 

SPEECH  PATHOLOGIST..,, 

44,3 

807- 

975 

1755-2121 

handicraft  INSTRUCTOR, 

35.7 

539- 

650 

1 1 72-1414 

OCCUPATIONAL  THERAPIST,,,,,,,,. 

41.3 

701- 

846 

1525-1840 

SENIOR  occupational  THERAPIST,, 

44,5 

814- 

984 

1770-2140 

DIRECTOR  OF  ACTIVITIES 

THERAPY  AND  VOLUNTEER 

SERVICES 

39,0 

628- 

758 

1366-1649 

PHYSICAL  THERAPY  AIDE,,,,,,,.,, 

35,6 

536- 

647 

1166-1407 

ENT  • STEP  2 

PHYSICAL  THERAPIST,,,,,,, 

41,0 

691- 

834 

1503-1814 

SENIOR  physical  THERAPIST,,.,,, 

44.5 

814- 

984 

1770-2140 

OPTOMETRIC  CONSULTANT,,,,,,,,,, 

10,08  HR 

OPTOMETRIST 

49,6 

1037-1 

[255 

2255-2730 

CHIROPRACTIC  CONSULTANT 

642- 

642 

REHABILITATION  COUNSELOR 

41,4 

704- 

850 

1531-1849 

COORDINATOR  OF  VOCATIONAL 

REHABILITATION  SERVICE ,CMHS, • , 

48,5 

984-1 

1191 

2140-2590 

CLINICAL  PSYCHOLOGIST,,,, 

46,5 

895-1 

1083 

1947-2356 

RESEARCH  PSYCHOLOGIST,,,,,,,,,, 

48,0 

961-1 

1163 

2090-2530 

SUPERVISING  CLINICAL 

PSYCHOLOGIST,,,, 

48,0 

961-1 

il63 

2090-2530 

chief  CLINICAL  PSYCHOLOGIST,,,, 

51.7 

1147-1 

[388 

2495-3019 

98 


2580 

2581 

2584 

2585 

2586 

2587 

2588 

2589 

2591 

2593 

2596 

2604 

2606 

2608 

2615 

2618 

2619 

2624 

2626 

2630 

2632 

2634 

2636 

2637 


CORONER'S  INVESTIGATOR 

42.1 

728-  878 

1583-1910 

ADMINISTRATIVE  CORONER 

51.7 

1147-1383 

2495-3019 

CHIEF  MEDICAL  EXAMINER  - CORONER 

. Z 

62,0 

1881-2287 

4091 -4974 

HEALTH  WORKER  I,. 

27.0 

362-  434 

787-  94a 

HEALTH  WORKER  II,, 

29,5 

406-  487 

863-1059 

HEALTH  WORKER  ni 

33.0 

475-  572 

1033-1244 

health  worker  IV 

36.7 

565-  681 

1229-1481 

HEALTH  PROGRAM  COORDINATOR 

I..,, 

39,7 

650-  785 

14la-l707 

HEALTH  PROGRAM  COORDINATOR 

II.,. 

, z 

^2.7 

748-  903 

1627-1964 

health  program  coordinator 
employee  referral  program 

III.. 

. z 

46,2 

882-1067 

1918-2321 

DIRECTOR 

45.2 

842-1018 

1831-2214 

DIETARY  AND  FOOD  GROUP 
(COPE  2600) 


FOOD  SERVICE  WORKER,,, 

30,7 

ENT 

428-  514 
• STEP  4 

931-1118 

SENIOR  FOOD  SERVICE  WORKER.,,.,, 

31.7 

ENT 

448-  539 
♦ STEP  4 

974-1172 

SUPPLY  ROOM  ATTENDENT 

32.3 

460- 

554 

1001-1205 

SCHOOL  LUNCHROOM  HELPER 

(SPECIAL  PROV.  SEC,  III,H,2) 

30,7 

428- 

514 

931-1118 

FOOD  SERVICE  SUPERVISOR 

34.5 

510- 

614 

1 109-1335 

SENIOR  FOOD  SERVICE  SUPERVISOR,, 

, , 

36,5 

560- 

674 

1218-1466 

DIETITIAN, , 

39,8 

652- 

786 

1416-1714 

CHIEF  DIETITIAN 

42.3 

735- 

887 

1599-1929 

SCHOOL  LUNCHROOM  COOK,,,, 

32.7 

469- 

565 

1020-1229 

COOK-MANAGER,  ELEMENTARY  SCHOOL, 

> • 

33.7* 

491- 

591 

1068-1285 

COOKING  FOR  2 OR  MORE 

elementary  schools,  employees 

IN  CLASS  2632  COOK-MANAGER, 

elementary  school  shall  receive 

THAT  STEP  IN  THE  COMPENSATION 
SCHEDULE  WHICH  IS  TWO  (2)  STEPS 
ABOVE  THAT  ESTABLISHED  COM- 
PENSATION SCHEDULE  NUMBER  FOR 
CLASS  2632, 

COOK-MANAGER,  SECONDARY  SCHOOL 
SCHOOL  LUNCHROOM  AREA 

SUPERVISOR • , • 

FOOD  SERVICE  ASSISTANT 
SUPERVISOR, 


SCHOOL, , , 

36,6 

562-  677 

1222-1472 

43.3 

769-  929 

1673-2021 

46,3 

887-1073 

1929-2334 

99 


26718 

DIRECTOR  OF  FOOD  SERVICES, 

8FUSD 

50,5 

1083-1310 

2356-2349 

2650 

ASSISTANT  COOK,,,,., 

33,7 

491-  591 

1068-1285 

2652 

BAKER,  , , • • , 

38,2 

605-  731 

1316-1590 

265a 

COOK 

36,7 

565-  681 

1229-1481 

2656 

CHEF, 

41.2 

697-  842 

1516-1831 

2660 

administrative  CHEF 

47,1 

920-1114 

2001-2423 

2661 

FOOD  SERVICE  ADMINISTRATOR,,,,,,, 

46,4 

891-1078 

1938-2345 

2670 

CHILDREN’S  CENTER 

kitchen  helper . 

29,7 

409-  491 

890-1068 

2672 

CHILDREN'S  CENTER  ASSISTANT 
HOUSEPARENT . , . . 

1 ^ 

32,0 

453-  546 

985-1188 

2674 

CHILDREN'S  CENTER  HOUSEPARENT,,, 

. X 

33,5 

487-  586 

1059-1275 

HOUSEKEEPING  AND  LAUNDRY 

GROUP 

(CODE  2700) 

2706 

HOUSEKEEPER,,,,,,, 

30.3 

420- 

505 

914-1098 

ENT 

# STEP  4 

270S 

CUSTODIAN 

33.1 

477- 

575 

1037-1251 

2709 

SCHOOL  CUSTODIAN,.,,,,,,,, 

33.1 

477- 

575 

1037-1251 

2710 

RESIDENCE  MANAGER.,, 

31.9 

451- 

544 

981-1183 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR.,, 

.X 

35.1 

524- 

631 

1140-1372 

2718 

CUSTODIAL  SUPERVISOR  I 

37,1 

575- 

694 

1251-1509 

2719 

JANITORIAL  SERVICES  ASSISTANT 

SUPERVISOR,.,. 

39.1 

631- 

762 

1372-1657 

2720 

JANITORIAL  SERVICES  SUPERVISOR,,, 

41,1 

694- 

838 

1509-1823 

2726 

SCHOOL  CUSTODIAN  ASSISTANT 

SUPERVISOR,,, 

35.1 

524- 

631 

1140-1372 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I,,., 

1 X 

37.1 

575- 

694 

1251-1509 

2730 

SCHOOL  CUSTODIAL  SERVICES 

SUPERVISOR  I,, .,,,, 

39,4 

641- 

773 

1 394-1681 

2732 

SCHOOL  CUSTODIAL  SERVICES 

SUPERVISOR  II, 

41.9 

721- 

870 

1568-1892 

2736 

PORTER 

33.1 

477- 

575 

1037-1251 

ENT 

# STEP  4 

2738 

PORTER  ASSISTANT  SUPERVISOR,,.,., 

35,1 

524- 

631 

1 140-1372 

ENT 

# STEP  4 

2740 

PORTER  SUPERVISOR  I < 

37,1 

575- 

694 

1251-1509 

ENT 

• STEP  4 

2742 

general  services  SUPERVISOR,,,,,, 

38.2 

605- 

731 

1316-1590 

2760 

LAUNDRY  WORKER 

30,3 

420- 

505 

914-1098 

2770 

SENIOR  LAUNDRY  WORKER, 

31,3 

440- 

529 

957-1151 

2772 

SEWING  TECHNICIAN, 

29,8 

411- 

494 

894-1074 

ENT 

• STEP  4 

100 


277a 

2780 

2782 

2783 

2785 

2788 

2806 

2808 

2812 

2816 

2818 

2820 

2822 

2823 

282a 

2830 

2832 

2833 

2836 

28aa 

28a6 

28a8 

2885 

2892 


SENIOR  SEWING  TECHNICIAN,. 

laundry  worker  SUPERVISOR, 
LAUNDRY  superintendent,,,, 
BUILDING  manager 

assistant  general  services 

manager, ,,,,,,,,,,,,,,,, , 

GENERAL  SERVICES  MANAGER,, 


32, 

,8 

a7i  - 

567 

102a-: 

1233 

ENT 

• sie 

■P  a 

3a, 

.B 

517- 

622 

1 12a-; 

1353 

ao, 

.5 

67a- 

8ia 

ia66-: 

1 770 

31, 

.a 

aa2- 

531 

9M-; 

1155 

39, 

,5 

6aa- 

777 

laoi- 

1690 

aa, 

.1 

800- 

966 

1 7ao-; 

MOl 

public  health  group 

(CODE  2800) 


DISEASE  CONTROL  INVESTIGATOR 

SENIOR  DISEASE  CONTROL 

INVESTIGATOR 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

statistics 

CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS 

HEALTH  PROGRAM  PLANNER 

SENIOR  HEALTH  PROGRAM  PLANNER,,,, 

HEALTH  EDUCATOR 

mental  HEALTH  EDUCATOR 

CHIEF,  BUREAU  OF  HEALTH 

EDUCATION, 

PUBLIC  HEALTH  NURSE,, 

CSPECIAL  PRCIV,  SEC, II, A, 3, K,) 
(SPECIAL  PROV,  SEC, IV, I.) 
(SPECIAL  PROV,  SEC, IV, J,) 
SUPERVISING  PUBLIC  HEALTH  NURSE,, 
(SPECIAL  PROV,  SEC. II, A, 3, K,) 
PUBLIC  HEALTH  NURSING 

administrator,  . . , 

DIRECTOR  OF  PUBLIC  HEALTH 

nursing 

CRIPPLED  CHILDREN'S  SERVICES 

SUPERVISOR,  , , , , 

NUTRITIONIST,  , , , , , 

educational  director,  public 

HEALTH  NURSING 

DEPUTY  director  OF  ADULT  SERVICES 

COMMUNITY  health  SERVICE 

DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 
DEPARTMENT  PUBLIC  HEALTH,,.,,,,, 


Z 

36, a 

557- 

671 

121 l-ia59 

z 

37,9 

596- 

721 

1296-1568 

X 

36.1 

5a9- 

661 

1 19a-ia38 

z 

aa,2 

803- 

970 

17a7-21 10 

z 

^3.1 

762- 

920 

1657-2001 

z 

a6,i 

878- 

1062 

1910-2310 

z 

ao.6 

677- 

818 

ia72-l 779 

z 

a2,6 

7a5- 

899 

1620-1955 

z 

aa,3 

807- 

975 

1755-2121 

xz 

a5,5 

85a- 
NOTE  (A) 

1032 

1 857-2245 

xz 

49,0 

1008-1220 

2192-2654 

z 

51.2 

1120-1355 

2436-2947 

z 

55,7 

1388-1662 

3019-3658 

xz 

42,5 

742-  895 

16l4-l9a7 

z 

ao,8 

684-  826 

1 488-1797 

z 

50,5 

1083-1310 

2356-2849 

, 

z 

60.2 

1723-2094 

3748-4554 

z 

60,9 

1782-2166 

3876-4711 

101 


2993 

209U 

2895 

2896 

2897 

2901 

2903 

29oa 

2905 

2906 

2907 

2908 


deputy  director  FOR  ADMIN,.,,,,,, 

54.7 

1323-1603 

2878-3487 

PROGRAM  CHIEF,  COMMUNITY  PUBLIC 
HEALTH  SERVICES,,.., 

60,7 

1765-2145 

3039-4665 

PROGRAM  CHIEF,  COMMUNITY  MENTAL 
HEALTH  SERVICES 

60,7 

1765-2145 

3839-4665 

DEPUTY  DIRECTOR  OF  COMMUNITY 

HEALTH  programs 

61,7 

1853-2252 

4030-4898 

DEPUTY  DIRECTOR,  PROGRAM  PLANNING, 
DEVELOPMENT, RESEARCH,  EVALUATION 

61,7 

1853-2252 

4030-4898 

SOCIAL  SERVICE  GROUP' 
(CODE  2900) 

SOCIAL  SERVICES  ASSISTANT 


(NEW  CAREERS),,.,,.., ,X  29,3  402-  482  874-1048 

ELIGIBILITY  WORKER 33, 6*  489-  589  1064-1281 


★employees  IN  THIS  CLASS  WHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEOI-CAL  APPLICATIONS  AT  SAN 
FRANCISCO  GENERAL  HOSPITAL  SHALL 
RECEIVE  THE  RATE  OF  PAY  ASSIGNED 
TO  CLASS  2908  HOSPITAL 
ELIGIBILITY  WORKER,  SUCH 
assignment  shall  be  CERTIFIED  BY 
THE  APPOINTING  OFFICER  OF  THE 
DEPARTMENT  OF  PUBLIC  HEALTH  AND 
administrator  OF  SAN  FRANCISCO 
GENERAL  HOSPITAL. 


SOCIAL 

SERVICE  TECHNICIAN 

33,4 

485-  503 

1055-1268 

SENIOR 

ELIGIBILITY  WORKER 

35,6 

536-  647 

1 166-1407 

SOCIAL 

WORKER  TRAINEE 

577-  577 

ELIGIBILITY  WORKER  SUPERVISOR,. 

. .X 

38,4* 

611-  730 

1329-1605 

★employees  in  THIS  CLASS  WHQ  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  applicants  at  SAN 
FRANCISCO  GENERAL  HOSPITAL 
SHALL  RECEIVE  THE  RATE  OF  PAY 
ASSIGNED  TO  CLASS  2909  HOSPITAL 
ELIGIBILITY  SUPERVISOR,  SUCH 
assignment  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  OF  THE 
DEPARTMENT  OF  PUBLIC  HEALTH  AND 
ADMINISTRATOR  OF  SAN  FRANCISCO 
GENERAL  HOSPITAL, 

HOSPITAL  ELIGIBILITY  aORKER X 36,4  557-  671  121  1-1459 
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2909 

HOSPITAL  ELIGIBILTY  SUPEKVISOR,, 

• X 

42.1 

720-  878 

1583-1910 

2910 

SOCIAL  WORKER 

38,1 

602-  728 

1309-1503 

2912 

SENIOR  SOCIAL  WORKER,,,,,.,,,,,, 

39,6 

647-  701 

1407-1699 

29ia 

SOCI/L  WORK  SUPERVISOR 

42,6 

745-  099 

1620-1955 

2920 

MEDICAL  SOCIAL  WORKER,,., 

43.1 

762-  920 

1657-2001 

2922 

SENIOR  weoicAL  SOCIAL  WORKER,.,, 

45.1 

838-1013 

1825-2203 

2924 

MEDICAL  SOCIAL  WORK  SUPERVISOR,, 

, z 

46.3 

887-1073 

1929-2334 

2925 

CHIEF,  medical  social  SERVICES,, 

. z 

40,3 

975-1180 

2121-2567 

2930 

psychiatric  social  worker,,,,,,. 

43,1 

762-  920 

1657-2001 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 

worker,  

45,1 

838-1013 

1623-2203 

2934 

CHIEF  Psychiatric  social  worker. 

• xz 

48,1 

966-1169 

21 01-2545 

2936 

PSYCHIATRIC  SOCIAL  WORK 
director, , 

51.1 

1 114-1349 

2423-2934 

2940 

child  welfare  worker ,,,, 

43,1 

762-  920 

1657-2001 

2942 

senior  child  welfare  worker,,,,. 

45.1 

838-1013 

1823-2203 

2944 

CHILD  welfare  SUPERVISOR.,, 

46.6 

899-1088 

1955-2366 

2946 

SENIOR  ELIG8ILITY  WORKER 
SUPERVISOR,  

^3.1 

762-  920 

1657-2001 

2946 

SENIOR  SOCIAL  SERVICE 
SUPERVISOR,., 

47,6 

943-1141 

2051-2482 

2950 

SOCIAL  SERVICE  DIVISION 
SUPERVISOR.  , , 

49,1 

1013-1226 

2203-2667 

2951 

community  SERVICES  COORDINATOR,, 

• xz 

48,6 

989-1197 

2151-2603 

2952 

VOCATIONAL  SERVICE  COUNSELOR,,,, 

40,1 

661-  800 

1438-1740 

2954 

VOCATIONAL  PSYCHOLOGIST 

38.5 

614-  742 

1335-1614 

2956 

VOCATIONAL  SERVICE  SUPERVISOR,,. 

.xz 

42,6 

745-  899 

1620-1955 

2958 

DIRECTOR  OF  VOCATIONAL 
development  AND  training 

47,6 

943-1 lai 

2051-2482 

2960 

REHABILITATION  CENTER  wQRK 
SUPERVISOR, 

36,9 

570-  688 

1240-1496 

2962 

REHABILITATION  CENTER  ASSISTANT 
MANAGER 

38,2 

605-  731 

1316-1590 

2964 

rehabilitation  center  manager,,. 

.xz 

41.7 

714-  862 

1553-1875 

2969 

ASSISTANT  director,  SOCIAL 
SERVICE  PROGRAM 

50.6 

1088-1316 

236^-2862 

2970 

DIRECTOR,  administrative 

SERVICE,  DEPARTMENT  OF  SOCIAL 
SERVICES 

52,7 

1203-1457 

26l7-31b9 

2971 

DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS . . . 

52.8 

1208-1463 

2627-3182 

2972 

DEPUTY  FOR  NEIGHBORHOOD 
DEVELOPMENT , • , , , 

54.1 

1285-1558 

2795-5389 

2973 

assistant  general  manager, 

DEPARTMENT  OF  SOCIAL  SERVICES,, 

. z 

55.7 

1388-1682 

3019-3658 

2974 

general  manager,  department 

OF  SOCIAL  SERVICES 

59,9 

1698-2063 

3693-4487 

2975 

CITIZEN’S  COMPLAINT  OFFICER 

38.7 

620-  740 

1349-1627 

2977 

education  INTEGRATION  SPECIALIST 

. z 

^3,5 

777-  930 

1690-2040 
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2978 

2979 

2980 

2986 

2987 

2988 

2990 

2991 

2992 

2993 

299a 

2995 

2996 

2997 

2998 

3102 

5ioa 

3110 


CONTRACT  compliance 


officer  II 

51,8 

1152- 

139a 

2506-3032 

STUDENT  ASSIGNMENT  MANAGER 
BOARD  OF  education,,,,,.,.,,,, 

a6,7 

903- 

1093 

1964-2377 

SPECIALIST  II,  HUMAN  RIGHTS 
COMMISSION, . , • , 

35,2 

526- 

634 

1 144-1379 

DIRECTOR*  human  RIGHTS 
COMMISSION 

53.3 

1237- 

1499 

2690-3260 

community  REPRESENTATIVE, 

OFFICE  OF  AGING,.., 

DIRECTOR.  AGING  PROGRAM 

53.5 

3.35  HR 
1249-1513 

2717-3291 

DEPUTY  FOR  SOCIAL  PROGRAMS,,,,, 

5a, 3 

1298- 

1573 

2823-3421 

COORDINATOR,  HUMAN  RIGHTS 
COMMISSION 

a7,5 

938. 

1136 

2040-2471 

CONTRACT  compliance 

OFFICER  I,,,,,.., 

aa,5 

8ia- 

984 

1770-2140 

assistant  to  the  DIRECTOR, 
COMMISSION  ON  THE  AGING,,...,, 

a2,a 

738- 

091 

1605-1938 

homemaker . . . 

, , , X 

29.3 

402- 

482 

674-1048 

affirmative  action  OFFICER, 
HUMAN  RIGHTS  COMMISSION,,,,,,, 

38.7 

620- 

748 

1349-1627 

REPRESENTATIVE,  human  RIGHTS 
COMMISSION 

a3.5 

777- 

930 

1690-2040 

SPECIALIST  I,  HUMAN  RIGHTS 
COMMISSION 

32,2 

458. 

552 

996-1201 

ASSISTANT  TO  DIRECTOR, 
community  EDUCATION 

PLANNING  project 

95.1 

838- 

1013 

1823-2203 

RECREATION,  PARK,  AGRICULTURAL  AND 

cultural 

SERVICE 

(CODE  3000) 

administrative  GROUP 

(CODE  5100) 

ASSISTANT  BUSINESS  MANAGER, 

recreation  and  park 
department 

z 

42.5 

742- 

895 

1614-1947 

BUSINESS  manager,  RECREATION 

AND  park  department 

z 

52.2 

1 174- 

1421 

2553-3091 

EXECUTIVE  secretary  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  department 

z 

44,2 

803- 

970 

1747-2110 

loa 


3115 

3130 

3100 

3202 

3200 

3206 

3208 

3212 

3210 

3216 

3226 

3228 

3230 

3232 

3230 

3238 

3200 

3206 

3208 

3250 

3256 

3257 

3258 

3260 

3262 

3266 

3268 

3280 

3281 

3262 

3260 

3205 

3287 

3289 


EXECUTIVE  ASSI9TAMT  TO  THE 
GENEKAL  MANAGE^.  RECREATION 


AND  PARK  department,,,,,,,,,,,., 

50,9 

1100-1336 

2001-2906 

ARBORETUM  DIRECTOR 

07,3 

929-1125 

2021-2007 

GENERAL  manager,  RECREATION  AND 
PARK  department 

59.6 

1670-2033 

3601-0022 

RECREATION  GROUP 

(CODE  3200) 

LOCKER  ROOM  ATTENDANT,,. 

23, a 

308-  368 

670-  800 

SWIMMING  POOL  CASHIER  - CLERK,,, 

• X 

31,9 

051-  500 

981-1183 

BEACH  LIFEGUARD 

37,2 

578-  697 

1257-1516 

POOL  LIFEGUARD 

32.1 

055-  509 

990-1190 

SWIMMING  INSTRUCTOR 

35.9 

500-  655 

1183-1025 

SENIOR  Sk'/IMMING  INSTRUCTOR, 

39,7 

650-  785 

1010-1707 

ASSISTANT  AQUATIC  SUPERVISOR,,,, 

ai.6 

710-  858 

1500-1666 

GOLF  COURSE  STARTER 

33,9 

096-  596 

1079-1296 

assistant  DIRECTOR  GOLF  COURSE 

OPERATIONS ,,,, 

9a,9 

830-1003 

1805-2182 

GOLF  DIRECTOR 

a9,6 

1037-1255 

2255-2730 

MARINA  assistant  manager... 

35,6 

536-  607 

1166-1007 

MARINA  MANAGER... 

ao.6 

677-  818 

1072-1779 

DANCE  INSTRUCTOR, . 

37.7 

591-  710 

1205-1553 

drama  INSTRUCTOR,.,.,, 

37.7 

591-  710 

1285-1553 

MUSIC  ASSISTANT,,,.,.,, 

37.7 

591-  710 

1285-1553 

pianist ,,,, 

9,60  HR 

ORCHESTRA  INSTRUCTOR,  , 

37.7 

591-  710 

1285-1553 

photography  INSTRUCTOR 

37,7 

591-  710 

1285-1553 

SENIOR  photography  INSTRUCTOR,,, 

• Z 

39.7 

650-  785 

1010-1707 

photography  DIRECTOR,,,,,...,,,, 

785-  907 

1707-2060 

CRAFTS  INSTRUCTOR,,,,,, 

37,7 

591-  710 

1285-1553 

CURATOR  OF  ARTS  AND  CRAFTS, 

JUNIOR  MUSEUM, 

ai  ,9 

721-  870 

1568-1892 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

manager 

35,1 

520-  631 

1100-1372 

MUNICIPAL  STADIUMS  MANAGER 

«5.3 

806-1022 

1800-2223 

assistant  RECREATION  DIRECTOR,,, 

.•X 

PART  TIME 

5,11  HR 

SCHOOL  RECREATION  AIDE,. ,,, 

5,11  HR 

SCHOOL  RECREATION  DIRECTOR,,,,., 

37.7 

591-  710 

1285-1553 

RECREATION  DIRECTOR., ,,, 

37.7 

591-  710 

1285-1553 

JUNIOR  MUSEUM  DIRECTOR 

03,7 

785-  907 

1707-2060 

ASSISTANT  RECREATION  SUPERVISOR, 

.xz 

01.9 

721-  870 

1568-1892 

RECREATION  SUPERVISOR 

^3,7 

785-  907 

1707-2060 
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3291 

3292 

329a 

3302 

3306 

3310 

3320 

3321 

3322 

332a 

3330 

3334 

3340 

5342 

3346 

3350 

3360 

3402 

3404 

3406 

3410 

3416 

3418 


PRINCIPAL  RECREATION  SUPERVISOR, 

assistant  superintendent, 

• xz 

46,7 

903-1093 

1964-2377 

recreation 

49,7 

1042-1261 

2266-2743 

RECREATION  SUPERINTENDENT 

55.1 

1349-1634 

2934-3554 

park  group 

(CODE  3300) 


VENDOR,  , , 

27,9 

377-  451 

820-  981 

RIDES  attendant,,,,,,,,,,,, 

27.9 

377-  451 

820-  901 

stable  attendant,,,,,,,, ,,, 

32.1 

455-  549 

990-1 194 

animal  keeper 

34,1 

500-  602 

1086-1309 

SENIOR  ANIMAL  KEEPER,.,,,.,,.,,. 

36,1 

549-  661 

1194-1438 

assistant  head  animal  KEEPER,,,. 

37,6 

589-  710 

1281-1544 

HEAD  animal  keeper 

39.1 

631-  762 

1372-1657 

amusement  operations  manager,,,. 

35,4 

531-  641 

1155-1394 

concessions,  amusements  AMO 

camp  supervisor..^ 

35.1 

524-  631 

1140-1372 

zoo  DIRECTOR. 

50,9 

1104-1336 

2401-2906 

zoologist,, 

38.9 

625-  755 

1359-1642 

DIRECTOR,  zoological  ACTIVITIES, 

, Z 

50,9 

1 1 04-1336 

2401-2906 

PARKS  superintendent,,, 

55.1 

1349-1634 

2934-3554 

CURATOR  OF  ZOOLOGICAL  EXHIBITS,, 

. z 

41,6 

717-  866 

1559-1684 

AGRICULTURE  AND  HORTICULTURE  GROUP 
(CODE  3400) 


farmer.  

JAIL  FARM  SUPERVISOR,,,,,,,., 
LAND  USE  AIDE..., 

assistant  gardener,, ,,, 

* SCH,  37,3X, . , .STEP  1 580 

STEP  2 608 

STEP  3 630 

STEP  4 668 

STEP  5 701 

STEP  6 735 

STEP  7 769 


GARDENER,  , , 

gardener  assistant  supervisor,. 


• 35,3 

529-  638 

1151-1388 

• 37.8 

594-  717 

1292-1559 

,XZ  36,4 

557-  671 

121  1-1459 

580-  769 

39.3  638-  769  1388-1673 

42.3  735-  887  1599-1929 
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3^19 

MUNICIPAL  STADIUM  GROUNOKEEPEP , , , 

42.3 

735-  887 

1599-1929 

3^22 

PARK  SECTION  SUPERVISOR 

43.3 

769-  929 

1673-2021 

3a2a 

INSECTICIDE  spray  OPERATOR , 

41.3 

701-  846 

1525-1840 

3^28 

NURSERY  specialist 

42.3 

735-  887 

1S99-1929 

3^30 

CHIEF  NURSERY  SPECIALIST, 

45,3 

046-1022 

1840-2223 

3^132 

assistant  DIRECTOR,  ABORETEM , , , , , 

44,3 

007-  975 

1 755-2121 

3a3a 

tree  TOPPER 

41.3 

701-  046 

1525-1040 

3a36 

TREE  TOPPER  SUPERVISOR  I,, 

44,8 

826-  998 

1797-2171 

3aao 

Landscaping  and  street 
planting  supervisor 

47,6 

943-1141 

2051-2402 

3a5o 

agricultural  inspector.., 

39,1 

631-  762 

1372-1657 

3a53 

assistant  AGRICULTURAL 
COMMisioneR-SEALER  of 

WEI6THS  AND  MEASURES,.,, 

. Z 

43,6 

781-  943 

1699-2051 

3^56 

COUNTY  AGRICULTURAL  COMMISSIONER 

sealer  of  weights  & measures,,,, 

. Z 

54.2 

1291-1565 

2808-3404 

3^60 

AGRICULTURAL  INSTRUCTOR 

34,0 

498-  599 

1063-1303 

3^62 

ASSISTANT  director,  GOLF 

COURSE  maintenance,.., 

44,3 

807-  975 

1755-2121 

3^64 

AREA  SUPERVISOR,  PARKS,  SQUARES 
AND  FACILITIES,,, 

45.3 

046-1022 

1840-2223 

3466 

ASSISTANT  SUPERINTENDENT, 

PARKS,  SQUARES  AND  FACILITIES,,, 

. z 

49,7 

1042-1261 

2266-2743 

3474 

SCHOOL  GROUNDS  SUPERVISOR 

42,5 

742-  895 

1614-1947 

3400 

FARMERS  MARKET  MANAGER,,,,,,,,.,, 

38.5 

614-  742 

1335-1614 

3464 

agricultural  DIVISION  LAND 

AGENT,,,,,,,., 

39,0 

652-  788 

1418-1714 

3502 

CULTURAL  GROUP 

(CODE  3500) 

MUSEUM  EXHIBIT  PACKER  AND 
REPAIRER 

36.5 

560- 

674 

1218-1466 

3506 

AOUARI8T , 

34.1 

500- 

602 

1068-1309 

3508 

SENIOR  AQUARIST,,,, 

35.9 

544- 

655 

1183-1425 

3512 

AQUARIUM  EXHIBIT  PREP AR ATQR , , . , 

36,6 

562- 

677 

1222-1472 

3516 

AQUATIC  COLLECTOR, 

41,3 

701- 

046 

1525-1840 

3520 

MUSEUM  preparatqr 

35,4 

531- 

641 

1155-1394 

3522 

SENIOR  museum  PREPARATOR, . , , , , , 

37.2 

578- 

697 

1257-1516 

3524 

PRINCIPAL  MUSEUM  PREPARATOR 

40,7 

681- 

822 

1481-1788 

3525 

CHIEF  MUSEUM  PREPARATOR,,,,,.,, 

42,7 

748- 

903 

1627-1964 

3526 

museum  conservator  assistant,,, 

36,2 

552- 

664 

1201-14Zia 

3527 

MUSEUM  CONSERVATOR  ASSISTANT 
(AVERY  0RUNDAGE  COLLECTION 

OF  ASIAN  ART) 

36,2 

552- 

664 

1201-1444 
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3528 

3529 

353U 

35  35 

3536 

3537 

3530 

35ao 

35ai 

35^2 

35aa 

3546 

3547 

3548 

3550 

3556 

3562 

3566 

3560 

3570 

3502 

3584 

3585 

3586 

3587 

3560 

3509 

359C 

3591 

3592 

3593 

359a 

3595 

3596 


MUSEUM  conservator,, 

MUSEUM  conservator  (AVERY 
BRUNOAGE  COLLECTION  OF  ASIAN 


ART),, Z 

MUSEUM  PHOTOGRAPHER,,,,, X 

RADIO  announcer  - OPERATOR,, X 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT-PERFORMING  ARTS Z 


TECHNICAL  INSTRUCTIONAL  ASSISTANT 


MEDIA  SERVICES  MANAGER,,...,,.,, 
TECHNICAL  INSTRUCTIONAL 
ASSISTANT-LANGUAGE  LABORATORY,,,  Z 

CURATORIAL  AIDE •..••••••X 

curator  I Z 

CURATOR  II, Z 

CURATOR  III Z 

curator  IV Z 

CURATOR  V Z 

CURATOR  OF  NATURAL  SCIENCE, 

JUNIOR  MUSEUM,,,,,,,,,,,.,,,,,,,  Z 

MUSEUM  EXHIBITION  DESIGNER, XZ 

MUSEUM  registrar ,,X 

DIRECTOR,  CULTURAL  AFFAIRS,.,,,,,  Z 
EXECUTIVE  SECRETARY,  MUSEUMS,,,,,  Z 
ADMINISTRATIVE  ASSISTANT, 

CENTER  OF  ASIAN  ART  & CULTURE,,,  Z 
DIRECTOR  AND  CHIEF  CURATOR, 
MUSEUM,,, Z 

maritime  museum  director,,,,,,,,,  z 
assistant  director  for 

COLLECTIONS,  MUSEUMS Z 

deputy  director  FOR  EDUCATION  AND 

EXHIBITIONS,  MUSEUMS,,,,, Z 

assistant  DIRECTOR  OF  EDUCATION., 
DEPUTY  DIRECTOR  FOR 
administration  and  DEVELOPMENT, 
MUSEUMS Z 

assistant  director  for 
administration,  museums, , 

ASSISTANT  DIRECTOR 

administrative,  center  FOR 

ASIAN  ART  AND  CULTURE,,,,,,,,,,,  Z 
TECHNICAL  instructional 
ASSISTANT  ENGLISH  READER,,,,,,,,  Z 

COLLEGE  AIDE,,.,,,, 

CITY  COLLEGE  READER,,, Z 

instructional  AIDE  I.,,,,,, 

INSTRUCTIONAL  AIDE  II ,,,, 

SCHOOL  AIDE  I,,,,,., ,,,,. 

SCHOOL  SECURITY  AIDE 


46.5 

895-1083 

1947-2356 

47.5 
37.9 

34.5 

938-1136 
596-  721 
510-  614 

2040-2471 

1296-1560 

1109-1335 

35.5 

534-  644 

1 161-1401 

39,4 

641-  773 

1394-1681 

33.5 

30,7 

37.0 

42.0 

44.0 

47.0 

50.0 

407-  586 
428-  514 
572-  691 
724-  874 
796-  961 
916-1109 
1057-1279 

1059-1275 

931-1110 

1244-1503 

1575-1901 

1731-2090 

1992-2412 

2299-2782 

41,9 

44,7 

37,5 

51.0 

45.0 

721-  870 
822-  994 
506-  707 
1109-1342 
034-1008 

1568-1692 

1708-2162 

1275-1538 

2412-2919 

1814-2192 

41,0 

691-  834 

1503-1814 

57.9 

45,2 

1543-1871 

842-1018 

3356-4069 

1831-2214 

50,5 

1003-1310 

2356-2049 

53,8 

40.5 

1267-1535 

984-1191 

2756-3339 

2140-2590 

53.5 

1249-1513 

2717-3291 

46,9 

912-1104 

1984-2401 

45,9 

070-1052 

1092-2280 

25.6 

30,1 

4,00  HR 
3,47  HR 
4,00  HR 
340-  408 
416-  500 
4,12  HR 

740-  087 
905-1060 

100 


3597 

SCHOOL  AIDE  lU, 

3.68-a,aoHR 

3598 

SCHOOL  AIDE  III 

a.a9-5.3eHR 

3599 

TECHNICAL  instructional  ASSISTANT 
GUIDENCE  AIDE 

29,9  ai2-  a96  896-1079 

3602 

LIBRARY  GROUP 

(CODE  3600) 

LIBRARY  Page 

28,1 

39fl-  916 

757-  q05 

3610 

library  ASSISTANT,..,. 

30,6 

926-  512 

927-1119 

3611 

LIBRARY  ASSISTANT  (NEW  CAREERS), 

• ^ 

29,6 

908-  989 

887-1069 

36ia 

MUSIC  LIBRARIAN, 

31,9 

992-  531 

961-1155 

3616 

library  technical  ASSISTANT  I,,, 

• ^ 

39,1 

500-  602 

1 088-1309 

3618 

LIBRARY  TECHNICAL  ASSISTANT  II,. 

, ^ 

36,1 

599-  661 

1 199-1938 

3619 

LIBRARY  manager,  ALICE  STATLER 
LIBRARY 

36,9 

570-  688 

1290-1996 

3630 

LIBRARIAN  I,,,,, 

37,9 

596-  721 

1296-1568 

3632 

LIBRARIAN  II 

91,9 

709-  850 

1531-18U9 

3632A 

librarian  II  FINE  arts,.,. 

91,9 

709-  850 

1531-1899 

3632B 

LIBRARIAN  II  ASIAN  ART, 

91,9 

709-  850 

1531-1899 

3639 

LIBRARIAN  III 

93,9 

792-  956 

1723-2079 

3638 

CHIEF  librarian,,,,,,,,,, 

96,6 

899-1088 

1955-2366 

3690 

CO-ORDINATOR,  CHILDRENS  LIBRARY 
ACTIVITIES, 

96,6 

899-1088 

1955-2366 

3692 

CO-ORDINATOR,  ADULT  LIBRARY 
SERVICES 

96,6 

899-1088 

1955-2366 

3693 

ASSISTANT  CITY  ARCHIVIST,.,,,.,, 

37,9 

596-  721 

1296-1568 

3699 

CITY  ARCHIVIST 

91,9 

721-  070 

1568-1892 

3650 

MEDICAL  RECORDS  LIBRARIAN,, 

37,3 

580-  701 

1262-1525 

3658 

MEDICAL  librarian 

91,9 

709-  850 

1531-1899 

3668 

ASSISTANT  CITY  LIBRARIAN,,,,,,,, 

52,1 

1169-1919 

2593-3075 

3670 

CITY  LIBRARIAN 

56,5 

1588-1927 

3959-9191 
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PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 


(CODE  aooo) 


PROPERTY  administration  GROUP 
(CODE  aioo) 


aiio 

RENTAL  property  SUPERVISOR,,.,,,, 

Z 

48,2 

970-1174 

21 lu-2553 

4120 

EXECUTIVE  SECRETARY,  BOARD  OF 
TRUSTEES,  and  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL,,,,, 

z 

46,1 

878-1062 

1910-2310 

4122 

managing  director,  war  MEMORIAL,, 

z 

52,7 

1203-1457 

2617-3169 

4124 

4130 

DIRECTOR,  PERFORMING  ARTS  CENTER 

AND  wAR  MEMORIAL,,,, 

CONVENTION  FACILITIES 

ASSISTANT  manager 

z 

59,9 

45,8 

1698-2063 

866-1047 

3693-4487 

1884-2277 

4132 

CONVENTION  FACILITIES  MANAGER,.,, 

z 

51,5 

1136-1375 

2471-2991 

4140 

RIGHT-OF-WAY  AGENT,,.,,,,,,,,,,., 

z 

47,7 

947-1147 

2060-2495 

4142 

SENIOR  RIGHT-OF-WAY  AGENT,,,,,,,, 

z 

50,7 

1093-1323 

2377-2878 

4143 

PRINCIPAL  RIGHT-OF-WAY  AGENT,,,,, 

z 

52,2 

1174-1421 

2553-3091 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY,,, 

z 

54,9 

1336-1618 

2906-3519 

4150 

DIRECTOR  OF  PROPERTY,,, 

z 

57,2 

1491-1009 

3243-3935 

4160 

real  property  LOAN  OFFICER...,,., 

z 

45,8 

866-1047 

188a-2277 

APPRAISAL  AND  TAXATION 

GROUP 

4202 

(CODE  4200) 

assessment  clerk 

31.2 

438- 

526 

953-1 144 

4207 

DIRECTOR  OF  ASSESSMENT  SERVICES, 

• z 

44,4 

810- 

979 

1762-2129 

4220 

PERSONAL  PROPERTY  AUDITOR 

40,0 

658- 

796 

1431-1731 

4222 

SENIOR  personal  PROPERTY 

AUDITOR.  . . . 

44,0 

796- 

961 

1731-2090 

4224 

PRINCIPAL  PERSONAL  PROPERTY 
AUDITOR,,, 

48.0 

961-] 

1163 

2090-2530 

4225 

assistant  CHIEF  PERSONAL 

PROPERTY  AUDITOR, 

50,0 

1057-] 

1279 

2299-2782 

4226 

CHIEF  PERSONAL  PROPERTY 

AUDITOR 

51,7 

1147-1 

1388 

2495-3019 

4230 

ESTATE  INVESTIGATOR,,,,,,,,,,,,, 

39,4 

641- 

773 

1394-1681 

no 


a234 

ESTATE  TAX  SECRETARY,,,,,., 

35,9 

544-  655 

1183-1425 

a2«0 

INHERITA^iCE  TAX  EXAMINER.,, 

37.0 

572-  691 

1244-1503 

a2U2 

SENIOR  INHERITANCE  TAX  EXAMINER, 

.X 

40,5 

674-  814 

1 466-1770 

a2a« 

PRINCIPAL  inheritance  TAX 

examiner,  

44,0 

796-  961 

1731-20R0 

«250 

marine  appraiser 

42.7 

748-  903 

1627-1964 

a252 

senior  marine  appraiser 

48,7 

994-1203 

2162-2617 

4256 

REAL  ESTATE  ANALYST,,,,,,,,,,,,. 

50,9 

1104-1336 

2401-2906 

4261 

real  property  appraiser 

41.3 

701-  646 

1525-1840 

42617 

4263 

REAL  PROPERTY  APPRAISER 

trainee,,. 

ASSISTANT  CHIEF,  TECHNICAL 

services,  assessor's  office,,,. 

41,3 

566-  566 

701-  846  1525-1840 

4265 

SENIOR  REAL  PROPERTY  APPRAISER,, 

• z 

44,7 

822-  994 

1788-2162 

4266 

CHIEF  OF  TECHNICAL  SERVICES, 
ASSESSOR'S  OFFICE 

45.7 

862-1042 

1875-2266 

4267 

PRINCIPAL  REAL  PROPERTY 
APPRAISER, , 

00 

994-1203 

2162-2617 

4268 

assistant  chief  REAL  PROPERTY 
APPRAISER, , 

50,7 

1093-1323 

2577-2878 

4269 

CHIEF  APPRAISER 

52, 

1214-1470 

2640-3197 

4270 

PRINCIPAL  APPRAISER  (SPECIAL 
VALUATIONS) , , , , 

48,7 

994-1203 

2162-2617 

4280 

ADMINISTRATIVE  ASSISTANT  TO 
ASSESSOR,  , , , , , 

50.6 

1 088-1316 

2366-2862 

4282 

CHIEF  assistant  ASSESSOR,,,,,,,, 

56,5 

1443-1748 

3139-3802 

4290 

ASSESSOR 

56,460YP 

1 

4294 

administrator,  assessment 

APPEALS  HOARD 

44,8 

826-  998 

1797-2171 

4306 

REVENUE  GROUP 

(CODE  4300) 

COLLECTIONS  CLERK,,,, 

31,0 

434- 

521 

944-1133 

4308 

SENIOR  COLLECTIONS  CLERK,,,,,,,, 

33.0 

475- 

572 

1033-1244 

4310 

commercial  DIV  ASST  SUPERVISOR,, 

• 

37,0 

572- 

691 

1244-1503 

4311 

commercial  DIV  SUPERVISOR,, 

42,8 

752- 

908 

1636-1975 

4312 

BOND  AND  COUPON  SUPERVISOR 

38,2 

605- 

731 

1316-1590 

4320 

CASHIER  I 

30.5 

424- 

510 

922-1109 

4321 

CASHIER  II,,,,,,.,,,., 

32.5 

465- 

560 

1011-1218 

4322 

CASHIER  III 

36,7 

565- 

681 

1229-1481 

4324 

PARKING  meter  collector 

32.0 

453- 

546 

985-1 188 

4326 

PARKING  meter  collections 
SUPERVISOR 

34.5 

510- 

614 

1109-1335 

4328 

CHIEF,  PARKING  meter  COLLECTIONS 

• 

38,9 

625- 

755 

1359-1642 

Ill 


4331 

SECURITY  ANALYST,,,, 

50,1 

1062-1205 

2310-2795 

4332 

assistant  chief  of  investments,, 

..  z 

52,1 

1169-1414 

2543-3075 

4334 

investigator,  tax  collector,,,,, 

41.3 

701-  046 

1525-1040 

4335 

SENIOR  INVESTIGATOR,  TAX 

collector, 

43,3 

769-  929 

1673-2021 

4536 

LICENSE  BUREAU  ASSISTANT 
SUPERVISOR,  , , , 

36,0 

546-  658 

1188-1431 

4337 

PRINCIPAL  investigator, 

TAX  COLLECTOR,.,,, ,,,, 

45,3 

846-1022 

1840-2223 

4338 

license  bureau  supervisor,,,,,,, 

43,4 

773-  934 

1681-2031 

4340 

CHIEF  investigator, 

TAX  collector, 

46,8 

908-1099 

1975-2390 

4346 

delinquent  revenue  assistant 
supervisor,,,,, 

X 

37.7 

591-  714 

1285-1553 

4340 

DELINQUENT  REVENUE  SUPERVISOR,,, 

..xz 

43,7 

785-  947 

1707-2060 

4349 

DIRECTOR  OF  REAL  ESTATE,  TAX 
collectors  OFFICE 

47.1 

920-1114 

2001-2423 

4362 

CASHIER,  ^ATER  DEPARTMENT,,,,,,, 

36,7 

565-  681 

1229-1481 

4370 

assistant  CASHIER, 

TAX  COLLECTOR 

34.5 

510-  614 

1109-1335 

4372 

CASHIER,  TAX  COLLECTOR,,,,,,,,,, 

40,2 

664-  803 

1444-1747 

4373 

DEPUTY  TAX  ADMINISTRATOR,,,,,,,, 

54,6 

1316-1596 

2862-3471 

4374 

TAX  administrator, ,, , ,,,,,,,,,,, 

55,2 

1355-1642 

2947-3571 

4378 

CASH  management  and  INVESTMENT 
OFFICER 

54.8 

1329-1611 

2891-3504 

4384 

CHIEF  Assistant  treasurer 

51,6 

1141-1381 

2482-3004 

4390 

TREASURER 

46,33aYR 

ENGINEERING  AND  PUBLIC  AQRKS 

SERVICE 

(CODE  5000) 

administrative  GROUP 

(CODE  5100) 

5102 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  ASSISTANT 

superintendent 

z 

49,8 

1047-1267 

2277-2756 

5104 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT.,,,,,, 

z 

51,0 

1152-1394 

2506-3032 

5105 

DIRECTOR,  MAINTENANCE  AND 

OPERATIONS,  SAN  FRANCISCO 

UNIFIED  SCHOOL  DISTRICT ,,,, 

z 

53,0 

1220-1477 

2654-3212 
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5108 

5109 

5111 

5112 

5113 

5115 

5116 

5120 

5122 

5129 

5130 

5132 

5139 

5138 

5190 

5199 

5199 

5150 

5159 

5156 

5158 

5160 

5161 

5162 

5163 


SPECIAL  assistant  FOP 


housing  and  relocation, 

52,8 

1200-1963 

2627-3182 

ASSISTANT  DEPUTY  FOR 

development , , , 

52,0 

1163-1907 

2530-3060 

DEPUTY  FOR  development 

2013-201 : 

5 

ASSISTANT  DIRECTOR  OF 

planning  - implementation 

(ZONING  administrator),,.,,,,,., 

55.6 

1381-1679 

3009-3691 

assistant  director  of  plan- 
ning - plans  and  programs,.,,.,, 

55,6 

1381-1679 

3009-3691 

DEPUTY  DIRECTOR  OF  PLANNING, ,,,, , 

57,6 

1520-1899 

3306-9011 

DIRECTOR  OF  PLANNING, 

61,6 

1899-2242 

9011-9876 

architectural  administrator, , , , , , 

96,8 

908-1099 

1975-2390 

Assistant  city  architect, 

55.5 

1375-1666 

2991-3629 

city  architect 

58.0 

1550-1081 

3371-9091 

sewage  treatment  plant 
superintendent,  

52,9 

1219-1970 

2690-3197 

SEWER  repair  and  SEWAGE 
treatment  superintendent, 

55,8 

1399-1690 

3032-3676 

sewage  treatment  plants  general 

SUPERINTENDENT 

53.9 

1273-I5a3 

2769-3356 

HETCH  HETCHY  PROJECT 
superintendent  of  OPERATIONS... 

. Z 

53.6 

1255-1520 

2730-3306 

HETCH  HETCHY  PROJECT  ASSISTANT 
GENERAL  MANAGER 

59,6 

1316-1596 

2862-3971 

GENERAL  manager,  HETCH  HETCHY 
PROJECT  AND  UTILITIES 
ENGINEERING  BUREAU 

59.5 

1666-2023 

3629-9900 

SUPERINTENDENT  OF  WATER 

TREATMENT  FACILITIES 

51.2 

1120-1355 

2936-2997 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV,  SEC,  IV, 0.) 
(SPECIAL  PROV,  SEC.  V,F,) 
assistant  DIVISION  MANAGER 
ALAMEDA  DIVISION 

90,5 

909-1191 

2190-2590 

assistant  DIVISION  MANAGER, 
PENINSULA  OPERATIONS, 

51,5 

1136-1375 

2971-2991 

DIVISION  manager,  suburban 
OPERATIONS.., 

55,0 

1392-1626 

2919-3537 

CITY  DISTRIBUTION  DIVISION, 

assistant  manager 

53,9 

1293-1506 

2709-3276 

CITY  DISTRIBUTION  DIVISION 

manager 

55,0 

1392-1626 

2919-3537 

water  PURIFICATION  ASSISTANT 

DIVISION  manager 

51.5 

1136-1375 

2971-2991 

WATER  PURIFICATION  DIVISION 
MANAGER , 

, z 

55,0 

1392-1626 

2919-3537 

WATER  DEPARTMENT  ASSISTANT 
GENERAL  MANAGER, 

administrative 

, z 

56,0 

1907-1706 

3060-3711 
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516-4 

5166 

5170 

5171 

5172 

5173 

517a 

5176 

5177 

5178 

5179 

5180 

5181 

5182 

5183 
518a 

5185 

5106 

5188 

5189 

5190 

5192 

5193 

519a 


WATER  DEPARTMENT  ASSISTANT 

general  manager  and  assistant 

CHIEF  engineer,,.,,, 

WATER  DEPARTMENT  GENERAL 

manager  and  chief  engineer,.,,,, 

STREET  cleaning  AND  PLANTING 

superintendent,  , , 

STREET  REPAIR  ASSISTANT 

superintendent 

STREET  REPAIR  SUPERINTENDENT,.,., 
STREET  cleaning  AND  PLANTING 

ASSISTANT  SUPERINTENDENT 

ADMINISTRATIVE  ENGINEER,,,,,,,,,, 
CHIEF  VALUATION  AND  RATE 

ENGINEER,  , 

SAFETY  OFFICER 

ASST  SUPT,  PROPERTY  CONSERVATION, 
ASSISTANT  SUPERINTENDENT, 

BUILDING  INSPECTION 

ADMINISTRATION 

ASSISTANT  DIRECTOR  OF  PUBLIC 
WORKS  (PLANNING  AND  CONTROL),,,, 
CHIEF,  BUREAU  OF  SANITARY 

engineering 

DEPUTY  DIRECTOR  OF  PUBLIC 
WORKS  AND  engineering,,,,,,,,,,, 
DEPUTY  SUPERINTENDENT, 

BUILDING  INSPECTION  

superintendent  of  building 

INSPECTION  & PROPERTY 

CONSERVATION, 

GEN  MANAGER,  HETCH  HETCHY  PROJ,., 

assistant  director  of  Public 

WORKS  (ADMINISTRATIVE),,,,,,.,,, 
ASSISTANT  DIRECTOR  OF  PUBLIC 
WORKS  (MAINTENANCE  AND 

OPERATIONS) 

DEPUTY  GENERAL  MANAGER  AND 

CHIEF  engineer,,,,.., 

DIRECTOR  OF  PUBLIC  wORKS , 
assistant  to  DIRECTOR  OF 

PUBLIC  WORKS,,,,..,,.,,, 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 
FOR  FINANCIAL  MANAGEMENT  AND 
ADMINISTRATION, , 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 
FOR  OPERATIONS,,,.., 


z 

58,5 

1588- 

1927 

3959-9191 

z 

62.3 

1909- 

2319 

9152-5099 

z 

51. a 

1131- 

1360 

2960-2975 

z 

a6,6 

899- 

1080 

1955-2366 

z 

a9,0 

loa7- 

1267 

2277-2756 

z 

a8,6 

989- 

1197 

2151-2603 

z 

52, a 

1185- 

1936 

2577-3123 

z 

5a, 9 

1336- 

1618 

2906-3519 

z 

a6,2 

882- 

1067 

1918-2321 

z 

55,0 

I3a2- 

1626 

2919-3537 

z 

5a, 8 

1329. 

1611 

2891-3509 

z 

56,9 

ia70- 

1782 

3197-3876 

z 

59.3 

1650- 

2009 

3589-9359 

z 

60,6 

1756- 

2135 

3819-9699 

z 

56,7 

ia57- 

1765 

3169-3839 

z 

59, a 

1658- 

2019 

3606-9380 

I9a9- 

1999 

z 

5a, a 

i3oa- 

1580 

2836-3937 

z 

57,9 

1593- 

1871 

3356-9069 

23ia- 

2319 

z 

6a.  1 

2oaa- 

2533 

9533-5509 

z 

57,9 

1593- 

1871 

3356-9069 

z 

50,6 

1596- 

1936 

3971-9211 

z 

60,6 

1756- 

2135 

3819-9699 

5202 

52oa 

5205 

5206 

5207 

5208 

5210 

5212 

52ia 

5215 

5216 

5217 

5218 

5219 

5220 

5222 

5224 

5226 

5228 

5229 

5230 

5232 

5233 

5234 

5236 

5238 

5240 

5242 

5246 

5247 

5248 

5249 

5250 

5252 

5254 

5256 

5258 


PROFESSIONAL  ENGINEERING  GROUP 


(CODE  5200) 


JUNIOR  CIVIL  engineer,, 

assistant  civil  engineer 

associate  materials  Engineer,,,,, 

(SPECIAL  PROV,  SEC, IV, E,) 

ASSOCIATE  CIVIL  ENGINEER 

ASSOCIATE  land  EnGinEER, 

UTILITIES ,,,,, ,,,, 

CIVIL  ENGINEER, .,,,,, 

SENIOR  CIVIL  ENGINEER ,,,, 

PRINCIPAL  CIVIL  ENGINEER 

building  plans  ENGINEER, 

FIRE  PROTECTION  ENGINEER 

CHIEF  SURVEYOR 

BUILDING  CODE  ANALYST 

STRUCTURAL  ENGINEER,,, 

SENIOR  STRUCTURAL  ENGINEER,,,,,,, 
JUNIOR  WATER  PURIFICATION 

ENGINEER , , , , 

ASSISTANT  WATER  PURIFICATION 

ENGINEER 

associate  water  PURIFICATION 

ENGINEER 

TRAFFIC  SURVEY  COOER-INTERV lEWER , 

ASSISTANT  TRAFFIC  ENGINEER 

ASSOCIATE  TRAFFIC  ENGINEER 

TRAFFIC  ENGINEER ,,,,,,, 

senior  traffic  engineer 

PRINCIPAL  TRAFFIC  ENGINEER 

JUNIOR  ELECTRICAL  ENGINEER 

assistant  electrical  engineer,,,, 
associate  electrical  ENGINEER,,,, 

ELECTRICAL  ENGINEER, ,,,, 

SENIOR  electrical  ENGINEER,,,,,,, 

RADIO  engineer,,,,,,,, ,,, 

ASSOCIATE  SANITARY  ENGINEER,,,,,, 

SANITARY  engineer,, 

SENIOR  sanitary  ENGINEER,,,,,,,,, 

JUNIOR  MECHANICAL  ENGINEER 

ASSISTANT  MECHANICAL  ENGINEER,,,, 
ASSOCIATE  mechanical  ENGINEER,,,, 

mechanical  engineer,,, ..,,, 

SENIOR  MECHANICAL  ENGINEER 


z 

41,4 

704-  850 

1531-1849 

z 

4a, a 

810-  979 

1762-2129 

z 

47,9 

956-1158 

2079-2519 

z 

47,9 

956-1158 

2079-2519 

z 

47,9 

956-1158 

2079-2519 

z 

50,9 

1104-1336 

2401-2906 

z 

53,4 

1243-1506 

2704-3276 

z 

56,6 

1450-1756 

3154-3819 

z 

52,9 

1214-1470 

2640-3197 

z 

50,9 

1104-1336 

2401-2906 

z 

49,8 

1047-1267 

2277-2756 

z 

52,3 

1180-1429 

2567-3108 

z 

52,9 

1214-1470 

2640-3197 

z 

54,4 

1304-1580 

2836-3437 

z 

41,4 

704-  850 

1531-1849 

z 

44,4 

810-  979 

1762-2129 

47,9 

956-1158 
3,79  HR 

2079-2519 

z 

44,4 

810-  979 

1762-2129 

z 

47,9 

956-1 158 

2079-2519 

z 

50,9 

1104-1336 

2401-2906 

z 

53,4 

1243-1506 

2704-3276 

z 

56,6 

1450-1756 

3154-3819 

z 

41,4 

704-  850 

1531-1849 

z 

44,4 

810-  979 

1762-2129 

z 

47,9 

956-1158 

2079-2519 

z 

50,9 

1104-1336 

2401-2906 

z 

53,4 

1243-1506 

2704-3276 

z 

51,1 

1 114-1349 

2423-2934 

z 

47,9 

956-1158 

2079-2519 

z 

50,9 

1104-1336 

2401-2906 

z 

53,4 

1243-1506 

2704-3276 

z 

41,4 

704-  850 

1531-1849 

z 

44,4 

810-  979 

1762-2129 

z 

47,9 

956-1158 

2079-2519 

z 

50,9 

1104-1336 

2401-2906 

z 

53,4 

1243-1506 

2704-3276 
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5260 

5261 

5262 

5264 

5265 

5266 

5268 

5269 

5270 

5271 

5272 

5273 

5274 

5275 

5276 

5277 

5278 

5279 

5280 

5280A 

52800 

5280C 

5282 

5282A 

52820 

5283 

5264 

5285 

5286 

5287 

5288 

5289 

5290 

5292 

5294 

5295 

5297 

5298 

5299 


ARCHITECTURAL  ASSISTANT  I 

38,8 

622- 

752 

1353-1636 

ARCHITECTURAL  ASSISTANT  II, 

BUILDING  maintenance  AND  REPAIR 

41,3 

701- 

846 

1525-1840 

assistant  engineer,,., 

BUILDING  maintenance  AND  REPAIR 

42,4 

738- 

891 

1605-1938 

ENGINEER 

45,4 

850-] 

L027 

1849-2234 

architectural  associate  I,,,,.,., 

44,8 

826- 

998 

1797-2171 

ARCHITECTURAL  ASSOCIATE  II 

46,8 

908-1 

1099 

1975-2390 

architect,,, 

48,8 

998-1 

1208 

2171-2627 

SCHOOL  ARCHITECTURAL  COORDINATOR, 

, z 

49.8 

1047-1 

1267 

2277-2756 

SENIOR  ARCHITECT,.,, 

50,8 

1099-1 

1329 

2390-2891 

JUNIOR  landscape  architect,,,,,,, 

37,2 

578- 

697 

1257-1516 

ASSISTANT  LANDSCAPE  ARCHITECT.,,, 

. z 

40,7 

681- 

822 

1481-1788 

PRINCIPAL  ARCHITECT,,., 

53,3 

1237-1 

1499 

2690-3260 

landscape  ARCHITECT 

«2.7 

748- 

903 

1627-1964 

SENIOR  landscape  ARCHITECT 

45.7 

862-1 

L042 

1875-2266 

CITY  PLANNING  INTERN,,,, 

35,0 

521- 

628 

1133-1366 

planner  I 

37,9 

596- 

721 

1296-1568 

planner  II 

41,9 

721- 

870 

1568-1892 

SCHOOL  FACILITIES  NEEDS  ANALYST,, 

• xz 

48,9 

1003-1 

1214 

2182-2640 

PLANNER  III 

45,4 

850-1 

1027 

1849-2234 

planner  III,  administrative 

45,4 

850-1 

1027 

1849-2234 

PLANNER  III,  URBAN  DESIGN,,,,.,,, 

45,4 

850-1 

1027 

1849-2234 

planner  III,  transportation,,,,,, 

45,4 

850-1 

1027 

1849-2234 

planner  IV,,,,,,,,.,,,,,,, 

planner  IV  - URBAN  SYSTEMS 

48,9 

1003-1 

1214 

2182-2640 

analyst, ,,, 

PLANNER  IV  - COMMUNITY  PLANNING 

48,9 

1003-1 

1214 

2182-2640 

SPECIALIST 

48,9 

1003-1 

[214 

2182-2640 

planner  V - URBAN  DESIGN,,,,,,,,, 

52.4 

1185-1 

[436 

2577-3123 

ENVIRONMENTAL  REVIEW  OFFICER,.,,, 

50,9 

1104-1 

1336 

2401-2906 

AIRPORT  NOISE  ABATEMENT  OFFICER,, 
administrator,  PROPERTY 

,xz 

51,0 

1109-1342 

2412-2919 

CONSERVATION  DIVISION, ,,,,,,,,, , 

51.9 

1158-1 

1401 

2519-3047 

TRANSIT  planner  I,,,,,,.,., 

37,9 

596- 

721 

1296-1568 

TRANSIT  planner  II 

41,9 

721- 

870 

1568-1892 

TRANSIT  planner  III 

45,4 

850-1 

[027 

1849-2234 

transit  planner  IV 

48,9 

1003-1 

[214 

2182-2640 

PLANNER  III  (ZONING),, 

45,4 

850-1 

[027 

1849-2234 

planner  IV  (ZONING),,,, 

48,9 

1003-1 

[214 

2182-2640 

SCHOOL  FACILITIES  PLANNER 

.xz 

51,4 

1131-1 

[368 

2460-2975 

planner  V (ZONING),,.,,,,,. 

52,4 

1185-1 

[436 

2577-3123 

planner  III  environmental  review, 

. z 

45,4 

850-1 

[027 

1849-2234 

planner  IV  environmental  review,, 

. z 

48,9 

1003-1 

[214 

2182-2640 

U6 


5301 

5302 

5303 

530« 

5305 

5306 

5308 

5310 

5312 

53ia 

5320 

5322 

5328 

5330 

5342 

5344 

5346 

5350 

5352 

5354 

5359 

5360 

5362 

5364 

5365 

5366 

5370 

5380 

5381 

5382 

5384 


SUB-PROFESSIONAL  ENGINEERING  GROUP 


(CODE  5300) 


SUPERVISOR.  TRAFFIC  PAINTING 


PROGRAM 

641-  773 

1394-1601 

TRAFFIC  SURVEY  TECHNICIAN,,,,,,, 
SUPERVISOR,  TRAFFIC  AND 

, 34,6 

512-  617 

1 114-1342 

STREET  signs,..,. 

721-  070 

1568-1692 

materials  testing  aide,,, 

512-  617 

1 114-1342 

materials  testing  technician,,,. 

570-  608 

1240-1496 

assistant  HYDROGRAPHER ,,,, 

503-  704 

1268-1531 

hyorographer . . 

600-  030 

1496-1805 

SURVEYORtS  FIELD  ASSISTANT,,,,,, 

000-  966 

1740-2101 

SURVEYOR ,,,,,,, 

007-1073 

1929-2334 

SURVEY  PARTY  CHIEF 

956-1150 

2079-2519 

ILLUSTRATOR  AND  ART  DESIGNER,,,, 

644-  777 

1401-1690 

GRAPHIC  ARTIST,,,,.,,,, 

557-  671 

1211-1459 

CITY  PLANNING  GRAPHICS  AIDE,,,,, 
CITY  planning  GRAPHICS 

625-  755 

1359-1642 

SUPERVISOR, 

MECHANICAL  ENGINEERING 

680-  030 

1496-1005 

aqqtqtawt  t 

MECHANICAL  ENGINEERING 

477-  575 

1037-1251 

assistant  II,,,. 

MECHANICAL  engineering 

611-  730 

1329-1605 

ASSOCIATE  1,.,.,.  

electrical  engineering 

680-  830 

1496-1005 

ASSISTANT  I 

electrical  engineering 

477-  575 

1037-1251 

assistant  II,,,, ,,,, 

ELECTRICAL  ENGINEERING 

611-  730 

1329-1605 

ASSOCIATE  I. 

688-  830 

1496-1005 

DRAFTING  TECHNICIAN  TRAINEE,,,,, 

, CONTRACT  RATE 

CIVIL  ENGINEERING  ASSISTANT  I,,, 

, 33,1 

477-  575 

1037-1251 

CIVIL  ENGINEERING  ASSISTANT  II,, 

. 30.4 

611-  730 

1329-1605 

CIVIL  ENGINEERING  ASSOCIATE  I,,, 

, 40,9 

688-  830 

1496-1005 

STREET  ASSESSMENT  COORDINATOR,,, 

• «2,fl 

752-  900 

1636-1975 

engineering  ASSOCIATE  II,,,,,,,, 

721-  870 

1568-1892 

COST  ESTIMATOR,,,, 

766-  925 

1666-2012 

STUDENT  engineering  TRAINEE  I,,, 

t 

512-  512 

student  engineering  trainee  II,. 

• 

561-  561 

student  engineering  trainee  III,, 
TECHNICAL  instructional  ASSISTANT 

590-  598 

ELECTRONIC  TECHNICIAN,,, 

614-  742 

1335-1614 

117 


COMMUNITY  development  GROUP 


(CODE  5400) 


5402 

DIRECTOR  OF  COMMUNITY 

development,.,,,,,.., 

. Z 

1648-1648 

5404 

SPECIAL  assistant  FOR  PROGRAM 

development . , 

, z 

1570-1570 

5406 

SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR,,.,,,,,,,,.,,.,,,,., 

.xz 

1202-1202 

5408 

COORDINATOR  OF  CITIZEN 

involvement,,,,,,,,,,,,,,,,  ,,,,, 

.xz 

1082-1082 

5410 

intergovernmental  affairs 

COORDINATOR 

► xz 

957-  957 

54ia 

PLANNING  COORDINATOR 

,X2 

1087-1087 

5414 

COORDINATOR,  OPEN  SPACE  AND  PARK 
RENOVATION  

. Z 48. R 

1003-1214  2182-2640 

INSPECTION  SERVICE 


(CODE  6000) 

health  AND  SANITATION  INSPECTION 

GROUP 

(CODE  6100) 

6102 

6104 

RODENT  CONTROL  TECHNICI AN, ,,,,,,,  X 
SENIOR  RODENT  CONTROL  TECHNICIAN, X 

35.9 

37.9 

544-  655 
596-  721 

1 103-1425 
1296-1568 

6106 

SANITARY  engineering  TECHNICIAN,, 

39,8 

652-  788 

1418-1714 

6120 

ENVIRONMENTAL  HEALTH  INSPECTOR,,,  Z 

41.4 

704-  850 

1531-1849 

6122 

SENIOR  ENVIRONMENTAL  HEALTH 

6124 

INSPECTOR Z 

PRINCIPAL  ENVIRONMENTAL  HEALTH 

43,4 

773-  934 

1681-2031 

6125 

INSPECTOR,,,, Z 

HOSPITAL  HEALTH  AND  SAFETY 

45,6 

858-1037 

1866-2255 

6126 

OFFICER., Z 

DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 

857-  857 

6127 

HEALTH  SERVICES Z 

ASSISTANT  DIRECTOR,  BUREAU  OF 

50,1 

1062-1285 

2310-2795 

environmental  health  SERVICES..,  Z 

47,8 

952-1152 

2071-2506 
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6208 

6216 

6220 

6230 

6231 

6232 

6233 

6235 

6236 

6238 

62a2 

62aa 

62U8 

6249 

6250 

6252 

6262 

6264 

6266 

6270 

6272 

6274 


PUBLIC  SAFETY  INSPECTION  GPOUP 


(CODE  6200) 


assistant  sewer  safety  inspector, 
SEwER  SAFETY  I nSPECTOR • 
INSPECTOR  OF  weights  ANQ 
MEASURES •♦...••••.X 

street  inspector 

SENIOR  STREET  INSPECTOR 

STREET  INSPECTION  SUPERVISOR 

REFRIGERATOR  INSPECTOR 

(SPECIAL  PROV.  SEC.  II,A,3.H.) 
(SPECIAL  PROV,  SEC,  IV. 8,) 
(SPECIAL  PROV,  SEC.V.F.) 

HEAT  AND  VENTILATION  INSPECTOR,,, 


35.9 

544-  655 

1103-1425 

39,9 

655-  792 

1425-1723 

39.1 

38.7 

631-  762 
620-  740 

1372-1657 
1 349-1627 

M.7 

714-  0fa2 

1553-1075 

44,7 

022-  994 

1700-2162 

40,9 

1003-1214 

2102-2640 

ENT  • STEP  5 

48,9 

1003-1214 

2102-2640 

ENT  • STEP  5 


(SPECIAL  PROV,  SEC,  II.A.3,H,) 
(SPECIAL  PROV.  SEC,  IV, B,) 
(SPECIAL  PROV,  SEC.V.F.) 

BOILER  INSPECTOR 

SENIOR  BOILER  INSPECTOR 

PLUMBING  INSPECTOR,,.,,, 

CHIEF  PLUMBING  INSPECTOR 

ELECTRICAL  INSPECTOR,,,,, 

SENIOR  ELECTRICAL  INSPECTOR,,,, 
CHIEF  ELECTRICAL  INSPECTOR,,,., 

LINE  INSPECTOR 

PLAN  CHECKER  (ARCHITECTURAL),,, 
plan  checker  (ENGINEERING),,,,, 

SENIOR  PLAN  CHECKER,,,,,, 

RESIDENTIAL  ENVIRONMENTAL 
INSPECTOR,,...,,,,.,,,.,,...,, 
SENIOR  residential  ENVIRONMENT 

INSPECTOR, , , 

CHIEF  RESIDENTIAL  ENVIRONMENT 
INSPECTOR,,,,, ,,, 


49,0 

1000-1220 

2192-2654 

50,0 

1057-1279 

2299-2782 

Z 

49,0 

1008-1220 

2192-2654 

Z 

51,0 

1109-1342 

2412-2919 

z 

40,0 

961-1163 

2090-2530 

49,0 

1000-1220 

2192-2654 

z 

50,0 

1057-1279 

2299-2702 

z 

40.0 

961-1 163 

2090-2530 

z 

46,0 

908-1099 

1975-2390 

48,0 

961-1163 

2090-2530 

z 

51.0 

1109-1342 

2412-2919 

z 

43.0 

750-  916 

1649-1992 

z 

44,5 

014-  904 

1770-2140 

z 

46,7 

903-1093 

1964-2377 

119 


CONSTRUCTION  INSPECTION  GROUP 


(S30<? 

6^18 

6331 

6333 

6334 
6336 
6340 


7102 


7104 

7108 

7120 


7123 


(CODE  6300) 


MECHANICAL  CONSTRUCTION 


INSPECTOR 

43.4 

773-  934 

1681-2031 

CONSTRUCTION  INSPECTOR,,,,,,,,,, 

47,9 

956-1158 

2079-2519 

BUILDING  INSPECTOR 

47,9 

956-1158 

2079-2519 

SENIOR  BUILDING  INSPECTOR 

48,9 

1003-1214 

2182-2640 

CHIEF  building  I NSPEC TOR . • 

49,9 

1052-1273 

2288-2769 

PROPERTY  REHABILITATION  MANAGER, 

.xz 

50,9 

1104-1336 

2401-2906 

SCHOOL  CONSTRUCTION  COORDINATOR, 

. z 

47,9 

956-1158 

2079-2519 

LABOR  ANO  TRADES  SERVICE 
(CODE  7000) 


administrative  GROUP 


(CODE  7100) 


maintenance  and  repair 
assistant  superintendent, 

HETCH  HETCHY  PROJECT, Z 

MECHANICAL  SHOP  AND  EQUIPMENT 

assistant  SUPERINTENDENT 

HEAVY  EQUIPMENT  OPERATIONS 
ASSISTANT  SUPERVISOR,,,,,,,,,,,,  Z 
BUILDINGS  AND  GROUNDS 
maintenance  SUPERINTENDENT,,,,,, 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV,  SEC,  IV, B,) 

(SPECIAL  PROV,  SEC,V,F,) 

MACHINE  SHOP  AND  PARKING  METER 
SUPERINTENDENT Z 


48,2 

970-1174 

2110-2553 

40,3 

668-  807 

1953-1755 

45,6 

858-1037 

1866-2255 

51.2 

1120-1355 
ENT  # STEP  5 

2936-2947 

45.6 

858-1037 

1866-2255 
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712a 

7125 

7126 

7128 

7130 

7131 

7132 
7134 

7136 

7150 

7152 


7202 

7203 

7204 

7205 

7208 


maintenance  and  repair 

SUPERINTENDENT,  HETCH  HETCHY 


PROJECT 

ELECTRICAL  OPERATION  AND 

maintenance  superintendent, 

49,2 

1018-1232 

2214-2680 

HETCH  HETCHY  PROJECT,,,.., 

mechanical  shop  and  equipment 

49,5 

1032-1249 

2245-2717 

superintendent, , 

48.2 

970-1174 

2110-2553 

POWER  house  superintendent 

46,0 

874-1057 

1901-2299 

POWER  AND  PLANT  SUPERINTENDENT,, 
ELECTRICAL  MAINTENANCE  AND 

. Z 

53,9 

1273-1543 

2769-3356 

CONSTRUCTION  superintendent. . . . , 

49,7 

1042-1261 

2266-2743 

TELECOMMUNICATIONS  SUPERVISOR, ,, , 
WATER  CONSTRUCTION  AND 

47,9 

956-1158 

2079.2519 

maintenance  superintendent 

water  SHOPS  AND  EQUIPMENT 

52,4 

1185-1436 

2577-3123 

superintendent, , 

CITY  SHOPS  GENERAL 

49,0 

1008-1220 

2192-2654 

SUPERINTENDENT,  . , , • • . • 

superintendent  of  maintenance, 

52,8 

1208-1463 

2627-3182 

MUNICIPAL  railway,,,,,,,,,,,,,,, 

52,8 

1208-1463 

2627-3182 

SUPERVISORY  GROUP 
(CODE  7200) 


assistant  park  superintendent 

FOR  STRUCTURAL  MAINTENANCE 

Z 49.7 

1042-1261 

2266-2743 

building  and  grounds 
maintenance  supervisor 

48,0 

961-1163 

2090-2530 

(SPECIAL  PROV,  SEC.  II.A,3,H,) 
(SPECIAL  PROV,  SEC.  IV, 9.) 
(SPECIAL  PROV,  SEC,V,F,) 
chief  water  SERVICE  INSPECTOR,,,, 

48,8 

ENT  • STEP  5 

998-1208 

2171-2627 

CHIEF  STATIONARY  ENGINEER 

48.2 

970-1174 

2110-2553 

(SPECIAL  PROV,  SEC,  II,A.3,H,) 
(SPECIAL  PROV,  SEC, IV, B,) 
(SPECIAL  PROV,  SEC,V,F,) 

HEAVY  EQUIPMENT  OPERATIONS 
SUPERVISOR 

Z 46,6 

ENT  • STEP  5 

899-1088 

1955-2366 
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7209 

7211 

7212 

7213 

72ia 

7215 

7216 

7219 

7220 

7221 

7222 

7223 

722« 

7225 

7226 

7227 

7220 

7229 

7230 

7232 

7233 

723a 

7235 

7236 

7230 

7239 

72ao 


SCHOOL  HEATING  AND 

ventilation  supehvisor 


51.2  1120-1355  2036-2947 

ENT  • STEP  5 


(SPECIAL 

PROV, 

SEC. 

n.A*3,H, 

(SPECIAL 

PROV, 

SEC, 

IV, B.) 

(SPECIAL 

PROV, 

SEC, 

V,F,  ) 

cement  finisher  supervisor  II,,., 
AUTOMOTIVE  transit  EQUIPMENT 


SUPERVISOR, , Z 
PLUMBER  SUPERVISOR  I,,,,,,.,.,.,, 
ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR Z 

GENERAL  LABORER  SUPERVISOR  I,,,,, 
electrical  TRANSIT  SHOP 
SUPERVISOR  I,, 

maintenance  estimator  And 

SCHEDULER,.,,, X 


ASPHALT  FINISHER  SUPERVISOR  I,,,, 

ASPHALT  PLANT  SUPERVISOR  I 

blacksmith  SUPERVISOR  I, 

CABLE  machinery  SUPERVISOR 

(SPECIAL  PROV,  SEC,  II.A,3,H,) 
(SPECIAL  PROV,  SEC,  IV, B.) 

(SPECIAL  PROV,  SEC.V.F,) 

CAR  AND  AUTO  PAINTER 

SUPERVISOR  I,,,,,.,.,, 

transit  paint  SHOP  SUPERVISOR  I,. 

CARPENTER  SUPERVISOR  I... 

cement  finisher  SUPERVISOR  I 

AUTOMOTIVE  TRANSIT  SHOP 

SUPERVISOR  I,, 

(SPECIAL  PROV,  SEC,  II,A,3,N,) 
(SPECIAL  PROV,  SEC.  IV, A, 3) 
(SPECIAL  PROV.  SEC, IV, K.) 

(SPECIAL  PROV,  SEC.V.E.) 
TRANSMISSION  line  supervisor  I,,, 
FIRE  department  hater 

SYSTEM  SUPERVISOR 

HETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR,, 

GLAZIER  SUPERVISOR  I,., 

TRANSPORTATION  EQUIPMENT 

SHOP  SUPERVISOR Z 

transit  power  LINE  SUPERVISOR  I,, 
LOCKSMITH  SUPERVISOR  I. 

ELECTRICIAN  SUPERVISOR  I,,., 

PLUMBER  SUPERVISOR  II 

WATER  meter  shop  SUPERVISOR  I,,,, 


46.1 

870-1062 

1910-2310 

47.2 

925-1120 

2012-2^36 

49,0 

1008-1220 

2192-2654 

40,2 

970-1174 

2110-2553 

39,3 

638-  769 

1388-1673 

47,2 

925-1120 

2012-2436 

42,2 

731-  082 

1590-1918 

40,9 

608-  830 

1496-1005 

47,3 

929-1125 

2021-2447 

40.2 

664-  803 

1444-1747 

49,8 

1047-1267 
ENT  ♦ STEP  5 

2277-2756 

43,9 

792-  956 

1723-2079 

46,5 

895-1083 

1947-2356 

46.6 

900-1099 

1975-2390 

43,1 

762-  920 

14,20  HR 

1657-2001 

46,4 

979-1185 

2129-2577 

49,6 

1037-1255 

2255-2730 

45,7 

862-1042 

1875-2266 

46,1 

870-1062 

1910-2310 

48,7 

994-1203 

2162-2617 

46,4 

979-1185 

2129-2577 

46,8 

908-1099 

1975-2390 

48,4 

979-1185 

2129-2577 

49,9 

1052-1273 

2200-2769 

44,2 

803-  970 

1747-2110 
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72«2  PAINTEW  SUPERVISOR  I a5,5  85a-l032  1 857-22a5 

A,  AN  ADDITIONAL  1/2  HOUR'S  PAY  PER  DAY  BASED  ON 

EMPLOYEE'S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  IN  CHARGE 
OF  3 OR  MORE  employees. 


B,  AN  additional  1 HOUR'S  PAY  PER  DAY  BASED  ON 
EMPLOYEE'S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  IN  CHARGE 
OF  5 OR  MORE  EMPLOYEES, 

C,  AN  ADDITIONAL  I 1/2  HOURS'  PAY  PER  DAY  BASED  ON 
EMPLOYEE'S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  In  CHARGE 
OF  10  OR  more  employees  or  when  in  charge  OF  MORE 
THAN  ONE  JOB, 


0. 


72a3 

7244 

7246 

7247 


7248 

7249 


7250 

7251 

7252 


7253 


WAGES  and  premium  TO  BE  BASED  ON  THE  HIGHEST  WAGE 
CLASSIFICATION  OF  SUBORDINATES  ON  JOB  PAINTER  FORE- 
MAN IS  SUPERVISING, 

(SPECIAL  PROV,  SEC.  II,A,3,M,) 

(SPECIAL  PROV.  SEC.  IV, A, 2) 

(SPECIAL  PROV,  SEC.  IV, M.) 

(SPECIAL  PROV,  SEC.V.D,) 

PARKING  meter  REPAIRER 

SUPERVISOR  I 42.1  728-  678 

POWER  PLANT  SUPERVISOR  I,.,,,,,,,  44,0  796-  961 

SEWER  REPAIR  SUPERVISOR  II..,,,,.  49.0  1008-1220 

SHEET  METAL  WORKER 

SUPERVISOR  II 40,5 

(SPECIAL  PROV,  SEC.  IV, Q.) 

STEAMFITTER  supervisor  II 49,9  1052-1273 

AUTOMOTIVE  mechanic  SUPERVISOR  I,  13,37  HR 

(SPECIAL  PROV,  SEC.  II,A,3,N,) 

(SPECIAL  PROV,  SEC.  IV, A, 3) 

(SPECIAL  PROV,  SEC. IV, K.) 

(SPECIAL  PROV.  SEC.V.E.) 

UTILITY  plumber  SUPERVISOR  1 49,0  1008-1220 

TRACK  maintenance  WORKER 

SUPERVISOR  I,,,.,.,.,,.,,,, 43,1  762-  920 

CHIEF  STATIONARY  ENGINEER, 

SEWAGE  plant,,,,,,,,, 50.2  1067-1291 

ENT  • STEP  5 


1503-1910 

1731-2090 

2192-2654 


984-1191  2140-2590 


2288-2769 


2192-2654 

1657-2001 

2321-2008 


(SPECIAL  PROV,  SEC,  II,A,3,H.) 

(SPECIAL  PROV,  SEC,  IV, B.) 

(SPECIAL  PROV,  SEC.V.F.) 

ELECTRICAL  TRANSIT  MECHANIC 

SUPERVISOR  I, 46,1  878-1062  1910-2310 
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725a 


7255 

7256 

7257 

7258 

7259 

7260 

7261 

726a 


7270 

7272 

7273 

727a 

7275 

7276 

7277 

7278 


7279 

7280 

7281 

7282 

7283 

728a 


AUTOMOTIVE  MACHINIST 

SUPERVISOR  I 

(SPECIAL  PROV,  SEC.  II.A.3.N,) 
(SPECIAL  PROV,  SEC.  IV, A, 3) 
(SPECIAL  PROV,  SEC. IV, K,) 
(SPECIAL  PROV,  SEC.V.E.) 
power  house  ELECTRICIAN 
SUPERVISOR  I.  , 

ELECTRIC  MOTOR  REPAIR 

SUPERVISOR  I 

COMMUNICATION  LINE  SUPERVISOR  I., 
MAINTENANCE  MACHINIST 
SUPERVISOR  I , 

WATER  and  power 

maintenance  supervisor  I,, 

AREA  coordinator  OF  SCHOOL 

maintenance,, 

SUPERVISOR  OF  MAINTENANCE,  SAN 
FRANCISCO  UNIFIED  SCHOOL 

DISTRICT,,,, ,,,,,,, 

AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUPERVISOR  I 

(SPECIAL  PROV,  SEC,  II,A,3,N,) 
(SPECIAL  PROV,  SEC,  IV. A, 3) 
(SPECIAL  PROV,  SEC,  IV, K,) 
(SPECIAL  PROV,  SEC.V.E.) 
WATERSHED  KEEPER  SUPERVISOR,,,,,, 

CARPENTER  SUPERVISOR  II ,,,,, 

communication  line  WORKER 
SUPERVISOR  II..,......, 

transit  poaer  line  worker 

SUPERVISOR  II 

cable  SPLICER  SUPERVISOR  I.,,,,,, 

ELECTRICIAN  SUPERVISOR  II,,, 

CITY  SHOPS  ASSISTANT 

SUPERINTENDENT.,,, 

PAINTER  SUPERVISOR  II 

(SPECIAL  PROV,  SEC,  II,A,3,M,) 
(SPECIAL  PROV,  SEC,  IV, A, 2) 
(SPECIAL  PROV,  SEC. IV, M.) 
(SPECIAL  PROV,  SEC,V.O,) 
POWERHOUSE  ELECTRICIAN  SUPV  II,,, 
SEWER  REPAIR  ASSISTANT 

superintendent 

STREET  cleaning  SUPERVISOR  II,,., 

STREET  REPAIR  SUPERVISOR  II, 

TRACK  maintenance  SUPERINTENDENT 

MUNICIPAL  railway,,,,,,,, 

UTILITY  PLUMBER  SUPERVISOR  II,,,, 


13,53  HR 

a8,a 

979-1185 

2129-2577 

a6,2 
ad. a 

882-1067 

979-1185 

1918-2321 

2129-2577 

aa,6 

818-  989 

1779-2151 

ao,3 

668-  807 

Ia53-1755 

^2.2 

731-  882 

1590-1918 

a3.2 

766-  925 

1666-2012 

13,53  HR 

37,8 

594-  717 

1292-1559 

50,8 

1099-1329 

2390-2891 

50,6 

1088-1316 

2366-2862 

50,6 

1088-1316 

2366-2862 

50,6 

1088-1316 

2366-2862 

50.6 

1088-1316 

2366-2862 

as, a 

979-1185 

2129-2577 

50,2 

1067-1291 

2321-2808 

ENT  • STEP  5 

50,6 

1088-1316 

2366-2862 

Z 51,1 

1114-1349 

2423-2934 

a7,2 

925-1120 

2012-2436 

45,6 

858-1037 

1866-2255 

44,3 

807-  975 

1755-2121 

50,5 

1083-1310 

2356-2849 

12a 


7285 

TRANSMISSION  LINE  ^VORKER 
SUPERVISOR  II 

50,6 

1088-1316 

2366-2862 

7287 

SUPERVISING  ELECTRONIC 
maintenance  technician,, 

979-1185 

2129-2577 

7288 

signal  system  maintenance 
superintendent 

1078-1304 

2345-2836 

journeyman  trade  group 

(CODE  7300) 

7301 

armored  truck  operator 

32.1 

455-  549 

990-1 194 

7302 

AUDIO-VISUAL  equipment 

technician,,,., 

37.6 

589-  710 

1281-154U 

7303 

BARBER 

35.3 

529-  630 

1151-1368 

ENT  • STEP  2 

7305 

blacksmith, , , , , , 

37.2 

578-  697 

1257-1516 

7306 

automotive  body 

AND  fender 

WORKER. . ....... 

11,77  HR 

(SPECIAL  PROV, 

SEC,  II,A,3.N,) 

(SPECIAL  PROV, 

SEC,  IV. A, 3) 

(SPECIAL  PROV. 

SEC, IV, K.) 

(SPECIAL  PROV, 

SEC. IV, P.) 

(SPECIAL  PROV, 

SEC.V.E,) 

7307 

BRICKLAYER 

46,3 

887-1073 

1929-2334 

(SPECIAL  PROV, 

SEC,  iv,p,) 

7308 

CABLE  SPLICER,., 

48,4 

979-1 185 

212R-2577 

7309 

CAR  AND  AUTO  PAINTER 

42,5 

742-  895 

1614-1947 

7311 

cement  mason , , , 

42,1 

728-  878 

1583-1910 

7312 

CHAUFFEUR 

29.1 

398-  477 

866-1037 

7313 

AUTOMOTIVE  machinist,,.,,.,,,,., 

11,77  HR 

(SPECIAL  PROV, 

SEC.  II.A,3,N,) 

(SPECIAL  PROV, 

SEC,  IV, A, 3) 

(SPECIAL  PROV, 

SEC. IV, K.) 

(SPECIAL  PROV, 

SEC, IV. P.) 

(SPECIAL  PROV, 

SEC.V.E.) 

7315 

AUTOMOTIVE  machinist 

assistant  SUPERVISOR,,,,,,,,,,, 

12,93  HR 

(SPECIAL  PROV. 

SEC.  II,A.3,N,) 

(SPECIAL  PROV. 

SEC.  IV, A, 3) 

(SPECIAL  PROV. 

SEC, IV. K.) 

(SPECIAL  PROV, 

SEC, IV. P.) 

(SPECIAL  PROV, 

SEC.V.E.  ) 

7316 

WATER  SERVICE  INSPECTOR 

43.8 

788-  952 

1714-2071 

7317 

SENIOR  WATER  SERVICE 

INSPECTOR 

46.8 

908-1099 

1975-2390 
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7318 

ELECTRONIC  MAINTENANCE 

technician,, 

45,9 

ENT 

870-1052 
• STEP  5 

1892-2288 

7319 

ELECTRIC  MOTOR  REPAIRER 

43.2 

ENT 

766-  925 
• STEP  5 

1666-2012 

7321 

ELEVATOR  MECHANIC, ,., 

47,0 

916-1109 

1992-2412 

7322 

AUTOMOTIVE  ROOT  AND  FENDER 

worker  assistant  supervisor,,,,, 

(SPECIAL  PROV,  SEC.  II.A,3,N,) 
(SPECIAL  PROV,  SEC,  IV, A, 3) 
(SPECIAL  PROV,  SEC. IV, K,) 

(SPECIAL  PROV,  SEC.V.E,) 

12,93  HR 

7323 

FIRE  DEPARTMENT  WATER 

SYSTEM  ASSISTANT  SUPERVISOR,,,,, 

48,6 

989-1197 

2151-2603 

732a 

beautician,,,,, ,,,, X 

35,3 

ENT 

529-  638 
• STEP  2 

1151-1388 

7325 

GENERAL  UTILITY  MECHAN I C ,,,,,,,,, X 

44,7 

822-  994 

1788-2162 

7326 

GLAZIER ,.,,,,,, 

44,0 

796-  961 

1731-2090 

7327 

granite  cutter 

37.3 

580-  701 

1262-1525 

7328 

operating  engineer,  universal 

ASSISTANT  TO  ENGINEER  (OILERS),,, 

41,8 

717-  866 

1559-1884 

COMPRESSOR 

42,6 

745-  899 

1620-1955 

MATERIAL  HOIST  (ONE  DRUM) 

ROLLER,  SELF-PROPELLED  CQMPACTER, 

44,3 

807-  975 

1755-2121 

surface  HEATERS,  SCREEDMAN, 

small  rubber  tired  tractors, 
portable  crushers,,.,,,,,.,,,,,. 

45.0 

834-1008 

1814-2192 

mechanical  finishers,  small 

TRACTOR  WITH  BOOM,,,,,, 

TRENCHING  machine,  TRACTORS, 

^5.3 

846-1022 

1840-2223 

DOZERS,  SCRAPERS,  SHEEP'S  FOOT, 

compacting  equipment,  pushcarts, 

LOADER  (UP  TO  TWO  YARDS),,,,,,,, 

46,1 

878-1062 

1910-2310 

TRACTOR  WITH  BOOM  (D-6  OR  LARGER 

AND  SIMILAR) ,.,,,,,, 

CRANES  (25  TONS  OR  UNDER), 

46,5 

895-1083 

1997-2356 

COMBINATION  8ACKHOE  AND  LOADER, 
LOADER,  (TWO  YEARD3  UP  TO  AND 
INCLUDING  FOUR  YARDS),  SPREADER 
machine  (ASPHALT),  ROLLER 

OPERATOR  (FINISH  ASPHALT),, 

46,9 

912-1104 

1984-2401 

(POWER  SHOVELS,  CLAMSHELLS, 

DRAGLINES,  BACKHOES  AND  GRAD- 
ALLS  UP  TO  AND  INCLUDING  ONE 

YARD),  POWER  blade,,,,,, 

47,1 

920-1114 

2001-2423 

cranes  (OVER  25  TONS),  SHOVELS, 

CLAMSHELLS,  DRAGLINES,  BACKHOES 
and  grad-alls  OVER  ONE  YARD), 
LOADER  (OVER  FOUR  YARDS),,,,,,,, 

47,4 

934-1131 

2031-2460 

(SPECIAL  PROV.  SEC.  IV, P.) 


126 


7329  ELECTRONICS  MAINTENANCE  TECHNICAN 

assistant  supervisor,,,,,,, 

7330  SENIOR  GENERAL  UTILITY  MECHANIC,, 

7332  maintenance  MACHINIST,,, 

735a  stationary  fnuineer. 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV,  SEC, IV, B,) 
(SPECIAL  PROV,  SEC,V,F,) 

733aA  APPRENTICE  STATIONARY  ENGINEER 

1ST  SIX  months, ,60%  OF  733a  RATE 
2ND  SIX  months. ,65%  OF  7334  RATE 
3R0  SIX  MONTHS, ,70%  OF  7334  RATE 
4TH  Six  months, ,75%  OF  7334  RATE 
5TH  Six  MONTHS. .80%  OF  7334  RATE 
6TH  SIX  MONTHS. .85%  OF  7334  RATE 
7TH  SIX  MONTHS, .90%  OF  7334  RATE 
0TH  SIX  MONTHS, ,95%  OF  7334  RATE 
(SPECIAL  PROV,  SEC,  II,A.3,H,) 
(SPECIAL  PROV,  SEC.  IV, 8.) 
(SPECIAL  PROV,  SEC.V.F,) 

7335  SENIOR  STATIONARY  ENGINEER,,,,,,, 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV,  SEC, IV. 8,) 
(SPECIAL  PROV,  SEC.V.F,) 

7338  ELECTRICAL  LINE  WORKER ,,, 

7342  locksmith,,,,,,,,,,,,,,,,,. 

7344  CARPENTER..,,,, 

7345  electrician,,,,,,,, 

7346  painter 

(SPECIAL  PROV,  SEC,  II.A,3,M,) 
(SPECIAL  PROV,  SEC,  IV. A, 2) 
(SPECIAL  PROV,  SEC, IV, M.) 
(SPECIAL  PROV,  SEC.V.O.) 

7347  plumber, , 

7348  STEAMFITTER,, 

7349  STEAMFITTER  ASSISTANT  SUPERVISOR, 

7350  MEAT  CUTTER, ,,,, 

7351  HEAD  MEAT  CUTTER 

7353  WATER  METER  REPAIRER,,,,,,,,.,,,, 


46,9 

45,7 

^3,1 

43.5 

ENT 


45,9 

ENT 

45,0 

ENT 

45,0 

ENT 

45,9 

ENT 

^5,5 


46,6 

46.6 

47.7 
39.2 
«1.2 


912-1104 
862-1042 
762-  920 
777-  958 
• STEP  5 


870-1052 

• STEP  5 
834-1008 
P STEP  5 
834-1008 

• STEP  5 
870-1052 

• STEP  5 
854-1032 


899-1088 
899-1088 
947-1147 
634-  766 
697-  842 
731-  882 


1984-2401 

1875-2266 

1657-2001 

1690-2040 


1901-2299 


1892-2288 

1814-2192 

1814-2192 

1892-2288 

1857-2245 


1955-2366 
1955-2366 
2060-2495 
1379-1 b66 
1516-1831 
1590-1918 


46,0  874-1057 

ENT  • STEP  5 
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7355 

7358 

7359 

7380 

7381 

7383 

738a 

7385 

7386 

7387 

7388 

7370 

7371 

7372 

7372A 


TRUCK  DRIVER, 


UPON  COMP,  UPON  COMP, 


entrance 

OF  8 MOS, 

OF  18 

LIGHT 

(UNDER 

a 

YARDS) 

850 

891 

93a 

MEDIUM 

(a-12 

YARDS) 

912 

958 

1003 

HEAVY 

(OVER 

12 

YARDS) 

979 

1027 

1078 

(SPECIAL  PROV,  SEC, IV, H,) 
(SPECIAL  PROV,  SEC, IV, P,) 
(SPECIAL  PROV,  SEC. IV, T,) 


patternmaker 

810-  979 

1782-2129 

PIANO  TUNER,,,, 

9,15  HR 

PIPE  WELDER,,,,,,,,, 

1 1 a8,8 

899-1088 

1955-2388 

PLASTERER,, 

745-  899 

1620-1955 

POWERHOUSE  ELECTRICIAN,,, 

870-1052 

1892-2288 

powerhouse  operator, , ,,,,,,,,,,, 

884-  603 

iaaa-i7a7 

SENIOR  POWERHOUSE  OPERATOR,,,,,, 
ELECTRONIC  CONTROL  SYSTEM 

748-  903 

1827-1984 

TECHNICIAN, 

870-1052 

1092-2288 

RADIO  TECHNICIAN,,,,,, 

870-1052 

1892-2288 

SENIOR  RADIO  TECHNICIAN,,,,,,,,, 

958-1158 

2079-2519 

RIGGER,,,,,, ,,,,, 

844-  777 

1401-1890 

STAGE  carpenter,,,,,,,,,,,,,,,,, 

STATIONARY  ENGINEER, 

8,85  HR 

SEWAGE  PLANT 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 

ENT 

854-1032 
• STEP  5 

1857-2245 

(SPECIAL  PROV,  SEC,  IV, 8,) 
(SPECIAL  PROV,  SEC,V,F,) 
APPRENTICE  STATIONARY  ENGINEER, 
SEWAGE  PLANT 

1ST  SIX  MONTHS, ,80X  OF  7372  RATE 
2NO  SIX  MONTHS, .85%  OF  7372  RATE 
3RO  SIX  MONTHS, ,70X  OF  7372  RATE 
aTH  SIX  MONTHS, ,75X  OF  7372  RATE 
5TH  SIX  MONTHS,, SOX  OF  7372  RATE 
8TH  SIX  MONTHS, ,85X  OF  7372  RATE 
7Tm  SIX  MONTHS, ,90X  OF  7372  RATE 
8TH  SIX  MONTHS, ,95X  OF  7372  RATE 
(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV,  SEC, IV, 8,) 
(SPECIAL  PROV,  SEC,V,F,) 
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7373 

7376 

7377 

7378 

7379 

7380 

7381 

7382 

7383 

738a 

7385 

7386 

7387 

7388 

7389 

7390 

7392 

7393 

7395 

7396 

7397 


SENIOR  stationary  ENGINEER, 
SEl/^AGE  plant,,.,.,, ,,,, 

(SPECIAL  PROV.  SEC.  II.A,3,H.) 
(SPECIAL  PROV,  SEC,  IV, B.) 
(SPECIAL  PROV,  SEC.V.F.) 

SHEET  metal  WORKER,,,,,,,.,,,,, 
(SPECIAL  PROV,  SEC,  IV, P.) 
(SPECIAL  PROV,  SEC.  IV. Q.) 

STAGE  ELECTRICIAN,.,, 

TILE  setter,, 

electrical  transit  mechanic,,,. 

electrical  transit  mechanic 

assistant  supervisor,, 

automotive  mechanic, 

(SPECIAL  PROV,  sec,  II,A,3,n,) 
(SPECIAL  PROV,  SEC,  IV, A, 3) 
(SPECIAL  PROV,  SEC, IV, K,) 
(SPECIAL  PROV.  SEC, IV, P.) 
(SPECIAL  PROV.  SEC.V.E.) 
AUTOMOTIVE  MECHANIC  ASSISTANT 

SUPERVISOR, . 

(SPECIAL  PROV,  SEC,  II,A,3,N,) 
(SPECIAL  PROV,  SEC.  IV, A, 3) 
(SPECIAL  PROV,  SEC, IV. K,) 
(SPECIAL  PROV.  SEC, IV, P.) 
(SPECIAL  PROV,  SEC.V.E.) 


SEWING  MACHINE  REPA IRER X 
TYPEWRITER  REPAIRER, ,,X 


SENIOR  typewriter  REPAIRER,,,,,., 
UTILITY  PLUMBER  ASSISTANT 
SUPERVISOR, 

upholsterer,  , , , , , , 

UTILITY  plumber 

METALSMITH,,,,,,,,,, ,,,,,,,, 

WELDER, , ,,,,,, , 

WINDOW  CLEANER ,.,,.,.,,,,X 

WINDOW  CLEANER  ASSISTANT 

SUPERVISOR,  , , , , , , . ,X 

ORNAMENTAL  IRON  WORKER 

FENCE  ERECTOR 

ORNAMENTAL  IRON  WORK,,,,,,,,,,,, 
TECHNICAL  INSTRUCTIONAL 

assistant,  broadcasting 
equipment  technician 

TECHNICAL  INSTRUCTIONAL 
assistant,  SENIOR 
broadcasting  EQUIPMENT 

technician,  , 


48,0  961-1163  2090-2530 

ENT  • STEP  5 


44,5 

0ia-  984 

1770-2140 

41.3 

701-  846 

1525-1840 

^3,1 

762-  920 

1657-2001 

43.2 

766-  925 
ENT  • STEP  5 

1666-2012 

45.2 

842-1018 
11,62  HR 

1831-2214 

12,78  HR 

38.6 
36.8 

38.6 

617-  745 
567-  684 
617-  745 

1342-1620 

1233-1488 

1342-1620 

47,7 

39,0 

46.6 

40.7 

40.7 
39.5 

947-1 147 
628-  758 
899-1088 
681-  822 
681-  822 
644-  777 

2060-2495 

1366-1649 

1955-2366 

1481-1788 

1481-1768 

1401-1690 

41.5 

707-  854 

1538-1857 

41,9 

93.7 

721-  870 
785-  947 

1568-1892 

1707-2060 

38,9 

625-  755 

1359-1642 

42,9 

755-  912 

1642-1984 
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SKILLED  LABOR  GROUP 
CCODE  7400) 


7404 

ASPHALT  FINISHER 

39,0 

628- 

758 

1366-1649 

7408 

assistant  power  house  OPERATOR,,, 

35,5 

534- 

644 

1161-1401 

7409 

ELECTRICAL  TRANSIT  SERVICE 

WORKER,  , , 

40,2 

664- 

803 

1444-1747 

7410 

AUTOMOTIVE  SERVICE  WORKER,,,,,,,, 

35,7 

539- 

650 

1172-1414 

7412 

(SPECIAL  PROV,  SEC, IV, A, 4,) 
AUTOMOTIVE  SERVICE  WORKER 

ASSISTANT  SUPERVISOR, , ,,,,,,,,,,, 

37,7 

591- 

714 

1285-1553 

7414 

(SPECIAL  PROV,  SEC, IV, A, 4,) 
BLACKSMITH’S  FINISHER, ,,, 

36,7 

565- 

681 

1229-1481 

7416 

BOOK  REPAIRER,,,,,, ,,X 

2R.I 

398- 

477 

866-1037 

741S 

SENIOR  BOOK  repairer,,,,,,,, 

34,6 

512- 

617 

1114-1342 

7420 

BRI OGETENDER , , , , 

38,8 

622- 

752 

1353-1636 

7422 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV,  SEC,  IV, B,) 

(SPECIAL  PROV,  SEC,V,F,) 

CRIBBER 

39,6 

ENT  # STEP  5 

647-  781 

1407-1699 

7423 

CRIBBER  ASSISTANT  SUPERVISOR,,,,, 

41,4 

704- 

850 

1531-1849 

7424 

ORYER-MIXER  OPERATOR,,, ,,, 

44,3 

807- 

975 

1755-2121 

7426 

ELEVATOR  OPERATOR ,,, X 

29,6 

408- 

489 

887-1064 

7428 

*$6,50  ADDITIONAL  WHEN  REQUIRED 

TO  WEAR  UNIFORMS, 

HODCARRIER,  , ,,,,,, 

42,0 

724- 

874 

1575-1901 

7430 

(SPECIAL  PROV,  SEC, IV, P,) 

ASSISTANT  ELECTRONIC  MAINTENANCE 
technician 

43,8 

788- 

952 

1714-2071 

7432 

ELECTRICAL  LINE  HELPER 

42,9 

755- 

912 

1642-1984 

7434 

maintenance  machinist  helper,,,,. 

37,2 

578- 

697 

1257-1516 

7441 

TOOL  ROOM  MECHANIC 

AND  CUSTODIAN, , ,,,,,,,,,,,,,,,,, X 

32,3 

460- 

554 

1001-1205 

7442 

* 1,5  SCHEDULES  additional  WHEN 
REPAIRING  PNEUMATIC  TOOLS  OR 
CONSTRUCTING  SPECIAL  TOOLS 

REQUIRED  BY  TRACK  CREWS, 

WATER  meter  repair  HELPER 

35,4 

531- 

641 

1155-1394 

7444 

parking  meter  repairer,,,,, X 

39,6 

647- 

781 

1407-1699 

7448 

sewer  cleaner ,.,,, ,,,, 

39,6 

647- 

781 

1407-1699 

7449 

sewer  service  worker,,,,,,,,,,,,. 

45,4 

850-1 

1027 

1849-2234 

7450 

shade  and  drapery  worker,,,, 

36,5 

560- 

674 

1218-1466 

7451 

SENIOR  SHADE  AND  DRAPERY  WORKER,, 

38,5 

614- 

742 

1335-1614 

7452 

SHADE  WORKER 

35,9 

544- 

655 

1183-1425 

7454 

traffic  signal  operator X 

31,5 

444- 

534 

966-1161 
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7^56  STREET  SIGNAL  REPAIRER •••••X 

7a57  TRAFFIC  AnO  STREET  SIGN 

maintenance  worker,,,,.,, 

7a58  SWITCH  REPAIRER, , 

7a62  UTILITY  PLUMBER  HELPER,, 

7a63  UTILITY  PLUMBER  APPRENTICE,,,,,,, 

1ST  SIX  MONTHS, ,60X  OF  7388  RATE 
2ND  SIX  MONTHS, ,65%  OF  7388  RATE 
3RD  Six  months. .70%  OF  7388  RATE 
aTH  Six  m,0NTHs,.75X  OF  7388  RATE 
5TH  six  MONTHS, ,80%  OF  7388  RATE 
6TH  SIX  MONTHS, ,85%  OF  7388  RATE 
7TH  SIX  months,.90%  of  7388  RATE 
8TH  six  MONTHS, ,95%  OF  7388  RATE 

7a70  WATERSHED  KEEPER, X 

7972  WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC.,,,, 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV.  SEC,  IV, B,) 
(SPECIAL  PROV,  SEC.V.F,) 

7«72T  WIRE  ROPE  CABLE  MAINTENANCE 


MECHANIC 

TRAINEE, , . , 

(SPECIAL 

PROV, 

SEC, 

II,A.3,H,) 

(SPECIAL 

PROV  , 

SEC, 

IV. 8.) 

(SPECIAL 

PROV, 

SEC. 

V.F,) 

36, 

.3 

559- 

668 

1205- 

1953 

38. 

.8 

622- 

752 

1353- 

1636 

39, 

,3 

638- 

769 

1 388. 

1673 

92, 

.6 

795- 

899 

1620- 

1955 

93, 

.8 

781- 

943 

1699- 

2051 

36,5 

560-  679 

1218-1966 

^3,5 

777-  938 

1O90-2090 

ENT  STEP  5 

752-  752 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 
(CODE  7500) 


7502 

asphalt  worker.,,,, 

37.5 

586-  707 

1275-1538 

7510 

LIGHTING  FIXTURE  MAINTENANCE 

WORKER,,,,,,,, 

33,7 

991-  591 

1068-1285 

7519 

GENERAL  laborer, 

37,3 

580-  701 

1262-1525 

7520 

INCINERATOR  OPERATOR,,,,,, 

30,9 

922-  508 

918-1105 

ENT 

• STEP  9 

7529 

INSTITUTION  UTILITY  WORKER,,,,,, 

33.5 

982-  580 

1090-1262 

7530 

STREET  cleaner, 

35.3 

529-  638 

1151-1388 

7590 

track  maintenance  worker 

38.3 

608-  735 

1322-1599 

7592 

WATERSHED  WORKER  (SEASONAL  AS 

NEEDED) 

5,10  HR 

7550 

SCHOOL  FURNITURE  SERVICE  WORKER, 

.X 

39,1 

500-  602 

1088-1309 

7560 

FIELD  CONSERVATION  AIDE 

contract 

RATE 

7562 

FIELD  conservation  LE AOER „ 

39,3 

638-  769 

1388-1673 

7564  FIELD  CONSERVATION 


SUPERVISOR  n,,.,.,.,,,,,. 

762-  920 

1657- 

2001 

7566 

FIELD  CONSERVATION 

SUPERINTENDENT 

691-  834 

1503- 

1814 

8102 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 

(CODE  8000) 

LEGAL  AND  COURT  GROUP 

(CODE  8100) 

PROCESS  SERVER,,,,,,,,, ,,X  28,5 

388-  465 

844- 

1011 

8106 

LEGAL  PROCESS  CLERK,,,,,,,,,,,, 

30,0 

414-  498 

900- 

1083 

8108 

SENIOR  LEGAL  PROCESS  CLERK,,.,, 

32,0 

453-  546 

985- 

1188 

8112 

assistant  COURT  CLERK,,,,, 

36.2 

552-  664 

1201- 

1444 

8114 

SENIOR  COURT  CLERK,,,,,,,,,,,,, 

37.2 

578-  697 

1257- 

1516 

8115 

ASSISTANT  SUPERVISING  COURT 

CLERK,,,, ,,,,,,,, ,,,, 

41.2 

697-  842 

1516- 

1831 

8116 

LEGISLATIVE  CALENDAR,,,,,,,,,,, 

33,4 

485-  583 

1055- 

1268 

8113 

LEGISLATION  CLERK,,,,,, 

37.7 

591-  714 

1285- 

1553 

8120 

SENIOR  LEGISLATION  CLERK,,,,.,, 

a7,2 

925-1120 

2012- 

2436 

8130 

ADMINISTRATIVE  ASSISTANT, 
DISTRICT  ATTORNEY’S  OFFICE,,,, 

44.6 

818-  989 

) 779- 

2151 

8134 

CONFIDENTIAL  CRIME  REPORTER,,,, 

37,6 

589-  710 

1281- 

I5a4 

8136 

SENIOR  CONFIDENTIAL  CRIME 
REPORTER 

39,6 

647-  781 

1407- 

1699 

8138 

COURT  REPORTER,,,,,,,,, 

40,6 

677-  818 

1472- 

1779 

8139 

industrial  injury  investigator, 

MUNI  railway,,,,,,,,,,,,,.,,.. 

40.8 

684-  826 

1488- 

1797 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR. 

• •xz 

40,8 

684-  826 

1488- 

1797 

8141 

8142 

CLAIMS  adjuster,  retirement 
SYSTEM , 
PUBLIC  DEFENDER’S  INVESTIGATOR, 

, , X z 

44,4 

1199-1199 
810-  979 

1762- 

2129 

8143 

SENIOR  PUBLIC  DEFENDER’S 
INVESTIGATOR 

46.1 

878-1062 

1910- 

2310 

8144 

PSYCHIATRIC  INVESTIGATOR, 
DISTRICT  ATTORNEY’S  OFFICE,.,, 

50,9 

1104-1336 

2401- 

2906 

8145 

PRINCIPAL  PUBLIC  DEFENDER’S 
INVESTIGATOR 

48,7 

994-1203 

2162- 

2617 

8146 

DISTRICT  ATTORNEY’S 

INVESTIGATOR ,,, 

44,4 

810-  979 

1762- 

2129 

8147 

SENIOR  INVESTIGATOR,  OIStRICT 
ATTORNEY’S  OFFICE. ,,,,,,,,,,, , 

46,1 

878-1062 

1910- 

2310 
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0140  CHIEF  DISTRICT  ATTORNEY'S 


investigator..,, 

40.7 

994-1203 

2162-2617 

0150 

DOMESTIC  relations  INVESTIGATOR, 

..  z 

40,8 

684-  026 

1400-1797 

0152 

SENIOR  DOMESTIC  RELATIONS 
INVESTIGATOR 

43,3 

769-  929 

1 673-2021 

0156 

CLAIMS  RECORDS  SUPERVISOR., 

35,7 

539-  650 

1172-1014 

0157 

family  SUPPORT  INVESTIGATOR  I,,, 

7 

38,2 

605-  731 

1316-1590 

0150 

family  support  INVESTIGATOR  II,, 

z 

41.3 

701-  846 

1525-1040 

015R 

FAMILY  SUPPORT  INVESTIGATOR  III, 

..  z 

44,9 

030-1003 

1005-2102 

0160 

ASSISTANT  CHIEF,  FAMILY 

SUPPORT  Bureau 

47,9 

956-1150 

2079-2519 

8161 

CHIEF,  FAMILY  SUPPORT  BUREAU,.,, 

50,9 

1104-1336 

2401-2906 

8165 

ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR.,,,, 

47.3 

929-1125 

2021-2447 

8166 

COMPENSATION  CLAIMS  SUPERVISOR,, 

z 

50,7 

1093-1323 

2377-2870 

8168 

MEDICAL  CLAIMS  ASSISTANT 
SUPERVISOR,  , , , 

39,4 

641-  773 

1 394-1681 

0170 

MEDICAL  claims  SUPERVISOR 

44,4 

010-  979 

1762-2129 

8173 

LEGAL  ASSISTANT 

41,5 

707-  854 

1538-1057 

8174 

ATTORNEY-CIVIL  AND  CRIMINAL,.,., 

45.1 

830-1013 

1823-2203 

3176 

TRIAL  ATTORNEY-CIVIL  AND 

criminal,, 

48,6 

989-1197 

2151-2603 

8178 

SENIOR  ATTORNEY-CIVIL  AND 

criminal 

52,1 

1 169-1414 

2543-3075 

8100 

PRINCIPAL  attorney-civil  AND 

criminal ,,,,, 

56,1 

1414-1714 

3075-3720 

0181 

ASSISTANT  chief  ATTORNEY  1,,,,,, 

58.1 

1550-1090 

3309-4111 

0102 

HEAD  attorney-civil  AND 

CRIMINAL, 

57,6 

1520-1844 

3306-401 1 

0183 

ASSISTANT  CHIEF  ATTORNEY  11,,,,, 

50,6 

1596-1936 

347  1 -421  1 

0184 

CHIEF  attorney  II 

60,8 

1773-2156 

3850-4609 

0105 

DIRECTOR,  family  SUPPORT  BUREAU, 

..  z 

59,2 

1 642-1994 

3571-4337 

0106 

ATTORNEY  FOR  THE  PUBLIC 

administrator 

54.3 

1298-1573 

2823-3421 

8190 

attorney,  tax  COLLECTOR..,, 

52,1 

1 169-1414 

2543-3075 

0193 

CONTROLLER'S  LEGAL  COUNSEL,.,,,, 

56,1 

1414-1714 

3075-3720 

0193 

CHIEF  ATTORNEY  I 
(CIVIL  AND  CRIMINAL),, 

59.6 

1674-2033 

3641-4422 

8194 

0195 

8196 

0197 

0198 

DEPUTY  DIRECTOR,  MAYOR'S 

criminal  JUSTICE  COUNCIL 

EXECUTIVE  DIRECTOR,  MAYOR'S 
criminal  JUSTICE  COUNCIL,,,,,,, 

PUBLIC  defender. 

CITY  ATTORNEY 

DISTRICT  ATTORNEY 

34,830YR 

41 , 143YR 

56,031 YR 

59,934YR 

59,934YR 
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8201 

8202 

8203 

8204 

8205 

8206 

8207 

8208 

8209 

8210 

8213 

8214 

6215 

8216 

8217 

8218 

8220 

8222 

8226 

0228 

8230 

8231 

8234 

8236 

8238 

8239 

8246 

8247 

8249 

8250 

8251 

8260 

8262 

8272 

8274 


PROTECTION  AND  APPREHENSION  GROUP 


(CODE  8200) 


SCHOOL  CROSSING  GUARD,,,,..,,,,,, 

SECURITY  GUARD,,,,, ,,,, 

SCHOOL  PATROL  AIDE,,, 

INSTITUTION  POLICE  OFFICER 

INSTITUTION  POLICE  SERGEANT 

INSTITUTIONAL  POLICE  CAPTAIN 

BUILDING  AND  GROUNDS  PATROL 
OFFICER 

PARK  patrol  OFFICER, 

INSTITUTIONAL  POLICE  LIEUTENANT,, 

HEAD  PARK  PATROL  OFFICER ,,, 

POLICE  SERVICES  AIDE,.,.,,,,,,,,, 
PARKING  control  OFFICER,,,,,,,,,. 
TRAFFIC  CONTROL  OFFICER,,,,,,,,,, 

STAGE  DOOR  ATTENDANT 

STATION  OFFICER,, 

MUNICIPAL  transit  POLICE  OFFICER, 
sergeant-at-arms 

ARMORED  TRUCK  GUARD,,,,,,,,,,,,,, 

MUSEUM  guard 

SENIOR  museum  guard,,,,,,,,,,,,,, 

CHIEF  MUSEUM  GUARD 

MUSEUM  SERVICES  COORDINATOR,,,,,, 

FIRE  ALARM  DISPATCHER 

CHIEF  FIRE  ALARM  DISPATCHER,,,,,, 
POLICE  COMMUNICATIONS 

DISPATCHER,... 

SENIOR  POLICE  COMMUNICATION 

DISPATCHER,,, 

DIRECTOR,  EMERGENCY  SERVICES,,.,, 
emergency  planning  COORDINATOR,,, 

fingerprint  TECHNICIAN  I, ,,, 

FINGERPRINT  technician  II,,,,.,,, 
fingerprint  technician  III,,,,.,, 

ASSISTANT  CRIMINALIST,,,,, 

CRIMINALIST,.,,,.,,. ,.,,, 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
CAMPUS  CONTROL, , ,,,,,,,,,,,,,,,,, 
POLICE  CADET 


X 

4,32  HR 

X 

30,6 

426- 

512 

927-1114 

35,6 

536- 

647 

1166-1407 

X 

37,8 

594- 

717 

1292-1559 

40,0 

658- 

796 

1431-1731 

44,0 

796- 

961 

1731-2090 

X 

35,6 

536- 

647 

1166-1407 

X 

35,6 

536- 

647 

1166-1407 

42.0 

724- 

874 

1575-1901 

37,8 

594- 

717 

1292-1559 

40,1 

661- 

800 

1438-1740 

X 

34.5 

510- 

614 

1109-1335 

X 

35,5 

534- 

644 

1161-1401 

X 

29,1 

398- 

477 

860-1037 

X 

40,1 

661- 

800 

1438-1740 

36,9 

570- 

668 

1240-1496 

xz 

34.1 

500- 

602 

1088-1309 

X 

32,6 

467- 

562 

1016-1222 

X 

33,8 

494- 

594 

1074-1292 

X 

36,3 

554- 

668 

1205-1453 

38,3 

608- 

735 

1322-1599 

z 

44,3 

807- 

975 

1755-2121 

X 

39,6 

647- 

781 

1407-1699 

X 

43.1 

762- 

920 

1657-2001 

X 

36,5 

560- 

674 

1218-1466 

39.5 

644- 

777 

1401-1690 

z 

49,4 

1027- 

1243 

2234-2704 

z 

45,8 

866- 

1047 

1884-2277 

X 

36,6 

562- 

677 

1222-1472 

X 

38,0 

599- 

724 

1303-1575 

X 

39,5 

644- 

777 

1401-1690 

z 

46,6 

908- 

1099 

1975-2390 

z 

51,8 

1152- 

1394 

2506-3032 

32,6 

467- 

562 

1016-1222 

X 

423- 

423 
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CORRECTION  AND  DETENTION  GROUP 


(CODE  8300) 


0301 

SHERIFF’S  property  KEEPER,,,,,,,, 

n 

34,8 

517-  622 

1124-1353 

0303 

SHERIFF’S  CIVIL  PROCESS 

ASSISTANT 

X 

35.8 

541-  652 

1177-1418 

03Oa 

DEPUTY  SHERIFF 

40,1 

661-  800 

1430-1740 

8306 

SENIOR  DEPUTY  SHERIFF,.,,,.,,,,,, 

42.2 

731-  882 

1590-1918 

8308 

SHERIFF’S  SERGEANT 

43,9 

792-  956 

1723-2079 

8310 

SHERIFF’S  lieutenant 

45,8 

866-1047 

1004-2277 

8312 

SHERIFF’S  CAPTAIN 

47,9 

956-1158 

2079-2519 

83ia 

CHIEF  DEPUTY  SHERIFF,, ,,,, 

z 

49,9 

1052-1273 

2288-2769 

8315 

assistant  SHERIFF,,, 

51,5 

1136-1375 

2471-2991 

8316 

ASSISTANT  COUNSELOR,, ,,, 

X 

32,9 

473-  570 

1029-1240 

8318 

COUNSELOR  II 

xz 

39,7 

650-  785 

1414-1707 

8320 

PREMIUM  PAY  OF  7 1/2X  ADDITIONAL 
»»<ARRANTED  when  ASSIGNED  TO  LONG 
TERM  COUNSELING  ROLE, 

COUNSELOR- JUVENILE  HALL, , 

xz 

38,2 

605-  731 

1316-1590 

8321 

PREMIUM  PAY  OF  7 1/2%  ADDITIONAL 
warranted  when  ASSIGNED  TO  LONG 
TERM  COUNSELING  ROLE, 
COUNSELOR-BOYS’  RANCH  SCHOOL,,.,, 

xz 

39.7 

650-  785 

1414-1707 

8322 

SENIOR  COUNSELOR-JUVENILE  HALL,,, 

z 

41,5 

707-  854 

1538-1057 

8323 

SENIOR  COUNSELOR- 
BOYS’  RANCH  SCHOOL,,,,.,,,,,,,,, 

z 

42.5 

742-  895 

1614-1947 

832a 

SUPERVISING  COUNSELOR, 

JUVENILE  COURT 

z 

44,5 

814-  984 

1770-2140 

8326 

ASSISTANT  DIRECTOR,  BOYS’  RANCH 
SCHOOL,,, 

z 

46.2 

882-1067 

1918-2321 

8330 

DIRECTOR,  BOYS'  RANCH  SCHOOL 

z 

48.4 

979-1  185 

2129-2577 

8336 

BUSINESS  manager,  JUVENILE 

COURT,.,.,,,,,,.,, 

z 

48.2 

970-1174 

2110-2553 

83ao 

ASSISTANT  DIRECTOR,  JUVENILE 

hall 

z 

46,2 

882-1067 

1918-2321 

a3a2 

DIRECTOR,  JUVENILE  HALL,, 

z 

50,4 

1078-1304 

2345-2836 

83aa 

DIRECTOR  OF  INSTITUTIONS, 
juvenile  COURT.... 

z 

51.4 

1131-1368 

2460-2975 

8347 

DIRECTOR  OF  TRAINING  PROGRAM 
SHERIFF’S  DEPARTMENT,,, 

z 

48,4 

979-1185 

2129-2577 

8348 

UNDERSHERIFF,,,,,, 

z 

52,8 

1208-1463 

2627-3182 

8350 

SHERIFF 

z 

43,970YR 
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9159 

GENERAL  CLAIMS  AGENT,,,,,,,,,,,,, 

Z 

5a,9 

1336-1618 

2906-3519 

9160 

assistant  transit  dispatcher 

a2,5 

7a2-  895 

1619-1947 

9162 

day  transit  dispatcher,,,,,,,,,,. 

a3,7 

785-  9a7 

1707-2060 

9168 

SAFETY  INSTRUCTOR,  PUC ,,, 

^5,3 

896-1022 

1890-2223 

9170 

transit  operating  Instructor 

a3.7 

785-  9«7 

1707-2060 

9171 

SENIOR  TRANSIT 

operating  instructor,,,,, 

as, 3 

896-1022 

1840-2223 

9172 

safety  and  training 

SUPERVISOR,  PUC,,,,,,,,,,, 

Z 

a6,8 

908-1099 

1975-2390 

917a 

security  chief,  MUNICIPAL 

RAlLi^AY , , 

z 

as, 2 

892-1018 

1831-2219 

9176 

SCHOOL  TRANSPORTATION  SCHEDULER,, 

X 

36,6 

562-  677 

1222-1972 

9178 

SCHOOL  TRANSPORTATION  SUPERVISOR, 

z 

a7,8 

952-1152 

2071-2506 

9179 

assistant  TRANSPORTATION 

DIVISION  superintendent 

z 

as, 3 

896-1022 

1890-2223 

9180 

TRANSPORTATION  DIVISION 

superintendent, 

z 

a6,3 

887-1073 

1929-2339 

9181 

metro  operations  manager,, 

a8,o 

961-1163 

2090-2530 

9182 

TRANSPORTATION  ASSISTANT 

SUPERINTENDENT,,,,,,,,,,,,,,,,,, 

z 

as, 5 

989-1191 

2190-2590 

9183 

DEPUTY  GENERAL  MANAGER, 

ENGINEERING  AND  MAINTENANCE 

municipal  RAIL‘/JAY,,,, 

z 

5a,9 

1336-1618 

2906-3519 

918a 

TRANSPORTATION  SUPERINTENDENT, ,,  , 

z 

53, a 

1293-1506 

2709-3276 

9185 

deputy  general  manager. 

OPERATIONS  AND  ADMINISTRATION, 

MUNICIPAL  RAILWAY 

z 

5a.9 

1336-1618 

2906-3519 

9186 

general  manager,  MUNICIPAL 

RAILWAY....... 

z 

58,8 

1611-1955 

3509-4252 

9187 

CABLE  CAR  DIVISION  MANAGER, 

MUNICIPAL  RAILWAY ,,,, 

z 

a8,5 

989-1191 

2190-2590 

9188 

TRANSIT  EQUIPMENT  ENGINEER, 

MUNICIPAL  RAILWAY,,,,,,,,,,,,,,, 

z 

51,1 

1 119-1399 

2423-2939 

9189 

DIRECTOR  OF  PLANNING 

municipal  railway,,,,,,,,,,,,,,. 

53,0 

1220-1977 

2659-3212 

9191 

DEPUTY  GENERAL  MANAGER, 

OPERATIONS 

MUNICIPAL  RAILWAY,,,,, 

5a, 9 

1336-1618 

2906-3519 

9192 

transit  ENVIRONMENTAL 

COORDINATOR,.,,,,, 

z 

1072-1072 

919a 

TRANSIT  SCHEDULE  ANALYST ,,,, 

as, 8 

866-1097 

1809-2277 

9195 

LIGHT  RAIL  VEHICLE  EQUIPMENT 

ENGINEER,, 

1219-1219 

1 

9197 

SIGNAL  AND  SYSTEMS  ENGINEER,,,,,, 

1368-1368 
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AIRPORT  OPERATION  GROUP 


9202 

(CODE  9200) 

airport  communications  operator. 

.X 

33,5 

987-  586 

1059-1275 

9203 

SENIOR  AIRPORT  COMMUNICATIONS 
OPERATOR 

1 X 

35.5 

539-  699 

1 161-1901 

920a 

AIRPORT  COMMUNICATIONS 

SUPERVISOR 

91.2 

697-  092 

I5l6-lfl3l 

9206 

airport  property  S'’ECIACisT  I... 

t 

99,5 

1032-1299 

2295-2717 

9207 

AIRPORT  PROPERTY  SPECIALIST  II,. 

fl 

51.5 

1136-1375 

2971-2991 

9210 

AIRPORT  POLICE  OFFICER,,,, 

90,2 

669-  803 

1 9 9 '4  - 1 7 9 7 

9211 

AIRPORT  POLICE  SERGEANT ,,,, 

93.2 

766-  925 

1666-2012 

9212 

AIR  FIELD  SAFETY  OFFICER 

91,7 

719-  862 

1553-1875 

9215 

AIRPORT  POLICE  LIEUTENANT,,,,,,, 

96,0 

079-1057 

1901-2299 

9218 

9220 

CHIEF,  BUREAU  OF  AIRPORT 

SECURITY ,,,,,, 

AIRPORT  OPERATIONS  SUPERVISOR,,, 

t 

96,8 

1997-1997 

900-1099 

1975-2390 

9222 

AIRPORT  OPERATIONS  COORDINATOR,, 

. z 

98,9 

1003-1219 

2182-2690 

9226 

AIRPORT  OPERATIONS 
SUPERINTENDENT, , , 

51,8 

1152-1399 

2506-3032 

9230 

AIRPORT  CUSTODIAL  SERVICES 
SUPERVISOR, ,, , 

92,9 

738-  091 

1605-1938 

9232 

AIRPORT  mechanical  MAINTENANCE 
SUPERVISOR, , 

51,2 

1120-1355 

2936-2997 

9290 

(SPECIAL  PROV,  SEC,  II,A,3,H.) 
(SPECIAL  PROV.  SEC,  IV. 8,) 
(SPECIAL  PROV,  SEC.V.F,) 

AIRPORT  ELECTRICIAN, . 

97,9 

ENT  # STEP  5 

956-1158 

2079-2519 

92«1 

AIRPORT  ELECTRICIAN  SUPERVISOR,. 

• 

98,9 

1003-1219 

2182-2690 

9292 

HEAD  AIRPORT  ELECTRICIAN 

99,9 

1052-1273 

2288-3769 

9250 

AIRPORT  maintenance  SUPERVISOR,, 

. z 

90,9 

671-  810 

1959-1762 

9252 

AIRPORT  MAINT,  SUPERINTENDENT,,, 

, z 

97.1 

920-1119 

2001-2923 

9256 

AIRPORT  ASSISTANT  GENERAL 
MANAGER,  OPERATIONS  AND 

maintenance - 

59.5 

1310-1508 

2899-3959 

9258 

AIRPORT  ASSISTANT  GENERAL 
manager,  BUSINESS  ADMIN 

59.5 

1310-1588 

2899-3959 

9260 

AIRPORT  ASST,  GENERAL  MANAGER, 
PLANNING  and  DEVELOPMENT 

59.5 

1310-1500 

2899-3959 

9261 

9270 

terminal  CONSTRUCTION  PROGRAM 

ADMINISTRATOR , 

DEPUTY  DIRECTOR,  BUSINESS 
ADMINISTRATION,  AIRPORT,,,,,,,, 

60,3 

ail3-2113 

1731-2109 

3765-9576 
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9272 

DEPUTY  DIRECTOR,  OPERATIOiMS  AND 

maintenance,  airport 

80.3 

1731-2104 

3765-4576 

927a 

DEPUTY  DIRECTOR,  PLANNING  AND 
DEVELOPMtNT,  AIRPORT 

60,3 

1731-2104 

3765-4576 

9276 

secretary,  airports  commission,, 

.•  Z 

46,3 

087-1073 

1929-2334 

9278 

DIRECTOR  OF  AIRPORTS,,,. 

62.5 

1927-2342 

4191-5094 

PORT  COMMISSION  GROUP 

(CODE  9300) 

9306 

ELECTRONIC  DATA  PROCESSING 

programmer,  PORT,,,,,,,,,,,,,,,, 

40,0 

658-  796 

Ia31-I731 

9307 

COMPUTER  operations 

SUPERVISOR,  PORT,,,,,,,, 

X 

43,5 

777-  938 

1690-2040 

9322 

superintendent,  state 

belt  RAILROAD.,.,,,,,,..,.,,,,,. 

46,4 

091-1078 

1938-2345 

9330 

PILE  WORKER 

46,0 

874-1057 

1901-2299 

(SPECIAL  PROV.  SEC, IV. E.) 

ENT  • STEP  5 

9331 

piledriver  engine  operator,,..,,. 

47,3 

929-1125 

2021-2447 

9332 

PILEORIVER  SUPERVISOR  I, 

48,0 

961-1163 

2090-2530 

9333 

marine  PATROL  OFFICER 

X 

29.6 

400-  489 

807-1064 

9334 

DECKHAND,  TUGS  AND  DREDGES,,.,,,. 

41.7 

714-  862 

1553-1075 

(SPECIAL  PROV.  SEC, IV. E,) 

9335 

MARINE  FIRE  AND 

BOILER  operator,,,,,,,,,,,, 

91.7 

714-  862 

1553-1875 

9335.1 

1 DREDGE  LEVER  OPERA  tOR 

46,8 

908-1099 

1975-2390 

9336 

HEAD  DREDGE  LEVER  OPERATOR,,,,,,, 

47.7 

947-1147 

2060-2495 

9337 

DIESEL  TUGBOAT  OPERATOR, 

46.8 

908-1099 

1975-2390 

9338 

superintendent,  TUGS 

AND  DREDGES,,,,,.,,, 

Z 

44,9 

830-1003 

1805-2182 

9339 

PARKING  meter  REPAIRER,  PORT 

X 

39.1 

631-  762 

1372-1657 

9342 

ornamental  iron  WORKER 

SUPERVISOR  I.... 

45,6 

858-1037 

1866-2255 

9343 

ROOFER 

43,4 

773-  934 

1601-2031 

9344 

ROOFER  SUPERVISOR  I,,,, 

44.4 

810-  979 

1762-2129 

9345 

SHEET  METAL  SUPERVISOR  I,  PORT,., 

46,5 

895-1083 

1947-2356 

(SPECIAL  PROV,  SEC.  IV, Q.) 

9346 

FUSION  WELDER. 

44,4 

810-  979 

1762-2129 

9348 

TRUCK  crane  oiler 

43.1 

762-  920 

1657-2001 

9350 

HARBOR  POLICE  OFFICER 

39.8 

652-  788 

1410-1714 

9351 

HARBOR  POLICE  SERGEANT,,,,,,,,,,, 

39.7 

650-  785 

1414-1707 

9352 

HARBOR  POLICE  CAPTAIN,,.,, 

z 

42.7 

748-  903 

1627-1964 

9355 

WHARFINGER  I,,,,,,,,, 

X 

37.7 

591-  714 

1285-1553 

9356 

WHARFINGER  11 

X 

41,0 

691-  034 

1503-1814 

9357 

9360 

9361 

9362 

9363 

936« 

9365 

9366 

9372 

9373 
9376 

9379 

9380 

9383 

9384 

9385 

9386 

9387 

9388 

9389 

9390 

9391 

9392 

9393 

9394 

9395 

9396 

9397 


CHIEF  vNHARFINGER,  , 

xz 

47,0 

916-1109 

1992-2412 

CONSTRUCTION  AND  MAINTENANCE 
SUPERVISOR  II,  PORT 

47 , 4 

934-1 131 

2031-2460 

ASSISTANT  superintendent,  HAROOR 

maintenance,  electrical 

z 

46,9 

912-1104 

1 984-2401 

assistant  superintendent,  harbor 
maintenance,  building 

AND  STREETS.  

z 

48,1 

966-1169 

2101-2543 

assistant  superintendent,  HARBOR 
maintenance,  piers 
and  wharves, . 

z 

a6,6 

099-1088 

1955-2366 

superintendent,  harbor 
maintenance  and  repair,,,,,,,,,. 

z 

49,1 

1013-1226 

2203-2667 

senior  Estimator,  heavy 
construction,  port 

z 

46,4 

891-1078 

1938-2345 

engineering  aide,  port 

33,6 

489-  589 

1064-1281 

associate  estimator  of 
heavy  construction, , ,,,,,,,,,,,, 

z 

44, a 

810-  979 

1762-2129 

manager  of  marketing ,,, 

z 

54,4 

1304-1580 

2836-3437 

market  research  specialist,  port. 

z 

45,9 

870-1052 

1692-2288 

CHIEF  HARBOR  ENGINEER 

z 

57,6 

1520-1844 

3306-401 1 

administrative  service 

OFFICER,  PORT 

xz 

A3. 5 

777-  938 

1690-2040 

DEPUTY  PORT  DIRECTOR 
(MARITIME  AFFAIRS),, 

z 

58,4 

1580-1918 

3437-4172 

CHIEF,  BUREAU  OF 

administration  finance, 

PORT, , , . , . 

57,2 

1491-1809 

3243-3935 

BUSINESS  SERVICE  OFFICER,  PORT 

OF  SAN  FRANCISCO.,.,,,,,,,,,,,,, 

X 

39,5 

644-  777 

1401-1690 

ASSOCIATE  PORT  TRAFFIC 

MANAGER 

z 

43,4 

773-  934 

1681-2031 

PORT  TRAFFIC  MANAGER,,,,,,,,,,,,, 

z 

47,9 

956-1158 

2079-2519 

CHIEF,  BUREAU  OF  MARITIME 
ACTIVITIES., 

59,0 

1626-1975 

3537-4296 

PORT  TRAFFIC  ANALYST,,,, ,,,, 

z 

40,9 

688-  830 

1496-1805 

EXECUTIVE  assistant  TO  THE 

PORT  DIRECTOR,,,,, 

z 

50,1 

1062-1285 

2310-2795 

PUBLIC  RELATIONS  REPRESENTA- 
TIVE, PORT  OF  SAN  FRANCISCO 

z 

45.1 

838-1013 

1823-2203 

REGIONAL  TRADE  PROMOTION 
REPPESENTIVE  PORT  OF 

SAN  FRANCISCO,,,,,,,,,,,,,,,,,,, 

45, a 

850-1027 

1849-2234 

SALES  manager,  port  OF 

SAN  FRANCISCO.. 

, z 

47,9 

956-1158 

2079-2519 

manager  of  trade  development  AND 

communications 

z 

49,6 

1037-1255 

2255-2730 

ASSISTANT  rental  MANAGER, 

PORT  OF  SAN  FRANCISCO,,,,.,,,,,, 

40,8 

684-  826 

1488-1797 

commercial  property  manager 

z 

47,0 

916-1109 

1992-2412 

PORT  development  CONSULTANT,,,.,, 

52,9 

1214-1470 

2640-3197 

MODEL  CITIES  GROUP 


(CODE  9a00) 


9401 

PROGRAM  MONITOR  I, 

CITY  DEMONSTRATION  AGENCY 

41,9 

721-  070 

1568-1892 

9403 

PROGRAM  MONITOR  II, 

CITY  demonstration  AGENCY.,,,, 

45,4 

050-1027 

1849-2234 

9405 

COORDINATING,  PROGRAM  MONITOR, 
CITY  DEMONSTRATION  AGENCY,,,,, 

47,4 

934-1131 

2031-2460 

9411 

CITIZEN  PARTICIPATION 
REHABILITATION  MONITOR,,,,,,,, 

45.4 

050-1027 

1049-2234 

9434 

SENIOR  RESEARCH  ASSISTANT, 

CITY  DEMONSTRATION  AGENCY 

41,4 

704-  050 

1531-1849 

9450 

program  monitor  assistant, 

CITY  DEMONSTRATION  AGENCY,,,,, 

31,0 

434-  521 

944-1133 

9404 

9490 

DIRECTOR  OF  ADMINISTRATION, 

CITY  DEMONSTRATION  AGENCY,,,,, 
DIRECTOR,  CITY  DEMONSTRATION 
AGENCY,,, 

1123-1123 

1233-1233 

manpower  planning  UNIT-MAYOR’S  OFFICE-FEDERAL  PROGRAM  GROUP 
(CODE  9700) 


9702 

MANPOWER  SPECIALIST 

I,, 

Z 

37.1 

575-  694 

1251-1509 

9704 

MANPOWER  SPECIALIST 

II 

z 

41,6 

710-  858 

1544-1066 

9706 

MANPOWER  SPECIALIST 

Ill 

z 

45,6 

050-1037 

1866-2255 

9700 

manpower  SPECIALIST 

IV.,... 

z 

49,1 

1013-1226 

2203-2667 

9720 

SPECIALIST  IN  AGING 

I 

z 

37.3 

500-  701 

1262-1525 

9722 

SPECIALIST  IN  AGING 

II., 

z 

40,0 

604-  826 

1408-1797 

9724 

SPECIALIST  IN  AGING 

III., 

z 

«3.3 

769-  929 

1673-2021 

9730 

STAFF  AIDE  I,  special  PROJECT,,.. 

z 

a44-  444 

9732 

STAFF  AIDE  II,  SPECIAL  PROJECT,,, 

z 

511-  511 

9734 

STAFF  ASSISTANT  I,  SPECIAL 

PROJECT,.,,,.,.,,,, 

z 

501-  501 

9736 

STAFF  ASSIStANt  11, 

SPECIAL 

PROJECT 

z 

660-  660 

9730 

STAFF  ASSISTANT  III 

, SPECIAL 

PROJECT 

z 

766-  766 
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9740 

9742 

9744 

9746 

9748 

9750 

9752 

9754 

9756 

9758 


9901 

9910 

9940 

9941 

9951 

9952 

9953 

9954 

9955 
9957 

9960 

9965 

9971 

9972 

9980 

9990 

9998 


STAFF  ASSISTANT  IV,  SPECIAL 

PROJECT,, t • 1 1 ••  f t Z 683-  883 

STAFF  ASSISTANT  V,  SPECIAL 

PROJECT,.,., Z 1018-1018 

STAFF  ASSISTANT  VI,  SPECIAL 

project,,, Z 1174-1174 

STAFF  assistant  VII,  SPECIAL 
PROJECT. t Z 1351-1351 

STAFF  ASSISTANT  VIII,  SPECIAL 

project,,,,,, .,, Z 1486-1486 

STAFF  assistant  IX,  SPECIAL 

PROJECT,., Z 1 636-1636 

STAFF  ASSISTANT  X,  SPECIAL 

project,,,, • Z 1798-1798 

STAFF  assistant  XI,  SPECIAL 

PROJECT,,, Z 1978-1978 

STAFF  ASSISTANT  XII,  SPECIAL 

PROJECT Z 2076-2076 

STAFF  assistant  XIII,  SPECIAL 
PROJECT. • Z 2181-2181 


FEDERAL  PROGRAMS  GROUP 
(CODE  9900) 


POLICE  OFFICER 

specialist  YOUTH  PROGRAM,,,,,,,, 

PUBLIC  service  TRAINEE 

PUBLIC  WORKS  AIDE,.,, 

PUBLIC  WORKS  AIDE  LEADER, 

NEIGHBORHOOD  YOUTH  CORPS 

TRAINEE. ,...., 

YOUTH  summer  aide... 

GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS,.,, 

YOUTH  summer  aide  LEADER 

RECORDS  CLERK 

SUPERVISOR  neighborhood  YOUTH 

CORPS, . 

assistant  TO  PROFESSIONALS 

transportation  assistant,,,,,,,,, 

community  worker 

SCHOOL  community  relations 

assistant,,, 

fire  safety  technician 

community  LIAISON  OFFICER  (FACE), 
STAFF  AIDE,  CET A 


X CONTRACT  RATE 

X CONTRACT  RATE 

X 3,77  HR 

8,29  HR 

X CONTRACT  RATE 

X 3,43  HR 

CONTRACT  rate 
7,92  HR 

X contract  rate 

CONTRACT  RATE 


X CONTRACT  RATE 

X CONTRACT  RATE 


30,3 

420-  505 

914-1098 

31.7 

448-  539 

974-1172 

5,02  HR 

Z 43.1 

762-  920 

1657-2001 

CONTRACT  RATE 
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ALPHABETICALLY  CODED  GROUP 


A170 

stage  property  

8,65  HR 

B 2 

ACCOUNT  CLERK,  

31.1 

436-  524 

948-1 140 

0 68 

CHIEF  CLERK.,,,..,,,,,,, 

40,4 

671-  810 

1459-1762 

B102 

TELLER 

32,5 

465-  560 

1011-1210 

0152 

COURT  ROOM  CLERK 

★additional  $125  PER  MONTH 
WHEN  assigned  AS  CLERK  OF 

THE  PROBATE  COURT,  OR  AS 

CLERK  OF  THE  LAW  AND  MOTION 
DEPT, 

ADDITIONAL  $35  PER  MONTH 

WHEN  REGULARLY  ASSIGNED  AS 
CLERK  FOR  THE  DOMESTIC 
RELATIONS  CALENDAR, 

40,2 

664-  803 

Ia44-1747 

B160 

LAW  CLERK,,,,,,,, ,,,,,,,,, 

40,2 

664-  803 

Iaa4-1747 

B164 

SENIOR  law  clerk,,,,,,,,, 

★ADDITIONAL  $125  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  IN  CHARGE  OF  COUNTY 
CLERK’S  BRANCH  OFFICE  AT 

THE  HALL  OF  JUSTICE, 

42,7 

748-  903 

1627-1964 

8222 

GENERAL  CLERK,,,,.,, 

30,2 

418-  503 

909-1094 

0228 

SENIOR  CLERK,,,., 

34.2 

503-  605 

1094-1316 

8234 

HEAD  CLERK, 

36,9 

570-  688 

1240-1496 

84100 

GENERAL  clerk-stenographer,,,,, 

31.9 

451-  544 

981-1183 

8410 

LEGAL  STENOGRAPHER 

32.9 

473-  570 

1029-1240 

8412 

0424 

SENIOR  CLERK-STENOGRAPHER,,,,,, 
ASSISTANT  TO  DIRECTOR,  M,  H, 

34,9 

519-  625 

1129-1359 

8425 

DEYOUNG  MEMORIAL  MUSEUM, 

ASSISTANT  TO  DIRECTOR, 
CALIFORNIA  PALACE  OF  THE 

35.7 

539-  650 

1172-1414 

LEGION  OF  HONOR, 

36,1 

549-  661 

1194-1438 

0512 

GENERAL  CLERK-TyPIST 

30,9 

432-  519 

940-1129 

0516 

ClOl 

C109 

C251 

C252 

SENIOR  CLERK-TYPIST,,,,,,.,,,,, 
DRESSING  ROOM  ATTENDANT,,,,,,,, 

STAGEHAND  GRIPS,  CLEARERS 

SUPERVISOR  OF  OPERA  HOUSE 

attendants 

OPERA  HOUSE  ATTENDANT, ,,, 

34,4 

508-  611 
4,28  HR 
8,58  HR 

5,00  HR 
4,81  HR 

1105-1329 

F 51 

G58,l 

153,1 

AIRPORT  attendant..... 

SPECIAL  examiner 

vendor  HELPER 

33.7 

491-  591 
82.40  DA 
3,43  HR 

1068-1285 

1120 

SENIOR  ORDERLY,.,,,,,, 

34,3 

ENT 

505-  608 
• STEP  2 

1098-1322 

J 54 
M270 

BOOK  REPAIRER 

SUPERINTENDENT,  MACHINE  SHOP 

31,6 

446-  536 

970-1166 

AND  EQUIPMENT,  UTILITIES,,,,,, 

47.8 

952-1152 

2071-2506 

0 1 

CHAUFFEUR,  PASSENGER 

*5%  ADDITIONAL  WHEN  ACTING 

32.8 

471-  567 

1024-1233 
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AS  ASSISTANT  SGT-AT-ARM3  AT 
BOARD  OF  SUPERVISORS’  MEETINGS 
OR  WHEN  assigned  to  the  MAYOR'S 
OFFICE, 


P103 

SPECIAL  NURSE 

CONTRACT  rate 

ft  5a 

ATHLETIC  attendant 

3,a5  HR 

RlOl 

CAMP  assistant..,,,.,.,,,,,, 

27a-  27a 

R102 

CAMP  manager 

635-  635 

R1 10 

lifeguard 

35,9  5aa-  655 

wine 

RIDES  attendant  HELPER,,.,.. 

3.a3  HR 

y 6 

organist 

82,78  DA 

Y la 

curatorial  ASSISTANT,,,,,,,, 

a,a3  HR 

Y a2 

CHIEF  INSTALLER 

37,0  572-  691 

y 51 

CERAMIST, , 

. . . . . 

a6,00  PER  FIRING 

1 l63-ia25 


12aa-i5o 5 


tXPLANATION  OF  SYMBOLSi 


NOTE  (A)| 

newly  employed  permanent 

AND  temporary 
REGISTERED  NURSES  AND 
NURSE  PRACTITIONERS  SHALL 
BE  APPOINTED  AT  THE  SECOND 
SALARY  STEP  IF  THEY  HAVE  HAD 
THREE  (3)  YEARS  OF  EXPERIENCE 
WITHIN  THE  LAST  FIVE  (5)  YEARS 
PRIOR  TO  appointment, 

newly  Employed  permanent 
AND  temporary  registered 
nurses  and  NURSE  practitioners 
SHALL  BE  appointed  AT  THE 
THIRD  SALARY  STEP  IF  THEY  HAVE 
HAD  SIX  (6)  YEARS  OF  EXPERIENCE 
WITHIN  THE  LAST  TEN  (10)  YEARS 
PRIOR  TO  appointment. 
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salary  standardization  ordinance 


FISCAL  YEAR  - 1981-82 


AN  ordinance  FIXING,  DESIGNATING,  ENUMERATING  AND  PROVIDING 
SCHEDULES  OF  COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY 
AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN  FRANCISCO  COMMUNITY 
COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8,a00,  SECTION  S.aOl  AND  SECTION  8, AO?  OF  THE 
CHARTER  AND  ESTABLISHING  WORKING  SCHEDULES  AND  CONDITIONS  OF 
EMPLOYMENT  and  METHODS  OF  PAYMENT,  EFFECTIVE  JULY  1,1981. 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO. 


SECTION  I.  schedules  OF  COMPENSATION 
I. A.  SCHEDULES 

COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS 
OF  employment  SHALL  BE  PAID  FOR  SERVICES  UNDER  A NORMAL 
WORK  schedule  as  DEFINED  IN  SECTION  II  HEREOF. 

COMPENSATIONS  ARE  GROSS  AMOUNTS  AND  ARE  ON  A 
BIWEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED. 


1,8.  maintenance  and  charges 

CHARGES  AND  DEDUCTIONS  FOR  ALL  MAINTENANCE,  SUCH 
AS  HOUSING,  meals,  LAUNDRY,  ETC.,  FURNISHED  TO  AND 
ACCEPTED  BY  EMPLOYEES  SHALL  BE  MADE  ON  TIMEROLLS  AND 
payrolls  in  ACCORDANCE  WITH  A SCHEDULE  OF  MAINTENANCE 
CHARGES  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY 
ORDINANCE, 

I.C,  PROTECTIVE  CLOTHING 


I 


i.c.i,  employees  assigned  to  work  in  the  covered  channels 
OR  on  machinery  located'below  the  hater  line  in  the 
sedimentation  or  grit  tanks  of  a sewage  treatment 
PLANT  shall  be  FURNISHED  WITH  PROTECTIVE  CLOTHING, 
UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY  CONNECTED  WITH 

THIS  employment  without  charge,  employees  in  class 

2736  PORTER  AND  ONLY  THOSE  EMPLOYEES  IN  CLASS  2760 
LAUNDRY  WORKER  WHO  ARE  REQUIRED  TO  HANDLE  SOILED 
LINEN  SHALL  BE  PROVIDED  PROTECTIVE  CLOTHING. 

I.C.2.  employees  working  in  CLASSIFICATION  7ai0  AUTOMOTIVE 
SERVICE  WORKER  SHALL  NOT  BE  REQUIRED  TO  PERFORM 
THEIR  NORMAL  WORK  DUTIES  IN  THE  RAIN  WITHOUT  BEING 
PROVIDED  ADEQUATE  FOUL  WEATHER  GEAR  CONSISTING  OF 
HAT,  COAT  AND  BOOTS.  FOR  EMPLOYEES  IN  CLASS  7«10 
SERVICE  WORKER,  THE  CITY  AGREES  TO  PROVIDE  FIVE  (5) 
PAIRS  OF  PROCTECTIVE  COVERALLS  FOR  EACH  EMPLOYEE. 

THE  COST  OF  COVERALLS  AND  LAUNDRY  OF  THE  SAME  SHALL 
BE  PAID  BY  THE  CITY.  THESE  COVERALLS  ARE  THE 
property  of  the  vendor.  at  the  time  COVERALLS  ARE 
ISSUED,  employees  SHALL  SIGN  A STATEMENT  ACKNOWLEDG- 
ING THAT  THE  COVERALLS  ARE  THE  PROPERTY  OF  THE  VENDOR 
AND  THAT  THE  EMPLOYEE  IS  REQUIRED  TO  RETURN  THE 
COVERALLS  TO  THE  CITY  FOR  RETURN  TO  THE  VENDOR  WHEN 
HER/HIS  employment  in  THAT  CLASSIFICATION  IS  TERMI- 
NATED, 

I.C.3,  FOR  employees  IN  CLASS  7228  AUTOMOTIVE  TRANSIT  SHOP 
SUPERVISOR  I,  72a9  AUTOMOTIVE  MECHANIC  SUPERVISOR  I, 
7254  AUTOMOTIVE  MACHINIST  SUPERVISOR  I,  7264  AUTO 
MOTIVE  BODY  AND  FENDER  WORKER  SUPERVISOR  I,  7306 
AUTOMOTIVE  BODY  AND  FENDER  WORKER,  7313  AUTOMOTIVE 
MACHINIST,  7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7322  AUTOMOTIVE  BODY  AND  FENDER  WORKER 
ASSISTANT  SUPERVISOR,  7581  AUTOMOTIVE  MECHANIC,  AND 
7382  AUTOMOTIVE  MECHANIC  ASSISTANT  SUPERVISOR,  THE 
CITY  AGREES  TO  PROVIDE  FIVE  (5)  PAIRS  OF  PROTECTIVE 
COVERALLS  FOR  EACH  EMPLOYEE.  THE  COST  OF  COVERALLS 
AND  LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY. 
employees  working  in  said  classifications  shall  NOT 
BE  REQUIRED  TO  PERFORM  THEIR  NORMAL  WORK  DUTIES  IN 
THE  RAIN  WITHOUT  BEING  PROVIDED  ADEQUATE  FOUL 
WEATHER  GEAR  CONSISTING  OF  HAT,  COAT  AND  BOOTS. 

I.C.tt.  stationary  ENGINEER  7334  AND  RELATED  CLASSES  SHALL 
BE  PROVIDED  WITH  CHANGES  OF  WORK  CLOTHING  AS  DEEMED 
appropriate  by  and  AUTHORIZED  BY  THE  APPOINTING 
OFFICER.  SUPERVISORY  CLASSES  7205,  7252,  5149, 

7120,  7209,  7223,  AND  9232  SHALL  BE  EXCLUDED 
FROM  this  PROVISION, 
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employees  in  class  733«  STATIONARY  ENGINEER  AND 
RELATED  CLASSES  WHO  ARE  DETERMINED  BY  THE  APPOINTING 
OFFICER,  AFTER  MEETING  AND  CONFERRING  WITH  THE 
employee  ORGANIZATION  REPRESENTING  SAID  CLASSES,  TO 
NEED  FOOT  PROTECTION  SHALL  BE  PROVIDED  SAFETY  TOE 
CLIPS. 

employees  IN  CLASS  733a  STATIONARY  ENGINEER  AND 
RELATED  CLASSES  WHO  ARE  DETERMINED  BY  THE  APPOINTING 
OFFICER,  AFTER  MEETING  AND  CONFERRING  WITH  THE 
employee  ORGANIZATION  REPRESENTING  SAID  CLASSES, 

TO  REQUIRE  EYE  PROTECTION  SHALL  BE  PROVIDED  SAFETY 
GOGGLES,  SAID  EMPLOYEES  WHO  WEAR  PRESCRIPTION 
GLASSES  AND  ARE  DETERMINED  BY  THE  APPOINTING  OFFICER 
TO  REQUIRE  EYE  PROTECTION  SHALL  BE  PROVIDED  PRE 
SCRIPTIQN  SAFETY  GLASSES. 

C.5.  FOR  employees  IN  CLASSES  73a6  PAINTER,  72U? 

PAINTER  SUPERVISOR  I AND  727B  PAINTER  SUPERVISOR 
TI  THE  CITY  AGREES  TO  DESIGNATE  A SUPPLIER  OF 
painters  overalls  AND  SHIRTS  ON  JULY  1,  1981  AND 
thereafter  provide  up  to  four  SHIRTS  AND  FOUR 
overalls  to  the  ABOVE  CLASSES  DURING  THE  FISCAL 
YEAR  OF  1981-62,  PROVIDED,  HOWEVER,  THAT  SHIRTS 
AND  OVERALLS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS 
CONTAINED  IN  THE  MOU  BETWEEN  THE  UNION  REPRESEN- 
TING employees  in  these  classes  and  the  city. 

C.6.  FOR  employees  IN  CLASS  7258  MAINTENANCE  MACHINIST 
SUPERVISOR  I,  7332  MAINTENANCE  MACHINIST  AND  JUSU 
maintenance  machinist  helper,  the  CITY  AGREES  TO 
PROVIDE  FIVE  (5)  PAIRS  OF  PROTECTIVE  COVERALLS  FOR 
EACH  employee.  the  cost  OF  COVERALLS  AND  LAUNDRY 
OF  the  same  shall  be  paid  by  the  CITY,  EMPLOYEES 
working  in  said  classifications  shall  not  be  re- 
quired TO  PERFORM  their  NORMAL  WORK  DUTIES  IN  THE 
RAIN  WITHOUT  BEING  PROVIDED  ADEQUATE  FOUL  WEATHER 
GEAR  CONSISTING  OF  HAT*  COAT  AND  BOOTS. 

C.7,  FOR  EMPLOYEES  IN  7376  SHEET  M£TAL  WORKER  AND  9345 
SHEET  metal  worker  SUPERVISOR  I,  PORT,  THE  CITY 
agrees  to  provide  two  (2)  PAIRS  OF  OVERALLS  FOP 
EACH  EMPLUYEF,  the  COST  OF  THE  OVERALLS  AND 
LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY, 

C,8.  FOR  EMPLOYEES  IN  CLASS  7307  BRICKLAYER  THE  CITY 
AGREES  TO  PROVIDE  THREE  (3)  PAIRS  OF  PROTECTIVE 
COVERALLS  FOP  EACH  EMPLOYEE.  THE  COST  OF  COVER- 
ALLS AND  laundry  of  the  SAME  SHALL  BE  PAID  BY  THE 
CITY, 
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I .c 

I.C. 


section 

II. A. 
II. A 


,9,  FOR  EMPLOYEES  IN  CLASS  7428  HOOCARRIER,  THE  CITY 
AGREES  TO  PROVIDE  TNO  (2)  PAIR  OF  COVERALLS  FOR 
EACH  employee,  THE  COST  OF  COVERALLS  AND  LAUNDRY 
OF  same  shall  be  paid  by  THE  CITY. 

JO,  employees  assigned  TO  THE  DEPARTMENT  OF  PUBLIC 

health  who  are  required  to  wear  and  supply  their 

Own  UNIFORM'S  IN  THE  COURSE  OF  THEIR  DUTIES  SHALL 
BE  PAID  AN  ANNUAL  UNIFORM  ALLOWANCE  OF  S120,00 
IN  JANUARY  1982,  PROVIDED  THAT  SAID  EMPLOYEES 
HAVE  BEEN  continuously  EMPLOYED  BY  THE  CITY  SINCE 
JULY  1,  1981,  IN  classification  REQUIRED  TO  WEAR 
AND  SUPPLY  UNIFORMS,  AN  EMPLOYEE  SHALL  BE  CONSI- 
DERED "CONTINUOUSLY  EMPLOYED"  IF  HE/SHE  WAS  ON 
PAID  STATUS  CUMULATIVELY  FOR  FIVE  OF  THE  REQUIRED 
SIX  MONTHS. 

IT.  WORK  SCHEDULES 
normal  work  SCHEDULES 

,J.  UNLESS  OTHERWISE  PROVIDED  IN  THIS  ORDINANCE,  A 

NORMAL  WORK  DAY  IS  A TOUR  OF  DUTY  OF  EIGHT  (8)  HOURS 
completed  within  NOT  MORE  THAN  NINE  f9)  HOURS, 

UPON  REQUEST  OF  THE  APPOINTING  OFFICER,  THE  CIVIL 
SERVICE  commission  MAY  AUTHORIZE  WORK  SCHEDULES 
FOR  EXECUTIVE,  ADMINISTRATIVE  OR  PROFESSIONAL 
employees,  or  AIRPORT  POLICE  OFFICER  CLASSIFICATIONS, 
SHERIFF'S  SWORN  CLASSIFICATIONS  OR  7412  AUTOMOTIVE 
SERVICE  WORKERS  ASSISTANT  SUPERVISOR,  WHICH  ARE 
COMPRISED  OF  EIGHT  (8)  HOURS  WITHIN  TWELVE  (121 
OR  A FORTY  (40)  HOUR  WORK  WEEK  IN  FOUR,  FIVE  OR 
SIX  CONSECUTIVE  DAYS.  SUCH  CHANGE  IN  THE  NUMBER 
OF  WORK  DAYS  SHALL  NOT  ALTER  THE  BASIS  FOR,  NOR 
entitlement  to,  RECEIVING  THE  SAME  RIGHTS  AND 
PRIVILEGES  AS  PROVIDED  ALL  FIVE-DAY,  FORTY- 
HOUR-A-WEEK  EMPLOYEES, 

ALL  CLASSIFICATIONS  OF  EMPLOYEES  HAVING 
A NORMAL  WORK  DAY  OF  EIGHT  (8)  HOURS  WITHIN  NINE  (9) 
HOURS  may  voluntarily  WORK  IN  FLEX-TIME  PROGRAMS 
AUTHORIZED  BY  APPOINTING  OFFICERS  AND  MAY 
VOLUNTARILY  WORK  MORE  THAN  OR  LESS  THAN  EIGHT  (8) 
HOURS  WITHIN  TWELVE  (12)  HOURS,  PROVIDED,  THAT  THE 
employee  must  work  five  (5)  DAYS  A WEEK,  EIGHTY  (80) 
HOURS  PER  PAYROLL  PERIOD,  AND  MUST  EXECUTE  A 
DOCUMENT  STATING  THAT  THE  EMPLOYEE  IS  VOLUNTARILY 
PARTICIPATING  IN  A FLEX-TIME  PROGRAM  AND  WAIVING 
ANY  RIGHTS  HE  OR  SHE  MAY  HAVE  ON  THE  SAME  SUBJECT 
CONTAINED  IN  A MEMORANDUM  OF  UNDERSTANDING, 
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employees  in  classification  23?o  registered  nurse  may 
voluntarily  work  twelve  (1?)  HOURS  SHIFTS  WHEN  AUTHOR- 
IZED BY  THE  APPOINTING  OFFICER,  PROVIDED  SUCH  TWELVE- 

HuuR  shifts  shall  not  alter  the  basis  for,  nor  enti- 
tlement TO,  RECEIVING  THE  SAME  RIGHTS  AND  PRIVILEGES 
AS  PROVIDED  ALL  FIVE-DAY,  FORT Y-HOUR-A-WEEK  EMPLOYEES 
AND  PROVIDED  FURTHER  THAT  SAID  EMPLOVEFS  SHALL  BE 
ENTITLED  TO  OVERTIME  COMPENSATION  FQP  WORK  ONLY  IN 
EXCESS  eighty  (80)  HOURS  PER  PAYROLL  AMD  PROVIDED 
further  that  SAID  employees  SHALL  ACCUMULATE  COMPENSA- 
TORY TIME-OFF  AT  THE  RATE  OF  TIME  AND  ONE-HALF  (I  1/2) 
ONLY  FOR  TIME  worked  IN  EXCESS  OF  EIGHTY  (80)  AND  LESS 
THAN  eighty-four  (8a)  HOURS  PER  PAYROLL  PERIOD. 


UPON  REQUEST  OF  THE  UNION  TO  ANY  CITY  DEPARTMENT, 

IMF  BUAKD  OF  SUPERVISORS  AUTHORIZES  ANY  DEPARTMENT 
HEAD,  BOARD  OR  COMMISSION  TO  MEET  AND  CONFER  WITH 
ThF  union  ON  PROPOSALS  OFFERED  0Y  THE  UNION  OR  THE 
department  relating  to  alternate  SCHEDULING  OF  WORKING 
HdliKS  FOR  all  or  PART  OF  A DEPARTMENT,  SUCH  PROPOSALS 
may  include  PUT  ARE  NOT  LIMITED  TO  CORE-HOUR  FLEX- 
TIME, FULL  TIME  WORK  WEEKS  OF  LESS  THAN  FIVE  (5)  DAYS 
OR  A COMBINATION  OF  PLANS  WHICH  ARE  MUTUALLY  AGREE- 
AhLE  TO  THE  UNION  AND  THE  DEPARTMENT  CONCERNED.  IT 
IS  THE  intent  of  the  BOARD  THAT  THE  WORK  YEAR  SHALL 
continue  TO  BE  TWO  THOUSAND  EIGHTY  (2080)  HOURS 
(2088  IN  leap  YEARS)  AND  THAT  OVERTIME  SHALL  BE 
FAPijEU  on  a daily  and  weekly  BASIS  PROVIDED,  HOWEVER, 
THF  UNION  AND  THE  AFFECTED  DEPARTMENT  MAY  MUTUALLY 

agree  on  cost  eouivalent  alternative  scheduling 

PRACTICES.  ANY  SUCH  AGREEMENT  SHALL  BE  SUBMITTED 
IN  ORDINANCE  FORM  TO  THE  BOARD  OF  SUPERVISORS  FOP 

ITS  approval  op  rejection. 


II, A, 2,  A N[)PmaL  work  week  IS  A TOUR  OF  DUTY  ON  EACH  OF  FIVE 
CONSECUTIVE  DAYS, 


II 


,A,3,  ex 

CEPTTONSI 

II. A. 3. (A 

) THE  20-20 

EDUCA 

IT,A.3, (B 

) specially 

THE  CIVIL 

FUNDE 

SFRVI 

II.A,3.  (C 

"l  EDUCATIONAL  AND 

PERMANENT  CIVIL 
VOLUNTARY  BASIS 
OFFICER,  WORK  A 

when  required  I 


TIONAL  PROGRAM. 

D TRAINING  PROGRAMS  APPROVED 
CE  COMMISSION, 

training  courses  - REGULAR 
SERVICE  employees  may,  ON  A 
WITH  approval  of  APPOINTING 
FORTY-HOUR  WEEK  IN  SIX  DAYS 
N THE  INTEREST  OF  FURTHERING 


BY 


the 
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EDUCATION  AND  TRAINING  OF  THE  EMPLOYEE. 

II,A,5.(D)  PHYSICIANS  - EMPLOYEES  IN  CLASS  2?20  ASSIGNED  TO 
EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  THEIR  WORK 
SCHEDULES  DETERMINED  BY  THE  DIRECTOR,  HEALTH  CARE 
SERVICES  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 

commission. 


IT.A,3.(E)  employees  OF  THE  PUBLIC  LIBRARY  DEPARTMENT  MAY 
ON  A VOLUNTARY  BASIS  WORK  A ao  HOUR  WEEK  IN 
SIX  CONSECUTIVE  DAYS, 

II,A.3.CF)  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS 
(LIMITED  TO  HETCH  HETCHY  PROJECT  ONLY  FOR 
PAINTERS  AND  RELATED  CLASSES)  WHERE  REPLACE- 
MENTS ARE  NOT  READILY  AVAILABLE,  OR  ON  OPERA- 
TIONS INVOLVING  CHANGES  IN  SHIFTS,  OR  WHEN 
OTHER  UNUSUAL  CIRCUMSTANCES  WARRANT,  THE 
APPOINTING  OFFICER,  WITH  THE  APPROVAL  OF  THE 
CIVIL  SERVICE  COMMISSION,  MAY  ARRANGE  WORK 
SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  OVER 
A PERIOD  OF  TIME,  BUT  CONSISTING  OF  MORE  THAN 
FIVE  CONSECUTIVE  DAYS  PER  WEEK  WITH  THE 
ACCUMULATION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN 
AT  A LATER  DATE,  SUCH  SCHEDULES  SHALL  BE  THE 
normal  WORK  SCHEDULE  FOR  SUCH  OPERATIONS, 

II,A.3.(G)  employees  SHALL  RECEIVE  NO  COMPENSATION  WHEN 
PROPERLY  NOTIFIED  (2HR.  NOTICE)  THAT  WORK 
APPLICABLE  TO  THE  CLASSIFICATION  IS  NOT  AVAIL- 
ABLE BECAUSE  OF  INCLEMENT  WEATHER  CONDITIONS, 
SHORTAGE  OF  SUPPLIES,  TRAFFIC  CONDITIONS,  OR 
OTHER  UNUSUAL  CIRCUMSTANCES,  EMPLOYEES  WHO  ARE 
NOT  PROPERLY  NOTIFIED  AND  REPORT  TO  WORK  AND 
ARE  INFORMED  NO  WORK  APPLICABLE  TO  THE  CLASSI- 
FICATION IS  available  shall  be  PAID  FOR  A MINI- 
MUM OF  TWO  HOURS, 


employees  WHO  BEGIN  THEIR  SHIFTS  AND  ARE  SUB- 
SEQUENTLY RELIEVED  OF  DUTY  DUE  TO  THE  ABOVE 
REASONS  SHALL  BE  PAID  A MINIMUM  OF  FOUR  HOURS, 
AND  FOR  HOURS  ACTUALLY  WORKED  BEYOND  FOUR 
HOURS,  COMPUTED  TO  THE  NEAREST  ONF-OUARTER 
HOUR. 

II,A,3.(H)  FOR  STATIONARY  ENGINEERS  AND  RELATED  CLASSES, 
THE  WORKING  DAY  SHALL  BE  EIGHT  (8)  CONSECUTIVE 
HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT(8)  HOURS 
within  EIGHT  and  one-half  (8-1/2)  HOURS  FOR 
maintenance  ENGINEERS,  THE  WORK  WEEK  FOR  SUCH 
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CLASSES  shall  BE  FORTY  (40)  HOURS  OF  FIVE  (5) 
CONSECUTIVE  DAYS,  EXCEPT  THAT  ENGINEERS 
ASSIGNED  TU  ROTATING  SHIFTS  MAY  WORK  SIX  OR 
SEVEN  CONSECUTIVE  DAYS  BEFORE  RECEIVING  THEIR 
CONSECUTIVE  DAYS  OFF. 


II, A, 3,(1)  SPECIAL  educational  LEAVE  FOR  HEALTH 
PERSONNEL 


EACH  regular  FULL-TIME  EMPLOYEE  WHO  HAS  SERVED 
IN  A CLASSIFICATION  WHICH  REQUIRES  REGISTRA- 
TION AS  REGISTERED  NURSE  OR  LICENSED  VOCA- 
TIONAL NURSE  AND  THE  FOLLOWING  ENUMERATED 
CLASSES  WHICH  REQUIRE  A VALID  LICENSE  OR 
CERTIFICATE  SHALL  BE  ALLOWED  A MAXIMUM  OF 
FORTY  (40)  HOURS  EDUCATIONAL  LEAVE  WITH  PAY  PER 
FISCAL  YEAR  TO  ATTEND  FORMALLY  ORGANIZED  COURSES, 
INSTITUTES,  WORK  SHOPS  OR  CLASSES  WHICH  ARE 
necessary  to  achieve  the  particular  CLASSI- 
FICATION’S RECERTIFICATION  OR  RELICENSURE. 


employees  REFERRED  TO  BELOW  MUST  BE  EMPLOYED 
BY  THE  city  AS  REGULAR  FULL-TIME  EMPLOYEES  FOR 
AT  LEAST  NINETY  (90)  CONTINUOUS  CALENDAR  DAYS 
BEFORE  THFY  are  ENTITLED  TO  TAKE  SUCH  EDUCAT- 
IONAL LEAVE, 

IT  IS  THE  INTENT  OF  THE  BOARD  OF  SUPERVISORS 
that  LEAVE  PURSUANT  TO  THIS  PARAGRAPH  SHALL  BE 
GRANTED  SUBJECT  ONLY  TO  THE  REASONABLE  STAFF- 
ING requirements  of  THE  DEPARTMENTS  AND  THAT  IN 
GRANTING  OF  SUCH  LEAVE,  PREFERENCE  SHALL  BE 
GIVEN  TO  THE  EMPLOYEE  HAVING  THE  EARLIEST 
RELICENSURE  OR  RECERTIFICATION  DATE, 


2304  PSYCHIATRIC  ORDERLY 

2305  PSYCHIATRIC  TECHNICIAN 
230fe  SENIOR  PSYCHIATRIC  ORDERLY 
2390  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 
2392  SENIOR  CENTRAL  PROCESSING 

AND  DISTRIBUTION  TECHNICIAN 
2444  CLINICAL  LABORATORY  TECHNOLOGIST 
2446  SENIOR  CLINICAL  LABORATORY 
TECHNOLOGIST 
245f>  PHARMACIST 

2451  SENIOR  pharmacist,  LAGUNA  HONDA 

HOSPITAL 

2452  SENIOR  PHARMACIST,  SAN  FRANCISCO 

general  hospital 
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2«6?  MICROBIOLOGIST 

24641  SENIOR  MICROBIOLOGIST 

2466  CHIEF  MICROBIOLOGIST 

2526  ambulance  DRIVER 

252B  medical  STEWARD 

2530  SENIOR  MEDICAL  STEWARD 

2624  DIETITIAN 


II,A.3.fJ)  special  educational  LEAVE  FOR  M.D.,  D.O., 

AND  D.D.S.  CLASSES 

full-time  employees  who  SERVE  IN  CLASSIFICAT- 
IONS which  require  a valid  LICENSE  AS  A 
M.D.,  D.O.,  OR  D.D.S,  (EXCLUDING  RESIDENTS 
AND  INTERNS)  SHALL  BE  ALLOWED  TO  TA^E  A 
MAXIMUM  OF  FORTY  (40)  HOURS  EDUCATIONAL 
LEAVE  WITH  PAY  PER  FISCAL  YEAR  TO  ATTEND 
formally  organized  COURSES,  INSTITUTES,  WORK 
SHOPS  OR  CLASSES  THAT  RELATE  TO  THE  DUTIES 
required  by  their  classification  PROVIDED 
THAT  SUCH  employees  HAVE  BEEN  EMPLOYED  BY  THE 
CITY  FOR  AT  LEAST  NINETY  (90)  CONTINUOUS 
calendar  DAYS  BEFORE  THEY  ARE  ENTITLED  TO 
TAKE  SUCH  EDUCATIONAL  LEAVE,  M.O.'S,  D.O.'S, 
AND  D.D.S, 'S  WHO  ARE  EMPLOYED  ON  A PART-TIME 

BASIS  shall  be  allowed  a proportionate  amount 

OF  THE  FORTY  (40)  HOURS  EDUCATIONAL  LEAVE  IF 
THEY  HAVE  BEEN  EMPLOYED  AT  LEAST  AN  AVERAGE  OF 
TWENTY  (20)  HOURS  A WEEK  DURING  THE  PRECEDING 
FISCAL  YEAR, 

II.A.3.(K)  voluntary  REDUCED  WORK  PERIOD  FOR  P.H.  NURSES. 

employees  in  CLASSIFICATION  2830  PUBLIC  HEALTH 
NURSE  AND  2832  SUPERVISING  PUBLIC  HEALTH  NURSE 
may  ELECT  TO  PARTICIPATE  FOR  SIX  MONTH  PERIODS 
IN  A 5X  BASIC  BI-WEEKLY  SALARY  REDUCTION  PLAN. 
NURSES  WHO  DID  NOT  PARTICIPATE  IN  THE  REDUCED 
WORK  PERIOD  PROGRAM  MAY  ONLY  DO  SO  WITH  THE 
APPROVAL  OF  HIS/HER  APPOINTING  OFFICER, 
employees  WHO  ELECT  THIS  ALTERNATE  PAY  PLAN 
SHALL  RECEIVE  5X  LESS  SALARY  ON  A BI-WEEKLY 
BASIS,  AND,  IN  ADDITION  TO  OTHER  VACATION, 
holiday  and  SICK  LEAVE  BENEFITS,  SHALL  RECEIVE 
6 1/2  WORKING  days  OFF  WITH  PAY  IN  ANY  ONE 
PERIOD;  PROVIDED  THAT  IF  THE  EMPLOYEE  IS  EN- 
TITLED TO  BE  PAID  FOR  LESS  THAN  40  HOURS  PER 
WEEK  FOR  THE  SIX  MONTH  PERIOD  HE  OR  SHE  SHALL 
RFCIEVE  A PRO  RATA  PORTION  OF  THE  6 1/2  DAYS. 


IF  THF  employee  resigns  DURING  THE  SIX  MONTH 
PERIOD,  AN  adjustment  SHALL  BE  MADE  IN  THE 
FINAL  PAY  CHECK  FOP  ANY  PORTION  OF  THE  6 1/2 
days  off  with  pay  RECEIVED  BUT  TO  WHICH  THE 
employee  LOST  entitlement  by  reason  of  HIS 
OR  HER  RESIGNATION, 

THE  PERIODS  SHALL  BE  AS  FOLLOWSi  TWO  SIX-MONTH 
PERIODS  EACH  FISCAL  YEAR?  ONE  COMMENCING  ON 
JULY  1 AND  ONE  ENDING  ON  THE  FOLLOWING  DECEMBER 
31  and  a second  commencing  on  JANUARY  1 AND 
ENDING  THE  FOLLOWING  JUNE  30,  EMPLOYEES  SHALL  BE 

notified  of  the  election  procedure  no  later 

THAN  FOUR  WEEKS  PRIOR  TO  THE  COMMENCEMENT  OF 
the  PERIOD.  notification  OF  PARTICIPATION 
MUST  BE  RECEIVED  BY  THE  APPOINTING  OFFICER  NO 
later  than  Two  weeks  prior  to  the  commencement 
OF  THE  period,  days  OFF  EARNED  PURSUANT  TO 
THIS  SECTION  ARE  NOT  SUBJECT  TO  ACCUMULATION 
AND  MUST  BE  UTILIZED  DURING  THE  PERIOD  ON  A 
SCHEDULED  BASIS  MUTUALLY  AGREED  TO  BY  THE 
employee  and  the  APPOINTING  OFFICER, 

lI.A.3,fL)  CITY-WIDE  VOLUNTARY  REDUCED  WORK  WEEK 

employees  in  any  classification,  upon  THE 
RECOMMENDATION  OF  THE  APPOINTING  OFFICER 
AND  SUBJECT  TO  THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  personnel,  MAY  VOLUNTARILY  ELECT 
TO  WORK  A REDUCED  WORK  WEEK  FOR  A SPECIFIED 
PERIOD  OF  time,  SUCH  REDUCED  WORK  WEEK  SHALL 
NOT  BE  LESS  THAN  TWENTY  (20)  HOURS  PER  WEEK 
NOR  less  than  three  (3)  CONTINUOUS  MONTHS 
DURING  THE  FISCAL  YEAR,  PAY,  VACATION, 
holidays  and  SICK  PAY  SHALL  BE  REDUCED  TN 
ACCORDANCE  WITH  SUCH  REDUCED  WORK  WEEK, 


IT.A.3.fM)  for  PAINTERS  (CLASSES  73a6  PAINTER,  72^2 
painter  supervisor  I and  7278  PAINTER 
SUPERVISOR  II),  FIVE  (5)  CONSECUTIVE  DAYS  MONDAY 
through  FRIDAY  INCLUSIVE,  A NORMAL  WORK  DAY  IS  A 
TOUR  OF  DUTY  OF  EIGHT  (8)  HOURS  COMPLETED  WITHIN 
EIGHT  AND  one-hale  (8-1/2)  HOURS,  A REGULAR 
TOUR  OF  DUTY  MAY  COMMENCE  AT  A TIME  NOT  EARLIER 
THAN  F:00  A,M,,  AND  ALL  REGULAR  TOURS  OF  DUTY 
shall  CONCLUDE  NOT  LATER  THAN  a:30  P.M, 


II,A,5.(N)  for  employees  IN  CLASSES  7228  AUTOMOTIVE 

TRANSIT  SHOP  SUPERVISOR  I|  7249  AUTOMOTIVE 
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MECHANIC  SUPERVISOR  I|  725<*  AUTOMOTIVE  MACHINIST 
SUPERVISOR  I;  7?6fl  AUTOMOTIVE  BODY  AND  FENDER 
worker  supervisor  II  7306  AUTOMOTIVE  BODY  AND 
FENDER  WORKERl  7313  AUTOMOTIVE  macHINISTi  7315 
AUTOMOTIVE  MACHINIST  ASSISTANT  SUPERVISORl  7322 
AUTOMOTIVE  BODY  AND  FENDER  WORKER  ASSISTANT 
SUPERVISORl  7381  AUTOMOTIVE  MECHANICl  7382  AUTO 
MOTIVE  mechanic  assistant  SUPERVISORl  EIGHT 
(8)  HOURS  SHALL  CONSTITUTE  A REGULAR  DAY’S 
SHIFT  BETWEEN  THE  HOURS  OF  7 A.M,  AND  6 P.M, 
SHIFTS  may  be  as  FOLLOWSi  DESIGNATED  STARTING 
TIMEi  (7  A.M.  TO  « P,M,)|  (8  A.M,  TO  5 P.M,); 

(R  A,M,  TO  6 P.M,).  the  LUNCH  PERIOD  SHALL  BE 
IN  THE  middle  of  the  SHIFT  AND  SHALL  BE  ONE  (1) 
HOUR  UNLESS  OTHERWISE  AGREED,  FORTY  (ao) 

HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK’S 
WORK  OF  FIVE  (5)  CONSECUTIVE  DAYS  FROM 
MONDAY  THROUGH  FRIDAY,  TUESDAY  THROUGH 
SATURDAY,  OR  FOR  THE  MUNICIPAL  RAILWAY 
ONLY  A CONSECUTIVE  SUNDAY  THROUGH  THURSDAY 
SCHEDULE  may  BE  IMPLEMENTED. 

II. A, 3.(0)  THE  normal  work  WEEK  FOR  THE  FOLLOWING 
CLASSIFICATIONS  ARE  AS  INDICATED. 

PROVIDED,  HOWEVER,  THAT  APPOINTING  OFFICERS 
MAY  REQUIRE  EMPLOYEES  TO  WORK  EIGHT  HOURS  PER 
day  or  FORTY  HOURS  PER  WEEK  AS  A NORMAL 
WORK  week,  employee  working  in  CLASSIFICATIONS 
REFERRED  TO  IN  ORDINANCE  SECTIONS  II. A. 3.(0), 
10),  AND  (R)  shall  not  be  CONSIDERED 
part-time  employees.  the  SCHEDULES  OF 
COMPENSATION  contained  IN  THIS  ORDINANCE 
WILL  BE  ADJUSTED  ON  A PRO  RATA  BASIS  TO 
REFLECT  THE  HOURS  OF  EMPLOYMENT  FOR  SUCH 
CLASSES? 

the  BI-WEEKLY  SCHEDULES  OF  COMPENSATION 
CONTAINED  IN  THIS  ORDINANCE  FOR  THE 
CLASSIFICATIONS  INDICATED  WILL  BE  ADJUSTED 
TO  AN  hourly  amount  BY  DIVIDING  SAID  SCHEDULE 
BY  80  TO  THE  NEAREST  WHOLE  CENT  AND  THEN 
MULTIPLYING  BY  THE  NUMBER  OF  HOURS  OF 
employment  of  the  PARTICULAR  CLASSIFICATION  IN 
IN  A BI-WEEKLY  PERIOD  TO  THE  NEAREST  WHOLE 
CENT  TO  DETERMINE  THE  BI-WEEKLY  RATE  OF  PAY. 

35  HOURS: 

7213  PLUMBER  SUPERVISOR  I 

7229  TRANSMISSION  LINE  SUPERVISOR  I 

7230  FIRE  department  WATER  SYSTEM  SUPERVISOR 
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7235  TRANSIT  POWER  LINE  SUPERVISOR  I 

7238  ELECTRICIAN  SUPERVISOR  I 

7239  plumber  SUPERVISOR  II 

7240  water  meter  SHOP  SUPERVISOR  I 
7248  STEAMFITTER  SUPERVISOR  II 
7250  UTILITY  PLUMBER  SUPERVISOR  I 
7255  POWERHOUSE  ELECTRICIAN  SUPERVISOR 
7257  COMMUNICATION  LINE  SUPERVISOR  I 

7273  COMMUNICATION  LINE  WORKER 
SUPERVISOR  II 

7274  TRANSIT  POWERLINE  WORKER 
SUPERVISOR  II 

7275  CABLE  SPLICER  SUPERVISOR  I 

7276  ELECTRICIAN  SUPERVISOR  II 

7284  UTILITY  PLUMBER  SUPERVISOR  II 

7285  transmission  LINE  WORKER 
SUPERVISOR  II 

7308  CABLE  SPLICER 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN 
7323  FIRE  DEPARTMENT  WATER  SYSTEM 
ASSISTANT  SUPERVISOR 
7338  ELECTRICAL  LINE  WORKER 
7345  ELECTRICIAN 

7347  plumber 

7348  STEAMFITTER 

734Q  STEAMFITTER  ASSISTANT  SUPERVISOR 

7353  WATER  METER  REPAIRER 

7360  PIPE  WELDER 

7363  POWERHOUSE  ELECTRICIAN 

7386  UTILITY  PLUMBER  ASSISTANT  SUPERVISOR 

7388  UTILITY  PLUMBER 

7432  ELECTRICAL  LINE  HELPER 

7462  UTILITY  plumber  HELPER 

7463  UTILITY  PLUMBER  APPRENTICE 


36  HOURSI 

7226  CARPENTER  SUPERVISOR  I 
7236  LOCKSMITH  SUPERVISOR  I 
7272  CARPENTER  SUPERVISOR  II 
7342  locksmith 
7344  CARPENTER 
7361  PLASTERER 
9330  PILE  WORKER 
9332  PILEDRIVER  SUPERVISOR  I 


II.A.3.(P)  FOR  THE  FOLLOWING  CLASSIFICATIONS,  EIGHT  (8) 
HOURS  PER  DAY  COMPLETED  WITHIN  NOT  MORE  THAN 
NINE  (9)  HOURS,  FIVE  (5)  CONSECUTIVE  DAYS, 
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MONDAY  through  FRIDAY  INCLUSIVEl 


5510 

551? 

55ia 

6516 

7??1 

7528 

7555 

7a2« 

9531 

933a 

9335 

9536 

9337 


SURVEYOR'S  FIELD  ASSISTANT 
SURVEYOR 

SURVEY  party  chief 
CONSTRUCTION  INSPECTOR 
asphalt  plant  SUPERVISOR  I 
OPERATING  ENGINEER,  UNIVERSAL 
TRUCK  DRIVER 
DRYER-MIXER  OPERATOR 
PILEDRIVER  ENGINE  OPERATOR 
DECKHAND,  TUGS  AND  DREDGES 
MARINE  FIRE  AND  BOILER  OPERATOR 
MEAD  DREDGE  LEVER  OPERATOR 
DIESEL  TUGBOAT  OPERATOR 


II, A, 3.(0)  HOURS  OF  WORK  FOR  EMPLOYEES  IN  CLASSES 

9595  ROOFER  AND  9599  ROOFER  SUPERVISOR  I FOR 
^ THE  PERIOD  MARCH  1 THROUGH  AUGUST  31  SHALL 

; BE  THIRTY-SIX  (56)  HOURS  PER  WEEK, 

I THE  WORK  WEEK  IS  FORTY  (90)  HOURS  FROM 

\ SEPTEMBER  1 THROUGH  FEBRUARY,  PROVIDED, 

HOWEVER,  THAT  APPOINTING  OFFICERS  MAY 
REQUIRE  employees  TO  WORK  EIGHT  HOURS  PER 
j day  or  forty  HOURS  PER  WEEK  AS  A NORMAL 

WORK  WEEK, 

II.A,3.(R)  FOR  employees  IN  CLASS  7326  GLA7IER  AND 

7233  GLAZIER  SUPERVISOR  I THE  BI-WEEKLY  PERIOD 
shall  be  ONE  WORK  WEEK  OF  FORTY  (90)  HOURS 
FOLLOWED  BY  ONE  WORK  WEEK  OF  THIRTY-TWO  (52) 
HOURS.  PROVIDED,  HOWEVER,  THAT  APPOINTING 
OFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK 
EIGHT  HOURS  PER  DAY  OR  FORTY  HOURS  PER 
WEEK  AS  A NORMAL  WORK  WEEK, 


IT,A.3.(S)  FOR  EMPLOYEES  IN  CLASS  6219  PARKING  CONTROL 
OFFICER,  A NORMAL  WORK  WEEK  MAY  BE  FIVE  DAYS 
WITHIN  A SEVEN  DAY  PERIOD,  EMPLOYEES  IN  SAID 
CLASS  WHEN  designated  TO  WORK  A WEEK  THAT 
CONTAINS  NONCONSECUTIVE  DAYS  OFF  SHALL  BE 

compensated  at  time  and  one-half  for  the 

DAY  WORKED  AFTER  THE  FIRST  DAY  OFF  FOR  SAID 
WEEK.  THIS  RATE  SHALL  ONLY  BE  PAID  IF  THE 
employee  WORKS  FORTY  (90)  HOURS  ON  PAID 
STATUS  IN  THE  "SPLIT  DAYS  OFF"  WORK  WEEK. 

II.A,3,(T)  FOR  CLASSIFICATIONS  9130,  9139,  9199,  9150, 
9155,  9156,  9157,  9160,  9162,  9168,  9170 
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AND  9171  THE  NORMAL  WORK  DAY  SHALL  BE 

eight  (B)  hours  completed  within  not  more 

THAN  TEN  (10)  HOURS, 


any  employee  IN  the  above  referred  to  classi- 
fications SHALL  HAVE  THE  OPTION  OF  WORKING 
eight  (8)  HOURS  WITHIN  NOT  MORE  THAN  NINE  (9) 
HOURS,  ANY  employee  SO  OPTING  MAY  BE  ASSIGNED 

BY  MANAGEMENT  TO  ANY  DUTIES  WITHIN  HIS  OR  HER 

classification  where  a "SPLIT  shift,"  in  the 

DISCRETION  OF  MANAGEMENT,  IS  NOT  REQUIRED  BY 

THE  NFED  OF  SERVICE.  ANY  EMPLOYEE  SO  OPTING 
SHALL  RECEIVE  A RATE  OF  PAY  ELEVEN  PERCENT 

LESS  than  the  rate  SET  IN  THE  SALARY  STANDARD- 
IZATION ORDINANCE  FOR  HIS  OR  HER  CLASSIFICATION 
AND  POSITION  ON  THE  RATE  RANGE, 

11. p. 

, part-time  work  schedule 

II, 

.B.l,  A PART-TIME  WORK  SCHEDULE  IS  A TOUR  OF  DUTY  OF  LESS 
THAN  FORTY  HOURS  PER  WEEK, 

SHTIHN  ITl,  compensations  for  various  work  schedules 


in, A, 

, NORMAL  WORK  SCHEDULE  - COMPENSATION  FIXED  HEREIN  ON  A PER 
diem  basis  are  FOR  A normal  EIGHT  HOUR  WORK  DAY;  AND 

Oi'J  A HTwFEKLY  BASIS  FOR  A BIWEEKLY  PERIOD  OF  SERVICE 
CONSISTING  OF  NORMAL  WORK  SCHEDULES, 

IIT.H, 

, part-time  WORK  schedules 

III. 

,B,1,  SALARIES  FOR  part-time  SERVICES  SHALL  BE  CALCULATED 
UPON  THE  compensation  FOR  NORMAL  WORK  SCHEDULES 
proportionate  to  the  HOURS  ACTUALLY  WORKED, 

Ill, 

.B,2,  employees  in  CLASSIFICATION  2615  SCHOOL  LUNCHROOM 
HELPER  SHALL  BE  PAID  NOT  LESS  THAN  ONE  HOUR  PER 
day  in  each  payroll  period,  work  time  shall  be 

COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY, 

IECTION  IV,  additional  compensation 


IV, A, 

, NIGHT  DUTY 

FMPLOyEES  shall  be  paid  6 \/tXX  MORE  THAN  THE  BASF 

RATE  FOR  HOURS  WORKED  BETWEEN  5l00  P,M,  AND  7:00  A.'m,, 

IF  THE  EMPLOYEF  works  AT  LEAST  ONE  (1)  HOUR  OF 

HIS/HER  SHIFT  BETWEEN  5:00  P,M,  AND  7:00  A,M,, 
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EXCEPTING  THOSE  EMPOYEE8  PARTICIPATING  IN  AN 

authorized  flex-time  program  and  who  voluntarily  work 
between  the  hours  of  5|00  P.M,  and  7100  A,M, 

EXCEPTIONS 


THIS  PROVISION  SHALL  NOT  APPLY  TO  THE  FOLLOWINGi 


IV, A, (1)  2220  PHYSICIANS  ASSIGNED  TO  EMERGENCY 

HOSPITAL  SERVICES. 

IV, A, (2)  7346  PAINTER 

7242  painter  SUPERVISOR  I 

7278  painter  SUPERVISOR  II 

IV, A, (3)  7228  AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR  I, 

7249  AUTOMOTIVE  MECHANIC  SUPERVISOR  I, 

7254  AUTOMOTIVE  MACHINIST  SUPERVISOR  I, 

7264  AUTOMOTIVE  BODY  AND  FENDER  WORKER 
SUPERVISOR  I,  7506  AUTOMOTIVE  BODY  AND 
FENDER  WORKER,  7313  AUTOMOTIVE  MACHINIST, 

7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7322  AUTOMOTIVE  BODY  AND  FENDER 
WORKER  ASSISTANT  SUPERVISOR,  7381  AUTOMOTIVE 
MECHANIC  AND  7382  AUTOMOTIVE  MECHANIC 
ASSISTANT  SUPERVISOR, 

ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR  DAY 
SHIFT  OR  commencing  DURING  ANY  PERIOD  OF  A DAY 
SHIFT  shall  be  CONSIDERED  A NIGHT  SHIFT  AND 
EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE  PAID 
TEN  PER  CENT  (lOX)  ABOVE  THE  REGULAR  DAY  SHIFT 
AS  SET  FORTH  HEREIN,  A SUBSEQUENT  SHIFT  SHALL 
BE  KNOWN  AS  A midnight  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (15X)  ABOVE  THE  REGULAR  DAY 
RATE,  THE  EMPLOYER  SHALL  GIVE  AT  LEAST  ONE  (1) 
WEEK»S  NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE  OF 
SHIFT  WORK,  THERE  SHALL  BE  NO  SHIFT  CHANGE 
MADE  TO  AVOID  HOLIDAY  PAY. 

OVERTIME  shall  BE  DISTRIBUTED  EQUALLY  AMONG 
employees  COVERED  BY  THIS  AGREEMENT.  EMPLOYEES 
WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED 
EIGHT  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  one-half,  employees  WORKING  ON  ANY  HOLIDAY 
SPECIFIED  IN  THIS  ORDINANCE  SHALL  BE  GUARANTEED 
eight  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  ONE-HALF  IN  ADDITION  TO  THE  PAY  FOR  THE 

holiday. 


AT  THE  MUNICIPAL  RAILWAY  ONLY,  WHEN  SUNDAY  IS 
WORKED  AS  PART  OF  THE  SCHEDULED  FORTY  («0)  HOUR 
WORK  WEEK,  IT  SHALL  BE  PAID  AT  THE  STRAIGHT  TIME 
RATE,  WITH  AN  ADDITIONAL  PREMIUM  OF  9UX  OF  ONE 
half  THE  BASE  RATE.  NO  MORE  THAN  TWENTY-FIVE 
(?5)  EMPLOYEES  SHALL  BE  ASSIGNED  THE  SUNDAY 
THROUGH  THURSDAY  WORK  WEEK,  SUCH  ASSIGNMENTS 
SHALL  BE  made  FIRST  ON  A VOLUNTARY,  SENIORITY 
BASIS  followed  by  ASSIGNMENT  ON  THE  BASIS  OF 
INVERSE  SENIORITY,  IF  REQUIRED,  SUNDAY 
THROUGH  THURSDAY  SHIFT  ASSIGNMENTS  SHALL  BE 
MADE  FOR  PERIODS  OF  SIX  (6)  CONSECUTIVE 
MONTHS.  PRIOR  TO  THE  END  OF  THE  INITIAL 
SIX  (6)  MONTH  PERIOD,  MUNICIPAL  RAILWAY 
management  shall  GIVE  WRITTEN  NOTICE  THAT 
employees  shall  HAVE  AN  OPPORTUNITY  TO  BID 
FOR  THE  SUNDAY  THROUGH  THURSDAY  SHIFT  ASSIGN- 
MENT FOR  THE  NEXT  SUCCEEDING  SIX  MONTH  PERIOD 
IN  ACCORDANCE  WITH  THE  SENIORITY  SELECTION 
PROCEDURE  AS  OUTLINED  ABOVE,  SUCH  WRITTEN 
NOTICE  SHALL  BE  GIVEN  BY  POSTING  THE  NOTIFI- 
CATION  ON  all  OFFICIAL  BULLETIN  BOARDS  AT  THE 
MUNICIPAL  RAILWAY  AND  BY  SENDING  THE  NOTIFI- 
CATION TO  THE  UNION,  IT  IS  FURTHER  UNDERSTOOD 
AND  AGREED  THAT  THE  SENIORITY  SELECTION  PRO- 
CEDURE SHALL  BE  implemented  BY  STARTING  AT 
the  top  of  the  seniority  ROSTER  AND  WORKING 
DOWN  ON  A VOLUNTARY  BASIS  AND,  IF  THE  SHIFTS 
ARE  NOT  FILLED  THROUGH  A VOLUNTARY  MEANS,  THEN 
THEY  ARE  TO  BE  ASSIGNED  BY  APPLYING  INVERSE 
SENIORITY.  IT  IS  FURTHER  UNDERSTOOD  AND 
AGREED  that  SUNDAY  AND  HOLIDAY  WORK  WILL  BE 
permitted  only  to  the  EXTENT  OF  INSURING 
CONTINUED  OPERATION  AND  AVAILABILITY  OF 

equipment,  no  major  work  will  be  performed 

ON  SUNDAYS  OR  HOLIDAYS  UNLESS  EQUIPMENT  CONDI- 
TIONS SO  REQUIRE,  IF  FOR  ANY  REASON  THE  MUNI- 
CIPAL RAILWAY  DEPARTMENT  CHOOSES  NOT  TO  OR 
CANNOT  implement  THE  PROCEDURE  SET  FORTH 
ABOVE  FOR  BUDGETARY  OR  ANY  OTHER  REASONS, 

SECTION  9 SHALL  BE  THE  SAME  AS  WAS  FOR  FISCAL 
1979-80. 

IV. A. (a)  FOR  CLASS  1731  COMPUTER  OPERATOR  TRAINEE, 

173a  E.D.P.  EQUIPMENT  OPERATOR  TRAINEE, 

1736  E.D.P,  equipment  OPERATOR,  1737  SENIOR 
E.D.P.  EQUIPMENT  OPERATOR,  1738  E.D.P,  SHIFT 
SUPERVISOR,  I7ai  SENIOR  E.D.P.  SHIFT 
SUPERVISOR,  1068  TELEPROCESSING  TECHNICIAN, 

7ai0  AUTOMOTIVE  SERVICE  WORKER,  7ai2 
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EXCEPTING  THOSE  EMPOYEES  PARTICIPATING  IN  AN 
AUTHORIZED  flex-time  PROGRAM  AND  HHO  VOLUNTARILY  WORK 
between  the  HOURS  OF  5j00  P,M,  AND  7l00  A.M, 

EXCEPTIONS 


THIS  PROVISION  SHALL  NOT  APPLY  TO  THE  FOLLOWING: 


IV. A, (1)  2220  physicians  ASSIGNED  TO  EMERGENCY 

HOSPITAL  SERVICES, 

IV, A. (2)  73^6  PAINTER 

72^2  painter  supervisor  I 

7278  painter  supervisor  II 

IV, A, (3)  7228  AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR  I, 

72«9  AUTOMOTIVE  MECHANIC  SUPERVISOR  I, 

725a  AUTOMOTIVE  MACHINIST  SUPERVISOR  I, 

726a  AUTOMOTIVE  BODY  AND  FENDER  WORKER 
SUPERVISOR  I,  7306  AUTOMOTIVE  BODY  AND 
FENDER  WORKER,  7313  AUTOMOTIVE  MACHINIST, 

7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7322  AUTOMOTIVE  BODY  AND  FENDER 
WORKER  ASSISTANT  SUPERVISOR,  7381  AUTOMOTIVE 
MECHANIC  AND  7382  AUTOMOTIVE  MECHANIC 
ASSISTANT  SUPERVISOR, 

ANY  SHIFT  immediately  FOLLOWING  A REGULAR  DAY 
SHIFT  OR  commencing  DURING  ANY  PERIOD  OF  A DAY 
shift  shall  be  considered  a NIGHT  SHIFT  AND 
EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE  PAID 
TEN  PER  CENT  (lOX)  ABOVE  THE  REGULAR  DAY  SHIFT 
AS  SET  FORTH  HEREIN,  A SUBSEQUENT  SHIFT  SHALL 
BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (15X)  ABOVE  THE  REGULAR  DAY 
rate,  THE  EMPLOYER  SHALL  GIVE  AT  LEAST  ONE  (1) 
WEEK»S  NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE  OF 
SHIFT  WORK,  THERE  SHALL  BE  NO  SHIFT  CHANGE 
MADE  TO  AVOID  HOLIDAY  PAY, 

OVERTIME  shall  BE  DISTRIBUTED  EQUALLY  AMONG 
employees  covered  by  this  AGREEMENT.  EMPLOYEES 
WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED 
eight  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIMg 
AND  one-half,  employees  WORKING  ON  ANY  HOLIDAY 
SPECIFIED  IN  THIS  ORDINANCE  SHALL  BE  GUARANTEED 
eight  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  ONE-HALF  IN  ADDITION  TO  THE  PAY  FOR  THE 
HOLIDAY, 
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AT  THE  MUNICIPAL  RAILWAY  ONLY,  WHEN  SUNDAY  IS 
WORKED  AS  PART  OF  THE  SCHEDULED  FORTY  (40)  HOUR 
WORK  WEEK,  IT  shall  BE  PAID  AT  THE  STRAIGHT  TIME 
RATE,  WITH  AN  ADDITIONAL  PREMIUM  OF  94X  OF  ONE 
half  THE  BASE  RATE,  NO  MORE  THAN  TWENTY-FIVE 
(25)  EMPLOYEES  SHALL  BE  ASSIGNED  THE  SUNDAY 
THROUGH  THURSDAY  WORK  WEEK,  SUCH  ASSIGNMENTS 
shall  be  made  first  ON  A VOLUNTARY,  SENIORITY 
BASIS  FOLLOWED  BY  ASSIGNMENT  ON  THE  BASIS  OF 
INVERSE  SENIORITY,  IF  REQUIRED.  SUNDAY 
through  THURSDAY  SHIFT  ASSIGNMENTS  SHALL  BE 
MADE  FOR  PERIODS  OF  SIX  (fe)  CONSECUTIVE 
MONTHS.  PRIOR  TO  THE  END  OF  THE  INITIAL 
SIX  (6)  MONTH  PERIOD,  MUNICIPAL  RAILWAY 
MANAGEMENT  SHALL  GIVE  WRITTEN  NOTICE  THAT 
employees  SHALL  HAVE  AN  OPPORTUNITY  TO  BID 
FOR  THE  SUNDAY  THROUGH  THURSDAY  SHIFT  ASSIGN- 
MENT FOR  THE  NEXT  SUCCEEDING  SIX  MONTH  PERIOD 
IN  accordance  WITH  THE  SENIORITY  SELECTION 
PROCEDURE  AS  OUTLINED  ABOVE,  SUCH  WRITTEN 
NOTICE  SHALL  BE  GIVEN  BY  POSTING  THE  NOTIFI- 
CATION ON  all  OFFICIAL  BULLETIN  BOARDS  AT  THE 
MUNICIPAL  RAILWAY  AND  BY  SENDING  THE  NOTIFI- 
CATIOM  to  the  UNION,  IT  IS  FURTHER  UNDERSTOOD 
AND  AGREED  THAT  THE  SENIORITY  SELECTION  PRO- 
CEDURE shall  be  implemented  by  STARTING  AT 
the  top  of  the  SENIORITY  ROSTER  AND  WORKING 
DOWN  ON  a voluntary  BASIS  AND,  IF  THE  SHIFTS 
ARE  NOT  FILLED  THROUGH  A VOLUNTARY  MEANS,  THEN 
THEY  ARE  TO  BE  ASSIGNED  BY  APPLYING  INVERSE 
SENIORITY.  IT  IS  FURTHER  UNDERSTOOD  AND 
AGREED  that  SUNDAY  AND  HOLIDAY  WORK  WILL  BE 
permitted  only  to  the  extent  of  INSURING 
CONTINUED  OPERATION  AND  AVAILABILITY  OF 

equipment,  no  major  work  will  be  performed 

ON  SUNDAYS  OR  HOLIDAYS  UNLESS  EQUIPMENT  CONDI- 
TIONS SO  REQUIRE,  IF  FOR  ANY  REASON  THE  MUNI- 
CIPAL RAILWAY  DEPARTMENT  CHOOSES  NOT  TO  OR 
CANNUT  implement  the  PROCEDURE  SET  FORTH 
ABOVE  FOR  BUDGETARY  OR  ANY  OTHER  REASONS, 

SECTION  9 SHALL  BE  THE  SAME  AS  WAS  FOR  FISCAL 
1979-80. 

IV, A. (a)  FOR  CLASS  1751  COMPUTER  OPERATOR  TRAINEE, 

1754  E.D.P,  equipment  OPERATOR  TRAINEE, 

1736  E.D.P,  equipment  OPERATOR,  1737  SENIOR 
E.D.P,  EQUIPMENT  OPERATOR,  1738  E.D.P.  SHIFT 
SUPERVISOR,  1741  SENIOR  E.D.P.  SHIFT 
SUPERVISOR,  1868  TELEPROCESSING  TECHNICIAN, 

7410  AUTOMOTIVE  SERVICE  WORKER,  7412 
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AUTOMOTIVE  SERVICE  WORKER  ASSISTANT 
SUPERVISOR,  9102  TRANSIT  CAR  CLEANER, 

91041  TRANSIT  CAR  CLEANER  ASSISTANT  SUPERVISOR 
AND  9106  TRANSIT  CAR  CLEANER  SUPERVISOR  I, 
any  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
day  SHIFT  OR  COMMENCING  DURING  ANY  PERIOD 
OF  A DAY  SHIFT  SHALL  BE  CONSIDERED  A NIGHT 
SHIFT  AND  employees  WORKING  ON  SUCH  SHIFT 
SHALL  BE  PAID  TEN  PER  CENT  (lOX)  ABOVE  THE 
regular  DAY  SHIFT  AS  SET  FORTH  HEREIN.  A 
SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A 
MIDNIGHT  SHIFT  AND  SHALL  BE  PAID  FIFTEEN 
PER  CENT  (15X)  ABOVE  THE  REGULAR  DAY  RATE, 

IV, A. (5)  FOR  CLASSES! 

514»9  SUPERINTENDENT  OF  WATER  TREATMENT 
FACILITIES, 

6233  REFRIGERATION  INSPECTOR, 

6235  HEATING  AND  VENTILATING  INSPECTOR, 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 

superintendent, 

7203  BUILDINGS  AND  GROUNDS  MAINTENANCE 
Cl  IPPDW  T cne 

7205  CHIEF  STATIONARY  ENGINEER, 

7209  SCHOOL  HEATING  AND  VENTILATING 
SUPERVISOR, 

7223  CABLE  MACHINERY  SUPERVISOR, 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT, 
733«  STATIONARY  ENGINEER, 

7334<A  apprentice  STATIONARY  ENGINEER, 

7335  SENIOR  STATIONARY  ENGINEER, 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT, 

7372A  apprentice  STATIONARY  ENGINEER, 

SEWAGE  PLANT, 

7373  SENIOR  STATIONARY  ENGINEER,  SEwAGE  PLANT 
7420  BRIOGETENTER, 

7472  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC, 
7472T  WIRE  ROPE  CABLE  MAINTENANCE 
MECHANIC  trainee  and, 

9231  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 

AMY  SHIFT  immediately  FOLLOWING  A REGULAR  DAY 
shift  or  commencing  DURING  ANY  PERIOD  OF  A DAY 
SHIFT  SHALL  BE  CONSIDERED  A NIGHT  SHIFT  AND 
employees  working  on  such  shift,  or  any  SUB- 
SEQUENT SHIFT  (MIDNIGHT  SHIFT!,  SHALL  BE 
PAID  6-1/4X  ABOVE  THE  REGULAR  DAY  SHIFT  AS 
SET  FORTH  HEREIN,  EXCEPTING  THOSE  EMPLOYEES 
PARTICIPATING  IN  AN  AUTHORIZED  FLEX-TIME 
PROGRAM  AND  WHO  VOLUNTARILY  WORK  DURING  HOURS 
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OTHERWISE  DESIGNATED  AS  A NIGHT  SHIFT 


IV, A, (6) 

CLASSES  SET  FORTH  IN  SECTION  VII, D,  HEREIN 
WORKING  SHIFTS  DESIGNATED  BY  THE  DEPARTMENT  OF 
PUBLIC  HEALTH  TO  BE  EVENING  AND  NIGHT  SHIFTS 
SHALL  BE  PAID  TEN  (10)  PERCENT  ABOVE  THE  REGULAR 
DAY  SHIFT  AS  SET  FORTH  HEREIN,  EXCEPTING  THOSE 
employees  PARTICIPATING  IN  AN  AUTHORIZED  FLEX- 
TIME PROGRAM  and  who  voluntarily  WORK  DURING 

HOURS  otherwise  designated  as  an  evening  or 

NIGHT  SHIFT, 

CLASSES  SET  FORTH  IN  SECTION  VII, E,  HEREIN 
WORKING  SHIFTS  DESIGNATED  BY  THE  DEPARTMENT  OF 
PUBLIC  HEALTH  TO  BE  EVENING  AND  NIGHT  SHIFTS 
shall  be  PAID  eight  (8)  PERCENT  ABOVE  THE  REGULAR 
day  shift  AS  SET  FORTH  HEREIN,  EXCEPTING  THOSE 
employees  participating  in  an  AUTHORIZED  FLEX- 
TIME PROGRAM  AND  WHO  VOLUNTARILY  WORK  DURING 
HOURS  OTHERWISE  DESIGNATED  AS  AN  EVENING  OR 
NIGHT  shift, 

,B.  SEWAGE  treatment  PLANT 

employees  in  class  733aA  APPRENTICE  STATIONARY  ENGINEER 
WHO  ARE  ASSIGNED  TO  WORK  IN  A SEWAGE  TREATMENT  PLANT 
WILL  RECEIVE  A PREmiijm  EQUIVALENT  TO  THE  DIFFERANCF 
BETWEEN  THE  EMPLOYEE'S  SALARY  STEP  IN  CLASS  733«A  AND 
THE  CORRESPONDING  INCREMENTAL  STEP  IN  CLASS  7372A 
APPRENTICE  STATIONARY  ENGINEER,  SEWAGE  PLANT. 

FOR  THE  FOLLOWING  CLASSES: 


51419  superintendent  OF  WATER  TREATMENT  FACILITIES 

6233  REFRIGERATION  INSPECTOR 

6235  HEATING  AND  VENTILATING  INSPECTOR 

7120  BUILDINGS  AND  GROUNDS  SUPERINTENDENT 

7203  BUILDINGS  AND  GROUNDS  MAINTENANCE 

superintendent 

7205  CHIEF  STATIONARY  ENGINEER 

7209  SCHOOL  HEATING  AND  VENTILATING  SUPERVISOR 

7223  cable  machinery  SUPERVISOR 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT 

7339  STATIONARY  ENGINEER 

7335  senior  STATIONARY  ENGINEER 

7372  STATIONARY  ENGINEER.  SEWAGE  PLANT 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7420  BRIDGETENDER 

7472  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC 
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9232  AIRPORT  MECHANICAL  MAINTENANCE  SliPERVISOR 
733aA  APPRENTICE  STATIONARY  ENGINEER 
7372A  APPRENTICE  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7a72T  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC  TRAINEE 


WHEN  ANY  employee  WORKING  IN  THE  ENUMERATED  CLASS- 
IFICATIONS IS  ASSIGNED  TO  PERFORM  SUPERVISORY  DUTIES 
OUTSIDE  HIS/HER  CLASSIFICATION  IN  EXCESS  OF  FIFTEEN 
CIS)  CUMULATIVE  DAYS  DURING  THE  FISCAL  YEAR,  HE/SHE 
SHALL  BE  PAID  2.S  SALARY  STEPS  HIGHER  THAN  THE 
SCHEDULE  FOR  HIS/HER  CLASSIFICATION*  PROVIDED 
THAT  SUCH  RATE  OF  PAY  SHALL  NOT  EXCEED  THE  MAXIMUM 

rate  established  for  the  CLASS  IN  which  he/she  is 

TEMPORARILLY  ASSIGNED.  EMPLOYEES  RECEIVING  COMPEN- 
SATION FOR  WORKING  OUT  OF  CLASS  IN  ACCORDANCE  WITH 
CIVIL  SERVICE  RULE  26  SHALL  NOT  ALSO  RECEIVE  PREMIUM 
PAY.  COST  TO  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
SHALL  NOT  EXCEED  AN  ESTIMATED  COST  OF  $25,000  IN 
FISCAL  YEAR  1981-82. 

IV, C.  EXTENDED  TOUR  OF  DUTY 

AN  EXTENDED  TOUR  OF  DUTY  SHALL  BE  A TOUR  OF  DUTY  OF 
fight  hours  work  COMPLETED  wITHIN  ELEVEN  CONSECUTIVE 
HOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE  HOURS.  THERE 
SHALL  BE  ONLY  ONE  SPLIT  IN  ANY  TOUR  OF  DUTY.  EMPLOYEES 
ON  AN  EXTENDED  TOUR  OF  DUTY  SHALL  BE  PAID  FOR  TIME 
actually  worked  AND  SHALL  BE  PAID  50%  ABOVE  THEIR  BASE 
RATE  AFTER  THE  NINTH  HOUR.  THESE  PROVISIONS  SHALL  NOT 
APPLY  TO  EXECUTIVE,  ADMINISTRATIVE  OR  PROFESSIONAL 
EMPLOYEES,  employees  IN  CLASS  2220  PHYSICIAN  ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICES,  AND  TO  STATIONARY 
ENGINEERS  AND  RELATED  CLASSES. 

EXCEPTION 

employees  of  camp  MATHER  WHO  DURING  THE  SUMMER 
SEASON  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED 
WITHIN  thirteen  CONSECUTIVE  HOURS  SHALL  BE  PAID 
$1,50  PER  DAY  above  THE  COMPENSATION  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED. 

IV, D.  interpreter  - translator  pay 

employees  who  are  ASSIGNED  BY  THEIR  DEPARTMENT  TO  A 
"DESIGNATED  BILINGUAL  POSITION"  MAY  BE  GRANTED  ADDITIONAL 
compensation  OF  $12  BIWEEKLY,  A "DESIGNATED  BILINGUAL 
POSITION"  IS  ONE  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION 
related  to  A PUBLIC  SERVICE  FUNCTION  OF  A DEPARTMENT 
AND  REQUIRING  TRANSLATING  TO  AND  FROM  A FOREIGN  LANGUAGE 


INCLUOING  SIGN  LANGUAGE  AS  USED  BY  THE  DEAF,  A MINIMUM 

OF  10  HOURS  biweekly. 


IV, E.  underwater  diving  PAY 

EMPLOYEES  SHALL  BE  PAID  SlO.OO  PER  HOUR 

more  than  the  base  hourly  rate,  exclusive  of  any 

ADDITIONAL  COMPENSATION  FOR  OTHER  ASSIGNMENTS,  WHEN 
ASSIGNED  AND  ACTUALLY  ENGAGED  IN  DUTIES  AND  OPERATIONS 
REQUIRING  UNDERWATER  DIVING, 

IV, F,  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

THE  CIVIL  SERVICE  COMMISSION  IS  HEREBY  AUTHORIZED 
TO  ADJUST  THE  COMPENSATION  OF  A SUPERVISORY  EM- 
PLOYEE WHOSE  SCHEDULE  OF  COMPENSATION  IS  SET  HEREIN 
SUBJECT  TO  THE  FOLLOWING  CONDITIONS* 

IV,F,1,  THE  SUPERVISOR,  AS  PART  OF  THE  REGULAR  RESPONSI- 
BILITIES OF  HIS/HER  CLASS,  SUPERVISES,  DIRECTS, 

IS  accountable  for  and  is  in  RESPONSIBLE  CHARGE 
OF  THE  WORK  OF  A SUBORDINATE  OR  SUBORDINATES, 

IV. F, 2,  the  organization  is  a permanent  one  approved  by 
THE  APPOINTING  officer,  CHIEF  ADMINISTRATIVE 
OFFICER, BOARD  OR  COMMISSION,  WHERE  APPLICABLE, 

AND  IS  A matter  of  record  BASED  UPON  REVIEW  AND 
INVESTIGATION  BY  THE  CIVIL  SERVICE  COMMISSION. 


IV. F, 5.  THE  SUPERVISOR  HAS  COMPLETED  A PROBATIONARY 
PERIOD  IN  A CIVIL  SERVICE  CLASS  AND  HOLDS 
permanent  STATUS  TO  A FULL-TIME  POSITION. 

IV.F.ii,  THE  CLASSIFICATIONS  OF  BOTH  THE  SUPERVISOR  AND 

THE  subordinate  ARE  APPROPRIATE  TO  THE  ORGANIZATION 
AND  HAVE  A NORMALt  LOGICAL  RELATIONSHIP  TO  EACH 
OTHER  IN  TERMS  OF  THEIR  RESPECTIVE  DUTIES  AND 
LEVELS  OF  RESPONSIBILITY  AND  ACCOUNTABILITY  IN  THE 
ORGANIZATION, 

IV, F. 5.  THE  COMPENSATION  SCHEDULE  OF  THE  SUPERVISOR  IS  LESS 
THAN  5*  OR  1 FULL  STEP  OVER  THE  COMPENSATION 
SCHEDULE,  EXCLUSIVE  OF  EXTRA  PAY,  OF  THE  EMPLOYEE 
SUPERVISED,  IN  DETERMINING  THE  COMPENSATION  SCHEDULE 
OF  A CLASSIFICATION  BEING  PAID  A FLAT  RATE,  THE  FLAT 
RATE  WILL  BE  CONVERTED  TO  A BI-WEEKLY  RATE  AND  THE 
COMPENSATION  SCHEDULE  THE  TOP  STEP  OF  WHICH  IS 
CLOSEST  TO  THE  FLAT  RATE  SO  CONVERTED  SHALL  BE  DEEMED 
TO  BE  THE  COMPENSATION  SCHEDULE  OF  THE  FLAT  RATE 
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CLASSIFICATION 


IV, F, 6.  THE  adjustment  OF  THE  COMPENSATION  SCHEDULE  OF  THE 
SUPERVISOR  SHALL  UE  TO  THE  NEAREST  COMPENSATION 
schedule  REPRESENTING,  BUT  NOT  EXCEEDING,  5 PER 
cent  or  1 FULL  STEP  OVER  THE  COMPENSATION  SCHEDULE, 
EXCLUSIVE  OF  EXTRA  PAY,  OF  THE  EMPLOYEE  SUPERVISED. 

IF  THE  APPLICATION  OF  THIS  SECTION  ADJUSTS  THE  RATE 
OF  PAY  OF  AN  EMPLOYEE  IN  EXCESS  OF  HIS/HER  IMMEDIATE 
SUPERVISOR,  THE  PAY  OF  SUCH  IMMEDIATE  SUPERVISOR 
shall  be  adjusted  to  an  AMOUNT  $1,00  BIWEEKLY  IN 
EXCESS  OF  THE  BASE  RATE  OF  HIS/HER  HIGHEST  PAID  SUB- 
ORDINATE, PROVIDED  THAT  THE  APPLICABLE  CONDITIONS 
UNDER  PARAGRAPH  •F*  ARE  ALSO  MET, 

IV, F, 7.  the  decision  of  the  civil  SERVICE  COMMISSION  AS  TO 
whether  THE  COMPENSATION  SCHEDULE  OF  A SUPERVISORY 
employee  shall  be  ADJUSTED  IN  ACCORDANCE  WITH  THIS 
SECTION  shall  be  final. 

IV, F. 8,  COMPENSATION  ADJUSTMENTS  ARE  EFFECTIVE  RETROACTIVE 
TO  THE  BEGINNING  OF  THE  CURRENT  FISCAL  YEAR  OR 
THE  DATE  IN  the  current  FISCAL  YEAR  UPON  WHICH 
THE  employee  became  eligible  FOR  SUCH 
ADJUSTMENT  under  THESE  PROVISIONS. 


IV.F.o.  IN  NO  EVENT  WILL  THE  CIVIL  SERVICE  COMMISSION 

APPROVE  A SUPERVISORY  SALARY  ADJUSTMENT  IN  EXCESS 
OF  10%  OR  ? FULL  STEPS  OVER  THE  SUPERVISOR'S 
CURRENT  BASIC  COMPENSATION,  IF  IN  THE  FOLLOWING 
FISCAL  YEAR  A SALARY  INEQUITY  CONTINUES  TO  EXIST, 
THE  CIVIL  SERVICE  COMMISSION  MAY  AGAIN  REVIEW  THE 
CIRCUMSTANCES  AND  MAY  GRANT  AN  ADDITIONAL  SALARY 
ADJUSTMENT  NOT  TO  EXCEED  10%  OR  2 FULL  STEPS. 

IV.F.IO.  IT  IS  THE  RESPONSIBILITY  OF  THE  APPOINTING 
OFFICER  immediately  TO  NOTIFY  THE  CIVIL 
SERVICE  COMMISSION  OF  ANY  CHANGE  IN  THE 
CONDITIONS  OR  CIRCUMSTANCES  THAT  WERE  AND 
ARE  relevant  to  A REQUEST  FOR  SALARY 
adjustment  under  THIS  SECTION  EITHER 
acted  upon  by  or  pending  before  THE 
CIVIL  SERVICE  COMMISSION, 

IV.G,  standby  pay 

employees  WHO,  AS  PART  OF  THE  DUTIES  OF  THEIR 
POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STANDBY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY 


20 


AVAILABLE  ON  CALL  FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR 
THE  performance  OF  THEIR  REGULAR  DUTIES,  SHALL  BE  PAID 
?5  PERCENT  OF  THEIR  REGULAR  STRAIGHT  TIME  RATE  OF  PAY 
FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  WHEN  SUCH 
employees  are  called  on  to  PERFORM  THEIR  REGULAR  DUTIES 
IN  emergencies  DURING  THE  PERIOD  OF  SUCH  STANDBY 
SERVICE,  THEY  SHALL  BE  PAID  WHILE  ENCAGED  IN  SUCH 
emergency  SERVICE  THE  USUAL  RATE  OF  PAY  FOR  SUCH 
SERVICE  AS  PROVIDED  HEREIN,  NOTWITHSTANDING  THE  GENERAL 
PROVISIONS  OF  THIS  SECTION,  STANDBY  PAY  SHALL  PE 
allowed  in  CLASSES  1738  ELECTRONIC  DATA  PROCESSING  SHIFT 
SUPERVISOR,  17<ll  SENIOR  ELECTRONIC  DATA  PROCESSING 
SHIFT  SUPERVISOR,  166^  SENIOR  SYSTEMS  AND  PROCEDURES 
analyst,  187?  programmer  ANALYST  AND  1873  SOFTWARE 
ANALYST  AND  SHALL  NOT  BE  ALLOWED  IN  CLASSES  WHOSE 
DUTIES  ARE  PRIMARILY  ADMINISTRATIVE  IN  NATURE. 

NO  employee  SHALl  BE  COMPENSATED  FOR  STANDBY  SERVICE 
UNLESS  THE  APPOINTING  OFFICER,  WITH  THE  APPROVAL  OF 
THE  CHIEF  administrative  OFFICER,  BOARD  OR  COMMISSION, 
where  applicable,  SHALL  HAVE  FILED  WITH  THE  CIVIL 
SERVICF  COMMISSION  A REPORT  OF  THE  NECESSITY  FOR  SUCH 
STANDBY  SERVICE  AND  OTHER  CONDITIONS  PERTAINING  TO 
THE  EMPLOYEE'S  AVAILABILITY  FOR  EMERGENCY  CALLBACK 
SERVICE,  AND  A REPORT  OF  THE  NAMES,  CLASSIFICATION, 

PATES  OF  pay  and  WORK  AND  STANDBY  SCHEDULES  OF  THE 
FMPLDYEtS  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UNTIL 
FUNDS  FOP  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE 
HAVE  BEEN  APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

PROVIDED,  however,  THAT  WHEN  THE  SHERIFF  DETERMINES 
THAT  emergency  CIRCUMSTANCES  EXIST  WHICH  REQUIRE 
STANDBY  SERVICES  OF  SWORN  PERSONNEL  IN  THE  SHERIFF'S 
department,  THE  SHERIFF  MAY  FILE  SAID  REPORT  OF 
NECESSITY  FOR  STANDBY  SERVICE  WITH  THE  CIVIL  SERVICE 
COMMISSION  WITHIN  TEN  (10)  CALENDAR  DAYS  FOLLOWING  SUCH 
EMERGENCY  CIRCUMSTANCES, 


IV, H,  PAY  FOR  7355  TRUCK  DRIVER  WHEN  ASSIGNED  TO 
DIFFERENT  EQUIPMENT  CLASSIFICATIONS 

IF  A 7355  TRUCK  DRIVER  IS  ASSIGNED  TO  WORK  IN  A DIFFERENT 
AND  HIRhFR  paying  EQUIPMENT  CLASSIFICATION  DURING  ANY 
WORK  day  or  TOUR  OF  DUTY  FOR  ANY  PERIOD  OF  TIME  LESS 
THAN  FOUR  (a)  HOURS  HE/SHE  SHALL  BE  PAID  AT  THE  HIGHER 
RATE  FOR  A PERIOD  OF  FOUR  (a)  HOURS,  IF  THE  7355 
TRUCK  driver  works  IN  A DIFFERENT  AND  HIGHER  PAYING 
EQUIPMENT  CLASSIFICATION  FOR  A PERIOD  OF  TIME  IN  EXCESS 
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OF  FOUR  (a)  HOURS  DURING  ANY  WORK  DAY  OR  TOUR  OF  DUJV 
HE/8HE  SHALL  BE  PAID  THE  HIGHER  RATE  OF  COMPENSATION 
FOR  THE  ENTIRE  WORK  DAY  OR  TOUR  OF  DUTY,  THIS  PROVISION 
SHALL  BE  applicable  ONLY  TO  WORK  PERFORMED  DURING  A 
normal  work  day  or  tour  of  DUTY  AND  SHALL  NOT  BE 
applicable  to  hours  WORKED  AS  OVERTIME, 

7355  TRUCK  DRIVERS  WHO  PULL  TILT  TRAILERS  SHALL  BE  PAID 
A 1/2  CENT  PER  HOUR  PREMIUM  FOR  THOSE  HOURS  ACTUALLY 
SPENT  DRIVING. 


IV, T.  CALL  BACK  (REST  BETWEEN  SHIFTS) 

EVERY  full-time  EMPLOYEE  IN  CLASSES  2312  LICENSED 
vocational  nurse,  2320  REGISTERED  NURSE,  2322  HEAD 
NURSE,  2523  CLINICAL  NURSE  SPECIALIST,  2330 
ANESTHETIST,  2340  OPERATING  ROOM  NURSE,  2342  HEAD 
NURSE,  SURGERY,  2830  PUBLIC  HEALTH  NURSE  AND  9110  FARE 
COLLECTIONS  RECEIVER  SHALL  HAVE  AN  UNBROKEN  REST  PERIOD 
OF  AT  LEAST  TWELVE  (12)  HOURS  BETWEEN  SHIFTS,  AND  OF  AT 
LEAST  FIFTY-FIVE  (55)  HOURS  BETWEEN  SHIFTS  WHEN  SAID 
EMPLOYEE  IS  OFF  ON  THE  WEEKEND  OR  TWO  (2)  CONSECUTIVE 
days  OFE,  and  of  at  least  thirty-one  (31)  HOURS  BETWEEN 
SHIFTS  WHEN  said  EMPLOYEE  IS  OFF  ON  A HOLIDAY  OR  ON  A 
single  day  off,  all  HOURS  WORKED  WITHIN  THE  ABOVE 
REST  PERIODS  SHALL  BE  PAID  AT  THE  RATE  OF  TIME  AND 
one-half  or  in  COMPENSATORY  TIME  AT  THE  RATE  OF  TIME 
AND  one-half  as  determined  by  the  1981-02  ANNUAL  SALARY 
ORDINANCE  (SECTION  1,3), 

THIS  PROVISION  MAY  BE  WAIVED  ON  THE  REQUEST  OF  SAID 
EMPLOYEE  AND  THE  APPROVAL  OF  THE  APPOINTING  OFFICER  OR 

appropriate  designated  representative,  employees  on 

CALL  BACK  resume  THEIR  REGULAR  WORK  SCHEDULE  ON  THE  DAY 
AFTER  CALL  BACK.  IF  HIS/HER  REGULAR  SCHEDULE  CALLS 
FOR  him/her  to  come  IN  WITHIN  EIGHT  (8)  HOURS  AFTER  CALL 
BACK  THE  employee  HAS  THE  OPTION  TO  NOT  WOPK  OR  WORK 
AT  TIME  AND  one-half  UNTIL  HE/SHE  HAS  TwELVE  (12) 
CONSECUTIVE  HUURS  REST  TIME. 


IV, J,  WEEKENDS  OEF  FOR  NURSES 

EVERY  full-time  EMPLOYEE  IN  CLASSES  2320 
REGISTERED  NURSEl  2323  CLINICAL  NURSE  SPECIALIST*  2330 
ANESTHETIST*  2340  OPERATING  ROOM  NURSE*  AND  2830  PUBLIC 
health  NURSE  SHALL  RECEIVE  TWO  WEEKENDS  OFF  EACH  MONTH, 
IF  ANY  SUCH  employee  IS  REQUIRED  TO  WORK  THREE  (3) 
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CONSECUTIVE  weekends,  HE/SHE  SHALL  RECEIVE  TIME  AND  ONE- 
HALF  ON  THE  THIRD  AND  SUCCEEDING  CONSECUTIVE  WEEKENDS, 
INDIVIDUAL  NURSES  HAVE  THE  OPTION  TO  WAIVE  THIS 
PROVISION  WITH  TWO  WEEKS*  NOTICE  FOR  A SPECIFIED 
PERIOD  OF  TIME  WITH  THE  APPROVAL  OF  THE  APPOINTING 
OFFICER  OR  APPROPRIATE  DESIGNATED  REPRESENT  I VE , 
NOTWITHSTANDING  THE  PROVISIONS  OF  SECTION  II 
OF  THIS  ORDINANCE,  IN  ORDER  TO  GUARANTEE  TWO  WEEKENDS 
OFF  EACH  CALENDAR  MONTH,  THERE  SHALL  BE  NO  RESTRICTIONS 
ON  SPLIT  DAYS  OFF. 

NOTWITHSTANDING  ANY  OTHER  PROVISIONS  OF  THIS  ORDINANCE 
EMPLOYEES  IN  THESE  CLASSIFICATIONS  SHALL  NOT  WORK  MORE 
THAN  SIX  CONSECUTIVE  DAYS  IF  DAYS  OFF  ARE  SPLIT,  OR 
EIGHT  CONSECUTIVE  DAYS  IF  DAYS  OFF  ARE  NOT  SPLIT. 

THIS  PROVISION  MAY  BE  WAIVED  UPON  THE  WRITTEN  REQUEST 
OF  THE  EMPLOYEE  WITH  THE  APPROVAL  OF  THE  APPOINTING 
OFFICER  OR  THE  DESIGNATED  REPRESENTATIVE, 


IV, K.  CALL  BACK  PROVISIONS  - AUTOMOTIVE  MACHINISTS  AND 
RELATED  CLASSES 

ANY  CALL  BACK  FOR  EMPLOYEES  IN  CLASSIFICATIONS  ENUMERATED 
IN  SECTION  II.A.3(N)  SHALL  BE  PAID  AT  TIME  ANQ  ONE-HALF. 


IV, L,  compensatory  TIME  OFF  FOR  AUTOMOTIVE  SERVICE  WORKER 

employees  in  CLASS  7«10  AUTOMOTIVE  SERVICE  WORKER 
SHALL  BE  granted  COMPENSATORY  TIME  OFF  FOR  TIME  SPENT 
OUTSIDE  THEIR  REGULARLY  ASSIGNED  WORK  SCHEDULE  IN 
OBTAINING  A CLASS  I OR  CLASS  II  CALIFORNIA  DRIVERS 
LICENSE  WHEN  SUCH  LICENSE  IS  A CONDITION  OF  EMPLOYMENT 
OR  IT  IS  REQUIRED  BY  THE  APPOINTING  OFFICER,  THIS 
PROVISION  SHALL  NOT  APPLY  TO  TIME  SPENT  IN  PREPARING 
FOR  TESTS  BUT  SHALL  INCLUDE  ALL  TIME  SPENT  IN  TAKING 
TESTS,  MEDICAL  EXAMINATIONS  AND  KEEPING  REQUIRED 
APPOINTMENTS, 


IV, M.  PREMIUM  PAY  FOR  painter  CLASSIFICATIONS 

employees  IN  CLASSES  73^6  PAINTER,  72a2  PAINTER 
SUPERVISOR  I AND  7278  PAINTER  SUPERVISOR  II  SHALL 
RECEIVE  an  additional  FIFTY  CENTS  (,50  ) PER  HOUR 
FOP  EACH  HOUR  ASSIGNED  AND  WORKED  AS  TAPER, 

' EMPLOYEES  IN  CLASSIFICATIONS  72a2  PAINTER  SUPERVISOR  I, 

1 7278  PAINTER  SUPERVISOR  II,  AND  73U6  PAINTER  SHALL 

! RECEIVE  AN  ADDITIONAL  FIFTY  CENTS  (,50  ) PER  HOUR  FOR 

i 
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EACH  HOUR  SAID  EMPLOYEES  ARE  ACTUALLY  USING  SANDBLASTING 
EQUIPMENT  IN  RELATION  TO  THE  PAINTING  DUTIES, 


IV, N,  MEDICAL  examinations 

IN  INSTANCES  WHEN  STATIONARY  ENGINEERS  AND  RELATED 

classifications  are  exposed  to  conditions  hazardous 

TO  HEALTH  SAID  EMPLOYEES  MAY  VOLUNTARILY  REQUEST  AND 
BE  ENTITLED  TO  A MEDICAL  EXAMINATION  PROVIDED,  HOWEVER, 
THAT  IN  NO  instance  WILL  MORE  THAN  ONE  (1)  MEDICAL 
examination  be  given  in  any  twelve  (12)  MONTH  PERIOD, 
MEDICAL  examinations  WILL  BE  CONSIDERED  TIME  WORKED, 


•iv,n,  certifications,  licenses  or  registrations 

WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE 
STATE  REQUIRES  THAT  STATIONARY  ENGINEERS  AND  RELATED 
CLASSIFICATIONS  POSSESS  A CERTIFICATE  AS  A 
CONDITION  OF  employment,  THE  CITY  SHALL 
reimburse  said  employee  for  any  fee  INVOLVED  IN  THE 
ISSUANCE  OR  RENEWAL  OF  SAID  CERTIFICATE, 
employees  SHALL  SUFFER  NO  LOSS  IN  PAY  FOR  TIME  SPENT 
TAKING  qualifying  EXAMINATIONS  FOR  SAID  CERTIFICATE. 
DRIVERS  LICENSES  ARE  NOT  COVERED  BY  THE  PROVISIONS 
OF  THIS  SECTION, 

WHEN  the  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE  STATE 
REQUIRE  THAT  EMPLOYEES  IN  CLASSIFICATIONS  DESIGNATED  IN 
THE  MOU  BETWEEN  THE  CITY  AND  INTERNATIONAL  FEDERATION 
OF  PROFESSIONAL  AND  TECHNICIAL  ENGINEERS,  LOCAL  21 
POSSESS  A VALID  CERTIFICATE,  LICENSE  OR  REGISTRATION 
AS  A CONDITION  OF  EMPLOYMENT,  THE  CITY  SHALL  REIMBURSE 
SUCH  employees  for  any  fee  INVOLVED  IN  THE  RENEWAL 
OF  SAID  certificate,  LICENSE  OR  REGISTRATION, 

employees  in  class  2a78,  5ia9,  6106,  7205,  7205,  7330, 
7334A  AND  7335  WHO  ARE  REQUIRED  BY  THE  CITY  TO  POSSESS 
A CERTIFICATE  OF  COMPENTENCY  BY  EITHER  THE  STATE  WATER 
RESOURCES  control  BOARD  OR  THE  CALIFORNIA  STATE  DEPART- 
MENT OF  HEALTH  IN  ORDER  TO  PERFORM  THEIR  JOB  DUTIES 
SHALL  RECEIVE  A ONE  (1)  PERCENT  PREMIUM  IN  ADDITION 
TO  HIS/HER  BASIC  WAGE, 

ATTORNEYS  WORKING  IN  CLASSIFICATIONS  REPRESENTED  BY 
THE  MUNICIPAL  ATTORNEYS  ASSOCIATION  SHALL  BE  ENTITLED 
TO  BE  REIMBURSED  FOR  A PORTION  OF  THEIR  CALIFORNIA  STATE 
BAR  DUES,  THE  CITY'S  TOTAL  OBLIGATION  UNDER  THIS  PRO- 
VISION SHALL  NOT  EXCEED  S10,000  FOR  THE  FISCAL  YEAR 
1981-1982,  the  MAA  SHALL  DETERMINE  WHAT  PORTION  OF  ALL 
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REPRESENTED  ATTORNEYS'  STATE  BAR  DUES  SHALL  RE  REIM- 
BURSED AND  THEN  THE  EFFECTED  DEPARTMENTS  SHALL  SUBMIT 
supplemental  APPROPRIATIONS  THROUGH  NORMAL  PROCEDURES 
FOR  the  appropriate  AMOUNT  OF  FUNDS,  THIS  PROVISION 
SHALL  BE  SUBJECT  TO  THE  CONDITIONS  CONTAINED  IN  THE  MOU 
BETWEEN  THE  ASSOCIATION  AND  THE  CITY. 

WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE  STATE 
REQUIRES  THAT  EMPLOYEES  IN  CLASSIFICATIONS  DESIGNATED 
IN  THE  MOU  BETWEEN  THE  CITY  AND  MUNICIPAL  ARCHITECTURAL 
EMPLOYEES  ASSOCIATION  POSSESS  A VALID  CERTIFICATE, 

LICENSE  OR  REGISTRATION  AS  A CONDITION  OF  EMPLOYMENT, 

THE  city  shall  reimburse  SUCH  EMPLOYEES  FOR  ANY  FEE 
INVOLVED  IN  THE  RENEWAL  OF  SAID  CERTIFICATE,  LICENSE  OR 
REGISTRATION  UP  TO  SIOO.OO  PER  EMPLOYEE  REQUIRING 
RELICENSURE,  RE-CERTIFICATION  OR  RE-REGISTRATION. 

THIS  PROVISION  SHALL  BE  SUBJECT  TO  THE  CONDITIONS 
CONTAINED  IN  THE  MOU  BETWEEN  THE  ASSOCIATION  AND  THE  CITY. 

IV. P,  SEWAGE  PREMIUM  PAY 

TRUCK  driver-  CLASSIFICATION  7355  TRUCK  DRIVERS  WHO 
ARE  ASSIGNED  TO  A COMPOSITE  SEWER  MAINTENANCE  CREW  AND 
WHO  ARE  WORKING  members  OF  THE  CREW  SHALL  BE  ENTITLED 
TO  A $3.00  PER  day  PREMIUM  FOR  SUCH  ASSIGNMENT.  TO  BE 
entitled  to  SAID  PREMIUM  THE  TRUCK  DRIVER  MUST  BE  A 

WORKING  Member  of  the  crew  and  participate  or  assist 

IN  the  operation  AND  MAINTENANCE  OF  MOBILE  CLEANING 
EQUIPMENT  OR  performance  OF  MANUAL  WORK  AS  REQUIRED  FOR 
THE  CLEANING  AND  MAINTENANCE  OF  SEWERS  AND  APPURTEN- 
ANCES. this  premium  shall  BE  PAID  ONLY  UNDER  SUCH 
CIRCUMSTANCES  where  THERE  IS  PROLONGED  ROUTINE  DAILY 
CONTACT  WITH  UNTREATED  HUMAN/ANIMAL  SEWAGE, 

SHEET  METAL  worker  - CLASSIFICATION  7376  SHEET  METAL 
worker  assigned  to  prolonged  or  full-time  DAILY 
CONTACT  WITH  RAW  HUMAN/ANIMAL  SEWAGE  IN  A SEWAGE 
TREATMENT  PLANT  OR  IN  A SEWAGE  PUMPING  STATION 
SHALL  BE  ENTITLED  TO  S3, 00  PER  DAY  PREMIUM, 

bricklayer  - CLASSIFICATION  7307  BRICKLAYER  ASSIGNED 
TO  THE  SEWER  DEPARTMENT,  SEWER  REPAIR,  DEPARTMENT  OF 
PUBLIC  WORKS,  shall  BE  ENTITLED  TO  A S3. 00  PER  DAY 
PREMIUM  when  ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED 
ROUTINE  DAILY  CONTACT  WITH  UNTREATED  HUMAN/ANIMAL  SEWAGE, 

operating  ENGINEER,  UNIVERSAL-  CLASSIFICATION  73?8 
OPERATING  ENGINEER,  UNIVERSAL  ASSIGNED  TO  THE  SEWER 
DEPARTMENT,  SEWER  REPAIR,  DEPARTMENT  OF  PUBLIC  WORKS 
SHALL  BE  ENTITLED  TO  A $3.00  PER  DAY  PREMIUM  WHEN 
ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED  ROUTINE  DAILY 
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contact  with  untreated  human/animal  sewage 


HODCARRIER  - classification  7428  HODCARRIER  ASSIGNED 
TO  THE  SEwER  DEPARTMENT,  SEWER  REPAIR,  DEPARTMENT  OF 
PUBLIC  WORKS,  shall  be  ENTITLED  TO  A $3,00  PER  DAY 
PREMIUM  when  ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED 
ROUTINE  DAILY  CONTACT  WITH  UNTREATED  HUMAN/ANIMaL 

sewage, 

STATIONARY  ENGINEER  - WHEN  STATIONARY  ENGINEERS 
(EXCLUDING  CLASSES  7252,  7372A,  7372  AND  7373) 

COME  IN  CONTACT  WITH  RAW  HUMAN/ANIMAL  SEWAGE  IN 
THE  performance  OF  THEIR  JOB  DUTIES,  SUCH  EMPLOYEES 
SHALL  BE  COMPENSATED  AN  ADDITIONAL  TEN  (107) 

PERCENT  HOURLY  PREMIUM  ABOVE  THEIR  BASE  RATE  OF  PAY. 

AUTOMOTIVE  MACHINIST  - EMPLOYEES  IN  CLASSES  7306 
AUTUwqtIVE  body  and  FENDER  WORKER,  7313  AUTOMOTIVE 
machinist,  7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7381  AUTOMOTIVE  MECHANIC  AND  738? 
automotive  mechanic  ASSISTANT  SUPERVISOR  WHO  ARE 
ASSIGNED  TO  THE  REPAIR  AND  MAINTENANCE  OF  CONTAMIN- 
ATED AREAS  OF  AUTOMOTIVE  EQUIPMENT  HANDLING  UNTREATED 
HUMAN/ANIMAL  SEwAGE  SHALL  BE  ENTITLED  TO  A S,37  PER 
HOUR  PREMIUM  FOR  SUCH  ASSIGNMENT,  A CONTAMINATED  AREA 
SHALL  RE  CONSIDERED  TO  BE  THE  CARGO  AREA  AND  ITS 
APPURTENANCES  ALONG  WITH  THAT  DIRECTLY  BENEATH  SUCH  CARGO 
area  that  has  not  been  DISINFECTED  OR  STEAM  CLEANED  PRIOR 
TO  REQUIRED  REPAIR  AND  MAINTENANCE, 

ANIMAL  KEEPER  - CLASS  3320  ANIMAL  KEEPER  SHALL  BE 
ENTITLED  TO  A $.37  PER  HOUR  PREMIUM  FOR  HOURS 
ASSIGNED  TO  WORK  REQUIRING  PROLONGED,  ROUTINE  CONTACT 
WITH  UNTREATED  ANIMAL  SEWAGE, 

LABORERS  - CLASSIFICATION  7415  GENERAL  LABORER  SHALL 
BE  entitled  TO  A S3, 00  PER  DAY  PREMIUM  WHEN  ASSIGNED 
TO  WORK  WHICH  REQUIRES  PROLONGED  ROUTINE  DAILY  CONTACT 
WITH  untreated  human/animal  SEWAGE, 

IV, 0,  BOS'N  CHAIR  PREMIUM 

employees  IN  classification  7247  SHEET  METAL  WORKER 
SUPERVISOR  II,  7376  SHEET  METAL  WORKER  AND  9345  SHEET 
METAL  SUPERVISOR  I,  PORT  WHO  ARE  REQUIRED  TO  WORK  FROM 
A BOS'N  CHAIR  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  .*75 
PER  HOUR  ABOVE  THE  BASE  RATE  OF  PAY  FOR  THE  HOURS 
ACTUALLY  SPENT  IN  THE  BOS'N  CHAIR  AS  DETERMINED  BY  THE 
APPOINTING  officer, 

IV, R,  employees  who  HAVE  SATISFACTORILY  COMPLETED  TRAINING 
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IN  WORD  processing  AND  HAVE  BEEN  ASSIGNED  WORD  PROCESS- 
ING DUTIES  BY  THEIR  APPOINTING  OFFICERS  SHALL  BE  PAID 
A S.fcl  hourly  premium  above  the  SALARY  TO  WHICH  THEY  ARE 
entitled  for  SUCH  TIME  AS  THEY  ARE  ASSIGNED  TO  AND 
ACTUALLY  WORK  WITH  WORD  PROCESSING  EQUIPMENT, 

IV, S.  PORT  employees  OF  THE  MAINTENANCE  DEPARTMENT  WHO  ARE 
assigned  to  work  FULL-TIME  IN  WATCH-STANDING,  MAINT- 
ENANCE AND/OR  REPAIR  OF  CONTAINER  CRANES  SHALL  BE  PAID 
AT  A RATE  OF  FIFTEEN  (15*)  PERCENT  ABOVE  THE  BASE  HOURLY 
RATE  FOR  THEIR  CLASSIFICATION, 

IV, T,  employees  in  class  7355  TRUCK  DIRVER  ASSIGNED  TO  THE 
BUREAU  OF  STREET  CLEANING  IN  THE  DEPARTMENT  OF  PUBLIC 
WORKS  shall  receive  an  ADDITIONAL  *3,00  PER  DAY  WHEN 
assigned  TO  OPERATE  A MECHANICAL  STREET  SWEEPER  FOR 
THAT  ENTIRE  DAY, 

IV, U,  employees  WHO  RESIDE  WITHIN  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  AND  ARE  ASSIGNED  TO  WORK  AT  SAN  FRANCISCO 
international  airport  SHALL  BE  REIMBURSED  FOR  TRAVEL 
EXPENSES  TO  AND  FROM  SAN  FRANCISCO  INTERNATIONAL  AIR- 
PORT IN  the  amount  of  *2,00  PER  DAY,  IN  ORDER  FOR  AN 
employee  to  be  eligible  for  this  BENEFIT,  HE  OP  SHE 
MUST  file  a verified  affidavit  with  the  civil  SERVICE 
commission  stating  that  THEIR  LEGAL  RESIDENCE  IS  AT 
A particular  address  in  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO, 

IV. V,  employees  IN  THE  FOLLOWING  CLASSES  DESIGNATED  BY  THEIR 
SUPERVISOR  OF  foreman  AS  A LEAD  MECHANIC  SHALL  BE 
ENTITLED  TO  A $5.00  PER  DAY  PREMIUM  WHEN  REQUIRED  TO 
plan,  design,  SKETCH,  LAYOUT,  DETAIL,  ESTIMATE,  ORDER 
material  or  take  THE  LEAD  ON  ANY  JOB  WHEN  AT  LEAST 
TWO  MECHANICS  ARE  ASSIGNED! 

7376  SHEET  METAL  WORKER 
73Mb  PAINTER 

IV, w,  employees  in  the  following  CLASSES  WHO  ARE  CALLED  BACK 
TO  THEIR  WORK  LOCATIONS,  EXCEPT  THOSE  AT  REMOTE  LOCA- 
TIONS where  city  SUPPLIED  HOUSING  HAS  BEEN  OFFERED,  MAY 
INCLUDE  travel  TIME  TO  AND  FROM  THE  WORK  LOCATION  IN 
THE  COMPUTATION  OF  HOURS  WORKED,  PROVIDED  SUCH  TOTAL 
TRAVEL  TIME  SHALL  NOT  EXCEED  ONE  HOUR  PER  ALL  BACK! 

51419  superintendent  OF  WATER  TREATMENT  FACILITIES 

6233  refrigeration  INSPECTOR 

6235  heating  and  VENTILATING  INSPECTOR 

7120  buildings  and  GROUNDS  MAINTENANCE  SUPERINTENDENT 

7203  buildings  AND  GROUNDS  MAINTENANCE  SUPERVISOR 
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7205  CHIEF  STATIONARY  ENGINEER 

7209  SCHOOL  HEATING  AND  VENTILATING  SUPERVISOR 

7223  cable  machinery  SUPERVISOR 

7252  CHIEF  stationary  ENGINEER,  SENAGE  PLANT 

733a  STATIONARY  ENGINEER 

733aA  APPRENTICE  STATIONARY  ENGINEER 

7335  SENIOR  STATIONARY  ENGINEER 

7372  stationary  ENGINEER,  SEWAGE  PLANT 

7372A  apprentice  STATIONARY  ENGINEER,  SEWAGE  PLANT 

7373  senior  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7420  BRIOGETENDER 

7472  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC 

7472T  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC  TRAINEE 

9332  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 

IV, X,  WHEN  A SECURITY  GUARD  (8202)  IS  ASSIGNED  TO  THE 

MUSEUMS  and  PERFORMS  THE  DUTIES  OF  A MUSEUM  GUARD 
(6226),  SAID  employee  SHALL  RECEIVE  THE  RATE  OF 
PAY  OF  A MUSEUM  GUARD  (AT  A COMPARABLE  STEP)  FOR 
THE  PERIOD  OF  TIME  SO  ASSIGNED  AND  PERFORMING 
appropriate  DUTIES  FOR  AN  ENTIRE  SHIFT. 

SECTION  V.  OVERTIME  • COMPENSATION 

V.A,  APPOIMTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK  LUNGER 
THAN  the  normal  WORK  DAY  OR  LONGER  THAN  THE  NORMAL 
WORK  WEEK,  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF 
THF  APPliINTING  OFFICER  OP  HIS/HER  DESIGNATED  REPRESENTA- 
TIVE UR  ANY  HOURS  SUFFERED  TO  BE  WORKED  BY  AN  EMPLOYEE, 
EXCLUSIVE  OF  part-time  EMPLOYEES,  IN  EXCESS  OF  THE 
REGULAR  OR  NORMAL  WORK  DAY  OR  WEEK  SHALL  BE  DESIGNATED  AS 
overtime  and  SHALL  BE  COMPENSATED  AT  ONE-ANO-ONE-H ALF 
TIMES  THE  BASE  HOURLY  RATE  WHICH  MAY  INCLUDE  A 
NIGHT  differential  IF  APPLICABLE!  PROVIDED  THAT  EMPLOYEES 
WORKING  IN  CLASSIFICATIONS  THAT  ARE  DESIGNATED  IN 
SECTION  II  OF  THIS  ORDINANCE  AS  HAVING  A NORMAL 
WORK  DAY  OF  LESS  THAN  EIGHT  (6)  HOURS  OR  A NORMAL 
WORK  WEEK  OF  LESS  THAN  FORTY  (40)  HOURS  SHALL  NOT  BE 
entitled  TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED 
IN  EXCESS  OF  SAID  SPECIFIED  NORMAL  HOURS  UNTIL  THEY 
EXCEED  eight  (8)  HOURS  PER  DAY  OR  FORTY  (40)  HOURS  PER 
week,  provided  FURTHER,  THAT  EMPLOYEES  WORKING  IN  A 
FLEX-TIME  PROGRAM  SHALL  BE  ENTITLED  TO  OVERTIME 
COMPENSATION  AS  PROVIDED  HEREIN  WHEN  REQUIRED  TO 
WORK  MORE  THAN  EIGHT  HOURS  IN  A DAY  OR  EIGHTY 
HOURS  PER  PAYROLL  PERIOD,  OVERTIME  COMPENSATION 
SO  earned  SHALL  BE  COMPUTED  SUBJECT  TO  ALL  THE 
PROVISIONS  AND  CONDITIONS  SET  FORTH  HERIN, 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 
IN  EXCESS  OF  eight  (8)  HOURS  A DAY  PERFORMED  WITHIN  A 
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SIXTEEN  C16)  HOUR  PERIOD  FOLLOWING  THE  END  OF  THE  LAST 
PRECEDING  WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
BE  deemed  to  be  work  SCHEDULED  ON  THE  NEXT  WORK  DAY, 

NO  APPOINTING  OFFICER  SHALL  REQUIRE  AN  EMPLOYEE  NOT 
DESIGNATED  BY  A "Z"  SYMBOL  IN  THE  ANNUAL  SALARY  ORDINANCE 
TO  WORK  overtime  when  IT  IS  KNOWN  BY  SAID  APPOINTING 
OFFICER  THAT  FUNDS  ARE  LEGALLY  UNAVAILABLE  TO  PAY  SAID 
EMPLOYEE,  PROVIDED  THAT  AN  EMPLOYEE  MAY  VOLUNTARILY  WORK 
overtime  UNDER  SUCH  CONDITIONS  IN  ORDER  TO  EARN  COMPEN- 
SATORY TIME  OFF  AT  THE  RATE  OF  TIME  AND  ONE-HALF,  PUR- 
SUANT TO  THE  PROVISIONS  OF  SECTION  V.B, 

V,6,  employees  occupying  EXECUTIVE,  ADMINISTRATIVE,  OR 

PROFESSIONAL  POSITIONS  DESIGNATED  BY  A "Z"  SYMBOL  IN 
THE  ANNUAL  SALARY  ORDINANCE  SHALL  NOT  BE  PAID  FOR  OVER- 
TIME worked  but  may  BE  granted  COMPENSATORY  TIME  OFF  AT 
THE  RATE  OF  ONE-AND-ONE-HALF  TIMES  FOR  TIME  WORKED  IN 
EXCESS  OF  NORMAL  WORK  SCHEDULES, 

NON  "Z"  designated  EMPLOYEES  WHO  ARE  REQUIRED  OR 
SUFFERED  TO  WORK  OVERTIME  SHALL  BE  PAID  IN  SALARY 
unless  the  individual  employee  REQUESTS  COMPENSATORY 
TIME  OFF  IN  lieu  of  paid  overtime  PROVIDING  THE  REQUEST 
IS  approved  by  the  APPOINTING  OFFICER,  COMPENSATORY 
TIME  SHALL  BE  EARNED  AT  THE  RATE  OF  TIME  AND  ONE  HALF, 
REQUEST  TO  RECEIVE  COMPENSATORY  TIME  SHALL  BE  MADE  IN 
WRITING  AND  SHALL  BE  SUBMITTED  TO  THE  APPOINTING  OFFICER 
OR  DESIGNATED  REPRESENTATIVE  AS  SOON  AS  POSSIBLE  AND 
IM  NO  EVENT  LATEP  THAN  THE  END  OF  THE  FIRST  PAY  PERIOD 
following  the  pay  PERIOD  IN  WHICH  THE  OVERTINE  WAS 
WORKED.  IN  lieu  COMPENSATORY  TIME  OFF  SHALL  BE  TAKEN 
AT  A TIME  mutually  AGREEABLE  TO  THE  EMPLOYEE  AND  THE 
APPOINTING  OFFICER  IN  THE  FISCAL  YEAR  EARNED  SUBJECT 
TO  THE  FOLLOWING  CONDITIONS* 

1)  IF  THE  APPOINTING  OFFICER  AND  THE  EMPLOYEE  ARE 
UNABLE  TO  MUTUALLY  AGREE  ON  WHEN  TIME  OFF  SHALL 
BE  TAKEN,  ANY  ACCRUED  TIME  OFF  SHALL  BE  PAID  AT 
THE  END  OF  THE  FISCAL  YEAR*  OR, 

?)  IF  the  APPOINTING  OFFICER  AND  THE  EMPLOYEE  MUTUALLY 
AGREE,  compensatory  TIME  OFF  MAY  BE  TAKEN  DURING 
THE  SUCCEEDING  SIX  (6)  MONTH  PERIOD  FOLLOWING  THE 
end  OF  THE  FISCAL  YEAR  IN  WHICH  THE  COMPENSATORY 
time  was  EARNED.  HOWEVER,  IF  THE  COMPENSATORY  TIME 
CANNOT  BE  ENJOYED  BY  THE  EMPLOYEE  IN  SAID  SUBSEQUENT 
SIX  (b)  month  period,  HE/SHE  SHALL  BE  PAID  IN  CASH, 

v.c,  recordation  of  overtime 

ALL  OVERTIME  WORKED  WHICH  IS  AUTHORIZED  BY  THE 
appointing  officer  SHALL  BE  RECORDED  ON  SEPARATE 
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TIMEROLLS. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS 
SECTION  SHALL  BE  PAID  ON  AN  HOURLY  BASIS,  THE  CIVIL 
SERVICE  COMMISSION  SHALL  ESTABLISH  A SCHEDULE  OF  HOURLY 
RATES  and  this  SCHEDULE  SHALL  BE  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  8,«01  OF  THE  CHARTER, 

WHEN  improved  methods  OF  PAYROLL  PROCESSING  ARE  IMPLE- 
MENTED AND  WITH  THE  APPROVAL  OF  THE  GENERAL  MANAGER, 
personnel  and  THE  CONTROLLER,  SUCH  OVERTIME  MAY  BE 
RECORDED  ON  THE  REGULAR  TIMEROLLS, 

V,D,  PAINTERS  AND  RELATED  CLASSES 

PAINTERS  (CLASS  73^6  PAINTER,  72A2  PAINTER  SUPERVISOR  I 
AND  7276  PAINTER  SUPERVISOR  II)  SHALL  BE  PAID  AT  THE  RATE 
OF  TIME  AND  ONE-HALF  FOR  HOURS  WORKED  EITHER  BEFORE  OR 
AFTER  THE  STARTING  AND  CONCLUDING  TIMES  OF  THE  REGULAR 
TOUR  OF  DUTY,  AS  INDICATED  IN  SECTION  II,  A, 3, 

EXCEPTIONS*  SUBPARAGRAPH  (M), 

V,E.  AUTOMOTIVE  MACHINISTS  AND  RELATED  CLASSES 

employees  in  CLASSES  ENUMERATED  IN  SECTION  II, A. 3 (N) 
SHALL  BE  PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF  FOR  WORK 
performed  on  any  DAY  OTHER  THAN  THE  EMPLOYEES  SCHEDULED 
FIVE  (5)  CONSECUTIVE  DAYS  OR  FOR  ALL  HOURS  WORKED  BEFORE 
OR  AFTER  AN  ESTABLISHED  WORK  SHIFT, 


V,F,  STATIONARY  ENGINEERS  AND  RELATED  CLASSES 

EMPLOYEES  WORKING  IN  THE  ABOVE  CLASSIFICATIONS  SHALL  BE 
permitted,  SIXTEEN  (16)  HOURS  OFF  BETWEEN  THE  END  OF  HIS 
OR  HER  REGULAR  SHIFT  AND  THE  BEGINNING  OF  HIS  OR  HER 
NEXT  SHIFT.  ALL  HOURS  WORKED  WITHIN  THE  HOURS  OFF 
designated  in  this  section  shall  be  COMPENSATED  AT 
THE  overtime  rate  OF  TIME  AND  ONE  HALF  (1  1/2), 


section  VI,  HOLIDAYS  AND  HOLIDAY  PAY 

VI. A,  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V (B),  AND  EXCEPT 
WHEN  normal  OPERATIONS  REQUIRE,  OR  IN  AN  EMERGENCY, 
EMPLOYEES  SHALL  NOT  BE  REQUIRED  TO  WORK  ON  THE  FOLLOWING 
DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR  SUCH  EMPLOYEES! 

JANUARY  1,  FEBRUARY  12  (LINCOLN»S  BIRTHDAY),  THE  THIRD 
MONDAY  IN  FEBRUARY  (WASHINGTON'S  BIRTHDAY),  THE  LAST 
MONDAY  IN  MAY,  JULY  a,  FIRST  MONDAY  IN  SEPTEMBER  (LABOR 
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DAY),  SEPTEMBER  9 (ADMISSION  DAY),  THE  SECOND  MONDAY  IN 
OCTOBER  (COLUMBUS  DAY),  NOVEMBER  11,  THANKSGIVING  DAY, 
DECEMBER  25,  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
proclamation  of  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE 
BEEN  DECLARED  A HOLIDAY  BY  THE  GOVERNOR  OF  THE  STATE  OF 
CALIFORNIA  OR  THE  PRESIDENT  OF  THE  UNITED  STATES,  AND 
Two  ADDITIONAL  HOLIDAYS  TO  BE  TAKEN  ON  DAYS  SELECTED  BY 
THE  employee  subject  TO  APPROVAL  OF  THE  APPOINTING 
OFFICER,  BOTH  FULL-TIME  AND  PART-TIME  TEMPORARY 
employees  must  complete  six  (6)  MONTHS  CONTINUOUS  SERVICE 
BEFORE  RECEIVING  THE  ADDITIONAL  DAYS,  EXCEPT  IN  THE 
SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  SAN 
FRANCISCO  community  COLLEGE  DISTRICT  WHEN  A PARTICULAR 
DAY  HAS  BEEN  DETERMINED  TO  BE  A FLOATING  HOLIDAY  FOR  ALL 
OF  THE  employees  IN  THE  DEPARTMENT!  PROVIDED  FURTHER 
THAT  ALL  part-time  TEMPORARY  EMPLOYEES  WHO  APE  NOT 
REGULARLY  SCHEDULED,  BUT  ARE  EMPLOYED  ON  AN  AS-NEEDED, 
IRREGULAR  intermittent  OR  OTHER  IRREGULAR  BASIS  ARE 
INELIGIBLE  FOR  THE  ADDITIONAL  DAYS, 

PROVIDED  FURTHER,  IF  JANUARY  1,  FEBRUARY  12,  JULY  a, 
SEPTEMBER  9,  NOVEMBER  11  OR  DECEMBER  25  FALLS  ON  A 
SUNDAY,  THE  MONDAY  FOLLOWING  IS  A HOLIDAY, 

IN  the  EVENT  A LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE 
PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY; 

PROVIDED,  however,  THAT  EXCEPT  WHERE  THE  GOVERNOR 
DECLARES  THAT  SUCH  PRECEDING  FRIDAY  SHALL  BE  A LEGAL 
HOLIDAY,  EACH  DEPARTMENT  HEAD  SHALL  MAKE  PROVISION  FOR 
THE  STAFFING  OF  PUBLIC  OFFICES  UNDER  HIS/HER  JURISDICTION 
ON  SUCH  PRECEDING  FRIDAY  SO  THAT  SAID  PUBLIC  OFFICES 
MAY  SERVE  THE  PUBLIC  AS  PROVIDED  IN  SECTION  7.702 
OF  THE  CHARTER.  THOSE  EMPLOYEES  WHO  WORK  ON  A FRIDAY 
WHICH  IS  OBSERVED  AS  A HOLIDAY  IN  LIEU  OF  A HOLIDAY 
FALLING  ON  SATURDAY  SHALL  BE  ALLOWED  A DAY  OFF  IN  LIEU 
THEREUF  AS  SCHEDULED  BY  THE  APPOINTING  OFFICER  IN  THE 
CURRENT  FISCAL  YEAR, 

THF  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  MAY,  FOR  ITS  OWN 
EMPLOYEES  AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER 
DEPARTMENTS,  SUBSTITUTE  FQR  THE  HOLIDAYS  DECLARED  ABOVE 
AN  EQUAL  NUMBER  OF  DIFFERENT  HOLIDAYS, 

HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED 
TO  emergency  HOSPITAL  SERVICES)  SHALL  BE  AS  DETERMINED 
BY  THE  DIRECTOR,  HEALTH  CARE  SERVICES  WITH  THE  APPROVAL 
OF  THE  CIVIL  SERVICE  COMMISSION, 

VI, 8,  HOLIDAY  COMPENSATION  FOR  TIME  WORKED 
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employees  required  by  their  respective  appointing 

OFFICERS  TO  WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR 
SUBSTITUTE  HOLIDAYS,  EXCEPTING  FRIDAYS  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  HOLIDAYS  FALLING  ON  SATURDAY,  SHALL 
BE  PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY 
AT  TIME-AND-ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF 
i?  HOURS  pay  for  8 HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED, 

EXECUTIVE,  administrative  AND  PROFESSIONAL  EMPLOYEES 
DESIGNATED  IN  THE  ANNUAL  SALARY  ORDINANCE  WITH  THE  "Z" 
symbol  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION  FOR 
HOLIDAY  WORK  BUT  MAY  BE  GRANTED  TIME  OFF  EQUIVALENT 
TO  THE  time  worked  AT  THE  RATE  OF  ONE-ANO-ONE-HALF 
times  for  work  on  the  HOLIDAY,  PROVIDED,  HOWEVER, 

THAT  AT  THE  EMPLOYEE'S  REQUEST  AND  WITH  THE  APPROVAL 
OF  the  APPOINTING  OFFICER,  AN  EMPLOYEE  MAY  BE  GRANTED 
compensatory  time  OFF  IN  LIEU  OF  PAID  OVERTIME  PURSUANT 
TO  THE  PROVISIONS  OF  SECTION  V.B.  HERIN, 

VI, C.  HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHFR  THAN 
MONDAY  THRU  FRIDAY 

employees  assigned  to  seven-day  operation  departments 

OR  employees  working  A FIVE-DAY  WORK  WEEK  OTHER  THAN 
MONDAY  through  FRIDAY  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF 
IF  A holiday  falls  on  ONE  OF  THEIR  REGULARLY  SCHEDULED 
DAYS  OFF.  employees  WHOSE  HOLIDAYS  ARE  CHANGED  BECAUSE 
OF  SHIFT  ROTATIONS  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF 
A LEGAL  HOLIDAY  FALLS  ON  ONE  OF  THEIR  DAYS  OFF, 

IF  THE  PROVISIONS  OF  THIS  SECTION  DEPRIVE  AN  EMPLOYEE 
OF  THE  SAME  number  OF  HOLIDAYS  THAT  AN  EMPLOYEE  RECEIVES 
WHO  WORKS  MONDAY  THROUGH  FRIDAY,  HE/SHE  SHALL  BE  GRANTED 
ADDITIONAL  DAYS  OFF  TO  EQUAL  SUCH  NUMBER  OF  HOLIDAYS, 

THE  designation  OF  SUCH  DAYS  OFF  SHALL  BE  BY  MUTUAL 
AGREEMENT  OF  THE  EMPLOYEE  AND  THE  APPROPRIATE  SUPERVISOR 
WITH  THE  APPROVAL  OF  THE  APPOINTING  OFFICER,  SUCH  DAYS 
OFF  MUST  BE  TAKEN  WITHIN  THE  FISCAL  YEAR,  IN  NO  EVENT 
shall  the  PROVISIONS  OF  THIS  SFCTION  RESULT  IN  SUCH 
EMPLOYEE  RECEIVING  MORE  OR  LESS  HOLIDAYS  THAN  AN 
EMPLOYEE  ON  A MONDAY  THRU  FRIDAY  WORK  SCHEDULE. 

VI. D,  HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

AN  EMPLOYEE  WHO  IS  LAID  OFF  AT  THE  CLOSE  OF  BUSINESS  THE 
DAY  BEFORE  A HOLIDAY  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE 
PREVIOUS  CONSECUTIVE  WORK  DAYS  SHALL  BE  PAID  FOR  THE 
HOLIDAY, 

VI, E.  EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 
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PEP<SOIMS  EMPLOYED  FOR  HOLIDAY  WORK  ONLY,  OR  PERSONS 

employed  on  a part-time  work  schedule  which  is  less 
THAU  twenty  (20)  HOURS  IN  A BI-WEEKLY  PAY  PERIOD,  OR 
PERSONS  EMPLOYED  ON  AN  INTERMITTENT  PART-TIME  WORK 
SCHEDULE  (NOT  REGULARLY  SCHEDULED),  OR  PERSONS  ON  LEAVE 
WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY  PRECEDING  AND 
IMMEDIATELY  FOLLOWING  THE  LEGAL  HOLIDAY  SHALL  NOT 
RECEIVE  HOLIDAY  PAY. 

VI, F,  PART-TIME  employees  ELIGIBLE  FOR  HOLIDAYS 

PART-TIME  employees  WHO  REGULARLY  WORK  A MINIMUM  OF 

OF  Twenty  (20)  hours  in  a bi-weekly  pay  period  shall  be 

ENTITLED  TO  HOLIDAYS  AS  PROVIDED  IN  SECTION  VI. A,  ON  A 
PROPORTIONATE  BASIS, 

REGULAR  FULL-TIME  EMPLOYEES  ARE  ENTITLED  TO  8/80  OR  1/10 
TIME  OFF  WHEN  A HOLIDAY  FALLS  IN  A BI-WEEKLY  PAY  PERIOD, 
therefore,  PART-TIME  EMPLOYEES,  AS  DEFINED  IN  THE 
immediately  preceding  paragraph,  shall  RECEIVE  A HOLIDAY 
BASED  UPON  THE  RATIO  OF  1/10  OF  THE  TOTAL  HOURS 
REGULARLY  WORKED  IN  A BI-WEEKLY  PAY  PERIOD,  HOLIDAY  TIME 
OFF  shall  be  DETERMINED  BY  CALCULATING  1/10  OF  THE  HOURS 
WORKED  BY  THE  PART-TIME  EMPLOYEE  IN  THE  BI-wEEKLY  PAY 
PERIOD  immediately  PRECEDING  THE  PAY  PERIOD  IN  WHICH  THE 
HOLIDAY  FALLS,  THE  COMPUTATION  OF  HOLIDAY  TIME  OFF  SHALL 
PE  ROUNDED  TO  THE  NEAREST  HOUR. 

THE  PROPORTIONATE  AMOUNT  OF  HOLIDAY  TIME  OFF  SHALL  BE 
TAKEN  IN  the  same  FISCAL  YEAR  IN  WHICH  THE  HOLIDAY  FALLS, 
holiday  TJMt  OFF  shall  BE  TAKEN  AT  A TIME  MUTUALLY  AGREE- 
ABLE TO  THE  EMPLOYEE  AND  THE  APPOINTING  OFFICER, 

VI. G,  time  off  for  voting 

IF  AN  employee  does  NOT  HAVE  SUFFICIENT  TIME  TO  VOTE 
OUTSIDE  OF  WORKING  HOURS,  THE  EMPLOYEE  MAY  REUUE8T  SO 
MUCH  TIME  OFF  AS  WILL  ALLOW  TIME  TO  VOTE,  IN  AC- 
CORDANCE WITH  THE  STATE  ELECTION  CODE, 


SFCTION  VTI.  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS 

VII, A,  APPOINTMENTS  TO  POSITIONS  IN  THE  CITY  AND  COUNTY  SERVICE 
SHALL  PE  AT  THE  ENTRANCE  RATE  ESTABLISHED  FOR  THE 
POSITION  EXCEPT  AS  OTHERWISE  PROVIDED  HEREIN, 

VII. A,),  PROMOTIVE  APPOINTMENT  IN  A HIGHER  CLASS 

AN  employee  or  officer  WHO  IS  A permanent  APPOINTEE 
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FOLLOWING  COWPLETION  OF  THE  PROBATIONARY  PERIOD  OR 
SIX  MONTHS  OF  PERMANENT  SERVICE,  AND  WHO  IS 
APPOINTED  TO  A POSITION  IN  A HIGHER  CLASSIFICATION, 
EITHER  permanent  OR  TEMPORARY,  DEEMED  TO  BE 
PHOMOTIVE  BY  THE  CIVIL  SERVICE  COMMISSION  SHALL 
HAVE  HIS/HER  SALARY  ADJUSTED  TO  THAT  STEP  IN  THE 
PROMOTIVE  CLASS  AS  FOLLOWS* 

CA)  IF  THE  employee  IS  RECEIVING  A SALARY  IN  HIS/HER 
PRESENT  CLASSIFICATION  EQUAL  TO  OR  ABOVE  THE  ENTRANCE 
STEP  OF  THE  PROMOTIVE  CLASS,  THE  EMPLOYEE»S  SALARY 
IN  THE  PRQMOTIVE  CLASS  SHALL  BE  ADJUSTED  TO  TWO  STEPS 
IN  THE  COMPENSATION  SCHEDULE  OVER  THE  SALARY  RECEIVED 
IN  THE  LOWER  CLASS  BUT  NOT  ABOVE  THE  MAXIMUM  OF  THE 
SALARY  RANGE  OF  THE  PROMOTIVE  CLASSIFICATION, 

(B)  IF  THE  employee  IS  RECEIVING  A SALARY  IN  HIS/HER 
PRESENT  CLASSIFICATION  WHICH  IS  LESS  THAN  THE 
ENTRANCE  STEP  OF  THE  SALARY  RANGE  OF  THE  PROMOTIVE 
CLASSIFICATION,  THE  EMPLOYEE  SHALL  RECEIVE  A SALARY 
STEP  IN  THE  PROMOTIVE  CLASS  WHICH  IS 
CLOSEST  TO  AN  ADJUSTMENT  OF  7 1/2X  ABOVE  THE  SALARY 
RECEIVED  IN  THE  CLASS  FROM  WHICH  PROMOTED.  THE 
PROPER  STEP  SHALL  BE  DETERMINED  BY  THE  BIWEEKLY 
COMPENSATION  SCHEDULE  AND  SHALL  NOT  BE  ABOVE  THE 
maximum  OF  THE  salary  RANGE  OF  THE  PROMOTIVE  CLASS. 


VII. A, 2,  limited  tenure  to  PROMOTIVE 

A LIMITED  TENURE  APPOINTEE  WHO  ACCEPTS  APPOINTMENT 
TO  A PROMOTIVE  POSITION  FROM  A REGULAR  ELIGIBLE 
LIST  shall  have  HIS/HER  SALARY  IN  THE  PROMOTIVE 
APPOINTMENT  BASED  ON  THE  SALARY  IN  HIS/HER  REGULAR 
CIVIL  SERVICE  NEXT  LOWER  RANK  POSITION  FROM  WHICH 
HE/SHE  GAINED  PROMOTIVE  ELIGI8LILTY,  EXCEPT  AS  HEREIN 
PROVIDED. 

IF  THE  following  CONDITIONS  ARE  MET,  THE  SALARY  IN 
THE  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN 
THE  SALARY  RECEIVED  UNDER  LIMITED  TENURE  APPOINTMENT* 

VII, A, 2, (A)  that  the  employee  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  immediately  PRIOR  TO  ACCEPTING  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT, 

VII, A, 2, (B)  that  the  employee  RECEIVED  A SALARY  ABOVE  THE 
ENTRANCE  RATE  OF  THE  COMPENSATION  SCHEDULE 
IN  THE  permanent  LIMITED  TENURE  APPOINTMENT. 
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VII , A,?, (C) 

that  if  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE 
CLASS  AND  THE  REGULAR  PROMOTIONAL  CLASS  DO  NOT 
MATCH,  THE  employee  SHALL  BE  ADVANCED  TO  THE 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 

NEAREST  THAT  RECEIVED  IN  THE  LIMITED  TENURE 

appointment. 

VII .A,?. (D) 

FURTHER  increments  IN  THE  COMPENSATION  SCHEDULE 
IN  THE  REGULAR  PROMOTIVE  CLASS  SHALL  BE  BASED 

ON  the  date  of  permanent  APPOINTMENT  TO 
the  regular  promotional  appointment. 

VII, A. 3.  NONPROMQTIVE  APPOINTMENT 


VII. A. 3.  (A) 

WHEN  AN  employee  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A permanent  POSITION,  FOLLOWING 
completion  of  the  probationary  period  OR  SIX 
MONTHS  OF  permanent  SERVICE,  ACCEPTS  A 
NONPROMOTIVE  APPOINTMENT  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  enter  the  new  POSITION  AT  THAT  SALARY 
FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION 
WHICH  IS  immediately  in  excess  of  THE  SALARY 
WHICH  THE  employee  received  IMMEDIATELY  PRIOR 

TO  his/her  APPOINTMENT  TO  SUCH  POSITION, 

VII  , A .3,  (B) 

WHEN  SUCH  EMPLOYEE  ACCEPTS  A NONPROmqTIVE 
APPOINTMENT  IN  A CLASSIFICATION  HAVING  THE 
same  salary  schedule,  OR  A LOWER  SALARY  SCHE- 
DULE, THE  appointee  SHALL  ENTER  THE  NEW 

POSITION  AT  THAT  SALARY  STEP  WHICH  IS  THE  SAME 
AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

OR  IF  the  salary  STEPS  DO  NOT  MATCH,  THEN  THE 

salary  step  which  is  immediately  in  excess  OF 

THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

PROVIDED  THAT  SUCH  SALARY  SHALL  NOT  EXCEED  THE 
MAXIMUM  OF  THE  SALARY  SCHEDULE,  FURTHER 
increments  shall  be  based  upon  THE  SENIORITY 

increment  anniversary  date  in  the  prior 
appointment. 

VII. A, a.  APPOINTMENT  ABOVE  ENTRANCE  RATE 

UPON  THE  REQUEST  OF  AN  APPOINTING  OFFICER, 
permanent  or  exempt  APPOINTMENTS  MAY  BE  MADE  AT  ANY 
STEP  IN  THE  COMPENSATION  SCHEDULE  UPON  RECOMMENDA- 
TION OF  THE  general  manager,  PERSONNEL  AND  THE 
APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION  UNDER  THE 
FOLLOWING  CONDITIONS! 
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VII, A. a. A,  THt  CITY  IS  EXPERIENCING  RECRUITING  OR  RETENTION 
PROBLEMS  IN  SPECIFIC  CLASSIFICATIONS!  OR 

VII. A. a, B,  SPECIFIC  INDIVIDUALS  POSSESS  SPECIAL 

qualifications  THE  USE  OF  WHICH  WILL  ENURE  TO  THE 
BENEFIT  OF  THE  CITYl  OR 

VII, A. a, C,  A former  permanent  CITY  employee,  FOLLOWING 

resignation  WITH  SERVICE  SATISFACTORY,  IS  BEING 
reappointed  TO  A PERMANENT  POSITION  IN  HIS/HER 
former  CLASSIFICATION;  OR 


VII, A, 4, D.  OTHER  UNUSUAL,  UNIQUE  OR  SPECIAL  EMPLOYMENT 

circumstances;  or 

VII, A, 4, E,  THE  controller  CERTIFIES  THAT  FUNDS  ARE 
AVAILABLE,  AND 

VII. A. 4, F.  EFFECTIVE  JULY  I,  1981,  TEMPORARY  EMPLOYEES 

WORKING  IN  CLASSIFICATION  7346  PAINTER,  SHALL, 
FOR  PAY  PURPOSE,  BE  CONSIDERED  TO  HAVE  BEEN 
PERMANENTLY  HIRED  EFFECTIVE  THE  FIRST  DAY  THEY 
came  to  work  for  the  city,  in  CONTINUOUS 
employment,  as  a 7346  PAINTER.  EFFECTIVE 
JULY  1,1981,  SAID  EMPLOYEE'S  RATES  OF  PAY 
shall  be  ADJUSTED  IN  THE  SALARY  SCHEDULE  TO 
reflect  THE  TIME  WITH  THE  CITY  AS  A 7346 
painter,  TEMPORARY  EMPLOYEES  IN  CLASSI- 
FICATION 7346  painter,  HIRED  AFTER  JULY  1, 
1981,  SHALL  ADVANCE  THROUGH  THE  PAY  STEPS 
IN  THE  same  manner  AS  A PERMANENT  EMPLOYEE, 


VII, A, 5.  determination  OF  PAY  FOR  POSITION  FORMERLY  EXEMPT 


WHEN  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS  BEEN 
EXEMPT  FROM  the  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  AND  BECOMES  SUBJECT  THERETO,  OR  WHEN 
A POSITION  BECOMES  SUBJECT  TO  THE  SALARY  STAND- 
ARDIZATION PROVISIONS  OF  THE  CHARTER  THROUGH  ACQUI- 
SITION OF  A PUBLIC  UTILITY,  THE  SALARY  OF  THE  EM- 
PLOYEE HOLDING  SUCH  POSITION  SHALL  BE  CALCULATED 
BY  INCLUDING  CREDIT  FOR  CONTINUOUS  PAID  OR  NON- 
PAIO  SERVICE  IN  THE  POSITION  IMMEDIATELY  PRIOR  TO 
ITS  becoming  subject  TO  SALARY  STANDARDIZATION. 


VII. A, 6,  APPOINTIVE  POSITION 

AN  EMPLOYEE  WHO  HOLDS  AN  APPOINTIVE  POSITION  WHOSE 
SERVICES  ARE  TERMINATED,  THROUGH  LACK  OF  FUNDS  OP 
REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER 
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SALARY  SCHEDULE,  SHALL  RECEIVE  A SALARY  IN  THE  SECOND 
POSITION  BASED  UPON  THE  RELATIONSHIP  OF  THE  DUTIES 
AND  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR  CONTINUOUS 
SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE 
commission, 

VII, A. 7,  REAPPOINTMENT  WITHIN  SIX  MONTHS 

A permanent  employee  who  resigns  AND  IS  SUBSEQUENTLY 
REAPPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION 
WITHIN  SIX  (6)  MONTHS  OF  THE  EFFECTIVE  DATE  OF 
RESIGNATION  SHALL  BE  REAPPOINTED  TO  THE  SAME  SALARY 
STEP  THAT  THE  EMPLOYEE  RECEIVED  AT  THE  TIME  OF 
RESIGNATION, 

VII, P.  COMPENSATION  ADJUSTMENTS 

VII, P,1.  WHEN  AN  employee  PROMOTED  TO  A HIGHER  CLASSIFICATION 
DURING  A PRIOR  FISCAL  YEAR  RECEIVES  A LESSER 
SALARY  THAN  IF  PROMOTED  IN  THE  SAME  CLASS  AND  FROM 
THE  same  salary  STEP  DURING  1980-1981,  HIS/HER  SALARY 
shall  be  adjusted  on  JULY  1,  1980,  TO  THE  RATE  HE/SHE 
WOULD  HAVE  RECEIVED  HAD  HE/SHE  BEEN  PROMOTED  IN 
1981-82, 

THE  CIVIL  SERVICE  COMMISSION  IS  HEREBY  AUTHORIZED 
TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT  DATE 
OF  ANY  employee  promoted  FROM  ONE  CLASS  TO  A HIGHER 
CLASSIFICATION  WHO  WOULD  RECEIVE  A LESSER  SALARY 

THAN  AN  employee  promoted  at  a later  date  to  the 

SA'^E  CLASSIFICATION  FROM  THE  SAME  SALARY  STEP  IN 
THE  same  base  class  FROM  WHICH  THE  PROMOTIONAL 
examination  was  held, 

VII, B. 2,  WHEN  A classification  THAT  WAS  FORMERLY  A NEXT 

lower  rank  in  a regular  civil  service  promotional 

EXAMINATION  RECEIVES  THROUGH  SALARY  STANDARDIZATION 
A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY  SCHEDULE 
OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  FORMERLY 
PROMOTIVE,  THE  CIVIL  SERVICE  COMMISSION  SHALL 
authorize  a rate  OF  PAY  TO  AN  EMPLOYEE  WHO  WAS 
PROMOTED  FROM  SUCH  LOWER  CLASS  EQUIVALENT  TO  THE 
SALARY  HE/SHE  WOULD  HAVE  RECEIVED  HAD  HE/SHE  REMAINED 

IN  SUCH  lower  class,  provided  that  SUCH  employee  must 

FILE  WITH  THE  CIVIL  SERVICE  COMMISSION  AN  APPROVED 
REQUEST  FOR  REINSTATEMENT  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  THE  CIVIL  SERVICE  COMMISSION  RULE 
governing  REINSTATEMENTS  TO  THE  FIRST  VACANCY  IN 
HIS/HER  FORMER  CLASSIFICATION,  AND  PROVIDED  FURTHER 
that  the  increased  payment  SHALL  BE  DISCONTINUED  IF 
THE  employee  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS/HER 
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CURRENT  CLASSIFICATION  OR  REFUSES  AN  EXEMPT  APPOINT- 
MENT TO  A higher  classification,  this  provision 

SHALL  NOT  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A CHANGE  OF  RESIDENCE, 

THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE 
DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 
compete  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE/SHE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  EMPLOYEE. 

VII. B, 3.  AN  EMPLOYEE  SERVING  IN  A CLASS  IN  THE  FISCAL  YEAR 
1979-80  AT  A FLAT  RATE  WHICH  FLAT  RATE  IS  CHANGED 
TO  A compensation  SCHEDULE  NUMBER  DURING  THE 
CURRENT  FISCAL  YEAR  SHALL  BE  PAID  ON  THE  EFFECTIVE 
DATE  OF  SUCH  CHANGE  THE  STEP  IN  THE  1981-83  SALARY 
SCHEDULE  CLOSEST  TO,  BUT  NOT  BELOW,  THE  PRIOR  FLAT 
RATE  and  SHALL  RETAIN  THE  ORIGINAL  ANNIVERSARY  DATE 
FOR  FUTURE  INCREMENTS,  WHEN  APPLICABLE. 

VII. R.O,  WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY 

APPOINTMENT  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  AND  IS  CONTINUED  IN  THE  SAME 
CLASSIFICATION  WITHOUT  A BREAK  IN  SERVICE  IN  THE 
CURRENT  FISCAL  YEAR,  OR  IS  APPOINTED  TO  A PERMANENT 
POSITION  IN  THE  SAME  CLASSIFICATION,  SUCH  APPOINT- 
MENT SHALL  BE  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 
THIS  ordinance,  PROVIDED  THAT  THE  SALARY  SHALL 
NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY 
SCHEDULE  THE  EMPLOYEE  RECEIVED  IN  THE  IMMEDIATELY 
PRIOR  TEMPORARY  APPOINTMENT, 

VII, B, 5,  A temporary  EMPLOYEE  CERTIFIED  FROM  A REGULAR  CIVIL 
SERVICE  entrance  LIST  WHO  HAS  COMPLETED  SIX  MONTHS 
OR  MORE  OF  TEMPORARY  EMPLOYMENT  WITHIN  THE  IMMEDI- 
ATELY PRECEDING  ONE  YEAR  PERIOD  BEFORE  APPOINTMENT 
TO  A permanent  POSITION  IN  THE  SAME  CLASS  SHALL  BE 
APPOINTED  AT  THE  NEXT  HIGHER  STEP  IN  THE  SALARY 
SCHEDULE  AND  TO  SUCCESSIVE  STEPS  UPON  COMPLETION 
OF  the  SIX  MONTHS  OR  ONE  YEAR  REQUIRED  SERVICE  FROM 
THE  DATE  OF  PERMANENT  APPOINTMENT,  THESE  PROVISIONS 
SHALL  NOT  APPLY  TO  TEMPORARY  EMPLOYEES  WHO  ARE 
TERMINATED  FOR  UNSATISFACTORY  SERVICES  OR  RESIGN 
THEIR  TEMPORARY  POSITION, 

VII. 9. 6,  permanent  employees  WORKING  UNDER  LIMITED  TENURE 
APPOINTMENT  IN  OTHER  CLASSIFICATIONS  OR  TEMPORARY 
APPOINTMENTS  FROM  ELIGIBLE  LISTS  IN  OTHER  CLASSI- 
FICATIONS SHALL  HAVE  THEIR  SALARY  ADJUSTED  IN  THE 
limited  tenure  or  temporary  CLASS  when  SUCH 
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EMPLOYEES  PEACH  THEIR  SALARY  ANNIVERSARY  DATE  IN 
THFIR  PERMANENT  CLASS, 


VII, C.  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT 

VII. C.l.  AN  employee  transferred  IN  ACCORDANCE  WITH  CIVIL 
SERVICE  commission  RULES  FROM  ONE  DEPARTMENT  TO 
another,  6UT  IN  THE  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS/HER  CURRENT  SALARY,  AND  IF  HE/SHE  IS 
NOT  AT  THE  MAXIMUM  SALARY  FOR  THE  CLASS,  FURTHER 
increments  shall  be  ALLOWED  FOLLOWING  THE  COMPLE- 
TION OF  THE  REQUIRED  SERVICE  BASED  UPON  THE 
SENIORITY  increment  ANNIVERSARY  DATE  IN  THE  FORMER 

department, 

V1I,C,2,  AM  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A 

POSITION  and  who  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK 
OR  FUNDS  AND  IS  RE-EMPLOYED  IN  THE  SAME  CLASS  AFTER 

SUCH  layoff  shall  be  paid  a salary  which 
includes  credit  for  actual  TIME  SERVED,  EITHER 
permanent  or  temporary,  in  the  class  prior  to  the 
lay-off. 


VII, C, 3.  an  employee  who  HAS  COMPLETED  THE  PROBATIONARY 
period  in  a PROMOTIVE  APPOINTMENT  THAT  IS 
TWO  OR  MOPE  STEPS  HIGHER  IN  AN  OCCUPATIONAL 
SERIES  than  the  permanent  POSITION  FROM  WHICH 
PROMOTED  and  who  IS  SUBSEQUENTLY  LAID  OFF  AND 
RETURNED  TO  A POSITION  IN  AN  INTERMEDIATE 
ranking  CLASSIFICATION  SHALL  RECEIVE  A SALARY 
based  UPON  ACTUAL  PERMANENT  SERVICE  IN  THE 
HIGHER  CLASSIFICATION,  UNLESS  SUCH  SALARY 
IS  LESS  THAN  THE  EMPLOYEE  WOULD  HAVE  BEEN 
entitled  to  IF  PROMOTED  DIRECTLY  TO  THE 
intermediate  CLASSIFICATION  , FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  IN- 
CREMENT ANNIVERSARY  DATE  THAT  WOULD 
HAVE  APPLIED  IN  THE  HIGHER  CLASS- 
IFICATION, 


VII, C, a,  AN  employee  WHO  HAS  COMPLETED  THE  PROBATIONARY 
PERIOD  IN  AN  ENTRANCE  APPOINTMENT  WHO  IS  LAID 
OFF  AND  IS  RETURNED  TO  A CLASSIFICATION  FORMERLY 
HELD  ON  A permanent  BASIS  SHALL  RECEIVE  A 
SALARY  BASED  UPON  THE  ORIGINAL  APPOINTMENT 
DATE  IN  THE  CLASSIFICATION  TO  WHICH  THE  EMPLOYEE 
IS  RETURNED,  AN  EMPLOYEE  WHO  IS  RETURNED  TO  A 
CLASSIFICATION  NOT  FORMERLY  HELD  ON  A PERMANENT 
BASIS  SHALL  RECEIVE  A SALARY  IN  ACCORDANCE  WITH 
SECTION  VII, A, 3. (B)  OF  THIS  ORDINANCE, 
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CURRENT  CLASSIFICATION  OR  REFUSES  AN  EXEMPT  APPOINT- 
MENT TO  A higher  classification,  this  provision 

SHALL  NOT  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A CHANGE  OF  RESIDENCE, 

THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE 
DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 
compete  in  any  promotional  EXAMINATION  FOR  WHICH 
HE/SHE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  EMPLOYEE. 

VII. 8,3,  AN  EMPLOYEE  SERVING  IN  A CLASS  IN  THE  FISCAL  YEAR 
1979-80  AT  A FLAT  RATE  WHICH  FLAT  RATE  IS  CHANGED 
TO  A compensation  SCHEDULE  NUMBER  DURING  THE 
CURRENT  FISCAL  YEAR  SHALL  BE  PAID  ON  THE  EFFECTIVE 
DATE  OF  SUCH  CHANGE  THE  STEP  IN  THE  1981-82  SALARY 
SCHEDULE  CLOSEST  TO,  BUT  NOT  BELOW,  THE  PRIOR  FLAT 
RATE  and  shall  RETAIN  THE  ORIGINAL  ANNIVERSARY  DATE 
FOR  FUTURE  INCREMENTS,  WHEN  APPLICABLE. 

VI 1,8,0,  WHEN  AN  employee  IS  PROMOTED  UNDER  TEMPORARY 

APPOINTMENT  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  AND  IS  CONTINUED  IN  THE  SAME 
CLASSIFICATION  WITHOUT  A BREAK  IN  SERVICE  IN  THE 
CURRENT  FISCAL  YEAR,  OR  IS  APPOINTED  TO  A PERMANENT 
POSITION  IN  THE  SAME  CLASSIFICATION,  SUCH  APPOINT- 
MENT SHALL  BE  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 
THIS  ordinance,  provided  THAT  THE  SALARY  SHALL 
NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY 
schedule  THE  EMPLOYEE  RECEIVED  IN  THE  IMMEDIATELY 
PRIOR  TEMPORARY  APPOINTMENT, 

VII, B.F,  A temporary  employee  CERTIFIED  FROM  A REGULAR  CIVIL 
SERVICE  entrance  LIST  WHO  HAS  COMPLETED  SIX  MONTHS 
OR  MORE  OF  TEMPORARY  EMPLOYMENT  WITHIN  THE  IMMEDI- 
ATELY PRECEDING  ONE  YEAR  PERIOD  BEFORE  APPOINTMENT 
TO  A permanent  POSITION  IN  THE  SAME  CLASS  SHALL  BE 
APPOINTED  AT  THE  NEXT  HIGHER  STEP  IN  THE  SALARY 
SCHEDULE  AND  TO  SUCCESSIVE  STEPS  UPON  COMPLETION 
OF  THE  SIX  MONTHS  OR  ONE  YEAR  REQUIRED  SERVICE  FROM 
THE  DATE  OF  PERMANENT  APPOINTMENT,  THESE  PROVISIONS 
SHALL  NOT  APPLY  TO  TEMPORARY  EMPLOYEES  WHO  ARE 
terminated  FDR  UNSATISFACTORY  SERVICES  OR  RESIGN 
THEIR  TEMPORARY  POSITION, 

vii.B.fe,  permanent  employees  working  under  limited  tenure 

APPOINTMENT  IN  OTHER  CLASSIFICATIONS  OR  TEMPORARY 
APPOINTMENTS  FROM  ELIGIBLE  LISTS  IN  OTHER  CLASSI- 
FICATIONS SHALL  HAVE  THEIR  SALARY  ADJUSTED  IN  THE 
limited  tenure  OR  TEMPORARY  CLASS  WHEN  SUCH 
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E^^PLOYEES  PEACH  THEIP  SALARY  ANNIVERSARY  DATE  IN 
THFIR  PERMANENT  CLASS, 


II, C,  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOVMENT 

VII, c,i.  AN  employee  transferred  in  accordance  with  civil 

SERVICE  commission  RULES  FROM  ONE  DEPARTMENT  TO 

another,  but  in  the  same  classification,  shall 
transfer  at  his/her  current  salary,  and  if  he/she  is 
not  at  the  maximum  salary  for  the  class,  further 
increments  shall  BE  ALLOWED  FOLLOWING  THE  COMPLE- 
TION OF  THE  REQUIRED  SERVICE  BASED  UPON  THE 
seniority  increment  ANNIVERSARY  DATE  IN  THE  FORMER 

department, 

VII, C, 2,  AM  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A 

POSITION  and  who  is  laid  off  BECAUSE  OF  LACK  OF  WORK 
OR  FUNDS  AND  IS  RE-EMPLOYED  IN  THE  SAME  CLASS  AFTER 
SUCH  layoff  shall  be  paid  a salary  WHICH 
INCLUDES  credit  FOR  ACTUAL  TIME  SERVED,  EITHER 
permanent  Ok  TEMPORARY,  IN  THE  CLASS  PRIOR  TO  THE 
lay-off, 

VII, C,?,  an  employee  WHO  HAS  COMPLETED  THE  PROBATIONARY 
period  IN  A PROMOTIVE  APPOINTMENT  THAT  IS 
TWO  OR  MORE  STEPS  HIGHER  IN  AN  OCCUPATIONAL 
SERIES  than  the  permanent  POSITION  FROM  WHICH 
PROMOTED  and  who  IS  SUBSEQUENTLY  LAID  OFF  AND 
RETURNED  TO  A POSITION  IN  AN  INTERMEDIATE 
ranking  CLASSIFICATION  SHALL  RECEIVE  A SALARY 
based  UPON  ACTUAL  PERMANENT  SERVICE  IN  THE 
HIGHER  CLASSIFICATION,  UNLESS  SUCH  SALARY 
IS  LESS  than  THE  EMPLOYEE  WOULD  HAVE  BEEN 
ENTITLED  TO  IF  PROMOTED  DIRECTLY  TO  THE 
intermediate  classification  , FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  IN- 
CREMENT anniversary  DATE  THAT  WOULD 
HAVE  applied  in  the  HIGHER  CLASS- 
IFICATION, 

VII, C, a,  AN  employee  who  HAS  COMPLETED  THE  PROBATIONARY 
period  in  an  entrance  APPOINTMENT  WHO  IS  LAID 
OFF  AND  IS  RETURNED  TO  A CLASSIFICATION  FORMERLY 
HELD  ON  A permanent  BASIS  SHALL  RECEIVE  A 
SALARY  BASED  UPON  THE  ORIGINAL  APPOINTMENT 
DATE  IN  THE  CLASSIFICATION  TO  WHICH  THE  EMPLOYEE 
IS  returned.  an  employee  who  IS  RETURNED  TO  A 
CLASSIFICATION  NOT  FORMERLY  HELD  ON  A PERMANENT 
BASIS  SHALL  RECEIVE  A SALARY  IN  ACCORDANCE  WITH 
SECTION  VII, A, 3. (8)  OF  THIS  ORDINANCE, 
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VII, C, 5,  EMPLOYEfcS  IN  CLASS  2910  SOCIAL  WORKER  AND  2912 

SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  ARE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR 
funds  and  are  appointed  within  30  DAYS  TO  A 
PER^^ANENT  position  in  CLASS  2903  ELIGIBILITY  WORKER 
shall  be  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 
FOR  THE  permanent  OR  TEMPORARY  TIME  IN  CLASSES 
2910  SOCIAL  WORKER  OR  2912  SENIOR  SOCIAL  WORKER, 


VII, D,  RETENTION  PREMIUM  FOR  NURSING  CLASSIFICATIONS 


FOR  THE  FISCAL  YEAR  1981-82,  PERMANENT 
EMPLOYEES  IN  THE  FOLLOWING  CLASSIFICATIONS 
SHALL  BE  ENTITLED  TO  TWO  (2)  PERCENT  RETENTION 
PREMIUM  IN  ADDITION  TO  THEIR  BASIC  BIWEEKLY  SALARY, 
IF  ON  PAID  STATUS  CUMULATIVELY  FOR  ELEVEN  OF  THE 
immediately  PRECEDING  TWELVE  MONTHS, 


2320 

2322 

2323 
232^ 
232B 
2328 
2330 
2300 
?3a? 
2390 
2350 
2352 
23b6 

23b8 

2369 

2370 


REGISTERED  NURSE 
head  NURSE 

CLINICAL  NURSE  SPECIALIST 
NURSING  SUPERVISOR 
NURSING  SUPERVISOR  PSYCHIATRIC 
NURSE  PRACTITIONER 
ANESTHETIST 
OPERATING  ROOM  NURSE 
HEAD  NURSE,  SURGERY 
CHIEF  OF  SURGERY  NURSES 
INSTRUCTOR  OF  NURSING 


ING 

OF 

NURSING 

EDUCATION 

OF 

NURSES 

• LAGUNA 

OF 

NURSES 

- SAN 

HOSPITAL 

HONDA  HOSPITAL 
ASSISTANT  DIRECT 
FRANCISCO  GENER 
DIRECTOR  OF  NURSES,  LAGUNA  HONDA  HOSPITAL 
DIRECTOR  OF  NURSES,  SAN  FRANCISCO  GENERAL 
HOSPITAL 


VII, E.  meal  allowance  for  PUBLIC  HEALTH  CLASSES. 

FOR  THE  fiscal  YEAR  1981-82,  TO  INSURE  OPTIMUM 
PRODUCTIVITY  OF  EMPLOYEES  IN  THE  FOLLOWING  CLASSES 
AND  PROVIDED  THAT  SUCH  EMPLOYEES  ARE  REQUIRED  TO  TAKE 
THEIR  MEALS  ON  CITY  OR  SCHOOL  DISTRICT  PREMISES,  EXCEPT 
WHEN  IT  WOULD  PE  UNREASONABLE,  INEQUITABLE,  OR  WOULD 
REQUIRE  A CHANGE  IN  CURRENT  DEPARTMENTAL  POLICY  TO  DO 
SO,  EACH  employee  SHALL  RECEIVE  A M^AL  ALLOWANCE  OF 
»l,2n  per  day  on  paid  STATUS. 


ao 


1120 


SENIOR  ORDERLY 


?120  INSTITUTIONAL  ADMITTING  OFFICER 
2130  emergency  HOSPITAL  SERVICE  ASSISTANT 

superintendent 

213?  emergency  hospital  SERVICE  SUPERINTENDENT 

2301  ORDERLY  TRAINEE 

230?  ORDERLY 

230U  PSYCHIATRIC  ORDERLY 

?30F  PSICHIATRIC  TECHNICIAN 

2306  SENIOR  PSYCHIATRIC  ORDERLY 

2310  OPERATING  ROOM  TECHNICIAN 

251?  LICENSED  VOCATIONAL  NURSE 

2390  CENTRAL  SUPPLY  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 
2392  SENIOR  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 
2a06  PHARMACY  HELPER 
paoP  SENIOR  PHARMACY  HELPER 
2a09  pharmacy  TECHNICIAN 
2^16  BACTERIOLOGICAL  L^BRATORY  ASSISTANT 
2^20  HISTOLOGY  TECHNICIAN 
2/iaO  VETERINARY  LABORATORY  TECHNICNIAN 
2F0?  STERILIZER  OPERATOR 
251^  ORTHOPEDIC  TECHNICIAN  I 
2S1C  ORTHOPEDIC  TECHNICIAN  II 
2S2C  MORGUF  attendant 
2S22  SENIOR  mqRGUE  ATTENDANT 
2S26  AMBULANCE  DRIVER 
2S2B  MEDICAL  STEWARD 


2S30 

SENIOR 

MEDICAL 

STEWARD 

2S85 

HEALTH 

WORKER 

I 

?586 

HEALTH 

WORKER 

II 

?se7 

HEALTH 

WORKER 

III 

2568 

HEALTH 

WORKER 

IV 

2589 

HEALTH 

PROGRAM 

COORDINATOR 

?591 

HEALTH 

PROGRAM 

COORDINATOR 

2593 

HEALTH 

PROGRAM 

COORDINATOR 

7303 

BARBER 

752a 

BEAUTICIAN 

VII, P,  NOTWITHSTANDING  ANY  OF  THE  OTHER  PROVISIONS 
OF  THIS  ordinance,  no  EMPLOYEE  WORKING  IN  A 
FEDERALLY  FUNDED  POSITION  SHALL  BE  PAID  AT  A 
RATE  LESS  THAN  THE  ESTABLISHED  FEDERAL  MINIMUM 
WAGE  IF  THAT  IS  A CONDITION  UPON  RECEIPT  OF  THE 
FEDERAL  funds, 

SECTION  VIII,  methods  OF  CALCULATION 

VIII. A,  monthly  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
monthly  basis  SHALL  BE  PAID  MONTHLY  OR  BIWEEKLY  IN 
ACCORDANCE  WITH  STATE  LAW  OR  OTHER  APPLICABLE  PROVISION. 


ai 


VIII, B 

VIII, C 

VIII. D 

VIII, E 

VIII, 

VIII, 

VTII.F, 

VIII, G, 


there  shall  be  no  compensation  for  time  not  worked 

UNLESS  SUCH  time  off  IS  AUTHORIZED  TIME  OFF  WITH  PAY. 


BIWEEKLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
BIWEEKLY  BASIS  SHALL  BE  PAID  THE  BIWEEKLY  SALARY  FOR  HIS/ 
her  POSITION  FOR  WORK  PERFORMED  DURING  THE  BIWEEKLY 
PAYROLL  PERIOD.  THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME 
NOT  WORKED  UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF 
WITH  PAY, 

PER  DIEM  OR  HOURLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS 
FIXED  ON  A PER  DIEM  OR  HOURLY  BASIS  SHALL  BE  PAID 
THE  DAILY  OR  HOURLY  RATE  FOR  WORK  PERFORMED  DURING  THE 
BIWEEKLY  PAYROLL  PERIOD  ON  A BIWEEKLY  PAY  SCHEDULE. 

THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT  WORKED  UN- 
LESS SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH  PAY. 

WEEKLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
WEEKLY  BASIS  SHALL  BE  PAID  BIWEEKLY  FOP  WORK  PERFORMED 
DURING  THE  BIWEEKLY  PAYROLL  PERIOD.  THERE  SHALL  BE  NO 
COMPENSATION  FOR  TIME  NOT  WORKED  UNLESS  SUCH  TIME  OFF 
IS  AUTHORIZED  TIME  OFF  WITH  PAY, 

CONVERSION  OF  ANNUAL  OR  MONTHLY  RATES  TO  SEMIMONTHLY  DR 
BIWEEKLY  RATES  - WHEN  RATES  OF  COMPENSATION  PROVIDED  ON 
AN  ANNUAL  OR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 
RATES  FQP  payroll  PURPOSES  AND  THE  RESULTING  AMOUNT 
INVOLVES  A FRACTION  OF  A CENT,  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  BE  ADJUSTED  TO  ELIMINATE  SUCH  FRACTION  OF 
A CENT  ON  THE  FOLLOWING  BASIS! 

E.l.  A fraction  of  LESS  THAN  ONF.-HALF  (1/2)  SHALL  BE 

DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT. 

E,2,  A fraction  of  ONE-HALF  (1/2)  OR  MORE  SHALL  BE 
INCREASED  TO  THE  NEXT  FULL  CENT, 

DAILY  RATES  FOR  MONTHLY  AND  BIWEEKLY  EMPLOYEES  - A DAY’S 
PAY  SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK 
DAYS  IN  A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (INCLUDING  SPECIFIED  HOLIDAYS)  INTO  THE  MONTHLY 
SALARY  ESTABLISHED  FOR  THE  POSITION,  OP  THE  AMOUNT  OF  A 
DAY’S  PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A 
NORMAL  WORK  SCHEDULE  IN  A BIWEEKLY  PERIOD  (INCLUDING 
SPECIFIED  HOLIDAYS), 

CONVERSION  TO  BIWEEKLY  RATES  - RATES  OF  COMPENSATION 
ESTABLISHED  ON  OTHER  THAN  BIWEEKLY  BASIS  MAY  BE 
CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 
PAYROLL  PURPOSES. 


section  IX 


SENIOKITY  increments 


IX, A,  ENTRY  AT  THE  FIRST  STEP 

ix.A.i,  employees  ^^opking  under  permanent  appointment  IN 
classifications  whose  salary  schedule  is  23,3  OR 
LESS,  and  who  are  appointed  at  THE  FIRST  STEP, 
shall  advance  to  THE  SECOND  AND  EACH  SUCCESSIVE 
STEP  UPON  COMPLETION  OF  SIX  MONTHS'  SERVICE  IN 
EACH  STEP, 

IX, A.?.  permanent  employees  whose  salary  SCHEDULE  IS  23, ^ 

OR  HIGHER  shall  advance  TO  THE  SECOND  STEP  UPON 
completion  OF  SIX  MONTHS  SERVICE  AND  TO  EACH 
SUCCESSIVE  STEP  UPON  COMPLETION  OF  ONE  YEAR  RE- 
QUIRED SERVICE. 

IX. A, 3,  employees  of  the  SAN  FRANCISCO  UNIFIED  SCHOOL 

DISTRICT  and  community  COLLEGE  DISTRICT  APPOINTED 
TU  SCHOOL  YEAR  ONLY  PERMANENT  POSITIONS  AND  WHOSE 

employment  is  subject  to  interruption  because  of 

SCHOOL  VACATION  SHALL  BE  CONSIDERED  TO  HAVE  COMRLET- 
Ei>  THE  FIRST  SIX  MONTHS  OF  SERVICE  FOR  INCREMENT 
PURPOSES  when  the  AGGREGATE  WORKING  TIME  FROM  THE 
DATE  OF  APPOINTMENT  TOTALS  SIX  MONTHS,  TO  QUALIFY 
FOR  THIS  increment,  THESE  EMPLOYEES  MAY  NOT  RE 
AHSENT  on  LEAVE  without  PAY  DURING  THIS  PERIOD  FOR 
MORE  than  one  month  OF  THE  AGGREGATE  WORKING  TIME 
EXCEPT  AS  PROVIDED  IN  PARAGRAPH  I,  THEY  SHALL 
advance  to  the  THIRD  STEP  ON  THE  NEXT  DAY  FOLLOWING 
THF  COMPLETION  OF  ONE  ADDITIONAL  YEAR  OF  SERVICE 
AND  TO  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
REQUIRED  SERVICE. 

IX,A,x4,  UNLESS  NEGOTIATED  OTHERWISE,  APPRENTICES  IN  THE 
SERVICE  OF  the  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
SHALL  BE  PAID  A PERCENTAGE  OF  THE  CITY  AND  COUNTY'S 
ESTABLISHED  MAXIMUM  RATES  OF  PAY  FOR  THE  RESPECTIVE 
journeymen  CLASSES  IN  ACCORDANCE  WITH  THE  APPREN- 
TICESHIP PERCENTAGE  RATE  SCHEDULES,  INCLUDING 
lengths  of  TIME  AT  EACH  PERCENTAGE  STEP,  AS 
established  by  a recognized  joint  APPRENTICE- 
SHIP COMMiTTEt  for  EACH  RESPECTIVE  JOUPNEYMAN 
classification;  provided  THAT  SUCH  APPRENTIC- 
ES SHALL  ENTER  THE  SERVICE  AT  THAT  PERCENTAGE 
OF  THE  journeyman  CLASSIFICATION  MAXIMUM  WHICH 
IS  COMMENSURATE  WITH  THEIR  PRIOR  APPRENTICE- 
SHIP training,  and  shall  advance  to  THE  next 
higher  percentage  of  maximum  rate  IN  ACCORD- 
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ANCE  WITH  SAID  APPRENTICESHIP  PERCENTAGE 

rate  schedule  and  the  relevant  rules  and 
regulations  pertaining  to  apprenticeship 

TRAINING  AND  INSTRUCTION*  PROVIDED  FURTHER 
THAT  IN  NO  event  SHALL  A JOURNEYMAN  EMPLOYEE 
BE  PAID  LESS  THAN  OR  THE  SAME  AS  AN 
APPRENTICE  employee  IN  THE  SAME  OCCUPATION. 

NOTWITHSTANDING  ANY  OTHER  PROVISIONS  OF  JOINT 
APPRENTICESHIP  committee  OR  PRACTICES  OR 
PROCEDURES  IN  PRIVATE  INDUSTRY  REGARDING  THE 
attainment  of  journeyman  STATUS  BY  AN 
APPRENTICE,  CITY  AND  COUNTY  APPRENTICES  WHO 
HAVE  completed  THEIR  APPRENTICESHIP  PROGRAM 
MUST  PASS  A REGULAR  CIVIL  SERVICE  EXAMINAT- 
ION IN  THE  RESPECTIVE  JOURNEYMAN  CLASS 
TO  BE  ELIGIBLE  FOR  PERMANENT  REGULAR  CIVIL 
SERVICE  APPOINTMENT, 

IX, B,  ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  OF  PAY  AT 
OTHER  THAN  THE  FIRST  STEP  SHALL  ADVANCE  ONE  STEP  UPON 
completion  of  the  one  year  required  service,  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  COMPLETION  OF  THE  RE- 
QUIRED SERVICe  AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP. 
SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  OR  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PRO- 
VISIONS OF  PARAGRAPH  A (5)  OF  THIS  SECTION. 


IX. C.  AN  employee  appointed  to  a POSITION  IN  A CLASSIFICATION, 
THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR 
1979-80  PURSUANT  TO  SECTION  6.a00  OF  THE  CHARTER,  SHALL 
RECEIVE  IN  THE  CURRENT  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  RANGE  FIXED  IN  THIS  ORDINANCE  BASED  UPON  THE 
EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION, 

IX, 0.  DATE  increment  DUE 

INCREMENTS  SHALL  ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON 
THE  NEXT  day  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS 
A permanent  employee  in  THE  CLASS,  UNLESS  OTHERWISE 
PROVIDED  HEREIN. 

IX, E.  SCHEDULE  OF  SALARY  INCREMENTS 

THE  SCHEDULE  OF  SENIORITY  INCREMENTS  AS  SET  FORTH  Aj  THE 
END  OF  SECTION  XII  IS  HEREBY  MADE  A PART  OF  THE 


SCHEOULf^S  OF  COMPENSATION 


IX, F,  EXCEPTIONS 

AN  employee  shall  NOT  RECEIVE  A SALARY  ADJUSTMENT  BASED 
UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE/SHE  HAS  BEEN  ABSENT 
BY  REASON  OF  SUSPENSION  OR  ON  ANY  TYPE  OF  LEAVE  WITHOUT 
PAY  (EXCLUDING  A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL 
ACCIDENT  LEAVE)  FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED 
SERVICE  IN  THE  ANNIVERSARY  YEAR,  PROVIDED  THAT  SUCH 
EMPLOYEE  SHALL  RECEIVE  A SALARY  INCREMENT  WHEN  THE  AGGRE- 
GATE TIME  WORKED  SINCE  HIS/HER  PREVIOUS  INCREMENT  EQUALS 
OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT,  AND 
SUCH  INCREMENT  DATE  SHALL  BE  HIS/HER  NEW  ANNIVERSARY  DATE 
PROVIDED  THAT  TIME  SPENT  ON  APPROVED  MILITARY  LEAVE  OR 
IN  AN  APPOINTIVE  OR  PROMOTiVE  POSITION  SHALL  BE  COUNTED 
AS  ACTUAL  SERVICE  WHEN  CALCULATING  SALARY  INCREMENT  DUE 
DATES. 

IF  DURING  FISCAL  YEAR  80-81  RECORDS  OF  SERVICE 
REQUIRED  FOR  ADVANCEMENT  IN  THE  STEP  INCREMENTS  WITHIN 
A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND  MAINTAINED 
BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL 
APPLY : 

AN  employee  certified  TO  PERMANENT  APPOINTMENT  OR 
APPOINTED  TO  A PERMANENT  POSITION  EXEMPT  FROM  CIVIL 
SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH  APPOINTMENT  AT 
THE  BEGINNING  STEP  OF  THE  COMPENSATION  SCHEDULE  PLAN, 
UNLESS  OTHERWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY 
STANDARDIZATION  ORDINANCE,  EMPLOYEES  UNDER  PERMANENT 
CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
adjustments  through  the  steps  OF  THE  COMPENSATION 
SCHEDULE  PLAN  BY  COMPLETION  OF  ACTUAL  PAID  SERVICE  IN 
TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YEAR  OR  SIX 
MONTHS,  whichever  IS  APPLICABLE, 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OF  OVERTIME  BUT  SHALL  INCLUDE 
MILITARY  OR  EDUCATIONAL  LEAVE  WITHOUT  PAY, 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE 
COMPENSATION  SCHEDULES  SHALL  ACCRUE  AND  BECOME  DUE  AND 
PAYABLE  ON  THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED 
SERVICE  AS  A permanent  APPOINTEE  IN  THE  CLASS;  PROVIDED 
THAT  THE  ABOVE  PROCEDURE  FOR  ADVANCEMENT  TO  THE 
COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS! 

IX.F.l,  AN  employee  who  DURING  THAT  PORTION  OF  HIS/HER  ANNI- 
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VERSAPY  year  prior  to  JANUARY  1,  J980,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OF  THE 
TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT  WILL  HAVE 
SUCH  ABSENCE  CREDITED  AS  IF  IT  WERE  PAID  SERVICE 
FUR  THE  PURPOSES  OF  CALCULATING  THE  DATE  OF  THE 
increment  due  during  calendar  YEAR1981. 

IX, F. 2,  AN  employee  WHO  DURING  THAT  PORTION  OF  HIS/HER  ANNI- 
VERSARY YEAR  PRIOR  TO  JANUARY  1,  J980,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  ONE-SIXTH  OF 
THE  TIME  REQUIRED  TO  EARN  THE  NEXT  PRIOR  INCREMENT 
WILL  BE  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TO 
JANUARY  1,1981, 


section  X,  administration  of  THE  PROVISIONS  OF  THIS  ORDINANCE 

THE  GRIEVANCE  PROCEDURE  REFERRRED  TO  IN  A MEMORANDUM  OF 
understanding  WITH  THE  BOARD  OF  SUPERVISORS  SHALL  BE 
UTILIZED  TO  RESOLVE  ALL  PROBLEMS  OR  QUESTIONS  OF 
INTERPRETATION  WHICH  MAY  ARISE  IN  CONNECTION  WITH  THE 
ADMINISTRATION  OF  THE  PROVISIONS  OF  THIS  ORDINANCE  UNTIL 
SUCH  TIME  AS  THE  CIVIL  SERVICE  COMMISSION  AMENDS  RULE  3a 
WITH  regard  TO  ARBITRATION,  AT  SUCH  TIME  AS  CIVIL  SERVICE 
COMMISSION  RULE  lU  IS  AMENDED,  THE  GRIEVANCE  PROCEDURE 
REFERRED  TO  IN  THE  MOU  SHALL  BECOME  INOPERATIVE  AND  RULE  3a 
SHALL  become  THE  APPROPRIATE  GRIEVANCE  PROCEDURE, 

IN  THE  ABSENCE  OF  A MEMORANDUM  OF  UNDERSTANDING  GRIEVANCE 
PROCEDURE,  PROBLEMS  OR  QUESTIONS  OF  INTERPRETATION  WHICH 
may  arise  in  CONNECTION  WITH  THE  ADMINISTRATION  OF  THE 
PROVISIONS  OF  THIS  ORDINANCE  SHALL  BE  DETERMINED  BY  THE 
general  manager,  PERSONNEL  AFTER  MEETING  AND  CONFERRING 
WITH  THE  employee  OR  EMPLOYEE  ORGANIZATION  AFFECTED  UNTIL 
SUCH  TIME  AS  THE  CIVIL  SERVICE  COMMISSION  AMENDS  RULE  3a 
WITH  REGARD  TO  ARBITRATION,  AT  SUCH  TIME  AS  CIVIL  SERVICE 
COMMISSION  RULE  3a  IS  AMENDED,  RULE  34  SHALL  BECOME  THE 
APPROPRIATE  PROCEDURE  TO  RESOLVE  PROBLEMS  OR  QUESTIONS  OF 
INTERPRETATION  WHICH  MAY  ARISE  IN  CONNECTION  WITH  THE 
ADMINISTRATION  OF  THE  PROVISIONS  OF  THIS  ORDINANCE. 


section  XI.  SENIOR  MANAGEMENT  SERVICE 

A,  STATEMENT  OF  POLICY:  INSOFAR  AS  FEASIBLE  WITHIN  EXISTING 
charter  PROVISIONS,  IT  SHALL  BE  THE  POLICY  OF  THE  CITY 
TO  ESTABLISH  A SENIOR  MANAGEMENT  SERVICE  WHICH  WILL 
complement  the  CITY’S  MANAGEMENT  BY  OBJECTIVES  EFFORTS, 

FOR  CONVENIENCE, THE  SERVICE  SHALL  BE  REFERRED  TO  AS  "SMS". 
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membership  shall  be  voluntary  for  individuals  who  are 

CURRENT  permanent  OR  PERMANENT  EXEMPT  EMPLOYEES  AT  THE 
TIME  OF  implementation,  ITS  PRIMARY  PURPOSE  SHALL  BE  TO 
HOLD  PARTICIPANTS  ACCOUNTABLE  FOR  PROGRAM  RESULTS  WHICH 

shall  be  achieved  by  rewarding  excellence  IN  PERFORMANCE 
AND  BY  enabling  THOSE  PARTICIPANTS  WHO  ARE  NOT  SUCCESSFUL 
TO  RETURN  TO  THE  REGULAR  SERVICE  OR  TO  A LOWER  SMS  CLASSI- 
FICATION, 

B.  SMS  CLASSES:  CLASSES  WHICH  MAY  BE  INCLUDED  IN  SMS  ARE 
DESIGNATED  IN  THIS  SECTION  AND  LISTED  IN  SECTION  F. 

BELOW, 

C,  PARTICIPATION  IN  SMSi  PERMANENT,  OR  PERMANENT  EXEMPT 
incumbents  in  CLASSES  DESIGNATED  FOR  INCLUSION  IN  SMS 
shall  be  GIVEN  J?0  DAYS  FROM  A DATE  SPECIFIED  BY  THE 
CIVIL  SERVICE  COMMISSION  WITHIN  WHICH  THEY  MAY  CONVERT 
TO  SMS  STATUS,  PERSONS  APPOINTED  TO  SMS  DESIGNATED 
CLASSIFICATIONS  THEREAFTER  SHALL  PARTICIPATE  IN  SMS. 

OTHER  than  as  PROVIDED  HEREIN,  APPOINTMENT  TO  A 

SMS  DESIGNATED  CIVIL  SERVICE  POSITION  SHALL  BE  BY 
competitive  examination, 

D.  SALARY  STEPS!  NOTWITHSTANDING  ANY  OTHER  PROVISION  IN 
THIS  ORDINANCE,  FOR  EMPLOYEES  ENROLLED  IN  SMS  THERE 
SHALL  BE  FOUR  intermediate  SALARY  STEPS  IN  ADDITION  TO 
THOSE  SET  FORTH  IN  SECTION  XIII  OF  THIS  ORDINANCE!  STEP 
lA  FOR  WHICH  THE  BI-wEEKLY  RATE  SHALL  BE  HALF-WAY  BETWEEN 
THE  RATE  FOR  STEPS  1 AND  2?  STEP  2A  FOR  WHICH  THE  BI- 
WEEKLY rate  SHALL  BE  HALF-WAY  BETWEEN  THE  RATE  FOR  STEPS 
2 AND  3;  STEP  3A  FOR  WHICH  THE  BI-WEEKLY  RATE  SHALL  BE 
HALF-wAY  between  THE  RATE  FOR  STEPS  3 AND  U;  AND  STEP 

oA  FOR  WHICH  THE  BI-WEEKLY  RATE  SHALL  BE  HALF-wAY 
BETWEEN  the  rate  FOR  STEPS  U AND  5,  IN  ESTABLISHING 
WHAT  IS  "HALF-WAY"  BETWEEN  RATES  FOR  PURPOSES  OF  THIS 
SECTION,  THE  CONTROLLER  SHALL  ROUND  OFF  TO  THE  NEAREST 
DOLLAR, 

E,  advancement  through  THE  SALARY  STEPSi  ADVANCEMENT 
THROUGH  the  salary  STEPS  FOR  EMPLOYEES  PARTICIPATING  IN 
SMS  shall  be  BASED  ON  SENIORITY  AND  ON  PERFORMANCE, 
performance  SHALL  BE  EVALUATED  BY  THE  APPOINTING  OFFICER, 
BOARD  OR  COMMISSION  ON  A FORM  PROVIDED  AND  PURSUANT 

TO  RULES  ESTABLISHED  BY  THE  CIVIL  SERVICE  COMMISSION, 
employees  who  enter  sms  in  the  FIRST  SALARY  STEP  SHALL 
RE  ELIGIBLE  FOR  ADVANCEMENT  THROUGH  THE  SALARY  STEPS 
UPON  completion  of  SIX  MONTHS  OF  SERVICE  AND  SHALL  BE 

eligible  for  further  advancement  UPON  completion  or 

EACH  ONE  YEAR  PEPIOD  THEREAFTER,  SUBJECT  TO  THE 
EXCEPTIONS  SET  FORTH  IN  SECTION  IX, F,  OF  THIS  ORDINANCE, 
EMPLOYEES  PARTICIPATING  IN  SMS  SHALL  ADVANCE  THROUGH  THE 
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SALARY  STEPS  AS  FOLLOWSl 

1,  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "FULLY 

competent  and  EFFECTIVE"  SHALL  RECEIVE  ONE  SENIORITY 
AND  ONE  performance  INCREMENTI 
?.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "SUPERIOR" 
SHALL  RECEIVE  ONE  SENIORITY  AND  TWO  PERFORMANCE 
INCREMENTS; 

3.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "OUTSTANDING" 
SHALL  RECEIVE  ONE  SENIORITY  AND  THREE  PERFORMANCE 

increments; 

U,  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "DEVELOPMENT 
NEEDED"  SHALL  RECEIVE  ONE  SENIORITY  INCREMENT;  AND 
S.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "UNACCEPTABLE" 
SHALL  receive  NO  INCREMENTS, 

F,  CLASSES  WHICH  MAY  BE  INCLUDED  IN  SMS  ARE  AS  FOLLOWS: 

1104  parking  authority  director 

1108  EXECUTIVE  director,  HEALTH  SERVICE  SYSTEM 
1110  EXECUTIVE  assistant  TO  THE  GENERAL  MANAGER, 

retirement  system 

1112  RETIREMENT  SYSTEM  GENERAL  MANAGER 

1114  administrator,  retirement  SERVICE 

1115  CHIEF  INVESTMENT  OFFICER 

111b  COMMtRCTAL  DIVISION  ASSISTANT  MANAGER 
1118  COMMtRciAL  DIVISION  MANAGER 
112b  PUBLIC  administrator 

1128  registrar  of  VOTERS  - RECORDER 

1129  CHIEF  DEPUTY  REGISTRAR  OF  VOTERS  - RECORDER 
1131  ASSISTANT  PUBLIC  ADMINISTRATOR,  PUBLIC  GUARDIAN 
113b  ASSISTANT  COUNTY  CLERK 

1142  COUNTY  CLERK 

1144  CHIEF  ASSISTANT  CLERK,  BOARD  OF  SUPERVISORS 
114b  CLERK  OF  THE  BOARD,  LEGISLATIVE  ADMINISTRATOR 
AND  CITY  CLERK 

1150  GENERAL  MANAGER,  DEPARTMENT  OF  ELECTRICITY 
1160  ASSISTANT  DIRECTOR  OF  PURCHASING  AND  SERVICES 
1162  DIRECTOR  OF  PURCHASING  AND  SERVICES 
1164  ADMINISTRATOR,  SFGH  MEDICAL  CENTER 
1168  DIRECTOR,  HEALTH  CARE  SERVICES 
1172  GENERAL  MANAGER  OF  PUBLIC  UTILITIES  COMMISSION 
1180  EXECUTIVE  assistant  TO  THE  CHIEF  ADMINISTRATIVE 
OFFICER 

1182  CHIEF  administrative  OFFICER 

1186  COORDINATOR,  COMMISSION  ON  THE  STATUS  OF  WOMEN 

1237  training  COORDINATOR 

1246  PRINCIPAL  PERSONNEL  ANALYST 

1248  ASSISTANT  DIVISION  MANAGER,  PERSONNEL 

1270  DEPARTMENTAL  PERSONNEL  OFFICER 

1272  SENIOR  DEPARTMENTAL  PERSONNEL  OFFICER 

1273  DIRECTOR  OF  PERSONNEL  AND  STAFF  DEVELOPMENT 
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127a  DIRECTOR,  BUREAU  OF  PERSONNEL  AND  SAFETY 

1276  DEPARTMENTAL  PERSONNEL  DIRECTOR 

1277  ASSISTANT  DIVISION  MANAGER,  SALARY 

STANDARDIZATION  AND  EMPLOYEE  RELATIONS 

1278  DIVISION  manager,  PERSONNEL 

128a  assistant  SECRETARY,  CIVIL  SERVICE  COMMISSION 
1208  ASSISTANT  GENERAL  MANAGER,  PERSONNEL 
1292  GENERAL  MANAGER,  PERSONNEL 

13a0  ASSISTANT  TO  THE  GENERAL  MANAGER,  PUC-PUBLIC 
RELATIONS 

isaa  secretary,  LIBRARY  COMMISSION 
155a  ADMINISTRATIVE  SECRETARY, 

PUBLIC  UTILITY  COMMISSION 
1575  EXECUTIVE  DIRECTOR,  BOARD  OF  PERMIT  APPEALS 
1580  EXECUTIVE  DEPUTY,  MAYOR’S  OFFICE 
1656  HEAD  accountant 
1658  CHIEF  accountant 

1661  ASSISTANT  FISCAL  OFFICER, 

BOARD  OF  EDUCATION 

1666  finance  director,  DEPARTMENT  OF  PUBLIC  HEALTH 

1672  ASSISTANT  CONTROLLER 

1675  SUPERVISING  FISCAL  OFFICER 

1677  ASSISTANT  GENERAL  MANAGER,  FINANCE  BUREAU  OF 

FINANCIAL  management,  PUC 

1678  financial  OPERATIONS  DIRECTOR 

1679  FINANCIAL  REPORTS  SPECIALIST 

1680  CHIEF  ASSISTANT  CONTROLLER 

1662  CONTROLLER 
1816  ACTUARY 

1823  SENIOR  ADMINISTRATIVE  ANALYST 
182a  PRINCIPAL  ADMINISTRATIVE  ANALYST 
1828  SENIOR  ASSOCIATE  BUDGET  ANALYST 
183?  BUSINESS  MANAGER,  CITY  COLLEGE 

1838  ADMINISTRATIVE  ASSISTANT,  HEALTH  SERVICE  SYSTEM 

18aa  SENIOR  management  assistant 

leaR  MAYOR’S  PROGRAM  MANAGER 

1851  MAYOR’S  SENIOR  PROGRAM  MANAGER 

1857  DIRECTOR  OF  INFORMATION 

1863  SENIOR  SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PROJECT 

186a  SENIOR  SYSTEMS  AND  PROCEDURES  ANALYST 
1865  SYSTEMS  AND  PROCEDURES  SUPERVISOR 

1879  PROJECT  MANAGER,  SPECIAL  PROJECT 

1880  chief  of  SYSTEMS 

1861  assistant  director,  SYSTEMS  AND  DATA  PROCESSING 
1882  DIRECTOR,  SYSTEMS  AND  DATA  PROCESSING 

1885  MANAGER,  BUREAU  OF  MANAGEMENT  INFORMATION 

SYSTEMS,  PUC 

1886  MANAGER,  BUREAU  OF  PERFORMANCE  MONITORING,  PUC 
1890  MANAGER,  DATA  PROCESSING,  S.F.U.S.D, 

1895  ASSISTANT  GENERAL  MANAGER,  ADMINISTRATOR, 
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1098 

2110 

2124 

2126 

2143 

2145 

2171 

2182 

2212 

2233 

2234 

2235 

2240 

2246 

2248 

2250 

2344 

2352 

2366 

2360 

2360 

2370 

2465 

2466 
2490 
2492 
2581 
2504 
2630 
2660 
2786 
2816 
2824 
2836 
2085 

2892 

2893 

2894 

2095 

2096 
2897 


BUREAU  OF  administration,  PUC 
EXECUTIVE  DEPUTY  FOR  PROGRAM  AND  FISCAL 

administration 

DIRECTOR,  MEDICAL  RECORDS 
DIRECTOR  OF  ADMISSIONS, 

SAN  FRANCISCO  GENERAL  HOSPITAL 
EXECUTIVE  ASSISTANT,  COMMUNITY  MENTAL  HEALTH 
SERVICES 

HOSPITAL  ASSISTANT  ADMINISTRATOR 
HOSPITAL  associate  ADMINISTRATOR 
MEDICAL  DIRECTOR,  LAGUNA  HONDA  HOSPITAL 
ADMINISTRATOR,  LAGUNA  HONDA  HOSPITAL 
DIRECTOR,  DIVISION  OF  DENTAL  HEALTH 
SUPERVISING  PHYSICIAN  SPECIALIST 
DISTRICT  HEALTH  OFFICER 
SUPERVISING  PHYSICIAN  SPECIALIST, 

CHILD  psychiatry 
RADIOLOGIST 

ASSISTANT  DIRECTOR  OF  CLINICAL  SERVICES  I 
ASSISTANT  DIRECTOR  OF  CLINICAL  SERVICES  II 
DIRECTOR  OF  CLINICAL  SERVICES 
CHIEF  OF  SURGERY  NURSES 

ASSISTANT  DIRECTOR  OF  NURSING  EDUCATION 
ASSISTANT  DIRECTOR  OF  NURSES, 

LAGUNA  HONDA  HOSPITAL 
ASSISTANT  DIRECTOR  OF  NURSES, 

SAN  FRANCISCO  general  HOSPITAL 
DIRECTOR  OF  NURSES,  LAGUNA  HONDA  HOSPITAL 
DIRECTOR  OF  NURSES, 

SAN  FRANCISCO  GENERAL  HOSPITAL 
VIROLOGIST 

CHIEF  MICROBIOLOGIST 

CHIEF  PUBLIC  health  CHEMIST 

DIRECTOR,  PUBLIC  HEALTH  LABORATORIES 

ADMINISTRATIVE  CORONER 

CHIEF  MEDICAL  EXAMINER  - CORONER 

DIRECTOR  OF  FOOD  SERVICES,  8,F,U,S,D, 

ADMINISTRATIVE  CHEF 

GENERAL  SERVICES  MANAGER 

CHIEF,  BUREAU  OF  RECORDS  AND  STATISTICS 

CHIEF,  BUREAU  OF  HEALTH  EDUCATION 

DIRECTOR  OF  PUBLIC  HEALTH  NURSING 

DEPUTY  DIRECTOR  OF  ADULT  SERVICES, 

COMMUNITY  HEALTH  SERVICE 
DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 

DEPARTMENT  OF  PUBLIC  HEALTH 
DEPUTY  DIRECTOR  FOR  ADMINISTRATION 
PROGRAM  CHIEF,  COMMUNITY  PUBLIC  HEALTH  SERVICES 
PROGRAM  CHIEF,  COMMUNITY  MENTAL  HEALTH  SERVICES 
DEPUTY  DIRECTOR  OF  COMMUNITY  HEALTH  PROGRAMS 
DEPUTY  DIRECTOR  FOR  PROGRAM  PLANNING, 


50 


development,  research,  and  evaluation 
2925  CHIEF,  medical  SOCIAL  SERVICES 
2950  SOCIAL  SERVICE  DIVISION  SUPERVISOR 
295J  COMMUNITY  SERVICES  COORDINATOR 

295B  DIRECTOR  OF  VOCATIONAL  DEVELOPMENT  AND  TRAINING 

2969  ASSISTANT  DIRECTOR,  SOCIAL  SERVICE  PROGRAM 

2970  DIRECTOR,  ADMINISTRATIVE  SERVICES, 

DEPARTMENT  OF  SOCIAL  SERVICES 

2971  DIRECTOR,  SOCIAL  SERVICE  PROGRAM 
2973  assistant  GENERAL  MANAGER, 

DEPARTMENT  OF  SOCIAL  SERVICES 
2979  GENERAL  MANAGER,  DEPARTMENT  OF  SOCIAL  SERVICES 
2986  DIRECTOR,  HUMAN  RIGHTS  COMMISSION 
2988  DIRECTOR,  AGING  PROGRAM 

3109  BUSINESS  manager,  RECREATION  AND  PARK  DEPARTMENT 
3115  EXECUTIVE  ASSISTANT  TO  THE  GENERAL  MANAGER, 
recreation  AND  PARK 
3130  ARBORETUM  DIRECTOR 

3190  GENERAL  MANAGER,  RECREATION  AND  PARK  DEPARTMENT 
3239  MARINA  MANAGER 

3292  ASSISTANT  SUPERINTENDENT,  RECREATION 

3299  recreation  superintendent 

3390  ZOO  DIRECTOR 

3350  PARKS  superintendent 

3990  landscaping  and  street  planting  supervisor 
3953  assistant  AGRICULTURAL  COMMISSIONER-SEALER 
OF  WEIGHTS  AND  MEASURES 
39Sb  COUNTY  AGRICULTURAL  COMMISSIONER  AND 
sealer  OF  WEIGHTS  AND  MEASURES 
3906  assistant  SUPERINTENDENT,  PARKS,  SQUARES 
AND  facilities 

3562  DIRECTOR,  CULTURAL  AFFAIRS 
35b6  EXECUTIVE  SECRETARY,  MUSEUMS 
3570  director  AND  CHIEF  CURATOR  OF  MUSEUMS 
3585  DEPUTY  DIRECTOR  FOR  EDUCATION  AND 
EXHIBITIONS,  MUSEUMS 

3587  deputy  DIRECTOR  FOR  ADMINISTRATION 
AND  DEVELOPMENT,  MUSEUMS 
3638  CHIEF  LIBRARIAN 

3690  COORDINATOR  OF  CHILDREN’S  SERVICES 
3692  COORDINATOR  OF  ADULT  SERVICES 
3668  ASSISTANT  CITY  LIBRARIAN 
3670  CITY  LIBRARIAN 

9120  ASSISTANT  MANAGING  DIRECTOR,  WAR 
MEMORIAL  performing  ARTS  CENTER 

9129  DIRECTOR,  PERFORMING  ARTS  CENTER  AND  WAR  MEMORIAL 

9130  CONVENTION  FACILITIES  ASSISTANT  MANAGER 
9132  CONVENTION  FACILITIES  MANAGER 

9199  ASSISTANT  DIRECTOR  OF  PROPERTY 
9150  DIRECTOR  OF  PROPERTY 

9212  CHIEF  TECHNICAL  AND  ASSESSMENT  SERVICES 
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^225  ASSISTANT  CHIEF  PERSONAL  PROPERTY  AUDITOR 
4226  CHIEF  PERSONAL  PROPERTY  AUDITOR 
4256  REAL  ESTATE  ANALYST 

4269  ASSISTANT  CHIEF  REAL  PROPERTY  APPRAISER 

4269  CHIEF  appraiser 

428?  CHIEF  assistant  ASSESSOR 

4349  DIRECTOR  OF  REAL  ESTATE,  TAX  COLLECTOR'S  OFFICE 

4373  DEPUTY  TAX  ADMINISTRATOR 

4374  TAX  ADMINISTRATOR 

4378  CASH  management  AND  INVESTMENT  OFFICER 
438U  CHIEF  ASSISTANT  TREASURER 
5102  PUBLIC  BUILDINGS  MAINTENANCE  AND 
REPAIR  ASSISTANT  SUPERINTENDENT 

5104  PUBLIC  BUILDINGS  MAINTENANCE  AND 

REPAIR  SUPERINTENDENT 

5105  DIRECTOR,  MAINTENANCE  AND  OPERATIONS,  S.F.U.S.D 

5111  DEPUTY  FOR  DEVELOPMENT 

5112  ASSISTANT  DIRECTOR  OF  PLANNING- 

IMPLEMENTATION  (ZONING  ADMINISTRATOR) 

5113  ASSISTANT  DIRECTOR  OF  PLANNING  - 

PLANS  AND  PROGRAMS 

5115  DEPUTY  DIRECTOR  OF  PLANNING 

5116  DIRECTOR  OF  PLANNING 
5122  ASSISTANT  CITY  ARCHITECT 
5124  CITY  ARCHITECT 

5130  sewage  treatment  PLANT  SUPERINTENDENT 
513?  SEWER  REPAIR  AND  SEWAGE  TREATMENT  SUPERINTENDENT 
5134  DEPUTY  MANAGER,  BUREAU  OF  WATER  POLLUTION  CONTROL 
5138  hETCh  HETCHY  PROJECT  SUPERINTENDENT  OF  OPERATIONS 
5140  HETCH  HETCHY  PROJECT  ASSISTANT  GENERAL  MANAGER 
5144  general  MANAGER,  HETCH  HETCHY  PROJECT 
AND  UTILITIES  ENGINEERING  BUREAU 

5149  SUPERINTENDENT  OF  WATER  TREATMENT  FACILITIES 

5150  ASSISTANT  DIVISION  MANAGER,  ALAMEDA  DIVISION 
5154  assistant  DIVISION  MANAGER,  PENINSULA  OPERATIONS 
5156  DIVISION  manager,  SUBURBAN  OPERATIONS 

5158  CITY  DISTRIBUTION  DIVISION  ASSISTANT  MANAGER 

5160  CITY  DISTRIBUTION  DIVISION  MANAGER 

5161  WATER  PURIFICATION  ASSISTANT  DIVISION  MANAGER 

5162  water  PURIFICATION  DIVISION  MANAGER 

5166  water  department  GENERAL  MANAGER  AND  CHIEF 

engineer 

5170  STREET  CLEANING  AND  PLANTING  SUPER  I NTENDENT 

5171  STREET  REPAIR  ASSISTANT  SUPERINTENDENT 

5172  STREET  REPAIR  SUPERINTENDENT 

5173  STREET  CLEANING  AND  PLANTING  ASSISTANT 

superintendent 

5176  CHIEF  VALUATION  AND  RATE  ENGINEER 

5177  SAFETY  OFFICER 

5178  assistant  SUPERINTENDENT,  PROPERTY  CONSERVATION 

5179  ASSISTANT  SUPERINTENDENT,  BUILDING 
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INSPECTION  administration 

S18?  DEPUTY  DIRECTOR  OF  PUBLIC  WORKS  AND  ENGINEERING 

deputy  superintendent,  building  INSPECTION 
51fta  superintendent  of  building  inspection 
AND  PROPERTY  CONSERVATION 
5185  GENERAL  MANAGER,  HETCH  HETCHY  PROJECT 
5167  EXECUTIVE  DIRECTOR,  CLEAN  WATER  PROGRAM 
5169  DEPUTY  GENERAL  MANAGER  AND  CHIEF  ENGINEER, 

PUBLIC  UTILITY  COMMISSION 
5190  DIRECTOR  OF  PUBLIC  WORKS 

5192  ASSISTANT  TO  DIRECTOR  OF  PUBLIC  WORKS 

5193  deputy  DIRECTOR  OF  PUBLIC  WORKS  FOR 

FINANCIAL  management  AND  ADMINISTRATION 
519a  deputy  DIRECTOR  OF  PUBLIC  WORKS  FOR  OPERATION 
5210  SENIOR  CIVIL  ENGINEER 
5212  PRINCIPAL  CIVIL  ENGINEER 
5219  SENIOR  STRUCTURAL  ENGINEER 

5232  SENIOR  TRAFFIC  ENGINEER 

5233  PRINCIPAL  TRAFFIC  ENGINEER 
52a2  SENIUR  ELECTRICAL  ENGINEER 
52a9  SENIOR  SANITARY  ENGINEER 
5258  SENIOR  MtCHANICAL  ENGINEER 
5273  PRINCIPAL  ARCHITECT 

5285  AIRPURT  NOISE  ABATEMENT  OFFICER 

5286  administrator,  PROPERTY  CONSERVATION 
52R5  SCHOOL  FACILITIES  PLANNER 

5ao2  DIRECTOR  OF  COMMUNITY  DEVELOPMENT 

5aua  special  ASSISTANT  FOR  PROGRAM  DEVELOPMENT 

6126  DIRECTOR,  BUREAU  OF  ENVIRONMENTAL  HEALTH  SERVICES 

6127  ASSISTANT  DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 

HEALTH  SERVICES 

7102  maintenance  and  REPAIR  ASSISTANT  SUPERINTENDENT, 
HETCH  HETCHY  PROJECT 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE  SUPERINTENDENT 
712a  maintenance  and  REPAIR  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT 

7125  ELECTRICAL  OPERATION  AND  MAINTENANCE 

SUPERINTENDENT,  HETCH  HETCHY  PROJECT 

7126  MECHANICAL  SHOP  AND  EQUIPMENT  SUPERINTENDENT 
7131  ELECTRICAL  MAINTENANCE  AND  CONSTRUCTION 

SUPERINTENDENT 

713a  >VATER  CONSTRUCTION  AND  MAINTENANCE  SUPERINTENDENT 
7136  water  shops  AND  EQUIPMENT  SUPER  I NTENOENT 
7150  CITY  SHOPS  GENERAL  SUPERINTENDENT 
7152  superintendent  OF  MAINTENANCE,  MUNICIPAL  RAILWAY 
7202  assistant  PARK  SUPERINTENDENT  FOR  STRUCTURAL 

maintenance 

7277  CITY  SHOPS  ASSISTANT  SUPERINTENDENT 
8166  COMPENSATION  CLAIMS  SUPERVISOR 
8185  DIRECTOR,  FAMILY  SUPPORT  BUREAU 
819a  DEPUTY  DIRECTOR,  MAYOR'S  CRIMINAL 
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81<?5 

6246 

6326 

6330 

8336 

6340 

8344 

8415 

64  16 
8418 
8435 
6436 
8470 
9136 

9140 

9141 

9142 
9159 
9177 
9181 
9183 

9185 

9186 
9189 
9191 

9206 

9207 
9216 
9218 
9226 
9232 

9252 

9253 

9255 

9256 

9258 

9260 

9261 
9270 


9272 


JUSTICF  COUNCIL 

EXECUTIVE  DIRECTOR,  MAYOR'S  CRIMINAL 
JUSTICE  COUNCIL 
DIRECTOR,  EMERGENCY  SERVICES 
ASSISTANT  DIRECTOR,  BOYS  RANCH  SCHOOL 
DIRECTOR,  BOYS  RANCH  SCHOOL 
BUSINESS  MANAGER,  JUVENILE  COURT 
ASSISTANT  DIRECTOR,  JUVENILE  COURT 
DIRECTOR  OF  INSTITUTIONS,  JUVENILE  COURT 
senior  SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT 

ASSISTANT  CHIEF  PROBATION  OFFICER,  JUVENILE  COURT 
CHIEF  PROBATION  OFFICER,  JUVEMLE  COURT 
SENIOR  SUPERVISING  ADULT  PROBATION  OFFICER 
CHIEF  ADULT  PROBATION  OFFICER 
EXECUTIVE  DIRECTOR,  COUNTY  PAROLE  COMMISSION 
TRANSIT  TRAFFIC  SUPERINTENDENT 

transit  manager  I 

TRANSIT  MANAGER  II 

TRANSIT  MANAGER  III 

GENERAL  CLAIMS  AGENT 

DIRECTOR  SYSTEM  SAFETY 

METRO  OPERATIONS  MANAGER 

DEPUTY  GENERAL  MANAGER,  ENGINEERING  AND 

maintenance,  MUNICIPAL  railway 

deputy  general  manager,  OPERATIONS  AND 
administration 

general  manager,  municipal  RAILWAY 

DIRECTOR  OF  PLANNING,  MUNICIPAL  RAILWAY 
DEPUTY  GENERAL  MANAGER,  OPERATIONS, 

MUNICIPAL  RAILWAY 
airport  property  SPECIALIST  I 
AIRPORT  PROPERTY  SPECIALIST  II 
POLICE  CAPTAIN 

CHIEF,  BUREAU  OF  AIRPORT  SECURITY 
AIRPORT  OPERATIONS  SUPERINTENDENT 
AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 
AIRPORT  MAINTENANCE  SUPERINTENDENT 
DIRECTOR,  BUREAU  OF  COMMUNITY  AFFAIRS 
AIRPORT  ECONOMIC  PLANNER 
AIRPORT  ASSISTANT  GENERAL  MANAGER, 

OPERATIONS  AND  MAINTENANCE 
AIRPORT  ASSISTANT  GENERAL  MANAGER, 

BUSINESS  ADMINISTRATION 
AIRPORT  ASSISTANT  GENERAL  MANAGER, 

PLANNING  AND  DEVELOPMENT 
TERMINAL  CONSTRUCTION  PROGRAM  ADMINISTRATOR 
DEPUTY  DIRECTOR,  BUSINESS  ADMINISTRATION, 

AIRPORTS  COMMISSION 

DEPUTY  DIRECTOR,  OPERATIONS  AND  MAINTENANCE, 
AIRPORTS  COMMISSION 
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section  XII 


927U  deputy  director,  PLANNING  AND  DEVELOPMENT, 
AIRPORTS  COMMISSION 
9278  DIRECTOR  OF  AIRPORTS 

93fel  ASSISTANT  SUPERINTENDENT,  HARBOR  MAINTENANCE, 
ELECTRICAL 

9362  ASSISTANT  SUPERINTENDENT,  HARBOR  MAINTENANCE, 

BUILDINGS  AND  STREETS 

9363  ASSISTANT  SUPERINTENDENT,  HARBOR  MAINTENANCE, 

PIERS  AND  WHARVES 

936a  SUPERINTENDENT,  HARBOR  MAINTENANCE  AND  REPAIR 
9379  CHIEF  HARBOR  ENGINEER 

9383  DEPUTY  PORT  DIRECTOR,  (MARITIME  AFFAIRS) 

9384  CHIEF,  BUREAU  OF  ADMINISTRATIONS 

AND  finance,  port 

9387  PORT  TRAFFIC  MANAGER 

9388  CHIEF,  BUREAU  OF  MARITIME  ACTIVITIES 
9390  EXECUTIVE  ASSISTANT  TO  THE  PORT  DIRECTOR 
9393  SALES  MANAGER,  PORT  OF  SAN  FRANCISCO 
9396  commercial  PROPERTY  MANAGER 

9399  PORT  DIRECTOR 

9405  COORDINATING  PROGRAM  MONITOR, 

CITY  DEMONSTRATION  AGENCY 

9710  employment  and  training  specialist  V 

9714  DIRECTOR,  MAYOR'S  OFFICE  EMPLOYMENT 
AND  TRAINING 

M270  SUPERINTENDENT,  MACHINE  SHOP 
AND  EQUIPMENT,  UTILITIES 
SAVINGS  CLAUSE 


IF  ANY  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE  OF 
THIS  ordinance  IS  FOR  ANY  REASON  HELD  TO  BE  UNCONSTITUTIONAL 
OR  CONTRARY  TO  LAw,  SUCH  DECISION  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  THE  REMAINING  PORTIONS  OF  THIS  ORDINANCE,  IF 
ANY  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  HEREIN  FIXED 
IS  HELD  TO  be  CONTRARY  TO  THE  PROVISIONS  OF  THE  CHARTER, 
OTHER  LAW  OR  STATUTE,  SUCH  DECISIONS  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  ANY  OTHER  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSA- 
TION FIXED  IN  THIS  ORDINANCE,  THE  BOARD  OF  SUPERVISORS 
hereby  DECLARES  THAT  IT  WOULD  HAVE  PASSED  THIS  ORDINANCE 
AND  EACH  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE 
HEREOF,  AND  APPROVED  AND  ADOPTED  EACH  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATION  HEREIN,  IRRESPECTIVE  OF  THE  FACT 
THAT  ANYONE  OR  MORE  OTHER  SECTION,  SUBSECTION,  CLAUSE  OR 
PHRASE  may  be  declared  UNCONSTITUTIONAL,  OR  THAT  ANY  OTHER 
SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  MAY  BE  DECLARED 
contrary  to  law. 


iSECTlON  XIII.  SCHEDULES  OF  COMPENSATION, 

the  SCHEDULES  OF  COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFI- 


55 


CATIONS  OF  employment  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
P.aOO,  SECTION  0.AO1  AND  SECTION  8.a07  OF  THE  CHARTER  ARE 
SHOaN  IN  the  FOLLC)I‘'INGj 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES'  CLASSES  ARE  ON 
A eiV^EEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  FIVE  DAYS  PER 
WEEK  - EIGHT  HOURS  PER  DAY), 
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biweekly/hourly  schedule  plan  of  seniority  increments 


STEP  1 STEP  2 STEP  3 STEP  « STEP  5 

bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly 


APPROX,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV 

IS,  1 

213 

2,6625 

223 

2.7675 

235 

2.9125 

203 

3.0375 

250 

3.1750 

55? 

IS, 2 

2ia 

2.6750 

22a 

2,8000 

23a 

2.9250 

200 

3,0500 

255 

3.1875 

555 

IS, 3 

21^ 

2.6750 

225 

2.6125 

235 

2,9375 

206 

3,0750 

257 

3,2125 

559 

15, a 

215 

2.6875 

226 

2.8250 

236 

2,9500 

207 

3,0075 

258 

3.2250 

561 

15,5 

216 

2.7000 

227 

2,8375 

237 

2,9625 

208 

3.1000 

259 

3,2375 

563 

IS, 6 

217 

2.7125 

228 

2.8500 

238 

2,9750 

209 

3.1125 

260 

3.2500 

566 

15,7 

21R 

2.7250 

22P 

2.8625 

239 

2,9875 

250 

3,1250 

261 

3.2625 

568 

15,6 

220 

2.7500 

230 

2.8750 

2ao 

3.0000 

251 

3.1375 

262 

3.2750 

570 

1S,P 

221 

2.7b25 

231 

2,8875 

2ai 

3.0125 

252 

3.1500 

263 

3.2875 

572 

lh,0 

22? 

2.7750 

232 

2,R000 

2a2 

3,0250 

253 

3,1625 

260 

3.3000 

570 

Ib.l 

223 

2.7875 

233 

2.P125 

203 

3.0375 

254 

3.1750 

265 

3.3125 

576 

16,? 

22^ 

2.6000 

?3a 

2.9250 

2aa 

3,0500 

255 

3,1875 

266 

3,3250 

579 
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STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
bl-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  approx,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EULIIV 

16.5 

225 

2.8125 

235 

2,9375 

246 

3.0750 

257 

3.2125 

268 

3.3500 

563 

16. a 

226 

2,8250 

236 

2.9500 

247 

3.0875 

258 

3.2250 

269 

3.3625 

585 

16,5 

227 

2.8375 

237 

2.9625 

248 

3,1000 

259 

3.2375 

270 

3.3750 

587 

16.6 

228 

2.850U 

238 

2,9750 

249 

3.1125 

260 

3,2500 

271 

3.3875 

589 

16.7 

22P 

2.8b?5 

239 

2.9875 

250 

3.1250 

261 

3,2625 

273 

3.4125 

594 

IH.M 

230 

2.875U 

?ao 

3.0000 

251 

3,1375 

2o2 

3,2750 

274 

3.4250 

598 

16. P 

231 

2.8675 

2ai 

3.0125 

252 

3,1500 

263 

3,2875 

276 

3.4500 

600 

17.0 

23? 

2 , P 0 0 0 

2a2 

3.0250 

253 

3.1625 

264 

3,3000 

277 

3.4625 

602 

17.1 

233 

2.9125 

2a3 

3,0375 

254 

3.1 750 

265 

3,3125 

278 

3.4750 

605 

17.? 

23a 

2.9250 

2aa 

3.0500 

255 

3.1875 

266 

3.3250 

279 

3.4875 

607 

17,3 

235 

2.9375 

246 

3.0750 

257 

3.2125 

268 

3,3500 

261 

3,5125 

611 

1 7.4 

236 

2.9500 

247 

3.0875 

258 

3,2250 

269 

3,3625 

282 

3,5250 

615 

17,5 

237 

2.9625 

248 

3,1 000 

259 

3,2375 

270 

3,3750 

283 

5.5375 

616 

17.6 

238 

2.9750 

249 

3.1125 

260 

3,2500 

271 

3,3875 

284 

5,5500 

618 
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STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EOUIV, 

17.7 

239 

2.9875 

250 

3.1250 

261 

3,2625 

273 

3.4125 

285 

3.5625 

620 

17,8 

2a0 

3.0000 

251 

3.1375 

262 

3.2750 

274 

3,4250 

287 

3.5875 

624 

17.9 

2ai 

3,0125 

252 

3.1500 

263 

3,2875 

276 

3,4500 

288 

3.6000 

626 

18,0 

242 

3.0250 

253 

3.1625 

264 

3.3000 

277 

3,4625 

289 

3.6125 

629 

18,1 

243 

5.0375 

254 

3,1750 

265 

3.3125 

278 

3,4750 

290 

3.6250 

631 

18,2 

244 

3.0500 

255 

3.1875 

266 

3,3250 

279 

3,4875 

291 

3,6375 

633 

18.3 

246 

3.0750 

257 

3,2125 

268 

3.3500 

281 

3.5125 

293 

3.6625 

637 

1 8 . 

247 

3.0875 

258 

3,2250 

269 

3.3625 

282 

3,5250 

294 

3.6750 

639 

18, S 

248 

3.1000 

259 

3.2375 

270 

3.3750 

283 

3.5375 

295 

3.6875 

642 

18,6 

249 

3.1125 

260 

3.2500 

271 

3.3875 

284 

3,5500 

296 

5.7000 

644 

18.7 

250 

3.1250 

261 

3.2625 

273 

3, 4125 

285 

3,5625 

298 

3.7250 

648 

18,8 

251 

3.1375 

262 

3,2750 

274 

3.4250 

287 

3.5875 

299 

3.7375 

650 

18,9 

252 

3,1500 

263 

3,2875 

276 

3,4500 

288 

3,6000 

301 

3.7625 

655 

19,0 

253 

3.1625 

264 

3.3000 

277 

3,4625 

289 

3,6125 

302 

3.7750 

657 
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STfP  1 STEP  2 STEP  3 STEP  ^ STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

IP.  1 

25a 

3.1750 

265 

3,3125 

278 

3.a750 

290 

3,6250 

303 

3.7875 

659 

IP,? 

255 

3.1875 

266 

3.3250 

279 

3,ae75 

291 

3.6375 

305 

3.8125 

663 

IP. 3 

257 

3.2125 

268 

3.3500 

281 

3.5125 

293 

3.6625 

306 

3,8250 

666 

1 P.U 

258 

3.2250 

269 

3.3625 

282 

3,5250 

29a 

3,6750 

308 

3.8500 

670 

IP. 5 

25P 

3.2375 

270 

3.3750 

283 

3,5375 

295 

3.6875 

309 

3.8625 

672 

1 P.6 

2b0 

3,2500 

271 

3,3675 

28a 

3,5500 

296 

3,7000 

310 

3.8750 

67a 

JP.7 

261 

3,2625 

273 

3.ai?5 

285 

3.5625 

2P8 

3.7250 

312 

3.9000 

679 

IP. 6 

2b? 

3.2750 

27a 

3.a250 

287 

3,5875 

299 

3.7375 

313 

3,9125 

681 

IP.P 

263 

3. 2875 

276 

3,a500 

288 

3.6000 

301 

3.7625 

315 

3,9375 

685 

20.0 

26a 

3.3000 

277 

3.a625 

28P 

3.6125 

302 

3,7750 

316 

3.9500 

687 

20.1 

265 

3.3125 

278 

3.a750 

290 

3,6250 

303 

3,7875 

317 

3.9625 

689 

20,2 

266 

3.3250 

279 

3.a875 

291 

3,6375 

305 

3,8125 

319 

3.9875 

69a 

20.3 

268 

3.3500 

281 

3,5125 

293 

3.6625 

306 

3,8250 

320 
a. 0000 

696 

20, « 

26P 

3.3625 

282 

3.5250 

29a 

3.6750 

308 

3,8500 

322 

a, 0250 

700 
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STFP  1 STEP  2 STEP  3 STEP  H STEP  5 
BI-k^EEKLY  BI-wEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

20.5 

270 

3.3750 

283 

3.5375 

295 

3.6875 

309 

3.8625 

323 

a. 0375 

703 

20.6 

271 

3.3875 

28a 

3.5500 

296 

3.7000 

310 

3,8750 

325 

a, 0625 

707 

20.7 

273 

3.^»125 

285 

3.5625 

298 

3.7250 

312 

3,9000 

326 

a. 0750 

709 

20.8 

27^ 

3.a250 

287 

3.5875 

299 

3.7375 

313 

3,9125 

328 

a. 1 000 

713 

20. Q 

276 

3. '4500 

288 

3.6000 

301 

3.7625 

315 

3,9375 

329 

a. 1 125 

716 

21 ,0 

277 

3, '1625 

289 

3.6125 

302 

3.7750 

316 

3,9500 

331 

a.  1375 

720 

21 . 1 

278 

3. 41750 

290 

3,6250 

303 

3.7875 

317 

3.9625 

332 

a.  1500 

722 

21.2 

27P 

3. 44875 

291 

3,6375 

305 

3.8125 

319 

3.9875 

33a 

a.  1750 

726 

21.3 

261 

3.5125 

293 

3.6625 

306 

3.8250 

320 

a. 0000 

535 

a. 1 875 

729 

21 

282 

5.5250 

29a 

3,6750 

308 

3.8500 

322 

a, 0250 

337 

a. 2125 

733 

21.5 

283 

3.5375 

295 

3.6875 

309 

3,8625 

323 

a, 0375 

338 

a. 2250 

735 

21  .6 

2844 

3,5500 

296 

3.7000 

310 

3,8750 

325 

a, 0625 

340 

4.2500 

740 

21  .7 

285 

3.5625 

298 

3.7250 

312 

3.9000 

326 
a, 0750 

341 

4.2625 

742 

21.8 

287 

3.5875 

299 

5.7375 

313 

3.9125 

328 

a,  1000 

343 

4.2875 

746 

61 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  VAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

21.9 

268 

3.6000 

301 

3.7625 

315 

3.9375 

329 

4,1125 

344 

4.3000 

748 

22.0 

269 

3.6125 

302 

3.7750 

316 

3.9500 

331 

4,1375 

346 

4,3250 

753 

22.1 

290 

3.6250 

303 

3.7875 

317 

3,9625 

332 

4,1500 

348 

4.5500 

757 

22,2 

291 

3.6375 

305 

3.8125 

319 

3,9875 

334 

4,1750 

349 

4,3625 

759 

22.3 

293 

3.6625 

306 

3,6250 

320 

4.0000 

335 

4,1675 

351 

4.3675 

763 

22.4 

294 

3.6750 

308 

3.8500 

322 

4,0250 

337 

4,2125 

352 

4.4000 

766 

22. S 

295 

3.6675 

309 

3.8625 

323 

4.0375 

338 

4,2250 

354 

4,4250 

770 

22.6 

296 

3.7000 

310 

3.8750 

325 

4,0625 

340 

4,2500 

356 

4.4500 

774 

22.7 

298 

3.7250 

312 

3,9000 

326 

4,0750 

341 

4,2625 

357 

4,4625 

776 

22. H 

299 

3.7375 

313 

3.9125 

328 

4.1000 

343 

4,2875 

359 

4,4875 

781 

22.9 

301 

3.7625 

315 

3.9375 

329 

4.1125 

344 

4,3000 

360 

4,5000 

703 

23.0 

302 

3.7750 

316 

3.9500 

331 

4,1375 

346 

4,3250 

362 

4.5250 

787 

23.1 

303 

3,7875 

317 

3.9625 

332 

4.1500 

348 

4,3500 

364 

4,5500 

792 

23.2 

305 

3.8125 

319 

3,9875 

334 

4,1750 

349 

4.3625 

365 

4.5625 

794 

62 


9TFP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHFOULf- 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EOUIV 

508 

3.8250 

320 

4,0000 

335 

4,1075 

351 

4.3875 

367 

4,5875 

798 

23. a 

308 

3.8500 

322 

4.0250 

337 

4.2125 

352 

4.4000 

368 

4.6000 

800 

23.5 

309 

3.8625 

323 

4.0375 

338 

4,2250 

354 

4.4250 

370 

4.6250 

805 

23.6 

310 

3.8750 

325 

4,0625 

340 

4,2500 

356 

4.4500 

372 

4.6500 

809 

23.7 

312 

3.9000 

326 

4.0750 

341 

4.2625 

357 

4,4625 

374 

4.6750 

813 

25. B 

313 

3.9125 

328 

4.1 000 

343 

4,2875 

359 

4,4875 

375 

4.6875 

816 

25.9 

315 

3.9375 

329 

4,1125 

349 

4,3000 

360 

4,5000 

377 

4.7125 

820 

2^,0 

316 

3.9500 

331 

4.1375 

346 

4,3250 

362 

4.5250 

379 

4.7375 

824 

2a,  1 

317 

3.9625 

332 

4.1500 

398 

4,3500 

364 

4.5500 

381 

4,7625 

829 

29.2 

319 

3.9875 

339 

9,1750 

399 

4,3625 

365 

4,5625 

383 

4,7875 

833 

29,3 

320 

4.0000 

335 

4.1875 

351 

4,3875 

367 

4,5875 

384 

4.8000 

835 

29,9 

32? 

9.0250 

337 

4.2125 

352 

4,4000 

368 

4.6000 

366 

4.8250 

840 

29,5 

323 

9,0375 

338 

9.2250 

354 

4,4250 

370 

4,6250 

388 

4,8500 

844 

29,8 

325 

9.0625 

390 

4.2500 

356 

4.4500 

372 

4,6500 

390 

4.8750 

848 

63 


vSTEP  1 STFP  2 STEP  3 STEP  « STEP  5 
BI-l^tEKLY  HI-VvEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  WAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MU,  EUUIV 

326 

41,0750 

341 

44.2625 

357 

4.4625 

374 

4,6750 

391 

4.8875 

850 

?a,  8 

328 

44,1  0 0 0 

3443 

44.2875 

359 

4,4875 

375 

4,6875 

393 

4.9125 

855 

244,9 

329 

44.1125 

344 

4.3000 

360 

4,5000 

377 

4,7125 

394 

4,9250 

857 

25,0 

331 

44.1  375 

346 

4,3250 

362 

4,5250 

379 

4.7375 

396 

4,9500 

861 

25.1 

332 

44  , 1 500 

348 

4,3500 

364 

4.5500 

381 

4.7625 

398 

4.9750 

866 

25.2 

3344 

44  . 1 750 

349 

4,3625 

365 

4,5625 

383 

4.7875 

400 

5.0000 

870 

25.3 

335 

a. 1875 

551 

4,3875 

367 

4,5875 

384 

4,8000 

402 

5,0250 

874 

25. a 

337 

44.21  25 

352 

4,4000 

368 

4,6000 

386 

4.8250 

404 

5,0500 

879 

25,5 

338 

44,2250 

354 

4,4250 

370 

4,6250 

388 

4,8S00 

406 

5.0750 

883 

25,6 

344  0 

44,2500 

356 

4.4500 

372 

4,6500 

390 

4,8750 

408 

5.1000 

887 

25.7 

344  1 

44.2625 

357 

4,4625 

374 

4,6750 

391 

4,8875 

409 

5,1125 

890 

25.8 

3a3 

44.2875 

359 

4,4875 

375 

4.6875 

393 

4,9125 

411 

5.1375 

894 

25,9 

34444 

a. 3000 

360 

4,5000 

377 

4.7125 

394 

4.9250 

412 

5.1500 

896 

26,0 

3416 

44,3250 

362 

4.5250 

379 

4,7375 

396 

4,9500 

414 

5.1750 

900 

641 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-wtEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EOUIV 

26.1 

346 

4,3500 

364 

4.5500 

381 

4.7625 

398 

4,9750 

416 

5,2000 

905 

26.2 

3aR 

4,3625 

365 

4,5625 

383 

4.7875 

400 

5,0000 

418 

5.2250 

909 

26,5 

351 

4.3875 

367 

4,5875 

384 

4,8000 

402 

5,0250 

420 

5.2500 

914 

26.  ^ 

352 

4. 4000 

368 

4,6000 

386 

4,8250 

404 

5,0500 

422 

5.2750 

918 

26.5 

354 

4,4250 

370 

4,6250 

388 

4.6500 

406 

5.0750 

424 

5.3000 

922 

26.6 

356 

4.4500 

372 

4,6500 

390 

4,0750 

408 

5,1000 

426 

5.3250 

927 

26.7 

357 

4,4625 

374 

4.6750 

391 

4,8875 

409 

5.1125 

428 

5.3500 

931 

26,6 

35R 

4,4875 

375 

4,6875 

393 

4.9125 

411 

5.1375 

430 

5.3750 

935 

26. R 

360 

4.5000 

377 

4,7125 

394 

4,9250 

412 

5.1500 

432 

5,4000 

940 

27,0 

362 

4.5250 

379 

4.7375 

396 

4,9500 

414 

5,1750 

434 

5.4250 

944 

27.1 

364 

4.5500 

381 

4.7625 

396 

4,9750 

416 

5.2000 

436 

5,4500 

946 

27.2 

365 

4.5625 

383 

4,7875 

400 

5,0000 

418 

5.2250 

438 

5.4750 

953 

27.3 

367 

4.5875 

384 

4,8000 

402 

5.0250 

420 

5,2500 

440 

5,5000 

957 

27, a 

368 

4,6000 

386 

4,8250 

404 

5.0500 

422 

5,2750 

442 

5,5250 

961 

65 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  bl-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAY 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MU,  EOUIV 

27.5 

370 

^.6250 

388 

a, 8500 

ao6 

5,0750 

a2a 

5,3000 

aaa 

5,5500 

966 

27,6 

372 

a. 6500 

390 

a. 8750 

ao6 

5,1000 

a26 

5,3250 

aa6 

5.5750 

970 

27.7 

37a 

a. 6750 

391 

a, 8875 

ao9 

5,1125 

a28 

5.3500 

aa8 

5,6000 

97a 

■ 27,8 

375 

a, 6875 

393 

a, 9125 

ail 

5,1375 

a3o 

5,3750 

aa9 

5.6125 

977 

27,9 

377 

a. 7125 

39a 

a. 9250 

ai2 

5.1500 

a32 

5,aooo 

a5i 

5.6375 

981 

28,0 

379 

a, 7375 

396 

a, 9500 

aia 

5,1750 

a3a 

5,a250 

a53 

5,6625 

985 

28,1 

381 

a, 7625 

398 

a. 9750 

ai6 

5,2000 

a36 

5,a500 

a55 

5,6875 

990 

2«.? 

383 

a, 7675 

aoo 

5,0000 

ai8 

5.2250 

a38 

5,a750 

ase 

5.7250 

996 

28.3 

38a 

a, 8000 

ao2 

5,0250 

a20 

5.2500 

aao 

5,5000 

a60 

5.7500 

1001 

28, a 

386 

a, 8250 

aoa 

5,0500 

a22 

5.2750 

aa2 

5,5250 

a63 

5.7875 

1007 

28,5 

386 
a, 8500 

ao6 

5,0750 

aaa 

5.3000 

aaa 

5,5500 

a65 

5.8125 

1011 

26. 6 

390 

a, 8750 

ao8 

5,1000 

a26 

5,3250 

aa6 

5,5750 

a67 

5,8375 

1016 

28.7 

391 

a, 8875 

ao9 

5.1125 

a28 

5,3500 

aas 

5,6000 

a69 

5.8625 

1020 

28,6 

593 

a. 9125 

ail 

5,1375 

a30 

5,3750 

aa9 

5,6125 

a7i 

5,8875 

102a 

66 


STFP  1 STFP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EOUIV 

, Q 

39a 

u,9250 

412 

5,1500 

432 

5.4000 

451 

5.6375 

473 

5.9125 

1029 

2P.0 

396 

41.9500 

414 

5.1750 

434 

5.4250 

453 

5,6625 

475 

5,9375 

1033 

2P.1 

396 

41.9750 

416 

5,2000 

436 

5,4500 

455 

5,6875 

477 

5.9625 

1037 

2P.? 

400 

5.0000 

416 

5,2250 

438 

5,4750 

456 

5,7250 

460 

6.0000 

1044 

2P.3 

402 

5.0250 

420 

5.2500 

440 

5,5000 

460 

5.7500 

462 

6.0250 

1048 

2P,a 

404 

5.0500 

422 

5,2750 

442 

5,5250 

463 

5.7675 

485 

6.0625 

1055 

406 

5,0750 

424 

5.3000 

444 

5,5500 

465 

5,6125 

487 

6.0675 

1059 

4 06 

5, 1 000 

426 

5.3250 

446 

5,5750 

467 

5.6375 

489 

6.1 125 

1064 

2P.7 

409 

5.1125 

426 

5,3500 

448 

5,6000 

469 

5.6625 

491 

6,1375 

I0b8 

2P,fl 

41  1 

5.1 375 

430 

5.3750 

449 

5,6125 

471 

5,8675 

494 

6.1750 

1074 

29. P 

412 

5,1500 

432 

5,4000 

451 

5.6375 

473 

5,9125 

496 

6.2000 

1079 

30.0 

4 14 

5.1750 

434 

5.4250 

453 

5,6625 

475 

5,9375 

498 

6.2250 

1083 

30,1 

416 

5,2000 

436 

5,4500 

455 

5,6875 

477 

5.9625 

500 

6.2500 

1066 

30,2 

4 1 6 

5,2250 

438 

5.4750 

456 

5,7250 

480 

6,0000 

503 

6.2875 

1094 

67 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAY 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EOUIV 

30.3 

aao 

5.2500 

000 

5.5000 

060 

5.7500 

082 

6,0250 

505 

6.3125 

1098 

30 . ^ 

n^? 

5.2750 

002 

5.5250 

063 

5.7875 

085 

6.0625 

508 

6.3500 

1105 

30. S 

azu 

5.3000 

000 

5.5500 

065 

5,8125 

087 

6,0875 

510 

6.3750 

1 1 09 

30.6 

U2b 

5.3250 

006 

5.5750 

067 

5.8375 

089 

6.1125 

512 

6.0000 

1110 

30.7 

026 

5.3500 

008 

5.6000 

069 

5,8625 

091 

6.1375 

510 

6,0250 

1118 

30, ft 

030 

5.3750 

009 

5.6125 

071 

5.8875 

090 

6,1 750 

517 

6.0625 

1120 

30,9 

032 

5.0000 

051 

5.6375 

073 

5.9125 

096 

6.2000 

519 

6.0875 

1129 

31.0 

030 

5.0250 

053 

5.6625 

075 

5,9375 

098 

6.2250 

521 

6,5125 

1133 

31 . 1 

036 

5.0500 

055 

5,6675 

077 

5,9625 

500 

6.2500 

520 

6.5500 

1100 

31.? 

05ft 

5.0750 

058 

5.7250 

080 

6.0000 

503 

6,2875 

526 

6.5750 

1100 

31.3 

000 

5.5000 

060 

5,7500 

462 

6,0250 

505 

6,3125 

529 

6,6125 

1151 

31 

00? 

5.5250 

063 

5.7875 

085 

6,0625 

508 

6,3500 

531 

6,6375 

1155 

31.5 

000 

5.5500 

065 

5.8125 

087 

6,0875 

510 

6,3750 

530 

6.6750 

1161 

31  .6 

006 

5.5750 

067 

5,6375 

089 

6,1125 

512 

6,0000 

536 

6.7000 

1 1 66 
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STEP  I STEP  2 STEP  3 STEP  4 STEP  5 

bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly  approx,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

31.7 

448 

5.6000 

469 

5.8625 

491 

6.1375 

514 

6.4250 

539 

6,7375 

1172 

31.8 

449 

5.6125 

471 

5,8875 

494 

6,1750 

517 

6.4625 

541 

6.7625 

1177 

31  .9 

451 

5.6375 

473 

5.9125 

496 

6,2000 

519 

6.4075 

544 

6.0000 

1163 

3?.0 

453 

5,6625 

475 

5.9375 

498 

6.2250 

521 

6,5125 

546 

6.8250 

1100 

32.1 

455 

5.6675 

477 

5.9625 

500 

6,2500 

524 

6,5500 

549 

6.8625 

1194 

32.2 

458 

5.7250 

460 

6.0U00 

503 

6,2875 

526 

6.5750 

552 

6.9000 

1201 

32.3 

460 

5.7500 

482 

6,0250 

505 

6,3125 

529 

6.6125 

554 

6.9250 

1205 

32.^ 

463 

5,7675 

465 

6.0625 

508 

6.3500 

531 

6.6375 

557 

6.9825 

1211 

32.5 

465 

5.8125 

467 

6.0875 

510 

6,3750 

534 

6,6750 

560 

7.0000 

1218 

32, b 

467 

5.8375 

489 

6.1125 

512 

6.4000 

536 

6.7000 

562 

7.0250 

1222 

32.7 

469 

5.8625 

491 

6.1375 

514 

6.4250 

539 

6,7375 

565 

7,0625 

1229 

32.8 

471 

5,8675 

494 

6.1 750 

517 

6.4625 

541 

6.7625 

567 

7.0875 

1233 

32,9 

473 

5.9125 

496 

6,2000 

519 

6,4875 

544 

6,0000 

570 

7.1250 

1240 

33.0 

475 

5.9575 

498 

6.2250 

521 

6.5125 

546 

6.8250 

572 

7.1500 

1244 
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STEP  I STEP  2 STEP  3 STEP  a STEP  5 
BI-InEEKLY  ei-I^EEKLY  fal-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  FUUIV 

33,1 

477 

5.9625 

500 

6,2500 

524 

6.5500 

549 

6.8625 

575 

7,1875 

1251 

33,? 

4S0 

6.0000 

503 

6.2675 

526 

6.5750 

552 

6,9000 

578 

7.2250 

1257 

33,3 

482 

6,0250 

505 

6.3125 

529 

6,6125 

554 

6,9250 

580 

7.2500 

1262 

33. a 

485 

6.0625 

508 

6.3500 

531 

6.6375 

557 

6,9625 

583 

7,2875 

1268 

33.5 

487 

6.0875 

510 

6,3750 

534 

6,6750 

560 

7,0000 

586 

7,3250 

1275 

33, b 

489 

6,1125 

512 

6,4000 

536 

6,7000 

562 

7.0250 

589 

7.3625 

1281 

33.7 

491 

6,1 375 

514 

6,4250 

539 

6,7375 

565 

7,0625 

591 

7.3875 

1285 

53.  H 

494 

6.1750 

517 

6.4625 

541 

6,7625 

567 

7.0875 

594 

7,4250 

1292 

33.9 

496 

6,2000 

519 

6.4875 

544 

6.8000 

570 

7.1250 

596 

7.4500 

1296 

3^.0 

498 

6.2250 

521 

6,5125 

546 

6,8250 

572 

7,1500 

599 

7,4675 

1303 

34.1 

500 

6,2500 

524 

6,5500 

549 

6,6625 

575 

7,1875 

602 

7.5250 

1309 

34,? 

503 

6,2875 

526 

6,5750 

552 

6,9000 

578 

7,2250 

605 

7.5625 

1316 

34.3 

505 

6,3125 

529 

6,6125 

554 

6,9250 

580 

7,2500 

608 

7.6000 

1322 

34,4 

508 

6,3500 

531 

6.6375 

557 

6,9625 

583 

7,2875 

611 

7.6375 

1329 

70 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
bl-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPPOX,  max 


SCHEDULE 

HOUHLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

3^.5 

510 

6.3750 

53a 

6,6750 

560 

7,0000 

586 

7,3250 

614 

7,6750 

1335 

512 

6,aooo 

536 

6,7000 

562 

7,0250 

589 

7,3625 

617 

7.7125 

1342 

3a. 7 

5ia 

6,a250 

539 

6,7375 

565 

7,0625 

591 

7,3675 

620 

7,7500 

1349 

341 , 

517 

6.a625 

5ai 

6.7625 

567 

7.0875 

59a 

7,4250 

62? 

7,7750 

1353 

3a, 9 

519 

6.a675 

5aa 

6,0000 

570 

7,1250 

596 

7,4500 

625 

7.0125 

1359 

3S.0 

521 

6.5125 

5a6 

6,6250 

572 

7.1500 

599 

7,4675 

628 

7.6500 

1366 

35.1 

52a 

6.5500 

6.6625 

575 

7.1875 

602 

7.5250 

631 

7,8675 

1372 

35.2 

526 

6.5750 

552 

6.9000 

578 

7.2250 

605 

7,5625 

634 

7.9250 

1379 

35.3 

529 

6.6125 

55a 

6.9250 

560 

7,2500 

608 

7,6000 

638 

7.9750 

1388 

35, a 

531 

6.6375 

557 

6,9625 

563 

7.2875 

611 

7.6375 

641 

0,0125 

1394 

35.5 

53a 

6.6750 

560 

7,0000 

566 

7.3250 

614 

7,6750 

644 

6,0500 

1401 

35,6 

536 

6,7000 

562 

7,0250 

589 

7,3625 

617 

7.7125 

647 

8,0875 

1407 

35.7 

539 

6.7375 

565 

7.0625 

591 

7.3875 

620 

7.7500 

650 

8,1250 

1414 

35.6 

5ai 

6.7625 

567 

7.0875 

59a 

7.4250 

622 

7,7750 

652 

0.1500 

1416 

71 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 

bi-weekly  bi-weekly  bi-weekly  01-weekly  bi-weekly  approx,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQU 

35. P 

5aa 

6.8000 

570 

7.1250 

596 

7,4500 

625 

7,8125 

655 

8,1875 

1425 

36,0 

546 

6,8250 

572 

7.1500 

599 

7.4875 

628 

7,8500 

658 

8.2250 

1431 

36.1 

549 

6,8625 

575 

7.1875 

602 

7.5250 

631 

7,8875 

661 

8.2625 

1438 

36.2 

552 

6,9000 

578 

7.2250 

605 

7,5625 

634 

7.9250 

664 

8.3000 

1444 

36.3 

554 

6.9250 

580 

7.2500 

606 

7.6000 

638 

7.9750 

666 

8.3500 

1453 

lb, a 

557 

6.9625 

583 

7.2875 

611 

7,6375 

641 

8,0125 

671 

8.5875 

1459 

36.5 

560 

7.00O0 

586 

7.3250 

614 

7.6750 

644 

8,0500 

674 

8.4250 

1466 

36.6 

562 

7.0250 

589 

7.3625 

617 

7,7125 

647 

8,0875 

677 

6.4625 

1472 

36,7 

565 

7,0625 

591 

7,3875 

620 

7,7500 

650 

8,1250 

681 

6.5125 

1481 

lb, 8 

567 

7.0875 

594 

7,4250 

622 

7,7750 

652 

8,1500 

664 

8.5500 

1488 

lb, 9 

570 

7.1250 

596 

7,4500 

625 

7,8125 

655 

8.1875 

688 

8.6000 

1496 

37.0 

572 

7.1500 

599 

7.4875 

628 

7,8500 

658 

8,2250 

691 

8.6375 

1505 

37,1 

575 

7.1875 

602 

7,5250 

631 

7,8875 

661 

8.2625 

694 

8,6750 

1509 

37,2 

578 

7,2250 

605 

7.5625 

634 

7.9250 

664 

8,3000 

697 

8.7125 

1516 

72 


STEP  1 STEP  2 STEP  I STEP  a STEP  5 
8I-^EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUI 

37.3 

560 

7,2500 

608 

7,6000 

638 

7,9750 

668 

8,3500 

701 

8,7625 

1525 

37. « 

583 

7.2875 

61  1 

7.6375 

641 

8,0125 

671 

8.3875 

704 

8.8000 

1531 

37.5 

586 

7.3250 

614 

7,6750 

644 

8,0500 

674 

8,4250 

707 

8.8575 

1538 

37. H 

589 

7,3b25 

617 

7.7125 

647 

8,0875 

677 

6.4625 

710 

8.8750 

1544 

37.7 

591 

7.3875 

620 

7.7500 

650 

8,1250 

681 

8,5125 

714 

8.9250 

1553 

57.8 

59^ 

7.^250 

62? 

7,7750 

652 

8,1500 

684 

8.5500 

717 

8,9625 

1559 

37.9 

596 

7.4500 

625 

7.8125 

655 

8,1875 

688 

8,6000 

721 

9.0125 

1568 

3^ , 

599 

7.4875 

628 

7.8500 

658 

8,2250 

691 

8.6375 

724 

9.0500 

1575 

38.1 

60? 

7.5250 

631 

7.8875 

661 

8,2625 

694 

8,6750 

728 

9.1000 

1583 

38.? 

605 

7.5625 

634 

7.9250 

664 

8,3000 

697 

8,7125 

731 

9,1375 

1590 

38.3 

608 

7.6000 

638 

7,9750 

668 

6,3500 

701 

8,7625 

735 

9,1875 

1599 

38.^ 

6]  1 

7,6375 

641 

6.0125 

671 

8,3875 

704 

8.8000 

738 

9.2250 

1605 

38.5 

614 

7.6750 

644 

8.0500 

674 

8,4250 

707 

8.8375 

742 

9,2750 

1614 

38.8 

617 

7,7125 

647 

8.0875 

677 

8,4625 

710 

8,8750 

745 

9.3125 

1620 

73 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

3^.7 

620 

7,7500 

650 

8,1250 

681 

8,5125 

714 

8,9250 

748 

9,3500 

1627 

3B.8 

6?? 

7,7750 

652 

8,1500 

664 

8,5500 

717 

8,9625 

752 

9,4000 

1636 

30. P 

625 

7,8125 

655 

8,1875 

668 

6,6000 

721 

9,0125 

755 

9.4375 

1642 

39.0 

628 

7,8500 

658 

8.2250 

691 

8,6375 

724 

9,0500 

758 

9.4750 

1649 

39,1 

631 

7,8875 

661 

8.2625 

694 

8,6750 

728 

9,1000 

762 

9.5250 

1657 

39.? 

634 

7,9250 

664 

6.3000 

697 

8,7125 

731 

9,1375 

766 

9.5750 

1666 

39.3 

638 

7.9750 

668 

8,3500 

701 

8,7625 

735 

9,1875 

769 

9.6125 

1673 

39.4 

641 

8,0125 

671 

6,3875 

704 

6,8000 

738 

9,2250 

773 

9.6625 

1681 

39.  S 

644 

6.0500 

674 

8.4250 

707 

8,8375 

74? 

9,2750 

777 

9.7125 

1690 

39.6 

647 

8.0875 

677 

8,4625 

710 

8,8750 

745 

9,3125 

781 

9.7625 

1699 

39.7 

650 

8,1250 

681 

8,5125 

714 

8,9250 

748 

9,3500 

785 

9.8125 

1707 

39,8 

652 

8,1500 

684 

8,5500 

717 

8,9625 

752 

9,4000 

788 

9,8500 

1714 

39,9 

655 

8,1875 

688 

8,6000 

721 

9,0125 

755 

9,4375 

792 

9,9000 

1723 

40.0 

658 

8.2250 

691 

8,6375 

724 

9,0500 

758 

9,4750 

796 

9.9500 

1731 

74 


STFP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-»vEEKLY  bi-weekly  bi-weekly  bi-weekly  bi-weekly  approx,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV, 

ao , 1 

6b  1 

8.2625 

694 

8.6750 

728 

9.1000 

762 

9,5250 

800 

10.0000 

1740 

ao,2 

664 

8.3000 

697 

8.7125 

731 

9.1375 

766 

9.5750 

803 

10,0375 

1747 

ao.3 

668 

8.3500 

701 

8.7625 

735 

9.1875 

769 

9,6125 

807 

10.0875 

1755 

40,^ 

671 

8,3875 

704 

8.8000 

738 

9.2250 

773 

9,6625 

810 

10,1250 

1762 

40,5 

674 

8.4250 

707 

6.8375 

742 

9.2750 

777 

9,7125 

814 

10.1750 

1770 

40,6 

677 

8.4625 

710 

8,8750 

745 

9,3125 

781 

9,7625 

818 

10.2250 

1779 

40,7 

681 

8.5125 

714 

8.9250 

748 

9,3500 

785 

9,8125 

822 

10.2750 

1788 

40, « 

684 

8.5500 

717 

8.9625 

752 

9,4000 

768 

9,8500 

826 

10.3250 

1797 

40  ,P 

688 

8,6000 

721 

9.0125 

755 

9,4375 

792 

9,9000 

830 

10,3750 

1805 

41,0 

6P1 

6.6375 

724 

9.0500 

758 

9,4750 

796 

9,9500 

634 

10.4250 

1814 

41.1 

694 

8.6750 

728 

9.1000 

762 

9,5250 

800 

10.0000 

838 

10,4750 

1823 

41,2 

697 

6.7125 

731 

9.1375 

766 

9,5750 

603 

10,0375 

842 

10,5250 

1831 

41,3 

701 

8,7625 

735 

9,1875 

769 

9.6125 

807 

10,0675 

846 

10.5750 

1840 

4 1,4 

704 

8,8000 

738 

9.2250 

773 

9.6625 

810 

10,1250 

850 

10,6250 

1849 

75 


STEP  1 STEP  2 STEP  3 STEP  H STEP  5 
BI-.^EEKLY  bI-V«EEKLY  BI-»<EEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV 

.5 

707 

0.6375 

742 

9,2750 

777 

9.7125 

814 

10,1750 

854 

1C. 6750 

1657 

441 .6 

710 

6.0750 

745 

9.3125 

781 

9,7625 

616 

10,2250 

856 

10,7250 

1866 

441  .7 

714 

6.P250 

748 

9.3500 

785 

9.6125 

622 

10,2750 

662 

10.7750 

1675 

4<  1 . P 

717 

0.9625 

752 

9.4000 

788 

9,8500 

826 

10.3250 

666 

10.8250 

1884 

ai  .9 

721 

9,0125 

755 

9.4375 

792 

9,9000 

630 

10.3750 

870 

10,6750 

189? 

a2,  n 

724 

9,OSOO 

756 

9,4750 

796 

9,9500 

634 

10.4250 

874 

10.9250 

1901 

1 

720 

9.1000 

762 

9,5250 

600 

10,0000 

636 

10.4750 

876 

10,9750 

1910 

731 

9,1375 

766 

9,5750 

603 

10,0375 

842 

10.5250 

86? 

1 1.0250 

1918 

44  2.3 

735 

9.1 875 

769 

9.6125 

607 

10.0875 

846 

10,5750 

687 

1 1.0875 

1929 

442.44 

730 

9.2250 

773 

9,6625 

610 

10.1250 

850 

10,6250 

891 

11.1375 

1938 

42.5 

742 

9,2750 

777 

9.7125 

814 

10.1750 

654 

10,6750 

895 

11.1875 

1947 

42,6 

745 

9,3125 

781 

9.7625 

818 

10,2250 

656 

10.7250 

899 

1 1 .2375 

1955 

42,7 

740 

9,3500 

705 

9,6125 

822 

10.2750 

862 

10.7750 

903 

1 1 .2875 

1964 

42, P 

752 

9,4000 

706 

9.6500 

026 

10,3250 

866 

10,8250 

908 

1 1,3500 

1975 

76 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
bl-t'-EEKLV  bl-^EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


schedule 

HUUPLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV 

42.9 

7‘^S 

79? 

9,9000 

830 

10,3750 

870 

10.6750 

912 

1 1 .4000 

1984 

43.0 

758 

9.4750 

796 

9,9500 

834 

10,4250 

874 

10.9250 

916 

1 1.4500 

1992 

- 43.1 

7b? 

9.5250 

800 

10,0000 

838 

10,4750 

878 

10.9750 

920 

1 1 .5000 

2001 

43.? 

766 

9.5750 

803 

10,0375 

842 

10,5250 

882 

11,0250 

925 

1 1.5625 

2012 

43,5 

7b9 

9.6125 

807 

10,0875 

846 

10,5750 

887 

11.0875 

929 

1 1 .6125 

2021 

43.4 

773 

9.6625 

810 

10.1250 

850 

10,6250 

891 

11.1375 

934 

1 1 .6750 

2031 

43. S 

-ni 

9.7125 

814 

10.1750 

854 

10,6750 

895 

11.1875 

938 

1 1 .7250 

2040 

43.6 

7ftJ 

9.7625 

818 

10,2250 

858 

10.7250 

899 

11.2375 

943 

1 1 .7875 

2051 

43.7 

785 

9.8125 

822 

10.2750 

862 

10,7750 

903 

1 1.2875 

947 

1 1 ,8375 

2060 

4 3.4 

768 

9.8500 

826 

10.5250 

866 

10.8250 

908 

1 1,3500 

952 

1 1 .9000 

2071 

43.9 

792 

9,9000 

830 

10,3750 

870 

10,8750 

912 

11,4000 

956 

11,9500 

2079 

44.0 

796 

9.9500 

834 

10,4250 

874 

10,9250 

916 

1 1,4500 

961 

12.0125 

2090 

44. 1 

80  0 

1 0.0000 

836 

10.4750 

878 

10.9750 

920 

1 1.5000 

966 

12.0750 

2101 

44  .? 

803 

10.0375 

842 

10.5250 

882 

1 1 .0250 

925 

1 1 ,5625 

970 

12.1250 

2110 

77 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 

bi-weekly  bi-weekly  bi-weekly  bi-weekly  bi-weekly  approx,  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

. 3 

807 

10,0875 

896 

10,5750 

087 

1 1,0875 

929 

1 1,6125 

975 

12.1075 

2121 

u^,  a 

810 

10,1250 

850 

10,6250 

091 

11,1375 

939 

1 1.6750 

979 

12.2375 

2129 

819 

10,1750 

859 

10,6750 

095 

11.1875 

930 

11.7250 

989 

12.3000 

2190 

au.fe 

818 

10,2250 

858 

10.7250 

899 

11.2375 

993 

11,7075 

989 

12.3625 

2151 

««,7 

822 

10.2750 

862 

10,7750 

903 

11.2075 

997 

11.0375 

999 

12.9250 

2162 

UU . 8 

826 

10,3250 

866 

10.8250 

908 

1 1.3500 

952 

11,9000 

998 

12.9750 

2171 

aa  , 9 

830 

10,3750 

870 

10,8750 

912 

11,9000 

956 

1 1 ,9500 

1003 

12.5375 

218? 

95,0 

859 

10,9250 

879 

10.9250 

916 

1 1.9500 

961 

12.0125 

1008 

12.6000 

219? 

^5,1 

83« 

1 0 ,9750 

878 

10,9750 

920 

1 1 .5000 

966 

12,0750 

1013 

12.6625 

2203 

as,? 

89? 

10,5250 

682 

1 1.0250 

925 

11,5625 

970 

12,1250 

1018 

12,7250 

2219 

as, 3 

896 

10,5750 

807 

11,0075 

929 

11,6125 

975 

12.1075 

1022 

12,7750 

2223 

as,  a 

850 

10,6250 

891 

11,1375 

939 

11,6750 

979 

12.2375 

1027 

12.8375 

2239 

95,5 

859 

10,6750 

895 

11,1 875 

938 

11,7250 

989 

12.3000 

1032 

12.9000 

2295 

95,8 

858 

10,7250 

899 

1 1.2375 

993 

11.7075 

989 

12,3625 

1037 

12.9625 

2255 

78 


STEP  1 STEP  2 STEP  3 STEP  H STEP  5 
BI-k^EEKLY  BI-»''EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV 

^5,7 

ftb2 

10.7750 

903 

1 1,2675 

9a7 

11,0375 

994 

12,4250 

1042 

13.0250 

2266 

as.  8 

ft  b6 

10,6250 

906 

1 1.3500 

952 

11,9000 

998 

12,4750 

1047 

13.0875 

2277 

. as, 9 

670 

10,6750 

912 

1 1 ,aooo 

956 

1 1.9500 

1003 

12,5375 

1052 

13.1500 

2260 

a6, 0 

67a 

10,9250 

916 

1 1 .asoo 

961 

12,0125 

1006 

12.6000 

1057 

13,2125 

2299 

as,  1 

676 

10,9750 

920 

1 1 ,5000 

966 

12,0750 

1013 

12,6625 

1062 

13.2750 

2310 

ab.? 

862 

1 1 ,0250 

925 

1 1,5625 

970 

12,1250 

1018 

12,7250 

1067 

13.3375 

2321 

a , 3 

687 

1 1 ,0675 

929 

1 1 .6125 

975 

12.1875 

1022 

12.7750 

1073 

13.4125 

2334 

ab . a 

891 

11.1375 

93a 

1 1 ,6750 

979 

12.2375 

1027 

12.0375 

1 078 
13.4750 

2345 

ab,S 

89S 

n .ift75 

936 

11.7250 

964 

12.3000 

1032 

12.9000 

1083 

13.5375 

2356 

ab,6 

699 

1 1 .2375 

9a3 

1 1 .7875 

989 

12,3625 

1037 

12,9625 

1 086 
13.6000 

2366 

as, 7 

903 

1 1.2875 

9a7 

11,8375 

994 

12.4250 

1042 

13,0250 

1093 

13.6625 

2377 

ab , ft 

90ft 

1 1 .3500 

952 

1 1 .9000 

998 

12,4750 

1047 

13.0875 

1 099 
13.7375 

2390 

a6,9 

912 

1 1 ,aoOO 

956 

1 1 .9500 

1003 

12,5375 

1052 

13,1500 

1104 

13.8000 

2401 

a7,o 

91b 

1 1 .asoo 

961 

12,0125 

1 008 
12.6000 

1057 

13.2125 

1109 

13.6625 

2412 

79 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
HT-WEEKLY  BI-l%EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  max 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV 

47,1 

920 

1 1 .5000 

966 

12.0750 

1013 

12,6625 

1062 

13,2750 

1 114 
13.9250 

2423 

47,? 

925 

1 1 .5b25 

970 

12,1250 

1018 

12.7250 

1067 

13,3375 

1120 

14,0000 

2436 

47,3 

929 

1 1.6125 

975 

12.1875 

1022 

12.7750 

1073 

13.4125 

1 125 
14,0625 

2447 

47,4 

934 

1 1.6750 

979 

12.2375 

1027 

12.8375 

1078 

13.4750 

1131 

14.1 375 

2460 

47.5 

938 

11,7250 

984 

12.3000 

1032 

12.9000 

1083 

13.5375 

1136 

14,2000 

2471 

47,6 

943 

11.7875 

989 

12,3625 

1037 

12.9625 

1088 

13.6000 

1141 

14.2625 

2482 

47.7 

947 

1 1.8375 

994 

12.4250 

1 042 
13,0250 

1093 

13.6625 

1 1 47 
14.3375 

2495 

47.8 

952 

1 1 ,900u 

998 

12.4750 

1047 

13,0875 

1099 

13.7375 

1152 

14,4000 

2506 

47,9 

956 

1 1 ,9500 

1003 

12.5375 

1052 

13.1500 

1104 

13,8000 

1158 

14.4750 

2519 

48,0 

961 

12,0125 

1008 

12.6000 

1057 

13,2125 

1109 

13.8625 

1163 

14,5375 

2530 

48,1 

966 

12,0750 

1013 

12.6625 

1062 

13,2750 

1114 

13.9250 

1169 

14.6125 

2543 

48.? 

970 

12.1250 

1018 

12,7250 

1067 

13,3375 

1120 

14.0000 

1174 

14,6750 

2553 

48,3 

975 

12,1875 

1022 

12.7750 

1073 

13,4125 

1125 

14.0625 

1180 

14,7500 

2567 

48,4 

979 

12.2375 

1027 

12,6375 

1078 

13,4750 

1131 

14,1375 

1185 

14.8125 

2577 

SO 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
BJ-t^EEKLY  BI-WEEKLV  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURL  Y 

MO.  EOUIV 

aft. 5 

9fta 

l?,3ono 

1032 

12.9000 

1083 

13.5375 

1136 

ia.2000 

1191 

19,8875 

2590 

aft.b 

9ft9 

I2.3b?5 

1037 

12.9625 

lOftft 

13.6000 

1 lai 
ia.2625 

1 197 
19,9625 

2603 

. aft. 7 

9Ra 

l?.a250 

ioa2 

13.0250 

1093 

13,6625 

1197 

19,3375 

1203 

15.0375 

2617 

• aft. ft 

99ft 

12.a750 

1 oa7 
13.0ft75 

1099 

13,7375 

1152 

19.9000 

1208 

15.1000 

2627 

aft, 9 

1003 

12.5375 

1052 

13.1500 

1 loa 
13.8000 

1158 

19,9750 

1219 

15.1750 

2690 

a9,o 

1 OOP 
12.6000 

1 057 
13.2125 

1109 

13.8625 

1163 

19.5375 

1220 

15.2500 

2659 

ao,  1 

1013 

12.6625 

1062 

13.2750 

Ilia 

13.9250 

1 1 69 
19.6125 

1226 

15.3250 

2667 

a9.2 

10  1ft 
12.7250 

1 067 
13,3375 

1120 

la.oooo 

1179 

19.6750 

1232 

15.9000 

2680 

aQ,  3 

1022 

12,7750 

1073 

13,ai25 

1125 

ia.0625 

1180 

19,7500 

1237 

15.9625 

2690 

U9,0 

1027 

12.P375 

107ft 

13.a750 

1131 

ia,1375 

1185 

19,8125 

1293 

15,5375 

2709 

U9,5 

1032 

12,9000 

1083 

13,5375 

1136 

ia.2ooo 

1191 

19,8875 

1299 

15,6125 

2717 

a9,6 

1037 

12.9625 

1068 

13.6000 

liai 

ia,2625 

1197 

19,9625 

1255 

15.6875 

2730 

a9,7 

ioa2 

13.0250 

1093 

13.6625 

1197 

ia.3375 

1203 

15.0375 

1261 

15.7625 

2793 

^j<»,ft 

1097 

13.nft75 

1099 

13.7375 

1152 

la.aooo 

1208 

15,1000 

1267 

15.8375 

2756 

81 


STEP  1 STEP  2 STEP  3 STEP  H STEP  5 
6I-I^EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUU 

U9,9 

1052 

13,1500 

iloa 

13,8000 

1158 

ia,a75o 

12ia 

15.1750 

1273 

15.9125 

2769 

50,0 

1057 

13,2125 

1109 

13,8625 

1163 

ia,5375 

1220 

15,2500 

1279 

15,9875 

2782 

50,1 

1062 

13.2750 

Ilia 

13,9250 

1169 

ia.6l25 

1226 

15.3250 

1285 

16,0625 

2795 

50,2 

1067 

13.3375 

1120 

la.oooo 

117a 

ia,6750 

1232 

i5.aooo 

1291 

16,1375 

2808 

50.3 

1073 

13,«125 

1125 

ia.0625 

1180 

ia,7500 

1237 

15,a625 

1298 

16.2250 

2823 

50, a 

1076 

13,«750 

1131 

ia,1375 

1185 

ia.8l25 

12a3 

15.5375 

130a 

16.3000 

2836 

50.5 

1083 

13.5375 

1 136 

ia,2000 

1191 

ia,8875 

I2a9 

15,6125 

1310 

16.3750 

28a9 

50,^1 

1088 

13,6000 

1 lai 
ia,2625 

1197 

ia,9625 

1255 

15,6875 

1316 

16.a500 

2862 

50.7 

1093 

13.6625 

1 1 a7 
ia.3375 

1203 

15,0375 

1261 

15.7625 

1323 

16.5375 

2878 

50.8 

1099 

13,7375 

1152 

la.aooo 

1208 

15.1000 

1267 

15,8375 

1329 

16.6125 

2891 

50. R 

1 loa 
13,8000 

1158 

ia.a750 

i2ia 

15.1750 

1273 

15,9125 

1336 

16.7000 

2906 

51,0 

1109 

13,8625 

1163 

ia.5375 

1220 

15.2500 

1279 

15,9875 

1392 

16,7750 

2919 

51.1 

Ilia 

13.9250 

1169 

ia.6125 

1226 

15.3250 

1285 

16,0625 

13a9 

16,8625 

293a 

51  .2 

1120 

la.oooo 

117a 

ia.6750 

1232 

i5,aooo 

1291 

16,1375 

1355 

16.9375 

2947 

82 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  ECiUIV 

51 ,3 

1125 

141,0625 

1180 

14.7500 

1237 

15,4625 

1298 

16,2250 

1362 

17.0250 

2962 

51  ,a 

1131 

141.  1375 

1185 

14.8125 

1243 

15,5375 

1304 

16.3000 

1368 

17,1000 

2975 

51,5 

1 1 36 
14i,?000 

1191 

14,8875 

1249 

15,6125 

1310 

16,3750 

1375 

17.1875 

2991 

51  .b 

1 1411 

1 41.?625 

1197 

14.9625 

1255 

15,6875 

1316 

16.4500 

1381 

17,2625 

3004 

51.7 

1 1447 

1 41.5375 

1203 

15,0375 

1261 

15.7625 

1323 

16,5375 

1388 

17.3500 

3019 

51  .ft 

1152 

1 41  , 41000 

1206 

15,1000 

1267 

15.8375 

1329 

16.6125 

1 394 
17.4250 

3032 

51  .P 

1 1 58 
la, 41750 

12)4 

15,1750 

1273 

15.9125 

1336 

16,7000 

1401 

17.5125 

3047 

52. 

1 163 

1 41,5375 

1 220 
15.2500 

1279 

15.9875 

1342 

16.7750 

1407 

17.5875 

3060 

52.1 

1 169 
141.6125 

1226 

15.3250 

1285 

16,0625 

1349 

16,8625 

1414 

17,6750 

3075 

52.2 

1 1741 
141,6750 

1232 

15,4000 

1291 

16.1375 

1355 

16,9375 

1421 

17.7625 

3091 

52.3 

1 IBO 
141.7500 

1237 

15.4625 

1298 

16,2250 

1362 

17,0250 

1429 

17.8625 

3108 

52.^ 

1 1 85 
ia.«l25 

1243 

15,5375 

1304 

16,3000 

1368 

17,1000 

1436 

17,9500 

3123 

52.5 

1191 

141 ,8875 

1249 

15.6125 

1310 

16,3750 

1375 

17,1875 

1443 

18.0375 

3139 

52.6 

1 1 97 
I41.9b25 

1255 

15.6875 

1316 

16,4500 

1361 

17.2625 

1450 

18.1250 

3154 

83 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EOUIV 

52,7 

1203 

15,0375 

1261 

15,7625 

1323 

16.5375 

1388 

17,3500 

1457 

18,2125 

5169 

52. B 

1208 

15,1000 

1267 

15,8375 

1329 

16.6125 

1394 

17,4250 

1463 

18,2875 

3182 

52, P 

12l^i 

15.1750 

1273 

15.9125 

1336 

16.7000 

1401 

17.5125 

1470 

18.3750 

3197 

53.0 

1220 

15.2500 

1279 

15.9675 

1342 

16,7750 

1407 

17,5875 

1477 

18,4625 

321? 

53,1 

1226 

15.3250 

1285 

16.0625 

1349 

16.6625 

1414 

17.6750 

1484 

18.5500 

3228 

55,2 

1232 

is.aooo 

1291 

16.1375 

1355 

16,9375 

1421 

17.7625 

1 491 
18.6375 

3243 

53,5 

1237 

15,^625 

1298 

16,2250 

1362 

17.0250 

1429 

17,8625 

1499 

18.7375 

3260 

53. a 

15.5375 

130^1 

16,3000 

1368 

17.1000 

1436 

17,9500 

1506 

18,8250 

3276 

53.5 

12a9 

15,6125 

1310 

16,3750 

1375 

17,1875 

1443 

18,0375 

1513 

18.9125 

3291 

53.6 

1255 

15,6675 

1316 

16.a500 

1381 

17,2625 

1450 

18,1250 

1520 

19,0000 

3306 

53,7 

1261 

15,7625 

1323 

16.5375 

1388 

17,3500 

1457 

18.2125 

1528 

19,1000 

3323 

53.8 

1267 

15.8375 

1329 

16.6125 

1394 

17.4250 

1463 

18.2875 

1535 

19.1875 

3339 

53, P 

1273 

15.9125 

1336 

16.7000 

1401 

17.5125 

1470 

18,3750 

1543 

19.2875 

3356 

5^,0 

1279 

15.9875 

1342 

16.7750 

1407 

17.5875 

1477 

18,4625 

1550 

19.3750 

3371 

ea 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
bi-weekly  bl-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


scheoule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  FQUIV 

5^.1 

1285 

16.0625 

1349 

16.8625 

1414 

17,6750 

1484 

18,5500 

1558 

19,4750 

3389 

5a,? 

1?91 
16,1 375 

1355 

16.9375 

1421 

17,7625 

1491 

18,6375 

1565 

19.5625 

3404 

5a,3 

1298 

16.2250 

1362 

17.0250 

1429 

17.8625 

1499 

18,7375 

1573 

19.6625 

3421 

5a. a 

15oa 

16.3000 

1368 

17.1000 

1436 

17,9500 

1506 

18,8250 

1580 

19,7500 

3437 

5a. 5 

1310 

16.3750 

1375 

17.1875 

1443 

18,0375 

1513 

18.9125 

1588 

19,8500 

3454 

sa  ,6 

1316 

Ib.aSOO 

1381 

17,2625 

1450 

18.1250 

1520 

19,0000 

1596 

19.9500 

3471 

5a. 7 

1323 

16.5375 

1388 

17,3500 

1457 

18,2125 

1528 

19,1000 

1603 

20,0375 

3487 

5a, e 

13?P 

16.6125 

1 39a 
17,4250 

1463 

18,2875 

1535 

19.1875 

1611 

20.1375 

3504 

5a, Q 

1336 

16,7000 

1401 

17.5125 

1470 

18,3750 

1543 

19,2875 

1618 

20,2250 

3519 

55.0 

13a? 

16.7750 

1407 

17.5875 

1477 

18,4625 

1550 

19,3750 

1626 

20,3250 

3537 

55,1 

1549 

16.8625 

1414 

17,6750 

1484 

18,5500 

1558 

19,4750 

1634 

20,4250 

3554 

55.2 

1355 

16.9375 

1421 

17,7625 

1491 

18,6375 

1565 

19,5625 

1642 

20.5250 

3571 

55.3 

136? 

17.0250 

1429 

17.8625 

1499 

18,7375 

1573 

19,6625 

1650 

20.6250 

3589 

55. a 

1 368 
17.1000 

1436 

17,9500 

1506 

18.8250 

1580 

19,7500 

1658 

20.7250 

3606 

85 


STEP  1 STEP  2 STEP  3 STEP  a STEP  5 

ei-wEEKLY  bi-weekly  bi-weekly  bi-weekly  bi-weekly  appkox.  max 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EUUIV 

5S,S 

1375 

17,1875 

1443 

18,0375 

1513 

18,9125 

1588 

19,8500 

1666 

20.8250 

3624 

55,6 

1381 

17,2625 

1450 

18.1250 

1520 

19,0000 

1596 

19,9500 

1674 

20,9250 

3641 

55.7 

1388 

17,3500 

1457 

18.2125 

1528 

19,1000 

1603 

20,0375 

1682 

21 .0250 

3658 

55.8 

13R^ 

17,4250 

1463 

18,2875 

1535 

19.1875 

1611 

20,1375 

1690 

21,1250 

3676 

55, Q 

1401 

17.5125 

1470 

18,3750 

1543 

19,2875 

1618 

20,2250 

1696 

21 .2250 

3693 

56,0 

1407 

17,5875 

1477 

18,4625 

1550 

19,3750 

1626 

20,3250 

1706 

21.3250 

3711 

56.1 

1414 

17.6750 

1484 

18.5500 

1558 

19.4750 

1634 

20,4250 

1714 

21 .4250 

3728 

56.? 

1421 

17,7625 

1491 

18.6375 

1565 

19,5625 

1642 

20,5250 

1723 

21 .5375 

3748 

56.3 

1429 

17,8625 

1499 

18,7375 

1573 

19.6625 

1650 

20,6250 

1731 

21.6375 

3765 

56. u 

1436 

17,9500 

1506 

18,8250 

1580 

19,7500 

1658 

20,7250 

1740 

21.7500 

3785 

56,5 

1443 

18.0375 

1513 

18.9125 

1566 

19,8500 

1666 

20,8250 

1748 

21.6500 

3802 

56,6 

1450 

18,1250 

1520 

19,0000 

1596 

19,9500 

1674 

20.9250 

1756 

21.9500 

3819 

56.7 

1457 

18,2125 

1528 

19.1000 

1603 

20,0375 

1682 

21,0250 

1765 

22.0625 

3839 

56.8 

1463 

18.2875 

1535 

19.1875 

1611 

20,1375 

1690 

21 .1250 

1773 

22,1625 

3856 

66 


STEP  1 STEP  2 STEP  3 STEP  Q STEP  5 
BI-WEEKLY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  APPROX,  max 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV 

56.9 

1^170 

18,3750 

15413 

19,2875 

20 

1618 

,2250 

1698 

21,2250 

1782 

22.2750 

3876 

57.0 

ia77 

18.ab25 

1550 

19,3750 

20 

1626 

,3250 

1706 

21,3250 

1791 

22.3875 

3895 

57,1 

1^80 

18.5500 

1558 

19.41750 

20 

1634 

.4250 

1714 

21,4250 

1600 

22.5000 

3915 

57.2 

14191 

18.6375 

1565 

19,5625 

20 

1642 

,5250 

1723 

21.5375 

1809 

22.6125 

3935 

57.3 

1 4<99 
18.7375 

1573 

19,6625 

20 

1650 

.6250 

1731 

21,6375 

1818 

22,7250 

3954 

5 7, /4 

1506 

18,8250 

1580 

19.7500 

20 

1658 

.7250 

1740 

21,7500 

1827 

22.8375 

3974 

57. 

1513 

18.9125 

1588 

19,8500 

20 

1 666 
,8250 

1748 

21 ,8500 

1835 

22.9375 

3P91 

57.6 

1520 

19,nooo 

1596 

19.9500 

20 

1674 

.9250 

1756 

21,9500 

1844 

23.0500 

4011 

57.7 

1528 

19,1000 

1603 

20,0375 

21 

1682 

.0250 

1765 

22,0625 

1853 

23.1625 

4030 

57.8 

1535 

19,1875 

1611 

20,1375 

21 

1690 

,1250 

1773 

22,1625 

1862 

23,2750 

4050 

57,9 

1503 

19.2875 

1618 

20.2250 

21 

1698 

,2250 

1782 

22,2750 

1671 

23.3875 

4069 

58.0 

1550 

19.3750 

1626 

20.3250 

21 

1706 

,3250 

1791 

22,3875 

1 881 
23.5125 

4091 

58,1 

1558 

19,a750 

163a 

20.a250 

21 

1714 

,4250 

1800 

22,5000 

1890 

23.6250 

4111 

58,2 

1565 

19.5625 

1642 

20,5250 

21 

1723 

,5375 

1809 

22,6125 

1899 

23.7375 

4130 

87 


STEP  1 STEP  2 STEP  3 STEP  u STEP  5 
BI-KEEkLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX,  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO,  EQUIV 

5B.3 

1573 

19,66?5 

1650 

20,6250 

1731 

21,6375 

1816 

22,7250 

1909 

23.8625 

4152 

58, a 

1580 

19,7500 

1656 

20.7250 

1740 

21.7500 

1627 

22.8375 

1916 

23.9750 

4172 

58,5 

1588 

19,6500 

1666 

20.6250 

1746 

21.8500 

1835 

22,9375 

1927 

24.0875 

4191 

58,6 

1596 

19.9500 

1674 

20.9250 

1756 

21,9500 

1644 

23,0500 

1936 

24,2000 

4211 

58.7 

1603 

20.0375 

1682 

21.0250 

1765 

22.0625 

1853 

23.1625 

1946 

24,3250 

4233 

56,8 

1611 

20,1375 

1690 

21.1250 

1773 

22,1625 

1862 

23.2750 

1955 

24.4375 

4252 

58, P 

1618 

20,2250 

1 696 
21,2250 

1782 

22,2750 

1871 

23.3875 

1965 

24,5625 

4274 

5P.0 

1626 

20.3250 

1 706 

21 .3250 

1791 

22.3875 

1861 

23,5125 

1975 

24,6075 

4296 

5P,  1 

1634 

20,4250 

1714 

21 .4250 

1800 

22,5000 

1690 

23,6250 

1985 

24,8125 

4317 

59,2 

1642 

20,5250 

1723 

21.5375 

1809 

22,6125 

1899 

23.7375 

1994 

24.9250 

4337 

59,3 

1650 

20,6250 

1731 

21,6375 

1818 

22,7250 

1909 

23,8625 

2004 

25,0500 

4359 

59, a 

1656 

20.7250 

1740 

21,7500 

1827 

22,8375 

1918 

23,9750 

2014 

25.1750 

4380 

59.5 

1666 

20.8250 

1746 

21 .8500 

1835 

22.9375 

1927 

24,0875 

2023 

25.2875 

4400 

59.6 

1674 

20.9250 

1756 

21 ,9500 

1844 

23,0500 

1936 

24,2000 

2033 

25.4125 

4422 

66 


STE^  1 STEP  ? STEP  3 STEP  a STEP  5 
BI-wEEKLY  bi-weekly  BI-WEEKLY  BI-WEEKLY  BI-wEEKLY  APPKOX,  max 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EOUIV 

59.7 

168? 

21 .0250 

1765 

22.0625 

1853 

23.1625 

19a6 

24,3250 

2043 

25.5375 

4444 

59,8 

169  0 

21  .1250 

1773 

22. 1625 

1862 

23,2750 

1955 

24.4375 

2053 

25.6625 

4465 

- 59.9 

1698 

21  .2250 

1782 

22.2750 

1871 

23.3875 

1965 

24.5625 

2063 

25.7875 

4487 

e»o , 0 

1706 

21 .3250 

1791 

22.3875 

1881 

23.5125 

1975 

24,6875 

2074 

25.9250 

4511 

bO.  1 

I7ia 

21 .a250 

1800 

22.5000 

1890 

23.6250 

1985 

24,8125 

2084 

26.0500 

4533 

60.? 

1723 

21  .5375 

1809 

22.6125 

1 899 
23.7375 

1994 

24.9250 

2094 
26.1 750 

4554 

o0.3 

1751 

21  .6375 

1818 

22.7250 

1 909 
23.8625 

2004 

25,0500 

2104 

26.3000 

4576 

o'Y.y 

1 7a0 

21 .7500 

1827 

22.8575 

1918 

23.9750 

2014 

25.1750 

21  15 
26.4375 

4600 

60. S 

1 7a8 

21 .8500 

1835 

22.9375 

1927 

2a. 0875 

2023 

25.2875 

2124 

26.5500 

4620 

6 0.6 

1756 

21.9500 

188a 

23.0500 

1936 

2a, 2000 

2035 

25.4125 

2135 

26.6875 

4644 

60,7 

1765 

22.0625 

1853 

23.1625 

1946 

24,3250 

2043 

25.5375 

2145 

26.8125 

4665 

60,8 

1773 
22.1 625 

1862 

23.2750 

1955 

24.4375 

2053 

25,6625 

2156 

26.9500 

4689 

O' 

o 

o 

1782 

22.2750 

1871 

23.3675 

1965 

24.5625 

2063 

25.7875 

2166 

27.0750 

4711 

61  ,0 

1 7V1 

22.3875 

1881 

23.5125 

1975 

24.6875 

2074 

25,9250 

2178 

27.2250 

4737 

89 


STEP  1 STEP  2 STEP  3 STEP  ^ STEP  5 
61-wEEKly  HI-wEEKLY  BI-^EEKLY  BI-wEEkLY  BI-i^EEKLY  ApPROx,  MAY 


SCHEr>ULE 

HUUPL Y 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV 

M . \ 

1 6U0 
22.5000 

1 890 
23.6250 

1965 

29,8125 

2084 

26,0500 

2188 

27.3500 

4759 

61 .2 

leoR 

22,6125 

1 899 

23.7375 

1994 

29,9250 

2094 

26. 1 750 

2199 

27.9875 

4783 

61.3 

i8ie 

22.7250 

1909 

23.8625 

2009 

25.0500 

2 104 
26,3000 

2209 

27.6125 

4805 

6l 

1 827 
22.8375 

1918 

23.9750 

2019 

25.1750 

2115 

26.4375 

2221 

27.7625 

483  1 

61.5 

1 8 35 
22.9575 

1927 

29.0875 

2023 

25.2875 

2129 

26,5500 

2230 

27.8750 

4850 

6 1 . 6 

1 Pail 
23.0500 

1936 

29.2000 

2033 

25.9125 

2135 

26,6875 

2292 

28.0250 

4876 

61.7 

1855 
25.1 625 

1 996 
29.3250 

2043 

25.5375 

2195 

26.8125 

2252 

28.1500 

4898 

61.'^ 

1 862 
23.2750 

1955 

29,M375 

2053 

25.6625 

2156 

26.9500 

2269 

28.3000 

4920 

6l  .0 

1 *<7  1 

23.3875 

1965 

29,5625 

2063 

25.7875 

2166 

27,0750 

2279 

28.4250 

49ab 

62.  f' 

188  1 

25.5125 

1975 

29,6875 

2074 

25.9250 

2178 

27,2250 

2287 

28.5875 

4974 

62.1 

1890 

23.6250 

1985 

29,8125 

2069 

26.0500 

2166 

27,3500 

2297 

28.7125 

4996 

6?.? 

1899 

23.7375 

1 999 
29,9250 

2094 

26,1750 

2199 

27,9875 

2309 

28.8625 

5022 

62.3 

1909 

23.8625 

2009 

25.0500 

2109 

26.3000 

2209 

27,6125 

2319 

20.9875 

5044 

62. p 

191P 

23.9750 

2019 

25.1750 

2115 

26.9375 

2221 

27,7625 

2332 

29.1500 

5072 

90 


STFf5  1 STEP  2 STEP  5 STEP  a STEP  5 
BI-t^EEKLY  bi-weekly  BI-KEEKLY  BI-WEEKLY  BI-wEEKLY  APPROX,  max 


schedule 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EOUIV 

62.5 

1 927 
2^.0875 

2023 

25.2875 

2124 

26.5500 

2230 

27.8750 

2542 

29.2750 

5094 

6?  , 6 

1936 

2a, 2000 

2033 

25,4125 

2135 

26.6875 

2242 

28,0250 

2354 

29,4250 

5120 

. 6?, 7 

1946 

2a, 3250 

2043 

25.5375 

2145 

26.8125 

2252 

28,1500 

2365 

29,5625 

5144 

62.5 

19S5 

2a. 4375 

2053 

25.6625 

2156 

26.9500 

2264 

26,3000 

2377 

29.7125 

5170 

62.9 

1965 

24.5625 

2063 

25.7875 

2166 

27,0750 

2274 

28.4250 

2388 

29,8500 

5194 

63,0 

1975 

24,6875 

2074 

25.9250 

2178 

27,2250 

2207 

28,5875 

2401 

30.0125 

5222 

6 3.1 

1965 

24.8125 

2064 

26.0500 

2188 

27.3500 

2297 

28.7125 

2412 

30.1500 

5246 

63,2 

1994 

24.9^50 

2094 

26,1750 

2199 

27.4875 

2309 

28.8625 

2424 

30.3000 

5272 

63.3 

2004 

25.0500 

2104 

26.3000 

2209 

27.6125 

2319 

28,9875 

2435 

30.4375 

5296 

63, a 

2014 
25.1 750 

2115 

26.4375 

2221 

27.7625 

2332 

29.1500 

2449 

30.6125 

5327 

63.5 

2023 

25.2875 

2124 

26,5500 

2230 

27,8750 

2342 

29,2750 

2459 

30,7375 

5348 

63,6 

2033 

25.4125 

2135 

26,6875 

2242 

28,0250 

2354 

29,4250 

2472 

30.9000 

5377 

63,7 

2043 

25.5375 

2145 

26.8125 

2252 

28,1500 

2365 

29,5625 

2483 

31.0375 

5401 

63.8 

2053 

25.6625 

2156 

26.9500 

2264 

28,3000 

2377 

29,7125 

2496 

31 .2000 

5429 

91 


STEP  1 STEP  2 STEP  3 STEP  U STEP  5 
bl-wEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROx.  MAX 


SCHEDULE 

HUURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV 

63.9 

2063 

25.7875 

2166 

27.0750 

2279 

28.9250 

2308 

29.8500 

2507 

31.3375 

5953 

69 , 0 

2079 

25.9250 

2178 

27,2250 

2287 

28,5875 

2901 

30.0125 

2521 

31 ,5125 

5983 

69,1 

2089 

26,0500 

2188 

27,3500 

2297 

28,7125 

2912 

30.1500 

2533 

31.6625 

5509 

69.2 

2099 

26,1750 

219Q 

27.9875 

2309 

28.8625 

2929 

30.3000 

2595 

31.8125 

5535 

69,3 

2109 

26,3000 

2209 

27.6125 

2319 

28.9875 

2935 

30,9375 

2557 

31 .9625 

5561 

69,9 

2115 

26,9375 

2221 

27,7625 

2332 

29,1500 

2999 

30.6125 

2571 

32.1375 

5592 

69 . 5 

2129 

26,5500 

2230 

27,8750 

2392 

29,2750 

2959 

30,7375 

2582 

32.2750 

5616 

69 , 6 

2135 

26.6875 

2292 

28,0250 

2359 

29,9250 

2972 

30,9000 

2596 

32.9500 

5696 

69,7 

2195 

26.8125 

2252 

28,1500 

2365 

29,5625 

2983 

31.0375 

2607 

32.5875 

5670 

69.8 

2156 

26,9500 

2269 

28.3000 

2377 

29,7125 

2996 

31.2000 

2621 

32.7625 

5701 

69,9 

2166 

27.0750 

2279 

20,9250 

2308 

29,8500 

2507 

31.3375 

2632 

32,9000 

5725 

65,0 

2178 

27,2250 

2287 

28.5875 

2901 

30,0125 

2521 

31.5125 

2697 

33.0875 

5757 

65.1 

2188 

27.3500 

2297 

28.7125 

2912 

30,1500 

2533 

31 ,6625 

2660 

33.2500 

5786 

65.2 

2196 

27.9675 

2309 

28,8625 

2929 

30.3000 

2595 

31,8125 

2672 

33.9000 

5812 

92 


STEP  I STEP  2 STEP  5 STEP  U STEP  5 
HI-»^EEKLY  bl-WEEKLY  bI-»^EEKLY  bl-i^EEHLY  bl-wEEKLY  APPRDX,  Max 


SCHEDMLE 

hourly 

HOURLY 

HOURLY 

HOURLY 

HUURL  Y 

MO.  EUUIV 

?7.bl ?5 

2519 

28.9b75 

2554 

51 ,6750 

2557 

31 .9625 

2685 

33.5625 

5840 

b S , ^ 

^2^1 

27.7b?b 

2332 

29.1500 

2449 

30.6125 

2571 

32.1375 

2700 

33.7500 

5873 

. bS.S 

22^0 

?7.ft7S0 

234? 

29.2750 

2459 

30,7375 

2582 

32,2750 

2711 

33.8875 

5896 

bS  , b 

224? 

?«.0?S0 

2354 

29.4250 

2472 

30.9000 

259b 

32,4500 

2726 

34.075U 

5929 

bS.7 

??b? 

28. 1 500 

2365 

29,5625 

2483 

51.0375 

2607 

32.5875 

2737 
34.21 25 

5953 

b5.^ 

2?ta 

2 b , 3 0 n 0 

2377 

29.7125 

2496 

31 .2000 

2621 

32.7625 

2752 

34.4000 

598b 

2274 

2b  , 4 2S  •' 

?3«8 

20.8500 

2507 

31.3375 

2632 

32,9000 

2764 

34.5500 

60  12 

b^> , 0 

2?b7 

2b,Sh75 

2401 

30.0125 

2521 

31,5125 

2647 

33,0875 

277P 

34.7575 

6044 

bb  , 1 

??P7 
?«. 7 1 ?S 

241? 

30.1500 

2533 

31 .6625 

2660 

33.2500 

2793 

34.91^5 

6075 

tt 

2 3()P 

28 . 8b?s 

24?4 

30.3000 

2545 

31 .8125 

2672 

33.4000 

280b 

35.0750 

61  03 

66.3 

2319 

28.9875 

2435 

30,4375 

2557 

31 .9625 

2685 

33,5625 

2819 

35.2375 

6131 

bb.  /J 

233? 
29.1 500 

2449 

30.6125 

2571 

32.1375 

2700 

33.7500 

2835 

35.4375 

6166 

bb.S 

2342 

20.2750 

2459 

30.7375 

2582 

32.2750 

2711 

33.8875 

2847 

35.5875 

6192 

bb  , b 

2354 

29.42Si> 

2472 

30.9000 

2596 

32,4500 

2726 

34.0750 

2862 

35.7750 

6225 

93 


SCHEDijLt 

66.7 

66.8 

66,9 

b7  . n 


STEP  1 

STEP  2 

STEP  3 

STEP  9 

STEP  5 

bi-weekly  bi-weekly 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

APPROX,  MAY 

HOUPLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EUUIV. 

2365 

29,5625  3 

2963 

1 .0375 

2607 

32.5875 

2737 

39,2125 

2879 

35.9250 

6251 

2377 

29,7125  3 

2996 

1 .2000 

2621 

32.7625 

2752 

39,9000 

2890 

36.1250 

6286 

2388 

29.8500  3 

2507 

1 .3375 

2632 

32.9000 

2769 

39,5500 

2902 

36.2750 

6312 

2901 

30.0125  3 

2521 

1 .5125 

2697 

33.0875 

2779 

39,7375 

2918 

36,9750 

6397 

9a 


' SENIOft  MANAGEMENT  SERVICE 


SCHEDULE 

^0.0 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 

r Bi-weekly 

HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  e 
BI-WEEKLY 
HOURLY 


STEP  9 
Bi-WEEKLY' 
HOURLY 


"701  ^ 
8.7625 


“TIB"" 

8.9750 


73  5"  " 

9.1875 


"7B2"“ 

9.4000 


"7ZB  745““ 

9.1000  9.3125 


"76^“ 

9.5250 


^^781 

9.7625 


&00"“ 

10.0000 


819 

10.2375 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOft 

SENIOR  HANAGEMENt  SERVICE 

1981-1982 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

STEP  6 

STEP  7 

STEP  6 

STEP  9 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY  BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

APPROX.  MA>i' 

SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV. 

^1.2 

697 

714 

731 

749 

766 

785 

803 

823 

842 

1831 

8.71^5 

8.^250 

9.1375 

9.3563 

9.5750 

9.8063 

10.0375 

10.2813 

10.5250 

^1.3 

701 

718 

735 

752 

769 

788 

807 

827 

846 

1840 

8.7625 

8.9750 

9.1875 

9.4000 

9.6125 

9.8500 

10.0875_ 

10.3313 

10. 5750^  _ 

704 

721 

738 

756 

773 

792 

810 

830 

850 

1849 

8.8000 

9.0125 

9.2250 

9.4438 

9.6625 

9.8938 

10.1250 

10.3750 

10.6250 

T07 

“725 

742 

760 

777 

796 

“814^ 

834“ 

854 

1857 

8.8375 

9.0563 

9.2750 

9.4938 

9.7125 

9.9438 

10.1750 

10.4250 

10.6750 

41.6 

710 

726 

745 

763 

781 

800 

816 

838 

858 

1866 

S.8750 

9. “0936 

9.312T 

9.5375 

9.7625 

“9.9938 

10.2250 

16.4750 

10.7250 

41.7 

714 

731 

748 

767 

765 

604 

622 

842 

862 

1875 

8.9250 

9.1375 

9.3500 

9.5613 

9.8125 

10.0438 

10.2750 

10.5250 

10.7750 

41.8 

717 

735 

752 

770 

788 

807 

626 

846 

866 

1884 

8.9625 

9.1813 

9.4000 

9.6250 

9.8500 

10.0875 

10.3250 

10.5750 

10.8250 

41.9 

7^1 

73‘8 

^35 

774 

792 

Sll 

^30  ““ 

650 

870 

1892 

9.0125 

9.2250 

9.4375 

9.6688 

9.9000 

10.1375 

10.3750 

10.6250 

10.8750 

42.0 

724 

741 

758 

777 

796 

815 

834 

854 

874 

1901 

97I3«60 

9.2625 

9.4750  9.7125 

9.9500  10.1875 

^6.4256“ 

“T6.T756 

16.9256 

42.1 

728 

745 

762 

781 

800 

619 

638 

858 

878 

1910 

9.1000 

9.3125 

9.5250 

9.7625 

10.0000 

10.2375 

10.4750 

10.7250 

10.9750 

42.2 

731 

749 

766 

785 

803 

823 

842 

862 

882 

1918 

9.1375 

9.3563 

9.5750 

9.8063 

10.0375 

10.2813 

10.5250 

10.7750 

11.0250 

j 

42.3 

T35 

752  “ 

769 

“786 

867 

827 

846 

867 

^687 

1929 

9.1875 

9.4000 

9.6125 

9.8500 

10.0875 

10.3313 

10.5750 

10.8313 

11.0875 

42.4 

738 

756 

773 

792 

810 

830 

650 

871 

891 

1938  I 

9.2250 

9.4438 

9.6625 

9.8938 

10.1250 

16.3750 

10.6250  " 

10.8813 

11.1375 

h 


SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

<*2.5 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
’ BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


788 

9.8500 


d07 

10.0875 


10.5750  10.8313 


818 

10.2250 


868 

10.7250 


' SENIOR  MANAGEMENT  SERVICE 


STEP  1 
BI-WEEKLY 
HOURLY 


STEP  2 STEP  i STEP  A STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY 


§19 

10.2375 


§38 

10.4750 


STEP  5 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


10.9813  11.2375 


§91 

11.1375 


98 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1981-1982 


SCHEDULE 

STEP  J 
BI-WEEKLY 

Hourly 

STEP  2 
DI-WEEKLY 
HOURLY 

STEP  3 
BI-WEEKLY 
HOURLY 

STEP  4 
BI-WEEKLY 
HOURLY 

STEP  5 
BI-WEEKLY 
HOURLY 

STEP  6 
BI-WEEKLY 
HOURLY 

STEP  7 
BI-WEEKLY 
HOURLY 

STEP  8 
BI-WEEKLY 
HOURLY 

STEP  9 
BI-WEEKLY 
HOURLY 

APPROX.  MAX 

MO.  EQUIV. 

45.1 

838 

10.4750 

858 

10.7250 

878 

10.9750 

899 

11.2375 

920 

11:5600 

943 

11.7875 

966 

12.0750 

990 

12.3688 

1013 

12.6625 

2203 

45.2 

842 

10.5250 

862 

10.7750 

882 

11.0250 

904 

11.2938 

925 

11.5625 

948 

11.8438_ 

970 

J.2_1250 

994 

12.4250 

1018 

12.7250 

2214 

45.3 

846 

10.5750 

867 

10.8313 

887 

11.0875 

908  ‘ 

11.3500 

929 

11.6125 

.952 

11.9000 

975 

12.1875 

999 

12.4813 

1022 

12.7750 

2223 

45.4 

850 

10.6250 

871 

10.8813 

891 

11.1375 

913 

11.4063 

934 

11.6750 

957 

11.9563 

979 

12.2375 

1003 

12.5375 

1027 

12.8375 

2T34 

45.5 

854 

875 

895 

917 

938 

961 

984 

1008 

1032 

2245 

10.6750 

10.9313 

11.1875 

11.4563 

11.7250 

12.0125 

12.3000 

12.6600' 

12.9000' 

45.6 

858 

10.7250 

879 

10.9813 

899 

11.2375 

921 

11.5125 

943 

11.7875 

966 

12.0750 

989 

12.3625 

1013 

12.6625 

1037 

12.9625 

2255 

45.7 

862 

10.7750 

883 

11.0313 

903 

11.2875 

925 

11.5625 

947 

11.6375 

971 

12.1313 

994 

12.4250 

1018 

12.7250 

1042 

13.0250 

2266 

45.8 

866 

10.8250 

887 

11.0875 

908 

11.3500 

930 

11.6250 

952 

11.9000 

975 

12.1875 

998 

12.4750 

1023 

12.7813 

1047 

13.0875 

2277 

45.9 

870 

891 

912 

934 

956 

960 

1003 

1028 

1052 

2288 

10.8750 

11.1375 

11.4000 

11.6750 

11.9500 

12.2438 

12.5375 

l'2.8438 

13.1500 

46.0 

874 

10.9250 

895 

11.1875 

916 

11.4500 

939 

11.7313 

961 

12.0125 

985 

jL2i.3q63 

1008 

12.6000 

1033 

12- 9063 

1057 

13  .J  125 

2299 

46.1 

878 

10.9750 

899 

11.2375 

920 

11.5000 

943 

11.7875 

966 

12.0750 

990 

12.3668 

1013 

12.6625 

1038 

12.9688 

1062 

13.2750 

2310 

46.2 

882 

11.0250 

904 

11.2938 

~925 

11.5625 

948 

11.8438 

970 

12.1250 

994 

12.4250 

1018 

12.7250 

1043 

13.0313 

1067 

13.3375 

2321 

_ 46.3 

887 

908 

929 

952 

975 

999 

1022 

1048 

1073 

2334 

11.0875 

11.3500 

11.6125 

li.9000 

12.1875 

12.4“813  ■ 

12.7750 

13'.  0‘938 

13.4125 
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' SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

^*6.4 


STEPl 

BI-WEEKLY 

HOURLY 


STEP  2 STEP  3 STEP  4 STEP  5 

BI-i4EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY 


47.0 

“47.1 

47.2 


47.3 


_STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


1032 

J2.9000 


12.1250  12.4250  12.7250  13.0313 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


1058 

13,2188 


100 


f SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

47.7 


STEP  1 
BI-WEEKLY 
HOURLY 


STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY 


STEP  6_ 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY' 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


2519 


2530 

2543 


2553 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1981-1982 


_ STEP  1 STEP  2 STEP  3 _ STEP  9 STEP  5 STEP  6 STEP  7 STEP  8 STEP  9 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAXI 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


^9.0 

1008 

1033 

1057 

1083 

1109 

1136 

1163 

1192 

1220 

2654 

12.6000 

12.9063 

13.2125 

13.5375 

13.8625 

14.2000 

14.5375 

14.8938 

15.2500 

49.1 

1013 

12.6625 

1038 

12.9688 

1062 

13.2750 

1088 

13.6000 

1114 

13.9250 

1142 

14,2688 

1169 

14-6125 

1198 

JA.9688 

1226 

15.3250 

2667 

49.2 

1018 

12.7250 

1043 

13.0313 

1067 

13.3375 

1094 

13.6688 

1120 

14.0000 

1147 

14.3375 

1174 

14.6750 

1203 

15.0375 

1232 

15.4000 

2680 

49.3 

1022 

12.7750 

1048 

13.0938 

1073 

13.4125 

1099 

13.7375 

1125 

14.0625 

1153 

14.4063 

1180 

14.7500 

1209 

15.1063 

1237 

15.4625 

^69“0“~“ 

49.4 

1027 

1053 

1078 

1105 

1131 

1158 

1185 

1214 

1243 

2704 

12.8375 

13.1563 

13.4750 

13.8063 

14.1375 

14.4750 

14.8125 

15. 1750 

15.5375 

49.5 

1032 

12.9000 

1058 

13.2188 

1083 

13.5375 

1110 

13.8688 

1136 

14.2000 

1164 

_14^5438 

1191 

14.6875_ 

1220 

15.2500 

1249 

15.6125 

2717 

49.6 

1037 

12.9625 

1063 

13.2813 

1088 

13.6000 

1115 

13.9313 

1141 

14.2625 

1169 

14.6125 

1197 

14.9625 

1226 

15.3250 

1255 

15.6875 

2730 

49.7 

1042 

13.0250 

1068 

13.3438 

1093 

13.6625 

1120 

14.0000 

1147 

14.3375 

1175 

14.6875 

1203 

15.0375 

1232 

15.4000 

1261 

15.7625 

2743  “ 

49.8 

1047 

1073 

1099 

1126 

1152 

1180 

1208 

1238 

1267 

2756 

13.0875 

13.4125 

13.7375“ 

“14.0688 

1474000 

14.7500 

15.1000 

15.4688 

15.8375 

49.9 

1052 

13.1500 

1078 

13.4750 

1104 

13^8000 

1131 

14.1375 

1158 

14.4750 

1186 

14.8250 

1214 

15.1750 

1244 

15^5438 

1273 

15.9125 

2769 

50.0 

1057 

13.2125 

1083 

13.5375 

1109 

13.8625 

1136 

14.2000 

1163 

14.5375 

1192 

14.8938 

1220 

15.2500 

1250 

15.6188 

1279 

15.9875 

2782 

SO.l 

rff6T~ 

13.2750 

1058 

13.6000 

11T5 

13.9250 

1145 

14.2688 

n69 

14.6125 

1198 

14.9688 

1226 

15.3250 

1256 

15.6938 

1285 

16.0625 

2795 

50.2 

1067 

1094 

1120 

1147 

1174 

1203 

1232 

1262 

1291 

2808 

13.3375 

13.6688 

14. 0000 

14.3375 

14.6750 

15.0375 

15.4000 

15.7688 

16.1375 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEtlEMT  SERVICE 
1981-1982 


STEP  1 

STEP  2 

STEP  3 

STEP  9 

STEP  5 

STEP  6 

STEP  7 

STEP  6 

STEP  9 

SCHEDULE 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

APPROX.  MAX 

MO.  EQUIV. 

50.3 

1073 

1099 

1125 

1153 

1180 

1209 

1237 

1268 

1298 

2623 

13.9125 

13.7375 

19.0625 

19.9063 

19.7500 

15.1063 

15.9625 

15.6938 

16.2250 

50.9 

1078 

13.9750 

1105 

13.8063 

1131 

19.1375 

1158 

19.9750 

1185 

19.6125 

1219 

J5.1750 

1293 

15.5375 

1279 

15.9188 

1309 

16.3000 

2636 

50.5 

1083 

13.5375 

1110 

13.8688 

1136 

19.2000 

1169 

19.5938 

1191 

19.8875 

1220 

15.2500 

1299 

15.6125 

1280 

15.9938 

1310 

16.3750 

2699 

50.6 

1088 

13.6000 

1115 

13.9313 

1141 

19.2625 

19.6125 

19.9625 

1226 

15.3250 

1255 

15.6875 

1286 

16.0686 

1316 

16.9500 

2862 

50.7 

1093 

1120 

1197 

1175 

1203 

1232 

1261 

1292 

1323 

2676 

13.6625 

19.0000  19^.3375  14.6675  15.0375  I5.«00  ^[5.7625 

16.1500 

16.5375 

50.8 

1099 

13.7375 

1126 

19.0688 

1152 

19.9000 

1180 

19.7500 

1208 

15.1000 

1238 

15.9688 

1267 

15.8375 

1298 

16.2250 

1329 

16.6125 

2891 

50.9 

1109 

13.8000 

1131 

19.1375 

1158 

19.9750 

1186 

19.8250 

1219 

15.1750 

1299 

15.5938 

1273 

15.9125 

1305 

16.3063 

1336 

16.7000 

2906 

51.0 

1109 

13.8625 

1136 

19.2000 

T163 

19.5375 

1192 

19.8938 

1220 

15.2500 

1250 

15.6188 

127'9 

15.9875 

im 

16.3813 

1392 

16.7750 

2919 

51.1 

1119 

1192 

1169 

1198 

1226 

1256 

1285 

1317 

1399 

2939 

13.9250 

19.2688 

T9.6T?5 

15.6938 

“16.0625 

16.9625 

16.8625 

51.2 

1120 

19.0000 

1197 

19.3375 

1179 

19.6750 

1203 

15.0375 

1232 

15^000 

1262 

15.7688 

1291 

16.1375 

1323 

16^375 

1355 

16.9375 

2997 

51.3 

1125 

19.0625 

1153 

19.9063 

1180 

19.7500 

1209 

15.1063 

1237 

15.9625 

1268 

15.8938 

1298 

16.2250 

1330 

16.6250 

1362 

17.0250 

2962 

51.9 

1131 

19.1375 

1158 

19.9750 

118? 

19.8125 

T214 

15.1750 

15.5375 

1279 

15.9188 

~T304 

16.3000 

“1336 

16.7000 

1366 

17.1000 

2975 

51.5 

1136 

1169 

1191 

1220 

1299 

1280 

1310 

1393 

1375 

2991 

19.2000 

19.5938 

19.8875  15.2500 

15.6125 

15.9938 

16:3750 

16.7613 

17.1675 
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BIMEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1981-1982 


STEP  1 

STEP  2 

STEP  3 

STEP  9 

STEP  5 

STEP  6 

STEP  7 

STEP  8 

STEP  9 

SCHEDULE 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

APPROX.  MAX. 
MO.  EQUIV. 

51.6 

1191 

1169 

1197 

1226 

1255 

1286 

1316 

1399 

1381 

3009  [ 

19.2625 

19.6125 

19.9625 

15.3250 

15.6875 

16.0666 

16.9500 

16.6563 

17.2625 

i 

51-7 

1197 

19.3375 

1175 

19.6875 

1203 

15.0375 

1232 

15.9000 

1261 

15.7625 

1292 

16.1500 

1323 

16,5375 

1356 

16.9938 

1388 

17.3500 

3019 

51.8 

1152 

19.9000 

1180 

19.7500 

1208 

15.1000 

1238 

15.9688 

1267 

15.8375 

1298 

16.2250 

1329 

16.6125 

1362 

17.0168 

1399 

17.9250 

3032 

51.9 

1158 

19.9750 

1166 

19.8250 

~r219 

15.1750 

1299 

15.5938 

1273 

15.9125 

1305 

16.3063 

1336 

16.7000 

1369 

17.1063 

1901 

17.5125 

3097 

52.0 

1163 

1192 

1220 

1250 

1279 

1311 

1392 

1375 

1907 

3060  j 

19.5375 

19.8938 

T.5.2500 

15.6168 

T1.^87r 

16. 3813 

16.7750 

17.1613 

17.5875 

52.1 

1169 

19.6125 

1198 

19.9688 

1226 

15.3250 

1256 

15.6938 

1265 

16.0625 

1317 

16.9625 

1399 

16.6625 

1382 

17.2688 

1919 

17.6750 

3075 

52.2 

1179 

19.6750 

1203 

15.0375 

1232 

15.9000 

1262 

15.7688 

1291 

16.1375 

1323 

16.5375 

1355 

16.9375 

1368 

17.3500 

1921 

17.7625 

3091 

52.3 

1180 

19.7500 

1209 

15.1063 

1237 

15.9625 

1268 

15.8938 

1298 

16.2250 

1330 

16.6250 

1362 

17.0250 

1396 

17.9938 

1929 

17.8625 

3108 

52.9 

1185 

1219 

1293 

1279 

1309 

1336 

1368 

1902 

1936 

3123  ‘ 

19.8125 

15.1750 

15.5375 

15.9188 

16.3000 

16.7000 

17.1000 

17.5250 

17.9500 

52.5 

1191 

19.8875 

1220 

15.2500 

1299 

15.6125 

1280 

15.9938 

1310 

16.3750 

1393 

16.7613 

1375 

17.1875 

1909 

17.6125 

1993 

16.0375 

3139  1 

52.6 

1197 

19.9625 

1226 

15.3250 

1255 

15.6875 

1266 

16.0686 

1316 

16.9500 

1399 

16.8563 

1381 

17.2625 

1916 

17.6938 

1950 

18.1250 

3159 

52.7 

I203~ 

15.0375 

15.9000 

1261 

15.7625 

16.1500 

1323 

16.5375 

1356 

16.9938 

iSSe 

17.3500 

r923 

17.7813 

1957 

18.2125 

3169 

52.8 

1208 

1238 

1267 

1298 

1329 

1362 

1399 

1929 

1963 

3182 

15.1000 

15.9688 

15.8375 

16.2250 

16.6125 

17.0188 

17.9250 

17:8563 

16.2875 
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! SENIOR  MANAGEMENT  SERVICE 


srpp  J 
ft/  UfF'l'l 
SCHEDULE  HOURLf 


•>irip  ? STEP  ? STEP  STEP  5 

ft;  UffKI  ( i-.t  Wf/KL/  M-WtfKLf  BI-WLEKLE 


STEP  6 
BI-WEEKLir 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY  I 
HOURLY 


MO.  EQUIV. 
3197 


1<*07 

17.5075 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR 

SENIOR  MANAGEMENT 

SERVICE 

1981-1982 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

STEP  6 

STEP  7 

STEP  8 

STEP  9 

BI-WEEKLY  BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY 

BI-WEEKLY  BI-WEEKLY 

BI-WEEKLY 

APPROX . MAX 

SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV. 

54.2 

1291 

1323 

1355 

1388 

1421 

1456 

1491 

1528 

1565 

3404 

16.1375 

16.5375 

16.9375 

17.3500 

17.7625 

16.2000 

18.6375 

19.1000 

19.5625 

54.3 

1298 

1330 

1362 

1396 

1429 

1464 

1499 

1536 

1573 

3421 

16.2250 

16.6250 

17.0250 

17.4438 

17.8625 

J.8.3000 

18.7375 

19.2000 

19.6625 

, - . 

54.4 

1304 

1336 

1368 

1402 

1436 

1471 

1506 

1543 

1580 

3437 

16.3000 

16.7000 

17.1000 

17.5250 

17.9500 

16.3875 

18.8250 

19.2875 

19.7500 

- 

54.5 

1310 

1343 

1375 

1409 

1443 

1478 

1513 

1551 

1588 

“ 3454  " 

16.3750 

16.7613 

17.1875 

17.6125 

18.0375 

18.4750 

16.9125 

19.3813 

19.8500 

54.6 

1316 

1349 

1361 

1416 

1450 

1485 

1520 

1558 

1596 

^471 

16.4500 

16.6563 

17.2625 

17.6938 

18.1250 

18.5625  ■ 

19.0000 

19.4750 

19.9500 

' 

54.7 

1323 

1356 

1383 

1423 

1457 

1493 

1528 

1566 

1603 

3487 

16.5375 

16.9438 

17.3500 

17.7813 

18.2125 

18.6563 

19.1000 

19.5688 

20.0375 

54.8 

1329 

1362 

1394 

1429 

1463 

1499 

1535 

1573 

1611 

3504 

16.6125 

17.0168 

17.4250 

17.8563 

18.2875 

18.7375 

19.1875 

19.6625 

20.1375 

54.9 

1336 

1369 

1401 

1436 

1470 

1507 

1543 

1581 

1618 

3519 

16.7000 

17.1063 

17.5125 

17.9438 

18.3750 

18.8313 

19.2875 

19.7563 

20.2250 

55.0 

1342 

1375 

1407 

1442 

1477 

1514 

1550 

1588 

1626 

3537 

16.7750 

17.1813 

17.5875 

16.0250 

16.4625 

18.9168 

19.3750 

19.8500 

20.3250 

55.1 

1349 

1362 

1414 

1449 

1484 

1521 

1558 

1596 

1634 

3554 

16.8625 

17.2688 

17.6750 

18.1125 

18.5500 

19.0125 

19.4750 

19.9500 

20.4250 

55.2 

1355 

1386 

1421 

1456 

1491 

1528 

1565 

1604 

1642 

3571 

16.9375 

17.3500 

17.7625 

18.2000 

18.6375 

19.1000 

19.5625 

20.0438 

20.5250 

1362 

im 

1464 

■ 1<^9 

”1536 

1573 

1612 

1650 

””3589 

17.0250 

17.4438 

17.8625 

16.3000 

18.7375 

19.2000 

19.6625 

20.1436 

20.6250 

55.4 

1368 

1402 

1436 

1471 

1506 

1543 

1580 

1619 

1658 

3606 

17.1006 

17.5250 

17.9500 

18.3875  ' 

18.6250 

19.2875 

19.7500 

20.2375 

20.7250 

- 
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I SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

55.5 


STEP  1 
BI-WEEKLY 
HOURLY 


STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  a 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


21.1313  21.6375 


107 


! SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

56.8 


STEP 

BI-WEEKLY 

HOURLY 


STEP  2 STEP  3 STEP_<*  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7__ 
BI-WEEKLY 
HOURLY 


_STEP  6 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 
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' SENIOR  MANAGEMENT  SERVICE 


Sf.MEOULE 

58.1 


STEP  1 
h ; Vil  F K I 
HfJURLC 


STEP  6 
' BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY  I 
HOURLY 


I.  EQUIV. 
<>111 


4152 

4172 

4191 

4211 


4233 


4317 


4337 
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SCHEDULE 

59.^ 


STEP  1 
BI-WEEKLY  I 
HOURLY 


! SENIOR  MANAGEMENT  SERVICE 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEFKLY 
HOUR  LY 


STEP  9 
BI-WEEKLY 
HOURLY 


no 


! SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

60.7 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
' BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


4711 


4737 

4759 

4763 


4805 


T504 

25.0500 


?053 

25.6625 


BIWEEKLY/HOliRLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1961-1962 


STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

STEP  6 

STEP  7 

STEP  8 

STEP  9 

SCHEDULE 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

APPROX.  MAX 
MO.  EQUIV. 

62.0 

1881 

1926 

1975 

2025 

2074 

2126 

2178 

2233 

2287 

4974 

23.5125 

24.1000 

24.6875 

25.3063 

25.9250 

26.5750 

27.2250 

27.9063 

28.5875  " 

62.1 

1890 

23.6250 

1938 

24.2188 

1985 

24.8125 

2035 

25.4313 

2064 

26.0500 

2136 

26.7000 

2188 

27.3500 

2243 

28.0313 

2297 

28.7125 

4996 

62.2 

1899 

23.7375 

1947 

24.3313 

1994 

24.9250 

2044 

25.5500 

2094 

26.1750 

2147 

26.8313 

2199 

27.4675 

2254 

26.1750 

2309 

28.8625 

5022 

62.3 

1909 

23.8625 

1957 

24.4563 

2004 

25.0500 

2054 

25.6750 

2106 

26.3000 

2157 

26.9563 

“2209 

27.6125 

■ 2264  " 

28.3000 

2319 

28.9875 

5044 

62.4 

1918 

1966 

2014 

2065 

2115 

2168 

2221 

2277 

2332 

_5072 

13.9750 

24.5750 

25.1750 

55.6063 

26.4375 

27.1000 

27.7625' 

28.4563 

29.1500 

62.5 

1927 

24.0875 

1975 

24.6875 

2023 

25.2875 

2074 

25.9188 

2124 

26.5500 

2177 

27.2125 

2230 

27.8750 

2286 

28^5750 

2342 

29.2750 

5094  j 

62.6 

1936 

24.2000 

1985 

24.8063 

2033 

25.4125 

2064 

26.0500 

2135 

26.6875 

2189 

27.3563 

2242 

28.0250 

2298 

28.7250 

2354 

29.4250 

5120  ! 

62.7 

1946 

24.3250 

1995 

24.9313 

2043 

25.5375 

2094 

26.1750 

2145 

26.8125 

2199 

27.4813 

'2252 

28.1500 

2309 

28.8563 

2365 

29.5625 

5144 

62.8 

1955 

2004 

2053 

2105 

2156 

2210 

2264 

2321 

2377 

5170 

24.4375 

25.0500 

25.66T5  ^ 

16.3065 

16.^500 

5X.6250 

26.3000 

29.0063 

29.7125 

62.9 

1965 

24.5625 

2014 

25.1750 

2063 

25.7675 

2115 

26.4313 

2166 

27.0750 

2220 

27.7500 

2274 

28.4250 

2331 

29.1375 

2388 

29.8500  _ 

5194 

63.0 

1975 

24.6875 

2025 

25.3063 

2074 

25.9250 

2126 

26.5750 

2178 

27.2250 

2233 

27.9063 

2287 

28.5875 

2344 

29.3000 

2401 

30.0125 

5222 

63. 

1985 

24.8125 

2035 

25.4313 

26.0500 

1X56“ 

26.7000 

5118 

27.3500 

2243 

28.0313 

2297 

28.7125 

2355“ 

29.4313 

2412 

30.1500 

5246  j 

^3.2 

1994 

2044 

2094 

2147 

2199 

2254 

2309 

2367 

2424 

5272  _ 1 

24.9250 

25.5500 

26 . 1750 

26.8313 

27.4675 

28.1750 

28.8625 

29.5813 

30.3000 

1 

1 

1 

112  1 

• SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

63.3 


STEP  1 
BI-WEEKLY 
HOURLY 


STEP  2 STEP  3 STEP  A STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


2033 

25.4125 


26.0500 


2ie9 

27.3563 


2168 

27.1000 


2277 

28.4563 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1981-1982 


STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

STEP  6 

STEP  7 

STEP  8 

STEP  9 

BI-WEEKLY  BI-WEEKLY 
SCHEDULE  HOURLY  HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

BI-WEEKLY 

HOURLY 

bi-weekly“ 

HOURLY 

APPROX.  MA> 
MO.  EQUIV. 

6^.6 

2135 

2189 

2242 

2298 

2354 

2413 

2472 

2534 

2596 

5646 

26.6875 

27.3563 

^8.0250 

28.7250 

29.4250 

30.1625 

30.9000 

31.6750  ■ 

32.4500 

64.7 

2145 

26.8125 

2199 

27.4813 

2252 

28.1500 

2309 

28.8563 

2365 

29.5625 

2424 

JO . 300 J 

2463 

31.0375 

2545 

31.6125 

2607 

32  .J875 

5670 

64.8 

2156 

26.9500 

2210 

27.6250 

2264 

28.3000 

2321 

29.0063 

2377 

29.7125 

2437 

30.4563 

2496 

31.2000 

2559 

31.9813 

2621 

32.7625 

5701 

64.9 

27.0750 

2550 

27.7500 

5574 

28.4250 

5531 

29.1375 

“~5388 

29.6500 

““^4^8 

30.5938 

2F07 

31.3375 

2570 

32.1188 

2632 

32.9000 

5725 

65.0 

2178 

2233 

2287 

2344 

2401 

2461 

2521 

2584 

2647 

5757 

27.2250  27.9063 

28.5875  29.3000  30.0125 

30.7625  31.5125 

32.3000 

‘33.0875 

65.1 

2188 

27.3500 

2243 

28.0313 

2297 

28.7125 

2355 

29.4313 

2412 

30.1500 

2473 

30.9063 

2533 

31.6625 

2597 

32.4563 

2660 

33.2500 

5766 

65.2 

2199 

27.4875 

2254 

28.1750 

2309 

28.8625 

2367 

29.5813 

2424 

30.3000 

2485 

31.0563 

2545 

31.8125 

2609 

32.6063 

2672 

33.4000 

5812 

65.3 

^2209 

27.6125 

2264  “ 
28.3000 

2319 

28.9875 

“ 2457 
30.3313 

2534 

31.6750 

2546“ 

31.6188 

2557 

31.9625 

2621 

32.7625 

2665 

33.5625 

5840  1 

65.4 

2221 

2277 

2332 

2391 

2449 

2510 

2571 

2636 

2700 

5873  1 

57. "7625 

58.2»B6y“ 

5971550  59.6613  35^.TI23^  5175750 

32.1375 

32.9438 

33.7500 

65.5 

2230 

27.8750 

2266 

28.575^ 

2342 

29.2750 

2401 

30.0063 

2459 

30.7375 

2521 

31.5063 

2582 

32.2750 

2647 

33.0813 

2711 

33.8875 

5896  i 

65.6 

2242 

28.0250 

2298 

28.7250 

2354 

29.4250 

2413 

30.1625 

2472 

30.9000 

2534 

31.6750 

2596 

32.4500 

2661 

33.2625 

2726 

34.0750 

5929 

“5555 

28.1500 

5359 

28.8563 

2365 

29.5625 

2424 

30.3000 

f2J6T“ 

31.0375 

2545 

31.8125 

280? 

32.5675 

2672 

33.4000 

“2737 

34.2125 

5953  1 



2264 

2321 

2377 

2437 

2496 

2559 

2621 

2687 

2752 

5986  ‘ 

28.3000 

29.0063 

29.7125 

30.4563 

31.2000 

31.9813 

32.7625 

33.5813 

34.4000 

11<» 


BIMEEKLY/HOURLY  SCHEDULE  PUN  FOR 
1981-1982 

SENIOR  HANAGEMENT  SERVICE 

SCHEDULE 

STEP  1 STEP  2 STEP  3 

R7  MffKL/  Sf  MEfKLy  6l-MtEKLy 

HOURLY  HOURLY  HOURLY 

STEP  4 
B7-MEEKLY 
HOURLY 

STEP  5 
ei-HEEKLY 
HOURLY 

STEP  6 
BI-UEEKLY 
HOURLY 

STEP  7 
Bl-MEEKLY 
HOURLY 

STEP  8 
BI-UEEKLY 
HOURLY 

STEP  9 
BI-UEEKLY 
HOURLY 

APPROX.  MAX 

MO.  EQUIV. 

65.9 

2274 

2331 

2388 

2448 

2507 

2570 

2632 

2698 

2764 

6012 

28.4250 

29.1375 

29.8500 

30.5938 

31.3375 

32.1188 

32.9000 

33.7250 

34.5500 

66.0 

2287 

28.5875 

2344 

29.3000 

2401 

30.0125 

2461 

30.7625 

2521 

31.5125 

2584 

32^300^  _ 

2647 

33.0875 

2713 

33.9125 

2779 

34.7375 

6044 

66.1 

2297 

28.7125 

2355 

29.4313 

2412 

30.1500 

2473 

30.9063 

2533 

31.6625 

2597 

32.4563 

2660 

33.2500 

2727 

34.0813 

2793 

34.9125 

6075 

66.2 

2309 

28.8625 

2367 

29.5813 

2424 

30.3000 

f485 

31.0563 

“1545 

31.8125 

2609 

32.6063 

2672 

33.4000 

2739 

34.2375 

2806 

35.0750 

6103 

66.3 

2319 

2377 

2435 

2496 

2557 

2621 

2685 

2752 

2819 

6131 

28.9875 

29.7125 

30.4375 

31.2000 

31.9625 

32.7625 

33.5625 

34.4000 

35.2375 

66. « 

2332 

29.1500 

2391 

29.8813 

2449 

30.6125 

2510 

31.3750 

2571 

32.1375 

2636 

32.9438 

2700 

33.7500 

2768 

34.5938 

2835 

35.4375 

6166 

66.5 

2342 

29.2750 

2401 

30.0063 

2459 

30.7375 

2521 

31.5063 

2582 

32.2750 

2647 

33.0813 

2711 

33.8875 

2779 

34.7375 

2847 

35.5875 

6192 

66 .6 

2354“ 

29.4250 

2413 

30.1625 

2472 

30.9000 

2534 

31.6750 

2596 

32.4500 

2661 

33.2625 

2726 

34.0750 

2794 

34.9250 

2862 

35.7750 

6225 

66.7 

2365 

2424 

2483 

2545 

2607 

2672 

2737 

2806 

2874 

6251 

29.5625 

30.3000 

31.0375 

31.8125 

32.5875 

33.4000 

34.2125 

35.0688 

35.9250 

66.8 

2377 

29.7125 

2437 

30.4563 

2496 

31.2000 

2559 

31.98y 

2621 

32.7625 

2687 

33.5813' 

2752 

34.4000 

2821 

35.2625 

2890 

36.1250 

6286 

66.9 

2388 

29.8500 

2448 

30.5938 

2507 

31.3375 

2570 

32.1188 

2632 

32.9000 

2698 

33.7250 

2764 

34.5500 

2833 

35.4125 

2902 

36.2750 

6312 

67.0 

2401 

30.0125 

2461 

30.7625 

1521 

31.5125 

2584 

32.3000 

2647 

33.0875 

2713 

33.9125 

2779 

34.7375 

2849 

35.6063 

2918 

36.4750 

6347 
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administrative  personnel,  fiscal  and  clerical  service 
(CODE  1000) 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 


(CODE  1100) 


CLASS 

NO. 

1 loa 

TITLE 

PARKING  authority  DIRECTOR 

z 

SCH. 

NO. 

50.2 

RATES 

OF  PAY 

BI-WEEKLY 

1067-1291 

2321-2808  i 

1 1 oe 

EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 

z 

57.2 

1491-1809 

3243-3935 

1110 

EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  manager,  RETIREMENT 
SYSTEM 

z 

49,6 

1047-1267 

2277-2756 

111? 

RETIREMENT  SYSTEM  GENERAL 

MANAGER 

z 

60. a 

1740-2115 

3785-4600  j 

Ilia 

ADMINISTRATOR  RETIREMENT 

SERVICES 

z 

5a, 0 

1279-1550 

2782-3371 

1115 

CHIEF  INVESTMENT  OFFICER. 

z 

60.6 

1756-2135 

3819-4644  1 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

manager,,,, 

z 

52.0 

1163-1407 

2530-3060  1 

1116 

commercial  DIVISION  MANAGER,,,,.. 

z 

sa.e 

1329-1611 

2891-3504  1 

1 1?6 

PUBLIC  ADMINISTRATOR 

z 

55. a 

1368-1658 

2975-3606 

1 1?6 

REGISTRAR  OF  VOTERS-RECOROER 

z 

56.6 

1450-1756 

3154-3819 

11?P 

CHIEF  DEPUTY  REGISTRAR  OF 
VQTERS-RE C ORDER,  . 

z 

46. a 

979-1185 

2129-2577  i 

1131 

assistant  PUBLIC  ADMINISTRATOR, 
PUBLIC  GUARDIAN 

z 

47.7 

947-1147 

2060-2495  i 

1136 

ASSISTANT  COUNTY  CLERK.,,,,,,,,,, 

z 

50,9 

1104-1336 

2401-2906 

1 la? 

COUNTY  CLERK,,,,,.,,,, 

z 

56.6 

1450-1756 

3154-3819 

1 1 aa 

CHIEF  assistant  CLERK,  BOARD  OF 
SUPERVISORS 

z 

56.8 

1463-1773 

3182-3856 

1 iaf> 

CLERK  OF  THE  BOARD,  LEGISLATIVE 
administrator  and  CITY  CLERK,.,, 

z 

62,5 

1927-2342 

4191-5094 

1150 

GENERAL  MANAGER,  DEPARTMENT 

OF  ELECTRICITY,,,,,,,.., 

z 

58.3 

1573-1909 

3421-4152 

1160 

ASSISTANT  DIRECTOR  OF  PURCHASING 
AND  SERVICES 

z 

52.5 

1191-1443 

2590-3139 

1162 

DIRECTOR  OF  PURCHASING  AND 
SERVICES,, 

z 

59,0 

1626-1975 

3537-4296 

1 16a 

ADMINISTRATOR,  SFGH  MEDICAL 

center 

z 

64.5 

2124-2582 

4620-5616 

116 


1 16H 
1172 

DIRECTOR  OF  HEALTH 

general  manager  of  public 

Z 

66.6 

2554-2862 

5120-6225 

1 1 BO 

UTILITIES  COMMISSION 

EXECUTIVE  ASSISTANT  TO  THE 

CHIEF 

z 

66.4 

2532-2835 

5072-6166 

administrative  OFFICER.,., 

z 

58,4 

1580-1918 

3437-4172 

118? 

1 1 86 

chief  administrative  officer 

coordinator,  commission  on  status 

z 

66,9 

2388-2902 

5194-6312 

1 IPO 

OF  kvUMEN 

MAYOR 

z 

z 

49,2 

1018-1232 

2947-2947 

2214-2680 

personnel  group 


(CODE  1200) 


1201 

PERSONNEL  TECHNICIAN  TRAINEE 

35.5 

534-  644 

1161-1401 

1202 

personnel  clerk,,,,, 

33.9 

496-  596 

1079-1296 

1203 

personnel  technician,,,.,, 

37.1 

575-  694 

1251-1509 

1204 

senior  PERSONNEL  CLERK,.,,, 

35,4 

531-  641 

1155-1394 

1212 

TIMEROLL  audit  clerk 

34.9 

519-  625 

1129-1359 

1214 

SENIOR  TIMEROLL  AUDIT  CLERK 

38,1 

602-  728 

1309-1563 

1216 

principal  TIMEROLL  AUDIT  CLERK,,. 

41.1 

694-  838 

1509-1823 

1217 

SENIOR  certification  CLERK, 

39.6 

647-  781 

1407-1699 

1218 

payroll  supervisor,, 

Z 

44. 1 

800-  966 

1740-2101 

122  0 

PAYROLL  clerk . , . . , 

34.9 

519-  625 

1129-1359 

1222 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK...., 

36,9 

570-  688 

1240-1496 

1224 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK,  

39,1 

631-  762 

1372-1657 

1226 

CHIEF  PAYROLL  AND  PERSONNEL 

CLERK , , , 

42.1 

728-  878 

1583-1910 

1227 

TESTING  TECHNICIAN,, 

6.26^  HR 

★MINIMUM  4 HOURS 

1228 

SENIOR  TESTING  TECHNICIAN 

36,8 

567-  684 

1233-1488 

★MINIMUM  a HOURS 

1231 

ASSOCIATE  affirmative  ACTION 

COORDINATOR,,,,,,,,.,,,,,,,,,,,, 

z 

46,7 

994-1203 

2162-2617 

1232 

training  officer,.,,,, 

1 

44.7 

822-  994 

1786-2162 

1233 

affirmative  action  specialist,,,. 

z 

43.7 

785-  947 

1707-2060 

1234 

director  of  training 

z 

52.2 

1174-1421 

2553-3091 

1235 

affirmative  action  coordinator,.. 

z 

54.4 

1304-1560 

2836-3437 

1237 

training  coordinator 

z 

1093-1093 

1240 

assistant  personnel  analyst 

z 

39.2 

634-  766 

1379-1666 

124? 

PERSONNEL  ANALYST,, 

z 

43.7 

785-  947 

1707-2060 

1244 

senior  personnel  analyst 

z 

47.7 

947-1147 

2060-2495 

1 246 

PRINCIPAL  PERSONNEL  ANALYST 

z 

51,2 

1120-1355 

2436-2947 

1248 

assistant  DIVISION  MANAGER, 

personnel, 

z 

54.4 

1304-1580 

2836-3437 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER... 

z 

49.9 

1052-1273 

2288-2769 

117 


i?7a 

SENIOR  DEPARTMENTAL  PERSONNEL 

officer 0 . . . . 

5A,a 

130a-1580 

2836-3a37 

1 ?73 

DIRECTOR  OF  personnel  AND  STAFF 

development., 

5a, a 

130a-1580 

2836-3a37 

DIRECTOR,  BUREAU  OF  PERSONNEL 

AND  SAFETY 

5a, a 

130a-1580 

2836-3a37 

\21b 

DEPARTMENTAL  PERSONNEL  DIRECTOR., 

, Z 

56, a 

ia36-i7ao 

5123-3785 

\?77 

ASSISTANT  DIVISION  MANAGER, 
salary  STANDARDIZATION  AND 
EMPLOYEE  RELATIONS 

5a. a 

130a-1580 

283b-3a37 

\?78 

DIVISION  manager,  PERSONNEL 

56. a 

ia36-17ao 

3123-3785 

1270 

CHIEF  OF  TECHNICAL  SELECTION 
SERVICE 

56. a 

ia36-i7ao 

3123-3785 

IPPii 

assistant  secretary,  CIVIL 
SERVICE  COMMISSION 

51,2 

1120-1355 

2a36-29a7 

ipef. 

assistant  GENERAL  MANAGER, 
PERSONNEL,  . 

, z 

58,2 

1565-1890 

3aoa-ai30 

120? 

GENERAL  manager,  PERSONNEL 

61,5 

1835-2230 

3991-a850 

PUBLICITY  AND  PUBLIC  RELATI 

ONS  GROUP 

1310 

(CODE  1300) 

PUBLIC  relations  assistant,, 

3a. 2 

503-  605 

1094-1316 

131? 

PUBLIC  information  OFFICER,, 

a2.o 

72a-  e7a 

1575-1901 

1 31  a 

public  RELATIONS  OFFICER 

Z 

a7,0 

916-1109 

1992-2ai2 

1330 

CONSUMER  relations  REPRESENTATIVE 

36.9 

570-  688 

1 200- 1 a96 

1336 

ASSISTANT  TO  GENERAL  MANAGER 
(PUBLIC  SERVICE),  RECREATION 

AND  PARK 

z 

a6.7 

903-1093 

196a-2377 

13ao 

assistant  to  the  GENERAL  MANAGER, 
PUBLIC  UTILITIES  COMMISSION, 
PUBLIC  RELATIONS,,,,,,,.,,, 

z 

52.7 

1203-ia57 

2617-3169 

1 3ai 

PUBLIC  SERVICE  ASSISTANT 

33,7 

a9l-  591 

1068-1285 

1350 

SPECIAL  ASSISTANT  TO  THE  BOARD  OF 
EDUCATION, 

35,5 

529-  630 

1151-1388 
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clerical,  typing  and  stenographic  group 


CCODE  laoo) 


laoo 

STUDENT  AIDE,  NYC 

CONTRACT  1 

rate 

laoa 

JUNIOR  CLERK.,.,,,,,,,, 

27.7 

374- 

448 

813-  97^J 

iao3 

ELECTIONS  CLERK,  . • • , 

36,2 

552- 

664 

1201-1444 

1 

CLERK 

31.7 

446- 

539 

974-1172 

1«05 

EQUALIZATION  CLERK 

548- 

548 

1 aofe 

SENIOR  CLERK,,,, 

34,2 

503- 

605 

1094-1316 

1 U07 

SENIOR  EQUALIZATION  CLERK 

689- 

689 

laOB 

PRINCIPAL  CLERK 

38,4 

611- 

738 

1329-1605 

1^10 

CHIEF  CLERK 

41,9 

721- 

870 

1568-1892 

lAia 

ELECTIONS  SUPERVISOR 

45.6 

858- 

1037 

1866-2255 

1A22 

JUNIOR  CLERK  TYPIST,,,,,,,,,,,,, 

29,0 

396- 

475 

861-1033 

ia?a 

CLERK  TYPIST 

32.5 

465- 

560 

1011-1218 

l^i?5 

EQUALIZATION  clerk-typist 

525- 

525 

1426 

SENIOR  CLERK  TYPIST 

34.5 

510- 

614 

1109-1335 

1427 

equalization  RECORDS  CONTROL 

CLERK 

602- 

602 

142B 

WARD  CLERK 

34.9 

519- 

625 

1129-1359 

1430 

transcriber  typist 

33.2 

480- 

578 

1044-1257 

1432 

SENIOR  transcriber  TYPIST,,,,,,, 

35,2 

526- 

634 

1144-1379 

1436 

BRAILLIST 

33,5 

487- 

586 

1059-1275 

I4ac 

wEOICAL  transcriber  TYPIST 

35.7 

539- 

650 

1 172-1414 

ENT 

# STEP  3 

I4a2 

JUNIOR  CLERK  stenographer 

31.4 

442- 

531 

961-1155 

14a3 

stenographic  aide,  board  of 

SUPERVISOR,  , , 

586- 

586 

1 4iaa 

CLERK  stenographer 

33.4 

485- 

583 

1055-1268 

14a5 

equalization  clerk-stenographer. 

, 

592- 

592 

1406 

SENIOR  CLERK  STENOGRAPHER 

36.5 

560- 

674 

1218-1466 

1450 

PRINCIPAL  CLERK  STENOGRAPHER,,,, 

36.4 

611- 

738 

1329-1605 

1452 

stenographic  secretary, , 

39,6 

647- 

781 

1407-1699 

1453 

PRINCIPAL  stenographer,  MAYOR'S 

office ,.,,, 

36,9 

570- 

688 

1240-1496 

1458 

LEGAL  STENOGRAPHER,,,,,,,,,,,,,, 

37.9 

59b- 

721 

1296-1568 

ENT 

• STEP  3 

1059 

LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION • . , • . , 

35.9 

54a- 

655 

1183-1425 

1460 

SENIOR  LEGAL  STENOGRAPHER 

39.9 

655- 

792 

1425-1723 

1461 

PRINCIPAL  legal  stenographer,,,. 

41.9 

721- 

870 

1568-1892 

1060 

MEDICAL  CLERK  STENOGRAPHER 

38,9 

625- 

755 

1359-1642 

ENT 

P STEP  3 

1066 

meter  reader 

38,1 

602- 

728 

1309-1583 

1468 

hater  services  CLERK, 

35.2 

526- 

634 

1144-1379 

119 


1^7) 

ELECTIONS  ‘NOPKER^...,., 

41.1 

69a«  838 

1509-1823  ' 

1^75 

ELECTIONS  PLANNING  ASSISTANT 

SUPERVISOR, 

«3,6 

781-  9a3 

1699-2051 

1^47^ 

CLAIMS  PROCESS  CLERK 

35.1 

5244-  651 

1140-1372 

14475 

ELECTIONS  planning  SUPERVISOR,,., 

47,1 

920-1114 

2001-2423 

1 4476 

SENIOR  CLAIMS  PROCESS  CLERK 

37.6 

589-  710 

1281-1544 

1 44  78 

SENIOR  KATER  SERVICES  CLERK, 

37.2 

578-  697 

1257-1516 

1 44  80 

PRINCIPAL  InATER  SERVICES  CLERK,,, 

38.4 

61 1-  738 

1329-1605 

1 UB6 

EDUCATIONAL  CREDENTIALS 

technician 

37,9 

596-  721 

1296-1568 

1 44  87 

FINANCIAL  AIDS  ASSISTANT 

36.5 

560-  674 

1218-1466 

1 a88 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

EVALUATION  TECHNICIAN,,,, 

Z 

35.8 

541-  652 

1177-1418 

1 44  89 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  BUSINESS  LEARNING 

CENTER 

35.8 

544  1 - 652 

1177-1418 

1 44  9 0 

MESSAGE  CENTER  SUPERVISOR 

35.7 

539-  650 

1172-1414 

1 440  J 

ASSOCIATE  REGISTRAR,  SEJCD.,..,,, 

2 

897-  897 

14>92 

ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS 

46.2 

882-1067 

1918-2321 

1 44944 

CLERK  1 

27.7 

374-  448 

813-  974 

1 4495 

CLERK  II 

31.7 

448-  539 

974-1172 

1«96 

CLERK  III 

34.2 

503-  605 

1094-1316 

ia97 

SUPERVISING  CLERK  I,, 

36.7 

565-  681 

1229-1481 

1 a98 

SUPERVISING  CLERK  II 

39, a 

641-  773 

1394-1661 

1 4|0<) 

SUPERVISING  CLERK  III,, 

42.4 

738-  891 

1605-1938 

ADMINISTRATIVE  SECRETARIAL 

GROUP 

(CODE  1500) 

1502 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR.  PARKING  AUTHORITY 

36,6 

622-  752 

1353-1636 

1506 

CONFIDENTIAL  SECRETARY  TO 

sheriff,  , 

Z 

43,9 

792-  956 

1723-2079 

1512 

CONFIDENTIAL  SECRETARY  AND 

EXECUTIVE  ASSISTANT  TO  PUBLIC 
DEFENDER 

z 

45.6 

858-1037 

1866-2255 

1514 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

43.8 

788-  952 

1714-2071 

1516 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT.  SFJCD 

44,0 

796-  961 

1731-2090 

1518 

confidential  SECRETARY  TO 

ASSESSOR 

z 

44,5 

814-  984 

1770-2140 

120 


1520 

confidential  secretary  to 

DISTRICT  ATTORNEY... 

A3. 3 

769-  929 

1673-2021 

1522 

confidential  secretary  to 

CITY  attorney,, 

1 

47. P 

952-1 152 

2071-2506 

1523 

confidential  secretary 

to  the  chief  administrative 
officer 

Z 

44,2 

803-  970 

1747-21 1 0 

152P 

1530 

administrative  secretary 

40. P 

684-  826 

1 488-1 797 

administrative  secretary  to 

THE  mayor  • • 

1201-1201 

1540 

1544 

SECRETARY,  FIRE  COMMISSION,,,,,,, 

z 

50,9 

1 104-1336 

2401-2906 

secretary,  library  COMMISSION,,,, 

z 

46,3 

975-1180 

2121-2567 

1546 

SECRETARY,  COMMISSION  ON  THE 

AGING 

7 

39.8 

652-  78P 

1410-1714 

154P 

SECRETARY,  SOCIAL  SERVICES 

commission 

Z 

43. a 

788-  952 

1714-2071 

1550 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

OF  EDUCATION,  , , , , , 

Z 

OO 

998-1208 

2171-2627 

1554 

ADMINISTRATIVE  SECRETARY,  PUBLIC 

UTILITIES  COMMISSION 

z 

55,8 

1394-1690 

3032-3676 

1556 

administrative  secretary,  city 

PLANNING  commission. 

7 

49,0 

1008-1220 

2192-2654 

1565 

assistant  director. 

ART  COMMISSION 

Z 

48,1 

966-1 1 69 

2101-2543 

1574 

EXECUTIVE  SECRETARY  TO  THE 

controller 

z 

38,3 

608-  735 

1 322-1599 

1575 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS 

z 

56,0 

1 407-1706 

3060-371 1 

15P0 

EXECUTIVE  DEPUTY,  MAYOR'S  OFFICE. 

z 

61,8 

1862-2264 

4050-4924 

PAYROLL,  BILLING  AND  ACCOUNTING 

GROUP 

(CODE  1600) 

1602 

CALCULATING  MACHINE  OPERATOR 

(KEY  DRIVE) 

33.2 

480- 

578 

1 044-1257 

1626 

JUNIOR  account  clerk, 

29.7 

A09- 

491 

690-1068 

1630 

ACCOUNT  CLERK 

33,2 

480- 

578 

1044-1257 

1632 

SENIOR  ACCOUNT  CLERK,,,,,,,,,,,,, 

36.2 

552- 

664 

1201-1444 

1634 

PRINCIPAL  account  CLERK 

38,9 

625- 

755 

1359-1642 

1635 

health  CARF  BILLING  CLERK  I, 

35,1 

524- 

631 

1 140-1372 

1636 

health  care  billing  clerk  II 

37.6 

589- 

710 

1281-1544 

1637 

patient  accounts  clerk,.,,,.,,,,. 

38,6 

617- 

745 

1342-1620 

163P 

accounting  machine  operator 

33.7 

491- 

591 

1 068-1285 

1640 

senior  accounting  machine 

operator 

38.2 

605- 

731 

1316-1590 

121 


1 650 

ACCOUNTANT 

38,2 

605-  731 

1316-1590 

1652 

SENIOR  ACCOUNTANT 

A2,2 

731-  88? 

1590-1918 

165U 

PRINCIPAL  ACCOUNTANT, , 

46,2 

882-1067 

1918-2321 

1655 

SYSTEMS  ACCOUNTANT, , 

a7.2 

925-1120 

2012-2436 

1656 

HEAD  ACCOUNTANT.. 

50.2 

1067-1291 

2321-2808 

1657 

SENIOR  SYSTEMS  ACCOUNTANT 

51,2 

1120-1355 

2436-2947 

1658 

1661 

CrtlEE  ACCOUNTANT 

ASSISTANT  FISCAL  OFFICER, 

53.9 

1273-1543 

2769-3356 

BOARD  OF  EDUCATION 

59,7 

1323-1603 

2878-3487 

1 663 

PATIENT  ACCOUNT  SUPERVISOR 

42,6 

745-  899 

1620-1955 

166^ 

1666 

PATIENT  ACCOUNT  MANAGER 

finance  director,  DEPARTMENT 

47,6 

943-1141 

2051-2482 

OF  PUBLIC  HEALTH 

54,9 

1336-1618 

2906-3519 

1670 

CONSUMERS  ACCOUNTS  SUPERVISOR,,,, 

, z 

40. B 

684-  826 

1488-1797 

1672 

ASSISTANT  CONTROLLER 

56,4 

1436-1740 

3123-3785 

1 675 
1677 

1679 

SUPERVISING  FISCAL  OFFICER 

ASSIST  GENERAL  MANAGER,  FIN  BUR 
OF  FINANCIAL  MANAGEMENT,  PUC,,,, 
FINANCIAL  REPORTS  SPECIALIST,,.,, 

, z 

56,5 

1443-1748 

2234-2234 

1820-1820 

3139-3802 

1680 

1681 

CHIEF  ASSISTANT  CONTROLLER 

ASSISTANT  GENERAL  MANAGER, 
finance  PUBLIC  UTILITIES 

64.7 

2145-2607 

4665-5670 

1682 

COMMISSION,  , , , , 

controller 

61.6 

1844-2242 

2765-2765 

401 1-4876 

OFFICE  AND  PHOTOGRAPHIC  MACHINE 

GROUP 

(CODE  1700) 

1706 

TELEPHONE  OPERATOR,, 

31,6 

446-  536 

970-1166 

1708 

SENIOR  TELEPHONE  OPERATOR,,,,,.,, 

33.6 

489-  589 

1064-1281 

1710 

CHIEF  TELEPHONE  OPERATOR,.,,,,,,, 

36,6 

562-  677 

1222-1472 

1720 

DATA  ENTRY  OPERATOR 

32.0 

453-  546 

965-1188 

1721 

SENIOR  DATA  ENTRY  OPERATOR 

34,0 

498-  599 

1 083-1303 

1724 

SENIOR  TABULATING  MACHINE 

OPERATOR, 

38,2 

605-  731 

1316-1590 

1726 

PRINCIPAL  TABULATING  MACHINE 

OPERATOR, 

40,7 

681-  822 

1481-1788 

1727 

SUPERVISING  DATA  ENTRY  OPERATOR,, 

36,0 

546-  658 

1188-1431 

1728 

tabulating  DIVISION  SUPERVISORS,,  Z 

46,8 

908-1099 

1975-23P0 

1731 

COMPUTER  OPERATOR  TRAINEE 

476-  476 

(SPECIAL  PROV,  SEC,  IV, A, 4.) 

1734 

computer  operator  I.,,, 

34.3 

505-  608 

1098-1322 

(SPECIAL  PROV.  SEC.IV.A.a.) 
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175^ 

1737 

1738 


1739 

17ao 

1741 


174? 

l7aS 

1750 
175? 
1 760 
176? 
I7b3 
1 7b'4 

1768 

I77r 

177? 

1774 

177M 

1 7H(. 


CQwPIITEf^  OPERATOR  II,,,,, 

(SPECIAL  PROV,  SEC, IV, A, a,) 

36,6* 

562-  677 

1222-1472 

SEMIOK  COMPUTER  OPERATOR,,, 

(SPECIAL  PROV.  SEC, IV, A, 4,) 
computer  OPERATIONS 

38,9* 

625-  755 

1559-1642 

SHIFT  SUPERVISOR 

(SPECIAL  PROV.  SEC, IV, A, a.) 
(SPECIAL  PROV.  SEC, IV, G,) 

COMPUTER  OPERATIONS 

Z 

42,4* 

736-  091 

1605-1938 

SUPERVISOR  II 

z 

47,4 

934-1131 

2031-2460 

BLUEPRINTING  MACHINE  OPERATOR.,,, 

32.1 

455-  549 

990-1194 

COMPUTER  OPERATIONS  SUPERVISOR  I, 
(SPECIAL  PROV,  SEC, IV, A, a.) 
(SPECIAL  PROV.  SEC. IV, G,) 
senior  blueprinting  MACHINE 

z 

43.9* 

792-  956 

1723-2079 

OPERATOR ,,. 

TECHNICAL  instructional  ASSISTANT 

33.6 

494-  594 

1074-1292 

computer  services 

35.7 

539-  650 

1172-1414 

MICROPHOTO  TECHNICIAN, , 

32,8 

471-  567 

1024-1233 

senior  microphoto  technician 

36.3 

554-  660 

1205-1453 

OFFSET  machine  OPERATOR 

33,8 

494-  594 

1074-1292 

SENIOR  OFFSET  MACHINE  OPERATOR, ,, 

37.1 

575-  694 

1251-1509 

REPRODUCTION  SUPERVISOR  I. 

MAIL  AND  REPRODUCTION 

36,1 

602-  728 

1309-1583 

SERVICE  SUPERVISOR 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

38,1 

602-  728 

1309-1563 

PHOTOGRAPHY/CINEMATOGRAPHY, , , , . , 

z 

35.9 

544-  655 

1183-1425 

PHUTOGRAPHER 

39.4 

641-  773 

1 394-1681 

Photo-lithographer.  

37.1 

575-  694 

1251-1509 

HEAD  PHOTOGRAPHER 

BLUEPRINT  AND  REPRODUCTION 

40.4 

671-  810 

1 459-1762 

manager Z 

ASSISTANT  CHIEF,  COMPUTER  OPERATIONS 

41 . 1 

694-  838 

1509-1823 

AND  SUPPORT  SERVICES 

★ 5x  additional  hhen  performing 

DUTIES  AS  CONSOLE  OPERATOR  ON 
□PER,  SYSTEM 

z 

49,4 

1027-1243 

2234-2704 

123 


BUDGET,  administrative  AND  STATISTICAL  ANALYST  GROUP 
(CODE  1800) 


1802 

RESEARCH  ASSISTANT., 

z 

39,2 

63a-  766 

1379-1666 

1803 

POLICE  STATISTICAL  CLERK 

37,6 

589-  710 

1281-l5aa 

180^ 

statistician 

z 

a2.7 

7a8-  903 

1627-I96a 

1806 

SENIOR  STATISTICIAN 

z 

a6.2 

882-1067 

1918-2321 

1808 

management  information  systems 

technician 

33.1 

a77-  575 

1037-1251 

1809 

administrative  assistant  to  the 

superintendent  of  schools 

z 

1179-1179 

1810 

actuarial  clerk. 

3a. 7 

5ia-  620 

1 I18-I3a9 

181  1 

management  information  systems 

specialist  i 

z 

39.2 

63a-  766 

1379-1666 

1812 

assistant  retirement  analyst 

z 

ai  ,0 

691-  83a 

1503-18ia 

1813 

retirement  analyst 

z 

as.o 

83a-1008 

18ia-2192 

18ia 

assistant  actuary 

z 

50.7 

1093-1323 

2377-2878 

1815 

management  aide..,...,,.,......,. 

1090-1090 

1816 

actuary 

z 

57, a 

1506-1827 

327b-397a 

1817 

COPY  reader 

z 

ai  ,9 

721-  870 

1568-189? 

1818 

management  information  systems 

specialist  II,.,., 

z 

a3.7 

785-  9a7 

1707-2060 

1819 

management  information  systems 

specialist  III 

z 

a7.7 

9a7-l 1 a7 

?060-2a95 

1820 

junior  administrative  analyst.... 

z 

38,6 

617-  7a5 

13a2-1620 

1 621 

management  information  systems 

manager 

z 

51.2 

1120-1355 

2a36-29a7 

1822 

administrative  analyst... 

z 

a6. 1 

878-1062 

1910-2310 

1823 

senior  administrative  analyst,.,. 

z 

a9, 1 

1013-1226 

2203-2667 

182a 

principal  administrative  analyst. 

z 

52.3 

n80-ia29 

2567-3108 

1825 

management  analyst, , 

z 

50.3 

1073-1298 

233a-2823 

1826 

associate  budget  analyst 

z 

a9.o 

1008-1220 

2192-265a 

1827 

assistant  management  analyst 

z 

a6.3 

887-1073 

1929-233a 

1 828 

senior  associate  budget  analyst,. 

z 

52.5 

1 191-iaa3 

2590-3139 

1829 

OPERATIONS  ANALYST 

z 

a3.3 

769-  929 

1673-2021 

1830 

administrative  assistant  to  the 

MAYOR 

z 

58, a 

1580-1918 

3a37-ai72 

1832 

business  manager,  city  college... 

z 

56.9 

ia70-1782 

3197-3876 

1833 

tape  librarian,  electronic 

data  processing 

32.0 

a53-  sab 

985-1 188 

183a 

senior  tape  librarian  e.d.p 

3a, 0 

a98-  599 

1083-1303 

1835 

administrative  assistant  to 

members  of  board  of  supervisors. 

826-  828 

1 


1 8iiO 
1 84? 

1843 

1844 

1845 

1846 

1847 

1848 

1 840 

1 851 

1852 

1853 
1 055 

1856 

1857 
1 858 

1859 

1860 
1861 

1862 

1863 

1864 


1865 

1866 
1868 
1869 


MEMhFRSHIP  REPRtvSEMTATiVE, 

HEALTH  SERVICE  SYSTEM 

AD'^INISTRATIVE  ASSISTANT  TO  THE 
EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 

JUNIOR  MANAGEMENT  ASSISTANT,,,,,, 

management  assistant,,, 

ASSOr  COOPD  comm  on  the  status 

OF  WOMEN , , , , 

SENIOR  management  ASSISTANT,,,,,, 

EXECUTIVE  REPRESENTATIVE 

EXECUTIVE  ASSISTANT,  MAYOR’S 

OFFICE 

EXECUTIVE  AIDE,  TO  THE  MAYOR’S 

OFFICE, 

MAYOR’S  PROGRAM  CONSULTANT,,,,,,, 

MAYOR’S  PROGRAM  MANAGER 

MAYOR’S  SENIOR  PROGRAM  MANAGER,,, 
PROJECT  DIRECTOR,  NEIGHBORHOOD 
YOUTH  CORPS 

control  clerk,  electronic 

DATA  PROCESSING,,, 

SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING 

assistant  control  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING 

DIRECTOR  OF  INFORMATION,,,,, 

CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING 

assistant  to  THE  DIRECTOR 

OF  information 

COMPUTER  UPERATIONS  AND 

SUPPORT  SERVICES ,,,, 

SYSTEMS  AND  PROCEDURES  ANALYST, 

special  PROJECT 

SYSTEMS  AND  PROCEDURES  ANALYST,,, 
SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST , 

(SPECIAL  PROV.  SEC, IV, G.) 

SYSTEMS  AND  PROCEDURES  SUPER- 
VISOR, SPECIAL  PROJECT 

SYSTEMS  and  PROCEDURES 

SUPERVISQP 

TELEPROCESSING  TECHNICIAN, , 
(SPECIAL  PPOV.  SEC, IV, A. 4.) 
TECHNICAL  INSIRUCTIGNAL 
ASSISTANT  COMPUTER  SERVICES 

manager 


43.9 

792-  956 

1 723-2079 

z 

51,3 

1 125-1362 

2U47-296? 

z 

39.1 

631-  762 

1372-1657 

z 

^3.1 

762-  920 

1657-2001 

z 

"5,7 

862-1042 

1875-2266 

z 

46.6 

899-1088 

1955-2366 

49,4 

1027-1243 

2234-2704 

z 

49,3 

1022-1237 

2223-2690 

z 

47,2 

925-1120 

2012-2436 

z 

900-  900 

z 

1 350-1350 

z 

1843-1843 

z 

CONTRACT  rate 

34. C 

498-  599 

1 083-1303 

36.0 

546-  658 

1 188-1431 

37.8 

594-  717 

1292-1559 

z 

54.7 

1 323-1603 

2878-3467 

40,3 

668-  807 

1453-1755 

z 

44 , 8 

826-  998 

1797-2171 

z 

47.4 

934-1 131 

2031-2460 

z 

45,4 

850-1027 

1849-2234 

z 

45,4 

650-1027 

1849-2234 

z 

46,4 

979-1185 

2129-2577 

z 

48,4 

979-1185 

2129-2577 

z 

51.4 

1131-1368 

2460-2975 

z 

51.4 

1131-1368 

2460-2975 

39.9 

655-  792 

1425-1723 

44,3  807-  975  1755-2121 
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IB70 

programmer  analyst  trainee, 

Z 

a2.3 

735- 

687 

1599-1929 

1072 

programmer  analyst,,,., 

z 

aa,3 

807- 

975 

1755-2121 

(SPECIAL  PROV,  SEC, IV, G,) 

1073 

software  analyst,.,, 

z 

50,3 

1073- 

1290 

2334-2823 

(SPECIAL  PROV.  SEC, IV, G.) 

iR7a 

SENIOR  programmer  ANALYST 

z 

«7.3 

929- 

1125 

2021-2447  , 

1875 

SENIOR  SOFTWARE  ANALYST ,,,., 

z 

52.3 

1180- 

1429 

2567-3100  1 

1076 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR 

z 

50,3 

1073- 

1298 

2334-2823 

1077 

SUPERVISING  SOFTWARE  ANALYST 

z 

5a, 8 

1329- 

1611 

2891-3504 

1079 

PROJECT  manager,  special  PROJECT, 

z 

57.6 

1520- 

1844 

3306-4011 

180P 

CHIEF  OF  SYSTEMS 

z 

57,6 

1520- 

1044 

3306-4011 

1001 

ASSISTANT  DIRECTOR,  SYSTEMS 

AND  DATA  PROCESSING,,,,,,, 

z 

59,9 

1698- 

2065 

3693-4407 

1002 

DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING ,,. 

z 

6a, a 

2115- 

2571 

4600-5592 

1805 

manager,  BUREAU  OF  MANAGEMENT 

INFORMATION  SYSTEMS,  PUC 

z 

1995- 

1995 

1006 

manager,  bureau  of  performance 

MONITORING,  PUC,,,,.,,.,. 

z 

1516- 

1516 

1890 

manager,  data  PROCESSING,  SFUSD,, 

z 

57,9 

1543- 

1871 

3356-4069 

1095 

ASST  GENERAL  MANAGER,  ADMIN, 

BUREAU  OF  ADMINISTRATION,  PUC,,, 

z 

2194- 

2194 

1896 

DIRECTOR,  WELFARE  AUDITS,.,, 

z 

52.5 

1191- 

1443 

2590-3139 

1090 

EXECUTIVE  DEPUTY  FOR  PROGRAM  AND 

FISCAL  administration, ,,,. 

z 

61.0 

1062- 

2264 

4050-4924 

purchasing  AND  STOREKEEPING  GROUP 

(CODE  1900) 

I9ia 

FILM  SERVICE  TECHNICIAN 

3a. 6 

512- 

617 

1114-1342 

1915 

SENIOR  FILM  SERVICE  TECHNICIAN,,, 

35,6 

536- 

647 

1166-1407 

1920 

INVENTORY  CLERK,,,,,,,,,,,, 

33.9 

496- 

596 

1079-1296 

1922 

SENIOR  INVENTORY  CLERK 

3a. 9 

519- 

625 

1129-1359  j 

192« 

materials  and  supplies 

SUPERVISOR,,...; 

35.9 

544- 

655 

1183-1425 

1926 

SENIOR  materials  AND  SUPPLIES 

SUPERVISOR, 

30.6 

617- 

745 

1342-1620 

1927 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT  PHYSICAL  EDUCATION,.,, 

35.1 

524- 

631 

1140-1372 

1928 

SCHOOL  SUPPLIES  ANALYST 

z 

42,0 

752- 

908 

1636-1975 

1932 

ASSISTANT  STOREKEEPER,,.,, 

3a. 6 

512- 

617 

1 114-1342 

1933 

SCHOOL  WAREHOUSE  ASSISTANT 

SUPERVISOR 

37,2 

578- 

697 

1257-1516 

193^ 

STOREKEEPER 

36.6 

562- 

677 

1222-1472 

1936 

SENIOR  STOREKEEPER.,,,, 

39.1 

651- 

762 

1372-1657 

1936 

STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR,,,., 

42.1 

720- 

878 

1583-1910 

126 


1959 

SCHOOL  WAREHOUSE  SUPERVISOR 

39.6 

6a7-  781 

1 a07-1699 

19^40 

STORES  AND  equipment  SUPERVISOR., 

, Z 

as. 6 

858-1037 

1 866-2255 

J 9^4 

CODING  SUPfRVISQR,  PURCHASING 
DEPARTMENT < 

a3. 1 

762-  920 

1657-2001 

1950 

ASSISTANT  PURCHASER.... 

, z 

36.3 

55a-  668 

1205-1953 

1952 

purchaser 

. z 

a2.8 

752-  908 

1636-1975 

i^sa 

purchaser,  printing 

. z 

aa.e 

752-  908 

1636-1975 

1956 

SENIOR  PURCHASER... 

> z 

a6.e 

908-1099 

1975-2390 

I95fi 

SUPERVISING  PURCHASER 

, z 

a9.a 

1027-12a3 

2239-2709 

HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  1 

SERVICE 

2110 

(CODE  2000) 

HOSPITAL  ADMINISTRATION  GROUP 

(CODE  2100) 

MEDICAL  RECORDS  CLERK 35.0 

521-  628 

1133-1366 

2112 

MEDICAL  RECORDS  TECHNICIAN 

37,7 

ENT  # STEP  3 
591-  719 

1285-1553 

2119 

2116 

MEDICAL  RECORDS  TECHNICIAN 

SUPERVISOR. 

ASSISTANT  DIRECTOR  MEDICAL 

RECORDS 

Z 

91.2 

99,9 

697-  892 

810-  979 

1516-1831 

1762-2129 

21  1 8 

DIRECTOR,  MEDICAL  RECORDS.. 

z 

51.9 

1 131-1368 

2960-2975 

2110 

HEALTH  CARE  ANALYST 

z 

96,6 

899-1088 

1955-2366 

2120 

INSTITUTIONAL  ADMITTING  OFFICER.. 

92,9 

755-  912 

1 6^J2-1989 

2129 

DIRECTOR  OF  ADMISSIONS,  SAN 
FRANCISCO  GENERAL  HOSPITAL 

z 

97.1 

920-1119 

2001-2923 

2126 

EXECUTIVE  ASSISTANT,  COMMUNITY 
MENTAL  health  SERVICES 

z 

52.3 

1180-1929 

2567-3108 

2127 

ADMINISTRATIVE  ASSISTANT  TO  THE 
DIRECTOR  OF  PUBLIC  HEALTH....... 

z 

96.2 

882-1067 

1918-2321 

2130 

EMERGENCY  HOSPITAL  SERVICE 
ASSISTANT  SUPERINTENDENT 

z 

99,7 

1092-1261 

2266-2793 

2132 

EMERGENCY  HOSPITAL  SERVICE 
SUPERINTENDENT...., 

z 

51.9 

1158-1901 

2519-3097 

2190 

HOSPITAL  ADMINISTRATIVE  ASSISTANT 

z 

98,0 

961-1163 

2090-2530 

2193 

HOSPITAL  ASSISTANT  ADMINISTRATOR, 

z 

55,9 

1901-1698 

3097-3693 

2195 

HOSPITAL  associate  ADMINISTRATOR, 

z 

60.1 

1719-2089 

3728-9533 

2171 

MEDICAL  DIRECTOR,  LAGUNA  HONDA 
HOSPITAL 

z 

62.0 

1881-2287 

909l-a979 

2182 

ADMINISTRATOR,  LAGUNA  HONDA 
HOSPITAL , 

z 

61,1 

1800-2188 

3915-9759 
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f^EDICAL  AND  DENTAL  GROUP 


(CODE  2200) 


2202  DENTAL  AIDE... 

i?0U  DENTAL  hygienist 

2210  DENTIST 

2212  DIRECTOR,  DIVISION  OF  DENTAL 

HEALTH 

222C  PHYSICIAN 

RELIEF  assignments  ONLY 

★HOURLY  COMPENSATION  SHALL  BE 
limited  TO  TOTAL  NUMBER  OF 
hours  per  month  as  ESTABLISHED 
BY  ACTION  OF  TnE  CIVIL 
SERVICE  COMMISSION 
(SPECIAL  PROV,  SEC.  IV, A, 1) 

2222  SENIOR  PHYSICIAN 

2230  PHYSICIAN  SPECIALIST 

★ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 
IN  AN  appropriate  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT, THE  APPOINTING  OF- 
FICER shall  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
specialty  is  APPROPRIATE  TO 
THE  position  to  which  THE 
PHYSICIAN  IS  ASSIGNED, 

223?  SENIOR  PHYSICIAN  SPECIALIST. 

★entrance  appointment  at  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATON 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT, THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
manager,  PERSONNEL  THAT  THE 

specialty  is  appropriate  to 

THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED, 

2233  SUPERVISING  PHYSICIAN  SPECIALIST, 
223a  DISTRICT  HEALTH  OFFICER,,, 


35,6 

536-  647 

1166-1407 

39,1 

631-  762 

1372-1657 

z 

58,2 

1565-1899 

3404-4130 

z 

60,6 

1756-2135 

3819-4644 

z 

58.7* 

1603-1946 

3487-4233 

21,88  HR 

Z 59,7  1682-2043  3658-4444 
Z 59, ?★  1682-2043  3658-4444 


Z 60.7*  1765-2145  3839-4665 


Z 62,2  1899-2309  4130-5022 

Z 62,2  1899-2309  4130-5022 
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2235 

supervising  PHYSICIAN 

SPECIALIST,  CHILD  PSYCHIATRY,,., 

, Z 

62.2 

1899- 

2309  «130-5022 

2236 

MEDICAL  ADVISOR,  HEALTH  SERVICE 
SYSTEM , . , 

57.1 

l«8a- 

1800  3228-3915 

2?a0 

RADIOLOGI 

61 . 1 

1800- 

2188  3915-^4759 

22^6 

ASSISTANT 

CLINICAL 

DIRECTOR 

SERVICES  I 

52.8 

1208- 

1463  2627-3182 

22a6 

ASSISTANT 

CLINICAL 

DIRECTOR 

SERVICES  II 

57.3 

1^99- 

1818  3260-3954 

2250 

DIRECTOR 

OF  clinical  SERVICES,,., 

, Z 

62.2 

* 1899- 

2309  4130-5022 

2273 

INTERNE,  . 

contract 

RATE 

2275 

assistant 

RESIDENT  i 

contract 

RATE 

2277 

ASSISTANT 

RESIDENT  II, 

contract 

RATE 

2279 

assistant 

RESIDENT  III 

contract 

RATE 

2251 

ASSISTANT 

RESIDENT  IV 

, Z 

CONTRACT 

RATE 

2263 

CHIEF  RES 

IDENT 

, Z 

CONTRACT 

RATE 

2290 

ZOO  VETER 

INARIAN 

. Z 

^7,2 

925- 

1120  2012-2436 

*51  ADDIT 

employees 

lONAL  WHEN  SUPERVISING 
IN  CLASS  2233. 

NURSING  GROUP 
(CODE  2500) 


2301  ORT'ERLY  TRAINEE,,,, 

2302  ORDERLY 

230^  PSYCHIATRIC  ORDERLY, 

2305  psychiatric  TECHNICIAN,,,, 

2306  SENIOR  PSYCHIATRIC  ORDERLY 

2510  OPERATING  ROOM  TECHNICIAN, 

231?  LICENSED  VOCATIONAL  NURSE, 


(SPECIAL  PROV,  SEC, IV, I,) 

2320  REGISTERED  NURSE 

laguna  HONDA  HOSPITAL 

SAN  FRANCISCO  general  HOSPITAL 


(SPECIAL  PROV 
(SPECIAL  PROV 
(SPECIAL  PROV 


SEC, IV, I.) 
SEC, IV, J,) 
SEC, VII, D,) 


465-  465 

34, 

, 1 

500-  602 

1088-1 

1309 

ENT 

• STEP  2 

34, 

,8 

517-  622 

1 124-] 

1353 

ENT 

• STEP  2 

35, 

.8 

541-  652 

1177-1 

1418 

ENT 

• STEP  2 

36, 

,8 

567-  684 

1233-! 

[488 

ENT 

A STEP  2 

35, 

.8 

541-  652 

1177-1 

1418 

ENT 

• STEP  2 

35, 

,5 

534-  644 

1161-1 

1401 

ENT 

• STEP  2 

42. 

,5 

742-  895 

1614-1 

I9a7 

ENT 

• STEP  5 

ENT 

# STEP  3 

NOTE  (A) 
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2322 

2523 


232^ 

232b 

2326 

2330 


23ao 


23^2 

23aa 

2350 


HEAD  NURSE 

(SPECIAL  PROV,  SEC. IV. I.) 
(SPECIAL  PROV.  SEC. VII. D.) 
CLINICAL  NURSE  SPECIALIST., 


♦COMPENSATION  SCHEDULE  IF  THE 
CIVIL  SERVICE  COMMISSION  RE- 
QUIRES A MASTER'S  DEGREE  IN 
AN  educational  PROGRAM 
ACCREDITED  BY  THE  NATIONAL 
LEAGUE  FOR  NURSING  OR  THE 
AMERICAN  PUBLIC  HEALTH 
ASSOCIATION  IN  THE  APPROPRIATE 
CLINICAL  SPECIALTY  AREA  PLUS 
ONE  YEAR  OF  POST  MASTER'S 
NURSING  experience  IN  THE  AREA 
OF  specialty  and  the  MASTER'S 
DEGREE  AND  EXPERIENCE  IS 
INCLUDED  IN  THE  OFFICIAL  CLASS 
SPECIFICATION  AND  EXAMINATION 
ANNOUNCEMENTS. 

(SPECIAL  PROV.  SEC, IV, I.) 
(SPECIAL  PROV.  SEC. IV. J.) 
(SPECIAL  PROV.  SEC, VII. D.) 

NURSING  SUPERVISOR,,,,,,, 

(SPECIAL  PROV,  SEC. VII, D.) 
nursing  supervisor,  PSYCHIATRIC,, 
(SPECIAL  PROV,  SEC, VII, 0.) 

NURSE  practitioner 

(SPECIAL  PROV,  SEC, VII. D.) 

anesthetist 


(SPECIAL 

(SPECIAL 

(SPECIAL 

OPERATING 


PROV,  SEC, IV, I.) 
PROV.  SEC. IV, J.) 
PROV,  SEC, VII, D,) 
ROOM  NURSE,,,,,,, 


(SPECIAL  PROV.  SEC, IV, I.) 
(SPECIAL  PROV.  SEC, IV. J.) 
(SPECIAL  PROV,  SEC, VII. D.) 

head  NURSE,  SURGERY,,, 

(SPECIAL  PROV.  SEC. IV. I.) 
(SPECIAL  PROV,  SEC, VII. D.) 
chief  of  SURGERY  NURSES.,,. 
(SPECIAL  PROV.  SEC. VII. D.) 

INSTRUCTOR  OF  NURSING 

(SPECIAL  PROV,  SEC. VII, D.) 


ab.S  895-1083  19A7-2356 


at>.5  895-1083  19a7-2356 

NOTE  (A) 

as. 5 98a-1191  2iao-259o 


Z a7.5  930-1136  ?oao-2A71 

7 as. 5 98a-1191  2iao-2590 

аа. O  796-  961  1731-2090 

as. 7 99a-1203  2162-28)7 

NOTE  (A) 

a2,5  7a2-  895  16ia-19a7 

NOTE  (A) 

аб, 5  895-1083  19a7-2356 

Z 51 .5  1 136-1375  2a71-299l 

Z a7,5  938-1 136  20a0-2a71 
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235? 

ASSISTANT  DIRECTOR  OF  NURSING 
education 

50.0 

1057-1279 

2299-2782 

23t>6 

(SPECIAL  PROV,  SEC. VII. D.) 
ASSISTANT  DIRECTOR  OF  NURSES, 
LAGUNA  HONDA  HOSPITAL. 

51.5 

1136-1375 

2071-29Q1 

236ft 

(SPECIAL  PROV.  SEC. VII. D.) 
ASSISTANT  DIRECTOR  OF  NURSES, 
S.F.  general  HOSPITAL... 

51  .5 

1136-1375 

2071-2991 

236<? 

(SPECIAL  PROV.  SEC, VII. D.) 
DIRECTOR  OF  MJRSES,  LAGUNA 

HONDA  HOSPITAL 

5^,7 

1323-1603 

2878-3067 

2370 

(SPECIAL  PROV.  SEC, VII, D.) 
DIRECTOR  OF  NURSES,  S.F. 

GENERAL  HOSPITAL 

50.7 

1323-1603 

2878-3067 

23Q0 

(SPECIAL  PROV.  SEC, VII. 0.) 
CENTRAL  PROCESSING  AND 
DISTRIBUTION  TECHNICIAN 

35,1 

520-  631 

1100-1372 

2392 

SENIOR  CENTRAL  PROCESSING  AND 
DISTRIBUTION  TECHNICIAN,.,...,. 

00,5 

ENT  • STEP  2 

67a-  810 

1066-1770 

239^ 

CENTRAL  PROCESSING  AND 
DISTRIBUTION  SUPERVISOR 

07.5 

938-1136 

2000-2071 

200? 

LABORATORY  GROUP 

(CODE  2000) 

LABURATURY  HELPER,,,,,,,,, 

30.8 

430-  517 

935-11 24 

2^06 

pharmacy  helper.,., 

34.8 

517-  622 

1124-1353 

2008 

SENIOR  PHARMACY  HELPER 

36.8 

567-  684 

1233-1488 

2009 

pharmacy  technician ,,,. 

37,8 

594-  717 

1292-1559 

201  (> 
2016 

SCHUOL  laboratory  attendant, 

BACTERIOLOGICAL  LABORATORY 
ASSISTANT 

32.3 

3.57  HR 

460-  554 

1001-1205 

2020 

HISTOLOGY  technician, . 

39.1 

631-  762 

1372-1657 

2023 

2020 

RADIOLOGIC  technologist  INTERN... 
X-RAY  laboratory  AIDE., 

34,6 

contract  rat 

512-  617 

1 114-1342 

2025 

RADIOLOGIC  technologist  I 

39.1 

631-  762 

1372-1657 

2026 

RADIOLOGIC  technologist  II.,.,,., 

39.9 

655-  792 

1425-1723 

2027 

RADIOLOGIC  technologist  III 

41.1 

694-  838 

1509-1823 

20?ft 

SUPERVISING  RADIOLOGIC 

technologist  I..,. 

42,4 

738-  891 

1605-1938 

2029 

SUPERVISING  RADIOLOGIC 
technologist  II 

43.9 

792-  956 

1723-2079 

2030 

MEDICAL  EXAMINATIONS  ASSISTANT, ., 

35.6 

536-  647 

1166-1407 

2031 

CHIEF  RADIOLOGIC  TECHNOLOGIST,,., 

45,4 

850-1027 

1849-2234 

2032 

electrocardiograph  technician, , . , 

37.1 

575-  694 

1251-1509 
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SENIOR  ELECTROCARDIOGRAPH 


technician, 

5R.  1 

631-  762 

1372-1657 

2^36 

electroencephalograph 

technician  I 

3tt.b 

617-  745 

1342-1620 

2a37 

electroencephalograph 

technician  II,,,..,,.,,, 

39.6 

647-  781 

1 407-1699 

24i3R 

TECHNICAL  instructional  ASSISTANT 

STOREROOM  manager 

44 . 2 

803-  970 

1747-2110 

2aao 

VETERINARY  LAbORATORY 

TECHNOLOGIST . 

41,9 

721-  870 

1566-1892 

2aaa 

CLINICAL  LABORATORY 

TECHNOLOGIST ,,, 

Z 

45.1 

838-1013 

1623-2203 

SENIOR  CLINICAL  LABORATORY 

technologist 

z 

40,1 

966-1169 

2101-2543 

2aa7 

TECHNICAL  INSTRUCTIONAL 

assistant,  CHEMISTRY 

37,3 

580-  701 

1262-1525 

aaso 

pharmacist  

z 

48,7 

994-1203 

2162-2617 

2^51 

SENIOR  pharmacist,  LAGUMA  HONDA 

HOSPITAL 

z 

50.7 

1 093-1323 

2377-2876 

2U52 

SENIOR  pharmacist,  SAN  FRANCISCO 

GENERAL  HOSPITAL., 

z 

52,7 

1203-1457 

2617-3169 

2a54i 

CLINICAL  pharmacist ,,,,,,,,, 

51.7 

1147-1388 

2495-3019 

2U56 

assistant  TOXICOLOGIST,.,,,, 

z 

46.7 

903-1093 

1964-2377 

2U5R 

TOXICOLOGIST  . , 

7 

58.0 

1550-1081 

3371-4091 

2ab? 

MICROhlULOGIST . . , . 

I 

45.1 

838-1013 

1 823-2203 

SENIOR  MICROBIOLOGIST 

7 

48. 1 

966-1 169 

2101-2543 

2^65 

VIROLOGIST  , , , . 

7 

51 . 1 

1 114-1349 

2423-2934 

?Ubb 

CHIEF  MICROBIOLOGIST 

7 

52,1 

1 169-1414 

2543-3075 

2a6P 

r.ATER  quality  BIOLOGIST,,,, 

48.1 

966-1 169 

2101-2543 

2^71 

water  quality  chemist, 

7 

44.2 

803-  970 

1747-21 1 0 

2-47? 

SENIOR  water  chemist,  

7 

48,4 

979-1185 

2129-2577 

2^76 

SENIOR  SEwA&E  treatment  CHEMIST., 

7 

46,7 

994-1203 

2162-261 7 

(SPECIAL  PRDV.  SEC. IV. B.) 

2480 

SUPERVISOR  OF  LABORATORIES,  WATER 

pollution  control 

z 

55,1 

1 349-1634 

2934-3554 

2484 

JUNIOR  PUBLIC  HEALTH  CHEMIST 

Z 

40,7 

681-  822 

1481-1788 

2486 

PUBLIC  HEALTH  CHEMIST 

z 

766-  925 

1666-2012 

2488 

SENIOR  PUBLIC  HEALTH  CHEMIST 

z 

45.7 

862-1042 

1875-2266 

24Q0 

CHIEF  PUBLIC  HEALTH  CHEMIST 

2 

50.2 

1 067-1291 

2321-2608 

24R? 

DIRECTOR,  PUBLIC  HEALTH 

LABORATORIES 

z 

55.3 

1362-1650 

2962-3589 
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2502 

250^ 

251« 

2515 

2520 

2522 

25?a 

2526 

2528 

2530 

2538 

25a? 

25a6 

25a8 

2550 

2552 

255a 

2556 

2558 

2561 

2566 

257a 

2575 

2576 

2578 

2580 

2581 

258a 

2585 


THERAPY  AND  AUXILIARY  GROUP 


(CODE  2500) 


STERILIZER  OPERATOR 


INHALATION  therapist... 
ORTHOPEDIC  TECHNICIAN  I 


orthopedic  technician  II 


MORGUE  attendant 

SENIOR  HORGuE  attendant 

CORONER'S  ESTATE  INVESTIGATOR.... 
ambulance  DRIVER.,,.,,,.,,,,,,,., 

MEDICAL  STEWARD,,,, 

$2,00  A DAY  ADDITIONAL 
^HEN  ASSIGNED  AS  BOOKING 
steward.  2 1/2X  ADDITIONAL 
WHEN  REGULARLY  ASSISGNED 
TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

SENIOR  medical  STEWARD 

AUDIOMETRIST 

SPEECH  PATHOLOGIST,. 

HANDICRAFT  INSTRUCTOR,, 

OCCUPATIONAL  THERAPIST 

SENIOR  OCCUPATIONAL  THERAPIST.... 
DIRECTOR  OF  ACTIVITIES 
therapy  AND  VOLUNTEER 

SERVICES 

PHYSICAL  therapy  AIDE 

PHYSICAL  THERAPIST,,,,,,,,, 

SENIOR  physical  THERAPIST 

OPTUHETRIST 

rehabilitation  counselor 

clinical  psychologist 

RESEARCH  PSYCHOLOGIST, , ,,,,,,,,,, 
SUPERVISING  CLINICAL 

PSYCHOLOGIST 

CHIEF  CLINICAL  PSYCHOLOGIST 

CORONER'S  INVESTIGATOR 

ADMINISTRATIVE  CORONER,,,,,, 

chief  medical  examiner  - CORONER, 
HEALTH  worker  I ,,, 


за.  1 

ENT 

37.5 

35.8 

ENT 

зб, 8 

ENT 

5a. 3 

35.8 
38,1 
aa,  7 
aa,7w 


500-  602 

• STEP  2 
586-  707 
5ai-  652 

• STEP  2 
567-  68a 

• STEP  2 
505-  608 
5ai-  652 
602-  728 
822-  99a 
822-  99a 


1088-1509 

1275-1538 
1 l77-iai8 

1233-ia8e 

1098-1322 
1 l77-iai8 
1309-1563 
1788-2162 
1 788-2162 


a6,2 
Z aa.i 
Z a5,6 
37.0 
Z a2.6 
Z a5.8 


Z ao.3 

36.9 

ENT 

Z 42,3 
Z as, 8 

50.9 

z a2,a 
z a7.6 
Z 49.1 

Z 49.1 
Z 52.8 
43.6 

53.9 
Z 64.3 

28,1 


882-1067 
800-  966 
858-1037 
572-  691 
745-  899 
866-1047 


668-  807 
570-  688 
p STEP  2 
735-  887 
866-1047 
1104-1536 
738-  891 
943-1141 
1013-1226 

1013-1226 
1208-1463 
781-  943 
1273-1543 
2104-2557 
381-  455 


1918-2321 
1740-2101 
1866-2255 
1244-1503 
1620-1955 
1 88a-2277 


1453-1755 

1240-1496 

1599-1929 

188a-2277 

2401-2906 

1605-1938 

2051-2482 

2203-2667 

2203-2667 
2627-3182 
1699-2051 
2769-3356 
4576-5561 
829-  990 
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2586 

health  worker  II 

30.6 

a2o-  512 

927-11 la 

2587 

health  wOkkER  III . . . , 

3a.  1 

500-  602 

1 088-1  309 

2588 

HEALTH  WORKER  IV 

37.8 

59a-  717 

1292-1559 

25AR 

health  program  COORDINATOR 

I.... 

ao . 8 

68a-  826 

Ia88-1797 

25R1 

health  PROGRAM  COORDINATOR 

II. •• 

. Z 

a3.8 

768-  952 

171a-2071 

2593 

HEALTH  PROGRAM  COORDINATOR 

III.. 

. z 

a7.3 

929-1125 

2021-2aa7 

2596 

employee  referral  PROGRAM 
DIRECTOR 

a6,6 

899-1088 

1955-2366 

dietary  and  food  group 

(CODE  2600) 


260a 

FOOD  SERVICE  WORKER,,,,,,. 

32,3 

ent 

a60-  55a 
• STEP  a 

1001-1205 

2606 

SENIOR  FOOD  SERVICE  WORKER 

33.3 

ENT 

a82-  580 
# STEP  a 

10a8-1262 

2608 

SUPPLY  ROOM  ATTENDENT 

33.9 

a96-  596 

1079-1296 

2615 

SCHOOL  LUNCHROOM  HELPER,,.,,,.,,, 
(SPECIAL  PROV,  SEC.  111,6,2) 

32,3 

a6o-  55a 

1001-1205 

2618 

FOOD  SERVICE  SUPERVISOR 

36,1 

5a9-  661 

1 I9a-ia38 

2610 

SENIOR  FOOD  SERVICE  SUPERVISOR,,, 

36,1 

602-  728 

1309-1583 

262a 

DIETITIAN 

ai  ,2 

697-  8a2 

1516-1831 

2626 

CHIEF  DIETITIAN 

a3.7 

785-  9a7 

1707-2060 

26  3 6 

SCHOOL  LUNCHROOM  COOK 

3a. 3 

505-  608 

1098-1322 

263? 

COOK-MANAGER,  elementary  SCHOOL,, 
♦ when  CUOMNG  for  2 OR  MORE 

35.3* 

529-  658 

1 151-1366 

elementary  schools,  employees 
IN  CLASS  2632  cook-manager, 
elementary  school  shall  receive 

THAT  STEF  IN  THE  COMPENSATION 
SCHEDULE  WHICH  IS  TWO  (2)  STEPS 
ABOVE  THAT  ESTABLISHED  COM- 
PENSATION SCHEDULE  number  FOR 
CLASS  2632. 


2b3a 

COOK-MANAGER,  SECONDARY  SCHOOL... 

38.2 

605-  731 

1316-1590 

2636 

SCHOOL  LUNCHROOM  AREA 

SUPERVISOR 

z 

aa.7 

822-  99a 

1788-2162 

2637 

FOOD  SERVICE  ASSISTANT 

SUPERVISOR 

z 

a7.7 

9a7-l  ia7 

2060-2a95 

2638 

DIRECTOR  OF  FOOD  SERVICES, 

SFUSD 

z 

51.9 

1 158-iaoi 

2519-3047 

2650 

ASSISTANT  COOK,,,, 

35.3 

529-  638 

1151-1388 

2652 

baker, 

39.8 

652-  788 

iai8-17ia 

265a 

COOK 

38.3 

608-  735 

1322-1599 

13a 


?656 

CHEF 

42.6 

752-  908 

1636-1975 

^bhO 

AO^INISTRATIVE  CHEF 

Z 46.7 

994-1203 

2162-261 7 

^bb\ 

fUOlj  SElHVICE  AOHINISTRATOR 

Z 48.0 

961-1163 

2090-2530 

267? 

CHILDREN’S  CENTER  ASSISTANT 
HOUSEPARENT , . , 

33.6 

494-  594 

1 074-1292 

^b7^l 

CHILDREN'S  CENTER  HOUSEPARENT,,,. 

35.3 

529-  636 

1151-1386 

HOUSEKEEPING  AND  LAUNDRY 

GROUP 

(CODE  2700) 

2706 

HOUSEKEEPER , . , 

31,3 

440-  529 

957-1 151 

ENT 

# STEP  4 

2708 

CUSTODIAN , 

34,1 

500-  602 

1 088-1309 

2709 

SCHOOL  custodian,,,, 

34.1 

500-  602 

1088-1309 

2716 

CUSTODIAL  ASSISTANT  SUPERVISOR,., 

36.1 

549-  661 

1194-1438 

2716 

CUSTODIAL  SUPERVISOR  I,,,.,, 

38,1 

602-  728 

1309-1583 

2719 

janitorial  SERVICES  ASSISTANT 

SUPERVISOR,  , . , , 

40,1 

661-  800 

1438-1740 

2720 

janitorial  SERVICES  SUPERVISOR... 

42.1 

728-  678 

1583-1910 

2726 

SCHOOL  CUSTODIAN  ASSISTANT 

SUPERVISOR , , , 

3b.  1 

549-  661 

1194-1438 

2727 

SCHOOL  CUSTODIAN  SUPERVISOR  I.... 

38,1 

602-  728 

1 309-1583 

2730 

SCHOOL  custodial  SERVICES 

SUPERVISOR  I,,., 

40,4 

671-  810 

1459-1762 

2732 

SCHOOL  CUSTODIAL  SERVICES 

SUPERVISOR  II 

42.9 

755-  912 

1642-1984 

2736 

PORTER 

34.1 

500-  602 

1088-1309 

ENT 

• STEP  4 

2736 

PORTER  ASSISTANT  SUPERVISOR, 

36.1 

549-  661 

1194-1438 

ENT 

• STEP  4 

2740 

PORTER  SUPERVISOR  I 

38.1 

602-  728 

1309-1583 

ENT 

• STEP  4 

2742 

general  SERVICES  SUPERVISOR,.,.,. 

39.2 

634-  766 

1379-1666 

2760 

LAUNDRY  WORKER 

31.5 

444-  534 

966-1161 

2770 

SENIOR  LAUNDRY  WORKER 

32.5 

465-  560 

1011-1218 

2772 

SEEING  TECHNICIAN ,,,, 

31.0 

434-  521 

944-1133 

ENT 

• STEP  4 

2774 

SENIOR  SEWING  TECHNICIAN 

34.0 

498-  599 

1083-1303 

ENT 

• STEP  4 

2780 

LAUNDRY  WORKER  SUPERVISOR 

36.0 

546-  658 

1188-1431 

2762 

LAUNDRY  SUPERINTENDENT, 

41,7 

714-  862 

1553-1875 

2765 

ASSISTANT  general  SERVICES 

MANAGER 

44,1 

800-  966 

1740-2101 

2766 

GENERAL  SERVICES  MANAGER.,,,,,.,, 

48,7 

994-1203 

2162-2617 
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PUBLIC  HEALTH  GROUP 


(CODE  2800) 


2806 

DISEASE  CONTROL  INVESTIGATOR 

Z 

38.9 

625-  755 

1359-1602 

2808 

SENIOR  DISEASE  CONTROL 
INVESTIGATOR,,,.., 

Z 

671-  810 

1059-1762 

2812 

2616 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS 

CHIEF,  BUREAU  OF  RECORDS  AND 
STATISTICS 

z 

38,1 

06,  A 

602-  728 

891-1078 

1309-1583 

1938-2305 

2818 

health  program  planner,, 

z 

00.2 

803-  970 

1707-2110 

2819 

assistant  health  educator 

z 

00.6 

677-  818 

1072-1779 

2820 

SENIOR  HEALTH  PROGRAM  PLANNER,,,, 

z 

07.2 

925-1 120 

2012-2036 

2822 

HEALTH  EDUCATOR,,,,,,,,,,,,,,,,., 

z 

03.6 

781-  903 

1699-2051 

2823 

mental  health  EDUCATOR,..,,, 

z 

03.6 

781-  903 

1699-2051 

282^1 

CHIEF,  BUREAU  OF  HEALTH 

EDUCATION 

z 

07.6 

903-1101 

2051-2082 

2825 

SENIOR  HEmLTH  educator 

z 

00,6 

818-  989 

1779-2151 

2830 

PUBLIC  HEALTH  NURSE 

z 

06.5 

895-1083 

1907-2356 

2832 

(SPECIAL  PROV.  SEC, II, A, 3, K, ) 
(SPECIAL  PROV,  SEC. IV, I.) 

(SPECIAL  PROV.  SEC, IV. J.) 
SUPERVISING  PUBLIC  HEALTH  NURSE., 

z 

50.0 

NOTE  (A) 

1057-1279 

2299-2782 

2833 

(SPECIAL  PROV,  SEC.II ,A,3,K. ) 
PUBLIC  HEALTH  NURSING 
AD^^IMSTRATOR 

z 

52.2 

1 170-1021 

2553-3001 

2836 

DIRECTOR  OF  PUBLIC  HEALTH 

NURSING 

z 

56.7 

1057-1765 

3169-3839 

ihuu 

CRIPPLED  CHILDREN'S  SERVICES 
SUPERVISOR 

z 

03,5 

777-  938 

1690-2000 

28a6 

NUTRITIONIST 

z 

02,2 

731-  882 

1590-1916 

2685 

DEPUTY  DIRECTOR  OF  ADULT  SERVICES, 
community  health  SERVICE 

1 

z 

63.0 

1975-2001 

0296-5222 

2892 

DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 

department  Public  health 

z 

63,2 

1990-2020 

0337-5272 

2893 

DEPUTY  DIRECTOR  FOR  ADMIN 

z 

56.9 

1070-1702 

3197-3876 

289/i 

PROGRAM  CHIEF,  COMMUNITY  PUBLIC 
HEALTH  SERVICES 

z 

63,5 

2023-2059 

O000-53O8 

2895 

2896 

PROGRAM  chief,  community  MENTAL 

HEALTH  SERVICES 

DEPUTY  director  OF  COMMUNITY 
HEALTH  PROGRAMS 

z 

63.5 

60,0 

2023-2059 

2070-2521 

0000-5308 

0511-5083 

26^7 

DEPUTY  DIRECTOR,  PROGRAM 

PLANNING,  DEVELOPMENT, 

RESEARCH,  EVALUATION 

z 

63.8 

2053-2096 

0065-5029 
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SOCIAL  SERVICE  GROUP 


2R03 


290U 

2905 

?O06 

2907 


2908 

2909 

2910 

2911 

2912 
2910 
2920 
2922 
2920 
2925 
2930 
2932 


(CODE  2900) 


ELIGIBILITY  WORKER 

♦EMPLOYEES  IN  THIS  CLASS  wHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  APPLICATIONS  AT  SAN 
FRANCISCO  GENERAL  HOSPITAL  SHALL 
RECEIVE  THE  RATE  OF  PAY  ASSIGNED 
TO  CLASS  2908  HOSPITAL 
ELIGIBILITY  WORKER.  SUCH 
assignment  shall  be  certified  by 

THE  APPOINTING  OFFICER  OF  THE 

oepartwent  of  Public  health  and 
administrator  of  SAN  FRANCISCO 
general  hospital. 

SOCIAL  SERVICE  TECHNICIAN 

SENIOR  ELIGIBILITY  WORKER 

StJCIAL  worker  trainee 

ELIGIBILITY  WORKER  SUPERVISOR.... 
♦employees  in  this  CLASS  WHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
'^EDI-CAL  applicants  at  SAN 
FRANCISCO  general  HOSPITAL 
SHALL  RECEIVE  THE  PATE  OF  PAY 
ASSIGNED  TO  CLASS  2909  HOSPITAL 
ELIGIBILITY  SUPERVISOR.  SUCH 
ASSIGNMENT  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  OF  THE 


34 


b* 


512-  617  11  14-1342 


34.4 

56.6 

Z 

39. 4* 


508-  611 
562-  677 
604-  604 
641-  773 


1 1 05-1  329 
1222-1472 

1 39a-i681 


department  OF  PUBLIC  HEALTH  AND 
ADMINISTRATOR  OF  SAN  FRANCISCO 
general  HOSPITAL. 


HOSPITAL  ELIGIBILITY  WORKER,,,, 

37.4 

583-  704 

1268-1531 

HOSPITAL  ELIGIBILTY  SUPERVISOR, 

' • • 

^3.1 

762-  920 

1657-2001 

SOCIAL  WORKER 

39.1 

631-  762 

1372-1657 

ELIGIBILITY  APPEALS  SPECIALIST, 

..  z 

39,4 

641-  773 

1394-1681 

SENIOR  SOCIAL  WORKER ,,,,, 

40,6 

677-  818 

1472-1779 

SOCIAL  WORK  SUPERVISOR. 

43.6 

781-  943 

1699-2051 

medical  SOCIAL  WORKER 

44 . 1 

800-  966 

1740-2101 

SENIOR  medical  social  WORKER,,, 

46.1 

878-1062 

1910-2310 

MEDICAL  SOCIAL  WORK  SUPERVISOR, 

..  z 

47,3 

929-1125 

2021-24a7 

chief,  MEDICAL  SOCIAL  SERVICES, 

..  z 

49.3 

1022-1237 

2223-2690 

PSYCHIATRIC  SOCIAL  WORKER,.,,,, 

44.1 

800-  966 

1740-2101 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

46.1 

878-1062 

1910-2310 
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293^ 

CHIEF  PSYCHIATRIC  SOCIAL  HORKER,, 

z 

49.1 

1013- 

1226 

2203-2667 

29/40 

child  welfare  worker 

z 

44,1 

800- 

966 

1740-2101 

2‘?a2 

SENIOR  child  welfare  WORKER 

z 

46.1 

878- 

1062 

1910-2310 

2oa/4 

child  welfare  supervisor,,.,,,,,. 

z 

47,6 

943- 

1141 

2051-2482 

29/46 

SENIOR  ELIGRILITY  WORKER 

SUPERVISOR 

z 

44.1 

800- 

966 

1740-2101 

29/48 

SENIOR  SOCIAL  SERVICE 

SUPERVISOR 

z 

48.6 

989- 

1197 

2151-2603 

2950 

SOCIAL  SERVICE  DIVISION 

SUPERVISOR 

z 

50.1 

1 062- 

1285 

2310-2795 

2951 

community  services  COORDINATOR,.. 

z 

49,6 

1 037- 

1255 

2255-2730 

295? 

VOCATIONAL  service  COUNSELOR 

z 

41,1 

694- 

838 

1509-1823 

2958 

DIRECTOR  OF  VOCATIONAL 

development  and  training,., 

z 

46.6 

989- 

1197 

2151-2603 

2969 

assistant  director,  social 

SERVICE  programs 

z 

51,6 

1 141- 

1381 

2482-3004 

2970 

DIRECTOR,  administrative 

SERVICE,  DEPARTMENT  OF  SOCIAL 

SERVICES,,,,, 

z 

54,9 

1336- 

1618 

2906-3519 

2971 

DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS 

z 

53,8 

1267- 

1535 

2756-3339 

2973 

ASSISTANT  GENERAL  MANAGER, 

department  of  social  SERVICES... 

z 

57,6 

1520- 

1644 

3306-4011 

297/4 

GENERAL  manager,  DEPARTMENT 

OF  SOCIAL  SERVICES 

2 

61,8 

1662- 

2264 

4050-49?// 

2975 

CITIZEN'S  COMPLAINT  OFFICER 

z 

40,6 

677- 

818 

1472-1779 

2977 

education  INTEGRATION  SPECIALIST. 

z 

45,4 

850- 

1 027 

1849-2234 

2978 

contract  compliance 

OFFICER  II 

53,7 

1261- 

1528 

2743-3323 

2979 

STUDENT  assignment  MANAGER 

BOARD  OF  EDUCATION 

48,9 

1 003- 

1214 

2182-2640 

2980 

SPECIALIST  II,  HUMAN  RIGHTS 

COMMISSION. 

37,1 

575- 

694 

1251-1509 

2986 

DIRECTOR,  HUMAN  RIGHTS 

COMMISSION 

z 

55.4 

1368- 

1658 

2975-3606 

2987 

community  REPRESENTATIVE, 

OFFICE  OF  AGING, 

3.52  HR 

2988 

DIRECTOR,  AGING  PROGRAM,,,, 

z 

55.7 

1366- 

1662 

3019-3658 

2991 

COORDINATOR,  HUMAN  RIGHTS 

commission 

z 

49,4 

1 027- 

1243 

2234-2704 

2992 

CONTRACT  compliance 

OFFICER  I 

7 

46.4 

891- 

1078 

1938-2345 

2993 

ASSISTANT  TO  THE  DIRECTOR, 

COMMISSION  ON  THE  AGING,, 

Z 

44.6 

818- 

989 

1779-2151 

299/4 

homemaker 

31.3 

440- 

529 

957-1151 

2995 

AFFIRMATIVE  ACTION  OFFICER, 

HUMAN  RIGHTS  COMMISSION,, 

z 

40.6 

677- 

818 

1472-1779 

2996 

representative,  human  RIGHTS 

COMMISSION , , 

z 

45,4 

850- 

1027 

ie49-?234 

2997 

SPECIALIST  I,  HUMAN  RIGHTS 

COMMISSION , . 

34.1 

500- 

602 

1086-1309 
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RECf^fc  ATIUN,  PAR 


agricultural  and  cultural  service 


1 0 u 

3110 


3115 


31  3C 
3 1 a 0 


32  0 a 
320^ 
3206 
3208 
321? 
32ia 
3216 
3226 
3228 

3230 

3232 

323A 

3258 

3240 

3248 

3250 


(CODE  3000) 


administrative  group 

(CODE  3100) 


BUSINESS  manager,  recreation 


and  park  department 

exflutive  secretary  to  the 

GENERAL  manager,  RECREATION 

, 1 

54.4 

1 304-1580 

2836-3437 

AND  PARK  DEPARTMENT 

EXECUTIVE  ASSISTANT  TO  THE 
GENERAL  MANAGER,  RECREATION 

46 . 4 

891-1078 

1938-2345 

and  park  department 

52.6 

1 1 97-1450 

2603-3154 

ARBORETUM  DIRECTOR 

GENERAL  manager,  RECREATION  AND 

49,9 

1052-1273 

2288-2769 

PARK  department 

, Z 

61,7 

1 853-2252 

4030-4898 

recreation  group 

(CODE  3200) 


LOCKER  ROOM  attendant 

25,1 

332-  398 

722-  866 

S^vIMNING  POOL  CASHIER  - CLERK. ,, 

, 

33.6 

489-  589 

1064-1261 

BEACH  LIFEGUARD 

38.9 

625-  755 

1359-1642 

POOL  LIFEGUARD 

33,8 

494-  594 

1 074-1292 

SWIMMING  INSTRUCTOR 

37,6 

589-  710 

1281-1544 

SENIOR  SWIMMING  INSTRUCTOR 

41.4 

704-  850 

1531-1849 

assistant  AQUATIC  SUPERVISOR.,.. 

43.3 

769-  929 

1673-2021 

GOLF  COURSE  STARTER 

35,6 

536-  647 

1166-1407 

ASSISTANT  DIRECTOR  GOLF  COURSE 

OPERATIONS, 

46.6 

899-1088 

1955-2366 

GULF  DIRECTOR 

51.3 

1125-1362 

2447-2962 

marina  ASSISTANT  MANAGER 

37.6 

589-  710 

1281-1544 

MARINA  manager 

42,6 

745-  899 

1620-1955 

DANCE  INSTRUCTOR, . 

39,4 

641-  773 

1 39a-1681 

drama  INSTRUCTOR 

39,4 

641-  773 

1394-1681 

pianist 

10.46  HR 

ORCHESTRA  INSTRUCTOR 

39,4 

641-  773 

1394-1681 

3?56 

photography  instructor 

Z 

39.4 

641-  773 

1 394-1681 

3257 

SENIOR  PHUTOGRAPHY  INSTRUCTOR..,, 

z 

41.4 

704-  850 

1531-1049 

3258 

photography  DIRECTOR,,,,,,,, 

z 

45,4 

850-1027 

1849-223a 

3260 

CRAFTS  INSTRUCTOR 

z 

39.4 

641-  775 

1 394-1681 

3262 

CURATOR  OF  ARTS  AND  CRAFTS, 

JUNIOR  MUSEUM ,,,,, 

z 

43.6 

701-  943 

1699-2051 

32^8 

MUNICIPAL  STADIUMS  manager 

z 

a7.5 

938-1136 

2040-2471 

3280 

3281 
3?8« 

ASSISTANT  recreation  DIRECTOR..,. 
PART  TIME 

SCHOOL  recreation  aide 

recreation  DIRECTOR, 

z 

39,4 

5.54  HR 
5,5a  HR 
641-  773 

1394-1681 

3285 

'junior  museum  director 

z 

45,4 

050-1027 

1849-2234 

3267 

ASSISTANT  recreation  SUPERVISOR,, 

z 

43.6 

701-  943 

1699-2051 

3289 

RECREATION  SUPERVISOR 

z 

45.4 

050-1027 

1049-2234 

3291 

principal  RECREATION  SUPERVISOR,, 

z 

46.4 

979-1 185 

2129-2577 

329? 

ASSISTANT  superintendent, 
RECREATION 

7 

51.4 

1131-1368 

2460-2975 

329a 

RECREATION  SUPERINTENDENT 

z 

57.2 

1491-1609 

3243-3935 

PARK  GROUP 
(COPE  3300) 


3 3 <•  ? 

vendor,  , , 

29.6 

408- 

489 

087-1 06a 

3306 

RIDES  attendant,,,,,., 

29,6 

408- 

409 

087-lO6a 

331  0 

STAbLE  attendant 

37,9 

596- 

721 

1296-1568 

3320 

animal  keeper 

39,9 

655- 

792 

1425-1723 

3321 

SENIOR  animal  KEEPER., 

41.4 

704- 

850 

1531-1049 

332? 

3324 

3340 

ASSISTANT  HEAD  ANIMAL 

KEEPER, . . , , 

42,9 

755- 

912 

1642-1984 

HEAD  animal  keeper  , , 

44.4 

010- 

979 

1762-2129 

ZOO  DIRECTOR. . 

Z 

53.5 

1249-] 

1513 

2717-3291 

3342 

ZOOLOGIST 

z 

44.7 

022- 

994 

1 786-2162 

3350 

3360 

PARKS  SUPERINTENDENT, 

z 

57,2 

1491-] 

1009 

3243-3935 

CURATOR  OF  ZOOLOGICAL 

EXHIBITS.,, 

z 

47,6 

943-1 

1141 

2051-2482 

AGRICULTURE  AND  HORTICULTURE  CROUP 


(CODE  3a00) 


3^0?  FARMER 


STEP 

1 

655 

STEP 

2 

688 

STEP 

3 

721 

STEP 

4 

755 

STEP 

5 

792 

STEP 

6 

830 

STEP 

7 

870 

3a0^  JAIL  FARM  SUPERVISOR 

3U06  land  use  aide . 

3^10  assistant  gardener,. 


STEP 

1 

655 

STEP 

2 

688 

STEP 

3 

721 

STEP 

4 

755 

STEP 

5 

792 

STEP 

6 

830 

STEP 

7 

870 

655-  870 


ao , a 

37.6 


671-  810  1459-1762 
589-  710  1281-1544 
655-  870 


3416 

Gar dEner,,.,,, ,,,,,,,,,,,,,,,,,,, 

41.9 

721-  870 

1568-189? 

3418 

GARDEiMER  ASSISTANT  SUPERVISOR,... 

44,9 

830-1003 

1 805-2182 

3419 

MUNICIPAL  STADIliM  GROUnDkEEPER,  , . 

44,9 

830-1003 

1805-2182 

342? 

PARK  SECTION  SUPERVISOR 

45,9 

870-1052 

1892-2288 

34?4 

INSECTICIDE  SPRAY  OPERATOR 

43.9 

792-  956 

1723-2079 

34?»> 

NURSERY  SPECIALIST 

44,9 

830-1003 

1805-2182 

34  3 0 

CHIEF  nursery  SPECIALIST 

z 

47.9 

956-1158 

2079-2519 

3432 

ASSISTANT  DIRECTOR,  A80RETEM 

z 

46,9 

912-1104 

1 984-2401 

3434 

TREE  TOPPER 

43.9 

792-  956 

1723-2079 

3436 

TREE  topper  supervisor  I 

47.4 

934-1131 

2031-2460 

3440 

3450 

landscaping  and  street 

planting  SUPERVISOR. 

AGRICULTURAL  INSPECTOR 

50.2 

40.2 

1067-1291 
664-  803 

2321-2808 

1444-1747 

5453 

ASSISTANT  AGRICULTURAL 

commisioner-sealer  of 

WEIGTHS  AND  measures 

z 

45.5 

854-1032 

1857-2245 

3456 

COUNTY  AGRICULTURAL  COMMISSIONER 

sealer  of  weights  measures,,.. 

z 

56,1 

1414-1714 

3075-3728 

346? 

assistant  director,  golf 

COURSE  maintenance 

z 

46,9 

912-1 104 

1964-2401 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

and  facilities 

z 

47.9 

956-1158 

2079-2519 

3466 

assistant  superintendent, 

PARKS,  squares  and  facilities,,. 

z 

51.4 

1131-1368 

2460-2975 

SCHOOL  GROUNDS  SUPERVISOR 

030-1013 

1823-2203 

3^60 

farmers  market  manager,,, 

681-  822 

ia81.1788 

•i‘48a 

agricultural  division  land 
AGENT 

691-  83a 

1503-18ia 

cultural 

GROUP 

(CODE 

3500) 

3502 

MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 

37,7 

591-  714 

1285-1553 

3506 

AQUARIST 

39,9 

655-  792 

1425-1723 

3508 

SENIOR  AQUARIST 

ai  .7 

714-  862 

1553-1875 

3512 

AQUARIUM  EXHIBIT  PREPARATOR, , , , , , 

a2.a 

738-  891 

1605-1938 

3516 

AQUATIC  COLLECTOR 

Z 

a7, 1 

920-1114 

2001-2423 

3520 

MUSEUM  PREPARATOR, 

36,6 

562-  677 

1222-1472 

3522 

SENIOR  MUSEUM  PREPARATOR,, 

38, a 

611-  738 

1329-1605 

35?a 

PRINCIPAL  MUSEUM  PREPARATOR 

ai  .9 

721-  070 

1568-1092 

3525 

chief  MUSEUM  PREPARATOR,, 

43,9 

792-  956 

1723-2079 

3526 

MUSEUM  conservator  assistant 

37, a 

583-  704 

1268-1531 

3527 

MUSEUM  conservator  assistant 

(AVERY  BRUNDAGE  COLLECTION 

OF  ASIAN  ART) 

37, a 

583-  704 

1268-1531 

352M 

MUSEUM  CONSERVATOR 

as, 7 

994-1203 

2162-2617 

3520 

MUSEUM  CONSERVATOR  (AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN 

ART) 

z 

as, 7 

994-1203 

2162-2617 

353a 

MUSEUM  PHOTOGRAPHER, 

40 , a 

671-  810 

1459-1762 

3535 

RADIO  ANNOUNCER  - OPERATOR 

36,7 

565-  681 

1229-1481 

3536 

TECHNICAL  instructional 

ASSISTANT-PERFORMING  ARTS 

37,2 

578-  697 

1257-1516 

3537 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

MEDIA  SERVICES  MANAGER 

41,1 

694-  838 

1509-1823 

3538 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-LANGUAGE  LABORATORY,,, 

z 

35,6 

536-  647 

1166-1407 

35ao 

CURATORIAL  AIDE, 

31,9 

451-  544 

901-1183 

35^11 

CURATOR  I,.,, 

z 

38,2 

605-  731 

1316-1590 

35a2 

CURATOR  II 

z 

43,2 

766-  925 

1666-2012 

35aa 

CURATOR  III,, 

z 

45,2 

842-1018 

1831-2214 

35a6 

CURATOR  IV 

z 

48,2 

970-1174 

2110-2553 

35a7 

CURATOR  V 

z 

51,2 

1120-1355 

2436-2947 

35aP 

CURATOR  OF  NATURAL  SCIENCE, 

JUNIOR  MUSEUM 

z 

43,6 

781-  943 

1699-2051 

3550 

MUSEUM  EXHIBITION  DESIGNER,,.,,,. 

z 

45,9 

870-1052 

1892-2288 

3556 

MUSEUM  registrar,,,,,,,,,,,, 

38,7 

620-  748 

1 349-1627 

3562 

DIRECTOR,  CULTURAL  AFFAIRS 

z 

53,2 

1232-1491 

2600-3243 

1^2 


ibhh 

E/EC'JTIV£  secretary,  MUSEUMS 

z 

«7.2 

925-1120 

2012-2a36 

3570 

DIRECTOR  AMD  CHIEF  CURATOR, 

MUSEUM . . . , 

z 

59,6 

1690-2053 

3676-aa65 

3585 

DEPUTY  DIRECTOR  FOR  EDUCATION  AND 
EXHIBITIONS,  MUSEUMS 

z 

55.7 

1388-1682 

3019-3658 

3587 

DEPUTY  DIRECTOR  FOR 
administration  AND  DEVELOPMENT, 
MUSEUMS , , , 

z 

55,7 

1308-1682 

3019-3658 

3580 

ASSISTANT  DIRECTOR 

administrative,  center  for 

ASIAN  ART  AND  CULTURE 

7 

ae,  1 

966-1169 

2101-25a3 

3500 

3591 

3592 

3593 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT  ENGLISH  READER 

COLLEGE  AIDE 

CITY  COLLEGE  READER 

INSTRUCTIONAL  AIDE  I 

Z 

z 

26.2 

a, 9a  HR 
3.57  HR 
a. 9a  HR 
3a9-  ai8 

759-  909 

3500 

instructional  aide  II 

30.7 

a28-  5ia 

931-1118 

3505 

3596 

SCHOOL  aide  I 

SCHOOL  SECURITY  AIDE, 

30.7 

a, 2a  HR 
a28-  5ia 

931-1118 

5597 

SCHOOL  AIDE  II,.., 

25. a 

337-  aoa 

733-  879 

3598 

school  aide  III,,,. .,, 

29.6 

ail-  a9a 

89a-i 07a 

3509 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

guidence  aide 

30.5 

aaa-  510 

922-1 109 

library  group 
(CODE  3600) 


36  0? 

library  PAGE,.,, 

28,2 

383-  ass 

833-  996 

3ftl  0 

library  ASSISTANT,,,,.,,,.,, 

32,7 

a69-  565 

1020-1229 

3616 

library  TECHNICAL  ASSISTANT 

I... 

» 

36,2 

552-  66a 

1201-iaaa 

3618 

library  TECHNICAL  ASSISTANT 

II.. < 

38,2 

605-  731 

1316-1590 

3619 

library  manager,  ALICE  STATLER 
LIBRARY,,,. 

39.0 

628-  758 

1366-16a9 

3630 

LIBRARIAN  I... 

ao.o 

658-  796 

ia31-l731 

3632 

librarian  II 

a3.5 

777-  938 

1690-20a0 

3632A 

LIBRARIAN  11  FINE  ARTS..,.., 

a3,5 

777-  938 

1690-20a0 

36326 

LIBRARIAN  II  ASIAN  ART 

a3.5 

777-  938 

1690-20a0 

363a 

librarian  III 

, z 

a6.o 

87a-1057 

1901-2299 

3638 

CHIEF  LIBRARIAN 

50.7 

1093-1323 

2377-2878 

36ao 

CO-ORDINATOR,  CHILDRENS  LIBRARY 
ACTIVITIES 

, z 

as. 7 

99a-1203 

2162-2617 

36a? 

CO-ORDINATOR,  ADULT  LIBRARY 
SERVICES,  , 

, z 

as, 7 

99a-1203 

2162-2617 

36aa 

CITY  ARCHIVIST 

. z 

aa.o 

796-  961 

1731-2090 

3650 

MEDICAL  RECORDS  LIBRARIAN,., 

39.3 

638-  769 

1386-1673 

5658  MEDICAL  LIBRARIAN 

5666  ASSISTANT  CITY  LIBRARIAN 
5670  city  librarian,,,,,,,,,. 


Z a5.5  777-  950  1690-20a0 
Z 5a.5  1298-1575  2825-3a21 
Z 60,7  l765-2ia5  5859-4665 


property  appraisal,  taxation  and  revenue  service 

(CODE  4000) 

PROPERTY  administration  GROUP 
(CODE  4100) 


4110 

rental  PROPERTY  SUPERVISOR 

49,4 

1027-1245 

2254-2704 

4120 

ASSISTANT  MANAGING  DIRECTOR, 

WAR  MEMORIAL  PERFORMING  ART 

center 

55.1 

1549-1654 

2954-5554 

412? 

managing  director,  WAR  MEMORIAL, 

. z 

54.9 

1556-1618 

2906-5519 

4124 

managing  director,  war  MEMORIAL 
PERFORMING  APT  CENTER 

62.1 

1890-2297 

4111-4996 

4150 

CONVENTION  FACILITIES 

assistant  manager 

47,0 

916-1109 

1992-2412 

4152 

CONVENTION  FACILITIES  MANAGER, 

. z 

52.7 

1205-1457 

2617-5169 

4140 

RIGHT-OE-aAY  AGENT 

48.9 

1005-1214 

2182-2640 

4142 

SENIOR  RIGHT-OF-WAY  AGENT,.,,,., 

51.9 

1 158-1401 

2519-5047 

4145 

PRINCIPAL  RIGHT-OF-WAY  AGENT,,., 

55.4 

1245-1506 

2704-5276 

4144 

assistant  DIRECTOR  OF  PROPERTY,, 

, z 

56.8 

1465-1775 

5182-5856 

4150 

DIRECTOR  OF  PROPERTY 

59.1 

1654-1985 

355a-«3l7 

4160 

REAL  PROPERTY  LOAN  OFFICER, 

48,9 

1005-1214 

2182-2640 

APPRAISAL  AND  TAXATION  GROUP 


(CODE  4200) 


4202 

assessment  clerk,..,, 

35.2 

480-  570 

1 044-1257 

4210 

ASSISTANT  CHIEF,  TECHNICAL 

AND  ASSESMENT  SERVICES 

«5.5 

854-1052 

1857-2245 

4212 

CHIEF,  TECHNICAL  AND  ASSESMENT 
SERVICES 

49.5 

1 052-1249 

2245-2717 

4220 

personal  property  auditor,,,,,,. 

A2.2 

751-  882 

1590-1918 

4222 

SENIOR  personal  PROPERTY 
auditor • . • • 

46,2 

002-1067 

1910-2521 

a?2a  PRINCIPAL  PERSONAL  PROPERTY 


AUDITOR , , 

Z 

50,2 

1067-1291 

2321-2808 

4225 

ASSISTANT  CHIEF  PERSONAL 

property  auditor 

z 

52.2 

1174-1421 

2553-3091 

4226 

CHIEF  personal  property 

auditor • • • 

z 

53.9 

1273-1543 

2769-3356 

4230 

ESTATE  INVESTIGATOR..,, 

z 

40,9 

686-  830 

1496-1805 

4250 

MARINE  APPRAISER ,,,, 

z 

43,9 

792-  956 

1723-2079 

4252 

SENIOR  MARINE  APPRAISER.,,,, 

z 

49,9 

1052-1273 

2288-2769 

4256 

REAL  ESTATE  ANALYST,,.,. 

z 

52,1 

1169-1414 

2543-3075 

«261 

real  PROPERTY  APPRAISER,,,,,,,.,. 

z 

42,5 

742-  895 

1614-1947 

4261T 

4265 

real  PROPERTY  APPRAISER 

trainee 

SENIOR  REAL  PROPERTY  APPRAISER... 

z 

45.9 

600-  60C 
870-1052 

1 

1892-2288 

4267 

PRINCIPAL  real  property 

APPRAISEk 

z 

49,9 

1052-1273 

2288-2769 

ii?bb 

assistant  chief  real  property 

APPRAISER, 

z 

51.9 

1158-1401 

2519-3047 

4269 

CHIEF  APPRAISER 

z 

54,1 

1285-1558 

2795-3389 

4270 

PRINCIPAL  APPRAISER  (SPECIAL 
VALUATIONS) 

z 

49,9 

1052-1273 

2288-2769 

a2e2 

CHIEF  ASSISTANT  ASSESSOR,,,,,,,,, 

z 

56,4 

1580-1918 

3437-4172 

a290 

ASSESSOR 

z 

2369-2369 

4294 

ADMINISTRATOR,  ASSESSMENT 

APPEALS  BOARD 

z 

47,0 

916-11 09 

1992-2412 

REVENUE  GROUP 
(CODE  4300) 


4306 

COLLECTIONS  CLERK 

33.0 

475-  572 

1033- 

1244 

4308 

SENIOR  COLLECTIONS  CLERK..., 

35.0 

521-  628 

1133- 

1366 

4310 

commercial  OIV  ASST  SUPERVISOR.., 

39.0 

628-  758 

1366- 

1649 

4311 

COMMERCIAL  DIV  SUPERVISOR.. 

44,8 

826-  998 

1797- 

2171 

4312 

BOND  AND  COUPON  SUPERVISOR,,.,,,, 

40.2 

664-  803 

1444- 

1747 

4320 

cashier  1., .,,, 

32,5 

465-  560 

1011- 

1218 

4321 

CASHIER  II 

34.5 

510-  614 

1109- 

1335 

4322 

CASHIER  III 

38.7 

620-  748 

1349- 

1627 

4324 

PARKING  meter  collector 

34,0 

496-  599 

1083- 

1303 

4326 

parking  meter  COLLECTIONS 
supervisor 

36,5 

560-  674 

1218- 

1466 

4328 

CHIEF,  PARKING  METER  COLLECTIONS, 

40,9 

688-  830 

1496- 

1805 

4331 

SECURITY  analyst. 

Z 52,3 

1180-1429 

2567- 

3108 

4332 

assistant  Chief  of  investments,,. 

Z 54.3 

1298-1573 

2823- 

3421 

4334 

INVESTIGATOR,  TAX  COLLECTOR 

43.3 

769-  929 

1673- 

2021 

SENIOR  INVESTIGATOR,  TAX 
COLLECTOR 

45.3 

846- 

1022 

1840-2223 

a336 

LICENSE  BUREAU  ASSISTANT 
SUPERVISOR 

38.0 

599- 

724 

1303-1575 

a337 

PRINCIPAL  INVESTIGATOR, 

TAX  COLLECTOR 

47.3 

929- 

1125 

2021-2447 

a3ao 

CHIEF  INVESTIGATOR, 

TAX  COLLECTOR 

46.8 

998- 

1208 

2171-2627 

a3a9 

DIRECTOR  UF  R£AL  ESTATE,  TAX 
COLLECTORS  OFFICE 

49.1 

1013- 

1226 

2203-2667 

a366 

COLLECTION  SUPERVISOR, 

water  department, 

40.1 

661- 

800 

1438-1740 

a370 

ASSISTANT  CASHIER, 

TAX  COLLECTOR 

36,5 

560- 

674 

1218-1466 

a37P 

CASHIER,  TAX  COLLECTOR,., 

42.2 

731- 

882 

1590-1918 

a373 

DEPUTY  TAX  administrator 

56.6 

1463- 

1773 

3182-3856 

a37a 

TAX  administrator 

57.9 

1543- 

1871 

3356-4069 

4378 

CASH  MANAGEMENT  AND  INVESTMENT 

officer, 

57.0 

1477- 

1791 

3212-3895 

4384 

CHIEF  ASSISTANT  TREASURER 

56.8 

1463- 

1773 

3182-3856 

4390 

TREASURER . 

2015' 

-2015 

engineering  and  public  works 

SERVICE 

510? 

(CODE  5000) 

ADMINISTRATIVE  GROUP 

(CODE  5100) 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  ASSISTANT 
SUPERINTENDENT,,,,,,,,,. 

Z 

54.0 

1279-1550 

2782-3371 

5104 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  SUPERINTENDENT 

z 

56.0 

1407-1706 

3060-3711 

5105 

DIRECTOR,  maintenance  AND 
OPERATIONS,  SAN  FRANCISCO 
unified  SCHOOL  DISTRICT 

z 

55,2 

1355-1642 

2947-3571 

51  1 1 

DEPUTY  FOR  DEVELOPMENT 

z 

2234-2234 

511? 

ASSISTANT  DIRECTOR  OF 

PLANNING  - IMPLEMENTATION 
(ZONING  ADMINISTRATOR) 

z 

57.6 

1520-1844 

3306-4011 

5113 

ASSISTANT  DIRECTOR  OF  PLAN- 
NING - PLANS  AND  PROGRAMS 

z 

57.6 

1520-1844 

3306-401 1 

5115 

DEPUTY  DIRECTOR  OF  PLANNING 

59.7 

1682-2043 

3658-4444 

511  ^ 

DIRECTOR  OF  PLANNING. 

Z 

63.7 

20a3-2a83 

4U44-5401 

5120 

architectural  administrator,,,,,. 

2 

a9,o 

1008-1220 

219P-2654 

512? 

ASSISTANT  CITY  ARCHITECT 

Z 

58.1 

1558-1890 

3309-ai  1 1 

5)  ?u 

city  architect, 

Z 

60.6 

1 756-2135 

381 9-U6«^ 

% ) S '1 

treat'^ent  plant 

superintendent 

Z 

55.1 

I3a9-I63a 

2934-3554 

5132 

manager*  bureau  of  hater 

POLLUTION  CONTROL ,,,, 

z 

60.6 

1756-2135 

361 9-a644 

5133 

ASSOCIATE  manager*  BUREAU  OF 
hater  POLLUTION  CONTROL 

z 

56.6 

1450-1756 

3154-3019 

513« 

DEPUTY  MANAGER*  BUREAU  OF 
hater  pollution  CONTROL 

z 

58.6 

1596-1936 

3471-4211 

5138 

HETCH  HETCHY  project 

superintendent  of  operations,,,. 

z 

55,8 

1 394-1690 

3032-3676 

51^0 

HETCH  HETCHY  project  ASSISTANT 
GENERAL  manager 

z 

56,8 

1463-1773 

3182-3856 

51 

GENERAL  Manager,  hetch  hetchy 
project  and  utilities 

ENGINEERING  BUREAU 

z 

61.7 

1853-2252 

4030-4898 

51«‘? 

5150 

superintendent  of  hater 
treatment  facilities,, 

(SPECIAL  PROV,  SEC,  II.A,3,H,) 
(SPECIAL  PROV,  SEC,  IV. 8.) 
(SPECIAL  PROV.  SEC.  V,F.) 
ASSISTANT  DIVISION  MANAGER 

ALAMtDA  DIVTSIUN,., 

z 

52,3 

50.7 

1 180-1429 
ENT  • STEP  5 

1 093-1323 

2567-3108 

2377-2878 

515ii 

assistant  DIVISION  manager* 
peninsula  operations 

z 

53.7 

1261-1528 

2743-3323 

51  5t> 

DIVISION  manager*  suburban 
OPERATIONS 

z 

57.2 

1491-1809 

3243-3935 

51  5P 

CITY  distribution  DIVISION, 

assistant  manager . 

z 

55.6 

1381-1674 

3004-3641 

5160 

city  DISTRIBUTION  DIVISION 

manager 

z 

57.2 

1491-1809 

3243-3935 

5161 

water  purification  assistant 
DIVISION  manager,,, 

z 

53.7 

1261-1528 

2743-3323 

5162 

water  PURIFICATION  DIVISION 
MANAGER, . 

z 

57.2 

1491-1809 

3243-3935 

5163 

water  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER* 

administrative , . 

z 

58,2 

1565-1099 

3404-4130 

5 1 bo 

WATER  department  GENERAL 
manager  and  chief  ENGINEER,,.,,. 

z 

6^,5 

2124-2502 

4620-5616 

5170 

STREET  cleaning  AND  PLANTING 
SUPFRINTENDFMT 

z 

55.0 

1342-1626 

2919-3537 

5171 

STREET  REPAIR  ASSISTANT 
SUPERINTENDENT 

z 

51.6 

1141-1381 

2482-3004 

517? 

STREET  REPAIR  SUPERINTENDENT 

z 

53.6 

1255-1520 

2730-3306 

5173  STREET  CLEANING  AND  PLANTING 


assistant  superintendent 

Z 

53.0 

1220-ia77 

265a-32l2 

517a 

ADMINISTRATIVE  ENGINEER., 

z 

5a, 6 

1316-1596 

2862-3a71 

517b 

CHIEF  VALUATION  AND  RATE 

ENGINEER 

z 

57.1 

laea-ieoo 

3228-3915 

5177 

SAFETY  OFFICER,.,,, 

z 

ae.a 

979-1185 

2129-2577 

5176 

asst  supt,  property  conservation. 

z 

57.2 

ia91-l809 

32a3-3935 

5179 

ASSISTANT  superintendent, 

BUILDING  INSPECTION 

administration, 

z 

57.0 

Ia77-I791 

3212-3895 

5181 

CHIEF,  BUREAU  OF  SANITARY 
ENGINEERING 

z 

61.5 

1835-2230 

3991-a850 

5182 

DEPUTY  DIRECTOR  OF  PUBLIC 

WORKS  AND  ENGINEERING 

z 

62.6 

1955-2377 

a252-5170 

5183 

DEPUTY  SUPERINTENDENT, 

BUILDING  INSPECTION  

z 

58.9 

1618-1965 

3519-a27a 

518a 

superintendent  of  building 
INSPECTION  8.  PROPERTY 
CONSERVATION 

z 

61.6 

I6aa-22a2 

aoi 1-4876 

5185 

5186 

GEN  MANAGER,  HEtCH  HEtCHY  PROj,., 
assistant  DIRECTOR  OF  PUBLIC 

WORKS  (ADMINISTRATIVE) 

z 

z 

56,6 

2163-2163 

Ia50-1756 

3l5a-38l9 

5187 

EXECUTIVE  DIRECTOR,  CLEAN  WATER 
PROGRAM 

z 

62,8 

1955-2377 

4252-5170 

5169 

519C 

DEPUTY  GENERAL  MANAGER  AND 

CHIEF  ENGINEER  PUBLIC 

UTILITY  commission 

DIRECTOR  OF  PUBLIC  WORKS 

z 

z 

66.5 

2569-25b9 

2319-2819 

5oaa-6i 31 

5192 

assistant  to  director  of 

PUBLIC  WORKS..,, 

z 

60, 1 

1 7ia-208a 

3728-4533 

5193 

DEPUTY  director  OF  PUBLIC  WORKS 
FOR  FINANCIAL  MANAGEMENT  AND 

administration , 

z 

60.8 

1773-2156 

3856-4689 

519a 

DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 
FOR  OPERATIONS 

z 

62.8 

1 955-2377 

4252-5170 

5202 

PROFESSIONAL  ENGINEERING 

(CODE  5200) 

JUNIOR  CIVIL  ENGINEER,,., 

GROUP 

781-  943 

1699-2051 

5204 

ASSISTANT  CIVIL  engineer 

46.6 

899-1088 

1955-2366 

5205 

ASSOCIATE  MATERIALS  ENGINEER..., 

50.1 

1062-1285 

2310-2795 

5206 

(SPECIAL  PROV.  SEC.IV.E.) 
ASSOCIATE  CIVIL  ENGINEER,...,.,, 

50,1 

1062-1285 

2310-2795 

5208 

CIVIL  ENGINEER 

53.1 

1226-1484 

2667-3228 

5210 

SENIOR  CIVIL  ENGINEER 

z 

55.6 

1381-1670 

3000-3601 

5212 

PRINCIPAL  CIVIL  engineer 

z 

56.8 

1611-1955 

3500-0252 

521  a 

building  plans  engineer 

z 

55.1 

1309-1630 

2930-3550 

5215 

FIRE  PROTECTION  ENGINEER 

z 

53.1 

1226-1080 

2667-3228 

521b 

CHIEF  SURVEYOR 

z 

52.0 

1163-1007 

2530-3060 

5217 

BUILDING  CODE  ANALYST,,,, 

z 

5a. 5 

1310-1588 

2809-3a50 

52ie 

STRUCTURAL  ENGINEER,,,,,,,,,,.,.. 

z 

55.1 

1309-1650 

2930-3550 

5219 

SENIOR  STRUCTURAL  ENGINEER 

z 

56,6 

1 050-1756 

3150-3819 

5220 

JUNIOR  water  purification 

ENGINEER 

z 

03,6 

701-  903 

1699-2051 

5222 

ASSISTANT  WATER  PURIFICATION 

ENGINEER.  . . 

z 

06.6 

899-1088 

1955-2366 

522a 

ASSOCIATE  water  PURIFICATION 

ENGINEER ,,, 

50.1 

1062-1205 

2310-2795 

5226 

TRAFFIC  SURVEY  CODER- 1 NTER V I EwER , 

0,17  MR 

5228 

ASSISTANT  TRAFFIC  ENGINEER, 

z 

06,6 

899-1088 

1955-2366 

5229 

ASSOCIATE  TRAFFIC  ENGINEER 

z 

50.1 

1062-1205 

2310-2795 

5230 

TRAFFIC  ENGINEER 

z 

53.1 

1226-1080 

2667-3228 

5232 

SENIOR  traffic  ENGINEER,, 

z 

55.6 

1301-1670 

3000-3601 

5253 

PRINCIPAL  TRAFFIC  ENGINEER 

z 

58.8 

1611-1955 

3500-0252 

523a 

JUNIOR  electrical  ENGINEER 

z 

03.6 

781-  903 

1699-2051 

5236 

ASSISTANT  ELECTRICAL  ENGINEER.... 

z 

06.6 

099-1008 

1955-2366 

5238 

associate  electrical  ENGINEER,,,, 

z 

50,1 

1062-1285 

2310-2795 

52ac 

electrical  engineer 

z 

53.1 

1226-1000 

2667-3228 

52a2 

SENIOR  ELECTRICAL  ENGINEER 

z 

55,6 

1381-1670 

3000-3601 

52ab 

RADIO  ENGINEER, 

z 

53,3 

1237-1099 

2690-3260 

52a7 

ASSOCIATE  SANITARY  ENGINEER 

z 

50,1 

1062-1285 

2310-2795 

5?aM 

SANITARY  ENGINEER 

z 

53,1 

1 226-1080 

2667-3220 

52a9 

SENIOR  sanitary  engineer,, 

z 

55.6 

1 381-1670 

3000-3601 

5250 

JUNIOR  mechanical  ENGINEER 

z 

03.6 

781-  903 

1699-2051 

525? 

assistant  mechanical  ENGINEER,,., 

z 

06.6 

899-1088 

1955-2366 

5?5a 

ASSOCIATE  mechanical  ENGINEER.,,. 

z 

50.1 

1062-1205 

2310-2795 

5256 

mechanical  engineer,,,,,,,, 

z 

53,1 

1226-1080 

2667-3228 

5258 

SENIOR  mechanical  ENGINEER, 

z 

55,6 

1301-1670 

3000-3601 

5260 

ARCHITECTURAL  ASSISTANT  I 

01.0 

691-  030 

1503-1010 

5261 

architectural  assistant  II 

03.5 

777-  938 

1690-2000 

5265 

architectural  associate  1, ,••••,, 

z 

07,0 

916-1109 

1992-2012 

5266 

ARCHITECTURAL  ASSOCIATE  II,,,,,,, 

z 

49,0 

1008-1220 

2192-2650 

5268 

architect 

z 

51,0 

1109-1302 

2012-2919 

5269 

SCHOOL  architectural  coordinator. 

z 

52.0 

1163-1007 

2530-3060 

5270 

SENIOR  ARCHITECT 

z 

53.0 

1220-1077 

2650-3212 

5272 

ASSISTANT  LANDSCAPE  ARCHITECT,,., 

z 

02,9 

755-  912 

1602-1960 

5273 

PRINCIPAL  ARCHITECT 

z 

55,5 

1375-1666 

2991-3620 

527a 

LANDSCAPE  ARCHITECT 

z 

00,9 

830-1003 

1005-2182 

5275 

SENIOR  landscape  ARCHITECT 

z 

07,9 

956-1158 

2079-2519 

5276 

CITY  PLANNING  INTERN 

z 

37.0 

572-  691 

1200-1503 

5277 

planner  I 

z 

39,9 

655-  792 

1025-1723 

5278 

planner  II 

7 

03,9 

792-  956 

1723-2079 

5279 

SCHOOL  FACILITIES  NEEDS  ANALYST., 

z 

50,9 

1100-1336 

2001-2906 

5280 

planner  III,., 

z 

07,0 

930-1131 

2031-2060 

laQ 


5280A 

planner  III,  administrative 

1 

a7,4 

939-1131 

2031-2960 

S2H0H 

planner  III,  URBAN  DESIGN 

z 

a7 . a 

939-1131 

2031-2960 

52B0C 

planner  III,  transportation 

Z 

97,9 

939-1131 

2031-2960 

5282 

planner  IV 

z 

50.9 

1109-1336 

2901-2906 

5282A 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 

z 

50.9 

1109-1336 

2901-2906 

52628 

planner  IV  - community  PLANNING 

SPECIALIST 

z 

50.9 

1109-1336 

2901-2906 

5283 

planner  V - URBAN  DESIGN 

z 

59.9 

1309-1580 

2836-3937 

528ii 

environmental  review  OFFICER,,,.. 

z 

52.9 

1219-1970 

2690-3197 

5285 

AIRPORT  NOISE  ABATEMENT  OFFICER,, 

z 

53,2 

1232-1991 

2680-3293 

5286 

administrator,  property 

conservation  DIVISION ,,, 

z 

59.3 

1298-1573 

2823-3921 

5287 

transit  planner  I 

z 

39,9 

655-  792 

1925-1723 

5288 

transit  planner  II 

z 

93,9 

792-  956 

1723-2079 

5289 

TRANSIT  planner  III 

z 

97,9 

939-1131 

2031-2960 

529C 

transit  planner  IV 

z 

50.9 

1109-1336 

2901-2906 

5292 

planner  III  (ZONING) 

z 

97,9 

939-1131 

2031-2960 

529a 

PLANNER  IV  (ZONING),,, 

z 

50,9 

1109-1336 

2901-2906 

5295 

SCHOOL  FACILITIES  PLANNER 

z 

53,9 

1293-1506 

2709-3276 

5297 

planner  V (ZONING) 

z 

59.9 

1309-1580 

2836-3937 

5298 

planner  III  ENVIRONMENTAL  REVIEW. 

z 

97.9 

939-1131 

2031-2960 

5299 

planner  IV  environmental  review,. 

z 

50.9 

1 1 09-1336 

2901-2906 

530  J 

SUB-PROFESSIONAL  ENGINEERING 

(CODE  5300) 

SUPERVISOR,  TRAFFIC  PAINTING 

PROGRAM . 

GROUP 

91,6 

710-  858 

1599-1866 

5302 

TRAFFIC  SURVEY  TECHNICIAN, 

36.6 

567-  689 

1233-1988 

5303 

SUPERVISOR,  TRAFFIC  AND 

STREET  SIGNS,,,,, 

99,1 

600-  966 

1790-2101 

5309 

MATERIALS  TESTING  AIDE,,,,, 

36,8 

567-  689 

1233-1988 

5305 

materials  TESTING  TECHNICIAN 

39,1 

631-  762 

1372-1657 

5310 

SURVEYOR'S  FIELD  ASSISTANT, 

95,8 

866-1097 

1889-2277 

5512 

SURVEYOR.  , , . 

98.0 

961-1163 

2090-2530 

5319 

SURVEY  PARTY  CHIEF,,,,,,, 

99.6 

1037-1255 

2255-2730 

5320 

ILLUSTRATOR  AND  ART  DESIGNER Z 

91,7 

719-  862 

1553-1875 

5322 

GRAPHIC  ARTIST 

38.6 

617-  795 

1392-1620 

5328 

CITY  planning  GRAPHICS  AIDE,,..,, 

91.1 

699-  838 

1509-1823 

5330 

CITY  PLANNING  GRAPHICS 

SUPERVISOR, 

93,1 

762-  920 

1657-2001 

5392 

MECHANICAL  ENGINEERING 

ASSISTANT  I 

35.3 

529-  638 

1151-1388 
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5^aa 

mechanical  engineering 

assistant  II,..,, 

40,6 

677-  618 

1472-1779 

S .U  6 

mechanical  engineering 
associate  I 

"3,1 

762-  920 

1657-2001 

5350 

electrical  engineering 
assistant  I 

35.3 

529-  636 

1151-1368 

535? 

electrical  engineering 
assistant  II 

40,6 

677-  818 

1472-1779 

535i< 

ELECTRICAL  ENGINEERING 

ASSOCIATE  I 

43,1 

762-  920 

1657-2001 

535P 

5360 

DRAFTING  TECHNICIAN  TRAINEE,..,,, 

CIVIL  engineering  assistant  I.,,, 

1 

35,3 

CONTRACT  rate 
529-  638 

1151-1388 

53t>? 

CIVIL  engineering  assistant  II.,. 

40,6 

677-  818 

1472-1779 

53bt» 

CIVIL  engineering  associate  I,,.. 

«3, 1 

762-  920 

1657-2001 

5365 

STREET  assessment  COORDINATOR,,,, 

44.0 

796-  961 

1731-2090 

536b 

engineering  associate  II 

45.1 

838-1013 

1823-2203 

5370 

COST  estimator 

45,4 

850-1027 

1849-2234 

53«0 

5381 

538? 

5384 

student  engineering  trainee  I,.,. 
student  engineering  trainee  II,,, 

STUDENT  ENGINEERING  TRAINEE  III,. 
TECHNICAL  INSTRUCTIONAL  ASSISTANT 
ELECTRONIC  TECHNICIAN 

40.7 

568-  568 
623-  623 
664-  664 

661-  822 

1481-1788 

COMMUNITY  development  GROUP 

54U? 

(CODE  5400) 

DIRECTOR  OF  COMMUNITY 

Dfe  VELOP'^ENT 

Z 

1 986-1986 

5404 

SPECIAL  ASSISTANT  FOR  PROGRAM 

DF vELOPMENT 

z 

1 790-1790 

5406 

SPECIAL  ASSISTANT  FOR  PROGRAM 
COORDINATOR. . . , , 

z 

1322-1322 

5408 

COORDINATOR  OF  CITIZEN 

INVOLVEMENT 

z 

1 190-1190 

5410 

INTERGOVERNMENTAL  AFFAIRS 

COORDINATOR 

z 

1053-1053 

5412 

planning  COORDINATOR,.,,,,. 

z 

1196-1196 

5414 

COORDINATOR,  OPEN  SPACE  AND  PARK 
RENOVATION  

Z 50.9 

1104-1336  2401-2906 
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INSPECTION  SERVICE 


(CODE  6000) 


HEALTH  and  sanitation  INSPECTION  GROUP 
(CODE  6100) 


61  0? 

RODENT  CONTROL  TECHNICIAN 

36,9 

570-  688 

1290-1496 

6l  OA 

SENIOR  RODENT  CONTROL  TECHNICIAN, 

36.9 

625-  755 

1359-1642 

6 J 0 6 

SANITARY  ENGINEERING  TECHNICIAN,. 

«1 ,7 

7la-  862 

1553-1875 

6120 

ENVIRONMENTAL  HEALTH  INSPECTOR,,, 

Z 

a2.a 

738-  891 

1605-1938 

6122 

SENIOR  ENVIRONMENTAL  HEALTH 
INSPECTOR 

z 

810-  979 

1762-2129 

612^ 

PRINCIPAL  environmental  HEALTH 
INSPECTOR 

z 

A6.6 

899-1088 

1955-2366 

61.25 

6126 

HOSPITAL  HEALTH  AND  SAFETY 

officer 

DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 
HEALTH  SERVICES 

z 

z 

52,  1 

900-  900 

1 169-1 aia 

2593-3075 

6127 

ASSISTANT  DIRECTOR,  BUREAU  OF 
ENVIRONMF kTAL  HEALTH  SERVICES... 

z 

^i9 .6 

1097-1267 

2277-2756 

PUBLIC  SAFETY  INSPECTION 

(CODE  6200) 

GROUP 

6208 

ASSISTAtviT  SEKER  SAFETY  INSPECTOR 

. 36.9 

570-  688 

1240-1496 

6216 

6220 

SEI'jER  SAFETY  INSPECTOR 

INSPECTOR  OF  HEIGHTS  AND 

. 40,9 

688-  830 

1496-1805 

MEASURES , 

. 40.2 

664-  803 

1 444-1747 

6230 

STREET  INSPECTOR 

, 40.9 

688-  830 

1496-1805 

6231 

SENIOR  STREET  INSPECTOR 

, 43.9 

792-  956 

1723-2079 

6232 

STREET  INSPECTION  SUPERVISOR,.,, 

. 46.9 

912-1104 

1 984-2401 

6235 

refrigerator  inspector 

. 50.0 

1057-1279 
ENT  P STEP  5 

2299-278? 

(SPECIAL  PROV.  SEC.  II.A,3.H.) 
(SPECIAL  PROV,  SEC.  IV, B.) 
(SPECIAL  PROV.  SEC.V.F.) 
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6?35 

HEAT  AND  VENTILATION  INSPECTOR, 

50,0 

1057-1279 

2299-2782 

6?3b 

(SPECIAL  PROV.  SEC,  II.A.3,H,) 
(SPECIAL  PROV,  SEC,  IV. B,) 
(SPECIAL  PROV.  SEC.V.F.) 

BOILER  INSPECTOR 

53.3 

ENT  # STEP  5 

1237-1499 

2690-3260 

6238 

SENIOR  BOILER  INSPECTOR 

54.3 

1298-1573 

2023-3421 

6?^2 

PLUMRING  INSPECTOR 

53.3 

1237-1499 

2690-3260 

CHIEF  plumbing  INSPECTOR,.,,,,, 

55.3 

1362-1650 

2962-3589 

b^Ub 

electrical  INSPECTOR 

51.6 

1152-1394 

2506-3032 

b2a<> 

SENIOR  ELECTRICAL  INSPECTOR,,,. 

52,6 

1208-1463 

2627-3182 

6250 

chief  electrical  inspector 

53.6 

1267-1535 

2756-3339 

6252 

line  inspector 

51,6 

1152-1394 

2506-3032 

6262 

plan  checker  (ARCHITECTURAL),,, 

49.0 

1008-1220 

2192-2654 

6264 

Plan  checker  (ENGINEERING) 

50.2 

1067-1291 

2321-2806 

6266 

SENIOR  PLAN  CHECKER 

53.2 

1232-1491 

2680-3243 

6270 

residential  environmental 

INSPECTOR, 

44,0 

796-  961 

1731-2090 

6272 

SENIOR  RESIDENTIAL  ENVIRONMENT 
INSPECTOR, 

45.5 

854-1032 

1857-2245 

6274 

chief  residential  environment 

INSPECTOR . • . 

47.7 

947-1147 

2060-2495 

6309 

CONSTRUCTION  INSPECTION 

(CODE  6300) 

•MECHANICAL  CONSTRUCTION 

INSPECTOR 

GROUP 

058-1037 

1866-2255 

6318 

CONSTRUCTION  INSPECTOR 

50,1 

1062-1205 

2310-2795 

6331 

BUILDING  INSPECTOR 

50.3 

1073-1296 

2334-2823 

6333 

SENIOR  BUILDING  INSPECTOR 

51,3 

1125-1362 

2447-2962 

6334 

CHIEF  BUILDING  INSPECTOR, 

52.3 

1160-1429 

2567-3108 

6336 

property  rehabilitation  manager, 

z 

53.3 

1237-1499 

2690-3260 

6340 

SCHOOL  CONSTRUCTION  COORDINATOR, 

Z 

50.1 

1062-1285 

2310-2795 
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LABOR  AND  TRADES  SERVICE 


7J  0? 

7106 

711  R 
7t?C 

7123 

712a 

7125 

7126 

7128 

7130 

7131 

713? 

715a 

7136 

7150 

715? 


(CODE  7000) 

ADMINISTRATIVE  GROUP 

(CODE  7100) 


MAINTENANCE  AND  REPAIR 

assistant  superintendent, 


hETCh  hETCMY  PROJECT 

Z 

50,6 

1 088-1316 

2366-2862 

HEAVY  Equipment  operations 
assistant  supervisor,, 

z 

ae.o 

961-1163 

2090-2530 

manager,  SEwER  repair 

55.7 

1388-1682 

3019-3658 

BUILDINGS  and  GROUNDS 

maintenance  superintendent 

52,3 

1 180-ia29 

2567-3108 

(SPECIAL  PROV,  sec.  II.A.3,H.) 
(SPECIAL  PROV.  SEC.  IV, B.) 
(SPECIAL  PROV,  SEC.V.F.) 

MmCHImE  shop  and  parking  meter 
superintendent,, 

z 

50.1 

ENT  •*  STEP  5 

1062-1285 

2310-2795 

maintenance  and  REPAIR 
superintendent,  HETCH  HETCHY 
PROJECT 

z 

51.6 

1 iai-1381 

2482-3004 

ELECTRICAL  OPERATION  AND 

maintenance  superintendent, 

HETCH  HETCHY  PROJECT 

z 

53.3 

1237-ia99 

2690-3260 

MECHANICAL  SHOP  AND  EQUIPMENT 
SUPERINTENDENT 

50,7 

1093-1323 

2377-2878 

POWER  HOUSE  superintendent 

z 

a9,8 

1047-1267 

2277-2756 

general  superintendent 
facilities  maintenance 

z 

57,7 

1528-1853 

3323-4030 

electrical  maintenance  and 
construction  superintendent, , . , , 

z 

55. a 

1368-1658 

2975-3606 

TELECOMMUNICATIONS  SUPERVISOR, ,, , 

51.7 

1147-1388 

2495-3019 

water  construction  and 
maintenance  superintendent, 

5a, 6 

1316-1596 

2862-3471 

water  shops  and  equipment 
superintendent 

z 

51.5 

1136-1375 

2471-2991 

CITY  shops  general 
superintendent 

z 

56,6 

1463-1773 

3182-3856 

SUPERINTENDENT  OF  MAINTENANCE, 
MUNICIPAL  RAILWAY,,,,, ,,, 

z 

56.8 

1463-1773 

3182-3856 

15a 


SUPE.KVISORY  GROUP 


(CODE  7200) 


720? 

assistant  park  superintendent 

FOR  STRUCTURAL  MAINTENANCE,..,, 

51 .9 

1 131-1368 

2960-2975 

7203 

building  and  GROUNDS 
maintenance  SUPERVISOR 

a9, 1 

1013-1226 

2203-2667 

720ii 

(SPECIAL  PROV.  SEC.  II.A,3.H,) 
(SPECIAL  PROV.  SEC,  IV. B.) 
(SPECIAL  PROV,  SEC.V.F.) 

CHIEF  water  service  INSPECTOR, 

53,1 

ENT  • STEP  5 

1226-1989 

2b67-3226 

7205 

CHIEF  stationary  ENGINEER 

a9,3 

1022-1237 

2223-2690 

7?'.;R 

(SPECIAL  PROV.  SEC.  II,A.3,H,) 
(SPECIAL  PROV.  SEC. IV, B.) 
(SPECIAL  PROV,  SEC.V.F.) 

heavy  e(juipment  operations 

SUPERVISUR 

U9. 0 

ENT  • STEP  5 

1 008-1220 

2192-2659 

72uR 

sr.HitOL  heating  and 
ventilation  SUPERVISOR 

52,3 

1180-1929 

2567-3108 

7211 

(SPFCIAL  PROV,  SEC,  II.A.3.H.) 
(SPECIAL  PROV,  SEC,  IV, B.) 
(SPECIAL  PROV.  SEC.  V.F.) 

CE^^'ENT  finisher  SUPERVISOR  II,., 

4ie,7 

ENT  P STEP  5 

99U-1203 

2162-2617 

721? 

AUTOMOTIVE  transit  EQUIPMENT 
SUPERVISOR. 

a9,7 

1092-1261 

2266-2793 

7213 

plumber  SUPERVISOR  I... 

53.3 

1237-1999 

2690-3260 

7?lii 

ELECTRICAL  TRANSIT  EQUIPMENT 
SUPERVISOR 

50.7 

1093-1323 

2377-2876 

7215 

GENERAL  LABORER  SUPERVISOR  1,,,, 

,9 

721-  870 

1568-1892 

7216 

ELECTRICAL  TRANSIT  SHOP 
SUPERVISOR  I 

a9,7 

1092-1261 

2266-2793 

7219 

maintenance  estimator  AND 

scheduler 

aa.6 

818-  989 

1779-2151 

7220 

asphalt  FINISHER  SUPERVISOR  I,,, 

t t 

93.5 

777-  938 

1690-2090 

7221 

ASPHALT  PLANT  SUPERVISOR  I, 

99.7 

1092-1261 

2266-2793 

7223 

cable  machinery  supervisor 

50.9 

1109-1336 

2901-2906 

722if 

(SPECIAL  PROV.  SEC.  II.A,3,H.) 
(SPECIAL  PROV.  SEC.  IV, B.) 
(SPECIAL  PROV.  SEC.V.F.) 

CAR  AND  AUTO  PAINTER 

SUPERVISOR  I ....  • • . . 

95.7 

ENT  # STEP  5 

862-1092 

1875-2266 

155 


722S 

TRANSIT  PAINT  SHOP  SUPERVISOR  I,, 

as. 3 

975-1180 

2121-2567 

CARPENTER  SUPERVISOR  I 

a9,2 

1018-1232 

2214-2680 

7?21 

7?2P 

CE^’ENT  FINISHER  SUPERVISOR  1 

AUTOMOTIVE  transit  SHOP 

SUPERVISOR  I 

(SPECIAL  PROV.  SEC,  il.A.3,N.) 
(SPECIAL  PROV,  SEC,  IV, A, 3) 
(SPECIAL  PROV,  SEC. IV, K,) 
(SPECIAL  PROV.  SEC.V.E.) 

^5.7 

862-1042 

15,96  HR 

1875-2266 

7230 

TRANSMISSION  LINE  SUPERVISOR  I... 
FIRE  department  WATER 

52,2 

1 17a-1421 

2553-3091 

7252 

SYSTEM  SUPERVISOR.,,,, 

HETCH  HETCHY  MECHANICAL 

53.9 

1273-1543 

2769-3356 

SHOP  SUPERVISOR 

as. 2 

970-1174 

2110-2553 

7233 

723a 

GLAZIER  SUPERVISOR  I 

TRANSPORTATION  EQUIPMENT 

as. 5 

964-1191 

2140-2590 

SHOP  SUPERVISOR 

Z 51,2 

1120-1355 

2436-2947 

7235 

TRANSIT  PuhER  line  SUPERVISOR  I,, 

52.2 

1174-1421 

2553-3091 

723b 

LOCKSMITH  SUPERVISOR  I 

49,2 

1016-1232 

2214-2680 

7238 

ELECTRICIAN  SUPERVISOR  I 

52.2 

1174-1421 

2553-3091 

723«^ 

PLUMBER  SUPERVISOR  II 

5a, 2 

1291-1565 

2808-3404 

7?ao 

water  meter  SHOP  SUPERVISOR  I..., 

a8.5 

984-1191 

2140-2590 

72a? 

Painter  supervisor  i 

47.3 

929-1125 

2021-2447 

A, 

AN  ADDITIONAL  1/2  HOUR'S  PAY  PER 
EMPLOYEE'S  BIWEEKLY  RATE  ON  SAID 
OF  3 OR  MORE  employees. 

DAY  BASED 
JOB  WHEN 

ON 

IN  CHARGE 

H , 

AN  ADDITIONAL  1 HOUR'S  PAY  PER  DAY  BASED  ON 
EMPLOYEE'S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  IN  CHARGE 
OF  5 OR  MORE  employees. 

c. 

AN  additional  1 1/2  HOURS'  PAY  PER  DAY  BASED  ON 
EMPLOYEE'S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  IN  CHARGE 
OF  10  OR  MORE  employees  OR  WHEN  IN  CHARGE  OF  MORE 
THAN  ONE  JOB, 

D. 

72a3 

WAGES  AND  PREMIUM  TO  BE  BASED  ON  THE  HIGHEST  WAGE 
CLASSIFICATION  OF  SUBORDINATES  ON  JOB  PAINTER  FORE- 
MAN IS  SUPERVISING, 

(SPECIAL  PROV,  SEC,  II.A,3,M,) 

(SPECIAL  PROV,  SEC,  IV. A, 2) 

(SPECIAL  PROV.  SEC,  IV. M,) 

(SPECIAL  PROV,  SEC.V.D.) 
parking  meter  REPAIRER 

SUPERVISOR  I 

43.1 

762-  920 

1657-2001 

72aa 

POWER  PLANT  SUPERVISOR  I 

47.8 

952-1152 

2071-2506 

72a6 

72a7 

SEWER  REPAIR  SUPERVISOR  II 

SHEET  METAL  WORKER 

51.6 

1 141-1381 

2482-3004 

SUPERVISOR  II 

(SPECIAL  PROV.  SEC,  IV, 0.) 

50.9 

1104-1336 

2401-2906 

156 


7248 

724Q 


72SC 

7251 

725? 


STEAMFITTER  SUPERVISOR  II 

AUTOMOTIVE  MECHANIC  SUPERVISOR  I. 
(SPECIAL  PROV,  SEC,  II.A,3.N,) 
(SPECIAL  PROV,  SEC,  IV. A, 3) 
(SPECIAL  PROV,  SEC. IV, K.) 
(SPECIAL  PROV,  SEC.V.E.) 

UTILITY  PLUMetR  SUPERVISOR  I,,,., 
track  maintenance  WORKER 
SUPERVISOR  1 

chief  stationary  engineer, 

SEi^AGE  plant,,,,,, 


7253 

7254 


7255 

7?5b 

7?57 

7258 

7259 
72fe(' 
72bl 

7?6A 


7270 

727? 

7273 

7274 

7275 


(SPECIAL  PROV,  SEC,  II.A,3,H,) 
(SPECIAL  PROV,  SEC,  IV, B,) 
(SPECIAL  PROV,  SEC,V,F.) 
ELECTRICAL  TRANSIT  MECHANIC 

SUPERVISOR  I 

AUTOMOTIVE  MACHINIST 

SUPERVISOR  I 

(SPECIAL  PROV,  SEC,  II.A,3,N.) 
(SPECIAL  PROV,  SEC.  IV. A, 3) 
(SPECIAL  PROV,  SEC, IV, K.) 
(SPECIAL  PROV,  SEC.V.E.) 

POkvER  HOUSE  ELECTRICIAN 
SUPERVISOR  I 

electric  motor  repair 

SUPERVISOR  I.. 

cormiinicatiun  line  supervisor  I, 
maintenance  machinist 

SUPERVISOR  I 

K'ATER  and  poher 

maintenance  supervisor  i 

AREA  COORDINATOR  OF  SCHOOL 

maintenance.,.,,,,,.,, 

SUPERVISOR  OF  MAINTENANCE,  SAN 
FRANCISCO  UNIFIED  SCHOOL 

DISTRICT,, 

automotive  body  AND  FENDER 
worker  supervisor  I ,,,,., 

(SPECIAL  PROV.  SEC,  II.A.3,N,) 
(SPECIAL  PROV,  SEC.  IV. A, 3) 
(SPECIAL  PROV.  SEC,  IV. K.) 
(SPECIAL  PROV,  SEC.V.E.) 

watershed  keeper  supervisor 

CARPENTER  supervisor  II..,,,,.,, 
communication  line  worker 

supervisor  II,.,,, 

transit  power  line  worker 

SUPERVISOR  II 

cable  splicer  SUPERVISOR  I 


54.2 

53.3 
«5.7 

51.3 

ENT 

48,6 


52.2 

46,7 

52.2 

48.6 
42.9 

44.6 

45.6 


39,8 

53.2 

54,4 

54,4 

54,4 


1291-1565 
15,04  MR 

1237-1499 

862-1042 

1125-1362 
• STEP  5 

989-1197 
15,22  HR 


174-1 

421 

994-1 

203 

174-1 

421 

989-1 

197 

755- 

912 

818- 

989 

858-1 

037 

15.22 

HR 

652- 

788 

232-: 

1491 

304-: 

1580 

304-] 

1580 

304-1 

1560 

2808-3404 

2690-3260 

1075-2266 

2447-2962 

2151-2603 


2553-3091 

2162-2617 

2553-3091 

2151-2603 

1642-1984 

1779-2151 

1866-2255 


1418-1714 

2680-3243 

2636-3437 

2836-3437 

2836-3437 


157 


727b 

7?77 

ELECTRICIAN  SUPERVISOR  II 

CITY  SHOPS  ASSISTANT 

130a-1580 

2836-3^37 

SUPERINTENDENT, 

1 185-ia36 

2577-3123 

7?78 

painter  supervisor  II 

1 163-ia07 
ENT  • STEP  5 

2530-3060 

(SPECIAL 

PROV  , 

SEC. 

II. A 

(SPECIAL 

PROV, 

SEC, 

IV. A 

(SPECIAL 

PROV , 

SEC. IV. M, 

(SPECIAL 

PROV  , 

8EC.V.D.) 

727Q 

powerhouse  ELECTRICIAN  SUPV  II,., 

5a. a 

13Oa-150O 

2836-3a37 

7280 

SEWER  REPAIR  ASSISTANT 
SUPERINTENDENT,  , , 

53,7 

1261-1528 

27a3-3323 

7281 

STREET  cleaning  SUPERVISOR  11.... 

a9,e 

10a7-1267 

2277-2756 

7282 

STREET  REPAIR  SUPERVISOR  II 

ae.o 

961-1163 

2090-2530 

7283 

TRACK  MAINTENANCE  SUPERINTENDENT 
municipal  RAILWAY 

as  ,9 

912-11 oa 

190a-2aoi 

728a 

UTILITY  PLUMbER  SUPERVISOR  II.,.. 

5a, 8 

1329-1611 

2891-35oa 

7285 

TRANSMISSION  LINE  WORKER 

SUPERVISOR  II,,, ,., 

5a, a 

130a-1580 

2836-3a37 

7287 

SUPERVISING  ELECTRONIC 
maintenance  technician 

52.2 

1 17a-ia2i 

2553-3091 

7288 

SIGNAL  SYSTEM  maintenance 
SUPERINTENDENT 

5a. 2 

1291-1565 

2808-3aoa 

JOURNEYMAN  TRADE  GROUP 
(CODE  7300) 


730  1 

armored  truck  OPERATOR,,., 

, 3a.  1 

500- 

602 

1088-1309 

7302 

audio-visual  equipment 

technician,, 

. 39,7 

650- 

785 

iaia-1707 

7303 

BARBER, 

, 36.1 

5a9- 

661 

1 I9a-ia38 

ENT  # STEP  2 

7305 

blacksmith, , , ,, , 

. ai.2 

697- 

8a2 

1516-1831 

7306 

automotive  body 

AND  FENDER 

WORKER , , 

13.2a 

> HR 

(SPECIAL  PROV. 

SEC.  n.A.3.N.) 

(SPECIAL  PROV, 

SEC.  IV. A, 3) 

(SPECIAL  PROV. 

SEC. IV. K.) 

(SPECIAL  PROV, 

SEC. IV, P,) 

(SPECIAL  PROV, 

SEC.V.E.) 

7307 

BRICKLAYER 

a8,9 

1003-1 

2ia 

2182-26a0 

(SPECIAL  PROV. 

SEC,  iv.p.) 

7306 

CABLE  SPLICER.., 

► 52.2 

1 I7a-1 

a2i 

2553-3091 

7309 

CAR  AND  AUTO  PAINTER,,,., 

1 aa.3 

807- 

975 

1755-2121 

751  1 

CEMENT  mason,. ,, 

aa . 7 

99a 

J 7 8 ft  - / K 

150 


731?  Chauffeur 

7313  automotive  MACHINIST 

rSRECIAL  PROv,  SEC,  II,A,3,N,) 
(Sh£CIAL  Pf-nv.  SEC,  IV. A. 3) 
(SPECIAL  PROV,  SEC. IV, K,) 
(SPECIAL  PROV.  SEC. IV, P.) 
(SPECIAL  PROV.  SEC.V.E.) 

7315  AUTOMOTIVE  MACHINIST 

ASSISTANT  SUPERVISOR 

(SPECIAL  PROV.  SEC.  II.A,3.N,) 
(SPECIAL  PROV.  SEC,  IV. A, 3) 
(SPECIAL  PROV,  SEC. IV, K.) 
(SPECIAL  PROV.  SEC. IV, P.) 
(SPECIAL  PROV.  SEC.V.E.) 

7316  water  SERVICE  INSPECTOR 

7317  SENIOR  water  SERVICE 

INSPECTOR 

7316  ELECTRONIC  MAINTENANCE 

technician 

73iR  ELECTRIC  MOTOR  REPAIRER...,,.,, 

73?1  ELEVATOR  MECHANIC.,,, ,,,. 

73??  AUTOMOTIVE  BODY  AND  FENDER 

WORKER  ASSISTANT  SUPE R V I SQR  , , , 
(SPECIAL  PROV,  SEC.  II.A,3.N,) 
(SPECIAL  PROV.  SEC.  IV. A. 3) 
(SPECIAL  PROv.  SEC. IV, K.) 
(SPECIAL  PROV,  SEC.V.E.) 

73?3  fire  department  WATER 

SYSTEM  ASSISTANT  SUPERVISOR... 
73?^i  beautician 

73?5  GENtRAL  UTILITY  MECHANIC 

73?6  GLAZIER 

7327  granite  CUTTER,, ,,,,,, 


31.5 

4aa-  53a  966-ii6i 

13,2a  HR 

ia.55  HR 

as.  1 

966-1169 

2101-25a3 

51,1 

1 1 Ia-I3a9 

2a?3-293a 

a9, 7 

10a2-1261 

ENT  • STEP  5 

2266-27a3 

a5.7 

e62-ioa2 

ENT  • STEP  5 

1875-2266 

as.  1 

966-1169 

ia,55  HR 

2l01-25a3 

52.9 

12ia-ia70 

26ao-3197 

36.1 

5a9-  661 

1 I9a-ia38 

ENT  • STEP  2 

«7,2 

9?5-l 120 

2012-2a36 

a6.a 

891-1078 

1938-23a5 

ENT  # STEP  5 

39,9 

655-  792 

ia25-l723 

159 


73?e 


operating  engineer,  universal 

ASSISTANT  TO  ENGINEER  (OILERS),., 

COMPRESSOR 

MATERIAL  HOIST  (ONE  DRUM) 

ROLLER,  SELF-PROPELLED  COMPACTER, 
SURFACE  HEATERS,  SCREEDMAN, 

SMALL  RUBBER  TIRED  TRACTORS, 
PORTABLE  CRUSHERS.,,,,,.,,,,,,,, 

mechanical  finishers,  small 

TRACTOR  WITH  BOOM 

TRENCHING  MACHINE,  TRACTORS, 
DOZERS,  SCRAPERS,  SHEEP'S  FOOT, 

compacting  equipment,  pushcarts, 

loader  (UP  TO  TWO  YARDS) 

TRACTOR  WITH  BOOM  (D-6  OR  LARGER 

AMD  SIMILAR) 

cranes  (25  TONS  OR  UNDER), 
combination  BACKHOE  AND  LOADER, 
LOADER,  (Two  YEARDS  UP  TO  AND 
INCLUDING  FOUR  YARDS),  SPREADER 
MACHINE  (ASPHALT),  ROLLER 
OPERATOR  (FINISH  ASPHALT).,,,,,, 
(POWER  SHOVELS,  CLAMSHELLS, 
DRAGLINES,  BACKHOES  AND  GRAD- 
ALLS  UP  TO  AND  INCLUDING  ONE 

YARD),  POWER  BLADE 

cranes  (OVER  25  TONS),  SHOVELS, 
clamshells,  DRAGLINES,  BACKHOES 
AND  GRAD-ALLS  over  ONE  YARD), 

LOADER  (OVER  FOUR  YARDS) 

(SPECIAL  PROV,  SEC,  IV. P,) 

73?R  ELECTRONICS  MAINTENANCE  TECHNICAN 

ASSISTANT  SUPERVISOR 

7 MO  SENIOR  GENERAL  UTILITY  MECHANIC,. 
733?  maintenance  machinist ,,, 


7332A  APPRENTICE  MAINTENANCE  MACHINIST. 
733a  stationary  ENGINEER,, 


(SPECIAL  PROV, 
(SPECIAL  PROV, 
(SPECIAL  PROV, 


SEC.  II.A,3.H.) 
SEC. IV. B.) 
SEC.V.F.) 


aa,2 
as,  0 

46.7 

805-  970 
834-1006 
903-1093 

1747-21 1 0 
1814-2192 
1964-2377 

47. a 

934-1131 

2031-2460 

47,7 

947-1147 

2060-2495 

48, S 

984-1191 

2140-2590 

48,9 

1003-1214 

2182-2640 

49.3 

1022-1237 

2223-2690 

49.5 

1032-1249 

2245-2717 

49.8 

1047-1267 

2277-2756 

50.7 

48,2 

47.1 

1093-1323 
970-1174 
920-1 1 14 

2377-2878 
211 0-2553 
2001-2423 

ENT  • STEP  5 
612. 70-1013, 7a 
aa,6  818-  98R  177Q-2151 

ENT  • STEP  5 


1 60 


73iUA  apprentice  STATIONARY  ENGINEER 

1ST  Six  MONTHS, ,60%  OF  735^1  RATE 
2NO  SIX  MONTHS, ,65%  OF  733R  RATE 
3Rj  SIX  MONTHS, ,70%  OF  7334  RATE 
aTH  SIX  MONTHS, ,75%  OF  7334  RATE 
5Tn  SIX  MONTHS, ,80%  OF  7334  RATE 
bTH  SIX  MONTHS, ,85%  OF  7334  RATE 
7TH  SIX  MONTHS, ,90%  OF  7534  RATE 
8Th  SIX  MONTHS, ,95%  OF  7334  RATE 
(SPECIAL  PROV,  SEC,  II,A,3.H,) 
(SPECIAL  PROV,  SEC,  IV, 8,) 
(SPECIAL  PROV,  SEC,V,F.) 


7335 

SENIOR  STATIONARY  ENGINEER 

(SPECIAL  PROV,  SEC,  II,A,3,H,) 
(SPECIAL  PROV,  SEC, IV, B.) 

(SPECIAL  PROV,  SEC,V,F,) 

47.1 

920-1114 
ENT  • STEP  5 

2001-2423 

7338 

ELECTRICAL  LINE 

WORKER 

49,7 

1042-1261 
ENT  • STEP  5 

2266-2743 

734? 

locksmith, , , , , , , 

47,4 

934-1131 
ENT  # STEP  5 

2031-2460 

7344 

CARPENTER 

47,4 

934-1131 
ENT  # STEP  5 

2031-2460 

7345 

ELECTRICIAN 

49.7 

1042-1261 
ENT  • STEP  5 

2266-2743 

7 3‘JH 

painter 

(SPECIAL  PROV, 
(SPECIAL  PROV, 
(SPECIAL  PROV, 
(SPECIAL  PROV, 

SEC.  ll.A.3,M,) 
SEC.  IV. A. 2) 
SEC.IV.M. ) 
SEC.V.D.) 

47,3 

929-1125 

2021-2447 

7347 

plumber 

50,9 

1104-1336 
ENT  • STEP  5 

2401-2906 

7346 

STEAMFITTER 

50.9 

1 104-1336 
ENT  • STEP  5 

2401-2906 

7349 

STEAMEITTER  ASSISTANT  SUPERVISOR, 

52.0 

1163-1407 

2530-3060 

7350 

MEAT  CUTTER 

40.8 

684-  826 

1488-1797 

7351 

HEAD  MEAT  CUTTER 

42,8 

752-  908 

1636-1975 

7353 

water  meter  repairer,,,,,. 

46,5 

895-1083 

1947-2356 

161 


7355  TRUCK  DRIVER 

light  (UNDER  « YARDS) 
MEDIUH  (a-12  YARDS) 
HEAVY  (OVER  1?  YARDS) 


UPON  COMP 


entrance 

OF  6 1 

952 

1047 

1022 

1125 

1099 

1208 

(SPECIAL  PROV.  SEC, IV. H,) 
(SPECIAL  PROV,  SEC, IV, P.) 
(SPECIAL  PROV,  SEC, IV. T,) 


7358 

patternmaker, 

908-1099 

1975-2390 

7359 

PIANO  TUNER 

9,93  HR 

7360 

PIPE  WELDER 

1104-1336 
ENT  • STEP  5 

2401-2906 

7361 

PLASTERER 

042-1018 

1831-2214 

7363 

POWERHOUSE  ELECTRICIAN 

1042-1261 

2266-2743 

7364 

PllvvERt-iQUSE  operator 

796-  961 

1731-2090 

7365 

7366 

SENIOR  POWERHOUSE  OPERATOR 

electronic  control  system 

895-1083 

1947-2356 

technician 

..  ^9,7 

1042-1261 
ENT  • STEP  5 

2266-2743 

7367 

RAHIO  TECHNICIAN 

49,7 

1042-1261 
ENT  • STEP  5 

2266-2743 

7368 

SENIOR  RADIO  TECHNICIAN 

1147-1388 

2495-3019 

7370 

RIGGER.,,,,,,. 

728-  870 

1583-1910 

7 37  1 
7372 

STAGE  CARPENTER 

stationary  engineer, 

9,93  HR 

SEWAGE  PLANT 

899-1088 
ENT  • STEP  5 

1955-2366 

(SPECIAL  PROV.  SEC.  II.A,3,H,) 
(SPECIAL  PROV.  SEC,  IV. 8.) 
(SPECIAL  PROV,  SEC.V.F.) 

7572A  apprentice  STATIONARY  ENGINEER, 
SEWAGE  PLANT 

1ST  SIX  MONTHS, .box  OF  7372  RATE 
2NO  SIX  MONTHS. .65X  OF  7372  RATE 
3Ri)  SIX  MONTHS. .70X  OF  7372  RATE 
aTH  SIX  MONTHS, .75%  OF  7372  RATE 
5TH  SIX  MONTHS. ,00%  OF  7372  RATE 
6TH  SIX  MONTHS, ,85%  OF  7372  RATE 
7TH  SIX  MONTHS. .90%  OF  7372  RATE 
8TH  SIX  MONTHS, ,95%  OF  7372  RATE 
(SPECIAL  PROV.  SEC,  II.A,3,H,) 
(SPECIAL  PROV,  SEC, IV, B.) 
(SPECIAL  PROV.  SEC.V.F.) 


162 


7573 


7576 


7377 

7378 

7379 

7380 
738  1 


738? 


7583 
738a 
7 38S 
7386 

7587 

7388 

7389 
7590 
739? 
7395 


7396 


7397 


SENIOR  STATIONARY  ENGINEER, 
SEk^AGE  PLANT.,,.,, 


(SPECIAL  PROV.  SEC,  II.A,3,H.) 
(SPECIAL  PROV.  SEC.  IV, B.) 
(SPECIAL  PROV,  SEC.V.F.) 

SHEET  METAL  WORKER...,,,, 


(SPECIAL  PROV,  SEC.  IV, P.) 
(SPECIAL  PROV,  SEC,  IV, 0.) 
STAGE  electrician 


TILE  SETTER 

ELECTRICAL  TRANSIT  MECHANIC 


electrical  transit  MECHANIC 

assistant  SUPERVISOR 

AUTOMOTIVE  mechanic, 

(SPECIAL  PROV,  SEC,  II.A,3.N,) 
(SPECIAL  PROV,  SEC.  IV, A, 3) 
(SPECIAL  PROV.  SEC. IV, K.) 
(SPECIAL  PROV,  SEC. IV, P.) 
(SPECIAL  PROV,  SEC.V.E.) 
AUTOMOTIVE  MECHANIC  ASSISTANT 
SUPERVISO», 

(SPECIAL  PROV,  SEC,  II,A,3.N,) 
(SPECIAL  PROV,  SEC.  IV. A, 3) 
(SPECIAL  PROV,  SEC. IV, K.) 
(SPECIAL  PROV,  SEC, IV, P.) 
(SPECIAL  PROV,  SEC.V.E.) 

SEEING  machine  repairer 

TYPEWRITER  REPA IRER 

SENIOR  TYPEWRITER  REPAIRER.,.,,. 
UTILITY  plumber  ASSISTANT 

SUPERVISOR,  ,.,,,,,, 

UPHOLSTERER 

UTILITY  PLUMBER 


metalsmith 

WELDER 

WINDOW  cleaner, ,,,,,, , 

ornamental  IRON  WORKER 
FENCE  ERECTOR 


ornamental  iron  work,,. 

TECHNICAL  instructional 

assistant,  broadcasting 

EGUIPMENT  technician,,. 
TECHNICAL  INSTRUCTIONAL 

assistant,  senior 
broadcasting  EQUIPMENT 
TECHNICIAN, , ,,,,,,,,,,, 


<*9.1 


1013-12?6  2203-2667 
ENT  • STEP  5 


46,9  912-1104 

ENT  # STEP  5 


19e4-?yoi 


45.1 

45.5 

45.7 


838-1013  1823-2203 
ENT  # STEP  5 

854-1032  1857-2245 
862-1042  1875-2266 
ENT  • STEP  5 


47,7  947-1147  2060-2495 

13,07  HR 


14,38  HR 


39,6 

647-  781 

1407-1699 

37,8 

594-  717 

1292-1559 

39,6 

647-  781 

14*07-  1 699 

52,0 

1163-1407 

2530-3060 

41.5 

707-  854 

1538-1857 

50,9 

1104-1336 

2401-2906 

ENT  • STEP  5 

44,7 

822-  994 

1786-2162 

46.5 

895-1083 

1947-2356 

40.5 

674-  814 

1 466-1770 

44,3 

807-  975 

1755-2121 

ENT  A STEP  5 

44,3 

807-  975 

1755-2121 

ENT  # STEP  5 

ai.l 

694-  838 

1509-1823 

45,1  838-1013  1823-2203 
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SKILLED  LABOR  GROUP 
(CODE  7400) 


7400 

ASPHALT  FINISHER 

41.6 

710-  658 

1544-1866 

740B 

assistant  PO^ER  HOUSE  OPERATOR, ,, 

59.3 

638-  769 

1388-1673 

7409 

electrical  transit  service 
worker 

42.7 

748-  903 

1627-1964 

74  1 0 

automotive  service  worker 

38,2 

605-  751 

1316-1590 

741? 

(SPECIAL  PROV.  SEC, IV. A, 4.) 
AUTOMOTIVE  SERVICE  WORKER 

ASSISTANT  SUPERVISOR 

40,2 

664-  803 

1444-1747 

74  1 4 

(SPECIAL  PROV,  SEC, IV, A, 4.) 
BLACKSMITH'S  FINISHER,,,, 

40,7 

681-  822 

1 481-1788 

7416 

BOOK  repairer,,,,, 

32.6 

467-  562 

1016-1222 

7416 

SENIOR  BOOK  REPAIRER,,, 

38,1 

602-  728 

1309-1583 

7420 

BRIDGETENDER 

39,9 

655-  792 

1425-1723 

74?? 

(SPECIAL  PROV,  SEC.  II,A,3,H,) 
(SPECIAL  PROV.  SEC.  IV. 8.) 
(SPECIAL  PROV,  SEC.V.F.) 

CRI6BER 

ENT 

42,2 

P STEP  5 

731-  882 

1590-1918  ! 

7423 

CRIBBER  ASSISTANT  SUPERVISOR 

44.0 

796-  961 

1731-2090  1 

74?4 

dryer-mixer  OPERATOR, . 

46.7 

903-1093 

1964-2377 

7426 

elevator  operator 

31.6 

446-  536 

970-1166 

74?B 

★ 5>b.50  ADDITIONAL  WHEN  REQUIRED 

TO  wear  UNIFORMS, 

hodcarrier, 

44,6 

818-  989 

1779-2151 

7430 

(SPECIAL  PROV,  SEC. IV, P.) 
ASSISTANT  ELECTRONIC  MAINTENANCE 
technician , , 

47,6 

943-1141 

2051-2482 

7432 

ELECTRICAL  LINE  HELPER 

46.7 

903-1093 

1964-?377 

7434 

maintenance  machinist  HELPER.,,,, 

41.2 

697-  842 

1516-1831 

744  1 

TOOL  ROOM  mechanic 

and  custodian,,,,, 

34,4 

508-  611 

1105-1329 

7442 

w 1,5  SCHEDULES  ADDITIONAL  WHEN 
REPAIRING  PNEUMATIC  TOOLS  OR 
CONSTRUCTING  SPECIAL  TOOLS 
REQUIRED  BY  TRACK  CREWS, 

water  meter  repair  helper, 

39,7 

650-  785 

1414-1707 

7444 

parking  meter  repairer, 

40,6 

677-  818 

1472-1779 

7448 

sewer  cleaner 

42.2 

731-  882 

1590-1918 

7449 

sewer  service  WORKER,.,,,,,,,,,,. 

49,7 

1 042-1261 

2266-2743 

74S0 

SHADE  AND  DRAPERY  WORKER, 

38.5 

614-  742 

1335-1614 

7451 

SENIOR  SHADE  AND  DRAPERY  WORKER,, 

40,5 

674-  814 

1466-1770 

745? 

SHADE  WORKER, 

37.9 

596-  721 

1296-1568 

7454 

TRAFFIC  SIGNAL  OPERATOR 

35.6 

536-  647 

1166-1407 
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la^l  TKAFFIC  AND  STREET  SIGN 

maintenance  worker,,,,.,, 
7^58  Switch  repairer 

labl  UTILITY  PLUMBER  HELPER,,,, 

7^63  UTILITY  plumber  APPRENTICE 


1ST 

SIX 

MONTHS, ,60X 

OF 

7388 

rate 

2Nfj 

SIX 

MONTHS, ,65X 

OF 

7588 

rate 

3RD 

SIX 

MONTHS, ,70X 

OF 

7388 

RATE 

4Th 

SIX 

MONTHS, ,75X 

OF 

7388 

RATE 

5TH 

SIX 

MONTHS. , 80% 

OF 

7388 

rate 

6TH 

SIX 

MONTHS. ,85X 

OF 

7388 

RATE 

7Th 

SIX 

MONTHS,  ,90% 

OF 

7388 

RATE 

8TH 

SIX 

MONTHS, .95X 

OF 

7388 

RATE 

watershed  keeper 

7a7?  WIRE  ROPE  CABLE  MAINTENANCE 
MFCHANIC , , . 


7^72T 


(SPECIAL 
(SPECIAL 
(SPECIAL 
WIRE  ROPE 
MECHANIC 
(SPECIAL 
(SPECIAL 
(SPECIAL 


PROV.  SEC.  II.A,3,H,) 
PROV,  SEC,  IV, B.) 
PROV,  SEC.V.F.) 

CABLE  MAINTENANCE 

TRAINEE 

PROV,  SEC.  II.A.3,H.) 
PROV,  SEC.  IV. 8.) 
PROV,  SEC.  V.F.) 


39.8 
ai  ,9 

46.9 


38.5 

44.6 

ENT 


652-  788 
721-  870 
912-1104 


614-  742 

818-  989 
# STEP  5 


1418-1714 

1568-1892 

1984-2401 


1335-1614 

1779-2151 


793-  793 


SEMI-SMLLEO  AND  GENERAL  LABOR  GROUP 
(CODE  7500) 


7502 

asphalt  worker 

40,1 

661- 

800 

1438-1740 

7510 

lighting  fixture  maintenance 

worker , 

37,5 

566- 

707 

1275-1538 

751^ 

general  laborer,, 

39,9 

655- 

792 

1425-1723 

7520 

INCINERATOR  OPERATOR. , 

31,4 

442- 

531 

961-1155 

ENT 

• STEP  4 

7524 

INSTITUTION  UTILITY  WORKER 

34,3 

505- 

606 

1098-1322 

7530 

STREET  cleaner ,,, 

37,9 

596- 

721 

1296-1568 

75A0 

track  maintenance  WORKER,,, 

40.9 

668- 

630 

1496-1805 

754? 

watershed  worker  (SEASONAL  AS 

NEEDED)  , . 

5.61  HR 

7550 

school  furniture  SERVICE  WORKER,, 

36,2 

552- 

664 

1201-1444 

7560 

FIELD  CONSERVATION  AIDE 

CONTRACT 

RATE 

756? 

field  conservation  leader 

41,9 

721- 

870 

1568-1892 

7564 

FIELD  CONSERVATION 

SUPERVISOR  II 

45,7 

862-; 

1042 

1875-2266 

7566 

FIELD  CONSERVATION 

superintendent ,,,, 

43,6 

781- 

943 

1699-2051 
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legal  protection  and  detention  service 


(CODE  6000) 


LEGAL  AND  COURT  GROUP 
(CODE  6100) 


8102 

PROCESS  SERVER,,, 

30,5 

424-  510 

922-1109 

6106 

LEGAL  PROCESS  CLERK,,, 

33, a 

485-  583 

1055-1268 

8108 

SENIOR  LEGAL  PROCESS  CLERK,, 

35, « 

531-  641 

1155-1394 

8112 

ASSISTANT  COURT  CLERK,,,,,,, 

39,2 

634-  766 

1379-1666 

8115 

assistant  SUPERVISING  COURT 
CLERK 

44,2 

803-  970 

1747-2110 

8116 

LEGISLATIVE  CALENDAR  CLERK,, 

35,4 

531-  641 

1155-1394 

6118 

LEGISLATION  CLERK 

39,7 

650-  785 

1414-1707 

8120 

SENIOR  LEGISLATION  CLERK,,,, 

Z 

49,2 

1018-1232 

2214-2680 

8130 

ADMINISTRATIVE  ASSISTANT, 
DISTRICT  ATTORNEY'S  OFFICE, 

z 

46.8 

908-1099 

1975-2390 

81 

confidential  CRIMfc  REPORTER. 

39,6 

647-  781 

1407-1699 

8136 

8138 

SENIOR  confidential  CRIME 

REPORTER 

COURT  REPORTER,,, 

41.6 

42.6 

710-  858 
745-  899 

1544-1866 

1620-1955 

M139 

industrial  injury  INVESTIGATOR, 
MIJNI  RAIL»^AY 

z 

42,3 

735-  887 

1599-1929 

8iao 

retirement  system  investigator,,. 

z 

42.3 

735-  887 

1599-1929 

81  a? 

public  DEFENDER'S  INVESTIGATOR,,. 

z 

45.9 

870-1052 

1892-2288 

81^3 

61  aa 

senior  public  DEFENDER'S 

INVESTIGATOR 

PSYCHIATRIC  INVESTIGATOR, 
DISTRICT  ATTORNEY'S  OFFICE. 

z 

47,6 

52.4 

943-1141 

1185-1436 

2051-2482 

2577-3123 

SIRS 

PRINCIPAL  PUBLIC  DEFENDER'S 
INVESTIGATOR. 

z 

50,2 

1067-1291 

2321-2808 

81R6 

DISTRICT  ATTORNEY'S 

INVESTIGATOR,,,,, ,,,,,,,,,, 

z 

45.9 

870-1052 

1892-2288 

81R7 

SENIOR  DISTRICT  ATTORNEY'S 
INVESTIGATOR,,, 

z 

47,6 

943-1141 

2051-2482 

SIRS 

CHIEF  DISTRICT  ATTORNEY'S 
INVESTIGATOR 

z 

50.2 

1067-1291 

2321-2808 

81R9 

ASSISTANT  CHIEF  DISTRICT 
ATTORNEY'S  INVESTIGATOR,,,, 

z 

48,9 

1003-1214 

2182-2640 

815R 

CONSUMER  MEDIATION  REPRESENTATIVE 

38,6 

617-  745 

1342-1620 

8157 

FAMILY  SUPPORT  INVESTIGATOR 

I..., 

z 

39,7 

650-  785 

1414-1707 

8158 

family  SUPPORT  INVESTIGATOR 

II.., 

z 

42.8 

752-  908 

1636-1975 

8159 

family  SUPPORT  INVESTIGATOR 

III., 

z 

46.4 

891-1078 

1938-2345 
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8160 

8161 

6165 

8166 

8168 

8170 

0173 

8174 

6176 

8178 

8100 

8181 

818? 

8183 

0184 

8185 

6186 

8190 

819? 

8193 

8194 
6195 

8196 

8197 

8198 


assistant  chief,  family 

SUPPORT  bUREAU,.,,,, 

CHIEF,  family  support  BUREAU 

assistant  co^^pensation 

CLAIMS  SUPERVISOR,,, 

COMPENSATION  CLAIMS  SUPERVISOR,., 
MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR . 

MEDICAL  CLAIMS  SUPERVISOR 

LEGAL  ASSISTANT..,, 

ATTORNEY-CIVIL  AND  CRIMINAL,,,,,, 
TRIAL  ATTORNEY-CIVIL  AND 

criminal 

SENIOR  ATTORNEY-CIVIL  AND 

criminal 

PRINCIPAL  attorney-civil  AND 

criminal 

ASSISTANT  CHIEF  ATTORNEY  I 

head  ATTORNEY-CIVIL  AND 

CRIMINAL 

ASSISTANT  CHIEF  ATTORNEY  II 

chief  ATTORNEY  II 
(CIVIL  AND  CRIMINAL),,.,,...,,., 
DIRECTOR,  family  SUPPORT  BUREAU,, 
ATTORNEY  FOR  THE  PUBLIC 

administrator 

ATTORNEY,  tax  collector 

CONTROLLER'S  LEGAL  COUNSEL 

CHIEF  ATTORNEY  I 

(CIVIL  AND  CRIMINAL) 

deputy  director,  MAYOR'S 

criminal  JUSTICE  COUNCIL 

EXECUTIVE  DIRECTOR,  MAYOR'S 
criminal  JUSTICE  COUNCIL,,,,,.,. 

PUBLIC  DEFENDER 

CITY  ATTORNEY,, 

DISTRICT  ATTORNEY 


z 

49,4 

10?7-1?43 

2234-2704 

z 

5?. 4 

1 185-1436 

2577-3123 

z 

40.8 

998-1208 

2171-2627 

z 

5?,? 

1 174-1421 

2553-3091 

41.4 

704-  850 

1531-1849 

z 

46.4 

891-1078 

1938-2345 

«3,5 

777-  938 

1690-2040 

z 

«7,1 

920-11 14 

2001-2423 

z 

50,6 

1088-1316 

2366-2062 

z 

54,1 

1285-1558 

2795-3389 

z 

58,1 

1550-1090 

3389-411 1 

z 

60.1 

1714-2084 

3728-4533 

z 

59.6 

1674-2033 

3641-4422 

z 

60,6 

1 756-2135 

3819-4644 

z 

62,0 

1955-2377 

4252-5170 

z 

61.? 

1809-2199 

3935-4783 

z 

56.3 

1429-1731 

3108-3765 

z 

56.3 

1429-1731 

3108-3765 

z 

50.1 

1550-1890 

3389-41 1 1 

z 

61.6 

1044-2242 

4011-4876 

z 

1461-1461 

z 

17?6-I72b 

z 

2372-2372 

z 

2537-2537 

z 

2537-2537 
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PROTECTION  AND  APPREHENSION  GROUP 


(CODE  8200) 


820  1 

SCHOOL  CROSSING  GUARD,.., 

4,75  HR 

8202 

SECURITY  GUARD, 

32.6 

467- 

562 

1016-1222 

8203 

SCHOOL  PATROL  AIDE,,,,, 

37,6 

589- 

710 

1281-1544 

8204 

INSTITUTION  POLICE  OFFICER 

39.8 

652- 

768 

1418-1714 

8205 

INSTITUTION  POLICE  SERGEANT 

42.0 

724- 

874 

1575-1901 

8208 

INSTITUTIONAL  POLICE  CAPTAIN 

46.0 

874- 

1057 

1901-2299 

8207 

PUILOING  AND  GROUNDS  PATROL 

OFFICER.  , . 

37,6 

589- 

710 

1261-1544 

8208 

park  PATRUL  OFFICER 

37.6 

589- 

710 

1281-1544 

8209 

INSTITUTIONAL  POLICE  LIEUTENANT,, 

44,0 

796- 

961 

1731-2090 

8210 

HEAD  PARK  patrol  OFFICER 

39,8 

652- 

788 

1418-1714 

8213 

POLICE  SERVICES  AIDE 

44,2 

803- 

970 

1 747-2110 

8214 

parking  CONTROL  OFFICER,,,, 

38.6 

617- 

745 

1342-1620 

8215 

TRAFFIC  CONTROL  OFFICER,., 

39,6 

647- 

781 

1407-1699 

6216 

STAGE  DOOR  ATTENDANT 

32,6 

467- 

562 

1016-1222 

8217 

STATION  OFFICER 

42.1 

728- 

878 

1583-1910 

8218 

municipal  TRANSIT  POLICE  OFFICER. 

39.8 

652- 

788 

1418-1714 

6220 

SERGE  ANT -AT -ARMS 

Z 

36.1 

54R- 

661 

1 194-1438 

8222 

armored  truck  Guard 

34.6 

512- 

617 

1 1 14-1542 

8226 

MUSEUM  GUARD 

35,8 

541- 

652 

1177-1418 

6228 

SENIOR  MUSEUM  GUARD,.,, 

38.3 

608- 

735 

1322-1599 

8230 

CHIEF  MUSEUM  GUARD,, 

40.3 

668- 

807 

1453-1755 

8231 

MUSEUM  SERVICES  COORDINATOR 

z 

46,3 

887- 

1 073 

1 929-2334 

8234 

FIRE  ALARM  DISPATCHER,,, 

41 ,5 

707- 

854 

1536-1857 

8236 

CHIEF  FIRE.  ALARM  DISPATCHER 

45.0 

834- 

1008 

1814-2192 

8238 

POLICE  COMMUNICATIONS 

DISPATCHER 

38.4 

611- 

738 

1329-1605 

8239 

SENIOR  POLICE  COMMUNICATION 

dispatcher 

41.4 

704- 

850 

1531-1849 

8246 

DIRECTOR,  EMERGENCY  SERVICES 

z 

51.6 

1141- 

1381 

2482-3004 

8247 

emergency  planning  COORDINATOR,,, 

z 

48,0 

961- 

1163 

2090-2530 

8249 

fingerprint  technician  i 

37.9 

596- 

721 

1296-1568 

8250 

fingerprint  technician  II 

39.3 

638- 

769 

1388-1673 

0251 

fingerprint  technician  III,,.,,,. 

40,8 

684- 

826 

1488-1797 

8260 

assistant  CRIMINALIST 

z 

48.1 

966- 

1169 

2101-2543 

8262 

criminalist 

z 

53.1 

1226- 

1484 

2667-3228 

8272 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 

CAMPUS  CONTROL 

34.6 

512- 

617 

1 114-1342 

8274 

POLICE  CADET... 

510- 

510 

CORRECTION  AND  DETENTION  GROUP 


(CODE  8300) 


8301 

SHERIFF'S  PROPERTY  KEEPER 

36,8 

567-  684 

1233-1480 

8303 

830« 

SHERIFF'S  CIVIL  PROCESS 
assistant 

DEPUTY  SHERIFF 

37.8 

«2.1 

594-  717 
728-  878 

1292-1559 

1583-1910 

8306 

SENIOR  DEPUTY  SHERIFF 

44,2 

ENT  • STEP  2 
803-  970 

1747-21  10 

8308 

SHERIFF'S  sergeant,..,...,., 

46.2 

882-1067 

1918-2321 

8310 

SHERIFF'S  lieutenant,,,. 

48,2 

970-1  174 

2110-2553 

8312 

SHERIFF  ' S captain,  , . , 

50.2 

1067-1291 

2321-2808 

831^ 

CHIEF  DEPUTY  SHERIFF 

Z 

52,2 

1174-1421 

2553-3091 

8315 

assistant  SHERIFF,.,,, 

z 

54.2 

1291-1565 

2808-3404 

8316 

assistant  counselor 

34.0 

498-  599 

1083-1303 

8318 

COUNSELOR  II 

z 

40.8 

684-  826 

1 488-1797 

8320 

PREMIUM  PAV  OF  7 1/2%  ADDITIONAL 

warranted  hhen  assigned  to  long 

TER*^  COUNSELING  ROLE, 
CUUi\;SELOR-JUVENILE  HALL 

z 

39.3 

638-  7o9 

1388-1673 

8321 

premium  pav  of  7 1/2%  ADDITIONAL 

^^arranted  khen  assigned  to  long 

TER'-’  COUNSELING  ROLE, 
COUNSELOR-BOYS'  RANCH  SCHOOL 

z 

40.8 

684-  826 

1488-1797 

8322 

SENIOR  counselor-juvenile  HALL... 

z 

42.6 

745-  899 

1620-1955 

8323 

SENIOR  COUNSELOR- 
BOYS'  RANCH  SCHOOL 

z 

43.6 

781-  943 

1699-2051 

8324 

supervising  COUNSELOR, 

JUVENILE  COURT 

z 

4 5.6 

858-1037 

1866-2255 

8326 

ASSISTANT  DIRECTOR,  BOYS'  RANCH 
SCHOOL 

z 

47.3 

929-1125 

2021-2447 

8330 

DIRECTOR,  BOYS'  RANCH  SCHOOL 

z 

49,5 

1032-1249 

2245-2717 

8336 

BUSINESS  manager,  JUVENILE 

COURT,  . 

z 

50.4 

1078-1304 

2345-2836 

8340 

ASSISTANT  DIRECTOR,  JUVENILE 

hall 

z 

47.3 

929-1125 

2021-2447 

8344 

DIRECTOR  OF  INSTITUTIONS, 

JUVENILE  COURT 

z 

52,5 

1191-1443 

2590-3139 

8347 

DIRECTOR  OF  TRAINING  PROGRAM 
SHERIFF'S  DEPARTMENT ,,, 

z 

50.5 

1 083-1310 

2356-284R 

8348 

undersheriff 

z 

56,2 

1421-1723 

3091-37ae 

8350 

SHERIFF.  

z 

1895-1895 
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probation  and  parole  group 


(CODE  eaoo) 


eao  1 

probation  assistant 

39,3 

638- 

769 

1 388-1673 

Aao2 

PROBATION  OFFICER  TRAINEE,,,,,,,. 

2 

569-  569 

dao7 

TRAFFIC  HEARING  OFFICER 

JUVENILE  COURT 

Z 

49.6 

1047-: 

1267 

2277-2756 

eaizj 

SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT,,,., 

Z 

47,8 

952-1 

1152 

2071-2506 

aais 

SENIOR  SUPERVISING  PROBATION 

OFFICER,  JUVENILE  COURT 

Z 

48,8 

998-1 

1208 

2171-2627 

6aib 

ASSISTANT  CHIEF  PROBATION 

officer,  juvenile  COURT, 

Z 

52.8 

1208-1 

1463 

2627-3182 

CHIEF  probation  OFFICER, 

JUVENILE  court 

Z 

59,2 

1642-1 

1994 

3571-4337 

64  1 9 

PRISONER  SERVICES  COUNSELOR , 

44,3 

807- 

975 

1755-2121 

6420 

rehabilitation  SERVICES 

coordinator 

Z 

46.3 

887-1 

1073 

1929-2334 

8422 

assistant  neighborhood 

coordinator 

z 

37,0 

572- 

691 

1244-1503 

6423 

neighborhood  coordinator 

z 

41.0 

691- 

634 

1503-1814 

6424 

SENIOR  neighborhood  COORDINATOR,, 

z 

45.8 

866-1 

1047 

1884-2277 

8425 

PROJECT  coordinator,  SAFE 

z 

47.6 

952-1 

1152 

2071-2506 

8434 

SUPERVISING  ADULT  PROBATION 

OFF  ICER 

z 

47.8 

952-1 

1152 

2071-2506 

84  35 

SENIOR  SUPERVISING  ADULT 

PROBATION  OFFICER 

50.6 

1088-1 

1316 

2366-2862 

8436 

CHIEF  ADULT  PROBATION  OFFICER,,,, 

z 

56,3 

1429-1 

1731 

3108-37o5 

84  4 0 

PROBATION  OFFICER 

z 

43,8 

788- 

952 

1714-2071 

8442 

SENIOR  probation  officer 

z 

45.8 

866-1 

1047 

1884-2277 

8446 

COURT  ALTERNATIVE  SPECIALIST  I,,, 

40.6 

684- 

826 

1488-1797 

8448 

COURT  alternative  SPECIALIST  11., 

44,8 

826- 

998 

1797-2171 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I.,.. 

z 

41,0 

691- 

834 

1503-1814 

8452 

CRIMINAL  JUSTICE  SPECIALIST  II... 

z 

47.4 

934-1 

1131 

2031-2460 

8454 

criminal  JUSTICE  SPECIALIST  III., 

z 

50.7 

1093-1 

1323 

2377-2878 

8464 

ASSISTANT  SECRETARY,  COUNTY 

PAROLE  COMMISSION,,,,,., 

41.0 

691- 

834 

1503-1814 

8470 

EXECUTIVE  DIRECTOR,  COUNTY 

PAROLE  COi^MISSION,  , , , , , 

z 

53.6 

1255-1 

1520 

2730-3306 
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transportation  service 


(CODE  9000) 


STREET  TRANSIT  GROUP 


(CODE  9100) 


910? 

transit  car  cleaner 

36.6 

562-  677 

1222-1472 

(SPECIAL  PROV,  SEC.  IV. A. a) 

91  oa 

transit  car  cleaner  assistant 

SUPERVISOR 

36,6 

617-  745 

1 342-1620 

(SPECIAL  PROV.  SEC. IV, A, a.) 

9106 

transit  car  cleaner  SUPERVISOR  I. 

39.6 

647-  781 

1 407-1699 

(SPECIAL  PROV,  SEC, IV, A, 4.) 

91  10 

FARE  COLLECTIONS  RECEIVER 

37.5 

586-  707 

1275-1538 

(SPECIAL  PROV.  SEC, IV, I,) 

911? 

FARE  COLLECTION  TELLER 

ao.o 

658-  796 

1431-1731 

91  la 

FARE  COLLECTIONS  CASHIER,.,,,,,., 

41 .0 

691-  834 

1503-1814 

9116 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

40.0 

658-  796 

1431-1731 

9117 

PRINCIPAL  fare  COLLECTIONS 

RECEIVER 

43.5 

777-  938 

1690-2040 

91  1 P 

TRANSIT  REVENUE  SUPERVISOR 

46.2 

882-1067 

1918-2321 

91?? 

TRANSIT  INFORMATION  CLERK 

37,0 

572-  691 

1244-1503 

9i?a 

SENIOR  TRANSIT  information 

CLERK,  

40.5 

674-  814 

1 466-1770 

91  ?S 

CHIEF  TRANSIT  INFORMATION 

CLERK 

43.2 

766-  925 

1666-2012 

91?b 

TRANSIT  TRAFFIC  CHECKER 

39,5 

644-  777 

1401-1690 

9126 

SENIOR  TRANSIT  TRAFFIC  CHECKER,,. 

41.5 

707-  854 

1538-1857 

9130 

transit  SCHEDULE  MAKER 

47.7 

947-1147 

2060-2495 

9131 

STATION  AGENT,  MUNICIPAL  RAILWAY. 

39.0 

628-  758 

1366-1649 

ENT  • STEP  5 

9132 

SUPERVISING  STATION  AGENT, 

MUNICIPAL  RAILWAY,,,,, 

41.5 

707-  854 

1538-1857 

ENT  • STEP  3 

913a 

TRANSIT  SCHEDULE  SUPERVISOR 

49,6 

1047-1267 

2277-2756 

9136 

transit  TRAFFIC  SUPERINTENDENT,,, 

z 

55,2 

1355-1642 

2947-3571 

91  aa 

transit  service  INSPECTOR,.,,,,,, 

46.5 

895-1083 

1947-2356 

ENT  # STEP  5 

9150 

transit  control  dispatcher 

47.7 

947-1147 

2060-2495 

915? 

transit  control 

supervisor. , , , 

48,7 

994-1203 

2162-2617 

915a 

transit  control  chief  inspector,. 

2 

49,8 

1047-1267 

2277-2756 

915S 

claims  investigator 

48.7 

994-1203 

2162-2617 

171 


9156 

SENIOR  CLAIMS  investigator 

49,8 

1 047-1267 

2277-2756 

9157 

CLAIMS  adjuster 

49.8 

1047-1267 

2277-2756 

9158 

assistant  claims  agent,,,.,,,,.,. 

Z 

52.0 

1163-1407 

2550-3060 

9159 

GENERAL  CLAIMS  AGENT, 

z 

58,9 

1618-1965 

3519-4274 

9160 

assistant  transit  dispatcher 

46.5 

895-1083 

1947-2356 

ENT  • STEP  5 

916? 

DAY  TRANSIT  DISPATCHER,. ,,, 

47,7 

947-1 147 

2060-2495 

9168 

safety  instructor,  PUC 

49,3 

1022-1237 

2223-2690 

9170 

TRANSIT  OPERATING  INSTRUCTOR 

47,7 

947-1147 

2060-2495 

9171 

SENIOR  transit 

OPERATING  INSTRUCTOR,. 

49.3 

1022-1237 

2223-2690 

91  72 

SAFETY  AND  TRAINING 

SUPERVISOR,  PUC ,,,,, 

z 

50,6 

1099-1329 

2390-2891 

91  73 

systems  safety  INSPECTOR 

51,2 

1 120-1355 

2436-2947 

9174 

SECURITY  CHIEF,  MUNICIPAL 

RAILWAY 

z 

47,2 

925-1120 

2012-2436 

9176 

SCHOOL  TRANSPORTATION  SCHEDULER,. 

40.6 

677-  818 

1472-1779 

9177 

DIRECTOR  OF  SYSTEMS  SAFETY 

57.0 

1477-1791 

3212-3895 

9178 

SCHOOL  TRANSPORTATION  SUPERVISOR, 

z 

51.8 

1152-1594 

2506-3032 

9179 

assistant  TRANSPORTATION 

DIVISION  SUPERINTENDENT,, 

z 

49,3 

1022-1237 

2223-2690 

91fl0 

TRANSPORTATION  DIVISION 

SUPERINTENDENT, , 

z 

50,3 

1073-1298 

2334-2823 

91  HI 

METRO  operations  MANAGER, 

z 

52.0 

1 1 63-1407 

2530-3060 

9182 

transportation  assistant 

superintendent 

z 

52.5 

1191-1443 

2590-3139 

9 183 

DEPUTY  GENERAL  MANAGER, 

ENGINEERING  AND  MAINTENANCE 

MUNICIPAL  RAILWAY, 

z 

57,1 

1484-1800 

3228-3915 

9164 

TRANSPORTATION  SUPERINTENDENT, . , . 

z 

57,4 

1506-1827 

3276-3974 

9185 

DEPUTY  GENERAL  MANAGER, 

equipment  maintenance. 

MUNICIPAL  RAILWAY 

z 

57.1 

1484-1800 

3228-3915 

9186 

general  manager,  municipal 

railway 

z 

61.0 

1791-2178 

3895-4737 

9187 

cable  car  division  manager. 

MUNICIPAL  railway 

z 

52.5 

1191-1443 

2590-3139 

9188 

transit  EQUIPMENT  ENGINEER, 

municipal  railway 

z 

53.3 

1237-1499 

2690-3260 

9189 

DIRECTOR  OF  PLANNING 

municipal  railway 

57.0 

1477-1791 

3212-3895 

9191 

DEPUTY  GENERAL  MANAGER, 

OPERATIONS 

municipal  railway ,,,, 

57,1 

1484-1800 

3228-3915 

9192 

TRANSIT  ENVIRONMENTAL 

COORDINATOR 

z 

1286-1286 

9194 

transit  schedule  analyst 

49,8 

1047-1267 

2277-2756 

9J95 

light  RAIL  VEHICLE  EQUIPMENT 

engineer., 

1548-1348 

9197 

signal  and  SYSTEMS  ENGINEER 

1518-1518 

72 


AIRPORT  operation  GROUP 


9?02 

9203 

920a 

9206 

9207 

9210 

9211 

9212 

9213 
9215 
921  fc 
921ft 

9220 

9222 

922b 

9230 

9232 


92a0 

92ai 

9242 

9250 

9252 

9253 

9255 

925b 


925ft 


92b0 


(CODE  9200) 


AIRPORT  communications  OPERATOR,. 
SENIOR  AIRPORT  COMMUNICATIONS 

36.4 

557-  671 

1211-1459 

OPERATOR 

AIRPORT  COMMUNICATIONS 

38, a 

611-  738 

1 329-1605 

SUPERVISOR 

43.1 

762-  920 

1657-2001 

AIRPORT  PROPERTY  SPECIALIST  I.... 

Z 

50,7 

1093-1323 

2377-2878 

AIRPORT  PROPERTY  SPECIALIST  11, 

z 

52,7 

1203-1457 

2617-3169 

AIRPORT  POLICE  OFFICER 

42.2 

731-  882 

1590-1918 

AIRPORT  POLICE  SERGEANT.. 

45.2 

842-1016 

1831-2214 

AIR  FIELD  SAFETY  OFFICER,..,,.,,, 

43,9 

792-  956 

1723-2079 

SENIOR  AIR  FIELD  SAFETY  OFFICER,, 

46,3 

887-1073 

1929-2334 

AIRPORT  POLICE  LIEUTENANT 

46.0 

961-1163 

2090-2530 

AIRPORT  POLICE  CAPTAIN, 

chief,  bureau  of  AIRPORT 

SECURITY 

z 

50.8 

1099-1329 

1647-1647 

2390-2891 

AIRPORT  OPERATIONS  SUPERVISOR.,,. 

49,0 

1008-1220 

2192-2654 

AIRPORT  OPERATIONS  COORDINATOR, . , 
AIRPORT  operations 

z 

51.1 

1 114-1349 

2423-2934 

superintendent,  

AIRPORT  CUSTODIAL  SERVICES 

z 

54,0 

1279-1550 

2782-3371 

SUPERVISOR 

AIRPORT  mechanical  MAINTENANCE 

43.4 

773-  934 

1681-2031 

SUPERVISOR 

(SPECIAL  PROV,  SEC,  II.A,3,H,) 
(SPECIAL  PROV,  SEC.  IV. B.) 
(SPECIAL  PROV.  SEC.V.F.) 

52.3 

ENT 

1180-1429 
• STEP  5 

2567-3108 

AIRPORT  ELECTRICIAN.,., 

51,7 

1147-1388 

2495-3019 

AIRPORT  ELECTRICIAN  SUPERVISOR... 

52.7  ! 

1203-1457 

2617-3169 

HEAD  AIRPORT  ELECTRICIAN 

53.7 

1261-1528 

2743-3323 

AIRPORT  maintenance  SUPERVISOR,., 

z 

45.8 

866-1047 

1884-2277 

AIRPORT  MAINT.  SUPERINTENDENT,.,, 
DIRECTOR,  BUREAU  OF  COMMUNITY 

z 

52.5  : 

1191-1443 

2590-3139 

AFFAIRS , , . 

z 

54,0  : 

1279-1550 

2782-3371 

AIRPORT  ECONOMIC  planner 

AIRPORT  assistant  GENERAL 

manager,  operations  and 

z 

53.2  : 

1232-1491 

2680-3243 

MAINTENANCE 

AIRPORT  assistant  GENERAL 

z 

56,7  1 

1457-1765 

3169-3839 

manager,  business  ADMIN,,,,,,,,, 
AIRPORT  asst,  general  MANAGER, 

z 

56.7  ] 

1457-1765 

3169-3839 

PLANNING  AND  DEVELOPMENT 

z 

56.7  1 

1457-1765 

3169-3839 
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9261 

9270 


9272 

927^ 

9276 

9278 


9307 

9330 


9331 

9332 

9333 
933a 

9335 

9336 

9337 
93ao 
9342 

9543 

9344 

9345 

9346 
93SC 

9355 

9356 

9357 
93b0 


terminal  construction  program 
administrator,  

DEPUTY  DIRECTOR,  BUSINESS 

administration,  airport 

COMMISSION 

DEPUTY  director,  OPERATIONS  AND 
MAINTENANCE,  AIRPORT 

COMMISSION .•••••• 

DEPUTY  DIRECTOR,  PLANNING  AND 
development,  AIRPORT 

commission , , 

SECRETARY,  AIRPORTS  COMMISSION. , , 
DIRECTOR  OF  AIRPORTS 


PORT  COMMISSION  GROUP 
(CODE  9300) 


COMPUTER  OPERATIONS 

SUPERVISOR,  PORT 

PILE  WORKER 

(SPECIAL  PROV,  SEC, IV, E.) 

PILEDRIVER  ENGINE  OPERATOR 

PILEDRIVER  SUPERVISOR  I 

marine  patrol  OFFICER 

DECKHAND,  TUGS  AND  DREDGES 

(SPECIAL  PROV.  SEC, IV. E.) 

MARINE  FIRE  AND 

BOILER  OPERATOR 

HEAD  DREDGE  LEVER  OPERATOR 

DIESEL  TUGBOAT  OPERATOR,, 

DREDGING  SUPERVISOR,,,,, ,,, 

ornamental  iron  WORKER 

SUPERVISOR  I,,,,,,, 

ROOFER,,,, 

ROOFER  SUPERVISOR  I ,,,,,, 

SHEET  metal  supervisor  I,  PORT,,, 
(SPECIAL  PROV,  SEC,  IV. 0.) 

FUSION  WELDER,, 

harbor  police  OFFICER 

wharfinger  I.,,,,,,,.., 

WHARFINGER  II 

CHIEF  WHARFINGER,,,,,,,,,,,, 

CONSTRUCTION  AND  MAINTENANCE 
SUPERVISOR  II,  PORT 


62.5 

2345-234 

1927-2342 

5 

4191-5094 

62,5 

1927-2342 

4191-5094 

62.5 

1927-2342 

4191-5094 

48,5 

984-1191 

2140-2590 

64.7 

2145-2607 

4665-5670 

i 

45,9 

670-1052 

1892-2288 

48,4 

979-1185 

2129-2577  ; 

49,7 

ENT  • STEP  5 
1042-1261 

2266-2743 

50,4 

1078-1304 

2545-2836 

31,6 

446-  536 

970-1166 

4A,  1 

800-  966 

1740-2101 

44. 1 

800-  966 

1740-2101 

50.1 

1 062-1285 

2310-2795 

49.2 

1018-1232 

2214-2680 

51,6 

1141-1381 

2482-3004 

48.0 

961-1163 

2090-2530 

45,8 

866-1047 

1884-2277 

46,8 

908-1099 

1975-2590 

46,9 

1003-1214 

2182-2640 

50,2 

1067-1291 

2321-2808 

41,8 

717-  866 

1559-1884 

39,7 

650-  785 

1414-1707 

43.0 

758-  916 

1649-1992 

49,0 

1008-1220 

2192-2654 

50.7 

1093-1323 

2377-2878 
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93t)l 

9563 

9364 

9365 

9366 

9372 

9373 

9376 

9379 

9380 

93M3 

9364 

9365 

9367 

9366 

9369 

9390 

9391 

939? 

9393 

9394 

9395 

9396 

9397 


ASSISTANT  SUPERINTENDENT,  HARBOR 

maintenance,  electrical 

assistant  superintendent , harbor 
maintenance,  building 

and  streets,. 

ASSISTANT  superintendent,  HARBOR 
maintenance,  piers 

AND  wharves.  , , , , • 

superintendent,  harbor 

maintenance  and  repair 

SENIOR  estimator,  HEAVY 

CONSTRUCTION,  PORT 

ENGINEERING  AIDE,  PORT 

ASSOCIATE  estimator  OF 
HEAVY  CONSTRUCTION 

manager  of  marketing,,,,, 

market  research  specialist,  PORT, 

CHIEF  HARBOR  ENGINEER,,,,,,,,,,,, 

administrative  service 

OFFICER,  PORT 

DEPUTY  PORT  DIRECTOR 

(MARITlMt  AFFAIRS) ,,, 

CHIEF,  BUREAU  OF 

administration  finance, 

POkT 

BUSINESS  SERVICE  OFFICER,  PORT 

OF  SAN  FRANCISCO 

PORT  traffic  manager 

chief,  bureau  of  maritime 

ACTIVITIES 

PORT  TRAFFIC  ANALYST 

EXECUTIVE  ASSISTANT  TO  THE 

PORT  DIRECTOR 

PUBLIC  relations  REPRESENTA- 
TIVE, PORT  OF  SAN  FRANCISCO 

regional  trade  PROMOTION 
REPRESENTIVE  PORT  OF 

SAN  FRANCISCO,,,,,,.,,,,,. 

SALES  manager,  PORT  OF 
SAN  FRANCISCO,,,,,,,,,,,,,,,,,,, 

manager  of  trade  development  and 

COMMUNICATIONS 

ASSISTANT  RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO 

commercial  PROPERTY  MANAGER,.,,., 
PORT  DEVELOPMtNT  CONSULTANT,,,.,, 


z 

50.7 

1093- 

1323 

2377-2878 

z 

50.5 

1083- 

1310 

2356-2849 

z 

51,7 

1147- 

1388 

2495-3019 

z 

52.7 

1203- 

1457 

2617-3169 

z 

48.6 

989- 

1197 

2151-2603 

38.3 

608- 

735 

1322-1599 

z 

46,6 

699- 

1088 

1955-2366 

z 

56.3 

1429- 

1731 

3108-3765 

z 

46.1 

966- 

1169 

2101-2543 

z 

59,6 

1690- 

2053 

3676-4465 

z 

45.7 

862- 

1042 

1875-2266 

z 

61,2 

1809- 

2199 

3935-4783 

61,2 

1809- 

2199 

3935-4783 

41  .7 

714- 

862 

1553-1875 

z 

49,8 

1047- 

1267 

2277-2756 

61.2 

1809- 

2199 

3935-4783 

z 

43.1 

762- 

920 

1657-2001 

z 

52.3 

1180- 

1429 

2567-3108 

z 

47.0 

916- 

1109 

1992-2412 

47.3 

929- 

1125 

2021-2447 

z 

49,8 

1047- 

1267 

2277-2756 

z 

51.5 

1136- 

1375 

2471-2991 

42.0 

724- 

874 

1575-1901 

z 

52.7 

1203- 

1457 

2617-3169 

54,9 

1 336- 

1618 

2906-3519 
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MODEL  CITIES  GROUP 


(CODE  9400) 


9401 

program  MOMITUR  I, 

CITY  DEMOMSTRATION  AGENCY 

43,9 

792-  956 

1723-2079 

9405 

PROGRAM  monitor  II, 

CITY  demonstration  AGENCY,,.,., 

47,4 

934-1131 

2031-2460 

9405 

COORDINATING,  PROGRAM  MONITOR, 
CITY  DEMONSTRATION  AGENCY.,,.,. 

49,4 

1027-1243 

2234-2704 

941  1 

CITIZEN  PARTICIPATION 
rehabilitation  MONITOR,,,,,.,,. 

47,4 

934-1131 

2031-2460 

9434 

SENIOR  RESEARCH  ASSISTANT, 

CITY  DEMONSTRATION  AGENCY 

43,4 

773-  934 

1681-2031 

9456 

PROGRAM  MONITOR  ASSISTANT, 

CITY  DEMONSTRATION  AGENCY,,,,,, 

53,0 

475-  572 

1033-1244 

manP0»'ER  planning  UNIT-MAYOR'S  OFFICE- 

FEDERAL  PROGRAM  GROUP 

9702 

(CODE  9700) 

employment  and  training 

SPECIALIST  I 

39,2 

634-  766 

1379-1666 

9704 

EMPLOYMENT  AND  TRAINING 

specialist  II .,,, 

43,7 

785-  947 

1707-2060 

9706 

employment  and  TRAINING 
specialist  III,.,.,, 

a7,7 

947-1147 

2060-2495 

9708 

employment  and  training 

SPECIALIST  IV ,,. 

51.2 

1120-1355 

2436-2947 

97  1C 

employment  AND  training 
specialist  V 

54,4 

1304-1580 

2836-3437 

9714 

DIRECTOR,  MAYOR'S  OFFICE  OF 

employment  and  training 

58,4 

1580-1918 

3437-4172 

9720 

SPECIALIST  IN  AGING  I 

39,2 

634-  766 

1 379-1666 

9722 

SPECIALIST  IN  AGING  II ,,,, 

42.7 

746-  903 

1 t>27-l964 

9724 

SPECIALIST  IN  AGING  III 

45.2 

842-1018 

1831-2214 

9730 

9732 

9734 

STAFF  AIDE  I,  SPECIAL  PROJECT., 
STAFF  AIDE  II,  SPECIAL  PROJECT, 
STAFF  ASSISTANT  I,  SPECIAL 
PROJECT 

• • z 

..  Z 

493-  493 
567-  567 

645-  645 

176 


07}h  STAFF  ASSISTANT  II,  SPECIAL 

PPUJECT Z 

STAFF  ASSISTANT  III,  SPECIAL 

PROJECT Z 

«)7a0  STAFF  ASSISTANT  IV,  SPECIAL 

PROJECT..,,..,, Z 

<)7a^  STAFF  ASSISTANT  V,  SPECIAL 

PROJECT,..., Z 

Q7ua  STAFF  ASSISTANT  VI,  SPECIAL 

PROJECT Z 

97u6  STAFF  ASSISTANT  VII,  SPECIAL 

PROJECT Z 

97418  STAFF  assistant  VIII,  SPECIAL 

PROJECT Z 

9780  STAFF  ASSISTANT  IX,  SPECIAL 

PROJECT ,,,, Z 

975?  STAFF  ASSISTANT  X,  SPECIAL 

PROJECT Z 

9754]  STAFF  ASSISTANT  XI,  SPECIAL 

PROJECT Z 

9756  STAFF  ASSISTANT  XII,  SPECIAL 

PROJECT Z 

9756  STAFF  ASSISTANT  XIII,  SPECIAL 

PROJECT Z 


7411- 

7ai 

050- 

850 

980- 

980 

1150- 

1130 

1 303- 

1303 

1500- 

1500 

1649- 

1649 

1816- 

1816 

1996- 

1996 

2196- 

2196 

?304]-230a 

24121-2421 


FEDERAL  PROGRAMS  GROUP 
(CODE  9900) 


9910 

9912 

PUBLIC  SERVICE 
PUBLIC  service 

TRAINEE 

AIDE-TECHNICAL, , , , 

contract  rate 
393-  393 

9914 

PUBLIC  SERVICE 

AIDE-AOMINISTRATION 

428-  428 

9916 

PUBLIC  SERVICE 

AIDE-PUBLIC  WORKS, 

384-  384 

9918 

9920 

PUBLIC  SERVICE 
PUBLIC  SERVICE 

AIDE-SECURITY 

AIDE-ASSISTANT  TO 

462-  462 

PROFESSIONALS 

462-  462 

9922 

PUBLIC  SERVICE 

aide-associate  to 

PROFESSIONALS  , 

505-  505 

9024 

PUBLIC  SERVICE 

AIDE- 

9926 

HEALTH  SERVICES 

PUBLIC  SERVICE  AIDE-SUPPORT 

401-  401 

9940 

9951 

SERVICES  LEGAL  ENFORCEMENT 

PUBLIC  WORKS  AIDE 

NEIGHBORHOOD  YOUTH  CORPS 

401-  401 

4,26  HR 

trainee 

contract  rate 

177 


9953 

9957 

9960 

9971 

9976 

9980 

9990 

9998 


A170 

B152 


8160 
B 1 69 


8232 

8408 

6912 

6512 

0516 

ClOl 

G58.1 

153,1 

1120 

M270 

0 1 


GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS 

SUPERVISOR  NEIGHBORHOOD  YOUTH 

CORPS,..,.. 

assistant  TO  PROFESSIONALS 

community  worker, 

community  relations  specialist 

SFUSO 

fire  safety  technician 

COMMUNITY  liaison  OFFICER  (FACE). 
STAFF  AIDE,  CETA 


contract  rate 

CONTRACT  RATE 
CONTRACT  rate 

31,3  440-  529  957-1151 

Z 35.5  534-  644  1161-1401 

5,52  HR 

Z 45.0  834-1008  1814-2192 

CONTRACT  rate 


alphabetically  CODED  GROUP 


STAGE  PROPERTY  MAN,,.,,., 

COURT  ROOM  CLERK,,,,,,,,,,, 

★additional  S125  PER  MONTH 
WHEN  ASSIGNED  AS  CLERK  OF 
THE  PROBATE  COURT,  OR  AS 
CLERK  OF  THE  LAW  AND  MOTION 
DEPT, 

ADDITIONAL  $35  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  FOR  THE  DOMESTIC 
RELATIONS  calendar, 

LAW  CLERK  , 

SENIOR  law  clerk,, 

★ADDITIONAL  $125  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  IN  CHARGE  OF  COUNTY 
CLERK'S  BRANCH  OFFICE  AT 
THE  HALL  OF  JUSTICE. 

GENERAL  CLERK.,, 

GENERAL  CLERK-STENOGRAPHER,,,,,, 

SENIOR  CLERK-STENOGRAPHER 

GENERAL  CLERK-TYPIST 

SENIOR  CLERK-TYPIST ,,, 

DRESSING  ROOM  ATTENDANT 

SPECIAL  examiner,,, 

VENDOR  HELPER,,,,, 

SENIOR  ORDERLY 

superintendent,  MACHINE  SHOP 
AND  equipment,  UTILITIES,,..,,, 

CHAUFFEUR,  PASSENGER 

★5X  ADDITIONAL  WHEN  ACTING 
AS  ASSISTANT  SGT-AT-ARMS  AT 
BOARD  OF  SUPERVISORS'  MEETINGS 
OR  WHEN  ASSIGNED  TO  THE  MAYOR'S 


9,69  HR 

43.2  766-  925  1666-2012 


43.2 

45.7 


32,2 

33.9 

36.9 

32.9 
36.4 


35.1 

ENT 

50.3 

35.2 


766-  925 
862-1042 


458-  552 
496-  596 
570-  688 
473-  570 
557-  671 
4,49  HR 
91.05  DA 
3,72  HR 
524-  631 
4 STEP  2 

073-1298 
526-  634 


1666-2012 

1875-2266 


996-1201 
1079-1296 
1240-1496 
1 029-1240 
1211-1459 


1140-1372 


2334-2823 
1 144-1379 
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OFFICE. 

Pt03  SPECIAL  NURSE  CONTRACT  RATE 

R 5U  ATHLETIC  ATTENDANT,,..,..,., 3.72  HR 

R101  CAMP  assistant 297-  297 

R102  CAMP  manager, 689-  689 

Rr0h8  attendant  helper 3,72  MR 

i 6 dRGAMST,,,. 89,02  DA 

Y \li  curatorial  ASSISTANT,,,., R,70  HR 
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EXPLANATION  OF  SY^BOLSl 


NOTE  (A)i 

newly  employed  permanent 

AND  TEMPORARY 
REGISTERED  NURSES  AND 
NURSE  PRACTITIONERS  SHALL 
BE  APPOINTED  AT  THE  SECOND 
SALARY  STEP  IF  THEY  HAVE  HAD 
THREE  (3)  YEARS  OF  EXPERIENCE 
WITHIN  THE  LAST  FIVE  (5)  YEARS 
PRIOR  TO  APPOINTMENT. 

newly  employed  permanent 

AND  TEMPORARY  REGISTERED 
NURSES  AND  NURSE  PRACTITIONERS 
SHALL  BE  APPOINTED  AT  THE 
THIRD  SALARY  STEP  IF  THEY  HAVE 
HAD  SIX  (6)  YEARS  OF  EXPERIENCE 
WITHIN  THE  LAST  TEN  (10)  YEARS 
PRIOR  TO  APPOINTMENT, 
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SALARY  STANDARDIZATION  ORDINANCE 


FISCAL  YEAR  - 1982-83 


AN  ORDINANCE  FIXING,  DESIGNATING,  ENUMERATING  AND  PROVIDING 
SCHEDULES  OF  COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY 
AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN  FRANCISCO  COMMUNITY 
COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  6. AGO,  SECTION  8.A01  AND  SECTION  8.A07  OF  THE 
CHARTER  AND  ESTABLISHING  WORKING  SCHEDULES  AND  CONDITIONS  OF 
EMPLOYMENT  AND  METHODS  OF  PAYMENT,  EFFECTIVE  JULY  1,1982. 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO. 


SECTION  I.  SCHEDULES  OF  COMPENSATION 


I. A.  SCHEDULES 

COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFICATIONS 
OF  EMPLOYMENT  SHALL  BE  PAID  FOR  SERVICES  UNDER  A NORMAL 
WORK  SCHEDULE  AS  DEFINED  IN  SECTION  II  HEREOF. 

COMPENSATIONS  ARE  GROSS  AMOUNTS  AND  ARE  ON  A 
BIWEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED. 


I.B.  MAINTENANCE  AND  CHARGES 

CHARGES  AND  DEDUCTIONS  FOR  ALL  MAINTENANCE,  SUCH 
AS  HOUSING,  MEALS,  LAUNDRY,  ETC.,  FURNISHED  TO  AND 
ACCEPTED  BY  EMPLOYEES  SHALL  BE  MADE  ON  TIMEROLLS  AND 
PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  MAINTENANCE 
CHARGES  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY 
ORDINANCE. 

I.C.  PROTECTIVE  CLOTHING 

“T'.X.l.  EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS 
OR  ON  MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE 
SEDIMENTATION  OR  GRIT  TANKS  OF  A SEWAGE  TREATMENT 


PLANT  SHALL  BE  FURNISHED  WITH  PROTECTIVE  CLOTHING, 
UNIFORMS  OR  WORK  CLOTHES  AND  LAUNDRY  CONNECTED  WITH 
THIS  EMPLOYMENT  WITHOUT  CHARGE.  EMPLOYEES  IN  CLASS 
2736  PORTER  AND  ONLY  THOSE  EMPLOYEES  IN  CLASS  2760 
LAUNDRY  WORKER  WHO  ARE  REQUIRED  TO  HANDLE  SOILED 
LINEN  SHALL  BE  PROVIDED  PROTECTIVE  CLOTHING. 

I.C.2.  EMPLOYEES  WORKING  IN  CLASSIFICATION  7410  AUTOMOTIVE 
SERVICE  WORKER  SHALL  NOT  BE  REQUIRED  TO  PERFORM 
THEIR  NORMAL  WORK  DUTIES  IN  THE  RAIN  WITHOUT  BEING 
PROVIDED  ADEQUATE  FOUL  WEATHER  GEAR  CONSISTING  OF 
HAT,  COAT  AND  BOOTS.  FOR  EMPLOYEES  IN  CLASS  7410 
SERVICE  WORKER,  THE  CITY  AGREES  TO  PROVIDE  FIVE  (5) 
PAIRS  OF  PROCTECTIVE  COVERALLS  FOR  EACH  EMPLOYEE. 

THE  COST  OF  COVERALLS  AND  LAUNDRY  OF  THE  SAME  SHALL 
BE  PAID  BY  THE  CITY.  THESE  COVERALLS  ARE  THE 
PROPERTY  OF  THE  VENDOR.  AT  THE  TIME  COVERALLS  ARE 
ISSUED,  EMPLOYEES  SHALL  SIGN  A STATEMENT  ACKNOWLEDG- 
ING THAT  THE  COVERALLS  ARE  THE  PROPERTY  OF  THE  VENDOR 
ANTI  THAT  THE  EMPLOYEE  IS  REQUIRED  TO  RETURN  THE 
COVERALLS  TO  THE  CITY  FOR  RETURN  TO  THE  VENDOR  WHEN 
HER/HIS  EMPLOYMENT  IN  THAT  CLASSIFICATION  IS  TERMI- 
NATED. . 

I.C.3.  FOR  EMPLOYEES  IN  CLASS  7228  AUTOMOTIVE  TRANSIT  SHOP 
SUPERVISOR  I,  7249  AUTOMOTIVE  MECHANIC  SUPERVISOR  I, 
7254  AUTOMOTIVE  MACHINIST  SUPERVISOR  I,  7264  AUTO 
MOTIVE  BODY  AND  FENDER  WORKER  SUPERVISOR  I,  7306 
AUTOMOTIVE  BODY  AND  FENDER  WORKER,  7313  AUTOMOTIVE 
MACHINIST,  7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7322  AUTOMOTIVE  BODY  AND  FENDER  WORKER 
ASSISTANT  SUPERVISOR,  7381  AUTOMOTIVE  MECHANIC,  AND 
7382  AUTOMOTIVE  MECHANIC  ASSISTANT  SUPERVISOR,  THE 
CITY  AGREES  TO  PROVIDE  FIVE  (5)  PAIRS  OF  PROTECTIVE 
COVERALLS  FOR  EACH  EMPLOYEE.  THE  COST  OF  COVERALLS 
AND  LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY. 
EMPLOYEES  WORKING  IN  SAID  CLASSIFICATIONS  SHALL  NOT 
BE  REQUIRED  TO  PERFORM  THEIR  NORMAL  WORK  DUTIES  IN 
THE  RAIN  WITHOUT  BEING  PROVIDED  ADEQUATE  FOUL 
WEATHER  GEAR  CONSISTING  OF  HAT,  COAT  AND  BOOTS. 

I.C.4.  STATIONARY  ENGINEER  7334  AND  RELATED  CLASSES  SHALL 
BE  PROVIDED  WITH  CHANGES  OF  WORK  CLOTHING  AS  DEEMED 
APPROPRIATE  BY  AND  AUTHORIZED  BY  THE  APPOINTING 
OFFICER.  SUPERVISORY  CLASSES  7205,  7252,  5149, 

7120,  7209,  7223,  AND  9232  SHALL  BE  EXCLUDED 
FROM  THIS  PROVISION. 

EMPLOYEES  IN  CLASS  7334  STATIONARY  ENGINEER  AND 
RELATED  CLASSES  WHO  ARE  DETERMINED  BY  THE  APPOINTING 
OFFICER,  AFTER  MEETING  AND  CONFERRING  WITH  THE 
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EMPLOYEE  ORGANIZATION  REPRESENTING  SAID  CLASSES,  TO 
NEED  FOOT  PROTECTION  SHALL  BE  PROVIDED  SAFETY  TOE 
CLIPS. 

EMPLOYEES  IN  CLASS  7334  STATIONARY  ENGINEER  AND 
RELATED  CLASSES  k'HO  ARE  DETERMINED  BY  THE  APPOINTING 
OFFICER,  AFTER  MEETING  AND  COtJFERRING  WITH  THE 
EMPLOYEE  ORGANIZATION  REPRESENTING  SAID  CLASSES, 

TO  REQUIRE  EYE  PROTECTION  SHALL  BE  PROVIDED  SAFETY 
GOGGLES.  SAID  EMPLOYEES  WHO  WEAR  PRESCRIPTION 
GLASSES  AND  ARE  DETERMINED  BY  THE  APPOINTING  OFFICER 
TO  REQUIRE  EYE  PROTECTION  SHALL  BE  PROVIDED  PRE 
SCRIPTION  SAFETY  GLASSES. 

I.C.5.  FOR  EMPLOYEES  IN  CLASSES  7346  PAINTER,  7242 

PAINTER  SUPERVISOR  I AND  7278  PAINTER  SUPERVISOR 
II  THE  CITY  AGREES  TO  DESIGNATE  A SUPPLIER  OF 
PAINTERS  OVERALLS  AND  SHIRTS  ON  JULY  1,  1982  AND 
THEREAFTER  PROVIDE  UP  TO  FOUR  SHIRTS  AND  FOUR 
OVERALLS  TO  THE  ABOVE  CLASSES  DURING  THE  FISCAL 
YEAR  OF  1962-83,  PROVIDED,  HOWEVER,  THAT  SHIRTS 
AND  OVERALLS  SHALL  BE  SUBJECT  TO  THE  PROVISIONS 
CONTAINED  IN  THE  MOU  BETWEEN  THE  UNION  REPRESEN- 
TING EMPLOYEES  IN  THESE  CLASSES  AND  THE  CITY. 

I.C.6.  FOR  EMPLOYEES  IN  CLASS  7258  MAINTENANCE  MACHINIST 
SUPERVISOR  I,  7332  MAINTENANCE  MACHINIST  AND  7434 
MAINTENANCE  MACHINIST  HELPER,  THE  CITY  AGREES  TO 
PROVIDE  FIVE  (5)  PAIRS  OF  PROTECTIVE  COVERALLS  FOR 
EACH  EMPLOYEE.  THE  COST  OF  COVERALLS  AND  LAUNDRY 
OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY.  EMPLOYEES 
WORKING  IN  SAID  CLASSIFICATIONS  SHALL  NOT  BE  RE- 
QUIRED TO  PERFORM  THEIR  NORMAL  WORK  DUTIES  IN  THE 
RAIN  WITHOUT  BEING  PROVIDED  ADEQUATE  FOUL  WEATHER 
GEAR  CONSISTING  OF  HAT,  COAT  AND  BOOTS. 

I.C.7.  FOR  EMPLOYEES  IN  7376  SHEET  METAL  WORKER  AND  9345 
SHEET  METAL  WORKER  SUPERVISOR  I,  PORT,  THE  CITY 
AGREES  TO  PROVIDE  TWO  (2)  PAIRS  OF  OVERALLS  FOR 
EACH  EMPLOYEE.  THE  COST  OF  THE  OVERALLS  AND 
LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE  CITY. 

I.C.6.  FOR  EMPLOYEES  IN  CLASS  7307  BRICKLAYER  THE  CITY 
AGREES  TO  PROVIDE  THREE  (3)  PAIRS  OF  PROTECTIVE 
COVERALLS  FOR  EACH  EMPLOYEE.  THE  COST  OF  COVER- 
ALLS AND  LAUNDRY  OF  THE  SAME  SHALL  BE  PAID  BY  THE 
CITY. 

I.C.9.  FOR  EMPLOYEES  IN  CLASS  7428  HODCARRIER,  THE  CITY 
AGREES  TO  PROVIDE  TWO  (2)  PAIR  OF  COVERALLS  FOR 
EACH  EMPLOYEE.  THE  COST  OF  COVERALLS  AND  LAUNDRY 
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OF  SAME  SHALL  BE  PAID  BY  THE  CITY. 


I.C.IO.  EMPLOYEES  ASSIGNED  TO  THE  DEPARTMENT  OF  PUBLIC 
HEALTH  E>:CEPT  REGISTERED  NURSES  CLASSIFICATIONS, 

NHO  ARE  REQUIRED  TO  WEAR  AND  SUPPLY  THEIR 
OWN  Ut-IIFORMS  IN  THE  COURSE  OF  THEIR  DUTIES  SHALL 
BE  PAID  AN  ANNUAL  UNIFORM  ALLOWAN'CE  OF  $120.00 
IN  JANUARY  1983,  PROVIDED  THAT  SAID  EMPLOYEES 
HAVE  BEEN  CONTINUOUSLY  EMPLOYED  BY  THE  CITY  SINCE 
JULY  1,  1962,  IN  CLASSIFICATION  REQUIRED  TO  WEAR 
AND  SUPPLY  UNIFORMS.  AN  EMPLOYEE  SHALL  BE  CONSI- 
DERED "CONTINUOUSLY  EMPLOYED"  IF  HE/SHE  WAS  ON 
PAID  STATUS  CUMULATIVELY  FOR  FIVE  OF  THE  REQUIRED 
SIX  MONTHS. 

I. C.ll.  EMPLOYEES  IN  CLASSES  830A  DEPUTY  SHERIFF,  6306  SENIOR 

DEPUTY  SHERIFF,  8308  SHERIFF’S  SERGEANT,  6310 
SHERIFF’S  LIEUTENANT,  8312  SHERIFF’S  CAPTAIN  AND 
631^  CHIEF  DEPUTY  SHERIFF  SHALL  BE  PAID  A UNIFORM 
ALLOWANCE  OF  $200  IN  SEPTEMBER  1982 , PROVIDED  THAT 
SAID  EMPLOYEES  HAVE  BEEN  CONTINUOUSLY  EMPLOYED  BY  THE 
SHERIFF'S  DEPARTMENT  SINCE  SEPTEMBER  9,  1981,  EXCEPT 
THAT  EMPLOYEES  ASSIGNED  TO  THE  ADMINISTRATIVE  OR  CIVIL 
DIVISION  ON  SEPTEMBER  1,  1982  SHALL  BE  PAID  A UNIFORM 
ALLOWANCE  OF  $50.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
"CONTINUOUSLY  EMPLOYED"  IF  HE/SHE  WAS  ON  PAID  STATUS 
CUMULATIVELY  FOR  TEN  OF  THE  REQUIRED  TWELVE  MONTHS. 

SECTION  II.  WORK  SCHEDULES 
II. A.  NORMAL  WORK  SCHEDULES 

II. A.l.  UNLESS  OTHERWISE  PROVIDED  IN  THIS  ORDINANCE,  A 

NORMAL  WORK  DAY  IS  A TOUR  OF  DUTY  OF  EIGHT  (8)  HOURS 
COMPLETED  WITHIN  NOT  MORE  THAN  NINE  (9)  HOURS. 

UPON  REQUEST  OF  THE  APPOINTING  OFFICER,  THE  CIVIL 
SERVICE  COMMISSION  MAY  AUTHORIZE  WORK  SCHEDULES 
FOR  EXECUTIVE,  ADMINISTRATIVE  OR  PROFESSIONAL 
ERPLOYTES,  OR  AIRPORT  POLICE  OFFICER  CLASSIFICATIONS, 
SHERIFF’S  SWORN  CLASSIFICATIONS  OR  7<^12  AUTOMOTIVE 
SERVICE  WORKERS  ASSISTANT  SUPERVISOR,  WHICH  ARE 
COMPRISED  OF  EIGHT  (8)  HOURS  WITHIN  TWELVE  (12) 

OR  A FORTY  (AO)  HOUR  WORK  WEEK  IN  FOUR,  FIVE  OR 
SIX  CONSECUTIVE  DAYS.  SUCH  CHANGE  IN  THE  NUMBER 
OF  WORK  DAYS  SHALL  NOT  ALTER  THE  BASIS  FOR,  NOR 
ENTITLEMENT  TO,  RECEIVING  THE  SAME  RIGHTS  AND 

PRIVILEGES  AS  PROVIDED  ALL  FIVE-DAY,  FORTY- 

HOUR-A-WEEK  EMPLOYEES. 


ALL  CLASSIFICATIONS  OF  EMPLOYEES  HAVING 


A NORMAL  WORK  DAY  OF  EIGHT  (8)  HOURS  WITHIN  NINE  (9) 
HOURS  MAY  VOLUNTARILY  WORK  IN  FLEX-TIME  PROGRAMS 
AUTHORIZED  BY  APPOINTING  OFFICERS  AND  MAY 
VOLUNTARILY  WORK  MORE  THAN  OR  LESS  THAN  EIGHT  (8) 

HOURS  WITHIN  TWELVE  (12)  HOURS,  PROVIDED,  THAT  THE 
EMPLOYEE  MUST  WORK  FIVE  (5)  DAYS  A WEEK,  EIGHTY  (80) 
HOURS  PER  PAYROLL  PERIOD,  AND  MUST  EXECUTE  A 
DOCUMENT  STATING  THAT  THE  EMPLOYEE  IS  VOLUNTARILY 
PARTICIPATING  IN  A FLEX-TIME  PROGRAM  AND  WAIVING 
ANY  RIGHTS  HE  OR  SHE  MAY  HAVE  ON  THE  SAME  SUBJECT 
CONTAINED  IN  A MEMORANDUM  OF  UNDERSTANDING. 

UPON  REQUEST  OF  THE  UNION  TO  ANY  CITY  DEPARTMENT, 

THE  BOARD  OF  SUPERVISORS  AUTHORIZES  ANY  DEPARTMENT 
HEAD,  BOARD  OR  COMMISSION  TO  MEET  AND  CONFER  WITH 
THE  UNION  ON  PROPOSALS  OFFERED  BY  THE  UNION  OR  THE 
DEPARTMENT  RELATING  TO  ALTERNATE  SCHEDULING  OF  WORKING 
HOURS  FOR  ALL  OR  PART  OF  A DEPARTMENT.  SUCH  PROPOSALS 
MAY  INCLUDE  BUT  ARE  NOT  LIMITED  TO  CORE-HOUR  FLEX- 
TIME, FULL  TIME  WORK  WEEKS  OF  LESS  THAN  FIVE  (5)  DAYS 
OR  A COMBINATION  OF  PLANS  WHICH  ARE  MUTUALLY  AGREE- 
ABLE TO  THE  UNION  AND  THE  DEPARTMENT  CONCERNED.  IT 
IS  THE  INTENT  OF  THE  BOARD  THAT  THE  WORK  YEAR  SHALL 
CONTINUE  TO  BE  TWO  THOUSAND  EIGHTY  (2080)  HOURS 
(2083  IN  LEAP  YEARS)  AND  THAT  OVERTIME  SHALL  BE 
EARNED  ON  A DAILY  AND  WEEKLY  BASIS  PROVIDED,  HOWEVER, 
THE  UNION  AND  THE  AFFECTED  DEPARTMENT  MAY  MUTUALLY 
AGREE  ON  COST  EQUIVALENT  ALTERNATIVE  SCHEDULING 
PRACTICES.  ANY  SUCH  AGREEfJENT  SHALL  BE  SUBMITTED 
IN  ORDINANCE  FORM  TO  THE  BOARD  OF  SUPERVISORS  FOR 
ITS  APPROVAL  OR  REJECTION. 

II. A. 2.  A NORMAL  WORK  WEEK  IS  A TOUR  OF  DUTY  ON  EACH  OF  FIVE 
CONSECUTIVE  DAYS. 


II. A. 3.  exceptions: 

II.A.3.(A)  THE  20-20  EDUCATIONAL  PROGRAM. 

II.A.3.(B)  SPECIALLY  FUNDED  TRAINING  PROGRAMS  APPROVED  BY 
THE  CIVIL  SERVICE  COMMISSION. 

II. A. 3.(0  EDUCATIONAL  AND  TRAINING  COURSES  - REGULAR 
PERMANENT  CIVIL  SERVICE  EMPLOYEES  MAY,  ON  A 
VOLUNTARY  BASIS  WITH  APPROVAL  OF  APPOINTING 
OFFICER,  WORK  A FORTY-HOUR  WEEK  IN  SIX  DAYS 
WHEN  RE(3UIRED  IN  THE  INTEREST  OF  FURTHERING  THE 
EDUCATION  AND  TRAINING  OF  THE  EMPLOYEE. 


II.A.3.(D) 


PHYSICIANS  - EMPLOYEES  IN  CLASS  2220  ASSIGNED  TO 


EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  THEIR  WORK 
SCHEDULES  DETERMINED  BY  THE  DIRECTOR,  HEALTH  CARE 
SERVICES  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION. 

II.A.3.(E)  EMPLOYEES  OF  THE  PUBLIC  LIBRARY  DEPARTMENT  MAY 
ON  A VOLUNTARY  BASIS  WORK  A HOUR  WEEK  IN 
SIX  CONSECUTIVE  DAYS. 

II.A.3.(F)  ON  OPERATIONS  CONDUCTED  AT  REMOTE  LOCATIONS 
(LIMITED  TO  HETCH  HETCHY  PROJECT  ONLY  FOR 
PAINTERS  AND  RELATED  CLASSES)  WHERE  REPLACE- 
MENTS ARE  NOT  READILY  AVAILABLE,  OR  ON  OPERA- 
TIONS INVOLVING  CHANGES  IN  SHIFTS,  OR  WHEN 
OTHER  UNUSUAL  CIRCUMSTANCES  WARRANT,  THE 
APPOINTING  OFFICER,  WITH  THE  APPROVAL  OF  THE 
CIVIL  SERVICE  COMMISSION,  MAY  ARRANGE  WORK 
SCHEDULES  AVERAGING  FIVE  DAYS  PER  WEEK  OVER 
A PERIOD  OF  TIME,  BUT  CONSISTING  OF  MORE  THAN 
FIVE  CONSECUTIVE  DAYS  PER  WEEK  WITH  THE 
ACCUMULATION  OF  NORMAL  DAYS  OFF  TO  BE  TAKEN 
AT  A LATER  DATE.  SUCH  SCHEDULES  SHALL  BE  THE 
NORMAL  WORK  SCHEDULE  FOR  SUCH  OPERATIONS. 

1I.A.3.(G)  EMPLOYEES  SHALL  RECEIVE  NO  COMPENSATION  liWEN 
PROPERLY  NOTIFIED  (2HR.  NOTICE)  THAT  WORK 
APPLICABLE  TO  THE  CLASSIFICATION  IS  NOT  AVAIL- 
ABLE BECAUSE  OF  INCLEMENT  WEATHER  CONDITIONS, 
SHORTAGE  OF  SUPPLIES,  TRAFFIC  CONDITIONS,  OR 
OTHER  UNUSUAL  CIRCUMSTANCES.  EMPLOYEES  WHO  ARE 
NOT  PROPERLY  NOTIFIED  AND  REPORT  TO  WORK  AND 
ARE  INFORMED  NO  WORK  APPLICABLE  TO  THE  CLASSI- 
FICATION IS  AVAILABLE  SHALL  BE  PAID  FOR  A MINI- 
MUM OF  TWO  HOURS. 


EMPLOYEES  WHO  BEGIN  THEIR  SHIFTS  AND  ARE  SUB- 
SEQUENTLY RELIEVED  OF  DUTY  DUE  TO  THE  ABOVE 
REASONS  SHALL  BE  PAID  A MINIMUM  OF  FOUR  HOURS, 
AND  FOR  HOURS  ACTUALLY  WORKED  BEYOND  FOUR 
HOURS,  COMPUTED  TO  THE- NEAREST  ONE-QUARTER 
HOUR . 

II.A.3.(H)  FOR  STATIONARY  ENGINEERS  AND  RELATED  CLASSES, 
THE  WORKING  DAY  SHALL  BE  EIGHT  (8)  CONSECUTIVE 
HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT(6)  HOURS 
WITHIN  EIGHT  AND  ONE-HALF  (8-1/2)  HOURS  FOR 
MAINTENANCE  ENGINEERS.  THE  WORK  WEEK  FOR  SUCH 
CLASSES  SHALL  BE  FORTY  (<40)  HOURS  OF  FIVE  (5) 
CONSECUTIVE  DAYS,  EXCEPT  THAT  ENGINEERS 
ASSIGNED  TO  ROTATING  SHIFTS  MAY  WORK  SIX  OR 
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SEVEN  CONSECUTIVE  DAYS  BEFORE  RECEIVING  THEIR 
CONSECUTIVE  DAYS  OFF. 


II. A. 3. (I)  SPECIAL  EDUCATIONAL  LEAVE  FOR  HEALTH 
PERSONNEL 

EACH  REGULAR  FULL-TIME  EMPLOYEE  WHO  HAS  SERVED 
IN  A CLASSIFICATION  WHICH  REQUIRES  REGISTRA- 
TION AS  LICENSED  VOCATIONAL  NURSE  AND  THE 
FOLLOWING  ENUMERATED  CLASSES  WHICH  REQUIRE 
A VALID  LICENSE  OR  CERTIFICATE  SHALL  BE 
ALLOWED  A MAXIMUM  OF  FORTY  (^0)  HOURS 
EDUCATIONAL  LEAVE  WITH  PAY  PER  FISCAL  YEAR 
TO  ATTEND  FORMALLY  ORGANIZED  COURSES, 
INSTITUTES,  WORK  SHOPS  OR  CLASSES  WHICH  ARE 
NECESSARY  TO  ACHIEVE  THE  PARTICULAR  CLASSI- 
FICATION'S RECERTIFICATION  OR  RELICENSURE. 

EMPLOYEES  REFERRED  TO  BELOW  MUST  BE  EMPLOYED 
BY  THE  CITY  AS  REGULAR  FULL-TIME  EMPLOYEES  FOR 
AT  LEAST  NINETY  (90)  CONTINUOUS  CALENDAR  DAYS 
BEFORE  THEY  ARE  ENTITLED  TO  TAKE  SUCH  EDUCAT- 
IONAL LEAVE. 

IT  IS  THE  INTENT  OF  THE  BOARD  OF  SUPERVISORS 
THAT  LEAVE  PURSUANT  TO  THIS  PARAGRAPH  SHALL  BE 
GRANTED  SUBJECT  ONLY  TO  THE  REASONABLE  STAFF- 
ING REQUIREMENTS  OF  THE  DEPARTMENTS  AND  THAT  IN 
GRANTING  OF  SUCH  LEAVE,  PREFERENCE  SHALL  BE 
GIVEN  TO  THE  EMPLOYEE  HAVING  THE  EARLIEST 
RELICENSURE  OR  RECERTIFICATION  DATE. 


230^ 

2305 

2306 
2390 

2392 

244<^ 

2<^96 

2^(50 

2951 

2952 

2962 

2969 

2966 


PSYCHIATRIC  ORDERLY 
PSYCHIATRIC  TECHNICIAN 
SENIOR  PSYCHIATRIC  ORDERLY 
CENTRAL  PROCESSING  AND 
DISTRIBUTION  TECHNICIAN 
SENIOR  CENTRAL  PROCESSING 
AND  DISTRIBUTION  TECHNICIAN 
CLINICAL  LABORATORY  TECHNOLOGIST 
SENIOR  CLINICAL  LABORATORY 
TECHNOLOGIST 
PHARMACIST 

SENIOR  PHARMACIST,  LAGUNA  HONDA 
HOSPITAL 

SENIOR  PHARMACIST,  SAN  FRANCISCO 
GENERAL  HOSPITAL 
MICROBIOLOGIST 
SENIOR  MICROBIOLOGIST 
CHIEF  MICROBIOLOGIST 


2526  AMBULANCE  DRIVER 
2528  MEDICAL  STEWARD 
2530  SENIOR  MEDICAL  STEWARD 
262<»  DIETITIAN 


II.A.3.(J)  SPECIAL  EDUCATIONAL  LEAVE  FOR  M.D.,  0.0. > 

AND  D.D.S.  CLASSES 

FULL-TIME  EMPLOYEES  WHO  SERVE  IN  CLASSIFICAT- 
IONS WHICH  REQUIRE  A VALID  LICENSE  AS  A 
M.D.,  0.0. , OR  D.D.S.  (EXCLUDING  RESIDENTS 
AND  INTERNS)  SHALL  BE  ALLOWED  TO  TAKE  A 
MAXIMUM  OF  FORTY  (60)  HOURS  EDUCATIONAL 
LEAVE  WITH  PAY  PER  FISCAL  YEAR  TO  ATTEND 
FORMALLY  ORGANIZED  COURSES,  INSTITUTES,  WC«K 
SHOPS  OR  CLASSES  THAT  RELATE  TO  THE  DUTIES 
REQUIRED  BY  THEIR  CLASSIFICATION  PROVIDED 
THAT  SUCH  EMPLOYEES  HAVE  BEEN  EMPLOYED  BY  THE 
CITY  FOR  AT  LEAST  NINETY  (90)  CONTINUOUS 
CALENDAR  DAYS  BEFORE  THEY  ARE  ENTITLED  TO 
TAKE  SUCH  EDUCATIONAL  LEAVE.  M.D.’S,  D.O.’S, 
AND  D.D.S. 'S  WHO  ARE  EMPLOYED  ON  A PART-TIME 
BASIS  SHALL  BE  ALLOWED  A PROPORTIONATE  AMOUNT 
OF  THE  FORTY  (60)  HOURS  EDUCATIONAL  LEAVE  IF 
THEY  HAVE  BEEN  EMPLOYED  AT  LEAST  AN  AVERAGE  OF 
TWENTY  (20)  HOURS  A WEEK  DURING  THE  PRECEDING 
FISCAL  YEAR. 

II.A.3.(K)  CITY-WIDE  VOLUNTARY  REDUCED  WORK  WEEK 

EMPLOYEES  IN  ANY  CLASSIFICATION,  UPON  THE 
RECOMMENDATION  OF  THE  APPOINTING  OFFICER 
AND  SUBJECT  TO  THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL,  MAY  VOLUNTARILY  ELECT 
TO  WORK  A REDUCED  WORK  WEEK  FOR  A SPECIFIED 
PERIOD  OF  TIME.  SUCH  REDUCED  WORK  WEEK  SHALL 
NOT  BE  LESS  THAN  TWENTY  (20)  HOURS  PER  WEEK 
NOR  LESS  THAN  THREE  (3)  CONTINUOUS  MONTHS 
DURING  THE  FISCAL  YEAR.  PAY,  VACATION, 
HOLIDAYS  AND  SICK  PAY  SHALL  BE  REDUCED  IN 
ACCORDANCE  WITH  SUCH  REDUCED  WORK  WEEK. 


II.A.3.(L)  FOR  PAINTERS  (CLASSES  7366  PAINTER,  7262 
PAINTER  SUPERVISOR  I AND  7278  PAINTER 
SUPERVISOR  II),  FIVE  (5)  CONSECUTIVE  DAYS  MONDAY 
THROUGH  FRIDAY  INCLUSIVE.  A NORMAL  WORK  DAY  IS  A 
TOUR  OF  DUTY  OF  EIGHT  (8)  HOURS  COMPLETED  WITHIN 
EIGHT  AND  ONE-HALF  (8-1/2)  HOURS.  A REGUUR 
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TOUR  OF  DUTY  MAY  COMMENCE  AT  A TIME  NOT  EARLIER 
THAN  6:00  A.M.,  AND  ALL  REGULAR  TOURS  OF  DUTY 
SHALL  CONCLUDE  NOT  LATER  THAN  A: 30  P.M. 


II.A.3.(M) 


FOR  EMPLOYEES  IN  CLASSES  7228  AUTOMOTIVE 
TRANSIT  SHOP  SUPERVISOR  I;  72A9  AUTOMOTIVE 
MECHANIC  SUPERVISOR  i;  725A  AUTOMOTIVE  MACHINIST 
SUPERVISOR  l;  726A  AUTOMOTIVE  BODY  AND  FENDER 
WORKER  SUPERVISOR  I;  7306  AUTOMOTIVE  BODY  AND 
FENDER  worker;  7313  AUTOMOTIVE  MACHINIST;  7315 
AUTOMOTIVE  MACHINIST  ASSISTANT  SUPERVISOR;  7322 
AUTOMOTIVE  BODY  AND  FENDER  WORKER  ASSISTANT 
SUPERVISOR;  7381  AUTOMOTIVE  MECHANIC;  7332  AUTO 
MOTIVE  MECHANIC  ASSISTANT  SUPERVISOR;  EIGHT 
(8)  HOURS  SHALL  CONSTITUTE  A REGULAR  DAY'S 
SHIFT  BETWEEN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 
SHIFTS  MAY  BE  AS  FOLLOWS;  DESIGNATED  STARTING 
time:  (7  A.M.  TO  ^ P.M.);  (8  A.M.  TO  5 P.M.); 

(9  A.M.  TO  6 P.M.).  THE  LUNCH  PERIOD  SHALL  BE 
IN  THE  MIDDLE  OF  THE  SHIFT  AND  SHALL  BE  ONE  (1) 
HOUR  UNLESS  OTHERWISE  AGREED.  FORTY  (90) 

HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK'S 
WORK  OF  FIVE  (5)  CONSECUTIVE  DAYS. 


II.A.3.(N) 


THE  NORMAL  WORK  WEEK  FOR  THE  FOLLOWING 
CLASSIFICATIONS  ARE  AS  INDICATED. 

PROVIDED,  HOWEVER,  THAT  APPOINTING  OFFICERS 
MAY  REQUIRE  EMPLOYEES  TO  WORK  EIGHT  HOURS  PER 
DAY  OR  FORTY  HOURS  PER  WEEK  AS  A NCRMAL 
WORK  WEEK.  EMPLOYEE  WORKING  IN  CLASSIFICATIONS 
REFERRED  TO  IN  ORDINANCE  SECTIONS  II.A.3.(N), 
(P),  AND  (Q)  SHALL  NOT  BE  CONSIDERED 
PART-TIME  EMPLOYEES.  THE  SCHEDULES  OF 
COMPENSATION  CONTAINED  IN  THIS  ORDINANCE 
WILL  BE  ADJUSTED  ON  A PRO  RATA  BASIS  TO 
REFLECT  THE  HOURS  OF  EMPLOYMENT  FOR  SUCH 
CLASSES: 


THE  BI-WEEKLY  SCHEDULES  OF  COMPENSATION 
CONTAINED  IN  THIS  ORDINANCE  FOR  THE 
CLASSIFICATIONS  INDICATED  WILL  BE  ADJUSTED 
TO  AN  HOURLY  AMOUNT  BY  DIVIDING  SAID  SCHEDULE 
BY  80  AND  THEN  MULTIPLYING  BY  THE  NUMBER 
OF  HOURS  OF  EMPLOYMENT  OF  THE  PARTICULAR 
CLASSIFICATION  IN  A BI-WEEKLY  PERIOD  TO  THE 
NEAREST  WHOLE  CENT  TO  DETERMINE  THE  BI-WEEKLY 
RATE  OF  PAY. 

35  hours: 
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7213  PLUMBER  SUPERVISOR  I 

7229  TRANSMISSION  LINE  SUPERVISOR  I 

7230  FIRE  DEPARTMENT  MATER  SYSTEM  SUPERVISOR 
7235  TRANSIT  POMER  LINE  SUPERVISOR  I 

7238  ELECTRICIAN  SUPERVISOR  I 

7239  PLUMBER  SUPERVISOR  II 

7240  WATER  METER  SHOP  SUPERVISOR  I 
7248  STEAMFITTER  SUPERVISOR  II 
7250  UTILITY  PLUMBER  SUPERVISOR  I 
7255  POWERHOUSE  ELECTRICIAN  SUPERVISOR 
7257  COMMUNICATION  LINE  SUPERVISOR  I 

7273  COMMUNICATION  LINE  WORKER 
SUPERVISOR  II 

7274  TRANSIT  POWER  LINE  WORKER 
SUPERVISOR  II 

7275  CABLE  SPLICER  SUPERVISOR  I 

7276  ELECTRICIAN  SUPERVISOR  II 

7284  UTILITY  PLUMBER  SUPERVISOR  II 

7285  TRANSMISSION  LINE  WORKER 
SUPERVISOR  II 

7308  CABLE  SPLICER 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN 
7323  FIRE  DEPARTMENT  WATER  SYSTEM 
ASSISTANT  SUPERVISOR 
7338  ELECTRICAL  LINE  WORKER 
7345  ELECTRICIAN 

7347  PLUMBER 

7348  STEAMFITTER 

7349  STEAMFITTER  ASSISTANT  SUPERVISOR 
7353  WATER  METER  REPAIRER 

7360  PIPE  WELDER 

7363  POWERHOUSE  ELECTRICIAN 

7386  UTILITY  PLUMBER  ASSISTANT  SUPERVISOR 

7388  UTILITY  PLUMBER 

7432  ELECTRICAL  LINE  HELPER 

7462  UTILITY  PLUMBER  HELPER 

7463  UTILITY  PLUMBER  APPRENTICE 


“3«r”RDURS: 

7226  CARPENTER  SUPERVISOR  I 
7236  LOCKSMITH  SUPERVISOR  I 
7272  CARPENTER  SUPERVISOR  II 
7342  LOCKSMITH 
7344  CARPENTER 
7361  PLASTERER 
“9330  nPIEE  WORKER  ‘ 

9332  PILEDRIVER  SUPERVISOR  I 
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II. A. 3.(0) 


FOR  THE  FOLLOWING  CLASSIFICATIONS,  EIGHT  (8) 
HOURS  PER  DAY  COMPLETED  WITHIN  NOT  MORE  THAN 
NINE  (9)  HOURS,  FIVE  (5)  CONSECUTIVE  DAYS, 

MONDAY  THROUGH  FRIDAY  INCLUSIVE,  PROVIDED,  THAT 
FOR  CLASS  7355  TRUCK  DRIVER,  THE  DEPARTMENT 
OF  PUBLIC  WORKS  WITH  THE  MUTUAL  AGREEMENT  OF  THE 
BUILDING  MATERIAL  4 CONSTRUCTION  TEAMSTERS, 

LOCAL  216,  HAY  ESTABLISH  A WORK  WEEK  OF  OTHER 
THAN  MONDAY  THROUGH  FRIDAY. 


5310  SURVEYOR'S  FIELD  ASSISTANT 

5312  SURVEYOR 

5314  SURVEY  PARTY  CHIEF 

6318  CONSTRUCTION  INSPECTOR 

7221  ASPHALT  PLANT  SUPERVISOR  I 

7328  OPERATING  ENGINEER,  UNIVERSAL 

7355  TRUCK  DRIVER 

7424  DRYER-MIXER  OPERATOR 

9331  PILEDRIVER  ENGINE  OPERATOR 

9334  DECKHAND,  TUGS  AND  DREDGES 

9335  MARINE  FIRE  AND  BOILER  OPERATOR 

9336  HEAD  DREDGE  LEVER  OPERATOR 

9337  DIESEL  TUGBOAT  OPERATOR 


II.A.3.(P)  HOURS  OF  WORK  FOR  EMPLOYEES  IN  CLASSES 

9343  ROOFER  AND  9344  ROOFER  SUPERVISOR  I FOR 
THE  PERIOD  MARCH  1 THROUGH  AUGUST  31  SHALL 
BE  THIRTY-SIX  (36)  HOURS  PER  WEEK. 

THE  WORK  WEEK  IS  FORTY  (40)  HOURS  FROM 
SEPTEMBER  1 THROUGH  FEBRUARY.  PROVIDED, 
HOWEVER,  THAT  APPOINTING  OFFICERS  MAY 
REQUIRE  EMPLOYEES  TO  WORK  EIGHT  HOURS  PER 
DAY  OR  FORTY  HOURS  PER  WEEK  AS  A NORMAL 
WORK  WEEK. 

II.A.3.(Q)  FOR  EMPLOYEES  IN  CLASS  7326  GLAZIER  AND 

7233  GLAZIER  SUPERVISOR  I THE  BI-WEEKLY  PERIOD 
SHALL  BE  ONE  WORK  WEEK  OF  FORTY  (40)  HOURS 
FOLLOWED  BY  ONE  WORK  WEEK  OF  THIRTY-TWO  (32) 
HOURS.  PROVIDED,  HOWEVER,  THAT  APPOINTING 
OFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK 
EIGHT  HOURS  PER  DAY  OR  FORTY  HOURS  PER 
WEEK  AS  A NORMAL  WORK  WEEK. 

II.A.3.(R)  FOR  EMPLOYEES  IN  CLASS  8214  PARKING  CONTROL 

OFFICER,  A NORMAL  WORK  WEBK  HAY  BE  FIVE  DAYS  “ 
WITHIN  A SEVEN  DAY  PERIOD.  EMPLOYEES  IN  SAID 
CLASS  WHEN  DESIGNATED  TO  WORK  A WEEK  THAT 
CONTAINS  NONCONSECUTIVE  DAYS  OFF  SHALL  BE 
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COMPENSATED  AT  TIME  AND  ONE-HALF  FOR  THE 
DAY  WORKED  AFTER  THE  FIRST  DAY  OFF  FOR  SAID 
MEEK.  THIS  RATE  SHALL  ONLY  BE  PAID  IF  THE 
EMPLOYEE  WORKS  FORTY  (AO)  HOURS  ON  PAID 
STATUS  IN  THE  "SPLIT  DAYS  OFF"  WORK  WEEK. 

II.A.3.(S)  FOR  CLASSIFICATIONS  9130,  913A,  914A,  9150, 
9155,  9156,  9157,  9160,  9162,  9168,  9170 
AND  9171  THE  NORMAL  WORK  DAY  SHALL  BE 
EIGHT  (8)  HOURS  COMPLETED  WITHIN  NOT  MORE 
THAN  TEN  (10)  HOURS. 

ANY  EMPLOYEE  IN  THE  ABOVE  REFERRED  TO  CLASSI- 
FICATIONS SHALL  HAVE  THE  OPTION  OF  WORKING 
EIGHT  (8)  HOURS  WITHIN  NOT  MORE  THAN  NINE  (9) 
HOURS.  ANY  EMPLOYEE  SO  OPTING  MAY  BE  ASSIGNED 
BY  MANAGEMENT  TO  ANY  DUTIES  WITHIN  HIS  OR  HER 
CLASSIFICATION  WHERE  A "SPLIT  SHIFT,"  IN  THE 
DISCRETION  OF  MANAGEMENT,  IS  NOT  RE(5UIRED  BY 
THE  NEED  OF  SERVICE.  ANY  EMPLOYEE  SO  OPTING 
SHALL  RECEIVE  A RATE  OF  PAY  ELEVEN  PERCENT 
LESS  THAN  THE  RATE  SET  IN  THE  SALARY  STANDARD- 
IZATION ORDINANCE  FOR  HIS  OR  HER  CLASSIFICATION 
AND  POSITION  ON  THE  RATE  RANGE. 

II. B.  PART-TIME  WORK  SCHEDULE 

II.B.l.  A PART-TIME  WORK  SCHEDULE  IS  A TOUR  OF  DUTY  OF  LESS 
THAN  FORTY  HOURS  PER  WEEK. 


SECTION  III.  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES 

III. A.  NORMAL  WORK  SCHEDULE  - COMPENSATION  FIXED  HEREIN  ON  A PER 
DIEM  BASIS  ARE  FOR  A NORMAL  EIGHT  HOUR  WORK  DAY;  AND 
ON  A BIWEEKLY  BASIS  FOR  A BIWEEKLY  PERIOD  OF  SERVICE 
CONSISTING  OF  NORMAL  WORK  SCHEDULES. 

III.B,  PART-TIME  WORK  SCHEDULES 


SALARIES  FOR  PART-TIME  SERVICES  SHALL  BE  CALCULATED 
UPON  THE  COMPENSATION  FOR  NORMAL  WORK  SCHEDULES 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED. 


III.B. 2. 


EMPLOYEES  IN  CLASSIFICATION  2615  SCHOOL  LUNCHROOM 
HELPER  SHALL  BE  PAID  NOT  LESS  THAN  ONE  HOUR  PER 
DAY  IN  EACH  PAYROLL  PERIOD.  WORK  TIME  SHALL  BE 
COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 


SECTION  IV.  ADDITIONAL  COMPENSATION 
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IV. A. 


NIGHT  DUTY 


EMPLOYEES  SHALL  BE  PAID  6 !/'£»/'  MORE  THAN  THE  BASE 
RATE  FOR  HOURS  WORKED  BETWEEN  5=00  P.M.  AND  7=00  A.M., 
IF  THE  EMPLOYEE  WORKS  AT  LEAST  ONE  (1)  HOUR  OF 
HIS/HER  SHIFT  BETWEEN  5:00  P.M.  AND  7:00  A.M., 
EXCEPTING  THOSE  EMPOYEES  PARTICIPATING  IN  AN 
AUTHORIZED  FLEX-TIME  PROGRAM  AND  WHO  VOLUNTARILY  WORK 
BETWEEN  THE  HOURS  OF  5:00  P.M.  AND  7:00  A.M. 

EXCEPTIONS 


THIS  PROVTSTON  SHALL  NOT  APPLY  TO  THE  FOLLOWING: 


IV.A.(l)  2220  PHYSICIANS  ASSIGNED  TO  EMERGENCY 
HOSPITAL  SERVICES. 

IV.A.(2)  73<»6  PAINTER 

72^2  PAINTER  SUPERVISOR  I 
TZ78  PAINTER  SUPERVISOR  II 

1V.A.(3)  7228  AUTOMOTIVE  TRANSIT  SHOP  SUPERVISOR  I, 

7249  AUTOMOTIVE  MECHANIC  SUPERVISOR  I, 

7254  AUTOMOTIVE  MACHINIST  SUPERVISOR  I, 

7264  AUTOMOTIVE  BODY  AND  FENDER  WORKER 
SUPERVISOR  I,  7306  AUTOMOTIVE  BODY  AND 
FENDER  WORKER,  7313  AUTOMOTIVE  MACHINIST, 

7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  7322  AUTOMOTIVE  BODY  AND  FENDER 
WORKER  ASSISTANT  SUPERVISOR,  7381  AUTOMOTIVE 
MECHANIC  AND  7382  AUTOMOTIVE  MECHANIC 
ASSISTANT  SUPERVISOR. 

ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR  DAY 
SHIFT  OR  COMMENCING  DURING  ANY  PERIOD  OF  A DAY 
SHIFT  SHALL  BE  CONSIDERED  A NIGHT  SHIFT  AND 
EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE  PAID 
TEN  PER  CENT  (lOX)  ABOVE  THE  REGULAR  DAY  SHIFT 
AS  SET  FORTH  HEREIN.  A SUBSEQUENT  SHIFT  SHALL 
BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  ( 15X ) ABOVE  THE  REGULAR  DAY 
RATE.  THE  EMPLOYER  SHALL  GIVE  AT  LEAST  ONE  (1) 
WEEK'S  NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE  OF 
SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE 
MADE  TO  AVOID  HOLIDAY  PAY. 

OVERTIME  SHALL  BE  DISTRIBUTED  EQUALLY  AMONG 
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EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EMPLOYEES 
WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED 
EIGHT  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  ONE-HALF.  EMPLOYEES  WORKING  ON  ANY  HOLIDAY 
SPECIFIED  IN  THIS  ORDINANCE  SHALL  BE  GUARANTEED 
EIGHT  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  ONE-HALF  IN  ADDITION  TO  THE  PAY  FOR  THE 
HOLIDAY. 

AT  THE  MUNICIPAL  RAILWAY  ONLY*  WHEN  SUNDAY  IS 
WORKED  AS  PART  OF  THE  SCHEDULED  FORTY  (AO)  HOUR 
WORK  WEEK,  IT  SHALL  BE  PAID  AT  THE  STRAIGHT  TIME 
RATE,  WITH  AN  ADDITIONAL  PREMIUM  OF  RAX  OF  ONE 
HALF  THE  BASE  RATE.  NO  MORE  THAN  FIFTEEN  (15) 
EMPLOYEES  SHALL  BE  ASSIGNED  A SUNDAY  THROUGH 
THURSDAY  WORK  WEEK.  NO  MORE  THAN  TWENTY-FIVE 
(25)  EMPLOYEES  SHALL  BE  ASSIGNED  TO  WORK  SATURDAY 
AND  SUNDAY  AS  PART  OF  THE  SCHEDULED  FORTY  (AO) 
HOUR  WORKWEEK  AND  SAID  TWENTY-FIVE  (25)  EMPLOYEES 
SHALL  BE  PAID  A 12. SV.  PREMIUM  IN  ADDITION  TO 
THEIR  REGULAR  DAY’S  PAY  FOR  WORK  ON  SATURDAY  AND 
OF  ONE-HALF  OF  THE  BASE  RATE  FOR  WORK 
ON  SUNDAY.  SUCH  ASSIGNMENTS  SHALL  BE  MADE 
FIRST  ON  A VOLUNTARY,  SENIORITY  BASIS  FOLLOWED 
BY  ASSIGNMENT  ON  THE  BASIS  OF  INVERSE  SENIORITY, 
IF  REQUIRED.  SHIFT  ASSIGNMENTS  SHALL  BE  MADE  FOR 
PERIODS  OF  SIX  (6)  CONSECUTIVE  MONTHS.  PRIOR  TO 
THE  END  OF  THE  INITIAL  SIX  (6)  MONTH  PERIOD, 

MUNI  MANAGEtlENT  SHALL  GIVE  WRITTEN  NOTICE  THAT 
EMPLOYEES  SMALL  HAVE  AN  OPPORTUNITY  TO  BID  FOR 
SHIFT  ASSIGNMENTS  FOR  THE  NEXT  SUCCEEDING  SIX  (6) 
MONTH  PERIOD  IN  ACCORDANCE  WITH  THE  SENIORITY 
SELECTION  PROCEDURE  AS  OUTLINED  ABOVE.  SUCH 
WRITTEN  NOTICE  SHALL  BE  GIVEN  BY  POSTING  THE 
NOTIFICATION  ON  ALL  OFFICIAL  BULLETIN  BOARDS  AT 
THE  MUNICIPAL  RAILWAY  AND  BY  SENDING  THE 
NOTIFICATION  TO  THE  UNION. 

IT  IS  FURTHER  UNDERSTOOD  AND  AGREED  THAT  THE 
SENIORITY  SELECTION  PROCEDURE  SHALL  BE 
IMPLEMENTED  BY  STARTING  AT  THE  TOP  OF  THE 
SENIORITY  ROSTER  AND  WORKING  DOWN  ON  A VOLUNTARY 
BASIS  AND,  IF  THE  SHIFTS  ARE  NOT  FILLED  THROUGH 
A VOLUNTARY  BASIS,  THEN  THEY  ARE  TO  BE  ASSIGNED 
BY  APPLYING  INVERSE  SENIORITY. 

IV.A.(<^)  FOR  CLASS  1650  ACCOUNTANT,  1731  COMPUTER  OPERATOR 
TRAINEE,  1734  E.D.P.  ECJUIPMENT  OPERATOR  TRAINEE, 
1736  E.D.P.  EQUIPMENT  OPERATOR,  1737  SENIOR 
E.D.P.  EQUIPMENT  OPERATOR,  1738  E.D.P.  SHIFT 
SUPERVISOR,  1741  SENIOR  E.D.P.  SHIFT 


SUPERVISOR,  1668  TELEPROCESSING  TECHNICIAN, 

7410  AUTOMOTIVE  SERVICE  WORKER,  7412 
AUTOMOTIVE  SERVICE  WORKER  ASSISTANT 
SUPERVISOR,  9102  TRANSIT  CAR  CLEANER, 

9104  TRANSIT  CAR  CLEANER  ASSISTANT  SUPERVISOR 
AND  9106  TRANSIT  CAR  CLEANER  SUPERVISOR  I, 

ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PERIOD 
OF  A DAY  SHIFT  SHALL  BE  CONSIDERED  A NIGHT 
SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT 
SHALL  BE  PAID  TEN  PER  CENT  (lOX)  ABOVE  THE 
REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN.  A 
SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A 
MIDNIGHT  SHIFT  AND  SHALL  BE  PAID  FIFTEEN 
PER  CENT  (15X)  ABOVE  THE  REGULAR  DAY  RATE. 

1V.A.(5)  FOR  classes: 

5149  SUPERINTENDENT  OF  WATER  TREATMENT 
FACILITIES, 

6233  REFRIGERATION  INSPECTOR, 

6235  HEATING  AND  VENTILATING  INSPECTOR, 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERINTENDENT, 

7203  BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERVISOR, 

7205  CHIEF  STATIONARY  ENGINEER, 

7209  SCHOOL  HEATING  AND  VENTILATING 
SUPERVISOR, 

7223  CABLE  MACHINERY  SUPERVISOR, 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT, 
7331  APPRENTICE  STATIONARY  ENGINEER 

7334  STATIONARY  ENGINEER, 

7335  SENIOR  STATIONARY  ENGINEER, 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT, 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7375  APPRENTICE  STATIONAY  ENGINEER, 

SEWAGE  PLANT, 

7420  BRIDGETENTER, 

7472  MIRE  ROPE  CABLE  MAINTENANCE  MECHANIC, 
7472T  WIRE  ROPE  CABLE  MAINTENANCE 
MECHANIC  TRAINEE  AND, 

9231  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 

ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR  DAY 
SHIFT  OR  COMMENCING  DURING  ANY  PERIOD  OF  A DAY 
SHIFT  SHALL  BE  CONSIDERED  A NIGHT  SHIFT  AND 
EMPLOYEES  WORKING  ON  SUCH  SHIFT,  OR  ANY  SUB- 
SEQUENT SHIFT  (MIDNIGHT  SHIFT),  SHALL  BE 
PAID  6-1/4/'  ABOVE  THE  REGULAR  DAY  SHIFT  AS 
SET  FORTH  HEREIN,  EXCEPTING  THOSE  EMPLOYEES 
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EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EMPLOYEES 
WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED 
EIGHT  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  ONE-HALF.  EMPLOYEES  WORKING  ON  ANY  HOLIDAY 
SPECIFIED  IN  THIS  ORDINANCE  SHALL  BE  GUARANTEED 
EIGHT  (8)  HOURS  WORK  OR  PAY  THEREFORE  AT  TIME 
AND  ONE-HALF  IN  ADDITION  TO  THE  PAY  FOR  THE 
HOLIDAY. 

AT  THE  MUNICIPAL  RAILWAY  ONLY,  WHEN  SUNDAY  IS 
WORKED  AS  PART  OF  THE  SCHEDULED  FORTY  (AO)  HOUR 
WORK  WEEK,  IT  SHALL  BE  PAID  AT  THE  STRAIGHT  TIME 
RATE,  WITH  AN  ADDITIONAL  PREMIUM  OF  RAX  OF  ONE 
HALF  THE  BASE  RATE.  NO  MORE  THAN  FIFTEEN  (15) 
EMPLOYEES  SHALL  BE  ASSIGNED  A SUNDAY  THROUGH 
THURSDAY  WORK  WEEK.  NO  WORE  THAN  TWENTY-FIVE 
(25)  EMPLOYEES  SHALL  BE  ASSIGNED  TO  WORK  SATURDAY 
AND  SUNDAY  AS  PART  OF  THE  SCHEDULED  FORTY  (AO) 
HOUR  WORKWEEK  AND  SAID  TWENTY-FIVE  (25)  EMPLOYEES 
SHALL  BE  PAID  A 12.5^  PREMIUM  IN  ADDITION  TO 
THEIR  REGULAR  DAY'S  PAY  FOR  WORK  ON  SATURDAY  AND 
9AK  OF  ONE-HALF  OF  THE  BASE  RATE  FOR  WORK 
ON  SUNDAY.  SUCH  ASSIGNMENTS  SHALL  BE  MADE 
FIRST  ON  A VOLUNTARY,  SENIORITY  BASIS  FOLLOWED 
BY  ASSIGNMENT  ON  THE  BASIS  OF  INVERSE  SENIORITY, 
IF  REQUIRED.  SHIFT  ASSIGNMENTS  SHALL  BE  MADE  FOR 
PERIODS  OF  SIX  (6)  CONSECUTIVE  MONTHS.  PRIOR  TO 
THE  END  OF  THE  INITIAL  SIX  (6)  MONTH  PERIOD, 

MUNI  MANAGEMENT  SHALL  GIVE  WRITTEN  NOTICE  THAT 
EMPLOYEES  SMALL  HAVE  AN  OPPORTUNITY  TO  BID  FOR 
SHIFT  ASSIGNMENTS  FOR  THE  NEXT  SUCCEEDING  SIX  (6) 
MONTH  PERIOD  IN  ACCORDANCE  WITH  THE  SENIORITY 
SELECTION  PROCEDURE  AS  OUTLINED  ABOVE.  SUCH 
WRITTEN  NOTICE  SHALL  BE  GIVEN  BY  POSTING  THE 
NOTIFICATION  ON  ALL  OFFICIAL  BULLETIN  BOARDS  AT 
THE  MUNICIPAL  RAILWAY  AND  BY  SENDING  THE 
NOTIFICATION  TO  THE  UNION. 

IT  IS  FURTHER  UNDERSTOOD  AND  AGREED  THAT  THE 
SENIORITY  SELECTION  PROCEDURE  SHALL  BE 
IMPLEMENTED  BY  STARTING  AT  THE  TOP  OF  THE 
SENIORITY  ROSTER  AND  WORKING  DOWN  ON  A VOLUNTARY 
BASIS  AND,  IF  THE  SHIFTS  ARE  NOT  FILLED  THROUGH 
A VOLUNTARY  BASIS,  THEN  THEY  ARE  TO  BE  ASSIGNED 
BY  APPLYING  INVERSE  SENIORITY. 

lV.A.(<i)  FOR  CLASS  1650  ACCOUNTANT,  1731  COMPUTER  OPERATOR 
TRAINEE,  173A  E.D.P.  EQUIPMENT  OPERATOR  TRAINEE, 
1736  E.D.P.  EQUIPMENT  OPERATOR,  1737  SENIOR 
E.D.P.  EQUIPMENT  OPERATOR,  1738  E.D.P.  SHIFT 
SUPERVISOR,  17-^1  SENIOR  E.D.P.  SHIFT 


SUPERVISOR,  1668  TELEPROCESSING  TECHNICIAN, 

7^10  AUTOMOTIVE  SERVICE  WORKER,  7412 
AUTOMOTIVE  SERVICE  WORKER  ASSISTANT 
SUPERVISOR,  9102  TRANSIT  CAR  CLEANER, 

9104  TRANSIT  CAR  CLEANER  ASSISTANT  SUPERVISOR 
AND  9106  TRANSIT  CAR  CLEANER  SUPERVISOR  I, 

ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PERIOD 
OF  A DAY  SHIFT  SHALL  BE  CONSIDERED  A NIGHT 
SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT 
SHALL  BE  PAID  TEN  PER  CENT  (lOX)  ABOVE  THE 
REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN.  A 
SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A 
MIDNIGHT  SHIFT  AND  SHALL  BE  PAID  FIFTEEN 
PER  CENT  (15X)  ABOVE  THE  REGULAR  DAY  RATE. 

IV. A. (5)  FOR  CLASSES: 

5149  SUPERINTENDENT  OF  MATER  TREATMENT 
FACILITIES, 

6233  REFRIGERATION  INSPECTOR, 

6235  HEATING  AND  VENTILATING  INSPECTOR, 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERINTENDENT, 

7203  BUILDINGS  AND  GROUNDS  MAINTENANCE 
SUPERVISOR, 

7205  CHIEF  STATIONARY  ENGINEER, 

7209  SCHOOL  HEATING  AND  VENTILATING 
SUPERVISOR, 

7223  CABLE  MACHINERY  SUPERVISOR, 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT, 
7331  APPRENTICE  STATIONARY  ENGINEER 

7334  STATIONARY  ENGINEER, 

7335  SENIOR  STATIONARY  ENGINEER, 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT, 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7375  APPRENTICE  STATIONAY  ENGINEER, 

SEWAGE  PLANT, 

7420  BRIDGETENTER, 

7472  MIRE  ROPE  CABLE  MAINTENANCE  MECHANIC, 
7472T  WIRE  ROPE  CABLE  MAINTENANCE 
MECHANIC  TRAINEE  AND, 

9231  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 

ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR  DAY 
SHIFT  OR  COMMENCING  DURING  ANY  PERIOD  OF  A DAY 
SHIFT  SHALL  BE  CONSIDERED  A NIGHT  SHIFT  AND 
EMPLOYEES  WORKING  ON  SUCH  SHIFT,  OR  ANY  SUB- 
SEQUENT SHIFT  (MIDNIGHT  SHIFT),  SHALL  BE 
PAID  6-1/4X  ABOVE  THE  REGULAR  DAY  SHIFT  AS 
SET  FORTH  HEREIN,  EXCEPTING  THOSE  EMPLOYEES 
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PARTICIPATING  IN  AN  AUTHORIZED  FLEX-TIME 
PROGRAM  AND  MHO  VOLUNTARILY  WORK  DURING  HOURS 
OTHERWISE  DESIGNATED  AS  A NIGHT  SHIFT. 

IV. A. (6)  CLASSES  SET  FORTH  IN  SECTION  VII. D.  HEREIN 

WORKING  SHIFTS  DESIGNATED  BY  THE  DEPARTMENT  OF 
PUBLIC  HEALTH  TO  BE  EVENING  AND  NIGHT  SHIFTS 
SHALL  BE  PAID  EIGHT  (8)  PERCENT  ABOVE  THE  REGULAR 
DAY  SHIFT  AS  SET  FORTH  HEREIN,  EXCEPTING  THOSE 
EMPLOYEES  PARTICIPATING  IN  AN  AUTHORIZED  FLEX- 
TIME PROGRAM  AND  WHO  VOLUNTARILY  WORK  DURING 
HOURS  OTHERWISE  DESIGNATED  AS  AN  EVENING  OR 
NIGHT  SHIFT. 

IV. B.  SEWAGE  TREATMENT  PLANT 

EMPLOYEES  IN  CLASS  7333  APPRENTICE  STATIONARY  ENGINEER 
WHO  ARE  ASSIGNED  TO  WORK  IN  A SEWAGE  TREATMENT  PLANT 
MILL  RECEIVE  A PREMIUM  EQUIVALENT  TO  THE  DIFFERANCE 
BETWEEN  THE  EMPLOYEE'S  SALARY  STEP  IN  CLASS  7333  AND 
THE  CORRESPONDING  INCREMENTAL  STEP  IN  CLASS  7375 
APPRENTICE  STATIONARY  ENGINEER,  SEWAGE  PLANT. 

FOR  THE  FOLLOWING  CLASSES: 


51<49  SUPERINTENDENT  OF  WATER  TREATMENT  FACILITIES 
6233  REFRIGERATION  INSPECTOR 
6235  HEATING  Af^D  VENTILATING  INSPECTOR 
7120  BUILDINGS  AND  GROUNDS  SUPERINTENDENT 
7203  BUILDINGS  AND  GROU(,DS  MAINTENANCE 
SUPERINTENDENT 

7205  CHIEF  STATIONARY  ENGINEER 

7209  SCHOOL  HEATING  AND  VENTILATING  SUPERVISOR 

7223  CABLE  MACHINERY  SUPERVISOR 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT 

7333  APPRENTICE  STATIONARY  ENGINEER 

733^  STATIONARY  ENGINEER 

7335  SENIOt?  STATIONARY  ENGINEER 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT 

7373  SENIOR  STATIONARY  ENGINEER.  SEWAGE  PLANT 
7375  APPRENTICE  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7A20  BRIDGETENDER 

7A72  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC 
7A72T  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC  TRAINEE 
9232  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 


WHEN  ANY  EMPLOYEE  GOVERNED  BY  THE  PROVISIONS  OF  THIS 
LOU  IS  ASSIGNED  TO  PERFORM  SUPERVISORY  DUTIES  OUTSIDE 
HIS/HER  CLASSIFICATION  IN  EXCESS  OF  FIFTEEN  (15)  CUMULA- 
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TIVE  DAYS  DURING  THE  FISCAL  YEAR,  HE/SHE  SHALL  BE  PAID  2.5 
SALARY  STEPS  HIGHER  THAN  THE  SCHEDULE  FOR  THE  CLASSIFICA- 
TION IN  WHICH  HE/SHE  IS  PRESENTLY  ASSIGNED  AND  WORKING; 
PROVIDED  THAT  SUCH  RATE  OF  PAY  SHALL  NOT  EXCEED  THE  MAX- 
IMUM RATE  ESTABLISHED  FOR  THE  CLASS  IN  WHICH  HE/SHE  IS 
TEMPORARILY  ASSIGNED.  EMPLOYEES  RECEIVING  COMPEN- 
SATION FOR  WORKING  OUT  OF  CLASS  IN  ACCORDANCE  WITH 
CIVIL  SERVICE  RULE  26  SHALL  NOT  ALSO  RECEIVE  PREMIUM 
PAY.  COST  TO  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
SHALL  NOT  EXCEED  AN  ESTIMATED  COST  OF  $27,500  IN 
FISCAL  YEAR  1982-83. 


WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE  STATE 
REQUIRES  THAT  STATIONARY  ENGINEERS  AND  RELATED 
CLASSIFICATIONS  POSSESS  A CERTIFICATE  AS  A CONDITION  OF 
EMPLOYMENT,  THE  CITY  SHALL  REIMBURSE  SAID  EMPLOYEE  FOR 
ANY  FEE  INVOLVED  IN  THE  ISSUANCE  OR  RENEWAL  OF  SAID 
CERTIFICATE.  EMPLOYEES  SHALL  SUFFER  NO  LOSS  OF  PAY  FOR 
TIME  SPENT  TAKING  QUALIFYING  EXAMINATIONS  FOR  SAIO 
CERTIFICATE.  DRIVER  LICENSES  ARE  NOT  COVERED  BY  THE 
PROVISIONS  OF  THIS  SECTION. 

EMPLOYEES  IN  CLASSIFICATIONS  7203,  7205,  7334,  7333,  7335 
AND  5149  WHO  ARE  REQUIRED  BY  THE  CITY  TO  POSSESS  A 
CERTIFICATE  OF  COMPENTENCY  ISSUED  BY  EITHER  THE  STATE 
WATER  RESOURCES  CONTROL  BOARD  OR  THE  CALIFORNIA  STATE 
DEPARTMENT  OF  HEALTH  IN  ORDER  TO  PERFORM  THEIR  JOS  DUTIES 
SHALL  RECEIVE  A 2X  PREMIUM  IN  ADDITION  TO  HIS/HER  BASIC 
WAGE . 


IV. C.  EXTENDED  TOUR  OF  DUTY 

AN  EXTENDED  TOUR  OF  DUTY  SHALL  BE  A TOUR  OF  DUTY  OF 
EIGHT  HOURS  WORK  COMPLETED  WITHIN  ELEVEN  CONSECUTIVE 
HOURS  BUT  EXTENDED  OVER  MORE  THAN  NINE  HOURS.  THERE 
SHALL  BE  ONLY  ONE  SPLIT  IN  ANY  TOUR  OF  DUTY.  EMPLOYEES 
ON  AN  EXTENDED  TOUR  OF  DUTY  SHALL  BE  PAID  FOR  TIME 
ACTUALLY  WORKED  AND  SHALL  BE  PAID  50X  ABOVE  THEIR  BASE 
RATE  AFTER  THE  NINTH  HOUR.  THESE  PROVISIONS  SHALL  NOT 
APPLY  TO  EXECUTIVE,  ADMINISTRATIVE  OR  PROFESSIONAL 
EMPLOYEES,  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICES,  AND  TO  STATIONARY 
ENGINEERS  AND  RELATED  CLASSES. 


EXCEPTION 

EMPLOYEES  OF  CAMP  MATHER  WHO  DURING  THE  SUMMER 
SEASON  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMPLETED 
WITHIN  THIRTEEN  CONSECUTIVE  HOURS  SHALL  BE  PAID 
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$1.50  PER  DAY  ABOVE  THE  COMPENSATION  TO  WHICH  THEY 
ARE  OTHERWISE  ENTITLED. 

IV.D.  INTERPRETER  - TRANSLATOR  PAY 

EMPLOYEES  WHO  ARE  ASSIGNED  BY  THEIR  DEPARTMENT  TO  A 
"DESIGNATED  BILINGUAL  POSITION"  MAY  BE  GRANTED  ADDITIONAL 
COMPENSATION  OF  $12  BIWEEKLY.  A "DESIGNATED  BILINGUAL 
POSITION"  IS  ONE  APPROVED  BY  THE  CIVIL  SERVICE  COMMISSION 
RELATED  TO  A PUBLIC  SERVICE  FUNCTION  OF  A DEPARTMENT 
AND  REQUIRING  TRANSLATING  TO  AND  FROM  A FOREIGN  LANGUAGE 
INCLUDING  SIGN  LANGUAGE  AS  USED  BY  THE  DEAF,  A MINIMUM 
OF  10  HOURS  BIWEEKLY. 


IV. E.  UNDERWATER  DIVING  PAY 

EMPLOYEES  SHALL  BE  PAID  $10.00  PER  HOUR 
MORE  THAN  THE  BASE  HOURLY  RATE,  EXCLUSIVE  OF  ANY 
ADDITIC^,'AL  COMPENSATION  FOR  OTHER  ASSIGNMENTS,  WHEN 
ASSIGNED  AND  ACTUALLY  ENGAGED  IN  DUTIES  AND  OPERATIONS 
REQUIRING  UNDERWATER  DIVING. 


IV. F.  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

THE  CIVIL  SERVICE  COMMISSION  IS  HEREBY  AUTHORIZED 
TO  ADJUST  THE  COMPENSATION  OF  A SUPERVISORY  EM- 
PLOYEE WHOSE  SCHEDULE  OF  COMPENSATION  IS  SET  HEREIN 
SUBJECT  TO  THE  FOLLOWING  CONDITIONS: 

IV.F.l.  THE  SUPERVISOR,  AS  PART  OF  THE  REGULAR  RESPONSI- 
BILITIES OF  HIS/HER  CLASS,  SUPERVISES,  DIRECTS, 
IS  ACCOUNTABLE  FOR  AND  IS  IN  RESPONSIBLE  CHARGE 
OF  THE  WORK  OF  A SUBORDINATE  OR  SUBORDINATES. 

IV. F. 2.  THE  ORGANIZATION  IS  A PERMANENT  ONE  APPROVED  BY 
THE  APPOINTING  OFFICER,  CHIEF  ADMINISTRATIVE 
OFFICER, BOARD  OR  COMMISSION,  WHERE  APPLICABLE, 
AND  IS  A MATTER  OF  RECORD  BASED  UPON  REVIEW  AND 
INVESTIGATION  BY  THE  CIVIL  SERVICE  COMMISSION. 


IV. F. 3.  THE  SUPERVISOR  HAS  COMPLETED  A PROBATIONARY 
PERIOD  IN  A CIVIL  SERVICE  CLASS  AND  HOLDS 
PERMANENT  STATUS  TO  A FULL-TIME  POSITION. 

IV. F. 4.  THE  CLASSIFICATIONS  OF  BOTH  THE  SUPERVISOR  AND 

THE  SUBORDINATE  ARE  APPROPRIATE  TO  THE  ORGANIZATION 
AND  HAVE  A NORMAL,  LOGICAL  RELATIONSHIP  TO  EACH 
OTHER  IN  TERMS  OF  THEIR  RESPECTIVE  DUTIES  AND 
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LEVELS  OF  RESPONSIBILITY  AND  ACCOUNTABILITY  IN  THE 
ORGANIZATION. 

IV. F. 5.  THE  COMPENSATION  SCHEDULE  OF  THE  SUPERVISOR  IS  LESS 
THAN  5X  OR  1 FULL  STEP  OVER  THE  COMPENSATION 
SCHEDULE,  EXCLUSIVE  OF  EXTRA  PAY,  OF  THE  EMPLOYEE 
SUPERVISED.  IN  DETERMINING  THE  COttPENSATION  SCHEDULE 
OF  A CLASSIFICATION  BEING  PAID  A FLAT  RATE,  THE  FLAT 
RATE  WILL  BE  CONVERTED  TO  A BI-WEEKLY  RATE  AND  THE 
COMPENSATION  SCHEDULE  THE  TOP  STEP  OF  WHICH  IS 
CLOSEST  TO  THE  FLAT  RATE  SO  CONVERTED  SHALL  BE  DEEMED 
TO  BE  THE  COMPENSATION  SCHEDULE  OF  THE  FLAT  RATE 
CLASSIFICATION. 

IV. F. 6.  THE  ADJUSTMENT  OF  THE  COMPENSATION  SCHEDULE  OF  THE 
SUPERVISOR  SHALL  BE  TO  THE  NEAREST  COMPENSATION 
SCHEDULE  REPRESENTING,  BUT  NOT  EXCEEDING,  5 PER 
CENT  OR  1 FULL  STEP  OVER  THE  COMPENSATION  SCHEDULE, 
EXCLUSIVE  OF  EXTRA  PAY,  OF  THE  EMPLOYEE  SUPERVISED. 

IF  THE  APPLICATION  OF  THIS  SECTION  ADJUSTS  THE  RATE 
OF  PAY  OF  AN  EMPLOYEE  IN  EXCESS  OF  HIS/HER  IMMEDIATE 
SUPERVISOR,  THE  PAY  OF  SUCH  IflMEDIATE  SUPERVISOR 
SHALL  BE  ADJUSTED  TO  AN  AMOUNT  $1 . 00 'BIWEEKLY  IN 
EXCESS  OF  THE  BASE  RATE  OF  HIS/HER  HIGHEST  PAID  SLIB- 
ORDINATE,  PROVIDED  THAT  THE  APPLICABLE  CONDITIONS 
UNDER  PARAGRAPH  "F"  ARE  ALSO  MET. 

IV. F. 7.  THE  DECISION  OF  THE  CIVIL  SERVICE  COMMISSION  AS  TO 
WHETHER  THE  COMPENSATION  SCHEDULE  OF  A SUPERVISORY 
EMPLOYEE  SHALL  BE  ADJUSTED  IN  ACCORDANCE  WITH  THIS 
SECTION  SHALL  BE  FINAL. 

IV. F. 8.  COMPENSATION  ADJUSTMENTS  ARE  EFFECTIVE  RETROACTIVE 
TO  THE  BEGINNING  OF  THE  CURRENT  FISCAL  YEAR  OR 
THE  DATE  IN  THE  CURRENT  FISCAL  YEAR  UPON  WHICH 
THE  EMPLOYEE  BECAME  ELIGIBLE  FOR  SUCH 
ADJUSTMENT  UNDER  THESE  PROVISIONS. 


IV. F. 9.  IN  NO  EVENT  WILL  THE  CIVIL  SERVICE  COMMISSION 

APPROVE  A SUPERVISORY  SALARY  ADJUSTMENT  IN  EXCESS 
OF  10/  OR  2 FULL  STEPS  OVER  THE  SUPERVISOR'S 
CURRENT  BASIC  COMPENSATION.  IF  IN  THE  FOLLOWING 
FISCAL  YEAR  A SALARY  INEQUITY  CONTINUES  TO  EXIST, 
THE  CIVIL  SERVICE  COMMISSION  MAY  AGAIN  REVIEW  THE 
CIRCUMSTANCES  AND  MAY  GRANT  AN  ADDITIONAL  SALARY 
ADJUSTMENT  NOT  TO  EXCEED  lOX  OR  2 FULL  STEPS. 

IV.F.IO.  IT  IS  THE  RESPONSIBILITY  OF  THE  APPOINTING 
OFFICER  IMMEDIATELY  TO  NOTIFY  THE  CIVIL 
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SERVICE  COMMISSION  OF  ANY  CHANGE  IN  THE 
CONDITIONS  OR  CIRCUMSTANCES  THAT  WERE  AND 
ARE  RELEVANT  TO  A REQUEST  FOR  SALARY 
ADJUSTMENT  UNDER  THIS  SECTION  EITHER 
ACTED  UPON  BY  OR  PENDING  BEFORE  THE 
CIVIL  SERVICE  COMMISSION. 

IV.G.  STANDBY  PAY 

EMPLOYEES  WHO,  AS  PART  OF  THE  DUTIES  OF  THEIR 
POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STANDBY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY 
AVAILABLE  ON  CALL  FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR 
THE  PERFORMANCE  OF  THEIR  REGULAR  DUTIES,  SHALL  BE  PAID 
25  PERCENT  OF  THEIR  REGULAR  STRAIGHT  TIME  RATE  OF  PAY 

TOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  BXCEPT  THAT 

EMPLOYEES  IN  CLASSES  7334  STATIONARY  ENGINEER  AND  REUTEO 
CLASSES,  7355  TRUCK  DRIVER  AND  7514  GENERAL  LABORER  SHALL 
BE  PAID  TEN  (10)  PERCENT  OF  THEIR  REGULAR  STRAIGHT  TIME 
- RATE  OF  PAY  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE  WHEN 
OUTFITTED  BY  THE  DEPARTMENT  OF  PUBLIC  WORKS  WITH  AN 
ELECTRONIC  PAGING  DEVICE.  WHEN  SUCH  EMPLOYEES  ARE  CALLED 
TO  PERFORM  THEIR  REGULAR  DUTIES  IN  EMERGENCIES  DURING  THE 
PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL  BE  PAID  WHILE 
ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF  PAY 
FOR  SUCH  SERVICE  AS  PROVIDED  HERIN.  NOTWITHSTANDING  THE 
GENERAL  PROVISIONS  OF  THIS  SECTION,  STANDBY  PAY  SHALL  BE 
ALLOl.'ED  IN  CLASSES  1733  ELECTRONIC  DATA  PROCESSING  SHIFT 
SUPERVISOR,  1741  SENIOR  ELECTRONIC  DATA  PROCESSING 
SHIFT  SUPERVISOR,  1664  SENIOR  SYSTEMS  AND  PROCEDURES 
ANALYST,  1871  ASSISTANT  SOFTWARE  ANALYST,  1872  PROGRAMMER 
ANALYST  AND  1873  SOFTWARE  ANALYST  AND  SHALL  NOT  BE 
ALLOWED  IN  CLASSES  WHOSE  DUTIES  ARE  PRIMARIY  ADMINISTRAT- 
IVE IN  NATURE. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE 
UNLESS  THE  APPOINTING  OFFICER,  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  BOARD  OR  COMMISSION, 
WHERE  APPLICABLE,  SHALL  HAVE  FILED  WITH  THE  CIVIL 
SERVICE  COMMISSION  A REPORT  OF  THE  NECESSITY  FOR  SUCH 
STANDBY  SERVICE  AND  OTHER  CONDITIONS  PERTAINING  TO 
THE  EMPLOYEE'S  AVAILABILITY  FOR  EMERGENCY  CALLBACK 
SERVICE,  AND  A REPORT  OF  THE  NAMES,  CLASSIFICATION, 

RATES  OF  PAY  AND  WORK  AND  STANDBY  SCHEDULES  OF  THE 
EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UNTIL 
FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE 
HAVE  BEEN  APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 

PROVIDED,  HOWEVER,  THAT  WHEN  THE  SHERIFF  DETERMINES 
THAT  EMERGENCY  CIRCUMSTANCES  EXIST  WHICH  REQUIRE 
STANDBY  SERVICES  OF  SWORN  PERSONNEL  IN  THE  SHERIFF'S 
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DEPARTMENT,  THE  SHERIFF  MAY  FILE  SAID  REPORT  OF 
NECESSITY  FOR  STANDBY  SERVICE  WITH  THE  CIVIL  SERVICE 
COMMISSION  MITHIN  TEN  (10)  CALENDAR  DAYS  FOLLOMING  SUCH 
EMERGENCY  CIRCUMSTANCES. 


IV. H.  PAY  FOR  7355  TRUCK  DRIVER  WHEN  ASSIGNED  TO 
DIFFERENT  EQUIPMENT  CLASSIFICATIONS 

IF  A 7355  TRUCK  DRIVER  IS  ASSIGNED  TO  WORK  IN  A DIFFERENT 
AND  HIGHER  PAYING  EQUIPMENT  CLASSIFICATION  DURING  ANY 
WORK  DAY  OR  TOUR  OF  DUTY  FOR  ANY  PERIOD  OF  TIME  LESS 
THAN  FOUR  (4)  HOURS  HE/SHE  SHALL  BE  PAID  AT  THE  HIGHER 
RATE  FOP  A PERIOD  OF  FOUR  (<►)  HOURS.  IF  THE  7355 
TRUCK  DRIVER  WORKS  IN  A DIFFERENT  AND  HIGHER  PAYING 
EQUIPMENT  CLASSIFICATION  FOR  A PERIOD  OF  TIME  IN  EXCESS 
OF  FOUR  (4)  HOURS  DURING  ANY  WORK  DAY  OR  TOUR  OF  DUTY 
HE/SHE  SHALL  BE  PAID  THE  HIGHER  RATE  OF  COMPENSATION 
FOR  THE  ENTIRE  WORK  DAY  OR  TOUR  OF  DUTY.  THIS  PROVISION 
SHALL  BE  APPLICABLE  ONLY  TO  WORK  PERFORMED  DURING  A 
NORMAL  WORK  DAY  OR  TOUR  OF  DUTY  AND  SHALL  NOT  BE 
APPLICABLE  TO  HOURS  WORKED  AS  OVERTIME. 

7355  TRUCK  DRIVERS  WHO  PULL  TILT  TRAILERS  SHALL  BE  PAID 
A 12  1/2  CENT  PER  HOUR  PREMIUM  FOR  THOSE  HOURS  ACTUALLY 
SPENT  DRIVING. 


IV. 1.  CALL  BACK  (REST  BETWEEN  SHIFTS) 

EVERY  FULL-TIME  EMPLOYEE  IN  CLASSES  2312  LICENSED 
VOCATIONAL  NURSE  AND  9110  FARE  COLLECTIONS  RECEIVER 
SHALL  HAVE  AN  UNBROKEN  REST  PERIOD  OF  AT  LEAST 
TWELVE  (12)  HOURS  BETWEEN  SHIFTS,  AND  OF  AT  LEAST 
FIFTY-FIVE  (55)  HOURS  BETWEEN  SHIFTS  WHEN  SAID 
EMPLOYEE  IS  OFF  ON  THE  WEEKEND  OR  TWO  (2)  CONSECUTIVE 
DAYS  OFF,  AND  OF  AT  LEAST  THIRTY-ONE  (31)  HOURS  BETWEEN 
SHIFTS  WHEN  SAID  EMPLOYEE  IS  OFF  ON  A HOLIDAY  OR  ON  A 
SINGLE  DAY  OFF.  ALL  HOURS  WORKED  WITHIN  THE  ABOVE 
REST  PERIODS  SHALL  BE  PAID  AT  THE  RATE  OF  TIME  AND 
ONE-HALF  OR  IN  COMPENSATORY  TIME  AT  THE  RATE  OF  TIME 
AND  ONE-HALF  AS  DETERMINED  BY  THE  1962-83  ANNUAL  SALARY 
ORDINANCE  (SECTION  1.3). 

'THIS  PROVISION  TTAT  BE  WAIVED  ON  THE  REQUEST  OF  “SAID 
EMPLOYEE  AND  THE  APPROVAL  OF  THE  APPOINTING  OFFICER  OR 
APPROPRIATE  DESIGNATED  REPRESENTATIVE.  EMPLOYEES  ON 
CALL  BACK  RESUME  THEIR  REGULAR  WORK  SCHEDULE  ON  THE  DAY 
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AFTER  CALL  BACK.  IF  HIS/HER  REGULAR  SCHEDULE  CALLS 
FOR  HIM/HER  TO  COME  IN  WITHIN  EIGHT  (6)  HOURS  AFTER  CALL 
BACK  THE  EMPLOYEE  HAS  THE  OPTION  TO  NOT  WORK  OR  WORK 
AT  TIME  AND  ONE-HALF  UNTIL  HE/SHE  HAS  TWELVE  (12) 
CONSECUTIVE  HOURS  REST  TIME. 

NOTWITHSTANDING  ANY  OTHER  PROVISIONS  OF  THIS  ORDINANCE 
EMPLOYEES  IN  THESE  CLASSIFICATIONS  SHALL  NOT  WORK  MORE 
THAN  SIX  CONSECUTIVE  DAYS  IF  DAYS  OFF  ARE  SPLIT,  OR 
EIGHT  CONSECUTIVE  DAYS  IF  DAYS  OFF  ARE  NOT  SPLIT. 

THIS  PROVISION  MAY  BE  WAIVED  UPON  THE  WRITTEN  REQUEST 
OF  THE  EMPLOYEE  WITH  THE  APPROVAL  OF  THE  APPOINTING 
OFFICER  OR  THE  DESIGNATED  REPRESENTATIVE. 


TV.J.  CALL  BACK  PROVISIONS  - 

ANY  CALL  BACK  FOR  EMPLOYEES  IN  CLASSIFICATIONS  ENUMERATED 
IN  SECTION  II.A.3(M)  SHALL  BE  PAID  AT  TIME  AND  ONE-HALF. 

EMPLOYEES  IN  CLASS  7326  OPERATING  ENGINEER,  UNIVERSAL, 
CALLED  BACK  AFTER  COMPLETION  OF  A REGULAR  SHIFT  SHALL 
RECEIVE  OVERTIME,  IF  OTHERWISE  APPLICABLE,  AMD  A NIGHT 
DUTY  PREMIUM  OF  b-l/^'/.  MORE  THAN  THE  BASE  RATE  FOR  HOURS 
WORKED  IN  A SHIFT  BETWEEN  5:00  P.M.  AND  7:00  A.M. 


IV. K.  COMPENSATORY  TIME  OFF  FOR  AUTOMOTIVE  SERVICE  WORKER 

EMPLOYEES  IN  CLASS  7^10  AUTOMOTIVE  SERVICE  WORKER 
SHALL  BE  GRANTED  COMPENSATORY  TIME  OFF  FOR  TIME  SPENT 

OUTSIDE  THEIR  REGULARLY  ASSIGNED  WORK  SCHEDULE  IN  

OBTAINING  A CLASS  I OR  CLASS  II  CALIFORNIA  DRIVERS 
LICENSE  WHEN  SUCH  LICENSE  IS  A CONDITION  OF  EMPLOYMENT 
OR  IT  IS  REQUIRED  BY  THE  APPOINTING  OFFICER.  THIS 
RROVISION  SHALL  NOT  APPLY  TO  TIME  SPENT  IN  PREPARING 
FOR  TESTS  BUT  SHALL  INCLUDE  ALL  TIME  SPENT  IN  TAKING 
TESTS,  MEDICAL  EXAMINATIONS  AND  KEEPING  REQUIRED 
APPOINTMENTS. 


IV. L.  PREMIUM  PAY  FOR  PAINTER  CLASSIFICATIONS 

EMPLOYEES  IN  CLASSES  73^6  PAINTER,  72A2  PAINTER 
SUPERVISOR  I AND  7278  PAINTER  SUPERVISOR  II  SHALL 
RECEIVE  AN  ADDITIONAL  FIFTY  CENTS  (.500  PER  HOUR 
fOR  EACH  HOUR  ASSIGNED  AND  WORKED  AS  TAPER. 

EMPLOYEES  IN  CLASSIFICATIONS  7242  PAINTER  SUPERVISOR  1, 
7278  PAINTER  SUPERVISOR  II,  AND  7346  PAINTER  SHALL 
RECEIVE  AN  ADDITIONAL  FIFTY  CENTS  (.500  PER  HOUR  FOR 
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EACH  HOUR  SAID  EMPLOYEES  ARE  ACTUALLY  USING  SANDBLASTING 
EQUIPMENT  IN  RELATION  TO  THE  PAINTING  DUTIES. 


IV. f1.  MEDICAL  EXAMINATIONS 

IN  INSTANCES  UHEN  STATIONARY  ENGINEERS  AND  RELATED 
CLASSIFICATIONS  ARE  EXPOSED  TO  CONDITIONS  HAZARDOUS 
TO  HEALTH  SAID  EMPLOYEES  MAY  VOLUNTARILY  REQUEST  AND 
BE  ENTITLED  TO  A MEDICAL  EXAMINATION  PROVIDED,  HOWEVER, 
THAT  IN  NO  INSTANCE  WILL  MORE  THAN  ONE  (1)  MEDICAL 
EXAMINATION  BE  GIVEN  IN  ANY  TWELVE  (12)  MONTH  PERIOD. 
MEDICAL  EXAMINATIONS  WILL  BE  CONSIDERED  TIME  WORKED. 


IV. N.  XERTTFICATIORS,  LICENSES  OR  REGISTRATIONS  ‘ 

WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE 
STATE  REQUIRES  THAT  STATIONARY  ENGINEERS  AND  RELATED 
CLASSIFICATIONS  POSSESS  A CERTIFICATE  AS  A 
CONDITION  OF  EMPLOYMENT,  THE  CITY  SHALL 
REIMBURSE  SAID  EMPLOYEE  FOR  ANY  FEE  INVOLVED  IN  THE 
ISSUANCE  OR  RENEWAL  OF  SAID  CERTIFICATE. 

EHPLDYEES  SHALL  SUFFER  NO  LOSS  IN  PAY  FDR  TIME  SPENT 
TAKING  QUALIFYING  EXAMINATIONS  FOR  SAID  CERTIFICATE. 
DRIVERS  LICENSES  ARE  NOT  COVERED  BY  THE  PROVISIONS 
OF  THIS  SECTION. 

WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE  STATE 
REQUIRE  THAT  EMPLOYEES  IN  CLASSIFICATIONS  DESIGNATED  IN 
THE  MOU  BETWEEN  THE  CITY  AND  INTERNATIONAL  FEDERATION 
OF  PROFESSIONAL  AND  TECHNICIAL  ENGINEERS,  LOCAL  21 
POSSESS  A VALID  CERTIFICATE,  LICENSE  OR  REGISTRATION 
AS  A CONDITION  OF  EMPLOYMENT,  THE  CITY  SHALL  REIMBURSE 
SUCH  EMPLOYEES  FOR  ANY  FEE  INVOLVED  IN  THE  RENEWAL 
OF  SAID  CERTIFICATE,  LICENSE  OR  REGISTRATION. 

EMPLOYEES  IN  CLASS  2<>78,  5149,  6106,  7203,  7205,  7334, 

7331  AND  7335  AND  SUCH  OTHER  CLASSES  AS  MAY  BE  DESIGNATED 
IN  THE  MOU  BETWEEN  THE  CITY  AND  THE  INTERNATIONAL 
FEDERATION  OF  PROFESSIONAL  AND  TECHNICAL  ENGINEERS, 

LOCAL  21,  WHO  ARE  REQUIRED  BY  THE  CITY  TO  POSSESS  A 
CERTIFICATE  OF  COMPENTENCY  BY  EITHER  THE  STATE  WATER 
RESOURCES  CONTROL  BOARD  OR  THE  CALIFORNIA  STATE  DEPART- 
MENT OF  HEALTH  IN  ORDER  TO  PERFORM  THEIR  JOB  DUTIES 
SHALL  RECEIVE  A ONE  (1)  PERCENT  PREMIUM  IN  ADDITION 
TO  HIS/HER  BASIC  WAGE. 

ATTORNEYS  WORKING  IN  CLASSIFICATIONS  REPRESENTED  BY 
THE  MUNICIPAL  ATTORNEYS  ASSOCIATION  SHALL  BE  ENTITLED 
TO  BE  REIMBURSED  FOR  A PORTION  OF  THEIR  CALIFORNIA  STATE 
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BAR  DUES.  THE  CITY'S  TOTAL  OBLIGATION  UNDER  THIS  PRO- 
VISION SHALL  NOT  EXCEED  $10,000  FOR  THE  FISCAL  YEAR 
1982-1983.  THE  MAA  SHALL  DETERMINE  WHAT  PORTION  OF  ALL 
REPRESENTED  ATTORNEYS'  STATE  BAR  DUES  SHALL  BE  REIM- 
BURSED AND  THEN  THE  EFFECTED  DEPARTMENTS  SHALL  SUBMIT 
SUPPLEMENTAL  APPROPRIATIONS  THROUGH  NORMAL  PROCEDURES 
FOR  THE  APPROPRIATE  AMOUNT  OF  FUNDS.  THIS  PROVISION 
SHALL  BE  SUBJECT  TO  THE  CONDITIONS  CONTAINED  IN  THE  MOU 
BETWEEN  THE  ASSOCIATION  AND  THE  CITY. 

WHEN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OR  THE  STATE 
REQUIRES  THAT  EMPLOYEES  IN  CLASSIFICATIONS  DESIGNATED 
IN  THE  MOU  BETWEEN  THE  CITY  AND  MUNICIPAL  ARCHITECTURAL 
EMPLOYEES  ASSOCIATION  POSSESS  A VALID  CERTIFICATE, 

LICENSE  OR  REGISTRATION  AS  A CONDITION  OF  EMPLOYMENT, 

"THE  CITY  SHALL  REIMBURSE  SUCH  EMPLOYEES  FOR  ANY  FEE 
INVOLVED  IN  THE  RENEWAL  OF  SAID  CERTIFICATE,  LICENSE  OR 
REGISTRATION  UP  TO  $100.00  PER  EMPLOYEE  REQUIRING 
RELICENSURE,  RE-CERTIFICATION  OR  RE-REGISTRATION. 

’^HIS  PROVISION  SHALL  BE  SUBJECT  TO  THE  CONDITIONS 
CONTAINED  IN  THE  MOU  BETWEEN  THE  ASSOCIATION  AND  THE  CITY. 

.0.  SEWAGE  PREMIUM  PAY 

TRUCK  DRIVER-  CLASSIFICATION  7355  TRUCK  DRIVERS  WHO 
ARE  ASSIGNED  TO  A COMPOSITE  SEWER  MAINTENANCE  CREW  AND 
WHO  ARE  WORKING  MEMBERS  OF  THE  CREW  SHALL  BE  ENTITLED 
TO  A $3.00  PER  DAY  PREMIUM  FOR  SUCH  ASSIGN’MENT.  TO  BE 
ENTITLED  TO  SAID  PREMIUM  THE  TRUCK  DRIVER  MUST  BE  A 
WORKING  MEMBER  OF  THE  CREW  AND  PARTICIPATE  OR  ASSIST 
IN  THE  OPERATION  AND  MAINTENANCE  OF  MOBILE  CLEANING 
EQUIPMENT  OR  PERFORMANCE  OF  MANUAL  WORK  AS  REQUIRED  FOR 
THE  CLEANING  AND  MAINTENANCE  OF  SEWERS  AND  APPURTEN- 
ANCES. THIS  PREMIUM  SHALL  BE  PAID  ONLY  UNDER  SUCH 
CIRCUMSTANCES  WHERE  THERE  IS  PROLONGED  ROUTINE  DAILY 
CONTACT  WITH  UNTREATED  HUMAN/ANIMAL  SEWAGE. 

SHEET  METAL  WORKER  - CLASSIFICATION  7376  SHEET  METAL 
WORKER  ASSIGNED  TO  PROLONGED  OR  FULL-TIME  DAILY 
CONTACT  WITH  RAW  HUMAN/ANIMAL  SEWAGE  IN  A SEWAGE 
TREATMENT  PLANT  OR  IN  A SEWAGE  PUMPING  STATION 
SHALL  BE  ENTITLED  TO  $3.00  PER  DAY  PREMIUM. 

BRICKLAYER  - CLASSIFICATION  7307  BRICKLAYER  ASSIGNED 
TO  THE  SEWER  DEPARTMENT,  SEWER  REPAIR,  DEPARTMENT  OF 
PUBLIC  WORKS,  SHALL  BE  ENTITLED  TO  A $3.00  PER  DAY 
PREMIUM  WHEN  ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED 
ROUTINE  DAILY  CONTACT  WITH  UNTREATED  HUMAN/ANIMAL  SEWAGE. 

OPERATING  ENGINEER,  UNIVERSAL-  CLASSIFICATION  7328 
OPERATING  ENGINEER,  UNIVERSAL  SHALL  BE  ENTITLED  TO  A 
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$3.00  PER  DAY  PREHIUM  WHEN  ASSIGNED  WORK  WHICH  REQUIRES 
PROLONGED  ROUTINE  DAILY  CONTACT  WITH  UNTREATED  HUMAN/ 

ANIMAL  SEWAGE. 

HODCARRIER  - CLASSIFICATION  7A28  HODCARRIER  ASSIGNED 
TO  THE  SEWER  DEPARTMENT,  SEWER  REPAIR,  DEPARTMENT  OF 
PUBLIC  WORKS,  SHALL  BE  ENTITLED  TO  A $3.00  PER  DAY 
PREMIUM  WHEN  ASSIGNED  WORK  WHICH  REQUIRES  PROLONGED 
ROUTINE  DAILY  CONTACT  WITH  UNTREATED  HUMAN/ANIMAL 
SEWAGE. 

STATIONARY  ENGINEER  - WHEN  STATIONARY  ENGINEERS 
(EXCLUDING  CLASSES  7252,  7372,  7373,  7375) 

COME  IN  CONTACT  WITH  RAW  HUMAN/ANIMAL  SEWAGE  IN 
THE  PERFORMANCE  OF  THEIR  JOB  DUTIES,  SUCH  EMPLOYEES 
SHALL  BE  COMPENSATED  AN  ADDITIONAL  TEN  (lOX-)"  ^ 

PERCENT  HOURLY  PREMIUM  ABOVE  THEIR  BASE  RATE  OF  PAY. 

AUTOMOTIVE  MACHINIST  - EMPLOYEES  IN  CLASSES  7306 
AUTOMOTIVE  BODY  AND  FENDER  WORKER,  7313  AUTOMOTIVE 
MACHINIST,  7315  AUTOMOTIVE  MACHINIST  ASSISTANT 
SUPERVISOR,  73S1  AUTOMOTIVE  MECHANIC  AND  7382 
AUTOMOTIVE  MECHANIC  ASSISTANT  SUPERVISOR  WHO  ARE 
ASSIGNED  Td  THE  REPAIR  AND  MAINTENANCE  OF  CONTAMIN- 
ATED AREAS  OF  AUTOMOTIVE  EQUIPMENT  HANDLING  UNTREATED 
HUMAN/ANIMAL  SEWAGE  SHALL  BE  ENTITLED  TO  A $.37  PER 
HOUR  PREMIUM  FOR  SUCH  ASSIGNMENT.  A CONTAMINATED  AREA 
SHALL  BE  CONSIDERED  TO  BE  THE  CARGO  AREA  AND  ITS 
APPURTENANCES  ALONG  WITH  THAT  DIRECTLY  BENEATH  SUCH  CARGO 
AREA  THAT  HAS  NOT  BEEN  DISINFECTED  OR  STEAM  CLEANED  PRIOR 
TO  REQUIRED  REPAIR  AND  MAINTENAN^_._  _ _ _ 

ANIMAL  KEEPER  - CLASS  3320  ANIMAL  KEEPER  SHALL  BE 
ENTITLED  TO  A $.37  PER  HOUR  PREMIUM  FOR  HOURS 
ASSIGNED  TO  WORK  REQUIRING  PROLONGED,  ROUTINE  CONTACT 
Urm  UNTREATED  ANIMAL  SEWAGE.  ' ' 

UBORERS  - EMPLOYEES  IN  CLASSIFICATION  751^  AND  7215 
WHO,  AS  A PART  OF  THEIR  JOB  ASSIGNMENTS  ARE  REQUIRED  TO 

rORE  TN  ACTUAL  AND  PROLONGED  CONTACT  WITH  UNTREATED  HUMAN 

SEWAGE,  SHALL  BE  ENTITLED  TO  A $.375  PREMIUM  PER  HOUR, 

FOR  SAID  HOURS  SO  WORKED. 

■■  ■ MATER  QUALITY  CHEMIST  - CLASSIFICATION  22*71  HATER  QUALITY 

CHEMIST  ASSIGNED  TO  THE  SEWER  DEPARTMENT,  SEWER  REPAIR, 
DEPARTMENT  OF  PUBLIC  WORKS,  SHALL  BE  ENTITLED  TO  A $3.00 

PER  DAY  PREMIUM  WHEN  ASSIGNED  WORK  WHICH  REQUIRES  _ 

PROLONGED  ROUTINE  DAILY  CONTACT  WITFrURTR FATED  HUMAN  ^ 

SEWAGE . 

MAINTENANCE  MACHINIST  - EMPLOYEES  IN  CLASSIFICATIONS  7258, 


25 


7332  AND  7i»34  MHO,  AS  A PART  OF  THEIR  JOB  ASSIGNMENTS  ARE 
REQUIRED  TO  COME  IN  ACTUAL  AND  PROLONGED  CONTACT  WITH 
UNTREATED  HUMAN  SEMA6E,  SHALL  BE  ENTITLED  TO  A $.375 
PREMIUM  PER  HOUR  FOR  SAID  HOURS  SO  WORKED. 

ELECTRICIANS  - EMPLOYEES  IN  CLASSIFICATION  7319  AND  7395 
WHO,  AS  A PART  OF  THEIR  JOS  ASSIGNMENTS  ARE  REQUIRED  TO 
COME  IN  ACTUAL  AND  PROLONGED  CONTACT  WITH  UNTREATED 
HUMAN  SEWAGE,  SHALL  BE  ENTITLED  TO  A $.375  PREMIUM  PER 
HOUR,  FOR  SAID  HOURS  SO  WORKED. 


IV. P.  BOS'N  CHAIR  PREMIUM 

EMPLOYEES  IN  CLASSIFICATION  7297  SHEET  METAL  WORKER 
SUPERVISOR  II,  7376  SHEET  METAL  WORKER  AND  9395  SHEET 
METAL  SUPERVISOR  I,  PORT  WHO  ARE  REQUIRED  TO  WORK  FROM 
A BOS’N  CHAIR  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  .75C 
PER  HOUR  ABOVE  THE  BASE  RATE  OF  PAY  FOR  THE  HOURS 
ACTUALLY  SPENT  IN  THE  BOS'N  CHAIR  AS  DETERMINED  BY  THE 
APPOINTING  OFFICER. 

IV. Q.  EMPLOYEES  WHO  HAVE  SATISFACTORILY  COMPLETED  TRAINING 

IN  WORD  PROCESSING  AND  HAVE  BEEN  ASSIGNED  WORD  PROCESS- 
ING DUTIES  BY  THEIR  APPOINTING  OFFICERS  SHALL  BE  PAID 
A $.61  HOURLY  PREMIUM  ABOVE  THE  SALARY  TO  WHICH  THEY  ARE 
ENTITLED  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED  TO  AND 
ACTUALLY  WORK  WITH  WORD  PROCESSING  EQUIPMENT. 

IV. R.  PORT  EMPLOYEES  OF  THE  MAINTENANCE  DEPARTMENT  WHO  ARE 
ASSIGNED  TO  WORK  FULL-TIME  IN  WATCH-STANDING,  MAINT- 
ENANCE ANO/OR  REPAIR  OF  CONTAINER  CRANES  SHALL  BE  PAID 
AT  A RATE  OF  FIFTEEN  (15X)  PERCENT  ABOVE  THE  BASE  HOURLY 
RATE  FOR  THEIR  CLASSIFICATION. 

IV. S.  EMPLOYEES  IN  CLASS  7355  TRUCK  DIRVER  ASSIGNED  TO  THE 
BUREAU  OF  STREET  CLEANING  IN  THE  DEPARTMENT  OF  PUBLIC 
WORKS  SHALL  RECEIVE  AN  ADDITIONAL  $5.00  PER  DAY  WHEN 
ASSIGNED  TO  OPERATE  A MECHANICAL  STREET  SWEEPER  FOR 
THAT  ENTIRE  DAY. 

IV. T.  EMPLOYEES  WHO  RESIDE  WITHIN  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  AND  ARE  ASSIGNED  TO  WORK  AT  SAN  FRANCISCO 
INTERNATIONAL  AIRPORT  SHALL  BE  REIMBURSED  FOR  TRAVEL 
EXPENSES  TO  AND  FROM  SAN  FRANCISCO  INTERNATIONAL  AIR- 
PORT IN  THE  AMOUNT  OF  $2.00  PER  DAY.  IN  ORDER  FOR  AN 
EMPLOYEE  TO  BE  ELIGIBLE  FOR  THIS  BENEFIT,  HE  OR  SHE 
MUST  FILE  A VERIFIED  AFFIDAVIT  WITH  THE  CIVIL  SERVICE 
COMMISSION  STATING  THAT  THEIR  LEGAL  RESIDENCE  IS  AT 
A PARTICULAR  ADDRESS  IN  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO. 
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IV. U.  EMPLOYEES  IN  THE  FOLLOWING  CLASSES  DESIGNATED  BY  THEIR 
SUPERVISOR  OF  FOREMAN  AS  A LEAD  MECHANIC  SHALL  BE 
ENTITLED  TO  A $5.00  PER  DAY  PREMIUM  WHEN  REQUIRED  TO 
PLAN,  DESIGN,  SKETCH,  LAYOUT,  DETAIL,  ESTIMATE,  ORDER 
MATERIAL  OR  TAKE  THE  LEAD  ON  ANY  JOB  WHEN  AT  LEAST 
TWO  MECHANICS  ARE  ASSIGNED: 

7376  SHEET  METAL  WORKER 
7346  PAINTER 

IV. V.  EMPLOYEES  IN  THE  FOLLOWING  CLASSES  WHO  ARE  CALLED  BACK 
TO  THEIR  WORK  LOCATIONS,  EXCEPT  THOSE  AT  REMOTE  LOCA- 
TIONS WHERE  CITY  SUPPLIED  HOUSING  HAS  BEEN  OFFERED,  MAY 
INCLUDE  TRAVEL  TIME  TO  AND  FROM  THE  WORK  LOCATION  IN 
THE  COMPUTATION  OF  HOURS  WORKED,  PROVIDED  SUCH  TOTAL 
TRAVEL  TIME  SHALL  NOT  EXCEED  ONE  HOUR  PER  ALL  BACK: 

5149  SUPERINTENDENT  OF  WATER  TREATMENT  FACILITIES 

6233  REFRIGERATION  INSPECTOR 

6235  HEATING  AND  VENTILATING  INSPECTOR 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE  SUPERINTENDENT 

7203  BUILDINGS  AND  GROUNDS  MAINTENANCE  SUPERVISOR 

7205  CHIEF  STATIONARY  ENGINEER 

7209  SCHOOL  HEATING  AND  VENTILATING  SUPERVISOR 

7223  CABLE  MACHINERY  SUPERVISOR 

7252  CHIEF  STATIONARY  ENGINEER,  SEWAGE  PLANT 

7331  APPRENTICE  STATIONARY  ENGINEER 

7334  STATIONARY  ENGINEER 

7335  SENIOR  STATIONARY  ENGINEER 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7375  APPRENTICE  STATIONARY  ENGINEER,  SEWAGE  PLANT 
7420  BRIDGETENDER 

7472  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC 
7472T  WIRE  ROPE  CABLE  MAINTENANCE  MECHANIC  TRAINEE 
9332  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 

IV. W.  WHEN  A SECURITY  GUARD  (8202)  IS  ASSIGNED  TO  THE 

MUSEUMS  AND  PERFORMS  THE  DUTIES  OF  A MUSEUM  GUARD 
(8226),  SAID  EMPLOYEE  SHALL  RECEIVE  THE  RATE  OF 
PAY  OF  A MUSEUM  GUARD  (AT  A COMPARABLE  STEP)  FOR 
THE  PERIOD  OF  TIME  SO  ASSIGNED  AND  PERFORMING 
APPROPRIATE  DUTIES  FOR  AN  ENTIRE  SHIFT. 

IV. X.  EMPLOYEES  IN  CLASS  7410  AUTOMOTIVE  SERVICE  WORKER  AT 

THE  MUNICIPAL  RAILWAY  SHALL  RECEIVE  AN  ADDITIONAL  $.50 
PER  HOUR  PREMIUM  FOR  SUCH  TIME  AS  THEY  ARE  ASSIGNED  TO 
AND  ACTUALLY  OPERATE  STEAM  CLEANING  EQUIPMENT. 

IV. Y.  EMPLOYEES  IN  CUSS  8304  DEPUTY  SHERIFF  WHEN  ASSIGNED 
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TO  WORK  A SHIFT  AS  A JAIL  WATCH  COMMANDER  SHALL  BE  PAID 
AN  ADDITIONAL  FIVE  (5)  PERCENT  PREMIUM  ABOVE  THEIR  BASE 
RATE  OF  PAY. 

IV. Z.  LABORERS  - EMPLOYEES  IN  CLASSIFICATION  751A  WHO  ARE 

ASSIGNED  TO  OPERATE  A PNEUMATIC  TOOL,  A "CHIPPER"  OR  ARE 
ASSIGNED  AS  A "POTMAN"  SHALL  BE  PAID  A PREMIUM  OF  $.25 
PER  HOUR  FOR  THOSE  HOURS  THAT  SAID  INDIVIDUAL  ACTUALLY 
WORKS  WITH  SUCH  TOOLS  OR  ACTUALLY  WORKS  AS  THE  POTMAN. 


SECTION  V.  overtime  - ^iOMPENSATION 

V.A.  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO  WORK  LONGER 
THAN  THE  NORMAL  WORK  DAY  OR  LONGER  THAN  THE  NORMAL 
WORK  REEK.  “ ANY  TIME  WORKED  IMJIR  T»R0PER1UTH0RT2ATI0N  OF 
THE  APPOINTING  OFFICER  OR  HIS/HER  DESIGNATED  REPRESENTA- 
TIVE OR  ANY  HOURS  SUFFERED  TO  BE  WORKED  BY  AN  EMPLOYEE, 
EXCLUSIVE  OF  PART-TIME  EMPLOYEES,  IN  EXCESS  OF  THE 

REGULT^R  UR  “NORMAL  WORK  DAY  OR  WEEK  SHALL  BE  DESIGNATED  AS 

OVERTIME  AND  SHALL  BE  COMPENSATED  AT  ONE-AND-ONE-HALF 

TIMES  THE  BASE  HOURLY  RATE  WHICH  MAY  INCLUDE  A 

NIGHT  DIFFERENTIAL  IF  APPLICABLE;  PROVIDED  THAT  EMPLOYEES 

T40RKTNG  IN  CLASSIFICATIONS  THAT  ARE  DESIGNATED  IN 

SECTION  II  OF  THIS  ORDINANCE  AS  HAVING  A NORMAL 
WORK  DAY  OF  LESS  THAN  EIGHT  (8)  HOURS  OR  A NORMAL 
WORK  WEEK  OF  LESS  THAN  FORTY  (AO)  HOURS  SHALL  NOT  BE 
ENTITLED  TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED 
IN  EXCESS  OF  SAID  SPECIFIED  NORMAL  HOURS  UNTIL  THEY 
EXCEED  EIGHT  (6)  HOURS  PER  DAY  OR  FORTY  (AO)  HOURS  PER 
WEEK,  PROVIDED  FURTHER,  THAT  EMPLOYEES  WORKING  IN  A 
FLEX-TIME  PROGRAM  SHALL  BE  ENTITLED  TO  OVERTIME 
COMPENSATION  AS  PROVIDED  HEREIN  WHEN  REQUIRED  TO 
WORK  MORE  THAN  EIGHT  HOURS  IN  A DAY  OR  EIGHTY 
HOURS  PER  PAYROLL  PERIOD.  OVERTIME  COMPENSATION 

DO  EARNED  SHALL  BE  COMPUTED  SUBJECTTO  ALl  THE 

PROVISIONS  AND  CONDITIONS  SET  FORTH  HERIN. 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 

IRTXCF5D  UF  “EIGHT  T8T  TTOURD  TI  UAY  PERFORMED  WITHIN  A 

SIXTEEN  (16)  HOUR  PERIOD  FOLLOWING  THE  END  OF  THE  LAST 
PRECEDING  WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
_ BE  DEEMED  TO  BE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY. 

NO  APPOINTING  OFFICER  SHALL  REQUIRE  AN  EMPLOYEE  NOT 
DESIGNATED  BY  A "Z"  SYMBOL  IN  THE  ANNUAL  SALARY  ORDINANCE 
TO  WORK  OVERTIME  WHEN  IT  IS  KNOWN  BY  SAID  APPOINTING 

OFFICER  THAT“FURDD  ARE  LEGALLY — UNAVAILABLE  TO  PAY  SAID ^ 

EMPLOYEE,  PROVIDED  THAT  AN  EMPLOYEE  MAY  VOLUNTARILY  WORK 
OVERTIME  UNDER  SUCH  CONDITIONS  IN  ORDER  TO  EARN  COMPEN- 
SATORY TIME  OFF  AT  THE  RATE  OF  TIME  AND  ONE-HALF,  PUR- 
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SUANT  TO  THE  PROVISIONS  OF  SECTION  V.B. 

V.B.  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINISTRATIVE,  OR 

PROFESSIONAL  POSITIONS  DESIGNATED  BY  A "Z"  SYMBOL  IN 
THE  ANNUAL  SALARY  ORDINANCE  SHALL  NOT  BE  PAID  FOR  OVER- 
TIME WORKED  BUT  MAY  BE  GRANTED  COMPENSATORY  TIME  OFF  AT 
THE  RATE  OF  ONE-AND-ONE-HALF  TIMES  FOR  TIME  WORKED  IN 
EXCESS  OF  NORMAL  WORK  SCHEDULES. 

NON  "Z"  DESIGNATED  EMPLOYEES  WHO  ARE  REQUIRED  OR 
SUFFERED  TO  WORK  OVERTIME  SHALL  BE  PAID  IN  SALARY 
UNLESS  THE  INDIVIDUAL  EMPLOYEE  REQUESTS  COMPENSATORY 
TIME  OFF  IN  LIEU  OF  PAID  OVERTIME  PROVIDING  THE  REQUEST 
IS  APPROVED  BY  THE  APPOINTING  OFFICER.  COMPENSATORY 
TIME  SHALL  BE  EARNED  AT  THE  RATE  OF  TIME  AND  ONE  HALF. 
REQUEST  TO  RECEIVE  COMPENSATORY  TIME  SHALL  BE  MADE  IN 
WRITING  AND  SHALL  BE  SUBMITTED  TO  THE  APPOINTING  OFFICER 
OR  DESIGNATED  REPRESENTATIVE  AS  SOON  AS  POSSIBLE  AND 
IN  NO  EVENT  LATER  THAN  THE  END  OF  THE  FIRST  PAY  PERIOD 
FOLLOWING  THE  PAY  PERIOD  IN  WHICH  THE  OVERTINE  WAS 
WORKED.  IN  LIEU  COMPENSATORY  TIME  OFF  SHALL  BE  TAKEN 
AT  A TIME  MUTUALLY  AGREEABLE  TO  THE  EMPLOYEE  AND  THE 
APPOINTING  OFFICER  IN  THE  FISCAL  YEAR  EARNED  SUBJECT 
TO  THE  FOLLOWING  CONDITIONS: 

1)  IF  THE  APPOINTING  OFFICER  AND  THE  EMPLOYEE  ARE 
UNABLE  TO  MUTUALLY  AGREE  ON  WHEN  TIME  OFF  SHALL 
BE  TAKEN,  ANY  ACCRUED  TIME  OFF  SHALL  BE  PAID  AT 
THE  END  OF  THE  FISCAL  YEAR;  OR, 

2)  IF  THE  APPOINTING  OFFICER  AND  THE  EMPLOYEE  MUTUALLY 
AGREE,  COMPENSATORY  TIME  OFF  MAY  BE  TAKEN  DURING 
THE  SUCCEEDING  SIX  (6)  MONTH  PERIOD  FOLLOWING  THE 
END  OF  THE  FISCAL  YEAR  IN  WHICH  THE  COMPENSATORY 
TIME  WAS  EARNED.  HOWEVER,  IF  THE  COMPENSATORY  TIME 
CANNOT  BE  ENJOYED  BY  THE  EMPLOYEE  IN  SAID  SUBSEQUENT 
SIX  (6)  MONTH  PERIOD,  HE/SHE  SHALL  BE  PAID  IN  CASH. 

V.C.  RECORDATION  OF  OVERTIME 

ALL  OVERTIME  WORKED  WHICH  IS  AUTHORIZED  BY  THE 
APPOINTING  OFFICER  SHALL  BE  RECORDED  ON  SEPARATE 
TIMEROLLS. 

COMPENSATION  FOR  OVERTIME  WORKED  AS  PROVIDED  IN  THIS 
SECTION  SHALL  BE  PAID  ON  AN  HOURLY  BASIS.  THE  CIVIL 
SERVICE  COMMISSION  SHALL  ESTABLISH  A SCHEDULE  OF  HOURLY 
RATES  AND  THIS  SCHEDULE  SHALL  BE  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  8. <*01  OF  THE  CHARTER. 

WHEN  IMPROVED  METHODS  OF  PAYROLL  PROCESSING  ARE  IMPLE- 
MENTED AND  WITH  THE  APPROVAL  OF  THE  GENERAL  MANAGER, 
PERSONNEL  AND  THE  CONTROLLER,  SUCH  OVERTIME  MAY  BE 
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RECORDED  ON  THE  REGULAR  TIMEROLLS. 

V.D.  PAINTERS  AND  RELATED  CLASSES 

PAINTERS  (CLASS  73^6  PAINTER,  72A2  PAINTER  SUPERVISOR  I 
AND  7278  PAINTER  SUPERVISOR  ID  SHALL  BE  PAID  AT  THE  RATE 
OF  TIME  AND  ONE-HALF  FOR  HOURS  WORKED  EITHER  BEFORE  OR 
AFTER  THE  STARTING  AND  CONCLUDING  TIMES  OF  THE  REGULAR 
TOUR  OF  DUTY,  AS  INDICATED  IN  SECTION  II.  A. 3. 
exceptions:  SUBPARAGRAPH  (L). 

V.E.  AUTOMOTIVE  MACHINISTS  AND  RELATED  CLASSES 

EMPLOYEES  IN  CLASSES  ENUMERATED  IN  SECTION  II. A. 3 (M) 
SHALL  BE  PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF  FOR  WORK 
PERFORMED  ON  ANY  DAY  OTHER  THAN  THE  EMPLOYEES  SCHEDULED 
FIVE  (5)  CONSECUTIVE  DAYS  OR  FOR  ALL  HOURS  WORKED  BEFORE 
OR  AFTER  AN  ESTABLISHED  WORK  SHIFT. 


V.F.  STATIONARY  ENGINEERS  AND  RELATED  CLASSES 

EMPLOYEES  WORKING  IN  THE  ABOVE  CLASSIFICATIONS  SHALL  BE 
PERMITTED,  3IXTEEN  (16)  HOURS  OFF  BETWEEN  THE  END  OF  HIS 
OR  HER  REGULAR  SHIFT  AND  THE  BEGINNING  OF  HIS  OR  HER 
NEXT  SHIFT.  ALL  HOURS  WORKED  WITHIN  THE  HOURS  OFF 
DESIGNATED  IN  THIS  SECTION  SHALL  BE  COMPENSATED  AT 
THE  OVERTIME  RATE  OF  TIME  AND  ONE  HALF  (1  1/2). 


SECTION  VI.  HOLIDAYS  AND  HOLIDAY  PAY 

VI. A.  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V (B),  AND  EXCEPT 
WHEN  NORMAL  OPERATIONS  REQUIRE,  OR  IN  AN  EMERGENCY, 
EMPLOYEES  SHALL  NOT  BE  REQUIRED  TO  WORK  ON  THE  FOLLOWING 
DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR  SUCH  EMPLOYEES: 

JANUARY  1,  FEBRUARY  12  (LINCOLN'S  BIRTHDAY),  THE  THIRD 
MONDAY  IN  FEBRUARY  (WASHINGTON'S  BIRTHDAY),  THE  LAST 
MONDAY  IN  MAY,  JULY  <*,  FIRST  MONDAY  IN  SEPTEMBER  (LABOR 
DAY),  SEPTEMBER  9 (ADMISSION  DAY),  THE  SECOND  MONDAY  IN 
OCTOBER  (COLUMBUS  DAY),  NOVEMBER  11,  THANKSGIVING  DAY, 
DECEMBER  25,  ANY  DAY  DECLARED  TO  BE  A HOLIDAY  BY 
PROCLAMATION  OF  THE  MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE 
BEEN  DECLARED  A HOLIDAY  BY  THE  GOVERNOR  OF  THE  STATE  OF 
CALIFORNIA  OR  THE  PRESIDENT  OF  THE  UNITED  STATES,  AND 
TWO  ADDITIONAL  HOLIDAYS  TO  BE  TAKEN  ON  DAYS  SELECTED  BY 
THE  EMPLOYEE  SUBJECT  TO  APPROVAL  OF  THE  APPOINTING 
OFFICER.  BOTH  FULL-TIME  AND  PART-TIME  TEMPORARY 
EMPLOYEES  MUST  COMPLETE  SIX  (6)  MONTHS  CONTINUOUS  SERVICE 
BEFORE  RECEIVING  THE  ADDITIONAL  DAYS,  EXCEPT  IN  THE 
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SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  WHEN  A PARTICULAR 
DAY  HAS  BEEN  DETERMINED  TO  BE  A FLOATING  HOLIDAY  FOR  ALL 
OF  THE  EMPLOYEES  IN  THE  DEPARTMENT;  PROVIDED  FURTHER 
THAT  ALL  PART-TIME  TEMPORARY  EMPLOYEES  WHO  ARE  NOT 
REGULARLY  SCHEDULED,  BUT  ARE  EMPLOYED  ON  AN  AS-NEEDED, 
IRREGULAR  INTERMITTENT  OR  OTHER  IRREGULAR  BASIS  ARE 
INELIGIBLE  FOR  THE  ADDITIONAL  DAYS. 

PROVIDED  FURTHER,  IF  JANUARY  1,  FEBRUARY  12,  JULY  A, 
SEPTEMBER  9,  NOVEMBER  11  OR  DECEMBER  25  FALLS  ON  A 
SUNDAY,  THE  MONDAY  FOLLOWING  IS  A HOLIDAY. 

IN  THE  EVENT  A LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE 
PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY; 

PROVIDED,  HOWEVER,  THAT  EXCEPT  WHERE  THE  GOVERNOR 
DECLARES  THAT  SUCH  PRECEDING  FRIDAY  SHALL  BE  A LEGAL 
HOLIDAY,  EACH  DEPARTMENT  HEAD  SHALL  MAKE  PROVISION  FOR 
THE  STAFFING  OF  PUBLIC  OFFICES  UNDER  HIS/HER  JURISDICTION 
ON  SUCH  TRECEDING  FRIDAY  SO  THAT  SAID  PUBLIC  OFFICES 
MAY  SERVE  THE  PUBLIC  AS  PROVIDED  IN  SECTION  7.702 
OF  THE  CHARTER.  THOSE  EMPLOYEES  WHO  WORK  ON  A FRIDAY 
WHICH  IS  OBSERVED  AS  A HOLIDAY  IN  LIEU  OF  A HOLIDAY 
“ FALLING  ON  SATURDAY  SHALL  BE  ALLOWED  A DAT  OFF  IN  LIEU 
THEREOF  AS  SCHEDULED  BY  THE  APPOINTING  OFFICER  IN  THE 
CURRENT  FISCAL  YEAR. 

THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  ANT)  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  MAY,  FOR  ITS  OWN 
EMPLOYEES  AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER 
DEPARTMENTS,  SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE 
AN  EQUAL  TJUMBER  OF  DIFFERENT  HOLIDAYS  . 

HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICES)  SHALL  BE  AS  DETERMINED 
BY  THE  DIRECTOR,  HEALTH  TARE  SERVICES  WITH  THE  APPROVAL 
OF  THE  CIVIL  SERVICE  COMMISSION. 

EMPLOYEES  WHO  ARE  TERMINATED  FROM  CITY  EMPLOYMENT  AND  AT 
SUCH  TIME  RAVE  AT  LEAST  SIX  TST  TONTHS  UF  TONTINODUS 
SERVICE  WITH  THE  CITY  IN  THE  CURRENT  CALENDAR  YEAR  AND 
WHO  HAVE  NOT  TAKEN  A FLOATING  HOLIDAY  IN  SAID  PERIOD  SHALL 
BE  ENTITLED  TO  BE  PAID  FOR  ONE  FLOATING  HOLIDAY  UPON 
TERMINATION.  - EMPLOYEES  TWO  ARE  TERMINATED TROM  EMPLOYMENT 
WITH  THE  CITY  AND  AT  SUCH  TIME  HAVE  AT  LEAST  TEN  (10) 

MONTHS  OF  CONTINUOUS  SERVICE  IN  THE  CURRENT  CALENDAR  YEAR 
AND  WHO  HAVE  NOT  TAKEN  EITHER  OF  THE  FLOATING  HOLIDAYS, 

SHALCBE,  UPON  TERMINATION  OF  BMPLDYMENT,  SNnTLED  TD^ 

PAID  FOR  SAID  FLOATING  HOLIDAYS.  IF  ONE  FLOATING  HOLIDAY 
HAS  ALREADY  BEEN  TAKEN,  THE  EMPLOYEE  WITH  TEN  (10) 
CONTINUOUS  MONTHS  OF  SERVICE  SHALL  BE  ENTITLED  TO  BE  PAID 
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FOR  THE  REMAINING  ONE 


VI. B.  HOLIDAY  COMPENSATION  FOR  TIME  WORKED 


EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING 
OFFICERS  TO  WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR 
SUBSTITUTE  HOLIDAYS,  EXCEPTING  FRIDAYS  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  HOLIDAYS  FALLING  ON  SATURDAY,  SHALL 
BE  PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY 
AT  TIME-AND-ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF 
12  HOURS  PAY  FOR  8 HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED.  PROVIDED, 

HOWEVER,  THAT  AT  THE  EMPLOYEE'S  REQUEST  AND  WITH  THE 
APPROVAL  OF  THE  APPOINTING  OFFICER,  AN  EMPLOYEE  MAY 
BE  GRANTED  COMPENSATORY  TIME  OFF  IN  LIEU  OF  PAID 
OVERTIME  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  V.B. 
HEREIN. 


EXECUTIVE,  ADMINISTRATIVE  AND  PROFESSIONAL  EMPLOYEES 
DESIGNATED  IN  THE  ANNUAL  SALARY  ORDINANCE  WITH  THE  "Z" 
SYMBOL  SHALL  NOT  RECEIVE  EXTRA  COMPENSATION  FOR 
HOLIDAY  WORK  BUT  MAY  BE  GRANTED  TIME  OFF  EQUIVALENT 
TO  THE  TIME  WORKED  AT  THE  RATE  OF  ONE-AND-ONE-HALF 
TIMES  FOR  WORK  ON  THE  HOLIDAY. 


WITH  THE  EXCEPTION  OF  CHRISTMAS  AND  NEW  YEAR'S  DAY, 

WHEN  A HOLIDAY  OCCURS  DURING  A NORMAL  WORK  SCHEDULE  AND 
THE  EMPLOYEE  WORKS  ON  SAID  HOLIDAY,  HE/SHE  SHALL  BE  PAID 
AT  THE  RATE  OF  TIME  AND  ONE-HALF  FOR  SUCH  WORK  AND  MILL 
RECEIVE  IN  ADDITION  ANOTHER  DAY  OFF  WITH  COMPENSATION  AT 
THE  STRAIGHT  TIME  RATE.  THE  ADDITIONAL  DAY  OFF  MIST  BE 
TAKEN  WITHIN  SIXTY  DAYS  OF  THE  TTDLIDAY  IN  QUESTION  AND 
WITH  THE  APPROVAL  OF  THE  APPOINTING  OFFICER.  PROVIDED, 
HOWEVER,  THAT  AT  THE  EMPLOYEE'S  OPTION,  SAID  ADDITIONAL 
DAYS  OFF  MAY  BE  TAKEN  IN  CONJUNCTION  WITH  THE  EMPLOYEE'S 
NEXT  REGULARLY  BIO  VACATION  WHICH  IS  OF  A DURATION  OF  AT 
LEAST  FIVE  (5)  DAYS  NOT  INCLUDING  THE  'ALTERNATIVE 
HOLIDAY."  (THIS  PROVISION  APPLIES  TO  THE  MUNICIPAL 
RAILWAY  ONLY  AND  ONLY  TO  CLASSIFICATIONS  REPRESENTED  BY 
“THEAUTOMDTIVE  MACHINIST,  LOCAL  11305.1  ' ” 


VI.C.  HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN 
MONDAY  THRU  FRIDAY 

EMPLOYEES  ASSIGNED  TO  SEVEN-DAY  OPERATION  DEPARTMENTS 
OR  EMPLOYEES  WORKING  A FIVE-DAY  WORK  WEEK  OTHER  THAN 

flONDAT  THROUGH  TRIDAY  SHALL  BE  AIIOMED  ANOTHER  DAY  OFF 

IF  A HOLIDAY  FALLS  ON  ONE  OF  THEIR  REGULARLY  SCHEDULED 
DAYS  OFF.  EMPLOYEES  WHOSE  HOLIDAYS  ARE  CHANGED  BECAUSE 
OF  SHIFT  ROTATIONS  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF 
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A LEGAL  HOLIDAY  FALLS  ON  ONE  OF  THEIR  DAYS  OFF. 

IF  THE  PROVISIONS  OF  THIS  SECTION  DEPRIVE  AN  EMPLOYEE 
OF  THE  SAME  NUMBER  OF  HOLIDAYS  THAT  AN  EMPLOYEE  RECEIVES 
WHO  WORKS  MONDAY  THROUGH  FRIDAY,  HE/SHE  SHALL  BE  GRANTED 
ADDITIONAL  DAYS  OFF  TO  EQUAL  SUCH  NUMBER  OF  HOLIDAYS. 

THE  DESIGNATION  OF  SUCH  DAYS  OFF  SHALL  BE  BY  MUTUAL 
AGREEMENT  OF  THE  EMPLOYEE  AND  THE  APPROPRIATE  SUPERVISOR 
WITH  THE  APPROVAL  OF  THE  APPOINTING  OFFICER.  SUCH  DAYS 
OFF  MUST  BE  TAKEN  WITHIN  THE  FISCAL  YEAR.  IN  NO  EVENT 
SHALL  THE  PROVISIONS  OF  THIS  SECTION  RESULT  IN  SUCH 
EMPLOYEE  RECEIVING  MORE  OR  LESS  HOLIDAYS  THAN  AN 
EMPLOYEE  ON  A MONDAY  THRU  FRIDAY  WORK  SCHEDULE. 

VI. D.  HOLIDAY  PAY  FOR  EMPLOYEES  UID  OFF 

AN  EMPLOYEE  WHO  IS  LAID  OFF  AT  THE  CLOSE  OF  BUSINESS  THE 
DAY  BEFORE  A HOLIDAY  WHO  HAS  WORKED  NOT  LESS  THAN  FIVE 
PREVIOUS  CONSECUTIVE  WORK  DAYS  SHALL  BE  PAID  FOR  THE 
HOLIDAY. 

VI. E.  EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 

PERSONS  EMPLOYED  FOR  HOLIDAY  WORK  ONLY,  OR  PERSONS 
EMPLOYED  ON  A PART-TIME  WORK  SCHEDULE  WHICH  IS  LESS 
THAN  TWENTY  (20)  HOURS  IN  A BI-WEEKLY  PAY  PERIOD,  OR 
PERSONS  EMPLOYED  ON  AN  INTERMITTENT  PART-TIME  WORK 
SCHEDULE  (NOT  REGULARLY  SCHEDULED),  OR  PERSONS  ON  LEAVE 
WITHOUT  PAY  STATUS  BOTH  IMMEDIATELY  PRECEDING  AND 
IMMEDIATELY  FOLLOWING  THE  LEGAL  HOLIDAY  SHALL  NOT 
RECEIVE  HOLIDAY  PAY. 

STATIONARY  ENGINEERS,  CLASSIFICATION  7334;  EMPLOYEES 
WORKING  IN  THE  AFOREMENTIONED  CLASSIFICATION  WHO  ARE 
WORKING  ON  AN  "AS  NEEDED"  BASIS  AND  WORK  ON  A DESIGNATED 
LEGAL  HOLIDAY  SHALL  BE  COMPENSATED  AT  THE  NORMAL  OVERTIME 
RATE  OF  TIME  AND  ONE-HALF  THE  BASIC  HOURLY  RATE.  SAID 
EMPLOYEES  SHALL  NOT  RECEIVE  NORMAL  HOLIDAY  COMPENSATION. 

VI. F.  PART-TIME  EMPLOYEES  ELIGIBLE  FOR  HOLIDAYS 

PART-TIME  EMPLOYEES  WHO  REGULARLY  WORK  A MINIMUM  OF 
OF  TWENTY  (20)  HOURS  IN  A BI-WEEKLY  PAY  PERIOD  SHALL  BE 
ENTITLED  TO  HOLIDAYS  AS  PROVIDED  IN  SECTION  VI. A.  ON  A 
PROPORTIONATE  BASIS. 

REGULAR  FULL-TIME  EMPLOYEES  ARE  ENTITLED  TO  8/80  OR  1/10 
TINE  OFF  WHEN  A HOLIDAY  FALLS  IN  A BI-WEEKLY  PAY  PERIOD, 
THEREFORE,  PART-TIME  EMPLOYEES,  AS  DEFINED  IN  THE 
IMMEDIATELY  PRECEDING  PARAGRAPH,  SHALL  RECEIVE  A HOLIDAY 
BASED  UPON  THE  RATIO  OF  1/10  OF  THE  TOTAL  HOURS 
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REGULARLY  WORKED  IN  A BI-WEEKLY  "PAY  PERIOD.  HOLIDAY  TIME 
OFF  SHALL  BE  DETERMINED  BY  CALCULATING  1/10  OF  THE  HOURS 
WORKED  BY  THE  PART-TIME  EMPLOYEE  IN  THE  BI-WEEKLY  PAY 
PERIOD  IMMEDIATELY  PRECEDING  THE  PAY  PERIOD  IN  WHICH  THE 
HOLIDAY  FALLS.  THE  COMPUTATION  OF  HOLIDAY  TIME  OFF  SHALL 
BE  ROUNDED  TO  THE  NEAREST  HOUR. 

THE  PROPORTIONATE  AMOUNT  OF  HOLIDAY  TIME  OFF  SHALL  BE 
TAKEN  IN  THE  SAME  FISCAL  YEAR  IN  WHICH  THE  HOLIDAY  FALLS. 
HOLIDAY  TIME  OFF  SHALL  BE  TAKEN  AT  A TIME  MUTUALLY  AGREE- 
ABLE  TO  THE  EMPLOYEE  AND  THE  APPOINTING  OFFICER. 

VI. G.  TIME  OFF  FOR  VOTING 

IF  AN  EMPLOYEE  DOES  NOT  HAVE  SUFFICIENT  TIME  TO  VOTE 

0DT5IDFT)F  WDRKINB  HOURF,  THE  EMPLOYEE  mY  REQUEST  50  ' 

MUCH  TIME  OFF  AS  WILL  ALLOW  TIME  TO  VOTE,  IN  AC- 
CORDANCE WITH  THE  STATE  ELECTION  CODE. 


SECTION  VII.  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS 

VII. A.  APPOINTMENTS  TO  POSITIONS  IN  THE  CITY  AND  COUNTY  SERVICE 

SHALE  BE  AT  THE  ENTRANCE  RATE  ESTABLISHED  FOR  THE 

POSITION  EXCEPT  AS  OTHERWISE  PROVIDED  HEREIN. 


VII. A. 1.  PROMOTIVE  APPOINTMENT  IN  A HIGHER  CLASS 

AN  EMPLOYEE  OR  OFFICER  WHO  IS  A PERMANENT  APPOINTEE 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR 
SIX  MONTHS  OF  PERMANENT  SERVICE,  AND  WHO  IS 
^APPOINTED  TO  A POSITION  IN  A HIGHER  CLASSIFICATION, 
EITHER  PERMANENT  OR  TEMPORARY,  DEEMED  TO  BE 
PROMOTIVE  BY  THE  CIVIL  SERVICE  COMMISSION  SHALL 
HAVE  HIS/HER  SALARY  ADJUSTED  TO  THAT  STEP  IN  THE 
PROflOTlVE  CLASSICS  FOLLOWS:  " 

(A)  IF  THE  EMPLOYEE  IS  RECEIVING  A SALARY  IN  HIS/HER 
PRESENT  CLASSIFICATION  EQUAL  TO  OR  ABOVE  THE  ENTRANCE 

STEP  TJF  THE  PROMOTIVE  CLASSTmiE  EMPLOYEE  '5  SALARY  " 

IN  THE  PROMOTIVE  CLASS  SHALL  BE  ADJUSTED  TO  TWO  STEPS 
IN  THE  COMPENSATION  SCHEDULE  OVER  THE  SALARY  RECEIVED 
IN  THE  LOWER  CLASS  BUT  NOT  ABOVE  THE  MAXIMUM  OF  THE 
SALARY  RANGE  OF  THE  PROMOTIVE  CLASSIFICATION. 


(B)  IF  THE  EMPLOYEE  IS  RECEIVING  A SALARY  IN  HIS/HER 
PRESENT  CLASSIFICATION  WHICH  IS  LESS  THAN  THE 
ENTRANCE  STEP  OF  THE  SALARY  RANGE  OF  THE  PROMOTIVE  “ 
CLASSIFICATION,  THE  EMPLOYEE  SHALL  RECEIVE  A SALARY 
STEP  IN  THE  PROMOTIVE  CLASS  WHICH  IS 
CLOSEST  TO  AN  ADJUSTMENT  OF  7 1/2X  ABOVE  THE  SALARY 


34 


RECEIVED  IN  THE  CLASS  FROM  WHICH  PROMOTED.  THE 
PROPER  STEP  SHALL  BE  DETERMINED  BY  THE  BIWEEKLY 
COMPENSATION  SCHEDULE  AND  SHALL  NOT  BE  ABOVE  THE 
MAXIMUM  OF  THE  SALARY  RANGE  OF  THE  PROMOTIVE  CLASS. 


VII. A. 2.  LIMITED  TENURE  TO  PROMOTIVE 


A LIMITED  TENURE  APPOINTEE  WHO  ACCEPTS  APPOINTMENT 
TO  A PROMOTIVE  POSITION  FROM  A REGULAR  ELIGIBLE 
LIST  SHALL  HAVE  HIS/HER  SALARY  IN  THE  PROMOTIVE 
APPOINTMENT  BASED  ON  THE  SALARY  IN  HIS/HER  REGULAR 
CIVIL  SERVICE  NEXT  LOWER  RANK  POSITION  FROM  WHICH 
HE/SHE  GAINED  PROMOTIVE  ELIGIBLILTY,  EXCEPT  AS  HEREIN 
PROVIDED. 


IF  THE  FOLLOWING  CONDITIONS  ARE  MET,  THE  SALARY  IN 
THE  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN 
THE  SALARY  RECEIVED  UNDER  LIMITED  TENURE  APPOINTMENT: 

VII.A.2.(A)  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT. 

VII. A. 2. (B)  THAT  THE  EMPLOYEE  RECEIVED  A SALARY  ABOVE  THE 
ENTRANCE  RATE  OF  THE  COMPENSATION  SCHEDULE 
IN  THE  PERMANENT  LIMITED  TENURE  APPOINTMENT. 


VII. A. 2.(0 


THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE 
CLASS  AND  THE  REGULAR  PROMOTIONAL  CLASS  DO  NOT 
MATCH,  THE  EMPLOYEE  SHALL  BE  ADVANCED  TO  THE 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 
NEAREST  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT. 


VII. A. 2. (D) 


FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE 
IN  THE  REGULAR  PROMOTIVE  CLASS  SHALL  BE  BASED 
ON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO 
THE  REGULAR  PROMOTIONAL  APPOINTMENT. 


VII. A. 3.  NONPROMOTIVE  APPOINTMENT 


VII. A. 3. (A) 


WHEN  AN  EMPLOYEE  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A PERMANENT  POSITION,  FOLLOWING 
COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX 
MONTHS  OF  PERMANENT  SERVICE,  ACCEPTS  A 
RONPROMOTIVE  APPOINTMENT  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
FIXED  FOR  SUCH  CLASS  (INCLUDING  SENIORITY 
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VII. A. 3. (B) 

INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION 
WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  SAURY 
WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR 

TO  HIS/HER  APPOINTMENT  TO  SUCH  POSITION. 

WHEN  SUCH  EMPLOYEE  ACCEPTS  A NONPROMOTIVE 
APPOINTMENT  IN  A CLASSIFICATION  HAVING  THE 

SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY  SCHE- 
DULE, THE  APPOINTEE  SHALL  ENTER  THE  NEW 

POSITION  AT  THAT  SALARY  STEP  WHICH  IS  THE  SAME 
AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

OR  IF  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE 
SALARY  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF 
THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

PROVIDED  THAT  SUCH  SALARY  SHALL  NOT  EXCEED  THE 
MAXIMUM  OF  THE  SALARY  SCHEDULE.  FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY 
INCREMENT  ANNIVERSARY  DATE  IN  THE  PRIOR 
APPOINTMENT. 

VII. A. 4.  APPOINTMENT  ABOVE  ENTRANCE  RATE 

UPON  THE  REQUEST  OF  AN  APPOINTING  OFFICER, 

PERMANENT  OR  EXEMPT  APPOINTMENTS  MAY  BE  MADE  AT  ANY 
STEP  IN  THE  COMPENSATION  SCHEDULE  UPON  RECOMMENDA- 
TION OF  THE  GENERAL  MANAGER,  PERSONNEL  AND  THE 
APPROVAL  OF  THE  CIVIL  SERVICE  COMMISSION  UNDER  THE 
FOLLOWING  CONDITIONS: 


VII. A. 4. A. 

A FORMER  PERMANENT  CITY  EMPLOYEE,  FOLLOWING 
RESIGNATION  WITH  SERVICE  SATISFACTORY,  IS  BEING 
REAPPOINTED  TO  A PERMANENT  POSITION  IN  HIS/HER 
FORMER  CLASSIFICATION. 

VII.A.^t.B. 

LOSS  OF  COMPENSATION  WOULD  RESULT  IF  APPOINTEE 
ACCEPTS  POSITION  AT  THE  NORMAL  STEP. 

VII. A. 6. C. 

A SEVERE,  EASILY  DEMONSTRATED  AN  DOCUMENTED 
RECRUITING  AND  RETENTION  PROBLEM  EXISTS,  SUCH 
THAT  ALL  CITY  APPOINTMENTS  IN  THE  PARTICULAR 
CLASS  SHOULD  BE  ABOVE  THE  NORMAL  STEP;  AND 

VII. A. 4. D. 

THE  CONTROLLER  CERTIFIES  THAT  FUNDS  AVAILABLE. 

VII. A. 4. E. 

EFFECTIVE  NOVEMBER  1,  1981,  PERMANENT  AND 
TEMPORARY  EMPLOYEES  WORKING  IN  CLASSIFICATIONS 
9334  DECKHAND,  9335  MARINE  FIRE  AND  BOILER 
OPERATOR,  9356  HEAD  DREDGE  LEVER  OPERATOR  AND 
9337  DIESEL  TUGBOAT  OPERATOR  SHALL  BE  PAID  THE 
HIGHEST  RATE  OF  PAY  FIXED  FOR  SAID  CLASSES  IN 
THE  SCHEDULE  OF  COMPENSATION. 
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VII. A. 4. F.  EFFECTIVE  JULY  1,  1961,  TEMPORY  EMPLOYEES 

WORKING  IN  CLASSIFICATION  7396  PAINTER,  SHALL 
FOR  PAY  PURPOSE,  BE  CONSIDERED  TO  HAVE  BEEN 
PERMANENTLY  HIRED  EFFECTIVE  THE  FIRST  DAY  THEY 
CAME  TO  WORK  FOR  THE  CITY,  IN  CONTINUOUS 
EMPLOYMENT,  AS  A 7396  PAINTER.  EFFECTIVE 
JULY  1,  1981,  SAID  EMPLOYEE’S  RATE  OF  PAY 
SHALL  BE  ADJUSTED  IN  THE  SALARY  SCHEDULE  TO 
REFLECT  THE  TIME  WITH  THE  CITY  AS  A 7396 
PAINTER.  TEMPORARY  EMPLOYEES  IN  CLASSI- 
FICATION 7396  PAINTER,  HIRED  AFTER  JULY  1, 
1961,  SHALL  ADVANCE  THROUGH  THE  PAY  STEPS 
IN  THE  SAME  MANNER  AS  A PERMANENT  EMPLOYEE. 


VII. A. 5.  DETERMINATION  OF  PAY  FOR  POSITION  FORMERLY  EXEMPT 

WHEN  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS  BEEN 
EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  AND  BECOMES  SUBJECT  THERETO,  OR  WHEN 
A POSITION  BECOMES  SUBJECT  TO  THE  SALARY  STAND- 
ARDIZATION PROVISIONS  OF  THE  CHARTER  THROUGH  ACQUI- 
SITION OF  A PUBLIC  UTILITY,  THE  SALARY  OF  THE  EM- 
PLOYEE HOLDING  SUCH  POSITION  SHALL  BE  CALCULATED 
BY  INCLUDING  CREDIT  FOR  CONTINUOUS  PAID  OR  NON- 
PAID  SERVICE  IN  THE  POSITION  IMMEDIATELY  PRIOR  TO 
ITS  BECOMING  SUBJECT  TO  SALARY  STANDARDIZATION. 

VII. A. 6.  APPOINTIVE  POSITION 

AN  EMPLOYEE  WHO  HOLDS  AN  APPOINTIVE  POSITION  WHOSE 
SERVICES  ARE  TERMINATED,  THROUGH  LACK  OF  FUNDS  OR 
REDUCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER 
SALARY  SCHEDULE,  SHALL  RECEIVE  A SALARY  IN  THE  SECOND 
POSITION  BASED  UPON  THE  RELATIONSHIP  OF  THE  DUTIES 
AKT)  RESPONSIBILITIES  AND  LENGTH  OF  PRIOR  CONTINUOUS 
SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE 
COMMISSION. 


VII. A. 7.  REAPPOINTMENT  WITHIN  SIX  MONTHS 

A PERMANENT  EMPLOYEE  WHO  RESIGNS  AND  IS  SUBSEQUENTLY 
REAPPOINTED  TO  A POSITION  IN  THE  SAME  CLASSIFICATION 
WITHIN  SIX  (6)  MONTHS  OF  THE  EFFECTIVE  DATE  OF 
RESIGNATION  SHALL  BE  REAPPOINTED  TO  THE  SAME  SALARY 
^TEP  THAT  THE  EMPLOYEE  TRECEIVED  TkT  THE  TIME  OF 
RESIGNATION. 


VI I. B.  COMPENSATION  ADJUSTMENTS 
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WHEN  AN  EMPLOYEE  PROMOTED  TO  A HIGHER  CLASSIFICATION 
DURING  A PRIOR  FISCAL  YEAR  RECEIVES  A LESSER 
SALARY  THAN  IF  PROMOTED  IN  THE  SAME  CLASS  AND  FROM 
THE  SAME  SALARY  STEP  DURING  1980-1901,  HIS/HER  SALARY 
SHALL  BE  ADJUSTED  ON  JULY  1,  1980,  TO  THE  RATE  HE/SHE 
WOULD  HAVE  RECEIVED  HAD  HE/SHE  BEEN  PROMOTED  IN 
1982-83. 


THE  CIVIL  SERVICE  COMMISSION  IS  HEREBY  AUTHORIZED 
TO  ADJUST  THE  SALARY  AND  ANNIVERSARY  INCREMENT  DATE 
OF  ANY  EMPLOYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER 
CLASSIFICATION  WHO  WOULD  RECEIVE  A LESSER  SALARY 
THAN  AN  EMPLOYEE  PROMOTED  AT  A LATER  DATE  TO  THE 
SAME  CLASSIFICATION  FROM  THE  SAME  SALARY  STEP  IN 
THE  SAME  BASE  CLASS  FROM  WHICH  THE  PROMOTIONAL 
EXAMINATION  WAS  HELD. 

VII. B. 2.  WHEN  A CLASSIFICATION  THAT  WAS  FORMERLY  A NEXT 

lOWER  RANK  IN  A REGULAR  CIVIL  SERVICE  PR0^^0TIDNAL 
EXAMINATION  RECEIVES  THROUGH  SALARY  STANDARDIZATION 
A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY  SCHEDULE 
OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  FORMERLY 
RROMOTIVE,  THE  CIVIL  SERVICE  COMMISSION  SHALL 
AUTHORIZE  A RATE  OF  PAY  TO  AN  EMPLOYEE  WHO  WAS 
PROMOTED  FROM  SUCH  LOWER  CLASS  EQUIVALENT  TO  THE 
SALARY  HE/SHE  WOULD  HAVE  RECEIVED  HAD  HE/SHE  REMAINED 
IN  SUCH  LOWER  CLASS,  PROVIDED  THAT  SUCH  EMPLOYEE  MUST 
FILE  WITH  THE  CIVIL  SERVICE  COMMISSION  AN  APPROVED 
REQUEST  FOR  REINSTATEMENT  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  THE  CIVIL  SERVICE  COMMISSION  RULE 
GOVERNING  REINSTATEMENTS  TO  THE  FIRST  VACANCY  IN 
HIS/HER  FORMER  CLASSIFICATION,  AND  PROVIDED  FURTHER 
THAT  THE  INCREASED  PAYMENT  SHALL  BE  DISCONTINUED  IF 
THE  EMPLOYEE  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS/HER 
CURRENT  CLASSIFICATION  OR  REFUSES  AN  EXEMPT  APPOINT- 
MENT TO  A HIGHER  CLASSIFICATION.  THIS  PROVISION 
SHALL  NOT  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A CHANGE  OF  RESIDENCE. 

THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE 
DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 
COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE/SHE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  EMPLOYEE. 

VII.B.3.  AN  CMPLOYCE  SERVING  IN  A CLASS  IN  THE  FISCAL  YEAR 
1979-80  AT  A FLAT  RATE  WHICH  FLAT  RATE  IS  CHANGED 
TO  A COMPENSATION  SCHEDULE  NUMBER  DURING  THE 
CURRENT  FISCAL  YEAR  SHALL  BE  PAID  ON  THE  EFFECTIVE 
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DATE  OF  SUCH  CHANGE  THE  STEP  IN  THE  1982-63  SALARY 
SCHEDULE  CLOSEST  TO,  BUT  NOT  BELOW,  THE  PRIOR  FLAT 
RATE  AND  SHALL  RETAIN  THE  ORIGINAL  ANNIVERSARY  DATE 
FOR  FUTURE  INCREMENTS,  WHEN  APPLICABLE. 

VII. B.^.  WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY 

APPOINTMENT  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR  AND  IS  CONTINUED  IN  THE  SAME 
CLASSIFICATION  WITHOUT  A BREAK  IN  SERVICE  IN  THE 
CURRENT  FISCAL  YEAR,  OR  IS  APPOINTED  TO  A PERMANENT 
POSITION  IN  THE  SAME  CLASSIFICATION,  SUCH  APPOINT- 
MENT SHALL  BE  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF 
THIS  ORDINANCE,  PROVIDED  THAT  THE  SALARY  SHALL 
NOT  BE  LESS  THAN  THE  SAME  STEP  IN  THE  SALARY 
SCHEDULE  THE  EMPLOYEE  RECEIVED  IN  THE  IMMEDIATELY 
PRIOR  TEMPORARY  APPOINTMENT. 

VII. B. 5.  A TEMPORARY  EMPLOYEE  CERTIFIED  FROM  A REGULAR  CIVIL 
SERVICE  ENTRANCE  LIST  WHO  HAS  COMPLETED  SIX  MONTHS 
CR  MORE  OF  TEMPORARY  EMPLOYMENT  WITHIN  THE  IMMEDI- 
ATELY PRECEDING  ONE  YEAR  PERIOD  BEFORE  APPOINTMENT 
TO  A PERMANENT  POSITION  IN  THE  SAME  CLASS  SHALL  BE 
APPOINTED  AT  THE  NEXT  HIGHER  STEP  IN  THE  SALARY 
SCHEDULE  AMD  TO  SUCCESSIVE  STEPS  UPON  COMPLETION 
OF  THE  SIX  MONTHS  OR  ONE  YEAR  REQUIRED  SERVICE  FROM 
THE  DATE  OF  PERMANENT  APPOINTMENT.  THESE  PROVISIONS 
SHALL  NOT  APPLY  TO  TEMPORARY  EMPLOYEES  WHO  ARE 
TERMINATED  FOR  UNSATISFACTORY  SERVICES  OR  RESIGN 
THEIR  TEMPORARY  POSITION. 

VII. B. 6.  PERMANENT  EMPLOYEES  WORKING  UNDER  LIMITED  TENURE 
APPOINTMENT  IN  OTHER  CLASSIFICATIONS  OR  TEMPORARY 
APPOINTMENTS  FROM  ELIGIBLE  LISTS  IN  OTHER  CLASSI- 
FICATIONS SHALL  HAVE  THEIR  SALARY  ADJUSTED  IN  THE 
LIMITED  TENURE  OR  TEMPORARY  CLASS  WHEN  SUCH 
EMPLOYEES  REACH  THEIR  SALARY  ANNIVERSARY  DATE  IN 
THEIR  PERMANENT  CLASS. 


VII. C.  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT 


AN  EMPLOYEE  TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL 
SERVICE  COMMISSION  RULES  FROM  ONE  DEPARTMENT  TO 
ANOTHER,  BUT  IN  THE  SAME  CLASSIFICATION,  SHALL 
TRANSFER  AT  HIS/HER  CURRENT  SALARY,  AND  IF  HE/SHE  IS 
NOT  AT  THE  MAXIMUM  SALARY  FOR  THE  CLASS,  FURTHER 
INCREMENTS  SHALL  BE  ALLOWED  FOLLOWING  THE  COMPLE- 
TION OF  THE  REQUIRED  SERVICE  BASED  UPON  THE 
SENIORITY  INCREMENT  ANNIVERSARY  DATE  IN  THE  FORMER 
DEPARTMENT. 
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VII. C. 2. 

AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A 
POSITION  AND  WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK 
OR  FUNDS  AND  IS  RE-EMPLOYED  IN  THE  SAME  CLASS  AFTER 
SUCH  LAYOFF  SHALL  BE  PAID  A SALARY  WHICH 

INCLUDES  CREDIT  FOR  ACTUAL  TIME  SERVED,  EITHER 
PERMANENT  OR  TEMPORARY,  IN  THE  CLASS  PRIOR  TO  THE 
LAY-OFF. 

VII. C. 3. 

AN  EMPLOYEE  WHO  HAS  COMPLETED  THE  PROBATIONARY 

PERIOD  IN  A PROMOTIVE  APPOINTMENT  THAT  IS 

TWO  OR  MORE  STEPS  HIGHER  IN  AN  OCCUPATIONAL 

SERIES  THAN  THE  PERMANENT  POSITION  FROM  WHICH 
PROMOTED  AND  WHO  IS  SUBSEQUENTLY  LAID  OFF  AND 
RETURNED  TO  A POSITION  IN  AN  INTERMEDIATE 

RANKING  CLASSIFICATION  SHALL  RECEIVE  A SALARY 

BASED  UPON  ACTUAL  PERMANENT  SERVICE  TN  THE 

HIGHER  CLASSIFICATION,  UNLESS  SUCH  SALARY 

IS  LESS  THAN  THE  EMPLOYEE  WOULD  HAVE  BEEN 

ENTITLED  TO  IF  PROMOTED  DIRECTLY  TO  THE 

INTERMEDIATE  CLASSIFICATION  . FURTHER 

INCREMENTS  SHALL  BE  BASED  UPON  THE  IN- 
CREMENT ANNIVERSARY  DATE  THAT  WOULD 

HAVE  APPLIED  IN  THE  HIGHER  CLASS- 
IFICATION. 

VII. C. A. 

AN  EMPLOYEE  WHO  HAS  COMPLETED  THE  PROBATIONARY 

PERIOD  IN  AN  ENTRANCE  APPOINTMENT  WHO  IS  LAID 

OFF  AND  IS  RETURNED  TO  A CLASSIFICATION  FORMERLY 

HELD  ON  A PERMANENT  BASIS  SHALL  RECEIVE  A 

SALARY  BASED  UPON  THE  ORIGINAL  APPOINTMENT 

DATE  IN  THE  CLASSIFICATION  TO  WHICH  THE  EMPLOYEE 

IS  RETURNED.  AN  EMPLOYEE  WHO  IS  RETURNED  TO  A 
CLASSIFICATION  NOT  FORMERLY  HELD  ON  A PERMANENT 

BASIS  SHALL  RECEIVE  A SALARY  IN  ACCORDANCE  WITH 
SECTION  VII.A.3.(B)  OF  THIS  ORDINANCE. 

VII. C. 5. 

EMPLOYEES  IN  CLASS  2910  SOCIAL  WORKER  AND  2912 

SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  ARE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR 
FUNDS  AND  ARE  APPOINTED  WITHIN  30  DAYS  TO  A 

PERMANENT  POSITION  IN  CLASS  2903  ELIGIBILITY  WORKER 
SHALL  BE  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 

FOR  THE  PERMANENT  OR  TEMPORARY  TIME  IN  CLASSES 

2910  SOCIAL  WORKER  OR  2912  SENIOR  SOCIAL  WORKER. 

VII. D.  MEAL  ALLOWANCE  FOR  PUBLIC  HEALTH  CLASSES. 

FDR  THE  FISCAL  TEAR  TO  INSURE  OPTIMUM 

PRODUCTIVITY  OF  EMPLOYEES  IN  THE  FOLLOWING  CLASSES 
AND  PROVIDED  THAT  SUCH  EMPLOYEES  ARE  REQUIRED  TO  TAKE 
THEIR  MEALS  ON  CITY  OR  SCHOOL  DISTRICT  PREMISES,  EXCEPT 
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WHEN  IT  WOULD  BE  UNREASONABLE,  INEQUITABLE,  OR  WOULD 
REQUIRE  A CHANGE  IN  CURRENT  DEPARTMENTAL  POLICY  TO  DO 
SO,  EACH  EMPLOYEE  SHALL  RECEIVE  A MEAL  ALLOWANCE  OF 
$1.20  PER  DAY  ON  PAID  StATUS. 


1120 

2120 

23.30 

2132 

2301 

2302 
230<^ 

2305 

2306 
2310 
2312 
2390 

-2392 

2406 

2406 

~Z409 

2416 

2420 

2440 

2502 

2514 

2515 
2520 
2522 
2526 
2528 
2530 
2565 

2536 

2537 

2588 

2589 
2591 
2593 
7303 
7524 


SENIOR  ORDERLY 

INSTITUTIONAL  ADMITTING  OFFICER 
EMERGENCY  HOSPITAL  SERVICE  ASSISTANT 
SUPERINTENDENT 

EMERGENCY  HOSPITAL  SERVICE  SUPERINTENDENT 

ORDERLY  TRAINEE 

ORDERLY 

PSYCHIATRIC  ORDERLY 
PSYCHIATRIC  TECHNICIAN 
SENIOR  PSYCHIATRIC  ORDERLY 
OPERATING  ROOM  TECHNICIAN 
LICENSED  VOCATIONAL  NURSE 
CENTRAL  SUPPLY  PROCESSING  AND 
DISTRIBUTION  TECHNICIAN 
SENIOR  CENTRAL  PROCESSING  AND 
DISTRIBUTION  TECHNICIAN 
PHARMACY  HELPER 
SENIOR  PH.^RMACY  HELPER 
PHARMACY  TECHNICIAN 
BACTERIOLOGICAL  LABRATORY  ASSISTANT 
HISTOLOGY  TECHNICIAN 
VETERINARY  LABORATORY  TECHNICNIAN 
STERILIZER  OPERATOR 
ORTHOPEDIC  TECHNICIAN  I 
ORTHOPEDIC  TECHNICIAN  II 
MORGUE  ATTENDANT 
SENIOR  MORGUE  ATTENDANT  " 

AMBULANCE  DRIVER 

MEDICAL  STEWARD 

SENIOR  MEDICAL  STEWARD 

HEALTH  WORKER ‘1 

HEALTH  WORKER  II 

HEALTH  WORKER  III 

HEALTH  WORKER  IV 

HEALTH  PROGRAM  COORDINATOR  I 

HEALTH  PROGRAM  COORDINATOR  II 

HEALTH  PROGRAM  COORDINATOR  III 

BARBER 

BEAUTICIAN 


VII. E.  NOTWITHSTANDING  ANY  OF  THE  OTHER  PROVISIONS 
OF  THIS  ORDINANCE,  NO  EMPLOYEE  WORKING  IN  A 
“TEDER ALLY  FUNDED  POSITION  SHALL  BE  PAID  AT  A 
RATE  LESS  THAN  THE  ESTABLISHED  FEDERAL  MINIMUM 
WAGE  IF  THAT  IS  A CONDITION  UPON  RECEIPT  OF  THE 
FEDERAL  FUNDS. 
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VII. F.  SCHOOL  DISTRICT  OUT  OF  COUNTY  ASSIGNMENT  PREMIUM. 

EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
IN  THE  FOLLOWING  CLASSES  ASSIGNED  TO  LOG  CABIN  SCHOOL  AT 
LOG  CABIN  RANCH  SHALL  BE  PAID  A SALARY  PREMIUM  OF  7-1/2X 
ABOVE  THEIR  REGULAR  STRAIGHT  TIME  RATE  OF  PAY: 

1426  SENIOR  CHERK  TYPIST 
3594  INTRUCTIONAL  AIDE  II 

SECTION  VIII.  METHODS  OF  CALCULATION 

VIII. A.  MONTHLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
MONTHLY  BASIS  SHALL  BE  PAID  MONTHLY  OR  BIWEEKLY  IN 
ACCORDANCE  WITH  STATE  LAW  OR  OTHER  APPLICABLE  PROVISION.. 
THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT  WORKED 
UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH  PAY. 


VIII. B.  BIWEEKLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 

BIWEEKLY  BASIS  SHALL  BE  PAID  THE  BIWEEKLY  SALARY  FOR  HIS/ 
HER  POSITION  FOR  WORK  PERFORMED  DURING  THE  BIWEEKLY 
PAYROLL  PERIOD.  THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME 
NOT  WORKED  UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF 
WITH  PAY. 

VIII. C.  PER  DIEM  OR  HOURLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS 
FIXED  ON  A PER  DIEM  OR  HOURLY  BASIS  SHALL  BE  PAID 
THE  DAILY  OR  HOURLY  RATE  FOR  WORK  PERFORMED  DURING  THE 
BIWEEKLY  PAYROLL  PERIOD  ON  A BIWEEKLY  PAY  SCHEDULE. 

THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT  WORKED  UN- 
LESS SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH  PAY. 

VIII. D.  WEEKLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
WEEKLY  BASIS  SHALL  BE  PAID  BIWEEKLY  FOR  WORK  PERFORMED 
DURING  THE  BIWEEKLY  PAYROLL  PERIOD.  THERE  SHALL  BE  NO 
COMPENSATION  FOR  TIME  NOT  WORKED  UNLESS  SUCH  TIME  OFF 
IS  AUTHORIZED  TIME  OFF  WITH  PAY. 

VIII. E.  CONVERSION  OF  ANNUAL  OR  MONTHLY’ RATES  TO  SEMIMONTHLY  OR 
BIWEEKLY  RATES  - WHEN  RATES  OF  COMPENSATION  PROVIDED  ON 
' AN  ANNUAL  OR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 
RATES  FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT 
INVOLVES  A FRACTION  OF  A CENT,  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  BE  ADJUSTED  TO  ELIMINATE  SUCH  FRACTION  OF 
A CENT  ON  THE  FOLLOWING  BASIS: 

VIII. E.l.  A FRACTION  OF  LESS  THAN  ONE-HALF  (1/2)  SHALL  BE 

DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT. 


VIII. E. 2.  A FRACTION  OF  ONE-HALF  (1/2)  OR  MORE  SHALL  BE 
INCREASED  TO  THE  NEXT  FULL  CENT. 

VIII. F.  DAILY  RATES  FOR  MONTHLY  AND  BIWEEKLY  EMPLOYEES  - A DAY'S 
PAY  SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK 
DAYS  IN  A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (INCLUDING  SPECIFIED  HOLIDAYS)  INTO  THE  MONTHLY 
SALARY  ESTABLISHED  FOR  THE  POSITION,  OR  THE  AMOUNT  OF  A 
DAY'S  PAY  SHALL  BE  1/lOTH  OF  THE  COMPENSATION  OF  A 
NORMAL  WORK  SCHEDULE  IN  A BIWEEKLY  PERIOD  (INCLUDING 
SPECIFIED  HOLIDAYS). 

VIII. G.  CONVERSION  TO  BIWEEKLY  RATES  - RATES  OF  COMPENSATION 
ESTABLISHED  ON  OTHER  THAN  BIWEEKLY  BASIS  MAY  BE 
CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 
PAYROLL  PURPOSES. 


SECTION  IX.  SENIORITY  INCREMENTS 
IX. A.  ENTRY  AT  THE  FIRST  STEP 


IX. A. 1.  PERMANENT  EMPLOYEES  SHALL  ADVAN'E  TO  THE  SECOND 
STEP  UPON  COMPLETION  OF  SIX  MONTHS  SERVICE  AND 
TO  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF  ONE 
REQUIRED  SERVICE. 

IX. A. 2.  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 

DISTRICT  AND  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
TO  SCHOOL  YEAR  ONLY  PERMANENT  POSITIONS  AND  WHOSE 
EMPLOYMENT  IS  SUBJECT  TO  INTERRUPTION  BECAUSE  OF 
SCHOOL  VACATION  SHALL  BE  CONSIDERED  TO  HAVE  COMPLET- 
ED THE  FIRST  SIX  MONTHS  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE 
DATE  OF  APPOINTMENT  TOTALS  SIX  MONTHS.  TO  QUALIFY 
FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR 
MORE  THAN  ONE  MONTH  OF  THE  AGGREGATE  WORKING  TIME 
EXCEPT  AS  PROVIDED  IN  PARAGRAPH  I.  THEY  SHALL 
ADVANCE  TO  THE  THIRD  STEP  ON  THE  NEXT  DAY  FOLLOWING 
THE  COMPLETION  OF  ONE  ADDITIONAL  YEAR  OF  SERVICE 
AND  TO  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF 
REQUIRED  SERVICE. 

IX. A. 3.  UNLESS  NEGOTIATED  OTHERWISE,  APPRENTICES  IN  THE 
SERVICE  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO 
SHALL  BE  PAID  A PERCENTAGE  OF  THE  CITY  AND  COUNTY'S 
ESTABLISHED  MAXIMUM  PATES  OF  PAT  FOR  THE  RESPECTIVE  ' 
JOURNEYMEN  CLASSES  IN  ACCORDANCE  WITH  THE  APPREN- 
TICESHIP PERCENTAGE  RATE  SCHEDULES,  INCLUDING 
LENGTHS  OF  TIME  AT  EACH  PERCENTAGE  STEP,  AS 


ESTABLISHED  BY  A RECOGNIZED  JOINT  APPRENTICE- 
SHIP COMMITTEE  FOR  EACH  RESPECTIVE  JOURNEYMAN 
classification;  provided  that  SUCH  APPRENTIC- 
"ES  SHALL  ENTER  THE  SERVICE  AT  THAT  PERCENTAGE 
OF  THE  JOURNEYMAN  CLASSIFICATION  MAXIMUM  WHICH 
IS  COMMENSURATE  WITH  THEIR  PRIOR  APPRENTICE- 
SHIP TRAINING,  AND  SHALL  ADVANCE  TO  THE  NEXT 
HIGHER  PERCENTAGE  OF  MAXIMUM  RATE  IN  ACCORD- 
ANCE WITH  SAID  APPRENTICESHIP  PERCENTAGE 
RATE  SCHEDULE  AND  THE  RELEVANT  RULES  AND 
REGULATIONS  PERTAINING  TO  APPRENTICESHIP 
TRAINING  AND  INSTRUCTION;  PROVIDED  FURTHER 
THAT  IN  NO  EVENT  SHALL  A JOURNEYMAN  EMPLOYEE 
BE  PAID  LESS  THAN  OR  THE  SAME  AS  AN 
APPRENTICE  EMPLOYEE  IN  THE  SAME  OCCUPATION. 

NOTWITHSTANDING  ANY  OTHER  PROVISIONS  OF  JOINT 
APPRENTICESHIP  COMMITTEE  OR  PRACTICES  OR 
PROCEDURES  IN  PRIVATE  INDUSTRY  REGARDING  THE 
"ATTAINMENT  OF  JOURNEYMAN  STATUS  BY  AN 
APPRENTICE,  CITY  AND  COUNTY  APPRENTICES  WHO 
HAVE  COMPLETED  THEIR  APPRENTICESHIP  PROGRAM 
MUST  PASS  A REGULAR  CIVIL  SERVICE  EXAMINAT- 
"ION  TN"  THE  RESPECTIVE  JOIJRMEYMAN  CLASS 
TO  BE  ELIGIBLE  FOR  PERMANENT  REGULAR  CIVIL 
SERVICE  APPOINTMENT. 

IX. B.  ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  OF  PAY  AT 
OTHER  THAN  THE  FIRST  STEP  SHALL  ADVANCE  ONE  STEP  UPON 
COMPLETION  OF  THE  ONE  YEAR  REQUIRED  SERVICE.  FURTHER 
INCREMENTS  SHALL  ACCRUE  FOLLOWING  COMPLETION  OF  THE  RE- 
QUIRED SERVICE  AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP. 
SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  OR  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A RATE  OF  PAY  IN  EXCESS  OF  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PRO- 
VISIONS OF  PARAGRAPH  A (3)  OF  THIS  SECTION. 


IX. C.  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION, 
THE  COMPENSATION  FOR  WHICH  WAS  FIXED  IN  THE  FISCAL  YEAR 
1979-80  PURSUANT  TO  SECTION  8.400  OF  THE  CHARTER,  SHALL 
RECEIVE  IN  THE  CURRENT  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  RANGE  FIXED  IN  THIS  ORDINANCE  BASED  UPON  THE 
EMPLOYEE'S  SERVICE  IN  SAID  CLASSIFICATION. 

IX. D.  DATE  INCREMENT  DUE 

INCREMENTS  SHALL  ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON 
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THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS 
A PERMANENT  EMPLOYEE  IN  THE  CLASS*  UNLESS  OTHERWISE 
PROVIDED  HEREIN. 

IX. E.  SCHEDULE  OF  SALARY  INCREMENTS 

THE  SCHEDULE  OF  SENIORITY  INCREMENTS  AS  SET  FORTH  AT  THE 
END  OF  SECTION  XII  IS  HEREBY  MADE  A PART  OF  THE 
SCHEDULES  OF  COMPENSATION. 


IX. F.  EXCEPTIONS 

AN  EMPLOYEE  SHALL  NOT  RECEIVE  A SALARY  ADJUSTMENT  BASED 
UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE/SHE  HAS  BEEN  ABSENT 
BY  REASON  OF  SUSPENSION  OR  ON  ANY  TYPE  OF  LEAVE  WITHOUT 
PAY  (EXCLUDING  A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL 
ACCIDENT  LEAVE)  FOR  MORE  THAN  ONE-SIXTH  OF  THE  REQUIRED 
SERVICE  IN  THE  ANNIVERSARY  YEAR,  PROVIDED  THAT  SUCH 
EMPLOYEE  SHALL  RECEIVE  A SALARY  INCREMENT  WHEN  THE  AGGRE- 
GATE TIME  WORKED  SINCE  HIS/HER  PREVIOUS  INCREMENT  EQUALS 
OR  EXCEEDS  THE  SERVICE  REQUIRED  FOR  THE  INCREMENT,  AND 
SUCH  INCREMENT  DATE  SHALL  BE  HIS/HER  NEW  ANNIVERSARY  DATE 
PROVIDED  THAT  TIME  SPENT  ON  APPROVED  MILITARY  LEAVE  OR 
IN  AN  APPOINTIVE  OR  PROMOTIVE  POSITION  SHALL  BE  COUNTED 
AS  ACTUAL  SERVICE  WHEN  CALCULATING  SALARY  INCREMENT  DUE 
DATES. 

IF  DURING  FISCAL  YEAR  80-61  RECORDS  OF  SERVICE 
REQUIRED  FOR  ADVANCEMENT  IN  THE  STEP  INCREMENTS  WITHIN 
A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND  MAINTAINED 
BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL 

apply: 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPOINTMENT  OR 
APPOINTED  TO  A PERMANENT  POSITION  EXEMPT  FROM  CIVIL 
SERVICE,  SHALL  BE  COMPENSATED  UNDER  SUCH  APPOINTMENT  AT 
THE  BEGINNING  STEP  OF  THE  COMPENSATION  SCHEDULE  PLAN, 
UNLESS  OTHERWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY 
STANDARDIZATION  ORDINANCE.  EMPLOYEES  UNDER  PERMANENT 
CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  THROUGH  THE  STEPS  OF  THE  COMPENSATION 
SCHEDULE  PLAN  BY  COMPLETION  OF  ACTUAL  PAID  SERVICE  IN 
TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YEAR  OR  SIX 
MONTHS,  WHICHEVER  IS  APPLICABLE. 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OP  OVERTIME  BUT  SHALL  INCLUDE 
MILITARY  OR  EDUCATIONAL  LEAVE  WITHOUT  PAY. 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE 
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COMPENSATION  SCHEDULES  SHALL  ACCRUE  AND  BECOME  DUE  AND 
PAYABLE  ON  THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED 
SERVICE  AS  A PERMANENT  APPOINTEE  IN  THE  CLASS;  PROVIDED 
THAT  THE  ABOVE  PROCEDURE  FOR  ADVANCEMENT  TO  THE 
COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 

follows: 

lX.F.l.  AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS/HER  ANNI- 
VERSARY YEAR  PRIOR  TO  JANUARY  1,  1960,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OF  THE 
TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT  WILL  HAVE 
SUCH  ABSENCE  CREDITED  AS  IF  IT  WERE  PAID  SERVICE 
FOR  THE  PURPOSES  OF  CALCULATING  THE  DATE  OF  THE 
INCREMENT  DUE  DURING  CALENDAR  YEAR  1982. 

IX. F. 2.  AN  EMPLOYEE  WHO  DURING  THAT  PORTION  OF  HIS/HER  ANNI- 
VERSARY YEAR  PRIOR  TO  JANUARY  1,  1980,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  ONE-SIXTH  OF 
THE  TIME  REQUIRED  TO  EARN  THE  NEXT  PRIOR  INCREMENT 
WILL  BE  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TO 
JANUARY  1,1981. 


SECTION  X.  ADMINISTRATION  OF  THE  PROVISIONS  OF  THIS  ORDINANCE 

THE  GRIEVANCE  PROCEDURE  REFERRRED  TO  IN  A MEMORANDUM  OF 
UNDERSTANDING  WITH  THE  BOARD  OF  SUPERVISORS  SHALL  BE 
UTILIZED  TO  RESOLVE  ALL  PROBLEMS  OR  QUESTIONS  OF 
INTERPRETATION  WHICH  MAY  ARISE  IN  CONNECTION  WITH  THE 
ADMINISTRATION  OF  THE  PROVISIONS  OF  THIS  ORDINANCE  UNTIL 
SUCH  TIME  AS  THE  CIVIL  SERVICE  COMMISSION  AMENDS  RULE  34 
WITH  REGARD  TO  ARBITRATION.  AT  SUCH  TIME  AS  CIVIL  SERVICE 
COMMISSION  RULE  34  IS  AMENDED,  THE  GRIEVANCE  PROCEDURE 
REFERRED  TO  IN  THE  MOU  SHALL  BECOME  INOPERATIVE  AND  RULE  34 
SHALL  BEWME  THE  APPROPRIATE  GRIEVANCE  PROCEDURE. 

IN  THE  ABSENCE  OF  A MEMORANDUM  OF  UNDERSTANDING  GRIEVANCE 
PROCEDURE,  PROBLEMS  OR  QUESTIONS  OF  INTERPRETATION  WHICH 
MAY  ARISE  IN  CONNECTION  WITH  THE  ADMINISTRATION  OF  THE 

PROVISIONS  T)F  THIS  TTODINANCE  SHALT  WDETERHINED  BTTHE 

GENERAL  MANAGER,  PERSONNEL  AFTER  MEETING  AND  CONFERRING 
WITH  THE  EMPLOYEE  OR  EMPLOYEE  ORGANIZATION  AFFECTED  UNTIL 
SUCH  TIME  AS  THE  CIVIL  SERVICE  COMMISSION  AMENDS  RULE  34 

TJmriTFGARD  TDlSPBTTRATION.  ‘AT  SUCH  TIME  AS  CIVIL  SERVICE 

COMMISSION  RULE  34  IS  AMENDED,  RULE  34  SHALL  BECOME  THE 
APPROPRIATE  PROCEDURE  TO  RESOLVE  PROBLEMS  OR  QUESTIONS  OF 
INTERPRETATION  WHICH  MAY  ARISE  IN  CONNECTION  WITH  THE 
ADMINISTRATIDN  OF  THE  PROVISIONS  DFTHIS  ORDINAfiCE.  
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SECTION  XI.  SENIOR  MANAGEMENT  SERVICE 


A.  STATEMENT  OF  POLICY:  INSOFAR  AS  FEASIBLE  WITHIN  EXISTING 
CHARTER  PROVISIONS,  IT  SHALL  BE  THE  POLICY  OF  THE  CITY 
TO  ESTABLISH  A SENIOR  MANAGEMENT  SERVICE  WHICH  WILL 
COMPLEMENT  THE  CITY'S  MANAGEMENT  BY  OBJECTIVES  EFFORTS. 
TOR  CONVENIENCE, THE  SERVICE  SHALL  BE  REFERRED  TO  AS  "SMS". 
ITS  PRIMARY  PURPOSE  SHALL  BE  TO  HOLD  PARTICIPANTS 
ACCOUNTABLE  FOR  PROGRAM  RESULTS  AND  WILL  INCLUDE  REWARD- 
ING EXCELLENCE  IN  PERFORMANCE.  MEMBERSHIP  SHALL  BE 
VOLUNTARY  FOR  THE  EMPLOYEES  DURING  THE  ENROLLMENT  PERIOD. 

B.  SMS  CLASSES:  CLASSES  TO  BE  INCLUDED  IN  THE  SMS  SHALL  BE 
THOSE  DESIGNATED  BY  THE  GENERAL  MANAGER,  PERSONNEL. 

C.  ENROLLMENT  IN  SMS:  ENROLLMENT  IN  SMS  SHALL  BE  AUTHORIZED 
FOR  A MINIMUM  OF  120  DAYS  COMMENCING  ON  A DATE  DESIGNATED 
BY  THE  GENERAL  MANAGER,  PERSONNEL.  THE  GENERAL  MANAGER, 
PERSONNEL  SHALL  ESTABLISH  A CLOSING  DATE  BY  POSTING  A 
NOTICE  30  DAYS  PRIOR  TO  SUCH  DATE.  PERSONS  APPOINTED 

TO  SMS  DESIGNATED  CLASSIFICATIONS  THEREAFTER  SHALL 
PARTICIPATE  IN  SMS.  OTHER  THAN  AS  PROVIDED  HEREIN 
APPOINTMENT  TO  A SMS  DESIGNATED  CLASSIFICATION,  EXCEPT 
EXEMPT  APPOINTMENTS,  SHALL  BE  BY  COMPETIVE  EXAMINATION. 

D.  SALARY  STEPS:  NOTWITHSTAN'DING  ANY  OTHER  PROVISION  IN 
THIS  ORDINANCE,  FOR  EMPLOYEES  ENROLLED  IN  SMS  THERE 
SHALL  BE  FOUR  INTERMEDIATE  SALARY  STEPS  IN  ADDITION  TO 
THOSE  SET  FORTH  IN  SECTION  XIII  OF  THIS  ORDINANCE:  STEP 
lA  FOR  WHICH  THE  BI-WEEKLY  RATE  SHALL  BE  HALF-WAY  BETWEEN 
THE  RATE  FOR  STEPS  1 AND  2;  STEP  2A  FOR  WHICH  THE  BI- 
WEEKLY RATE  SHALL  BE  HALF-WAY  BETWEEN  THE  RATE  FOR  STEPS 
2 AND  3;  STEP  3A  FOR  WHICH  THE  BI-WEEKLY  RATE  SHALL  BE 
HALF-WAY  BETWEEN  THE  RATE  FOR  STEPS  3 AND  4;  AND  STEP 

4A  FOR  WHICH  THE  BI-WEEKLY  RATE  SHALL  BE  HALF-WAY 
BETWEEN  THE  RATE  FOR  STEPS  4 AND  5.  IN  ESTABLISHING 
WHAT  IS  "HALF-WAY"  BETWEEN  RATES  FOR  PURPOSES  OF  THIS 
SECTION,  THE  CONTROLLER  SHALL  ROUND  OFF  TO  THE  NEAREST 
DOLLAR. 

E.  ADVANCEMENT  THROUGH  THE  SALARY  STEPS:  ADVANCEMENT 
THROUGH  THE  SALARY  STEPS  FOR  EMPLOYEES  PARTICIPATING  IN 
SMS  SHALL  BE  BASED  ON  SENIORITY  AND  ON  PERFORMANCE. 
PERFORMANCE  SHALL  BE  EVALUATED  BY  THE  APPOINTING  OFFICER, 
BOARD  OR  COMMISSION  ON  A FORM  PROVIDED  AND  PURSUANT 

TO  RULES  ESTABLISHED  BY  THE  CIVIL  SERVICE  COMMISSION. 
EMPLOYEES  WHO  ENTER  SMS  IN  THE  FIRST  SALARY  STEP  SHALL 
BE  ELIGIBLE  FOR  ADVANCEMENT  THROUGH  THE  SALARY  STEPS 
UPON  COMPLETION  OF  SIX  MONTHS  OF  SERVICE  AND  SHALL  BE 
ELIGIBLE  FOR  FURTHER  ADVANCEMENT  UPON  COMPLETION  OF 
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EACH  ONE  YEAR  PERIOD  THEREAFTER.  SUBJECT  TO  THE 
EXCEPTIONS  SET  FORTH  IN  SECTION  IX. F.  OF  THIS  ORDINANCE i 
EMPLOYEES  PARTICIPATING  IN  SMS  SHALL  ADVANCE  THROUGH  THE 
SALARY  STEPS  AS  FOLLOWS: 

1.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "FULLY 
COMPETENT  AND  EFFECTIVE"  SHALL  RECEIVE  ONE  SENIORITY 
ANT)  ONE  PERFORMANCE  INCREMENT; 

2.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "SUPERIOR" 
SHALL  RECEIVE  ONE  SENIORITY  AND  TWO  PERFORMANCE 

increments; 

3.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "OUTSTANDING" 
SHALL  RECEIVE  ONE  SENIORITY  AND  THREE  PERFORMANCE 

increments; 

A.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "DEVELOPMENT 
NEEDED"  SHALL  RECEIVE  ONE  SENIORITY  INCREMENT;  AND 

5.  SMS  ENROLLEES  WHOSE  PERFORMANCE  IS  RATED  "UNACCEPTABLE" 
SHALL  RECEIVE  NO  INCREMENTS. 

6.  THE  PROVISIONS  OF  SECTION  XI. E.  SHALL  NOT  BE  APPLICABLE 
TO  TEMPORARY  EMPLOYEES. 

F.  SMS  DEVELOPMENT  FUND:  A SENIOR  MANAGEMENT  SERVICE 

DEVELOPMENT  FUND  SHALL  BE  ESTABLISHED  AND  ADMINISTERED 
BY  RULE  OF  THE  CIVIL  SERVICE  COM^^ISSIDN. 


SECTION  XII.  SAVINGS  CLAUSE 

IF  ANY  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE  OF 
THIS  ORDINANCE  IS  FOR  ANY  REASON  HELD  TO  BE  UfCONSTITUTIONAL 
OR  CONTRARY  TO  LAW,  SUCH  DECISION  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  THE  REMAINING  PORTIONS  OF  THIS  ORDINANCE.  IF 
ANY  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  HEREIN  FIXED 
IS  HELD  TO  BE  CONTRARY  TO  THE  PROVISIONS  OF  THE  CHARTER, 
OTHER  LAW  OR  STATUTE,  SUCH  DECISIONS  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  ANY  OTHER  SALARY,  WAGE  DR  SCHEDULE  OF  COMPENSA- 
TION FIXED  IN  THIS  ORDINANCE.  THE  BOARD  OF  SUPERVISORS 
HEREBY  DECLARES  THAT  IT  WOULD  HAVE  PASSED  THIS  ORDINANCE 
AND  EACH  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE 
HEREOF,  AND  APPROVED  AND  ADOPTED  EACH  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATION  HEREIN,  IRRESPECTIVE  OF  THE  FACT 
THAT  ANYONE  OR  MORE  OTHER  SECTION,  SUBSECTION,  CLAUSE  OR 
PHRASE  MAY  BE  DECLARED  UNCONSTITUTIONAL,  OR  THAT  ANY  OTHER 
SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  MAY  BE  DECLARED 
CONTRARY  TO  LAW. 

SECTION  XIII.  SCHEDULES  OF  COMPENSATION. 

THE  SCHEDULES  OF  COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFI- 
CATIONS OF  EMPLOYMENT  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
6.A00,  SECTION  6.A01  AND  SECTION  8.^07  OF  THE  CHARTER  ARE 


A8 


SHOWN  IN  THE  FOLLOWING: 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES'  CLASSES  ARE  ON 
A BIWEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  FIVE  DAYS  PER 
WEEK  - EIGHT  HOURS  PER  DAY). 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS 


STEP  1 
BI-UEEKLY 
SCHEDULE  HOURLY 


STEP  2 
BI-WEEKLY 
HOURLY 


STEP  3 
BI-WEEKLY 
HOURLY 


STEP  ^ 
BI-WEEKLY 
HOURLY 


STEP  5 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


29.4 


29.5 

29.5 

29.7 


1059 

1064 

1068 


29.8 


1074 


50 


STEP  1 STEP  2 STEP  3 STEP  «»  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


1105 


30.5 

30.6 

30.7 


1109 

1114 

1118 


30.8 


1124 


30.9 

31.0 

31.1 


1129 

1133 

1140 


31.2 


1144 


31.3 


1151 


31 .4 

31.5 

31.6 


1155 

1161 

1166 


51 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


31.9 


1163 


32.0 

32.1 

32.2 


“521 

6.5125 


1166 

1194 

1201 


1205 


52 


STEP  1 STEP  2 STEP  3 STEP  ^ STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


1281 

1265 

1292 


33.9 


1296 


34.0 

34.1 

34.2 

34.3 


503 

6.2875 


53 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


34.6 


34.7 

34.8 

34.9 


541 

6.7625 


35.4 

35.5 

35.6 

35.7 


35.6 


54 


STEP  1 STEP  2 STEP  3 STEP  A STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


36. A 

36.5 

36.6 

36.7 


36.8 


1638 

lAAA 

1653 

1659 


1681 

1688 

1696 


■37T8 572 

7,1500 


“■'59?  628  “658  69r  " 1503 

7.6875  7.8500  8,2250  8.6375 


37.1  575  602 

“7.1875  7.5250 


631  661  696 

7.8875  8.2625  8.6750 


1509 


37,2  578 

7.2250 


605  636 

7.5625  7.9250 


666  697 

8.3000  8.7125 


55 


STEP  1 STEP  2 STEP  3 STEP  ^ STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  HO.  EQUIV. 


1575 


38.1 

38.2 

38.3 


1583 

1590 

1599 


38. 


1605 

161^ 

1620 


56 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


1636 


1642 

1649 

1657 


39.2 


39.3 

39.4 

39.5 

39.6 


1699 


39.7 


1707 

1714 


1723 


57 


STEP  1 STEP  2 STEP  3 STEP  <►  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY 


APPROX.  MAX 
MO.  EQUIV. 


^»1.0 

^1.1 


^1.3 


1623 


1831 

1840 


1649 


56 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


41.7 


1875 


41. B 

41.9 


1884 

1892 


42.0 


1901 


42.4 


42.5 

42.6 

42.7 


818 

10.2250 


858 

10.7250 


899 

11.2375 


1947 

1955 

1964 

1975 


59 


SCHEDULE 


STEP  1 STEP  2 STEP  3 STEP  ^ STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY  HOURLY 


APPROX.  MAX 
MO.  EOUIV. 


42. 9 

43.0 

43.1 

43.2 

43.3 


834 

10.4250 


874 

10.9250  ■ 


916 

11.4500 


961 

12.0125 


60 


STEP  1 STEP  2 STEP  3 STEP  t*  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


2129 


989 

12.3625 


21A0 

2151 

2162 


2203 


45.3 

45.5 

45.6 


2214 

2223 

2234 

2245 


61 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


9^8 

12.9750 


62 


STEP  1 STEP  2 STEP  3 STEP  <♦  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


47. 


47.5 

47.6 

47.7 


2471 

2482 

2495 


2506 


63 


SCHEDULE 


STEP  1 STEP  2 STEP  3 STEP  ^ STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY  HOURLY 


APPROX.  MAX 
MO.  EQUIV. 


1152 

1<».<»000 


2704 

2717 

2730 

2743 


2756 


64 


STEP  1 STEP  2 STEP  3 STEP  A STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


50.1 


50.2 

50.3 


1174 

14.6750 


50.4 


50.8 

50.9 

51.0 


1088 

13.6000 


51.1 


65 


SCHEDULE 


STEP  1 STEP  2 STEP  3 STEP  ^ STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY  HOURLY 


APPROX.  MAX 
MO.  EQUIV. 


51.6 

51.7 

51.8 


51.9 


2975 

2991 

3004 

3019 


3091 

3108 

3123 

3139 


66 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


3169 


52.9 

53.0 

53.1 


1A07 

17.5875 


1677 

18.6625 


3182 

3197 

3212 

3228 


53.2 

53.3 

53.6 

53.5 

53.6 


53.7 


3323 


33  .B 

53.9 

56.0 


3339 

3356 

3371 


67 


SCHEDULE 


STEP  1 STEP  2 STEP  3 STEP  <»  STEP  5 

BI-HEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY  HOURLY 


APPROX.  MAX 
MO.  EQUIV. 


130C» 

16.3000 


68 


STEP  1 STEP  2 STEP  3 STEP  <»  STEP  5 

BI-k'EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


55.6 


55.7 

55.6 

55.9 

56.0 


3711 


56.1 


56.3 


3728 

3798 

3765 


56.9 

56.5 

56.6 

56.7 


3785 


1950 

16.1250 


69 


SCHEDULE  HOURLY 


MO.  EQUIV. 


57.0 

57.1 

57.2 

57.3 


1565 

19.5625 


T55a 

19.3750 


1626 

20.3250 


1706“ 

21.3250 


“17^1 

22.3375 


7661  - 

23.5125 


70 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


4317 


1731 

21.6375 


1658 

20.7250 


1909 

23.8625 


4337 

4359 

4380 


71 


SCHEDULE 


STEP  1 STEP  2 STEP  3 STEP  ^ STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY  HOURLY 


APPROX.  MAX 
MO.  EQUIV. 


72 


STEP  1 STEP  2 STEP  3 STEP  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


61.3 

61.4 

61.5 

61.6 

61.7 


61.9 

62.0 

62.1 

62.2 


2094 

26.1750 


73 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


62.6 


62.7 

62 .8 

62.9 


5327 


63.5 

63.6 

63.7 


2354 

29.4250 


5348 

5377 

5401 


63.8 


5429 


STEP  1 STEP  2 STEP  3 STEP  <*  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


6^*.l 


5509 


6'J».2 

69.3 


5535 

5561 


69.9 


5592 


65.0 


65.1 

65.2 


75 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


66.2 


66.3 


66.5 


76 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
SCHEDULE  HOURLY  HOURLY  HOURLY  HOURLY  HOURLY  MO.  EQUIV. 


67.6 


2521 

31.5125 


67.7 

6T.8 

67.9 

68.0 


2752 

34.4000 


2890 

36.1250 


3035 

37.9375 


77 


SCHEDULE 


STEP  1 STEP  2 STEP  3 STEP  STEP  5 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY  HOURLY  HOURLY 


APPROX.  MAX 
MO.  EQUIV. 


69.0 


2647  2779  2918 

33.0875  34.7375  36.4750 


3064  3217 

38.3000  40.2125 


6997 


78 


SCHEDULE 

^0.0 


! SENIOR  MANAGEMENT  SERVICE 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
' BI-WEEKLY 
HOURLY 


718 

8.9750 


762 

9,5250 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


1797 


1805 

1819 


761 

9.7625 


1823 


79 


SCHEDULE 

41.2 


SENIOR  MANAGEMENT  SERVICE 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
’ BI-UEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


I SENIOR  MANAGEMENT  SERVICE 


STEP  1 
BI-WEEKLY  I 
SCHEDULE  HOURLY 

45.1  838 


STEP  6 

' bi-weekly 

HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


45.2 

45.3 


45.4 


871 

10.8813 


~ 691 

11.1375 


913 

11.4063 


934 

11.6750 


957 

11.9563 


979 

12.2375 


1003 

12.5375 


83 


SENIOR  MANAGEMENT  SERVICE 


STEP  1 
BI-WEEKLY  I 
SCHEDULE  HOURLY 


STEP  6 
' BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


2356 

2366 

2377 

2390 


1032 

12.9000 


2447 

2460 

2471 

2482 


84 


’ SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

^7.7 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 

bi-weekly 

HOURLY 


STEP  6 
BI-WEEKLY  I 
HOURLY 


MO.  EQUIV. 
2^95 


<*Q.Z 

46.4 

48.5 

48.6 


1099 

13.7375 


1126 

14.0688 


55 


’ SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

49.0 


STEP  1 
BI-IJEEKLY  ! 
HOURLY 


STEP  6 
' BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


49.2 

49.3 

49.4 

49.5 


2762 


2795 

2808 


66 


! SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

50.3 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
’ BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


50.6 

50.9 

51.0 

51.1 

51.2 


1131 

14.1375 


1156 

14.4750 


1243 

15.5375 


87 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1981-1982 


SCHEDULE 

51.6 


STEP  1 
BI-WEEKLY 
HOURLY 


STEP  2 
BI-WEEKLY 
HOURLY 


STEP  3 
BI-WEEKLY 
HOURLY 


STEP  <» 
BI-WEEKLY 
HOURLY 


STEP  5 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY  I 
HOURLY 


I.  EQUIV. 
3004 


51.7 

51.8 

51.9 

52.0 


1214 

15.1750 


1244 

15.5438 


1273 

15.9125 


1305 

16.3063 


52.4 


52.5 

52.6 

52.7 

52.8 


1323  ■ 

16.5375 


“1356 

16.9438 


1425  ■ 
17.7813 


1457 

18.2125 


I SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

52.9 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
’ BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  B 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


53.6 


53.9 

54.0 

54.1 


1492 

16.0250 


69 


I SENIOR  MANAGEMENT  SERVICE 


STEP  1 
BI-WEEKLY  I 
SCHEDULE  HOURLY 


STEP  6 
’ BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


3A87 

3504 

3519 

3537 


55.2 


3571 


55.3 

55.4 


14^9 

17.8625 


3589 

3606 


90 


' SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

55.5 

55.6 

55.7 

55.8 

55.9 

56.0 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 
BI-k’EEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


STEP  6 STEP  7 STEP  8 
BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 


1429 

17.8563 


1463 

18.2875 


1499 

18.7375 


1535 

19.1875 


1573  1611 

19.6625  20.1375 


STEP  9 
BI-WEEKLY 
HOURLY 


3624 

3641 

3658 

3676 

3693 

3711 


56.1 

56.2 


3728 


56.3 


56.5 


"3676 

56.7 


17.8625  ~187301i0  1877375^  “ 


- 1596 

19.9500 


~T635 

20.4375 


1674  1715" 

20.9250  21.4375 


- 1756 

21.9500 


3765 

3785 

3802 

3819 

3839 


■9r 


' SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

56.8 


STEP  1 
Bl-UEEKLY  I 
HOURLY 


STEP  6 STEP  7 

^'fel-WEEKLY  BI-NEEKLY 
HOURLY  HOURLY 


STEP  a 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


57.0 


37.1 

57.2 


T3Z1  1558 "" 

19.0125  19. <>750 


T596  ~ 

19.9500 


20.A250 


“1574  1714“ 

20.9250  21.4250 


1757““ 

21.9625 


"“1860 

22.5000 


57.3 


57.6 

57.7 

57.8 


1674 

20,9250 


57.9 


“1871 

23.3875 


92 


STEP  1 
BI-MEEkLY  1 
SCHEDULE  HOURLY 


58.7 


58.8 

58.9 

59.0 


1651 

20.6313 


59.1 


I SENIOR  MANAGEMENT  SERVICE 


STEP  6 
’ BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


1616 

22.7188 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1981-19S2 


SCHEDULE 

59.4 


STEP  1 
BI-WEEKLY 
HOURLY 


STEP  2 
BI-WEEKLY 
HOURLY 


STEP  3 STEP  4 
BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY 


STEP  5 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


4554 


-T83F  1851 

22.9375  23.5125 


1927 

24.0875 


1975 

24.6875 


“2023 

25.2875 


25.9188 


■2124  " 
26.5500 


4576 

4600 

“4620 


4644 


' SENipR  MANAGEMENT  SERVICE 


SCHEDULE 

60.7 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 

^ Bi-weekly 

HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  B 
BI-WEEKLY 
HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


1816  1662 
22.7188  23.2750 


1791 

22.3875 


1836 

22.9500 


1881 

23.5125 


1928 

2<».1000 


1975 

29.6875 


2025 

25.3063 


2079 

25.9250 


61.9 


61.5 

61.6 

61.7 

61.8 


2105 

26.3063 


2156 

26.9500 


2210 

27.6250 


61.9 


95 


I SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

62.0 


STEP  1 
BI -WEEKLY  I 
HOURLY 


STEP  6 
’ BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


1957  ■ 

29.4563 


■^2004 

25.0500 


2054 

25.6750 


- 2169 

26.3000 


1157  ~ 

26.9563 


■ 22(r9'' 

27.6125 


2264 

26.3000 


5170 


63.0 

63.1 

63.2 


2035 

25.9313 


2064  ■ 

26.0500 


2136 

26.7000 


2188 

27.3500 


- 2243 

28.0313 


5199 

5222 

5296 

5272 
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BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1901-1962 


SCHEDULE 

STEP  1 
BI-WEEKLY 
HOURLY 

STEP  2 
BI-WEEKLY 
HOURLY 

STEP  3 
BI-WEEKLY 
HOURLY 

STEP  4 
BI-WEEKLY 
HOURLY 

STEP  5 STEP  6 STEP  7 

BI-WEEKLY  BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY  HOURLY 

STEP  8 STEP  9 

BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY 

APPROX.  MAX 
MO.  EQUIV. 

63.3 

2004 

25.0500 

2054 

25.6750 

2104 

26.3000 

2157 

26.9563 

2209 

27.6125 

2264 

20.3000 

2319 

28.9875 

2377 

29.7125 

2435 

30.4375 

5296 

63.^ 

2014 

25.1750 

2065 

25.8063 

2115 

26.4375 

2168 

27.1000 

2221 

27.7625 

2277 

28.4563 

2332 

29.1500 

2391 

29.8813 

2449 

30.6125 

5327 

63.5 

2023 

25.2875 

2074 

25.9188 

2124 

26.5500 

2177 

27.2125 

2230 

27.8750 

2286 

28.5750 

2342 

29.2750 

2401 

30.0063 

2459 

30.7375 

5348 

-63.6 

■ 2033 
25.4125 

2084 

26.0500 

2135 

26.6875 

2169 

27.3563 

1242 

28.0250 

2298  ■ 
28.7250 

2354 

29.4250 

2413  ' 
30.1625 

2472 

30.9000 

5377 

63.7 

2043 

2094 

2145 

2199 

2252 

2309 

2365 

2424 

2483 

5401 

25.5375 

T6.I7S0 

^4.^125 

27.4813 

28.1600 

26.8563 

29.5625 

30.3000 

31.0375 

63.8 

2053 

25.6625 

2105 

26.3063 

2156 

26.9500 

2210 

27.6250 

2264 

28.3000 

2321 

29.0063 

2377 

29.7125 

2437 

30.4563 

2496 

31.2000 

5429 

63.9 

2063 

25.7875 

2115 

26.4313 

2166 

27.0750 

2220 

27.7500 

2274 

28.4250 

2331 

29.1375 

2388 

29.8500 

2448 

30.5938 

2507 

31 . 3375 

5453 

64.0 

2074 

25.9250 

2126 

26.5750 

2178 

27.2250 

2233 

27.9063 

2207 

28.5075 

2344 

29.3000 

2401 

30.0125 

2461 

30.7625 

2521 

31.5125 

5483 

64.1 

2084 

2136 

2180 

2243 

2297 

2355 

2412 

2473 

2533 

5509 

^6.0505 

n25TT0OO 

27.35011 

28.0313 

28.7125“ 

29.4313 

“38.1500 

30.9863  " 

31.6625 

64.2 

2094 

26.1750 

2147 

26.8313 

2199 

27.4875 

2254 

28.1750 

2309 

28.6625 

2367 

29.58^3 

2424 

30^3000^ 

2485 

31.0563 

2545 

31.8125 

5535 

64.3 

2104 

26.3000 

2157 

26.9563 

2209 

27.6125 

2264 

28.3000 

2319 

28.9875 

2377 

29.7125 

2435 

30.4375 

2496 

31.2000 

2557 

31  .‘9625 

5561 

2115 

26.4375 

2^S6 

27.1000 

27.7625 

"1277  ~ 
28.4563 

1332 

29.1500 

2391 

29.8813 

2449 

30.6125 

“2510 

31.3750 

2571 

32.1375 

5592 

64.5 

2124 

2177 

2230 

2286 

2342 

2401 

2459 

2521 

2582 

5616 

26.5500 

27.2125 

27.8750  ■ 

20.5750 

29.2750  ' 

30.0063 

“30.7375 

“31.5063 

32.2750 

9T 


' SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

64.6 


STEP  1 
BI-WEEKLY 
HOURLY 


STEP  2 STEP  3 STEP  4 STEP  5 _ 

BI -WEEK LY ' BI -WE Ek LY  BI -WE EK LY' BI -WE EK LY 
HOURLY  HOURLY  HOURLY  HOURLY 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 
BI-WEEKLY 
HOURLY 


STEP  9 
BI-WEEKLY 
HOURLY 


64.) 


5701 


64.9 

65.0 

65.1 


2388 

29.8500 


5725 

5757 

5786 


65.2 


65.5 


65.6 

65.7 

65.8 


2463 

31 . 0375 


■ 2545 

31.8125 


2667 

32.5875 


BIWEEKLY/HOURLY  SCHEDULE  PLAN  FOR  SENIOR  MANAGEMENT  SERVICE 
1901-1982 


STEP  1 STEP  2 STEP  3 STEP  4 STEP  5 STEP  6 STEP  7 STEP  6 STEP  9 
BI-MEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY“ BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 


SCHEDULE 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

HOURLY 

MO.  EQUIV. 

65.9 

2274 

26.4250 

2331 

29.1375 

2388 

29.8500 

2448 

30.5936 

2507 

31.3375 

2570 

32.1168 

2632 

32.9000 

2698 

33.7250 

2764 

34.5500 

6012 

66.0 

2287 

28.5875 

2344 

29.3000 

2401 

30.0125 

2461 

30.7625 

2521 

31.5125 

2584 

32.3000 

2647 

33.0875 

2713 

33.9125 

2779 

34.7375 

6044 

66.1 

2297 

28.7125 

2355 

29.4313 

2412 

30.1500 

2473 

30.9063 

2533 

31.6625 

2597 

32.4563 

2660 

33.2500 

2727 

34.0813 

2793 

34.9125 

6075 

66.2 

2309 

28.8625 

2367 

29.5813 

2424 

30.3000 

2485 

31.0563 

2545 

31.8125 

2609 

32.6063 

2672 

33.4000 

2739 

34.2375 

2806 

35.0750 

6103 

66.3 

2319 

28.9875 

2377 

29.7125 

2435 

50.4375 

2496 

31.2000 

2557 

31.9625 

2621 

32.7625 

2685 

33.5625 

2752 

34.4000 

2819 

35.2375 

6131 

66.^ 

2332 

29.1500 

2391 

29.8813 

2449 

30.6125 

2510 

31.3750 

2571 

32.1375 

2636 

32.9438 

2700 

33.7500 

2768 

34.5938 

2835 

35.4375 

6166 

66.5 

2342 

29.2750 

2401 

30.0063 

2459 

30.7375 

2521 

31.5063 

2582 

32.2750 

2647 

33.0813 

2711 

33.8875 

2779 

34.7375 

2847 

35.5075 

6192 

66.6 

2354 

29.4250 

2413 

30.1625 

2472 

30.9000 

2534 

31.6750 

2596 

32.4500 

2661 

33.2625 

2726 

34.0750 

2794 

34.9250 

2862 

35.7750 

6225 

66.7 

2365 

29.5625 

2424 

30.3000 

2483 

31.0375 

2545 

31.8125 

2607 

32.5875 

2672 

33.4000 

2737 

34.2125 

2806 

35.0686 

2874 

35.9250 

6251 

66.6 

2377 

29.7125 

2437 

30.4563 

2496 

31.2000 

2559 

31.9313 

2621 

32.7625 

2687 

33.5013 

2752 

34.4000 

2821 

35.2625 

2890 

36.1250 

6286 

66.9 

2388 

29.8500 

2448 

30.5938 

2507 

31.3375 

2570 

32.1188 

2632 

32.9000 

2698 

33.7250 

2764 

34.5500 

2833 

35.4125 

2902 

36:2750 

6312 

67.0 

2401 

30.0125 

2461 

30.7625 

2521 

31.5125 

2584 

32.3000 

2647 

33.0875 

2713 

33.9125 

2779 

34.7375 

2849 

35.6063 

2918 

36.4750 

6347 

67.1 

2412 

30.1500 

2473 

30.9063 

2533 

31.6625 

2597 

32.4563 

2660 

33.2500 

2727 

34.0813 

2793 

34.9125 

2663 

35.7875 

2933 

36.6625 

6379 

99 


' SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

67.2 


STEP  1 
BI-WEEKLY  I 
HOURLY 


STEP  6 
■ BI-WEEKLY 
HOURLY 


STEP  7 STEP  e 
BI-WEEKLY  BI-WEEKLY 
HOURLY  HOURLY 


STEP  9 

BI-WEEKLY  APPROX.  MAX 
HOURLY  MO.  EQUIV. 


2551 

31.5063 


?5S2 

32.2750 


~ 27ir" 

33.6875 


2779 

3^.7375 


?84"? 

35.5875 


67.7 

67.8 

67.9 

68.0 


"32.4500  33.2625  "34.5750 


6727 


6760 

6799 


100 


I SENIOR  MANAGEMENT  SERVICE 


SCHEDULE 

66.5 


STEP  6 
BI-WEEKLY 
HOURLY 


STEP  7 
BI-WEEKLY 
HOURLY 


STEP  8 STEP  9 
BI-WEEKLY  BI-WEEKLY  APPROX.  MAX 
HOURLY  HOURLY  MO.  EQUIV. 


2687 

33.5813 


3111 

38.8875 
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ADMINISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
(CODE  1000) 

ADMINISTRATIVE  AND  MANAGEMENTGR^UP 
(CODE  1100) 

,SS  TITLE  SCH.  RATES 


1104  PARKING  AUTHORITY  DIRECTOR 

1108  EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 

1110  EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  MANAGER,  RETIREMENT 

SYSTEM 

1112  RETIREMENT  SYSTEM  GENERAL 

MANAGER 

1114  ADMINISTRATOR  RETIREMENT 

SERVICES 

1115  CHIEF  INVESTMENT  OFFICER 

1116  COMMERCIAL  DIVISION  ASSISTANT 

MANAGER 

1118  COMMERCIAL  DIVISION  MANAGER 

1126  PUBLIC  ADMINISTRATOR 

1128  REGISTRAR  OF  VOTERS-RECORDER 

1129  CHIEF  DEPUTY  REGISTRAR  OF 

VOTERS-RECORDER 

1131  ASSISTANT  PUBLIC  ADMINISTRATOR, 

PUBLIC  GUARDIAN ‘ 

1136  ASSISTANT  COUNTY  CLERK 

1142  COUNTY  CLERK 

1144  CHIEF  ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS rr.  ■.  r. . . .t.  . . . 

1146  CLERK  OF  THE  BOARD,  LEGISLATIVE 

ADMINISTRATOR  AND  CITY  CLERK 

1150  GENERAL  MANAGER,  DEPARTMENT 

OF  ELECTRICITY.  :r.T;.......T.T7T 

1160  ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES 

1162  DIRECTOR  OF  PURCHASING  AND 

SERVICES. r.~. t: 

1164 


Z 52.1 
Z 59.1 

Z 53.7 
Z 62.3 


Z 56.3 
Z 57.8 
Z 57.3 
Z 58.5 


Z 49.6 
Z 52.8 
Z 58.5 

"Z  38.7 

Z 64.4 

r 65.1 

Z 56.7 

Z 66.4 


BI-WEEKLY 

1169-1414  2543-3075 
1634-1985  3554-4317 


1261-1528 

1909-2319 


1429-1731 

1535-1862 

1499-1818 

1588-1927 


2743-3323 

4152-5044 


3108-3765 

3339-4050 

3260-3954 

3454-4191 


Z 50.3  1073-1298  2334-2823 


1037-1255 

1208-1463 

1588-1927 

1603-1946 

2115-2571 

1714-2084 

1457-1765 

1809-2199 

2332-2835 


2255-2730 

2627-3182 

3454-4191 

3487-4233 

4600-5592 

5728-4533 

3169-3839 

3935-4783 

5072-6166 
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1168 

1172 

1180 

1162 

1186 

1190 


DIRECTOR  OF  HEALTH Z 68.5 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES  COMMISSION Z 68.3 

EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER Z 60.3 

CHIEF  ADMINISTRATIVE  OFFICER Z 66.6 

COORDINATOR,  COMMISSION  ON  STATUS 

OF  WOMEN 2 51.1 

MAYOR Z 


2582-3138  5616-6825 

2557-3108  5561-6760 

1731-210A  3765-4576 
2621-3167  5701-6932 

1114-1349  2423-2934 
3227-3227 


PERSONNEL  GROUP 


(CODE  1200) 


1201  PERSONNEL  TECHNICIAN  TRAINEE .....'  “37 . 7 

1202  PERSONNEL  CLERK 36.3 

1203  PERSONNEL  TECHNICIAN 39.5 

1204  SENIOR  PERSONNEL  CLERK 37.6 

1212  “ TINEROLt  AUDIT  CLERK.  . .". . . . . . . . . . "IR.S 

1214  SENIOR  TIMEROLL  AUDIT  CLERK 41.3 

1216  PRINCIPAL  TIMEROLL  AUDIT  CLERK...  44.0 

1217  SENIOR  CERTIFICATION  CLERK 43.5 

^218  ‘ “ TATROIX  SUPERVISOR 7 T 46.5 

1220  PAYROLL  CLERK 37.3 

1222  SENIOR  PAYROLL  AND  PERSONNEL 

CLERK 39.3 

1224  ““PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK 41.5 

1226  CHIEF  PAYROLL  AND  PERSONNEL 

CLERK 44.5 

1227  TESTING  TECHNICIAN 

^MINIMUM  4 HOURS 

1228  SENIOR  TESTING  TECHNICIAN 39.2 

^MINIMUM  4 HOURS 

“1231 ASSOCIATE  AFFIRMATIVE  ACTION 

COORDINATOR Z 50.9 

1232  TRAINING  OFFICER Z 46 . 9 

1233  AFFIRMATIVE  ACTION  SPECIALIST Z 45.9 

“^234 DIRECTOR  OF  TRAINING . . T.“r:  . 7 V “56 . 6 

1235  AFFIRMATIVE  ACTION  COORDINATOR...  Z 56.6 

1237  TRAINING  COORDINATOR Z 

1240  ASSISTANT  PERSONNEL  ANALYST Z 41.4 

1242  PERSONNEL  ANALYST Z 45.9 

1244  SENIOR  PERSONNEL  ANALYST Z 49.9 

1246  PRINCIPAL  PERSONNEL  ANALYST Z 53.4 

1248  ASSISTANT  DIVISION  MANAGER, 

PERSONNEL.  . . . ....... . . . . : .T. . ; . . T 56.6 

1270  DEPARTMENTAL  PERSONNEL  OFFICER...  Z 52.1 


591-  714  1285-1553 
554-  668  1205-1453 
644-  777  1401-1690 
594-  717  1292-1559 
638-  769  1388-1673 
701-  846  1525-1840 
796-  961  1731-2090 
777-  938  1690-2040 
895-1083  1947-2356 
580-  701  1262-1525 

638-  769  1388-1673 

707-  854  1538-1857 

814-  984  1770-2140 
7.01*  HR 

634-  766  1379-1666 


1104-1336  2401-2906 
912-1104  1984-2401 
870-1052  18'J2-2283 
1450-1756  3154-3819 
1450-1756  3154-3819 
1213-1213 

704-  850  1531-1849 
870-1052  1892-2288 
1052-1273  2288-2769 
1243-1506  2704-3276 

“1450-1756  3154-3819 
1169-1414  2543-3075 
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1272  SENIOR  DEPARTMENTAL  PERSONNEL 

OFFICER Z 56.6 

1273  DIRECTOR  OF  PERSONNEL  AND  STAFF 

development.  . . . . . . : . . . . , .. .'  z 56.6 

127<i  DIRECTOR,  BUREAU  OF  PERSONNEL 

AND  SAFETY Z 56.6 

1276  DEPARTMENTAL  PERSONNEL  DIRECTOR..  Z 58.6 

1277  ASSISTANT  DIVISION  MANAGER, 

SALARY  STANDARDIZATION  AND 

EMPLOYEE  RELATIONS Z 56.6 

1278  DIVISION  MANAGER,  PERSONNEL Z 58.6 

■ 1:279'  chief  of  technical  selection 

SERVICE Z 58.6 

128^  ASSISTANT  SECRETARY,  CIVIL 

SERVICE  COMMISSION Z 56.6 

ISBF  ^ASSISTANT  GENERAL'  MANAGER , 

PERSONNEL Z 60.1 

1292  GENERAL  MANAGER,  PERSONNEL Z 63.4 


1450-1756  3154-3819 

1450-1756  3154-3819 

1450-1756  3154-3819 
1596-1936  3471-4211 

1450-1756  3154-3819 
1596-1936  3471-4211 

1596-1936  3471-4211 

1450-1756  3154-3819 

1714-2084  3728-4533 
2014-2449  4380-5327 


PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 


(CODE  1300) 


1310  PUBLIC  RELATIONS  ASSISTANT 36.6 

1312  PUBLIC  INFORMATION  OFFICER 43.7 

1314  PUBLIC  RELATIONS  OFFICER Z 48.7 

1330  CONSUMER  RELATIONS  REPRESENTATIVE  39.7 

1336  ASSISTANT  TO  GENERAL  MANAGER 

(PUBLIC  SERVICE),  RECREATION 

AND  PARK Z 46.4 

'1340  ~ ASSISTANT  TO  THE  GENERAL  MANAGER, 

PUBLIC  UTILITIES  COMMISSION, 

PUBLIC  RELATIONS Z 54.4 

1341  PUBLIC  SERVICE  ASSISTANT 36.1 

1350  SPECIAL  ASSISTANT  TO  THE  BOARD  OF 

EDUCATION 37.7 


562-  677  1222-1472 
785-  947  1707-2060 
994-1203  2162-2617 
650-785  1414-1707 


979-1185  2129-2577 


1304-1580  2836-3437 
549-  661  1194-1438 

591-  714  1285-1553 
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CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 


(CODE  1400) 


1400  STUDENT  AIDE,  NYC CONTRACT  RATE 

1402  JUNIOR  CLERK 30.1  416-  500 

1403  ELECTIONS  CLERK 3S.6  617-  745 

1404  CLERK 34.1  500-  602 

1405  EQUALIZATION  CLERK 614-  614 

1406  SENIOR  CLERK 36.6  562-  677 

1407  SENIOR  EQUALIZATION  CLERK 772-  772 

1406  PRINCIPAL  CLERK 40.8  684-  626 

1410  CHIEF  CLERK Z 44.3  607-  975 

1414  ELECTIONS  SUPERVISOR 48.0  961-1163 

1422  JUNIOR  CLERK  TYPIST 31.4  442-  531 

1424  CLERK  TYPIST 34.9  519-  625 

1425  EQUALIZATION  CLERK-TYPIST 588-  588 

1426  SENIOR  CLERK  TYPIST 36.9  570-  688 

1427  EQUALIZATION  RECORDS  CONTROL 

CLERK 674-  674 

1428  WARD  CLERK 37.3  580-  701 

1430  TRANSCRIBER  TYPIST 35.6  536-  647 

1432  SENIOR  TRANSCRIBER  TYPIST 37.6  589-  710 

1436  BRAILLIST 35.9  544-  655 

1440  MEDICAL  TRANSCRIBER  TYPIST 38.1  602-  728 

ENT  S)  STEP  3 

1442  JUNIOR  CLERK  STENOGRAPHER 33.8  494-  594 

1444  CLERK  STENOGRAPHER 35.8  541-  652 

ENT  a STEP  3 

1445  EQUALIZATION  CLERK-STENOGRAPHER..  663-  663 

1446  SENIOR  CLERK  STENOGRAPHER 38.9  625-  755 

1450  PRINCIPAL  CLERK  STENOGRAPHER 40.8  684-  826 

1452  STENOGRAPHIC  SECRETARY 42.0  724-  874 

1453  PRINCIPAL  STENOGRAPHER,  MAYOR'S 

OFFICE Z 39.3  638-  769 

1458  LEGAL  STENOGRAPHER 40.3  668-  807 

ENT  d STEP  3 

1459  LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION 38.3  608-  735 

1460  SENIOR  LEGAL  STENOGRAPHER... 42.3  735-887 

1461  PRINCIPAL  LEGAL  STENOGRAPHER Z 44.3  807-  975 

1464  MEDICAL  CLERK  STENOGRAPHER 41.3  701-  846 

ENT  S STEP  3 

1466  “HETER  PEABER . .". .... . 7. . . . . 40 . 3 668-  807 

1468  WATER  SERVICES  CLERK 37.6  589-  710 


905-1068 

1342-1620 

1088-1309 

1222-1472 

1488-1797 

1755-2121 

2090-2530 

961-1155 

1129-1359 

1240-1496 


1262-1525 

1166-1407 

1281-1544 

1183-1425 

1309-1583 

1074-1292 

1177-1418 


1359-1642 

1488-1797 

1575-1901 

1388-1673 

1453-1755 


1322-1599 

1599-1929 

1755-2121 

1525-1840 

1453-1755 

1281-1544 
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1470  SERVICE  AND  SUPPLY  ASSISTANT 

SUPERVISOR 

1471  ELECTIONS  WORKER 

1473  elections  PLANNING  ASSISTANT 

SUPERVISOR 

1474  CLAIMS  PROCESS  CLERK 

1475  ELECTIONS  PLANNING  SUPERVISOR 

1476  SENIOR  CLAIMS  PROCESS  CLERK 

1478  SENIOR  WATER  SERVICES  CLERK 

1480  PRINCIPAL  WATER  SERVICES  CLERK... 

1486  EDUCATIONAL  CREDENTIALS 

TECHNICIAN.  . . ." . . ...... '. 

1487  FINANCIAL  AIDS  ASSISTANT 

1488  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

EVALUATION  TECHNICIAN 

TECHNICAL  INSTRUCTIONAL' 

ASSISTANT,  BUSINESS  LEARNING 

CENTER 

1490  MESSAGE  CENTER  SUPERVISOR 

izr91  “ ASSOCIATE  'REGISTRARV'SFJCD:.  .7. .'. 

1492  ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS 

1494  CLERK  I 

“1495  CItRK  IT.... .'. ........ 

1496  CLERK  III 

1497  SUPERVISING  CLERK  I 

1498  SUPERVISING  CLERK  II 

1499  SUPERVISING  CLERK  III 


40.5  674-  614  1466-1770 

43.5  777-  938  1690-2040 

46.0  874-1057  1901-2299 

37.5  586-  707  1275-1538 

49.5  1032-1249  2245-2717 

40.0  658-  796  1431-1731 

39.6  647-  781  1407-1699 

41.6  710-  858  1544-1866 

40.3  "668-8071453-1755 

39.7  650-  765  1414-1707 

38.2  605-  731  1316-1590 


38.2  605-  731  1316-1590 

38.1  602-  728  1309-1583 

Z “982-  982 

48.6  989-1197  2151-2603 

30.1  416-  500  905-1088 

34.1  500-  602  1088-1309 

36.6  562-  677  1222-1472 

39.1  631-  762  1372-1657 

41.8  717-  866  1559-1884 

44.8  626-  998  1797-2171 


ADMINISTRATIVE  SECRETARIAL  GROUP 
(CODE  "1500“) 


1502 

1506 

1512 

1514 

1516 


CONFIDENTIAL  SECRETARY  TO 
■ DIRECTOR ,“  PARKINS  ADTHDRITY.  .TI 
CONFIDENTIAL  SECRETARY  TO 

SHERIFF 

CONFIDENTIAL  SECRETARY  AND 
EXECUTIVE  ASSISTANT  TO  PUBLIC 

DEFENDER 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT  OF  SCHOOLS 

CONFIDENTIAL  SECRETARY  TO 

SUPERINTENDENT,  SFJCD 


6 97- “842  1516-1831 

Z 45.6  866-1047  1884-2277 

Z 48.0  961-1163  2090-2530 

47.2  925-1120  2012-2436 

47.2  925-1120  2012-2436 
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1518  CONFIDENTIAL  SECRETARY  TO 

ASSESSOR Z <t6.^ 

1520  CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY A5.7 

1522  CONFIDENTIAL  SECRETARY  TO 

CITY  ATTORNEY Z A9.7 

1523  CONFIDENTIAL  SECRETARY 

TO  THE  CHIEF  ADMINISTRATIVE 

OFFICER Z 46.6 

1528  ADMINISTRATIVE  SECRETARY A3. 2 

1530  ADMINISTRATIVE  SECRETARY  TO 

THE  MAYOR.. 

15A0  SECRETARY,  FIRE  COMMISSION Z 52.8 

15AA  SECRETARY,  LIBRARY  COMMISSION Z 50.2 

15A6  SECRETARY,  COMMISSION  ON  THE 

AGING. . . , . Z A2.2 

15A8  SECRETARY,  SOCIAL  SERVICES 

COMMISSION Z A5.7 

1550  EXECUTIVE  ASSISTANT  TO  THE  BOARD 

OF  EDUCATION. . ." . 7:r. . ......:  zM.a 

155A  ADMINISTRATIVE  SECRETARY,  PUBLIC 

UTILITIES  COMMISSION Z 57.7 

1556  ADMINISTRATIVE  SECRETARY,  CITY 

PLANNING  COMMISSION. . . . J . . . . . ...  2 50 .9 

1565  ASSISTANT  DIRECTOR, 

ART  COMMISSION Z 50.0 

157A  EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER Z AO. 7 

1575  EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS Z 56.3 

1580  EXECUTIVE  DEPUTY,  MAYOR'S  OFFICE.  2 63.7 


891-1078  1938-23A5 
862-10A2  1875-2266 
1042-1261  2266-2743 

899-1088  1955-2366 
766-  925  1666-2012 

1315-1315 

1208-1463  2627-3182 
1067-1291  2321-2808 

731-  862~1590-1918 

862-1042  1875-2266 

‘998-1208  2171-2627 

1528-1853  3323-4030 

1104-1336  2401-2906 

1057-1279  2299-2782 

681-  822  1431-1788 

1573-1909  3421-4152 
2043-2483  4444-5401 


PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 
(CODE  1600) 


1602  CALCULATING  MACHINE  OPERATOR 

(KEY  DRIVE) 35.6  536- 

1626  JUNIOR  ACCOUNT  CLERK _32.1  455- 

1630  ACCOUNT  CLERK .' ‘ 35.6  536- 

1632  SENIOR  ACCOUNT  CLERK 38.6  617- 

1634  PRINCIPAL  ACCOUNT  CLERK 41.3  701- 

1635  HEALTH  CARE  BILLING  CLERK  I . -j- • • _ 37.5  586- 

1636  HEALTH  CARE  BILLING  CLERK  It...:.  40.0  658- 

1637  PATIENT  ACCOUNTS  CLERK 41.0  691- 

1638  ACCOUNTING  MACHINE  OPERATOR 36.1  549- 


647  1166-1407 
549  990-1194 
647  1166-1407 
745  1342-1620 
846  1525-1840 
707  1275-1536 
796  1431-1731 
834  1503-1814 
661  1194-1433 
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16<i0  SENIOR  ACCOUNTING  MACHINE 

OPERATOR ^0.6 

1650  ACCOUNTANT 2 39.9 

1652  SENIOR  ACCOUNTANT Z ^3.9 

165<*  PRINCIPAL  ACCOUNTANT 2 <»7.9 

1655  SYSTEMS  ACCOUNTANT 2 '^3.9 

1656  HEAD  ACCOUNTANT 2 51.9 

1657  SENIOR  SYSTEMS  ACCOUNTANT 2 52.9 

1653  CHIEF  ACCOUNTANT 2 55.6 

1661  ASSISTANT  FISCAL  OFFICER, 

BOARD  OF  EDUCATION 2 56. A 

1663  PATIENT  ACCOUNT  SUPERVISOR A5.0 

1664  PATIENT  ACCOUNT  MANAGER 50.0 

1666  FINANCE  DIRECTOR,  DEPARTMENT 

OF  PUBLIC  HEALTH 2 56.6 

1670  CONSUMERS  ACCOUNTS  SUPERVISOR 2 43.2 

1672  ASSISTANT  CONTROLLER 2 53.3 

1675  SUPERVISING  FISCAL  OFFICER 2 58.2 

1677  ASSIST  GENERAL  MANAGER,  FIN  BUR 

OF  FINANCIAL  MANAGEMENT,  PUC 2 

1678  FINANCIAL  OPERATIONS  DIRECTOR 2 

1679  FINANCIAL  REPORTS  SPECIALIST 2 

1680  CHIEF  ASSISTANT  CONTROLLER 2 66.6 

1682  CONTROLLER 2 


677-  818  1472-1779 
655-  792  1425-1723 
792-  956  1723-2079 
956-1158  2079-2519 
1003-1214  2132-2640 
1158-1401  2519-3047 
1214-1470  2640-3197 
1381-1674  3004-3641 

1436-1740  3123-3785 
834-1008  1814-2192 
1057-1279  2299-2782 

1450-1756  3154-3819 
766-  925  1666-2012 
1573-1909  3421-4152 
1565-1899  3404-4130 

2558-2558 

2761-2761 

1975-1975 

2354-2862  5120-6225 
3028-3028 


OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 
(CODE  1700) 


1706 

1703 

1710 

1720 

1721 
1724 

1726 

1727 

1728 
1731 

~ 17S4 


TELEPHONE  OPERATOR 34.2  503-  605 

SENIOR  TELEPHONE  OPERATOR 36.2  552-  664 

CHIEF  TELEPHONE  OPERATOR 39.2  634-  766 

DATA  ENTRY  OPERATOR.. 34.4  508-  611 

SENIOR  DATA  ENTRY  OPERATOR 36.4  557-  671 

SENIOR  tabulating  MACHINE 

OPERATOR 40.6  677-  618 

PRINCIPAL  TABULATING  MACHINE 

OPERATOR 43.1  762-  920 

SUPERVISING  DATA  ENTRY  OPERATOR..  38.4  611-  738 

TABULATING  DIVISION  SUPERVISORS..  2 49.2  1018-1232 

COMPUTER  OPERATOR  TRAINEE 505  -505 

(SPECIAL  PROV.  SEC.  IV. A.^.  ) 

COMPUTER  OPERATOR  TV. . . : . . .... .'. . 35.5  534-  644 

(SPECIAL  PROV.  SEC. IV. A. 4.) 


1094-1316 

1201-1444 

1379-1666 

1105-1329 

1211-1459 

1472-1779 

1657-2001 

1329-1605 

2214-2660 


1161-1401 
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1736  COMPUTER  OPERATOR  II 37.8** 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

1737  SENIOR  COMPUTER  OPERATOR 40.8* 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

1738  COMPUTER  OPERATIONS 

SHIFT  SUPERVISOR Z 43.8* 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

(SPECIAL  PROV.  SEC. IV. G.) 

1739  COMPUTER  OPERATIONS 

SUPERVISOR  II Z 49.8 

1740  BLUEPRINTING  MACHINE  OPERATOR 34.8 

1741  Computer  operations  supervisor  i.  z 46.8* 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

(SPECIAL  PROV.  SEC. IV. G.) 

1742  SENIOR  BLUEPRINTING  MACHINE  

DPERATOR;r7..:.-.:;T7:......  .77:7“  36.5” 

1745  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

COMPUTER  SERVICES 36.9 

1750  MICROPHOTO  TECHNICIAN 35.5 

1752  SENIOR  MICROPHOTO  TECHNICIAN 39.0 

1760  OFFSET  MACHINE  OPERATOR 36.5 

1762  SENIOR  OFFSET  MACHINE  OPERATOR...  39.8 

1763  REPRODUCTION  SUPERVISOR  1 40.8 

1764  MAIL  AND  REPRODUCTION 

SERVICE  SUPERVISOR 40.8 

1768  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

FHOTOGRAPHY/CINEMATOGRAPH Y 37.5 

1770  PHOTOGRAPHER 42.8 

1772  PHOTO-LITHOGRAPHER 39.8 

1774  HEAD  PHOTOGRAPHER 44.3 

1778  BLUEPRINT  AND  REPRODUCTION 

MANAGER Z 43.8 

1780  ASSISTANT  CHIEF,  COMPUTER  OPERATIONS 

AND  SUPPORT  SERVICES Z 52.8 

* 5'/.  ADDITIONAL  WHEN  PERFORMING 
DUTIES  AS  CONSOLE  OPERATOR  ON 
OPER.  SYSTEM 


594-  717  1292-1559 
684-  826  1488-1797 


788-  952  1714-2071 


1047-1267  2277-2756 
517-  622  1124-1353 
908-1099  1975-2390 


560-  674  1218-1466 

570-  688  1240-1496 
534-  644  1161-1401 
628-  758  1366-1649 
560-  674  1218-1466 
652-  788  1418-1714 
634-  826  1488-1797 

684-  826  1488-1797 

586-  707  1275-1538 
752-  908  1636-1975 
652-  788  1418-1714 
807-  975  1755-2121 

788-952  1714-2071 

1208-1463  2627-3182 
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BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 


(CODE  1800 r 


1802 

1803 

1604 

1806 

1807 

1808 

1609 

1810 

1611 

TBITS 

1813 

1814 

1815 

1816 

1817 

1818 

1819 

1820 
1821 

1822 

1823 

1824 

1825 
1626 

1827 

1828 

1829 

1830 

1831 

1832 


RESEARCH  ASSISTANT Z 

POLICE  STATISTICAL  CLERK......... 

STATISTICIAN Z 

SENIOR  STATISTICIAN Z 

MANAGEMENT  INFORMATION  SYSTEMS 
TECHNICIAN  II . . .V.T.  “ 7 “ 77.“  .~Z 
MANAGEMENT  INFORMATION  SYSTEMS 

TECHNICIAN 

ADMINISTRATIVE  ASSISTANT  TO  THE 


ACTUARIAL  CLERK 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  I Z 

ASSISTANT 'RFTIRBMENT  ANALYST.  .7. 7~Z 

RETIREMENT  ANALYST Z 

ASSISTANT  ACTUARY Z 

MANAGEMENT  AIDE 

ACTUARY Z 

COPY  READER Z 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  II Z 

MANAGEMENT  INFORMATION  SYSTEMS 

SPECIALIST  III Z 

JUNIOR  ADMINISTRATIVE  ANALYST Z 

MANAGEMENT  INFORMATION  SYSTEMS 

MANAGER : . Z 

ADMINISTRATIVE  ANALYST Z 

SENIOR  ADMINISTRATIVE  ANALYST Z 

PRINCIPAL  ADMINISTRATIVE  ANALYST.  Z 
MANAGEMENT  ANALYST.  .77 . .7  .777. 7 . . Z 

ASSOCIATE  BUDGET  ANALYST Z 

ASSISTANT  MANAGEMENT  ANALYST Z 

SENIOR  ASSOCIATE  BUDGET  ANALYST..  Z 

OPERATIONS  ANALYST Z 

ADMINISTRATIVE  ASSISTANT  TO  THE 

MAYOR Z 

LEGISLATIVE  AIDE,  BOARD  OF 

SUPERVISOR... ...: 77. 

BUSINESS  MANAGER,  CITY  COLLEGE...  Z 


40.9  688-  830  1496-1805 

40.0  658-  796  1431-1731 

44.4  810-  979  1762-2129 

47.9  956-1158  2079-2519 

37.5  ' 586-  707  1275-1538 

35.5  534-  644  1161-1401 

1291-1291 

37.1  575-  694  1251-1509 

41.4  704-  850  1531-1849 

4Z.T  ^ ^48-  “903 "1627^964 

46.7  903-1093  1964-2377 

52.4  1165-1436  2577-3123 

1194-1194 

59.1  1634-1985  3554-4317 

44.1  800-  966  1740-2101 

45.9  870-1052  1892-2288 

49.9  1052-1273  2288-2769 

40.5  674-  814  1466-1770 

53.4  1243-1506  2704-3276 

48.0  961-1163  2090-2530 

51.0  1109-1342  2412-2919 

54.2  1291-1565  2808-3404 

52.2  1174-1421  2553-3091 

50.7  1093-1323  2377-2878 

48.2  970-1174  2110-2553 

54.2  1291-1565  2608-3404 

45.2  842-10181831-2214 

60.1  1714-2084  3728-4533 

825-  825 

58.6  1596-1936  3471-4211 
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1833  TAPE  LIBRARIAN,  ELECTRONIC 

DATA  PROCESSING 3A.^  508-  611 

183<*  SENIOR  TAPE  LIBRARIAN  E.D.P 36.4  557-  671 

1835  ADMINISTRATIVE  ASSISTANT  TO 

MEMBERS  OF  BOARD  OF  SUPERVISORS.  907-  907 

1836  MEMBERSHIP  REPRESENTATIVE, 

HEALTH  SERVICE  SYSTEM 45.8  866-1047 

1838  ADMINISTRATIVE  ASSISTANT  TO  THE 
EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM Z 53.2  1232-1491 

1840  JUNIOR  MANAGEMENT  ASSISTANT Z 41.0  691-  834 

1842  MANAGEMENT  ASSISTANT Z 45.0  834-1008 

1843  ASSOC  COORD  COMM  ON  THE  STATUS 

OF  WOMEN Z 47.6  943-1141 

1844  SENIOR  MANAGEMENT  ASSISTANT Z 48.5  984-1191 

1845  EXECUTIVE  REPRESENTATIVE 51.3  1125-1362 

1846  EXECUTIVE  ASSISTANT,  MAYOR’S 

OFFICE Z 51.2  1120-1355 

1847  EXECUTIVE  AIDE,  TO  THE  MAYOR’S 

“OFFICE. T 49.1  1013-1226 

1843  MAYOR’S  PROGRAM  CONSULTANT Z 966-  966 

1849  MAYOR’S  PROGRAM  MANAGER Z 1478-1478 

1851  MAYOR’S  SENIOR  PROGRAM  MANAGER...  Z 2000-2000 

TS52  “PROJECT  DIRECTOR,  NEIGHBORHOOD 

YOUTH  CORPS Z CONTRACT  RATE 

1853  CONTROL  CLERK,  ELECTRONIC 

DATA  PROCESSING... 36.4  557-  671 

1855  SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING 38.4  611-  738 

1856  ASSISTANT  CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING 40.2  664-  803 

1857  “DIRECTOR  OF  INFORMATION ......  Z 56.4  1436-1740 

1858  CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING 42.7  748-  903 

1859  ASSISTANT  TO  THE  DIRECTOR 

- I5F  INFORMATION 2 46.5  895-1083 

1860  COMPUTER  OPERATIONS  AND 

SUPPORT  SERVICES Z 46.6  989-1197 

1661  SYSTEMS  AND  PROCEDURES  ANALYST 

“ SPECIAL  PROJECT .......“  Z 46.8  908-1099 

1862  SYSTEMS  AND  PROCEDURES  ANALYST...  Z 46.8  908-1099 

1663  SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT Z 49.8  1047-1267 

1864  “ SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST Z 49.8  1047-1267 

(SPECIAL  PROV.  SEC. IV. G.) 

1865  SYSTEMS  AND  PROCEDURES  SUPER- 
VISDR  r“5PECIAL  PROJECT  :~:7777riL  5Z."B  ~ “ 12D8-1463 

1866  SYSTEMS  AND  PROCEDURES 

SUPERVISOR Z 52.8  1208-1463 


1105-1329 

1211-1459 


1684-2277 


2680-3243 

1503-1814 

1814-2192 

2051-2482 

2140-2590 

2447-2962 

2436-2947 

2203-2667 


1211-1459 

1329-1605 

1444-1747 

3123-3785 

1627-1964 

1947-2356 

2191-2603 

1975-2390 

1975-2390 

2277-2756 

2277-2756 

2627-3182 

2627-3182 
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1068  TELEPROCESSING  TECHNICIAN 41.8 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

1869  TECHNICAL  INSTRUCTIONAL 

ASSISTANT  COMPUTER  SERVICES 

MANAGER 45.7 

1870  PROGRAMMER  ANALYST  TRAINEE Z 43.7 

1871  ASSISTANT  SOFTWARE  ANALYST 49.8 

1872  PROGRAMMER  ANALYST Z 45.7 

(SPECIAL  PROV.  SEC. IV. G.) 

1873  SOFTWARE  ANALYST Z 51.7 

(SPECIAL  PROV.  SEC. IV. G.) 

1874  SENIOR  PROGRAMMER  ANALYST Z 48.7 

1875  SENIOR  SOFTWARE  ANALYST Z 53.7 

1876  DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR Z 51 . 7 

1877  SUPERVISING  SOFTWARE  ANALYST .....  Z 56.2 

1879  PROJECT  MANAGER,  SPECIAL  PROJECT.  Z 59.0 

1880  CHIEF  OF  SYSTEMS Z 59.0 

1831  ASSISTANT  DIRECTOR,  SYSTEMS 

AND  DATA  PROCESSING .........  Z 61.7 

1882  DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING Z 66.2 

1885  MANAGER,  BUREAU  OF  MANAGEMENT 

INFORMATION  SYSTEMS,  FyC Z 

1886  MANAGER,  BUREAU  OF  PERFORMANCE 

MONITORING,  PUC Z 

1890  MANAGER,  DATA  PROCESSING,  SFUSD..  Z 59.0 

1895  ASST  GENERAL  MANAGER,  ADMIN, 

BUREAU  OF  ADMINISTRATION,  PUC...  Z 

1896  DIRECTOR,  WELFARE  AUDITS Z 55.6 

1890  EXECUTIVE  DEPUTY  FOR  PROGRAM  AND 

nSCAL  ADMINISTRATION... ....  Z 63.7 


717-  866  1559-1804 


862-1042  1875-2266 
785-  947  1707-2060 
1047-1267  2277-2756 
862-1042  1075-2266 

1147-1388  2495-3019 

994-1203  2162-2617 
1261-1528  2743-3323 

1147-1388  2495-3019 
1421-1723  3091-3748 
1626-1975  3537-4296 
1626-1975  3537-4296 

1853-2252  4030-4898 

2309-2806  5022-6103 

2494-2494 

1660-1660 

1690-2053  3676-4465 
2402-2402 

1331-1674  3004-3641 
2043-2483  4444-5401 


PURCHASING  AND  STOREKEEPING  GROUP 


(CODE  1900) 


1914  FILM  SERVICE  TECHNICIAN 36.8  567-  684  1233-1488 

1913  SENIOR  FILM  SERVICE  TECHNICIAN. . ."-37.8  594-717  1292-1559 

1920  INVENTORY  CLERK 36.3  554-  668  1205-1453 

1922  SENIOR  INVENTORY  CLERK 37.3  580-  701  1262-1525 

1924  MATERIALS  AND  SUPPLIES 

SUPERVISOR . . . . . . . 77.-.  77  . .7T.T.Tr“  ~T8.I  61)2-  728  1309-1583 

1926  SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR 40.8  684-  826  1488-1797 

1927  TECHNICAL  INSTRUCTIONAL 

ASSISTANT 'PJrfSICAL  -EDUCATI0N777: 3677  565^8n229-1481 

1928  SCHOOL  SUPPLIES  ANALYST Z 45.7  862-1042  1875-2266 

1932  ASSISTANT  STOREKEEPER 36.8  567-  604  1233-1488 
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1933  SCHOOL  WAREHOUSE  ASSISTANT 

SUPERVISOR 39.4 

1934  STOREKEEPER 38.8 

1936  ^ SENIOR  STOREKEEPER '. . . .V.  .T.  ^ ’ 4l . 3 

1938  STORES  AND  EQUIPMENT  ASSISTANT 

SUPERVISOR 44.3 

1939  SCHOOL  WAREHOUSE  SUPERVISOR Z 41.8 

1940  STORES  AND  EQUIPMENT  SUPERVISOR . .~  Z 47.8 

1948  CODING  SUPERVISOR,  PURCHASING 

DEPARTMENT 45.3 

1950  ASSISTANT  PURCHASER Z 39.2 

1952  PURCHASER... Z 45.7 

1954  PURCHASER,  PRINTING Z 45.7 

1956  SENIOR  PURCHASER Z 49.7 

1958  SUPERVISING  PURCHASER Z 52.3 


641-  773  1394-1681 
622-  752  1353-1636 
701-  846  1525-1840 

807-  975  1755-2121 
717-  866  1559-1884 
952-1152  2071-2506 

846-1022  1840-2223 
634-  766  1379-1666 
862-1042  1875-2266 
862-1042  1875-2266 
1042-1261  2266-2743 
1180-1429  2567-3108 


HEALTH,  WELFARE,  DIETARY  AND  HOUSEKEEPING  SERVICE  ' 
(CODE  2000) 


HOSPITAL  ADMINISTRATION  GROUP 
(CODE  2100) 


2110  MEDICAL  RECORDS  CLERK 37.4  583-  704 

ENT  a STEP  3 

2112  MEDICAL  RECORDS  TECHNICIAN. .... ..  40.1  661-800 

2114  MEDICAL  RECORDS  TECHNICIAN 

SUPERVISOR 43.6  781-  943 

2116  ASSISTANT  DIRECTOR  MEDICAL 

RECORDS Z 46.8  908-1099 

2118  DIRECTOR,  MEDICAL  RECORDS Z 53.8  1267-1535 

2119  HEALTH  CARE  ANALYST Z 48.5  984-1191 

2120  INSTITUTIONAL  ADMITTING  OFFICER..  45.4  650-1027 

2124  DIRECTOR  OF  ADMISSIONS,  SAN 

FRANCISCO  GENERAL  HOSPITAL Z 49.0  1008-1220 

2126  EXECUTIVE  ASSISTANT,  COMMUNITY 

MENTAL  HEALTH  SERVICES Z 54.2  1291-1565 

2127  ADMINISTRATIVE  ASSISTANT  TO  THE 

DIRECTOR  OF  PUBLIC  HEALTH Z 48.1  966-1169 

2130  EMERGENCY  HOSPITAL  SERVICE 

ASSISTANT  SUPERINTENDENT Z 52.2  1174-1421 

2132  EMERGENCY  HOSPITAL  SERVICE 

SUPERINTENDENT Z 54.4  1304-1580 

2140  HOSPITAL  ADMINISTRATIVE  ASSISTANT  Z 49.9  1052-1273 


1268-1531 

1438-1740 

1699-2051 

1975-2390 

2756-3339 

2140-2590 

1649-2234 

2192-2654 

2608-3404 

2101-2543 

2553-3091 

2836-3437 

2288-2769 
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21<*3  HOSPITAL  ASSISTANT  ADMINISTRATOR.  Z 57.8 
21A5  HOSPITAL  ASSOCIATE  ADMINISTRATOR.  Z 62.0 
2171  MEDICAL  DIRECTOR,  LAGUNA  HONDA 

HOSPITAL .....  2 63.9 

2182  ADMINISTRATOR,  LAGUNA  HONDA 

HOSPITAL Z 63.0 


1535-1862  3339-4050 
1881-2287  4091-4974 

2063-2507  4487-5453 

1975-2401  4296-5222 


MEDICAL  AND  DENTAL  GROUP 
(CODE  2200) 


2202 

2204 

2210 

2212 

2220 


2222 

2230 


DENTAL  AIDE 39.5 

DENTAL  HYGIENIST 43.0 

DENTIST. ..... Z 60.8 

DIRECTOR,  DIVISION  OF  DENTAL 

HEALTH Z 62.4 

PHYSICIAN Z 60.5* 

RELIEF  ASSIGNMENTS  ONLY 


^HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISHED 
BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION 
(SPECIAL  PROV.  SEC.  IV.A.l) 


SENIOR  PHYSICIAN Z 61.5 

PHYSICIAN  SPECIALIST Z 61. 5» 


^ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER shall  certify  subject  to 

THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE  T 
PHYSICIAN  IS  ASSIGNED. 


644-  777  1401-1690 
758-  916  1649-1992 
1706-2074  3711-4511 

1918-2332  4172-5072 
1748-2124  3802-4620 
21.88  HR 


1835-2230  3991-4350 
1835-2230  3991-4850 
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2232 


2233 

2234 

2235 


2236 

2240 

2246 

^24S 

2250 

2273 

2275 

2277 

2279 

2281 

"T2S3 

2290 


SENIOR  PHYSICIAN  SPECIALIST 

^ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATON 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED, 
SUPERVISING  PHYSICIAN  SPECIALIST, 
DISTRICT  HEALTH  OFFICER....:...., 
SUPERVISING  PHYSICIAN 

SPECIALIST,  CHILD  PSYCHIATRY 

MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM........ 

RADIOLOGIST 

ASSISTANT  DIRECTOR 

CLINICAL  SERVICES  I 

ASSISTANT  DIRECTOR 

CLINICAL  SERVICES  II 

DIRECTOR  OF  CLINICAL  SERVICES 

INTERNE 

ASSISTANT  RESIDENT  I 

ASSISTANT  RESIDENT  II 

ASSISTANT  RESIDENT  III 

ASSISTANT  RESIDENT  IV 

CHTEFnRESIOENT. . ...  .T. , 

ZOO  VETERINARIAN 

«5X  ADDITIONAL  WHEN  SUPERVISING 
EMPLOYEES  IN  CLASS  2233. 


Z 62.5*  1927-2342  4191-5094 


Z 64.0  2074-2521  4511-5483 

Z 64.0  2074-2521  4511-5483 

Z 64.0  2074-2521  4511-5483 

Z 58.9  1618-1965  3519-4274 

Z 62.9  1965-2388  4274-5194 

Z 54.7  1323-1603  2878-3487 

Z 59.2  1642-1994  3571-4337 

Z 64.0*  2074-2521  4511-5483 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

Z CONTRACT  RATE 

Z 1387-1337 


NURSING  ^OUP 
(CODE  2300) 


2301  ORDERLY  TRAINEE 523-  523 

2302  ORDERLY 36.6  562-  677  1222-1472 

ENT  d STEP  2 

2304~  T>5YCH1ATRIC  ORDERLY..:....  17.3  560-  701  1262-1525 

ENT  a STEP  2 
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2305  PSYCHIATRIC  TECHNICIAN 

2306  SENIOR  PSYCHIATRIC  ORDERLY, 

2310  OPERATING  ROOM  TECHNICIAN., 

2312  LICENSED  VOCATIONAL  NURSE. , 

(SPECIAL  PROV.  SEC. IV. I.) 
2390  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN.., 


38.3  608-  735  1322-1599 
ENT  a STEP  2 

39.3  638-  769  1388-1673 
ENT  a STEP  2 

38.3  603-  735  1322-1599 
ENT  a STEP  2 

38.0  599-  729  1303-1575 

ENT  a STEP  2 


2392  SENIOR  CENTRAL  PROCESSING  AND 

DISTRIBUTION  TECHNICIAN 93.0  758-  916  1699-1992 


LABORATORY  GROUP 

r«DE  2400) 


2902 

2406 

2908 

2909 

2910 
2916 

2920 

2923 

2929 

2925 

2926 

2927 

2928 

2929 

2930 

2931 

2932 
2939 

2936 

2937 
2939 


LABORATORY  HELPER 33.3 

PHARMACY  HELPER . . . . .". ... . . . . . .7.  T 37.3 

SENIOR  PHARMACY  HELPER 39.3 

PHARMACY  TECHNICIAN 90.3 

SCHOOL  LABORATORY  ATTENDANT 

“BACTERIOLOGICAL  LABORATORY 

ASSISTANT 39.8 

HISTOLOC  TECHNICIAN 91.6 

RADIOLOGIC  TECHNOLOGIST  INTERN... 

X-RAY  LABORATORY  AIDE.... 38.5 

RADIOLOGIC  TECHNOLOGIST  1 93.0 

RADIOLOGIC  TECHNOLOGIST  II 93.8 

RADIOLOGIC  TECHNOLOGIST  III 95.0 

SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  1 96.3 

SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  II 97.8 

MEDICAL  EXAMINATIONS  ASSISTANT...  39.5 

CHIEF  RADIOLOGIC  TECHNOLOGIST 99.3 

ELECTROCARDIOGRAPH  TECHNICIAN 91.0 

SENIOR  ELECTROCARDIOGRAPH 

TECHNICIAN 93.0 

ELECTROENCEPHALOGRAPH 

TECHNICIAN  1 92.5 

ELECTROENCEPHALOGRAPH 

TECHNICIAN  II...... 93.5 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
STOREROOM  MANAGER 96.2 


982-  580  1098-1262 
580-  701  1262-1525 
638-  769  1388-1673 
668-  807  1953-1755 
9.02  HR 

517-  622  1129-1353 
710-  858  1599-1666 
CONTRACT  RATE 

619-  792  1335-1619 
758-  916  1699-1992 
788-  952  1719-2071 
839-1008  1819-2192 

887-1073  1929-2339 

952-1152  2071-2506 
699-  777  1901-1690 
1022-1237  2223-2690 
691-  839  1503-1819 

758-  916  1699-1992 

792-  895  1619-1997 

~ T77-  938  1690-2090 

882-1067  1918-2321 
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VETERINARY  LABORATORY 

TECHNOLOGIST 

CLINICAL  LABORATORY 

TECHNOLOGIST Z A6.8 

24A6  SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST Z 49.8 

2447  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  CHEMISTRY 39.3 

2450  PHARMACIST Z 50.5 

2451  SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL Z 52.5 

2452  SENIOR  PHARMACIST,  SAN  FRANCISCO 

GENERAL  HOSPITAL Z 54,5 

2454  CLINICAL  PHARMACIST 53.5 

2456  ASSISTANT  TOXICOLOGIST Z 48.7 

2458  TOXICOLOGIST Z 59.8 

2462  MICROBIOLOGIST Z 46.8 

2464  SENIOR  MICROBIOLOGIST Z 49.8 

2465  VIROLOGIST Z 52.8 

2466  CHIEF  MICROBIOLOGIST Z 53.8 

2468  WATER  QUALITY  BIOLOGIST 49.8 

2471  WATER  QUALITY  CHEMIST Z 46 . 2 

2472  SENIOR  WATER  CHEMIST Z 50.4 

f478  SENIOR  SEWAGE  TREATMENT  CHEMIST..  Z 50.7 

(SPECIAL  PROV.  SEC. IV. B.) 

2480  SUPERVISOR  OF  LABORATORIES,  WATER 

POLLUTION  CONTROL Z 56.4 

2484  JUNIOR  PUBLIC  HEALTH  CHEMIST Z 42.7 

2486  PUBLIC  HEALTH  CHEMIST Z 45.2 

2488  SENIOR  PUBLIC  HEALTH  CHEMIST Z 47.7 

2490  CHIEF  PUBLIC  HEALTH  CHEMIST Z 52.2 

2492  DIRECTOR,  PUBLIC  HEALTH 

LABORATORIES Z 57.0 


810-  979  1762-2129 

908-1099  1975-2390 

1047-1267  2277-2756 

638-  769  1388-1673 
1083-1310  2356-2849 

1191-1443  2590-3139 

1310-1588  2849-3454 
1249-1513  2717-3291 
994-1203  2162-2617 
1690-2053  3676-4465 
908-1099  1975-2390 
1047-1267  2277-2756 
1208-1463  2627-3182 
1267-1535  2756-3339 
1047-1267  2277-2756 
862-1067  1918-2321 
1078-1304  2345-2836 
1093-1323  2377-2878 


1436-1740  3123-3785 
748-  903  1627-1964 
842-1018  1831-2214 
947-1147  2060-2495 
1174-1421  2553-3091 

1477-1791  3212-3895 


THERAPY  AND  AUXILIARY  GROUP 

(CODE  2500)  ‘ 


2502  STERILIZER  OPERATOR 

2504  INHALATION  THERAPIST 

2514  ORTHOPEDIC  TECHNICIAN  I. 

^515  WTHOPEDIC  TECHNICIAN  11 

2517  JAIL  MEDICAL  TECHNICIAN. 


562-  677 
D STEP  2 
650-  785 
608-  735 
3 STEP  2 
638-  769 
a STEP  2 
952-  952 


1222-1472 

1414-1707 

1322-1599 

1388-1673 
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2520  MORGUE  ATTENDANT 

2522  SENIOR  MORGUE  ATTENDANT 

2524  CORONER’S  ESTATE  INVESTIGATOR 

2526  AMBULANCE  DRIVER 

2528  MEDICAL  STEWARD 

$2.00  A DAY  ADDITIONAL 
WHEN  ASSIGNED  AS  BOOKING 
STEWARD.  2 1/2;^  ADDITIONAL 
WHEN  REGULARLY  ASSISGNED 
TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

2530  SENIOR  MEDICAL  STEWARD 


2538  AUDIOMETRIST Z 

2542  SPEECH  PATHOLOGIST Z 

2546  HANDICRAFT  INSTRUCTOR 

2548  OCCUPATIONAL  THERAPIST. Z 

2550  SENIOR  OCCUPATIONAL  THERAPIST Z 

2552  DIRECTOR  OF  ACTIVITIES 

THERAPY  AND  VOLUNTEER 

SERVICES Z 

2554  PHYSICAL  THERAPY  AIDE 

2556  PHYSICAL  THERAPIST Z 

2558  SENIOR  PHYSICAL  THERAPIST. .' Z 

2561  OPTOMETRIST 

2566  REHABILITATION  COUNSELOR Z 

2574  CLINICAL  PSYCHOLOGIST Z 

2575  RESEARCH  PSYCHOLOGIST... 2 

2576  SUPERVISING  CLINICAL 

PSYCHOLOGIST Z 

2578  CHIEF  CLINICAL  PSYCHOLOGIST Z 


T580  CCROfrtR'S  TNVESTIGATOR. : V. 

2581  ADMINISTRATIVE  CORONER 

2584  CHIEF  MEDICAL  EXAMINER  - CORONER.  Z 

2585  HEALTH  WORKER  I 

2586' ’HEALTH  WORKER  II 

2587  HEALTH  WORKER  III 

2538  HEALTH  WORKER  IV 


2589  HEALTH  PROGRAM  COORDINATOR  I Z 

~2591'~ ’HEALTH  -PROGRAM  COORDINATOR  II.‘.  ..  I' 
2593  HEALTH  PROGRAM  COORDINATOR  III...  Z 
2596  EMPLOYEE  REFERRAL  PROGRAM 

DIRECTOR Z 


36.8  567-  684 
38.3  608-  735 
40.7  661-  822 
47.2  925-1120 
47. 2»  925-1120 


48.7  994-1203 

46.3  887-1073 

47.8  952-1152 

39.2  634-  766 

44.8  826-  998 

48.0  961-1163 


42.3  742-  835 

39.1  631-  762 

ENT  d STEP  2 

44.5  814-  984 

43.0  961-1163 

53.1  1226-1464 

45.7  862-1042 

52.0  1163-1407 

53.5  1249-1513 

53.5  1249-1513 

57.2  1491-1809 

46.2  882-1067 

55.8  1394-1690 

66.2  2309-2806 

32.2  458-  552 

34.7  514-  620 

37.7  591-  714 

41.4  704-  850 

44.4  610-  979 

47.4  ’334-1131 

50.9  1104-1336 

51.0  1109-1342 


1233-1488 

1322-1599 

1481-1788 

2012-2436 

2012-2436 


2162-2617 

1929-2334 

2071-2506 

1379-1666 

1797-2171 

2090-2530 


1614-1947 

1372-1657 

1770-2140 

2090-2530 

2667-3228 

1875-2266 

2530-3060 

2717-3291 

2717-3291 

3243-3935 

1918-2321 

3032-3676 

5022-6103 

996-1201 

1118-1349 

1285-1553 

1531-1849 

1762-2129 

2031-2460 

2401-2906 

2412-2919 
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DIETARY  AND  FOOD  GROUP 


(CODE  2600) 


260<^  FOOD  SERVICE  WORKER 

'SSDy  ‘ SENIOR  FOOD  SERVICE  WORKER. 


2608  SUPPLY  ROOM  ATTENDENT 

2615  SCHOOL  LUNCHROOM  HELPER 

ISPECIAL  PROV.  SEC.  I1I.B.27  “ 

WHEN  ASSIGNED  "IN  CHARGE"  AT  A 
SATELLITE  LOCATION,  SALARY 
ADJUSTMENT  TO  THE  EQUIVALENT 

“SALARY  STEP  IN  THE  SALARY 

SCHEDULE  WHICH  IS  TWO  GRADES 
ABOVE  THE  SALARY  SCHEDULE  FOR 
CLASS  2615  SHALL  BE  GRANTED. 

2618  TDOD  SERVICE  SUPERVISOR . . . . . .7  , 

2619  SENIOR  FOOD  SERVICE  SUPERVISOR.., 

262^^  DIETITIAN 

2626  CHIEF  DIETITIAN 

2630  SCHOOL  LUNCHROOM  COOK 

2632  COCK-MANAGER,  ELEMENTARY  SCHOOL., 

ifWHEN  COOKING  FOR  2 OR  MORE 
ELEMENTARY  SCHOOLS,  EMPLOYEES 
IN  CLASS  2632  COOK-MANAGER, 
ELEMENTARY  SCHOOL  SHALL  RECEIVE 
THAT  STEP  IN  THE  COMPENSATION 
SCHEDULE  WHICH  IS  TWO  (2)  STEPS 
■ ‘ABOVE  THAT  ESTABLISHED  COM- 
PENSATION SCHEDULE  NUMBER  FOR 
CLASS  2632. 

2639  COOK-MANAGER,  SECONDARY  SCHOOL.., 

2636  SCHOOL  LUNCHROOM  AREA 

SUPERVISOR 

2637  FOOD  SERVICE  ASSISTANT 

SUPERVISOR 

2638  DIRECTOR  OF  FOOD  SERVICES, 

SFUSD 

2650  ASSISTANT  COOK 

2652  BAKER 

■2659  “COOK.;  . . . . ... ...  .V. ... . .; 

2656  CHEF 

2660  ADMINISTRATIVE  CHEF 


35.0  521-  628  1133-1366 
ENT  a STEP  9 

36.0  596-  658  1188-1931 
ENT  a STEP  9 

36.6  562-  677  1222-1972 

35.0  521-  628  1133-1366 


38. B 
90.8 
2 93.5 
Z 96.0 
37.0 
38. 0» 


622-  752 
689-  626 
777-  938 
079-1057 
572-  691 
599-  729 


1353-1636 

1988-1797 

1690-2090 

1901-2299 

1299-1503 

1303-1575 


90.9  688-  830  1996-1805 

2 97.0  916-1109  1992-2912 

2 50.0  1057-1279  2299-2782 

2 59.2  1291-1565  2808-3909 

38.0  599-  729  1303-1575 

92.5  792-  695  1619-1997 

91.0  691-  839  1503-1819 

95.5  859-1032  1857-2295 

2 51.9  1131-1368  2960-2975 
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2661  FOOD  SERVICE  ADMINISTRATOR Z 50.7 

2672  CHILDREN’S  CENTER  ASSISTANT 

HOUSEPARENT 36.5 

2674  CHILDREN'S  CENTER  HOUSEPARINT..:.  36.0 


1093-1323  2377-2878 

560-  674  1218-1466 
599-  724  1303-1575 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
(CODE  2700) 


2706  HOUSEKEEPER 32.8  471-  567 

ENT  d STEP  4 

■ 2708  CUSTODIAN. . . ...  .TV.  .7 . 35:6  “536  - 647 

2709  SCHOOL  CUSTODIAN 35.6  536-  647 

2716  CUSTODIAL  ASSISTANT  SUPERVISOR...  37.6  589-710 

2718  CUSTODIAL  SUPERVISOR  1 39.6  647-  781 

■ 72719  ‘ JANITORIAL  SERVICES  ASSISTANT  

SUPERVISOR 41.6  710-  856 

2720  JANITORIAL  SERVICES  SUPERVISOR...  43.6  781-  943 

2726  SCHOOL  CUSTODIAN  ASSISTANT 

SUPERVISOR .TT  37.6  589-  710 

2727  SCHOOL  CUSTODIAN  SUPERVISOR  I 39.6  647-  781 

2730  SCHOOL  CUSTODIAL  SERVICES 

SUPERVISOR  1 41.9  721-  870 

2732  SCHOOL  CUSTODIAL  SERVICES 

SUPERVISOR  II 44.4  810-  979 

2736  PORTER 35.6  536-  647 

ENT  2 STEF  4 

2738  RORTER  ASSISTANT  SUPERVISOR 37.6  589-  710 

ENT  2 STEP  4 

2740  PORTER  SUPERVISOR  1 39.6  647-  781 

ENT  2 STEP  4 

2742  GENERAL  SERVICES  SUPERVISOR 40.7  681-  822 

2760  LAUNDRY  WORKER 34.1  500-  602 

2770  SENIOR  LAUNDRY  WORKER 35.1  524-  631 

2772  SEWING  TECHNICIAN 33.6  489-  589 

" ENT  2 STEP  4 

2774  SENIOR  SEWING  TECHNICIAN 36.6  562-  677 

ENT  2 STEP  4 

2780  LAUNDRY  WORKER  SUPERVISOR 38.6  617-  745 

2782  LAUNDRY  SUPERINTENDENT ' 44.3  607-  975 

2785  ASSISTANT  GENERAL  SERVICES 

MANAGER 45.6  858-1037 

2786  GENERAL  SERVICES  MANAGER 50.2  1067-1291 


1024-1233 

1166-1407 

1166-1407 

1281-1544 

1407-1699 

1544-1866 

1699-2051 

1281-1544 

1407-1699 

1568-1892 

1762-2129 

1166-1407 

1281-1544 

1407-1699 

1481-1788 

1083-1309 

114*0-1372 

1064-1281 

1222-1472 

1342-1620 

1755-2121 

1866-2255 

2321-2808 
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PUBLIC  HEALTH  GROUP 


(CODE  2800) 


2806  DISEASE  CONTROL  INVESTIGATOR Z ^1.5 

2808  SENIOR  DISEASE  CONTROL 

INVESTIGATOR Z A3.0 

2812  CHIEF  DEPUTY  REGISTRAR  OF  VITAL 

STATISTICS <>0.5 

2816  CHIEF,  BUREAU  OF  RECORDS  AND 

STATISTICS Z AS.l 

^'2818  '^  HEALTH  PROGRAH  PLANNER. . . . . . . .T“Z  ^8.6 

2819  ASSISTANT  HEALTH  EDUCATOR Z 42.3 

2320  SENIOR  HEALTH  PROGRAM  PUNNER Z 51.6 

2822  HEALTH  EDUCATOR Z 45.3 

T823 RENTAX  PEALTH  XDUCATOR . 7 .X  .TT7TT7'Z“45  rST 

2824  CHIEF,  BUREAU  OF  HEALTH 

EDUCATION Z 49.3 

2825  SENIOR  HEALTH  EDUCATOR Z 46.3 

^44  CR IPP L80  CHILDREN ’S  SERVICES 

SUPERVISOR Z 46.8 

2846  NUTRITIONIST Z 44.5 

2885  DEPUTY  DIRECTOR  OF  ADULT  SERVICES, 

- XOT^NUNITY  PEALTH  SERVICE.  7. .....  Z 64.9 

2892  DEPUTY  DIRECTOR  FOR  INSTITUTIONS, 

DEPARTMENT  PUBLIC  HEALTH Z 65.1 

2893  DEPUTY  DIRECTOR  FOR  ADMIN Z 58.8 

"2894 — PROGRAM  CHIEF,  COMMUNITY  PUBLIC 

HEALTH  SERVICES Z 65.4 

2895  PROGRAM  CHIEF,  COMMUNITY  MENTAL 

HEALTH  SERVICES 65.4 

2898 — DEPUTY  DIRECTOR  OF  COTIMUNITY " 

HEALTH  PROGRAMS Z 65.9 

2897  DEPUTY  DIRECTOR,  PROGRAM 

PLANNING,  DEVELOPMENT, 

RESEARCH  rTVAlUATTON  .TTT.  7T 


707-  854  1538-1857 

758-  916  1649-1992 

674-  814  1466-1770 

966-1169  2101-2543 
989-1197  2151-2603 
735-  887  1599-1929 
1141-1381  2482-3004 
846-1022  1840-2223 
■846-1922  1840-^23 

1022-1237  2223-2690 
887-1073  1929-2334 

908-1099  1975-2390 
814-  984  1770-2140 

2166-2632  4711-5725 

2188-2660  4759-5786 
1611-1955  3504-4252 

2221-2700  4831-5873 

2221-2700  4831-5873 

2274-2764  4946-6012 


X 6S.T 225Z;^E73T'4SR8-S953 


SOCIAL  SERVICE  GROUP 


(CODE  2900) 


2903  ELIGIBILITY  WORKER 37.0* 

*EMPLOYEES  IN  THIS  CLASS  WHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  APPLICATIONS  AT  SAN 
FRANCISCO  GENERAL  HOSPITAL  SHALL 
RECEIVE  THE  RATE  OF  PAY  ASSIGNED 
TO  CLASS  290S  HOSPITAL 
■ ELIGIBILITY  WORKER.  SUCH 

ASSIGNMENT  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  OF  THE 
DEPARTMENT  OF  PUBLIC  HEALTH  AND 
ADMINISTRATOR  OF  SAN  FRANCISCO 
GENERAL  HOSPITAL. 

290^»  SOCIAL  SERVICE  TECHNICIAN 37.7 

2905  SENIOR  ELIGIBILITY  WORKER 39.8 

2906  SOCIAL  WORKER  TRAINEE.. ......  Z 

2907  ELIGIBILITY  WORKER  SUPERVISOR <>2.6* 

*EMPLOYEES  IN  THIS  CLASS  WHO  ARE 
ASSIGNED  TO  SCREEN  AND  PROCESS 
MEDI-CAL  APPLICANTS  AT  SAN 

FRANCISCO  GENERAL  HOSPITAL 
SHALL  RECEIVE  THE  RATE  OF  PAY 
ASSIGNED  TO  CLASS  2909  HOSPITAL 
ELIGIBILITY  SUPERVISOR.  SUCH 
ASSIGNMENT  SHALL  BE  CERTIFIED  BY 
THE  APPOINTING  OFFICER  OF  THE 
DEPARTMENT  OF  PUBLIC  HEALTH  AND 
ADMINISTRATOR  OF  SAN  FRANCISCO 
GENERAL  HOSPITAL. 


2908  HOSPITAL  ELIGIBILITY  WORKER 40.6 

2909  HOSPITAL  ELIGIBILTY  SUPERVISOR...  46.3 

“T910  -SOCIAL  -WORKER . . . . . ...  . . . .“  ".“T’Z  ^Z.^T 

2911  ELIGIBILITY  APPEALS  SPECIALIST...  Z 42.6 

2912  SENIOR  SOCIAL  WORKER Z 43.9 

2914  SOCIAL  WORK  SUPERVISOR Z 46.9 

2920  MEDICAL  SOCIAL  WORKER . .7.  . . . . .TT.  "Z  47.4 

2922  SENIOR  MEDICAL  SOCIAL  WORKER Z 49.4 

2924  MEDICAL  SOCIAL  WORK  SUPERVISOR...  Z 50.6 

2925  CHIEF,  MEDICAL  SOCIAL  SERVICES...  Z 52.6 

Z930  PSYCHIATRIC  SOCIAL  WORKER.  .'.  .-.-T'.T'Z  47.4 

2932  SENIOR  PSYCHIATRIC  SOCIAL 

WORKER Z 49.4 


594-  717  1292-1559 


591-  714  1285-1553 
652-  788  1418-1714 
706-  706 

745-  899  1620-1955 


677-  818  14Z2-1779 
887-1073  1929-2334 

738-891  1605-1^38 

745-  899  1620-1955 
792-  956  1723-2079 
912-1104  1984-2401 
934-1131  2031-2460 
1027-1243  2234-2704 
1088-1316  2366-2862 
1197-1450  2603-3154 
'934-1131  2031-2460 

1027-1243  2234-2704 
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293<t  CHIEF  PSYCHIATRIC  SOCIAL  WORKER..  Z 52.A 

29^0  CHILD  WELFARE  WORKER Z ^7. A 

29A2  SENIOR  CHILD  WELFARE  WORKER Z «9.A 

294<4  CHILD  WELFARE  SUPERVISOR Z 50.9 

29^6  SENIOR  ELIG3ILITY  WORKER 

SUPERVISOR Z 47.3 

2948  SENIOR  SOCIAL  SERVICE 

SUPERVISOR Z Si.  9 

2950  SOCIAL  SERVICE  DIVISION 

SUPERVISOR Z 53.4 

2951  COMMUNITY  SERVICES  COORDINATOR...  Z 52.9 

2952  VOCATIONAL  SERVICE  COUNSELOR Z 44.4 

2958  DIRECTOR  OF  VOCATIONAL 

DEVELOPMENT  AND  TRAINING Z 51.9 

2969  ASSISTANT  DIRECTOR,  SOCIAL 

SERVICE  PROGRAMS Z 54.9 

2970  DIRECTOR,  ADMINISTRATIVE 

SERVICE,  DEPARTMENT  OF  SOCIAL 
SERVICES Z 56.6 

2971  DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS Z 57.1 

2973  ASSISTANT  GENERAL  MANAGER, 

DEPARTMENT  OF  SOCIAL  SERVICES...  Z 59.9 

2974  GENERAL  MANAGER,  DEPARTMENT 

OF  SOCIAL  SERVICES Z 64.1 

2975  CITIZEN'S  COMPLAINT  OFFICER Z 41.8 

2977  EDUCATION  INTEGRATION  SPECIALIST.  Z 46.6 

2978  CONTRACT  COMPLIANCE 

OFFICER  II 54.9 

2979  STUDENT  ASSIGNMENT  MANAGER 

BOARD  OF  EDUCATION 50.8 

2980  SPECIALIST  II,  HUMAN  RIGHTS 

COMMISSION 38.3 

2986  DIRECTOR,  HUMAN  RIGHTS 

COMMISSION Z 57.4 

2987  COMMUNITY  REPRESENTATIVE, 

OFFICE  OF  AGING 

2988  DIRECTOR,  AGING  PROGRAM Z 57.6 

2991  COORDINATOR,  HUMAN  RIGHTS 

COMMISSION Z 50.6 

2992  contract  COMPLIANCE 

OFFICER  I Z 47.6 

2993  ASSISTANT  TO  THE  DIRECTOR, 

COMMISSION  ON  THE  AGING Z 46.5 

2994  HOMEMAKER 34.6 

2995  AFFIRMATIVE  ACTION  OFFICER, 

HUMAN  RIGHTS  COMMISSION Z 41.6 

2996  REPRESENTATIVE,  HUMAN  RIGHTS 

COMMISSION Z 46.6 

2997  SPECIALIST  I,  HUMAN  RIGHTS 

COMMISSION 35.3 


1185-1436  2577-3123 
934-1131  2031-2460 
1027-1243  2234-2704 
1104-1336  2401-2906 

929-1125  2021-2447 

1158-1401  2519-3047 

1243-1506  2704-3276 
1214-1470  2640-3197 
810-  979  1762-2129 

1158-1401  2519-3047 

1336-1618  2906-3519 

1463-1773  3182-3856 

1484-1800  3228-3915 

1698-2063  3693-4487 

2084-2533  4533-5509 
717-  866  1559-1884 
899-1088  1955-2366 

1336-1618  2906-3519 

1099-1329  2390-2891 

608-  735  1322-1599 

1506-1827  3276-3974 

4.10  HR 

1520-1844  3306-4011 

1088-1316  2366-2862 

943-1141  2051-2482 

895-1083  1947-2356 
512-  617  1114-1342 

717-  866  1559-1884 

899-1088  1955-2366 

529-  638  1151-1388 
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RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL  SERVICE 


(CODE  3000) 


ADMINISTRATIVE  GROUP 
(CODE  3100) 


3104  BUSINESS  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT Z 56.1  1414-1714 

“ 3110  EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT Z 48.3  975-1180 

3115  EXECUTIVE  ASSISTANT  TO  THE 

" GEf^ERAL  HANAGER,  RECREATION 

AND  PARK  DEPARTMENT Z 54.2  1291-1565 

3130  ARDORETUM  DIRECTOR Z 51.5  1136-1375 

3140  GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT.  . . . : . . . . . . . .73!  63.3  2033-2472 


3075-3728 


2121-2567 


2808-3404 

2471-2991 

4422-5377 


RECREATION  GROUP 
(CODE  3200) 


3202  LOCKER  ROOM  ATTENDANT 26.7 

3204  SWIMMING  POOL  CASHIER  - CLERK 35.2  526-  634 

3206  BEACH  LIFEGUARD.... 7 .V.  40.3  674-  814 

3208  POOL  LIFEGUARD 35.4  531-  641 

3212  SWIMMING  INSTRUCTOR 39.2  634-  766 

3214  SENIOR  SWIMMING  INSTRUCTOR 43.0  758-  916 

3216  A35T5TANT  A(3UATIC:  SUPERVISOR . .TT7  44.9  830-1003 

3226  GOLF  COURSE  STARTER 37.2  578-  697 

3228  ASSISTANT  DIRECTOR  GOLF  COURSE 

OPERATIONS Z 48.2  970-1174 

3230  GOLF  DIRECTOR .....2  52.9  ^ 1214-1470 

3232  MARINA  ASSISTANT  MANAGER 40.2  664-  803 

3234  MARINA  MANAGER 45.2  842-1018 

3238  DANCE  INSTRUCTOR Z 41.0  691-  834 

“3240  DRAMA  INSTRUCTOR 7. . .T. . “‘.““Z  41 . 0 691-'DS4 

3248  PIANIST Z 44.8  826-  998 

3250  ORCHESTRA  INSTRUCTOR Z 41.0  691-  834 


1144-1379 

1466-1770 

1155-1394 

1379-1666 

1649-1992 

1605-2182 

1257-1516 

2110-2553 

2640-3197 

1444-1747 

1831-2214 

1503-1814 

1503-1814 

1797-2171 

1503-1814 
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3256  PHOTOGRAPHY  INSTRUCTOR Z 41.0 

3257  SENIOR  PHOTOGRAPHY  INSTRUCTOR Z 43.0 

3258  PHOTOGRAPHY  DIRECTOR Z 47.0 

3260  CRAFTS  INSTRUCTOR . Z 41.0 

3262  CURATOR  OF  ARTS  AND  CRAFTS, 

JUNIOR  MUSEUM Z 45.2 

3268  MUNICIPAL  STADIUMS  MANAGER Z 49.4 

5280  ASSISTANT  RECREATION  DIRECTOR 

PART  TIME 

3281  SCHOOL  RECREATION  AIDE 

3264  RECREATION  DIRECTOR Z 41.0 

3285  ' JUNIOR  MUSEUM  DIRECTOR.. Z 47.0 

3287  ASSISTANT  RECREATION  SUPERVISOR..  Z 45.2 

3289  RECREATION  SUPERVISOR Z 47.0 

3291 PRINCIPAL  RECREATION  SUPERVISOR..  Z 50.0 

32^2  ASSISTANT  SUPERINTENDENT, 

RECREATION Z 53.0 

3294  RECREATION  SUPERINTENDENT Z 59.1 


691-  834  1503-1814 
758-  916  1649-1992 
916-1109  1992-2412 
691-  834  1503-1814 

842-1018  1831-2214 
1027-1243  2234-2704 

5.98  HR 
5.98  HR 

691-  634  1503-1814 
916-1109  1992-2412 
842-1018  1831-2214 
916-1109  1992-2412 
1057-1279  2299-2782 


1220-1477  2654-3212 
1634-1985  3554-4317 


PARK  GROUP 
(CODE  3300) 


3302  VENDOR 31.2 

3306  RIDES  ATTENDANT 31.2 

3310  STABLE  ATTENDANT 39.5 

3320  ANIMAL  KEEPER 41.5 

■“5321  SENIOR  ANIMAL  KEEPER I.......".  45.0 

3322  ASSISTANT  HEAD  ANIMAL  KEEPER 44.5 

3324  HEAD  ANIMAL  KEEPER 46.0 

3340  ZOO  DIRECTOR Z 55.1 

3342  ZOOLOGIST .....T. ...  2 48.3 

3350  PARKS  SUPERINTENDENT Z 59.1 

3360  CURATOR  OF  ZOOLOGICAL  EXHIBITS...  Z 47.6 


438-  526  953-1144 

438-  526  953-1144 

644-  777  1401-1690 
707-  854  1538-1857 
758-  916  1649-1992 
814-  984  1770-2140 
874-1057  1901-2299 
1349-1634  2934-3554 
975-1180  2121-2567 
1634-1985  3554-4317 
943-1141  2051-2482 


125 


AGRICULTURE  AND  HORTICULTURE  GROUP 


(CODE  3400) 


3402  FARMER 

STEP  1 707 
STEP  2 742 
STEP  3 777 
STEP  4 614 
STEP  5 654 
STEP  6 695 
STEP  7 938 


3404  JAIL  FARM  SUPERVISOR 42.0 

3406  LAND  USE  AIDE Z 43.1 

3410  ASSISTANT  GARDENER 


STEP  1 707 

STEP  2 742 

STEP  3 777 

STEP  4 814 

STEP  5 654 
STEP  6 895 

STEP  7 936 


3416  GARDENER 43.5 

3418  GARDENER  ASSISTANT  SUPERVISOR 46.5 

3419  MUNICIPAL  STADIUM  GROUNDKEEPER. ..  46.5 

3422  PARK  SECTION  SUPERVISOR 47.5 

3424  INSECTICIDE  SPRAY  OPERATOR 46.5 

3428  NURSERY  SPECIALIST 46.5 

3430  CHIEF  NURSERY  SPECIALIST Z 49.5 

3432  ASSISTANT  DIRECTOR,  ABORETEM Z 48.5 

3434  TREE  TOPPER 45.5 

3436  TREE  TOPPER  SUPERVISOR  1 49.0 

3440  LANDSCAPING  AND  STREET 

PLANTING  SUPERVISOR 51.8 

3450  AGRICULTURAL  INSPECTOR 43.2 

3453  ASSISTANT  AGRICULTURAL 

CCMMISIONER-SEALER  OF 

WEIGTHS  AND  MEASURES Z 47.7 

3456  COUNTY  AGRICULTURAL  COMMISSIONER 

SEALER  OF  WEIGHTS  t MEASURES Z 58.3 

3462  ASSISTANT  DIRECTOR,  GOLF 

COURSE  MAINTENANCE Z 48.5 

3464  AREA  SUPERVISOR,  PARKS,  SQUARES 

AND  FACILITIES.... X 49.5 

3466  ASSISTANT  SUPERINTENDENT, 

PARKS,  SQUARES  AND  FACILITIES...  Z 53.0 


707-  938 


724-  874  1575-1901 
762-  920  1657-2001 
707-  938 


777-  938 
895-1083 
895-1083 
933-1136 
895-1033 
895-1083 
1032-1249 
984-1191 
854-1032 
1008-1220 


1690-2040 

1947-2356 

1947-2356 

2040-2471 

1947-2356 

1947-2356 

2245-2717 

2140-2590 

1857-2245 

2192-2654 


1152-1394  25(r6-3032 
766-  925  1666-2012 


947-1147  2060-2495 
1573-1909  3421-4152 
984-1191  2140-2590 
1032-1249  2245-2717 
1220-1477  2654-3212 
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3-%7^  SCHOOL  GROUNDS  SUPERVISOR <>6.7 

3<»80  FARMERS  MARKET  MANAGER 42.6 

3484  AGRICULTURAL  DIVISION  LAND 

AGENT Z 44.5 


903-1093  1964-2377 
745-  899  1620-1955 

814-  984  1770-2140 


CULTURAL  GROUP 
(CODE  3500) 


3502  MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 38.4 

3506-  ■ ACUARIST.  .77.  .T.  . . . .77  7.7  .7  . .77. 7 “ -41.5 

3508  SENIOR  AQUARIST 43.3 

3512  AQUARIUM  EXHIBIT  PREPARATOR 44.0 

3516  AQUATIC  COLLECTOR Z 48.7 

3520  MUSEUM  PREPARATOR .7 37.3 

3522  SENIOR  MUSEUM  PREPARATOR 39.1 

3524  PRINCIPAL  MUSEUM  PREPARATOR 42.6 

3525  CHIEF  MUSEUM  PREPARATOR 44.6 

3526  TTUSEUM  CONSERVATOR  ASSISTANT.....  38. 1 

3527  MUSEUM  CONSERVATOR  ASSISTANT 

(AVERY  BRUNOAGE  COLLECTION 

OF  ASIAN  ART) 41.9 

3528  MUSEUM  CONSERVATOR.. 49.4 

3529  MUSEUM  CONSERVATOR  (AVERY 

BRUNDAGE  COLLECTION  OF  ASIAN 


611-  738  1329-1605 
707-  854  1538-1857 
769-  929  1673-2021 
796-  961  1731-2090 
994-1203  2162-2617 
580-  701  1262-1525 
631-  762  1372-1657 
745-  899  1620-1955 
818-  989  1779-2151 
602-  728  1309-1583 


721-  870  1568-1892 
1027-1243  2234-2704 


^34 

3535 

3536 


3538 


“3540 

3541 

3542 
3544 

3546 

3547 

3548 


^3558 

3556 

3562 


ART) Z 49.4 

"MUSEUW PHOTOGRAPHER. . .7. . . .77.77.“  44.3 

RADIO  ANNOUNCER  - OPERATOR 38.0 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-PERFORMING  ARTS 38.6 

TECHNICAL 7CNSTRUCTI0NALAS51STANT 

MEDIA  SERVICES  MANAGER 42.7 

TECHNICAL  INSTRUCTIONAL 
ASSISTANT- LANGUAGE  LABORATORY...  38.4 

— CURAT0RIAL“A1DE.  7 .7  .7777.77.  .777  “T2.5“^ 

CURATOR  I Z 38.9 

CURATOR  II Z 43.9 

CURATOR  III Z 45.9 

' “CDRATOR  TV. ...  .7  . . Z 48.9 

CURATOR  V Z 51.9 

CURATOR  OF  NATURAL  SCIENCE, 

JUNIOR  MUSEUM Z 45.2 

“nUSEUFT EXHIBITION  OE5TBNER7.777777E“4r6 .S' “ 

MUSEUM  REGISTRAR 40.9 

DIRECTOR,  CULTURAL  AFFAIRS Z 55.1 


1027-1243  2234-2704 
807-  975  1755-2121 
599-  724  1303-1575 

622-  752  1353-1636 

748-  903  1627-1964 

611-  738  1329-1605 
T>57-  562  T016-1222 
625-  755  1359-1642 
792-  956  1723-2079 
870-1052  1892-2288 
1003-1214  2182-2640 
1158-1401  2519-3047 

842-1018  1831-2214 
“ 899-1088  1955-2366 
688-  830  1496-1805 
1349-1634  2934-3554 
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3566  EXECUTIVE  SECRETARY,  MUSEUMS Z ^8.9 

3570  DIRECTOR  AND  CHIEF  CURATOR, 

MUSEUM Z 61.9 

3535  DEPUTY  DIRECTOR  FOR  EDUCATION  AND 

EXHIBITIONS,  MUSEUMS Z 57.3 

3587  DEPUTY  DIRECTOR  FOR 

ADMINISTRATION  AND  DEVELOPMENT, 

MUSEUMS Z 57.6 

3589  ASSISTANT  DIRECTOR 
ADMINISTRATIVE,  CENTER  FOR 

ASIAN  ART  AND  CULTURE Z 50.0 

3590  TECHNICAL  INSTRUCTIONAL 

ASSISTANT  ENGLISH  READER 

3591  COLLEGE  AIDE 

3592  CITY  COLLEGE  READER Z 

3593  INSTRUCTIONAL  AIDE  I ...... . . . . . . . 28.7 

3599  INSTRUCTIONAL  AIDE  II 33.2 

3595  SCHOOL  AIDE  I 

3596  SCHOOL  SECURITY  AIDE 33.2 

3597  — SCHOOL  AIDE  II ..“... 27.9 

3593  SCHOOL  AIDE  III 32.3 

3599  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

GUIDENCE  AIDE 33.0 


1003-1219  2182-2690 
1827-2221  3979-9831 
1999-1818  3260-3959 

1520-1899  3306-9011 

1057-1279  2299-2782 

5.56  HR 
9.02  HR 
5.56  HR 

960-  578  1099-1257 
9.77  HR 

980-  576  1099-1257 
960-  559  1001-1205 
975-  572  1033-1299 


LIBRARY  GROUP 
(CODE  3600) 


3602 

3610 

3616 

3618 

3619 

3630 

3631 

3632 

3633 
3639 
3633 
3690 

36^2 

3699 

3650 


LIBRARY  PAGE 31.0 

LIBRARY  ASSISTANT 35.5 

LIBRARY  TECHNICAL  ASSISTANT  I 39.0 

LIBRARY  TECHNICAL  ASSISTANT  II...  91.0 

LIBRARY  MANAGER,  ALICE  STATLER 

LIBRARY 91.8 

LIBRARIAN  I Z 92.8 

LIBRARIAN  II  FINE  ARTS...........  Z 96.3 

LIBRARIAN  II Z 96.3 

LIBRARIAN  II  ASIAN  ART Z 96 . 3 

LIBRARIAN  III Z 98.8 

CHIEF  LIBRARIAN. .......... . . T . : . . S3.S 

CO-ORDINATOR,  CHILDRENS  LIBRARY 

ACTIVITIES Z 51.5 

CO-ORDINATOR,  ADULT  LIBRARY 
SERVICES.-; . 7.  r."7'.  7.~  .”.  .TT;-.  .T-Z  5175 

CITY  ARCHIVIST Z 96.6 

MEDICAL  RECORDS  LIBRARIAN 91.7 


939-  521  999-1133 

539-  699  1161-1901 
628-  758  1366-1699 
691-  839  1503-1819 

717-  866  1559-1889 
752-  903  1636-1975 
887-1073  1929-2339 
887-1073  1929-2339 
887-1073  1929-2339 
998-1208  2171-2627 
"1299-1513  2717-3291 

1136-1375  2971-2991 

I136-T375  Z971-Z591 

906-1099  1975-2390 
719-  862  1553-1875 
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3658  MEDICAL  LIBRARIAN 

3668  ASSISTANT  CITY  LIBRARIAN, 
3670  CITY  LIBRARIAN 


Z <>8.8  998-1208  2171-2627 
Z 56.5  1<»^3-I7<i8  3139-3802 
2 62.9  1965-2388  4274-5194 


PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 
(CODE  4000) 


PROPERTY  ADMINISTRATION  GROUP 
(CODE  4100) 


4110  RENTAL  PROPERTY  SUPERVISOR 2 52.9 

4120  ASSISTANT  MANAGING  DIRECTOR, 

WAR  MEMORIAL  PERFORMING  ART 

CENTER 2 57.0 

4122  MANAGING  DIRECTOR,  NAR  MEMORIAL..  2 56.8 
4124  MANAGING  DIRECTOR,  MAR  MEMORIAL 

PERFORMING  ART  CENTER 64.0 

4130  CONVENTION  FACILITIES 

ASSISTANT  MANAGER 2 50.5 

4132  CONVENTION  FACILITIES  MANAGER 2 56.2 

4140  RIGHT-OF-WAY  AGENT Z 52.4 

4142  SENIOR  RIGHT-OF-WAY  AGENT 2 55.4 

4143  PRINCIPAL  RIGHT-OF-WAY  AGENT 2 56.9 

4144  ASSISTANT  DIRECTOR  OF  PROPERTY...  2 59.1 

4150  DIRECTOR  OF  PROPERTY 2 61.4 

4160  REAL  PROPERTY  LOAN  OFFICER 2 52.4 


1214-1470  2640-3197 


1477-1791  3212-3895 
1463-1773  3182-3856 

2074-2521  4511-5483 

1083-1310  2356-2849 
1421-1723  3091-3748 
1185-1436  2577-3123 
1368-1658  2975-3606 
1470-1782  3197-3876 
1634-1935  3554-4317 
1827-2221  3974-4831 
1185-1436  2577-3123 


APPRAISAL  AND  TAXATION  GROUP 
CCODETiZOO) 


4202  ASSESSMENT  CLERK 35.6 

4210  ASSISTANT  CHIEF,  TECHNICAL 

AND  ASSESMENT  SERVICES 2 49.0 

4212  CHIEF,  TECHNICAL  AND  ASSESMENT 

SERVICES 2 53.0 

4220  PERSONAL  PROPERTY  AUDITOR ........  2 43.9 

4222  SENIOR  PERSONAL  PROPERTY 

AUDITOR 2 47.9 


536-  647  1166-1407 

1008-1220  2192-2654 

1220-1477  2654-3212 
792-  956  1723-2079 

956-1158  2079-2519 


129 


<>225 

<♦226 

6230 

6250 

6252 

6256 

6260 

6261 

6265 

6267 

6268 

6269 

6270 

6282 

6290 

6296 


PRINCIPAL  PERSONAL  PROPERTY 


AUDITOR Z 51.9 

ASSISTANT  CHIEF  PERSONAL 
T»ROPERTY  AUDITOR.  . .'. . .V. ... . . . . . 2 53.9 

CHIEF  PERSONAL  PROPERTY 

AUDITOR Z 55.6 

ESTATE  INVESTIGATOR Z 63.5 

HARINE  APPRAISER ... Z 67. 6 

SENIOR  MARINE  APPRAISER Z 53.6 

REAL  ESTATE  ANALYST Z 55.6 

REAL  PROPERTY  APPRAISER 
TRAINEE . . . : . . ;.T. : . . . : ; . . . v . . : v : 

REAL  PROPERTY  APPRAISER Z 66.0 

SENIOR  REAL  PROPERTY  APPRAISER...  Z 69.6 

PRINCIPAL  REAL  PROPERTY 

APPRAISER  . .~Z  5T.6 

ASSISTANT  CHIEF  REAL  PROPERTY 

APPRAISER Z 55.6 

CHIEF  APPRAISER Z 57.6 

PRINCIPAL  APPRAISER  (SPECIAL  

VALUATIONS) Z 53.6 

CHIEF  ASSISTANT  ASSESSOR Z 60.7 

ASSESSOR Z 

ADMINISTRATOR , T(5SESSMENT 
APPEALS  BOARD Z 68.9 


1158-1601  2519-3067 

1273-1563  2769-3356 

1381-1676  3006-3661 
777-  938  1690-2060 
936-1131  2031-2660 
1263-1506  2706-3276 
1381-1676  3006-3661 

705-  705 

876-1057  1901-2299 
1027-1263  2236-2706 

'1263-1506  2706-3276 

1368-1658  2975-3606 
1520-1866  3306-6011 

1263-1506  2706-3276 
1765-2165  3839-6665 
2661-2661 

1003-1216  2182-2660 


REVENUE  GROUP 
(CODE  6300) 


6306  COLLECTIONS  CLERK 35.6 

6308  SENIOR  COLLECTIONS  CLERK 37.6 

6310  COMMERCIAL  DIV  ASST  SUPERVISOR...  66.6 

6311  COMMERCIAL  DIV  SUPERVISOR 51.3 

6312  BOND  AND  COUPON  SUPERVISOR 62.6 

6320  -CASHIER  I. ....r.'..  ::TTT.  16.5 

6321  CASHIER  II 36.9 

6322  CASHIER  III 61.1 

6326  PARKING  METER  COLLECTOR 36.6 

6326  PARKINS  METER  COLLECTIONS 

SUPERVISOR 38.9 

6328  CHIEF,  PARKING  METER  COLLECTIONS.  63.3 

6331  SECURITY  ANALYST Z 56.2 

"6332  ASSISTANT  CHIEF  OF  INVESTMENTS.  -56:2 

6336  INVESTIGATOR,  TAX  COLLECTOR 65.7 


531-  661  1155-1396 
583-  706  1268-1531 
691-1078  1933-2365 
1125-1362  2667-2962 
765-  899  1620-1955 
519-625  1129-1359 
570-  688  1260-1696 
696-  838  1509-1823 
557-  671  1211-1659 

625-  755  1359-1662 
769-  929  1673-2021 
1291-1565  2808-3606 
1621-1723  3091-3768 
662-1062  1875-2266 
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<»335  SENIOR  INVESTIGATOR,  TAX 

COLLECTOR A7.7 

4336  LICENSE  BUREAU  ASSISTANT 

SUPERVISOR 40.4 

4337  PRINCIPAL  INVESTIGATOR, 

TAX  COLLECTOR 49.7 

4340  CHIEF  INVESTIGATOR, 

TAX  COLLECTOR 51.2 

4349  DIRECTOR  OF  REAL  ESTATE,  TAX 

COLLECTORS  OFFICE 51.5 

4366  COLLECTION  SUPERVISOR, 

IfATER  DEPARTNENT.. “4'3.6 

4370  ASSISTANT  CASHIER, 

TAX  COLLECTOR 38.9 

4372  CASHIER,  TAX  COLLECTOR 44.6 

437T^  T)EPUTY  TAJT  TOmNISTRATDff.T.  .T.T  .T“r  58.'7 

4374  TAX  ADMINISTRATOR Z 59.8 

4378  CASH  MANAGEMENT  AND  INVESTMENT 

OFFICER Z 56.9 

7r3B4 T:HTEF  ASSISTANT  TREASURER ..... . r.  Z SB.7 

4390  TREASURER Z 


947-1147  2060-2495 

671-  610  1459-1762 

1042-1261  2266-2743 

1120-1355  2436-2947 

1136-1375  2471-2991 

“781-  943  1699-2051 

625-  755  1359-1642 
818-  989  1779-2151 
“1601-1944  5487-4233 
1690-2053  3676-4465 

1618-1965  3519-4274 
1603-1946  3487-4233 
2206-2206 


ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
(CODE  5000) 


ADMINISTRATIVE  GROUP 
(CODE  5100) 


“5102  ““PUBLIC  BUILDINGS  I^AINTENARCE  “ “ 

AND  REPAIR  ASSISTANT 

SUPERINTENDENT Z 55.9 

5104  PUBLIC  BUILDINGS  MAINTENANCE 
AND  REPAIR  SUPER  INTENDENT.TTT7r.“Z  57. 9 

5105  DIRECTOR,  MAINTENANCE  AND 

OPERATIONS,  SAN  FRANCISCO 

UNIFIED  SCHOOL  DISTRICT Z 56.5 

5111  DEPUTY  FOR  DEVELOPMENT.  . Z “ 

5112  ASSISTANT  DIRECTOR  OF 

PLANNING  - IMPLEMENTATION 

(ZONING  ADMINISTRATOR) Z 59.8 

“5113  ASSISTANT  DIRECTOR  OF  PLAN- 

NING  - PLANS  AND  PROGRAMS Z 59.8 

5115  DEPUTY  DIRECTOR  OF  PLANNING 61.7 


1401-1698  304*7-3693 
“1543-1871  3356-4069 

1443-1748  3139-3802 
■ 2446-2446 


1690-2053  3676-4465 

1690-2053  3676-4465 
1853-2252  4030-4898 
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5116  DIRECTOR  OF  PLANNING 2 65.7 

5120  ARCHITECTURAL  ADMINISTRATOR Z 51.3 

5122  ASSISTANT  CITY  ARCHITECT Z 60.4 

5124  CITY  ARCHITECT Z 62.4 

5130  SEWAGE  TREATMENT  PLANT 

SUPERINTENDENT Z 56.4 

5132  MANAGER,  BUREAU  OF  WATER 

POLLUTION  CONTROL Z 62.5 

5133  ASSOCIATE  MANAGER,  BUREAU  OF 

WATER  pollution  CONTROL Z 57.9 

5134  DEPUTY  MANAGER,  BUREAU  OF 

WATER  POLLUTION  CONTROL Z 60.5 

5138  HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS Z 57.1 

5149  SUPERINTENDENT  OF  WATER 

TREATMENT  FACILITIES 53.4 


(SPECIAL  PROV.  SEC.  II.A.3.H.) 


(SPECIAL  PROV.  SEC.  IV. B. ) 

(SPECIAL  PROV.  SEC.  V.F. ) 

5150  ASSISTANT  DIVISION  MANAGER 

ALAMEDA  DIVISION Z 52.0 

5154  ASSISTANT  DIVISION  MANAGER, 

PENINSULA  OPERATIONS Z 55.0 

5156  DIVISION  MANAGER,  SUBURBAN 

OPERATIONS Z 58.5 

5158  CITY  DISTRIBUTION  DIVISION, 

ASSISTANT  MANAGER Z 56.9 

5160  CITY  DISTRIBUTION  DIVISION 

MANAGER Z 58.5 

5161  WATER  PURIFICATION  ASSISTANT 

DIVISION  MANAGER Z 55.0 

5162  WATER  PURIFICATION  DIVISION 

MANAGER Z 58.5 

5166  WATER  DEPARTMENT  GENERAL 

MANAGER  AND  CHIEF  ENGINEER 2 66.3 

5170  STREET  CLEANING  AND  PLANTING 

SUPERINTENDENT Z 56.9 

5171  STREET  REPAIR  ASSISTANT 

“SUPERINTENDENT.  . . .-  .T. . . . . . 777^  53.5 

5172  STREET  REPAIR  SUPERINTENDENT 2 55.5 

5173  STREET  CLEANING  AND  PLANTING 

ASSISTANT  SUPERINTENDENT. 2 54.9 

5174  ~ Administrative  engineer  ..... . .7 .7  z 55.9 

5176  CHIEF  VALUATION  AND  RATE 

ENGINEER Z 58.4 

5177  SAFETY  OFFICER Z 49.7 


“5176  ASST  SUPT,  PROPERTY  CONSERVATION:  ^58.5 


2252-2737  4898-5953 
1125-1362  2447-2962 
1740-2115  3765-4600 
1918-2332  4172-5072 

1436-1740  3123-3785 

1927-2342  4191-5094 

1543-1871  3356-4069 

1748-2124  3802-4620 

1484-1800  3228-3915 

1243-1506  2704-3276 
ENT  a STEP  5 


1163-1407  2530-3060 

1342-1626  2919-3537 

1588-1927  3454-4191 

1470-1782  3197-3876 

1583-1927  3454-4191 

1342-1626  2919-3537 

1588-1927  3454-4191 

2319-2819  5044-6131 

1470-1782  3197-3876 

“I249-1513'2717-3291 
1375-1666  2991-3624 

1336-1618  2906-3519 
i401-1698  3047-3693 

1580-1918  3437-4172 
1042-1261  2266-2743 
1588-1927  3454-4191 
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5179  ASSISTANT  SUPERINTENDENT, 

BUILDING  INSPECTION 

ADMINISTRATION Z 58.3 

5181  CHIEF,  BUREAU  OF  SANITARY 

ENGINEERING Z 62.8 

5182  DEPUTY  DIRECTOR  OF  PUBLIC 

WORKS  AND  ENGINEERING Z 66.7 

5183  deputy  SUPERINTENDENT, 

BUILDING  INSPECTION  Z 60.9 

5186  SUPERINTENDENT  OF  BUILDING 

INSPECTION  & PROPERTY 

CONSERVATION Z 62.9 

5185  GEN  MANAGER,  HETCH  HETCHY  PROJ...  Z 

5186  ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  (ADMINISTRATIVE) Z 58.5 

5187  EXECUTIVE  DIRECTOR,  CLEAN  WATER 

PROGRAM Z 66.7 

5189  DEPUTY  GENERAL  MANAGER  AND 

CHIEF  ENGINEER  PUBLIC 
UTILITY  COMMISSION Z 

5190  DIRECTOR  OF  PUBLIC  WORKS Z 68.1 

5192  ASSISTANT  TO  DIRECTOR  OF 

PUBLIC  WORKS Z 63.0 

5193  DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

FOR  FINANCIAL  MANAGEMENT  AND 

ADMINISTRATION Z 66.7 

5196  DEPUTY  DIRECTOR  OF  PUBLIC  WORKS 

FOR  OPERATIONS Z 66.7 


1573-1909  3621-6152 
1955-2377  6252-5170 
2165-2607  6665-5670 
1782-2166  3876-6711 

1965-2388  6276-5196 
2368-2368 

1588-1927  3656-6191 
2165-2607  6665-5670 

2800-2800 

2533-3080  5509-6699 
1975-2601  6296-5222 

2165-2607  6665-5670 
2165-2607  6665-5670 


PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5200) 


5202  JUNIOR  CIVIL  ENGINEER Z 66.9  830-1003 

5206  ASSISTANT  CIVIL  ENGINEER Z 67.9  956-1158 

“5Z05 ASSOCIATE  HATERIALS  ENGINEER ...  . .^"Z  51.6  “1131-1368 

(SPECIAL  PROV.  SEC. IV. E.) 

5206  ASSOCIATE  CIVIL  ENGINEER Z 51.6  1131-1368 

5208  CIVIL  ENGINEER Z 56.6  1306-1580 

5209  INDUSTRIAL  ENGINEER. . ... . . . . . ... . Z 51.6  1131-1368 

5210  SENIOR  CIVIL  ENGINEER Z 56.9  1670-1782 

5212  PRINCIPAL  CIVIL  ENGINEER Z 60.1  1716-2086 

5216  BUILDING  PLANS  ENGINEER Z 56.6  1636-1760 

5215“  “FIRE  “PROTECTIDN  ENGINEER .“TTTTTTr'Z  ^6.6  1306-1580 

5216  CHIEF  SURVEYOR Z 53.3  1237-1699 

5217  BUILDING  CODE  ANALYST Z 55.8  1396-1690 


ie(J5-2182 

2079-2519 

2660-2975 

2660-2975 

2836-3637 

2660-2975 

3197-3876 

3728-6533 

3123-3705 

2836-3637 

2690-3260 

3032-3676 
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5218 

5219 

5220 


5229 


5226 
5228 
_ 5229 
5230  ■ 

5232 

5233 
5239 
5236  “ 
5238 
5290 
5292 

5296 

5297 

5298 

5299 
5250  ~ 
5252 

5259 
5256 
5258 

5260 

5261 
5265 

"5266 

5268 

5269 

5270 

5272 

5273 
5279 

5275 

5276 

5277 

5278 

5279 

5280 

5281 

5282 
5262B 


STRUCTURAL  ENGINEER Z 56.9 

SENIOR  STRUCTURAL  ENGINEER Z 57.9 

JUNIOR  MATER  PURIFICATION 

"ENGINEER . : Z 99.9 

ASSISTANT  HATER  PURIFICATION 

ENGINEER Z 97.9 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER...:.. 51.9 

TRAFFIC  SURVEY  CODER-INTERVIEHER . 

ASSISTANT  TRAFFIC  ENGINEER Z 97.9 

ASSOCIATE  TRAFFIC  E^INEJR Z 51.9 

TRAFFIC  ENGINEER. Z 59.9 

SENIOR  TRAFFIC  ENGINEER Z 56.9 

PRINCIPAL  TRAFFIC  ENGINEER Z 60.1 

JUNIOR  ELECTRICAL  ENGINEER Z 99.9 

ASSISTANT  electrical  ENGINEER ....  Z 97.9 

ASSOCIATE  ELECTRICAL  ENGINEER Z 51.9 

ELECTRICAL  ENGINEER Z 59.9 

SENIOR  ELECTRICAL  ENGINEER Z 56.9 

RADIO  ENGINEER 2 55.2 

ASSOCIATE  SANITARY  ENGINEER Z 51.9 

SANITARY  ENGINEER Z 59.9 

SENIOR  SANITARY  ENGINEER Z 56.9 

":JUNI0R"RECHANICAL  "ENGINEER  .7777".  7"Z"9^:9" 

ASSISTANT  MECHANICAL  ENGINEER Z 97.9 

ASSOCIATE  MECHANICAL  ENGINEER Z 51.9 

MECHANICAL  ENGINEER Z 59.9 

SENIOR  MECHANICAL  ENGINEER Z 56 . 9 

ARCHITECTURAL  ASSISTANT  1 99.3 

ARCHITECTURAL  ASSISTANT  II 96.3 

ARCHITECTURAL  ASSOCIATE  I Z 98.3 

■ AR'CHlTlCTURAI  ASSOCIATE  "Ii:.".". . . :"Z  5T.3 

ARCHITECT Z 52.3 

SCHOOL  ARCHITECTURAL  COORDINATOR.  Z 53.3 

SENIOR  ARCHITECT Z 59.3 

ASSISTANT  LANDSCAPE  ARCHITECT Z 95.2 

PRIhXIPAL  ARCHITECT Z 56.8 

LANDSCAPE  ARCHITECT Z 97.2 

SENIOR  LANDSCAPE  ARCHITECT Z 50.2 

CITY  PLANNING  INTERN 7 Z 39.2 

PLAN}>IER  I Z 92.1 

PLANNER  II Z 96.1 

SCHOOL  FACILITIES  NEEDS  ANALYST..  Z 53.1 

PLANNER  III Z 99.6 

PLANNER  III»  ADMINISTRATIVE Z 99.6 

PLANNER  IV Z 53.1 

PLANNER  IV  - COMMUNITY  PLANNING 

SPECIALIST Z 53.1 

PLANNER  V - URBAN  DESIGN Z 56.6 

ENVIRONMENTAL  REVIEW  OFFICER Z 55.1 


1936-1790  3123-3785 
1593-1671  3356-9069 


830-1003  1805-2182 
956-1158  2079-2519 


1131-1368 
9.67  HR 
956-1158 
1131-1368 
1309-1530 
1970-1782 
1719-2089 
630-1003 
956-1158 
1131-1366 
1309-1580 
1970-1762 
1555-1692 
1131-1368 
1309-1580 
1970-1732 
&30-1003 
956-1158 
1131-1368 
1309-1580 
1970-1782 
807-  975 
837-1073 
975-1160 
1125-1362 
1180-1929 
1237-1999 
1298-1573 
392-1018 
1963-1773 
925-1120 
1067-1291 
639-  766 
728-  878 
873-1062 
1226-1989 
1037-1255 
1037-1255 
1226-1989 


2960-2975 

2079-2519 

2960-2975 

2836-3937 

3197-3876 

3728-9533 

1805-2162 

2079-2619 

2960-2975 

2836-3937 

3197-3376 

2997-3571 

2960-2975 

2836-3937 

3197-3876 

1805-2182 

2079-2519 

2960-2975 

2836-3937 

3197-3876 

1755-2121 

1929-2339 

2121-2567 

2997-2962 

2567-3108 

2690-3260 

2823-3921 

1831-2219 

318.2-3656 

2012-2936 

2321-2808 

1379-1666 

1583-1910 

1910-2310 

2667-3228 

2255-2730 

2255-2730 

2667-3228 


1226-1989  2667-3228 
1950-1756  3159-3819 
1399-1639  2939-3559 
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5285  AIRPORT  NOISE  ABATEMENT  OFFICER..  Z 55.1 


5286  ADMINISTRATOR,  PROPERTY 

CONSERVATION  DIVISION Z 57.1 

5287  TRANSIT  PLANNER  I Z <*2.1 

5288  TRANSIT  PLANtJER  II Z <»6.1 

5239  TRANSIT  PLANNER  III Z A9.6 

5290  TRANSIT  PLANNER  IV Z 53.1 

5291  PLANNER  III,  URBAN  DESIGN Z 49.6 

5292  PLANNER  III  (ZONING) Z 49.6 

5393  PLANNER  III,  TRANSPORTATION Z 49.6 

5294  PLANNER  IV  (ZONING) Z 53.1 

5295  SCHOOL  FACILITIES  PLANNER Z 55.6 

5296  PLANNER  IV  - URBAN  SYSTEMS 

ANALYST Z 53.1 

5297  PLANNER  V (ZONING) Z 56.6 


5293  PLANNER  111  ENVIRONMENTAL  REVIEW.  Z 49.6 
5299  PLANNER  IV  ENVIRONMENTAL  REVIEW..  Z 53.1 


1349-1634  2934-3554 

1484-1800  3228-3915 
728-  878  1583-1910 
878-1062  1910-2310 
1037-1255  2255-2730 
1226-1484  2667-3228 
1037-1255  2255-2730 
1037-1255  2255-2730 
1037-1255  2255-2730 
1226-1484  2667-3228 
1381-1674  3004-3641 

1226-1484  2667-3228 
1450-1756  3154-3619 
1037-1255  2255-2730 
1226-1464  2667-3228 


SUB-PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5300) 


5301  SUPERVISOR,  TRAFFIC  PAINTING 

PROGRAM 44.4 

5302  TRAFFIC  SURVEY  TECHNICIAN 39.9 

5303  SUPERVISOR,  TRAFFIC  AND 

STREET  SIGNS 46.9 

5304  Materials  testing  aide 39.9 

5305  MATERIALS  TESTING  TECHNICIAN 41.9 

5310  SURVEYOR’S  FIELD  ASSISTANT 47.1 

5312  SURVEYOR 49.3 

5314  SURVEY  PARTY  CHIEF.  ...  50.9 

5320  ILLUSTRATOR  AND  ART  DESIGNER Z 45.9 

5322  GRAPHIC  ARTIST 41.4 

5328  CITY  PLANNING  GRAPHICS  AIDE 43.9 

3330  ~ CTTY TLANNING  GRAPHICS 

SUPERVISOR 45.9 

5342  MECHANICAL  ENGINEERING 

ASSISTANT  1 38.1 

5344  MECHANICAL  ENGINEERING 

ASSISTANT  II 43.4 

5346  MECHANICAL  ENGINEERING 

ASSOCIATE  1 45.9 

n5350  ELECTRICAL  ENGINEERING 

ASSISTANT  1 38.1 


810-  979  1762-2129 
655-  792  1425-1723 

912-1104  1934-2401 
655-  792  1425-1723 
721-  870  1568-1892 
920-1114  2001-2423 
1022-1237  2223-2690 
1104-1336  2401-2906 
870-1052  1892-2288 
704-  650  1531-1849 
792-  956  1723-2079 

870-1052  1692-2288 

602-  728  1309-1583 

773-  934  1681-2031 

870-1052  1892-2288 

602-  728  1309-1583 
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5352 

535<V 

5359 

5360 
5362 

5364 

5365 

5366 
5370 

5380 

5381 

5382 
5334 


ELECTRICAL  ENGINEERING 

ASSISTANT  II 

ELECTRICAL  ENGINEERING 

ASSOCIATE  I 

DRAFTING  TECHNICIAN  TRAINEE 

CIVIL  ENGINEERING  ASSISTANT  I 

CIVIL  ENGINEERING  ASSISTANT  II... 

CIVIL  ENGINEERING  ASSOCIATE  I 

STREET  ASSESSMENT  COORDINATOR 

ENGINEERING  ASSOCIATE  II 

COST  ESTIMATOR 

STUDENT  ENGINEERING  TRAINEE  I 

STUDENT  ENGINEERING  TRAINEE  II... 
STUDENT  ENGINEERING  TRAINEE  III,. 
TECHNICAL  INSTRUCTIONAL  ASSISTANT 
ILECTRONIC  TECflNlCIAN. . . . . ... .Vr 


43.4  773-  934  1681-2031 

45.9  870-1052  1892-2288 

CONTRACT  RATE 

38.1  602-  728  1309-1583 

43.4  773-  934  1681-2031 

45.9  870-1052  1892-2288 

49.0  1008-1220  2192-2654 

47.9  956-1158  2079-2519 

48.2  970-1174  2110-2553 

648-  648 

710-  710 
757-  757 

43.5  777-  936  1690-2040 


COMMUNITY  DEVELOPMENT  GROUP 
(CODE  5400) 


5402  DIRECTOR  OF  COMMUNITY 

DEVELOPMENT Z 2165-2185 

5404  SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT 2 1987-1987 

5406  SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR 2 1467-1467 

5408  COORDINATOR  OF  CITIZEN 

INVOLVEMENT. 2 1321-1321 

5410  INTERGOVERNMENTAL  AFFAIRS 

COORDINATOR 2 1169-1169 

5412  PLANNING  COORDINATOR 2 1328-1328 

“5414  CffCRDINATOR,  OPEN  SPACE  ANT) ‘PARK 

RENOVATION  2 53.1  1226-1484  2667-3228 
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INSPECTION  SERVICE 


(CODE  6000) 


HEALTH  AND  SANITATION  INSPECTION  GROUP 
(CODE  6100) 


6102  RODENT  CONTROL  TECHNICIAN 39.5 

'61114 SENIOR  UODENT  CONTROL  TECHNICIAN.  “41.5 

6106  SANITARY  ENGINEERING  TECHNICIAN..  43.7 

6120  ENVIRONMENTAL  HEALTH  INSPECTOR...  Z 45.0 

6122  SENIOR  ENVIRONMENTAL  HEALTH 

INSPECTOR. . :. . . . .“: . .... . .... . . Z 47.0 

6124  PRINCIPAL  ENVIRONMENTAL  HEALTH 

INSPECTOR Z 49.2 

6125  HOSPITAL  HEALTH  AND  SAFETY 

OFFICER.  ... . . ... . . 7.'. . .7  . . .7  Z ' 

6126  DIRECTOR,  BUREAU  OF  ENVIRONMENTAL 

HEALTH  SERVICES Z 54.7 

6127  ASSISTANT  DIRECTOR,  BUREAU  OF 

ENVIRONMENTAL  HEALTH  SERVICES...  Z 52.4 


644-  777  1401-1690 
707-  854  1536-1657 
765-  947  1707-2060 
834-1008  1814-2192 

916-1109  1992-2412 

1018-1232  2214-2680 

1017-1017 

1323-1603  2878-3487 
1185-1436  2577-3123 


PUBLIC  SAFETY  INSPECTION  GROUP 
(CODE  6200) 


6208  ASSISTANT  SEWER  SAFETY  INSPECTOR. 

6216  ' SEVER  SAFETY  INSPECTOR... 7. . 

6220  INSPECTOR  OF  WEIGHTS  AND 

MEASURES 

6230  STREET  INSPECTOR 

6231  SENIOR  STREET  INSPECTOR 

6232  STREET  INSPECTION  SUPERVISOR 

6233  REFRIGERATOR  INSPECTOR 

rSPECIAL  PROV.  SEC.  TI.A.3.H.) 
(SPECIAL  PROV.  SEC.  IV. B.  ) 
(SPECIAL  PROV.  SEC.V.F.) 


39.5  644-  777  1401-1690 

43.5  777-  938  1690-2040 

43.2  766-  925  1666-2012 

42.2  731-  882  1590-1918 

45.2  842-1018  1831-2214 

48.2  970-1174  2110-2553 

51.1  1114-1349  2423-2934 

ENT  d STEP  5 
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6235 


6236 

6238 

6242 

6244 

6248 

6249 

6250 
6252 
6262 
6264 
6266 
6270 
6272 
6274 


HEAT  AND  VENTILATION  INSPECTOR. 

(SPECIAL  PROV.  SEC.  II.A.3.H. ) 
(SPECIAL  PROV.  SEC.  IV .B.) 
(SPECIAL  PROV.  SEC.V.F.) 

BOILER  INSPECTOR 

SENIOR  BOILER  INSPECTOR 

PLUMBING  INSPECTOR ......... 

CHIEF  PLUMBING  INSPECTOR 

ELECTRICAL  INSPECTOR 

SENIOR  ELECTRICAL  INSPECTOR 

CHIEF  ELECTRICAL  INSPECTOR 

LINE  INSPECTOR 

PLAN  CHECKER  (ARCHITECTURAL) 

PLAN  CHECKER  (ENGINEERING) 

SENIOR  PLAN  CHECKER............. 

HOUSING  INSPECTOR 

SENIOR  HOUSING  INSPECTOR 

CHIEF  HOUSING  INSPECTOR 


51.1  1114-1349 

ENT  a STEP  5 


54.1 

55.1 
Z 54.1 
Z 56.1 
Z 53.3 

54.3 
Z 55.5 
Z 53.3 

50.3 
51.5 

Z 54  .3 
Z 48.6 
Z 50.1 
Z 52.3 


1285-1558 

1349-1634 

1285-1558 

1414-1714 

1237-1499 

1298-1573 

1362-1650 

1237-1499 

1073-1298 

1136-1375 

1310-1588 

989-1197 

1062-1285 

1180-1429 


2423-2934 


2795-3389 

2934-3554 

2795-3389 

3075-3728 

2690-3260 

2823-3421 

2962-3569 

2690-3260 

2334-2823 

2471-2991 

2849-3454 

2151-2603 

2310-2795 

2567-3108 


CONSTRUCTION  INSPECTION  GROUP 
(CODE  6300) 


6309  MECHANICAL  CONSTRUCTION 

INSPECTOR 46.9 

6318  CONSTRUCTION  INSPECTOR 51.4 

6331  BUILDING  INSPECTOR Z 53.1 

6333  SENIOR  BUILDING  INSPECTOR Z 54.1 

6334  CHIEF  BUILDING  INSPECTOR Z 55.1 


6336  PROPERTY  REHABILITATION  MANAGER..  Z 56.1 
6340  SCHOOL  CONSTRUCTION  COORDINATOR..  Z 51.4 


912-1104  1984-2401 
1131-1368  2460-2975 
1226-1484  2667-3228 
1285-1558  2795-3389 
1349-1634  2934-3554 
1414-1714  3075-3728 
1131-1368  2460-2975 
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LABOR  AND  TRADES  SERVICE 


(CODE  7000) 


ADMINISTRATIVE  GROUP 


(CODE  7100) 


7102  MAINTENANCE  AND  REPAIR 

ASSISTANT  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT Z 5<i.9  1336-1618 

7108  HEAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPER\rrSOR. Z 49.3  1022-1237 

7119  MANAGER,  SEWER  REPAIR 57.3  1499-1818 

7120  BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUPERINTENDENT. 53.4  1243-1506 

■ ENT  a STEP  5 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 

(SPECIAL  PROV.  SEC.  IV. B. ) 

(SPECIAL  PROV.  SEC.V.F.) 

7123  NACHINE  SHOP  AND  PARKING  METER 

SUPERINTENDENT Z 54.0  1279-1550 

7124  MAINTENANCE  AND  REPAIR 

SUPERINTENDENT,  HETCH  HETCHY 

"PROJECT Z 55.9  1401-1698 

7125  ELECTRICAL  OPERATION  AND 

MAINTENANCE  SUPERINTENDENT, 

HETCH  HETCHY  PROJECT Z 54.8  1329-1611 

■ “7126  “ MECHANICAL  SHOP  AND  EQUIPMENT 

SUPERINTENDENT 52.6  1197-1450 

7128  POWER  HOUSE  SUPERINTENDENT Z 51.3  1125-1362 

7130  GENERAL  SUPERINTENDENT 

“FACILITIES  MAINTENANCr.  Z 1992-1992 

7131  ELECTRICAL  MAINTENANCE  AND 

CONSTRUCTION  SUPERINTENDENT Z 56.9  1470-1782 

7132  TELECOMMUNICATIONS  SUPERVISOR 53.2  1232-1491 

7134  RATER  CONSTRUCTION  AND  “ 

MAINTENANCE  SUPERINTENDENT 55.9  1401-1698 

7136  WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT Z 53.4  1243-1506 

7150  “CITY  "SHOPS  GENERAL 

SUPERINTENDENT Z 58.7  1603-1946 

7152  SUPERINTENDENT  OF  MAINTENANCE, 

MUNI  RAILWAY 58.7  1603-1946 


2906-3519 

2223-2690 

3260-3954 

2704-3276 


2782-3371 

3047-3693 

2891-3504 

2603-3154 

2447-2962 

3197-3876 

2680-3243 

3047-3693 

2704-3276 

3487-4233 

3487-4233 


SUPERVISORY  GROUP 


(CODE  7200) 


7202 

7203 


720^ 

7205 


7208 

7209 


7211 

7212 

7213 

7214 

7215 

7216 

7219 

7220 

7221 
7223 


7224 


ASSISTANT  PARK  SUPERINTENDENT 

FOR  STRUCTURAL  MAINTENANCE Z 53.1 

BUILDING  AND  GROUNDS 
MAINTENANCE  SUPERVISOR. 50.2 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 

(SPECIAL  FROV.  SEC.  IV. B.  ) 

(SPECIAL  PROV.  SEC.V.F.I 

CHIEF  WATER  SERVICE  INSPECTOR 55.3 

CHIEF  STATIONARY  ENGINEER 50.4 

(SPECIAL  PROV.  SEC.  'll. A. 3. H.)  ' 

(SPECIAL  PROV.  SEC. IV. B.) 

(SPECIAL  PROV.  SEC.V.F. ) 

HEAVY  EQUIPMENT  OPERATIONS 

'SUPERVISOR. . . “7.^.'. V. . . .'. Z 50.3 

SCHOOL  HEATING  AND 

VENTIUTION  SUPERVISOR 53.4 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 

(SPECIAL  PROV.  SEC.  IV. B.  ) 

(SPECIAL  PROV.  SEC.  V.F. ) 

CEMENT  FINISHER  SUPERVISOR  II 50.3 

AUTOMOTIVE  TRANSIT  EQUIPMENT 

SUPERVISOR Z 52.9 

PLUMBER  SUPERVISOR  I 54.1 

ELECTRICAL  TRANSIT  EQUIPMENT 

SUPERVISOR 1 Z 52.6 

GENERAL  LABORER  SUPERVISOR  I 43.5 

ELECTRICAL  TRANSIT  SHOP 

SUPERVISOR  1 51.6 

MAINTENANCE  ESTIMATOR  AND 

SCHEDULER 46.2 

ASPHALT  FINISHER  SUPERVISOR  1 45.1 

ASPHALT  PLANT  SUPERVISOR  I 51.0 

CABLE  MACHINERY  SUPERVISOR 52.0 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 

(SPECIAL  PROV.  SEC.  IV. B. ) 

T5PEC1AL  PROV.  StC.V.F.) 

CAR  AND  AUTO  PAINTER 
SUPERVISOR  1 46.9 


1226-1484  2667-3228 

1067-1291  2321-2806 
ENT  3)  STEP  5 


1362-1650  2962-3589 
1076-1304  2345-2836 
ENT  a STEP  5 


1073-1298  2334-2823 

1243-1506  2704-3276 
ENT  a STEP  5 


1073-1298  2334-2823 

1214-1470  2640-3197 
1265-1558  2795-3389 

1197-1450  2603-3154 
777-  938  1690-2040 

1141-1381  2482-3004 

682-1067  1918-2321 
838-1013  1823-2203 
1109-1342  2412-2919 
1163-1407  2530-3060 
ENT  a STEP  5 


912-1104  1984-2401 


7225  TRANSIT  PAINT  SHOP  SUPERVISOR  I..  A9.5  1032-12A9 

7226  CARPENTER  SUPERVISOR  I 50.8  1099-1329 

7227  CEMENT  FINISHER  SUPERVISOR  I 47.3  929-1125 

7228  AUTOMOTIVE  TRANSIT  SHOP 

SUPERVISOR  I 17.50  HR 

(SPECIAL  PROV.  SEC.  II,A.3.M.) 

(SPECIAL  PROV.  SEC.  IV, A. 3) 

(SPECIAL  PROV.  SEC. IV. J.) 

(SPECIAL  PROV.  SEC.V.E.) 

7229  TRANSMISSION  LINE  SUPERVISOR  1...  53.7  1261-1528 

7230  FIRE  DEPARTMENT  WATER 

SYSTEM  SUPERVISOR.  . 54.7  1323-1603 

7232  HETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR 50.1  1062-1285 

7233  GLAZIER  SUPERVISOR  I 50.8  1099-1329 

'7234  TRANSPORTATION  IQUIPMEMT 

SHOP  SUPERVISOR Z 53.1  1226-1484 

7235  TRANSIT  POWER  LINE  SUPERVISOR  I..  53.7  1261-1528 

7236  LOCKSMITH  SUPERVISOR  I 50.8  1099-1329 

“^233  ILECTRICIAN  SUPcRVlSCJR  I.........  33.7  "1261-1526 

7239  PLUMBER  SUPERVISOR  II 55.0  1342-1626 

7240  WATER  METER  SHOP  SUPERVISOR  I 49.3  1022-1237 

7242  PAINTER  SUPERVISOR  I 48.5  984-1191 

A.  AN  ADDITrDT4Atl/2  HOUR’S  PAY  PER  DAY  BASED  ON  ' 
EMPLOYEE’S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  IN  CHARGE 
OF  3 OR  MORE  EMPLOYEES. 


2245-2717 

2390-2691 

2021-2447 


2743-3323 

2878-3487 

2310-2795 

2390-2891 

2667-3228 

2743-3323 

2390-2891 

2743-3523 

2919-3537 

2223-2690 

2140-2590 


B.  AN  ADDITIONAL  1 HOUR’S  PAY  PER  DAY  BASED  ON 

EMPLOYEE’S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  IN  CHARGE 
OF  5 OR  MORE  EMPLOYEES. 


C.  AN  ADDITIONAL  1 1/2  HOURS’  PAY  PER  DAY  BASED  ON 

EMPLOYEE’S  BIWEEKLY  RATE  ON  SAID  JOB  WHEN  IN  CHARGE 
OF  10  OR  MORE  EMPLOYEES  OR  WHEN  IN  CHARGE  OF  MORE 
THAN  ONE  JOB. 


7243 

7244 

7246 

7247 


WAGES  AND  PREMIUM  TO  BE  BASED  ON  THE  HIGHEST  WAGE 
CLASSIFICATION  OF  SUBORDINATES  ON  JOB  PAINTER  FORE- 
MAN IS  SUPERVISING. 

(SPECIAL  PROV.  SEC.  II. A. 3a.) 

(SPECIAL  PROV.  SEC.  IV. A. 2) 

(SPECIAL  PROV.  SEC.  IV. M. ) 

(SPECIAL  PROV.  SEC.V.D.) 

PARKINS  METER  REPAIRER 

SUPERVISOR  1 45.1  838-1013 

POWER  PLANT  SUPERVISOR  I 49.3  1022-1237 

SEWER  REPAIR  SUPERVISOR  II 53.2  1232-1491 

SHEET  METAL  WORKER 

SUPERVISOR  II 54.0  1279-1550 

(SPECIAL  PROV.  SEC.  IV. P.  ) 


1823-2203 

2223-2690 

2680-3243 

2782-3371 
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72^8  STEAMFITTER  SUPERVISOR  II 55.0 

7249  AUTOMOTIVE  MECHANIC  SUPERVISOR  I. 

(SPECIAL  PROV.  SEC.  H.A.3.M.) 

(SPECIAL  PROV.  SEC.  IV. A. 3) 

(SPECIAL  PROV.  SEC. IV. J.) 

(SPECIAL  PROV.  SEC.V.E.) 

7250  UTILITY  PLUMBER  SUPERVISOR  I 54.1 

7251  TRACK  MAINTENANCE  WORKER 

SUPERVISOR  1 47.3 

7252  CHIEF  STATIONARY  ENGINEER, 

SEWAGE  PLANT.. 52.4 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 

(SPECIAL  PROV.  SEC.  IV. B.  ) 

(SPECIAL  PROV.  SEC.V.F.) 

7553  ELECTRICAL  TRANSIT  MECHANIC 

SUPERVISOR  1 50.5 

7254  AUTOMOTIVE  MACHINIST 

SUPERVISOR  I 

TSPECIAL  PR0V.~^C.'  T1.A.3.M.) 


(SPECIAL  PROV.  SEC.  IV. A. 3) 

(SPECIAL  PROV.  SEC. IV. J.) 

(SPECIAL  PROV.  SEC.V.E. ) 

^Z55  T>DITER  MOUSE  ELECTRICIAN 

SUPERVISOR  1 53.7 

7256  ELECTRIC  MOTOR  REPAIR 

SUPERVISOR  1 50.6 

7257  COMr:UNICATION  LINE  SUPERVISOR  I..  53.7 

7258  MAINTENANCE  MACHINIST 

SUPERVISOR  1 51.0 

7259  WATER  AND  POWER 

miNTENAK'CE  SUPERVISOR  I . . . . .77.“  44.5 

7260  AREA  COORDINATOR  OF  SCHOOL 

MAINTENANCE 46.2 

7261  SUPERVISOR  OF  MAINTENANCE , SAI^  

■ TRANCISCO  UNIFIED  SCHOOL 

DISTRICT 47.2 


7264  AUTOMOTIVE  BODY  AND  FENDER 

WORKER  SUPERVISOR  I 

rSPECIAIT  ■PRDV.~SEC7~II.A.3.H7 
(SPECIAL  PROV.  SEC.  IV. A. 3) 
(SPECIAL  PROV.  SEC.  IV. J.) 
(SPECIAL  PROV.  SEC.V.E.) 


^^7ir  “USTERSHES  KEEPER  5UPERVI5oR77T7r.  ?078 

7272  CARPENTER  SUPERVISOR  II 54.8 

7273  COMMUNICATION  LINE  WORKER 

SUPERVISOR  II 55.9 

“■7Z7?r  TRARSirEOWER  tlNF ‘WORKER  " 

SUPERVISOR  II 55.9 

7275  CABLE  SPLICER  SUPERVISOR  I 55.9 


1342-1626  2919-3537 
16.47  HR 

1285-1558  2795-3389 

929-1125  2021-2447 

1185-1436  2577-3123 
ENT  Z STEP  5 


1083-1310  2356-2849 
16.67  HR 

1261-1528  2743-3323 

1088-1316  2366-2862 
1261-1528  2743-3323 

1109-1342  2412-2919 

614-984  1770-2140 

882-1067  1918-2321 

925-1120  2012-2436 
16.67  HR 


■684-  828  1488-1797 
1329-1611  2891-3504 

1^1-16^8  3047-3693 

1401-1698  3047-3693 
1401-1698  3047-3693 
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7276  ELECTRICIAN  SUPERVISOR  II 55.9  1401-1696 

7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT 54.3  1296-1573 

7278  PAINTER  SUPERVISOR  II 53.2  1232-1491 

ENT  a STEP  5 

(SPECIAL  PROV.  SEC.  II.A.3.L.) 

(SPECIAL  PROV.  SEC.  IV. A. 2) 

(SPECIAL  PROV.  SEC. IV. L.) 

(SPECIAL  PROV.  SEC.V.D.) 

7279  POWERHOUSE  ELECTRICIAN  SUPV  II...  55.9  1401-1696 

7280  SEWER  REPAIR  ASST  SUPERINTENDENT.  Z 55.3  1362-1650 

7261  STREET  CLEANING  SUPERVISOR  II 51.4  1131-1368 

7282  STREET  REPAIR  SUPERVISOR  II 49.3  1022-1237 

7283  TRACK  MAINTENANCE  SUPERINTENDENT 

MUNICIPAL  RAILWAY 48.5  984-1191 

7264  UTILITY  PLUMBER  SUPERVISOR  II.... 55.6  1361-1674 

7265  TRANSMISSION  LINE  WORKER 

SUPERVISOR  II 55.9  1401-1698 

7287  SUPERVISING  ELECTRONIC 

MAINTENANCE  TECHNICIAN. 53. 7 1261-1528 

7288  SIGNAL  SYSTEM  MAINTENANCE 

SUPERINTENDENT 55.7  1388-1682 


3047-3693 

2823-3421 

2660-3243 


3047-3693 

2962-3589 

2460-2975 

2223-2690 

2140-2590 

3004-3641 

3047-3693 

2743-3323 

3019-3658 


JOURNEYMAN  TRADE  GROUP 
(CODE  7300) 


7301  ARMORED  TRUCK  OPERATOR, 

7302  AUDIO-VISUAL  EQUIPMENT 

TECHNICIAN 

7303  BARBER 

7305  BLACKSMITH 


35.1  524-  631  1140-1372 


41.9  721-  870  1568-1892 

38.6  617-  745  1342-1620 

ENT  a STEP  2 

43.1  762-  920  1657-2001 

ENT  a STEP  5 


7306  AUTOMOTIVE  BODY  AND  FENDER 

WORKER 14.50  HR 

(SPECIAL  PROV.  SEC.  II.A.3.M.) 

(SPECIAL  PROV.  SEC.  IV. A. 3) 

(SPECIAL  PROV.  SEC. IV. J.) 

(SPECIAL  PROV.  SEC.IV.O.) 

(SPECIAL  PROV.  SEC.V.E.) 

7307  BRICKLAYER 50.5  1083-1310  2356-2849 

(SPECIAL  PROV.  SEC.  IV. 0. ) 

7308 — T:ABLf  5PLICtR...... 7.... “ 33.7  1261-1528  2743-3323 

7309  CAR  AND  AUTO  PAINTER 45.5  854-1032  1857-2245 
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7311 

7312 

7313 


7315 


7316 

7317 

731d 


7319 

7321 

7322 


7323 

7329 

7325 

7326 

7327 


CEMENT  MASON 

CHAUFFEUR 

AUTOMOTIVE  MACHINIST. .. . . . .... : 

(SPECIAL  PROV.  SEC.  II.A.3.M.) 
(SPECIAL  PROV.  SEC.  IV. A. 3) 
(SPECIAL  PROV.  SEC. IV. J.) 
(SPECIAL  PROV.  SEC.IV.d. ) 
(SPECIAL  PROV.  SEC.V.E.) 
AUTOMOTIVE  MACHINIST 

ASSISTANT  SUPERVISOR 

(SPECIAL  PROV.  SEC.  II.A.3.M.) 
(SPECIAL  PROV.  SEC.  IV. A. 3) 
(SPECIAL  PROV.  SEC. IV. J.) 
(SPECIAL  PROV.  SEC. IV. 0.) 
(SPECIAL  PROV.  SEC.V.E.) 

MATER  SERVICE  INSPECTOR 

SENIOR  WATER  SERVICE 

INSPECTOR 

ELECTRONIC  MAINTENANCE 
TECHNICIAN 

ELECTRIC  MOTOR  REPAIRER 

ELEVATOR  MECHANIC 

AUTOMOTIVE  BODY  AND  FENDER 
WORKER  ASSISTANT  SUPERVISOR... 
(SPECIAL  PROV.  SEC.  II.A.3.M.) 
(SPECIAL  PROV.  SEC.  IV. A. 3) 
(SPECIAL  PROV.  SEC. IV. J. ) 
(SPECIAL  PROV.  SEC.V.E. ) 

FIRE  DEPARTMENT  WATER 
SYSTEM  ASSISTANT  SUPERVISOR... 
BEAUTICIAN 

GENERAL  UTILITY  MECHANIC 

GLAZIER 

GRANITE  CUTTER 


96.3  887-1073  1929-2339 

ENT  a STEP  5 

32.8  971-  567  1029-1233 

19.50  HR 


15.93  HR 


50.3  1073-1298  2339-2823 

53.3  1237-1999 J690-3260 

51.2  1120-1355  2936-2997 

ENT  a STEP  5 

97.6  993-1191  2051-2982 

ENT  a STEP  5 

99.2  1018-1232  2219-2680 

15.93  HR 


53.7  1261-1528  2793-3323 

38.6  617-  795  1392-1620 

ENT  a STEP  2 

99.1  1013-1226  2203-2667 

99.0  1008-1220  2192-2659 

ENT  a STEP  5 

91.5  707-  659  1538-1857 
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7328  OPERATING  ENGINEER,  UNIVERSAL  654-1349 

ASSISTANT  TO  ENGINEER  (OILERS)...  45.5  854-1032  1657-2245 

COMPRESSOR 46.3  887-1073  1929-2334 

MATERIAL  HOIST  (ONE  DRUM) 48.0  961-1163  2090-2530 

ROLLER,  SELF-PROPELLED  COMPACTER, 

SURFACE  HEATERS,  SCREEDMAN, 

SMALL  RUBBER  TIRED  TRACTORS, 

PORTABLE  CRUSHERS 48.7  994-1203  2162-2617 

MECHANICAL  FINISHERS,  SMALL 

TRACTOR  WITH  BOOM 49.0  1008-1220  2192-2654 

TRENCHING  MACHINE,  TRACTORS, 

DOZERS,  SCRAPERS,  SHEEP'S  FOOT, 

COMPACTING  EQUIPMENT,  PUSHCARTS, 

LOADER  (UP  TO  TWO  YARDS) 49.8  1047-1267  2277-2756 

TRACTOR  WITH  BOOM  (D-6  OR  LARGER 

AND  SIMILAR ) . . 77 . .“77777. . 77  . . .".  . 50.T  1067-1291  2321-2808 

CRANES  (25  TONS  OR  UNDER), 

COMBINATION  BACKHOE  AND  LOADER, 

LOADER,  (TWO  YEARDS  UP  TO  AND 
TRCUJDIKG  FOUR  YARDS ) ,'  SPREADER  “ 

MACHINE  (ASPHALT),  ROLLER 

OPERATOR  (FINISH  ASPHALT) 50.6  1088-1316  2366-2862 

(POWER  SHOVELS,  CLAMSHELLS, 

DRAGEINES,  BACKHDE5  AND  GRAB-  “ 

ALLS  UP  TO  AND  INCLUDING  ONE 

YARD),  POWER  BLADE 50.6  1099-1329  2390-2891 

CRANES  (OVER  25  TONS),  SHOVELS, 

CLAMSHELLS,  DRAGLINES,  BACKHOES 
AND  GRAD-ALLS  OVER  ONE  YARD), 

LOADER  (OVER  FOUR  YARDS) 51.1  1114-1349  2423-2934 

(SPECIAL  PROV.  SEC.  IV. P.) 

“7329  “^FCTITONTCS  MAINTENANCE  TECHNTCAN 

ASSISTANT  SUPERVISOR 52.2  1174-1421  2553-3091 

7330  SENIOR  GENERAL  UTILITY  MECHANIC..  50.1  1062-1265  2310-2795 

7331  APPRENTICE  MAINTENANCE  MACHINIST.  671.00-1110.00 

^332  “MAINTENANCE  MACHINIST. .7 ^9.0  1008-1220  2192-2654 

ENT  3>  STEP  5 

7333  APPRENTICE  STATIONARY  ENGINEER 

1ST  SIX  MONTHS.. 60X  OF  7334  RATE 

ZND  “SIX  7roNTH5.785*/:DF“73ir4“  RATE 

3RD  SIX  MONTHS.. 70X  OF  7334  RATE 
4TH  SIX  MONTHS.. 75X  OF  7334  RATE 
5TH  SIX  MONTHS.. 80X  OF  7334  RATE 
STR  EUTTfONTHS . . 85^^  OF  7334“  RATE 


7TH  SIX  MONTHS.. 90X  OF  7334  RATE 
6TH  SIX  MONTHS.. 95X  OF  7334  RATE 
(SPECIAL  PROV.  SEC.  II.A.3.H.) 
TSRECIAt  PROV.  BEC.  IV .B.) 
(SPECIAL  PROV.  SEC.  V.F.  ) 
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7334  STATIONARY  ENGINEER. 


(SPECIAL  PROV.  SEC.  II.A.3.H.  ) 
(SPECIAL  PROV,  SEC. IV. B.) 
(SPECIAL  PROV.  SEC.V.F.) 

SENIOR  STATIONARY  ENGINEER 


(SPECIAL  PROV.  SEC.  1I.A.3.H.) 

(SPECIAL  PROV.  SEC. IV. B.) 

(SPECIAL  PROV.  SEC.V.F. ) 

7336  ELECTRICAL  LINE  WORKER 51.2  1120-1355  2436-2947 

ENT  a STEP  5 

7342  LOCKSMITH 49.0  1008-1220  2192-2654 

ENT  a STEP  5 

7344  CARPENTER 49.0  1008-1220  2192-2654 

TNT  y STEP  3 

7345  ELECTRICIAN 51.2  1120-1355  2436-2947 

ENT  a STEP  5 

7346  PAINTER 46.5  964-1191  2140-2590 

(SPECIAL  PROV.  SECT.-  Tr.A:T.L.T 
(SPECIAL  PROV.  SEC.  IV. A. 2) 

(SPECIAL  PROV.  SEC. IV. L. ) 

(SPECIAL  PROV.  SEC.V.D.) 

7347  TLIffTBER,.. ........ “7.V.... 31.7  1147-1386  2495-3019 

ENT  a STEP  5 

7346  STEAMFITTER 51.7  1147-1388  2495-3019 

ENT  a STEP  5 

7349  STEAMFITTER  ASSISTANT  SUPERVISOR.  53.7  1261-1528  2743-3323 

7350  MEAT  CUTTER 43.5  777-  938  1690-2040 

7351  HEAD  MEAT  CUTTER 45.5  654-1032  1857-2245 

7353  WATER  METER  REPAIRER 47.3  929-1125  2021-2447 

7355  TRUCK  DRIVER . . . .1013-1285 


ENTRANCE 

LIGHT  (UNDER  4 YARDS)  1013 

MEDIUM  (4-12  YARDS)  1088 

HEAVY  (OVER  12  YARDS)  T139“ 


1114 

1197 

1285 


(SPECIAL  PROV.  SEC. IV. H.) 

(SPECIAL  PROV.  SEC. IV, 0.1 
(SPECIAL  PROV.  SEC. IV. R.) 

7358  PATTERNMAKER 48.4  979-1185  2129-2577 

7359  PIANO  TUNER 10.72  HR 

T360  PIPE  NELDCT. ... ; . . .'T^TT: 51.7  1147-1388  3495-3019 

ENT  a STEP  5 

7361  PLASTERER 46.8  908-1099  1975-2390 
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7363  POWERHOUSE  ELECTRICIAN 

736A  POWERHOUSE  OPERATOR 

7365  SENIOR  POWERHOUSE  OPERATOR 

7366  ELECTRONIC  CONTROL  SYSTEM 

TECHNICIAN 

7367  RADIO  TECHNICIAN 

7368  SENIOR  RADIO  TECHNICIAN 

7370  RIGGER 

7371  STAGE  CARPENTER 

7372  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

(SPECIAL  PROV.  SEC.  II.A.3.H.  ) 
(SPECIAL  PROV.  SEC.  IV. B.) 
(SPECIAL  PROV.  SEC.V.F.J 

7373  SENIOR  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 
(SPECIAL  PROV.  SEC.  IV. B. ) 
(SPECIAL  PROV.  SEC.V.F.) 

7375  APPRENTICE  STATIONARY  ENGINEER, 

SEWAGE  PLANT 

1ST  SIX  MONTHS.. 60X  OF  7372  RATE 
END  SIX  MONTHS.. 65X  OF  7372  RATE 
3RD  SIX  MONTHS.. TOX  OF  7372  RATE 
ATH  SIX  MONTHS.. 75X  OF  7372  RATE 
5TH  SIX  MONTHS.. BOX  OF  7372  RATE 
6TH  SIX  MONTHS.. 65X  OF  7372  RATE 
7TH  SIX  MONTHS.. 90X  OF  7372  RATE 
8TH  SIX  MONTHS.. 95X  OF  7372  RATE 
(SPECIAL  PROV.  SEC.  II.A.3.H. ) 
(SPECIAL  PROV.  SEC. IV. B.) 
(SPECIAL  PROV.  SEC.V.F.) 

7376  SHEET  METAL  WORKER 

(SPECIAL  PROV.  SEC.  IV. 0.  ) 
(SPECIAL  PROV.  SEC.  IV. P.) 

7377  STAGE  ELECTRICIAN 

7378  TILE  SETTER 

7379  ELECTRICAL  TRANSIT  MECHANIC 


51.2  1120-1355  2936-2997 

95.5  659-1032  1657-2295 

98.0  961-1163  2090-2530 

51.2  1120-1355  2936-2997 

ENT  a STEP  5 

51.2  1120-1355  2936-2997 

ENT  a STEP  5 

53.2  1232-1991  2680-3293 

93.7  765-  997  1707-2060 
10.97  HR 

97.7  997-1197  2060-2995 

ENT  a STEP  5 


50.2  1067-1291  2321-2806 

ENT  a STEP  5 


688-1090 


50.0  1057-1279  2299-2782 

ENT  a STEP  5 


96.6  899-1088  1955-2366 

ENT  a STEP  5 

97.1  920-1119  2001-2923 

97.6  993-1191  2051-2982 

ENT  a STEP  5 


7380  ELECTRICAL  TRANSIT  MECHANIC 
ASSISTANT  SUPERVISOR 


99.6  1037-1255  2255-2730 
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7381  AUTOMOTIVE  MECHANIC 

(SPECIAL  PROV.  SEC.  II.A.3.M. 
(SPECIAL  PROV.  SEC.  IV. A. 3) 
(SPECIAL  PROV.  SEC. IV. J.) 
(SPECIAL  PROV.  SEC. IV. 0.) 
(SPECIAL  PROV.  SEC.V.E.  ) 

7382  AUTOMOTIVE  MECHANIC  ASSISTANT 

SUPERVISOR... 

(SPECIAL  PROV.  SEC.  II.A.3.M. 
(SPECIAL  PROV.  SEC.  IV. A. 3) 
(SPECIAL  PROV.  SEC. IV. J.) 
(SPECIAL  PROV.  SEC. IV. 0.) 
(SPECIAL  PROV.  SEC.V.E.  ) 

7383  SEWING  MACHINE  REPAIRER 

738^  TYPEWRITER  REPAIRER 

T385  SENIOR  TYPEWRITER  REPAIRER ... . 

7386  UTILITY  PLUMBER  ASSISTANT 

SUPERVISOR 

7387  UPHOLSTERER 

7388  inTLTTY  PLUMBER . . . . .T. 

7389  METALSMITH 

7390  WELDER 

7392  WINDOW  CLEANER.... :....; 

7395  ORNAMENTAL  IRON  WORKER 

FENCE  ERECTOR 

ORNAMENTAL  IRON  WORK 

7396  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  BROADCASTING 
EQUIPMENT  TECHNICIAN 

7397  TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  SENIOR 
BROADCASTING  EQUIPMENT 
TECHNICIAN .^. 


1A.31  HR 


15.75  HR 


91.6  710-  858  1599-1866 

39.8  652-  768  1918-1719 

91.6  710-  858  1599-1866 

53.7  1261-1528  2793-3323 

93.9  773-  939  1681-2031 

51.7  1197-1338  2995-3019 

ENT  S)  STEP  5 

96.6  899-1088  1955-2366 

97.3  929-1125  2021-2997 

92.0  729-  879  1575-1901 

95.9  870-1052  1892-2288 

ENT  a STEP  5 

97.7  997-1197  2060-2995 

ENT  d STEP  5 


92.9  738-  891  1605-1938 

96.9  891-1078  1938-2395 


SKILLED  LABOR  GROUP 
(CODE  7900) 


7909  ASPHALT  FINISHER 93.2 

7908  ASSISTANT  POWER  HOUSE  OPERATOR...  90.8 

7909  ELECTRICAL  TRANSIT  SERVICE 

■“  HTORKER. .......  .“TTT.^  99.6 

7910  AUTOMOTIVE  SERVICE  WORKER 90.1 

(SPECIAL  PROV.  SEC. IV. A. 9.) 


766-  925  1666-2012 
669-  626  1988-1797 

818-“9S9  1779-2151 
661-  800  1938-1790 


7^12  AUTOMOTIVE  SERVICE  WORKER 

ASSISTANT  SUPERVISOR 42.1  726-  878 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

7414  BLACKSMITH'S  FINISHER 42.6  745-  899 

7416  BOOK  REPAIRER 35.4  531-  641 

7418  SENIOR  BOOK  REPAIRER 40.9  688-  830 

7420  BRIDGETENDER 41.0  691-  834 

ENT  a STEP  5 

(SPECIAL  PROV.  SEC.  I1.A.3.H. ) 

(SPECIAL  PROV.  SEC.  IV. B. ) 

(SPECIAL  PROV.  SEC.V.F.) 

7422  CRIBBER 43.6  788-  952 

7423  CRIBBER  ASSISTANT  SUPERVISOR 45.6  658-1037 

7424  DRYER-MIXER  OPERATOR 48.0  961-1163 

7426  ELEVATOR  OPERATOR 32.6  467-  562 

" ' «$6.50  ADDITIONAL  WHEN  RE(5U1RED 

TO  WEAR  UNIFORMS. 

7428  HODCARRIER 46.2  682-1067 

(SPECIAL  PROV.  SEC. IV. P.) 

7430  ' ASSISTANT  ELECTRONIC  NAINTEHANCf 

TECHNICIAN 49.1  1013-1226 

7432  ELECTRICAL  LINE  HELPER 48.2  970-1174 

7434  MAINTENANCE  MACHINIST  HELPER 43.1  762-  920 

7441  TOOL  ROOM  flECHANIC 

AND  CUSTODIAN 36.6  562-  677 

» 1.5  SCHEDULES  ADDITIONAL  WHEN 
REPAIRING  PNEUMATIC  TOOLS  OR 
CONSTRUCTING  SPECIAL  TOOLS 
REQUIRED  BY  TRACK  CREWS. 

7442  WATER  METER  REPAIR  HELPER 40.5  674-  614 

7444  PARKING  METER  REPAIRER... 42.6  745-  699 

7448  SEWER  CLEANER 43.8  788-  952 

7449  SEWER  SERVICE  WORKER 50.5  1083-1310 

7450  SHADE  AND  DRAPERY  WORKER 40.0  658-  796 

7451  SENIOR  SHADE  AND  DRAPERY  WORKER..  42.0  724-  874 

7452  SHADE  WORKER 39.4  641-  773 

7454  TRAFFIC  SIGNAL  OPERATOR 36.0  546-  656 

7457  TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  WORKER 42.5  742-  895 

7458  SWITCH  REPAIRER 43.5  777-  938 

7462  UTILITY  PLUMBER  HELPER 47.7  947-1147 


7463  UTILITY  PLUMBER  APPRENTICE 

1ST  SIX  MONTHS.. 60/'  OF  7388  RATE 
2N0  SIX  MONTHS.. 65X  OF  7386  RATE 
3RD  SIX  MONTHS.. 70X  OF  7388  RATE 
4TH  SIX  MONTHS.. 75X  OF  7388  RATE 
5TH  SIX  MONTHS.. 60X  OF  7388  RATE 
6TH  SIX  MONTHS.. 85X  OF  7388  RATE 
7TH  SIX  MONTHS.. 90X  OF  7368  RATE 
8TH  SIX  MONTHS.. 95X  OF  7388  RATE 


1583-1910 

1620-1955 

1155-1394 

1496-1805 

1503-1614 


1714-2071 

1366-2255 

2090-2530 

1016-1222 


1918-2321 


2203-2667 

2110-2553 

1657-2001 

1222-1472 


1466-1770 

1620-1955 

1714-2071 

2356-2849 

1431-1731 

1575-1901 

1394-1681 

1188-1431 

1614-1947 

1690-2040 

2060-2495 


7<>70  WATERSHED  KEEPER 

7<*72  WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 
(SPECIAL  PPOV.  SEC.  IV. B. ) 
(SPECIAL  PROV.  SEC.V.F. ) 

7472T  WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC  TRAINEE 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 
(SPECIAL  PROV.  SEC.  IV. B. ) 
(SPECIAL  PROV.  SEC.  V.F. ) 


39.5  644-  777  1401-1690 

45.7  862-1042  1875-2266 

ENT  S STEP  5 

837-  837 


SEMI-SKILLED  AND  GENERAL  UBOR  GROUP 
(CODE  7500) 


7502  ASPHALT  WORKER 

7510  LIGHTING  FIXTURE  MAINTENANCE 

WORKER 

7514  GENERAL  LABORER 

7520  INCINERATOR  OPERATOR 

7524  INSTITUTION  UTILITY  WORKER 

7530  STREET  CLEANER 

7540  TRACK  MAINTENANCE  WORKER 

7542  WATERSHED  WORKER  (SEASONAL  AS 

NEEDED) 

7550  SCHOOL  FURNITURE  SERVICE  WORKER.. 

7560  FIELD  CONSERVATION  AIDE 

7562  FIELD  CONSERVATION  LEADER 

7564  FIELD  CONSERVATION 

SUPERVISOR  II 

7566  FIELD  CONSERVATION 

SUPERINTENDENT 


41.7  714-  862  1553-1875 

39.0  628-  758  1366-1649 

41.5  707-  854  1538-1857 

32.9  473-  570  1029-1240 

ENT  a STEP  4 

35.8  541-  652  1177-1418 

39.5  644-  777  1401-1690 

42.5  742-  895  1614-1947 

5.89  HR 

38.4  611-  738  1329-1605 

CONTRACT  RATE 

43.5  777-  938  1690-2040 

47.3  929-1125  2021-2447 

45.2  842-1018  1831-2214 
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LEGAL  PROTECTION  AND  DETENTION  SERVICE 


(CODE  6000) 


LEGAL  AND  COURT  GROUP 
(CODE  8100)  


8102  PROCESS  SERVER 32.9 

8106  LEGAL  PROCESS  CLERK 35.8 

“BIOS  SINIOI?  tEGAr  PROCE^ S^CLERK . . . . . Z7 . 8 

8112  ASSISTANT  COURT  CLERK A1.6 

8115  ASSISTANT  SUPERVISING  COURT 

CLERK A6.6 

“K  ADDITIONAL  ?125  PER  MONTH  WHEN 
REGULARLY  ASSIGNED  TO  THE 
CRIMINAL  DIVISION  OF  THE 
SUPERIOR  COURT. 

“8T16  ” “LEGISLATI\^  CALENDAR  CLCRK. .“  . . .7  T7.8 

8118  LEGISLATION  CLERK 92. 1 

6120  SENIOR  LEGISLATION  CLERK Z 51.6 

8130  ADMINISTRATIVE  ASSISTANT, 

DISTRICT  ATTORNEY’S  OFFICE Z 99.7 

8139  CONFIDENTIAL  CRIME  REPORTER 92.0 

8136  SENIOR  CONFIDENTIAL  CRIME 

REPORTER 99.0 

8138  CCURT  REP(3RTER. 95.0 

6139  INDUSTRIAL  INJURY  INVESTIGATOR, 

MUNI  RAILWAY Z 99.9 

8190  RETIREMENT  SYSTEM  INVESTIGATOR...  Z 99.9 

"8192  “PUBLIC  DEFENDER'S  INVESTIGATOR...  Z 98.5 
8193  SENIOR  PUBLIC  DEFENDER'S 

INVESTIGATOR 50.2 

8199  PSYCHIATRIC  INVESTIGATOR, 

DISTRICT  ATTORNEY'S  OFFICE.:.:..  Z 55.0 

8195  PRINCIPAL  PUBLIC  DEFENDER’S 

INVESTIGATOR Z 52.8 

8196  DISTRICT  ATTORNEY’S 

INVESTIGATOR Z 98.5 

8197  SENIOR  DISTRICT  ATTORNEY’S 

INVESTIGATOR Z 50.2 

8198  CHIEF  DISTRICT  ATTORNEY’S 

INVESTIGATOR 7. . . . .~Z  52 . 8 

8199  ASSISTANT  CHIEF  DISTRICT 

ATTORNEY’S  INVESTIGATOR Z 51.5 


973-  570  1029-1290 
591-  652  1177-1916 
599-  717  1292-1559 
710-  658  1599-1866 

899-1068  1955-2366 


599-  717  1292-1559 

728-  876  1583-1910 
1191-1381  2982-3009 

1092-1261  2266-2793 

729-  879  1575-1901 

796-  961  1731-2090 
639-1008  1819-2192 

830-1003  1805-2182 
830-1003  1605-2182 
989-1191  2190-2590 

1067-1291  2321-2808 

1392-1626  2919-3537 

1208-1963  2627-3182 

989-1191  2190-2590 

1067-1291  2321-2808 

1208-1963  2627-3182 

1136-1375  2971-2991 
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6150  CHIEF  WELFARE  FRAUD 

INVESTIGATOR Z 56.3 

815'*  CONSUMER  MEDIATION  REPRESENTATIVE  ^1.2 

6157  FAMILY  SUPPORT  INVESTIGATOR  I Z 42.3 

8158  FAMILY  SUPPORT  INVESTIGATOR  II...  Z 45.4 

6159  FAMILY  SUPPORT  INVESTIGATOR  III..  Z 49.0 

8160  ASSISTANT  CHIEF,  FAMILY 

SUPPORT  BUREAU Z 52.0 

8161  CHIEF,  FAMILY  SUPPORT  BUREAU Z 55.0 

8165  ASSISTANT  COMPENSATION 

CLAIMS  SUPERVISOR Z 51.4 

8166  COMPENSATION  CLAIMS  SUPERVISOR...  Z 54.6 

8168  MEDICAL  CLAIMS  ASSISTANT 

SUPERVISOR 43.8 

8170  MEDICAL  CLAIMS  SUPERVISOR.... Z 48.8 

6173  legal  assistant..............;...  45.9 

8174  ATTORNEY-CIVIL  AND  CRIMINAL Z 49.1 

8176  TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL Z 52.6 

“SITS SlTJrOR  TrTQRREY^rVlL"Ai>lD 

CRIMINAL Z 56.1 

8180  PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL Z 60.1 

8IS1  ““ASSISTANT ATTORNEY- 1..  . :T7rT“62. 1 

8182  HEAD  ATTORNEY-CIVIL  AND 

CRIMINAL Z 61.6 

8183  ASSISTANT  CHIEF  ATTORNEY  II Z 62.6 

8184  CHIEF  ATTORNEY  II 

(CIVIL  AND  CRIMINAL) Z 64.8 

8185  DIRECTOR,  FAMILY  SUPPORT  BUREAU..  Z 63.2 

8166  ATTORNEY  FOR  THE  PUBLIC 

ADMINISTRATOR Z 58.3 

8190  ATTORNEY,  TAX  COLLECTOR Z 58.3 

8192  CONTROLLER'S  LEGAL  COUNSEL Z 60.1 

8193  CHIEF  ATTORNEY  I 

(CIVIL  AND  CRIMINAL Z 63.6 

8194  DEPUTY  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL Z 

6195  EXECUTIVE  DIRECTOR,  MAYOR'S 

CIJIHINAL  JUSTICT  -COUNCl L. 7.^7777 ”Z“  " 

8196  PUBLIC  DEFENDER Z 

8197  CITY  ATTORNEY Z 

6198  DISTRICT  ATTORNEY Z 


1429-1731  3108-3765 
697-  842  1516-1831 
735-  887  1599-1929 
650-1027  1849-2234 
1008-1220  2192-2654 

1163-1407  2530-3060 
1342-1626  2919-3537 

1131-1366  2460-2975 
1329-1611  2891-3504 

788-  952  1714-2071 
998-1208  2171-2627 
870-1052  1892-2288 
1013-1226  2203-2667 

1197-1450  2603-3154 

1414-1714  3075-3728 

1714-2084  3728-4533 
1690-2297  4111-4996 

1844-2242  4011-4876 
1936-2354  4211-5120 

2156-2621  4689-5701 
1994-2424  4337-5272 

1573-1909  3421-4152 
1573-1909  3421-4152 
1714-2084  3728-4533 

" 2033-2472  4422-5377 

1614-1614  • 

^W-1^0'? 

2609-2609 

2791-2791 

J791-2791 
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PROTECTION  AND  APPREHENSION  GROUP 


(CODE  8200) 


8201  SCHOOL  CROSSING  GUARD 

8202  SECURITY  GUARD 34.6 

8203  SCHOOL  PATROL  AIDE 38.6 

8204  INSTITUTION  POLICE  OFFICER 40.8 

8205  INSTITUTION  POLICE  SERGEANT 43.0 

8206  INSTITUTIONAL  POLICE  CAPTAIN 47.0 

8207  BUILDING  AND  GROUNDS  PATROL 

OFFICER 38.6 

8208  PARK  PATROL  OFFICER 38.6 

8209  INSTITUTIONAL  POLICE  LIEUTENANT..  45.0 

8210  HEAD  PARK  PATROL  OFFICER 43.0 

8213  POLICE  SERVICES  AIDE 44.6 

8214  PARKING  CONTROL  OFFICER 39.0 


PREMIUM  PAY  OF  50  CENTS  PER  HOUR, 
(APPROXIMATELY  FIVE  PERCENT  (5X) 
IN  INCREMENTS  OF  ONE  HOUR,  WHEN 
ASSIGNED  TRAFFIC  CONTROL  DUTIES. 


6215  TRAFFIC  CONTROL  OFFICER 40.0 

8216  STAGE  DOOR  ATTENDANT 34.6 

8217  STATION  OFFICER 44.5 

8218  MUNICIPAL  TRANSIT  POLICE  OFFICER.  40.8 

8220  SERGEANT-AT-ARMS 37.1 

8222  ARMORED  TRUCK  GUARD 35.6 

8226  MUSEUM  GUARD 38.6 

8228  SENIOR  MUSEUM  GUARD 40.8 

8230  CHIEF  MUSEUM  GUARD 43.0 

8231  MUSEUM  SERVICES  COORDINATOR Z 47.3 

6234  FIRE  ALARM  DISPATCHER 44.1 

8236  CHIEF  FIRE  ALARM  DISPATCHER 47.6 

8238  POLICE  COMMUNICATIONS 

DISPATCHER 777. 41.0 

6239  SENIOR  POLICE  COMMUNICATION 

DISPATCHER 44.0 

6246  DIRECTOR,  EMERGENCY  SERVICES Z 53.5 

8247  EMERGENCY  PLANNING  COORDINATOR. ..  Z49.9 

8249  FINGERPRINT  TECHNICIAN  I 40.0 

8250  FINGERPRINT  TECHNICIAN  II 41.4 

8251  FINGERPRINT  TECHNICIAN  III 42.9 

S260  “ ASSISTANT  CRIMINALIST. . . . . .7. . . . . ? 50 . 2 

8262  CRIMINALIST Z 55.2 


4.99  HR 

512-  617  1114-1342 
617-  745  1342-1620 
684-  826  1468-1797 
758-  916  1649-1992 
916-1109  1992-2412 

617-  745  1342-1620 

617-  745  1342-1620 
634-1006  1814-2192 
758-  916  1649-1992 

618-  989  1779-2151 
628-  758  1366-1649 


658-  796  1431-1731 
512-  617  1114-1342 
814-  984  1770-2140 
684-  626  1488-1797 
575-  694  1251-1509 
536-  647  1166-1407 
617-  745  1342-1620 
664-  626  1488-1797 
756-  916  1649-1992 
929-1125  2021-2447 
800-  966  1740-2101 
943-1141  2051-2482 

691-  634  1503-1814 

796-  961  1731-2090 
1249-1513  2717-3291 
1052-1273  2288-2769 
658-  796  1431-1731 
704-  650  1531-1849 
755-  912  1642-1984 
1067-1291  ?321-2808 
1355-1642  2947-3571 
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8272  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

CAMPUS  CONTROL 35.6 

6274  POLICE  CADET 


536-  647  1166-1407 
516-  516 


CORRECTION  AND  DETENTION  GROUP 
(CODE  8300) 


6301 

8303 

8304 

8306 

8308 

8310 

8312 

8314 

8315 

8316 
8318 


6320 


8321 

8322 

8323 

8324 

8326 

6330 

8336 

8340 

8344 

8347 

8348 
8350 


SHERIFF’S  PROPERTY  KEEPER 39.2  634-  766 

SHERIFF’S  CIVIL  PROCESS 

ASSISTANT 40.2  664-  603 

DEPUTY  SHERIFF . . . . 7 . . ....... . . . . . 44 .5  814-  984 

ENT  d STEP  2 

SENIOR  DEPUTY  SHERIFF 46.6  899-1088 

SHERIFF’S  SERGEANT 48.6  989-1197 

SHERIFF'S  LIEUTENANT 51.4  1131-1368 

SHERIFF’S  CAPTAIN 54.2  1291-1565 

CHIEF  DEPUTY  SHERIFF Z 54.6  1316-1596 

ASSISTANT  SHERIFF Z 56.6  1450-1756 

ASSISTANT  COUNSELOR 36.8  567-  684 

COUNSELOR  II Z 44.1  800-  966 

PREMIUM  PAY  OF  7 1/2X  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 
TERM  COUNSELING  ROLE. 

COUNSELOR-JUVENILE  HALL Z 42.1  728-  878 

PREMIUM  PAY  OF  7 1/2X  ADDITIONAL 
WARRANTED  WHEN  ASSIGNED  TO  LONG 
TERM  COUNSELING  ROLE. 

COUNSELOR -BOYS’  RANCH  SCHOOL Z 43.6  781-  943 

SENIOR  COUNSELOR-JUVENILE  HALL...  Z 46.1  678-1062 

SENIOR  COUNSELOR- 

BOYS’  RANCH  SCHOOL Z 46.4  891-1078 

SUPERVISING  COUNSELOR, 

JUVENILE  COURT Z 48.4  979-1165 

ASSISTANT  DIRECTOR,  BOYS’  RANCH 

“SCHOOL. . . . ..... . . . . . . ?0.1  ‘ 1D62-1Z85 

DIRECTOR,  BOYS’  RANCH  SCHOOL Z 52.3  1180-1429 

BUSINESS  MANAGER,  JUVENILE 

COURT Z 52.1  1169-1414 

ASSISTANT  DIRECTOR,  JUVENILE 

HALL Z 50.1  1062-1285 

DIRECTOR  OF  INSTITUTIONS, 

JUVENILE  COURT Z 55.3  1362-1650 

DIRECTOR  OF  TRAINING  PROGRAM 

SHERIFF’S  DEPARTMENT Z 52.7  1203-1457 

UNDERSHERIFF Z 58.3  1573-1909 

SHERIFF Z 2094-2094 


1379-1666 

1444-1747 

1770-2140 

1955-2366 

2151-2603 

2460-2975 

2808-3404 

2862-3471 

3154-3819 

1233-1488 

1740-2101 


1583-1910 


1699-2051 

1910-2310 

1938-2345 

2129-2577 

2310-2795 

2567-3108 

2543-3075 

2310-2795 

2962-3589 

2617-3169 

3421-4152 


154 


PROBATION  AND  PAROLE  OROUP 


(CODE  6<>00) 


8401  PROBATION  ASSISTANT 41.9  721-  870  1568-1892 

8402  PROBATION  OFFICER  TRAINEE Z 643-  643 

8407  TRAFFIC  HEARING  OFFICER 

■"  JUVENILE  COURT 2 52 .4  1185-1456  2577-3123 

8414  SUPERVISING  PROBATION  OFFICER, 

JUVENILE  COURT Z 50.4  1076-1304  2345-2636 

8415  SENIOR  SUPERVISING  PROBATION 

OFFICER , JUVENILT  XOURT."  .“. . . 7. : JTSZ .7  ~"1203-1457'2617-3169 

8416  ASSISTANT  CHIEF  PROBATION 

OFFICER,  JUVENILE  COURT Z 54.9  1336-1618  2906-3519 

8418  CHIEF  PROBATION  OFFICER, 

— 7JUVENTITTDURT.TT7r.  .TT. . . 7;  : . "Z  ^1.3  1818-2209  3954-4805 

8419  PRISONER  SERVICES  COUNSELOR 46.9  912-1104  1984-2401 

6420  REHABILITATION  SERVICES 

COORDINATOR Z 48.9  1003-1214  2182-2640 


COORDINATOR Z 39.6 

8423  NEIGHBORHOOD  COORDINATOR Z 43.6 

6424  SENIOR  NEIGHBORHOOD  COORDINATOR..  Z 48.4 

6425  -PROJECT  COORDINATOR,  SAFE Z 50.4 

8434  SUPERVISING  ADULT  PROBATION 

OFFICER Z 50.4 

6435  SENIOR  SUPERVISING  ADULT 

PROBATION  OFFICER 52.7 

6436  CHIEF  ADULT  PROBATION  OFFICER Z 58.4 

8440  PROBATION  OFFICER 2 46.4 

8442  SENIOR  PROBATION  OFFICER 2 48.4 

8446  COURT  ALTERNATIVE  SPECIALIST  1...  43.4 

8448  COURT  ALTERNATIVE  SPECIALIST  II..  47.4 

8450  CRIMINAL  JUSTICE  SPECIALIST  I 2 43.6 

8452  CRIMINAL  JUSTICE  SPECIALIST  II...  2 50.0 

8454  - CPiniNAL  JUSTICE  SPECIALIST  TH . . Z 33 . 3 

6464  ASSISTANT  SECRETARY,  COUNTY 

PAROLE  COMMISSION 43.6 

8470  EXECUTIVE  DIRECTOR,  COUNTY 

PAROLE  COMMISSION Z 56.2 


647-  781  1407-1699 
781-  943  1699-2051 
979-1165  2129-2577 
1078-1304  2345-2836 

1076-1304  2345-2836 

1203-1457  2617-3169 
1580-1918  3437-4172 
691-1078  1938-2345 
979-1185  2129-2577 
773-  934  1681-2031 
934-1131  2031-2460 
781-  943  1699-2051 
1057-1279  2299-2782 
1237-1499  2690-3260 

781-  943  1699-2051 

1421-1723  3091-3748 
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TRANSPORTATION  SERVICE 


(CODE  9000) 


STREET  TRANSIT  GROUP 


(CODE  9100) 


9102  TRANSIT  CAR  CLEANER 38.5  614-  742 

(SPECIAL  PROV.  SEC.  IV. A. 4) 

9104  TRANSIT  CAR  CLEANER  ASSISTANT 

SUPERVISOR 40.5  674-  814 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

9106  TRANSIT  CAR  CLEANER  SUPERVISOR  I.  41.5  707-  854 

(SPECIAL  PROV.  SEC. IV. A. 4.) 

9110  FARE  COLLECTIONS  RECEIVER 39.9  655-  792 

(SPECIAL  PROV.  SEC. IV. I.) 

9112  FARE  COLLECTION  TELLER 42.4  738-  891 

9114  FARE  COLLECTIONS  CASHIER 43.4  773-  934 

9116  SENIOR  FARE  COLLECTIONS 

RECEIVER 42.4  738-  891 

9117  PRINCIPAL  FARE  COLLECTIONS 

RECEIVER 45.9  870-1052 

9118  TRANSIT  REVENUE  SUPERVISOR 48.6  989-1197 

9122  TRANSIT  INFORMATION  CLERK 39.4  641-  773 

9124  SENIOR  TRANSIT  INFORMATION 

CLERK 42.9  755-  912 

9125  CHIEF  TRANSIT  INFORMATION 

CLERK 45.6  858-1037 

9126  TRANSIT  TRAFFIC  CHECKER 41.9  721-  870 

9128  SENIOR  TRANSIT  TRAFFIC  CHECKER...  43.9  792-  956 

9131  STATION  AGENT,  MUNICIPAL  RAILWAY.  42.4  738-  891 

ENT  d STEP  5 

9132  SUPERVISING  STATION  AGENT, 

MUNICIPAL  RAILWAY 43.9  792-  956 

9139  TRANSIT  SUPERVISOR . . ; 49.4  1027-1243 


PREMIUM  PAY  OF  90  CENTS  PER 
HOUR  WHEN  ASSIGNED  LEAD 
RESPONSIBILITIES  IN  CENTRAL 
COMMUNICATIONS,  DISPATCHING, 

SCHEDULING  OR  TRAINING,  UP  TO 
A MAXIMUM  OF  TWENTY  INCUMBENTS 
PER  PAY  PERIOD. 

"9140  ~ TRANSIT "MANAGER  1 ... . ."7 . . ."  .7 .".  .“Z  51.9  "1158-T401 

9141  TRANSIT  MANAGER  II Z 54.4  1304-1580 

9142  TRANSIT  MANAGER  III Z 56.9  1470-1782 


1335-1614 


1466-1770 

1538-1857 

1425-1723 

1605-1938 

1681-2031 

1605-1938 

1892-2288 

2151-2603 

1394-1681 

1642-1984 

1866-2255 

1568-1892 

1723-2079 

1605-1936 


1723-2079 

2234-2704 


2519-3047 

2836-3437 

3197-3876 
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9155  CLAIMS  INVESTIGATOR 51.3 

9156  SENIOR  CLAIMS  INVESTIGATOR 52.4 

9157  CLAIMS  ADJUSTER 52.4 

9158  ASSISTANT  CLAIMS  AGENT 2 54.6 

9159  GENERAL  CLAIMS  AGENT 2 61.5 

9173  SYSTEMS  SAFETY  INSPECTOR 52.5 

9174  SECURITY  CHIEF,  MUNICIPAL 

RAILWAY 2 48.2 

9176  SCHOOL  TRANSPORTATION  SCHEDULER..  42.5 

9177  DIRECTOR  OF  SYSTEMS  SAFETY 58.3 

9178  SCHOOL  TRANSPORTATION  SUPERVISOR.  2 53.7 

9183  DEPUTY  GENERAL  MANAGER, 

ENGINEERING  AND  MAINTENANCE 
MUNICIPAL  RAILWAY 2 61.2 

9185  DEPUTY  GENERAL  MANAGER, 

EQUIPMENT  MAINTENANCE, 

MUNICIPAL  RAILWAY 2 61.2 

9186  GENERAL  MANAGER,  MUNICIPAL 

RAILWAY 2 65.2 

9188  TRANSIT  EQUIPMENT  ENGINEER, 

MUNICIPAL  RAILWAY 2 54.6 

9189  DIRECTOR  OF  PLANNING 

MUNICIPAL  RAILWAY 59.2 

9191  DEPUTY  GENERAL  TIANAGER , 

OPERATIONS 

MUNICIPAL  RAILWAY 61.2 

9192  TRANSIT  ENVIRONMENTAL 

COORDINATOR 2 

9195  LIGHT  RAIL  VEHICLE  EQUIPMENT 

ENGINEER 

9197  SIGNAL  AND  SYSTEMS  ENGINEER 


1125-1362  2447-2962 
1185-1436  2577-3123 
1185-1436  2577-3123 
1316-1596  2862-3471 
1835-2230  3991-4850 
1191-1443  2590-3139 

970-1174  2110-2553 

742-  895  1614-1947 
1573-1909  3421-4152 
1261-1528  2743-3323 


1809-2199  3935-4783 


1809-2199  3935-4783 
2199-2672  4783-5812 
1316-1596  2862-3471 
1642-1994  3571-4337 


1809-2199  3935-4783 

1427-1427 

1436-1436 

1617-1617 


UTRPDRT  OPERATION  T^ROUP 
(CODE  9200) 


9202  AIRPORT  COMMUNICATIONS  OPERATOR..  39.0  628-  758 

9203  SENIOR  AIRPORT  COMMUNICATIONS 

OPERATOR 41.0  691-  834 

9204  AIRPORT  COMMUNICATIONS 

SUPERVISOR 45.7  862-1042 

9205  AIRPORT  COMMUNICATIONS 

COORDINATOR Z 49.7  1042-1261 

92D6 AIRPORT  PROPERTY  SPECIALIST  T.  : . : "Z  52.4  T185-1436 

9207  AIRPORT  PROPERTY  SPECIALIST  II...  Z 55.4  1368-1658 

9210  AIRPORT  POLICE  OFFICER 44.6  818-  989 


1366-1649 

1503-1814 

1875-2266 

2266-2743 

2577-3123 

2975-3606 

1779-2151 
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9211  AIRPORT  POLICE  SERGEANT ‘ 

9212  AIR  FIELD  SAFETY  OFFICER 

9213  SENIOR  AIR  FIELD  SAFETY  OFFICER 

9215  AIRPORT  POLICE  LIEUTENANT 

9216  AIRPORT  POLICE  CAPTAIN 

9218  CHIEF,  BUREAU  OF  AIRPORT 

SECURITY 

'9220'  AIRPORT  OPERATIONS  SUPERVISOR.^, 
9222  AIRPORT  OPERATIONS  COORDINATOR. 
9226  AIRPORT  OPERATIONS 

SUPERINTENDENT 

"9230  'AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR 

9232  AIRPORT  MECHANICAL  MAINTENANCE 
SUPERVISOR 

(SPECIAL  PROV.  SEC.  II.A.3.H.) 
(SPECIAL  PROV.  SEC.  IV. B.  ) 
(SPECIAL  PROV.  SEC.V.F, ) 

92«»D  ~ AIRPORT  ELECTRICIAN. . . .... 

9291  AIRPORT  ELECTRICIAN  SUPERVISOR., 

9292  HEAD  AIRPORT  ELECTRICIAN 

9250  AIRPORT  MAINTENANCE  SUPERVISOR., 

“9252  'AIRPORT  flAINT.'  SUPERINTENDENT. . , 

9253  DIRECTOR,  BUREAU  OF  COMMUNITY 

AFFAIRS 

9255  AIRPORT  ECONOMIC  PLANNER 

9256  AIRPORT  ASSISTANT  GENERAL 

MANAGER,  OPERATIONS  AND 

MAINTENANCE 

9258  AIRPORT  ASSISTANT  GENERAL 

MANAGER,  BUSINESS  ADMIN ', 

9260  AIRPORT  ASST.  GENERAL  MANAGER, 

PLANNING  AND  DEVELOPMENT 

9261  TERMINAL  CONSTRUCTION  PROGRAM 

ADMINISTRATOR 

9270  DEPUTY  DIRECTOR,  BUSINESS 
ADMINISTRATION,  AIRPORT 

COMMISSION 

9272  DEPUTY  DIRECTOR,  OPERATIONS  AND 
MAINTENANCE,  AIRPORT 

COMMISSION 

9279  DEPUTY  DIRECTOR,  PLANNING  AND 
DEVELOPMENT,  AIRPORT 

COMMISSION 

9276  SECRETARY,  AIRPORTS  COMMISSION., 
9278  DIRECTOR  OF  AIRPORTS 


97.6 

96.2 

98.2 
50.9 

53.2 


993-1191 

882-1067 

970-1179 

1078-1309 

1232-1991 


2051-2982 

1918-2321 

2110-2553 

2395-2836 

2680-3293 


Z 1895-1895 

50.9  1109-1336  2901-2906 

Z 53.9  1293-1506  2709-3276 


Z 55.9  1901-1698  3097-3693 


99.9  830-1003  1805-2182 

53.9  1293-1506  2709-3276 
ENT  d STEP  5 


33.2 

59.2 

55.2 
Z 51.7 
Z 59.9 


1232-1991 

1291-1565 

1355-1692 

1197-1388 

1309-1580 


2680-3293 

2808-3909 

2997-3571 

2995-3019 

2836-3937 


Z 58.6  1596-1936  3971-9211 
Z 55.1  1399-1639  2939-3559 


Z 58.6  1596-1936  3971-9211 
Z 58.6  1596-1936  3971-9211 
Z 58.6  1596-1936  3971-9211 
Z 2568-2568 


Z 69.9  2115-2571  9600-5592 

Z 69.9  2115-2571  9600-5592 


Z 69.9  2115-2571  9600-5592 
Z 50.9  1078-1309  2395-2836 
Z 66.6  2359-2862  5120-6225 
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PORT  COMMISSION  GROUP 


(CODE  9300) 


9307  COMPUTER  OPERATIONS 

SUPERVISOR,  PORT 

9330  PILE  WORKER 

(SPECIAL  PROV.  SEC. IV. E.) 


47.3  929-1125  2021-2997 

50.0  1057-1279  2299-2762 


9331  PILEDRIVER  ENGINE  OPERATOR 

9332  PILEDRIVER  SUPERVISOR  I 

9333  MARINE  PATROL  OFFICER... 

9339  DECKHAND,  TUGS  AND  DREDGES 

(SPECIAL  PROV.  SEC. IV. E.) 

9335  MARINE  FIRE  AND 

BOILER  OPERATOR 

9336  HEAD  DREDGE  LEVER  OPERATOR 

9337  DIESEL  TUGBOAT  OPERATOR 

9390  DREDGING  SUPERVISOR 

9392  ORNAMENTAL  IRON  WORKER 

SUPERVISOR  I 

9393  ROOFER 

9399  ROOFER  SUPERVISOR  I 

9395  SHEET  METAL  SUPERVISOR  I,  PORT.. 

(SPECIAL  PROV.  SEC.  IV. Q. ) 

9396  FUSION  WELDER 

9350  HARBOR  POLICE  OFFICER 

9355  WHARFINGER  1. 

9356  WHARFINGER  II 

9357  CHIEF  WHARFINGER 

9360  CONSTRUCTION  AND  MAINTENANCE 

SUPERVISOR  II,  PORT 

9361  ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE,  ELECTRICAL 

9362  ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE,  BUILDING 

AND  STREETS 

9363  ASSISTANT  SUPERINTENDENT,  HARBOR 

MAINTENANCE,  PIERS 

and  WHARVES 

9369  SUPERINTENDENT,  HARBOR 

MAINTENANCE  AND  REPAIR 

9365  SENIOR  ESTIMATOR,  HEAVY 

CONSTRUCTION,  PORT 

9366  ENGINEERING  AIDE,  PORT 


ENT  a STEP  5 

51.0  1109-1392  2912-2919 

52.0  1163-1907  2530-3060 

32.6  967-  562  1016-1222 

95.9  850-1027  1899-2239 


95.9  850-1027  1899-2239 

51.9  1131-1368  2960-2975 

50.5  1083-1310  2356-2399 

52.9  1219-1970  2690-3197 

99.6  1037-1255  2255-2730 

97.9  939-1131  2031-2960 

98.9  979-1165  2129-2577 

52.0  1163-1907  2530-3060 


51.0  1109-1392  2912-2919 

99.6  818-  989  1779-2151 

93.1  762-  920  1657-2001 

96.9  691-1078  1938-2395 

Z 51.9  1131-1368  2960-2975 


52.0  1163-1907  2530-3060 


Z 53.5  1299-1513  2717-3291 


Z 52.1  1169-1919  2593-3075 

2 53.5  1299-1513  2717-3291 

Z 59.0  1279-1550  2782-3371 

2 99.9  1052-1273  2288-2769 

39.6  697-  761  1907-1699 
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9372  ASSOCIATE  ESTIMATOR  OF 

HEAVY  CONSTRUCTION Z A7.9  956-1158 

9373  MANAGER  OF  MARKETING Z 58.0  1550-1681 

9376  MARKET  RESEARCH  SPECIALIST,  PORT.  Z 50.0  1057-1279 

9379  CHIEF  HARBOR  ENGINEER Z 61.1  1800-2168 

9380  ADMINISTRATIVE  SERVICE 

OFFICER,  PORT Z 97.9  939-1131 

9383  DIRECTOR,  PLANNING  AND  RESEARCH 

(MARITIME  AFFAIRS) Z 63.1  1985-2912 

9389  DIRECTOR,  FINANCE  AND 

ADMINISTRATION, 

FORT 63.1  1985-2912 

9385  BUSINESS  SERVICE  OFFICER,  PORT 

OF  SAN  FRANCISCO 93.9  773-  939 

9387  PORT  TRAFFIC  MANAGER Z 51.7  1197-1338 

9388  DIRECTOR  MARITIME . ..7. ........ ..V  63.1  1985-2912 

9389  FORT  TRAFFIC  ANALYST Z 95.0  839-1008 

9390  EXECUTIVE  ASSISTANT  TO  THE 

PORT  DIRECTOR Z 59.2  1291-1565 

9391  PUBLIC  RELATIONS  REPRESENTA- 

TIVE, PORT  OF  SAN  FRANCISCO Z 98.7  999-1203 

9392  REGIONAL  TRADE  PROMOTION 

REPRESENTIVE  PORT  OF 

'SANTRAFfCXSCOTrr.TT....'.;.......  99.0  1008-1220 

9393  SALES  MANAGER,  PORT  OF 

SAN  FRANCISCO Z 51.7  1197-1388 

9399  MANAGER  OF  TRADE  DEVELOPMENT  AND 

COMMUNICATIONS Z 53.2  1232-1991 

9395  ASSISTANT  RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO 95.5  859-1032 

9396  COMMERCIAL  PROPERTY  MANAGER Z 56.2  1921-1723 

9397  PORT  DEVELOPMENT  CONSULTANT......  57.1  1969-T800 


2079-2519 

3371-9091 

2299-2762 

3915-9759 

2031-2960 

9317-5296 


9317-5296 

1681-2031 

2995-3019 

9317-5296 

1819-2192 

2808-3909 

2162-2617 


2192-2659 

2995-3019 

2680-3293 

1857-2295 

3091-3798 

3228-3915 


MODEL  CITIES  GROUP 
(CODE  9900) 


9901  PROGRAM  MONITOR  I, 

CITY  DEMONSTRATION  AGENCY.:.:'.  ..M?  96.1  ' 878-1062  1910-2310 

9903  PROGRAM  MONITOR  II, 

CITY  DEMONSTRATION  AGENCY Z 99.6  1037-1255  2255-2730 

9905  COORDINATING,  PROGRAM  MONITOR, 

CITY  DEMONSTRATION  AGENCYr.TTT.".  1 51 .6  ' 1191^381  5982-3D09 

9911  CITIZEN  PARTICIPATION 

REHABILITATION  MONITOR Z 99.6  1037-1255  2255-2730 
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Z 45.6 


858-1037  1866-2255 


9434  SENIOR  RESEARCH  ASSISTANT,  ' 

CITY  DEMONSTRATION  AGENCY... 

9458  PROGRAM  MONITOR  ASSISTANT, 

CITY  DEMONSTRATION  AGENCY . 7* . . . i 2 35. 2 526-  634  1144-1379 


MANPOWER  PLANNING  UNIT-MAYOR’S  OFFICE-FEDERAL  PROGRAM  GROUP 
(CODE  9700) 


9702  EMPLOYMENT  AND  TRAINING 

SPECIALiST  I : Z 41.4 

9704  EMPLOYMENT  AND  TRAINING 

SPECIALIST  II Z 45.9 

9706 EMPLOYMENT  AND  TRAINING 

SPECIALIST  III Z 49.9 

9708  EMPLOYMENT  AND  TRAINING 

SPECIALIST  IV Z 53.4 

9710  EMPLOYMENT  AND  TRAINING 

specialist  “V;  . . . . . 77  ;; ; . 7 . ;7. 77T  2 ^676 

9714  DIRECTOR,  MAYOR'S  OFFICE  OF 

EMPLOYMENT  AND  TRAINING Z 60.6 

9720  SPECIALIST  IN  AGING  1 2 43.4 

9722  SPECIALIST  IN  AGING  II 2 46 . 9 

9724  SPECIALIST  IN  AGING  III 2 49.4 

9730  STAFF  AIDE  I,  SPECIAL  PROJECT 2 

9732  STAFF  AIDE  II,  SPECIAL  PROJECT...  2 
9734  STAFF  ASSISTANT  I,  SPECIAL 

PROJECT 2 

9736  STAFF  ASSISTANT  II,  SPECIAL 

PROJECT 2 

9738  STAFF  ASSISTANT  III,  SPECIAL 

PROJECT 2 

9740  STAFF  ASSISTANT  IV,  SPECIAL 

PROJECT 2 

9742  STAFF  ASSISTANT  V,  SPECIAL 

PROJECT 2 

9744  STAFF  ASSISTANT  VI,  SPECIAL 

PROJECT 2 

9746  STAFF  ASSISTANT  VII,  SPECIAL 

PROJECT 2 

9748  STAFF  ASSISTANT  VIII,  SPECIAL 

PROJECT 2 

9750  STAFF  ASSISTANT  IX,  SPECIAL 

PROJECT 2 


T04-  TSO  1531-1849 
870-1052  1892-2288 
1052-1273  2288-2769 
1243-1506  2704-3276 
1450-1756  3154-3819 


1756-2135  3819-4644 
773-  934  1681-2031 
912-1104  1904-2401 
1027-1243  2234-2704 
540-  540 
621-  621 

706-  706 

811-  811 

931-  931 

1073-1073 

1237-1237 

1427-1427 

1643-1643 

1806-1806 

1989-1989 
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9752 


STAFF  ASSISTANT  X,  SPECIAL 

PROJECT Z 2166-2186 

9759  STAFF  ASSISTANT  XI,  SPECIAL 

PROJECT Z 2905-2905 

9756  STAFF  ASSISTANT  XII,  SPECIAL 

PROJECT Z 2523-2523 

9758  STAFF  ASSISTANT  XIII,  SPECIAL 

PROJECT Z 2651-2651 


FEDERAL  PROGRAMS  GROUP 
(CODE  9900) 


9910 

9912 

9919 
9916 
9918 

9920 

9922 

9929 

9926 

9990 

9951 

9953 

9957 

9960 

9971 

9976 

9980 

9990 

9998 


PUBLIC  SERVICE  TRAINEE 

PUBLIC  SERVICE  AIDE-TECHNICAL 

PUBLIC  SERVICE  AIDE-ADMINISTRATION 
PUBLIC  SERVICE  AIDE-PUBLIC  WORKS. 

PUBLIC  SERVICE  AIDE-SECURITY 

PUBLIC  SERVICE  AIDE-ASSISTANT  TO 

ptjofessionals:  . ......... .... . . 

PUBLIC  SERVICE  AIDE-ASSOCIATE  TO 

PROFESSIONALS 

PUBLIC  SERVICE  AIDE- 

HEALTH  SERVICES 

PUBLIC  SERVICE  AIDE 

LEGAL  ENFORCEMENT  SERVICES 

PUBLIC  WORKS  AIDE 

REIGHBORHOOD  youth  CORPS 

TRAINEE 

GROUP  LEADER  NEIGHBORHOOD 

YOUTH  CORPS 

SUPERVISOR  NEIGHBORHOOD  YOUTH 

CORPS 

ASSISTANT  TO  PROFESSIONALS 

COMMUNITY  WORKER 

CCMMUNITY  RELATIONS' SPECIALIST 

SFUSD Z 

FIRE  SAFETY  TECHNICIAN 

COMMUNITY  LIAISON  OFFICER  (FACE).  Z 
STAFF  AIDE,  CETA..'.. 


CONTRACT  RATE 
907-  907 
982-982 
915-  915 
985-  985 

506-  506 

553-  553 

951-  951 

951-  951 

9.60  HR 

CONTRACT  RATE 

CONTRACT  RATE 

CONTRACT  RATE 
CONTRACT  RATE 

37.7  ___591-  719  1285-1553 

38.0  599-  729  1303-1575 

5.80  HR 

96.7  903-1093  1969-2377 
CONTRACt  RATE 


ALPHABETICALLY  CODED  GROUP 


A170  STAGE  PROPERTY  MAN. 
B152  COURT  ROOM  CLERK. . , 


10.97  HR 

858-1037  1866-2255 
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95.6 


^ADDITIONAL  $125  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  OF  THE  PROBATE  COURT, 

CRIMINAL  MASTER  CALENDAR  DEPART- 
MENT,OR  AS  CLERK  OF  THE  LAW 
MOTION  DEPARTMENT. 

ADDITIONAL  $35  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS’ 

CLERK  FOR  THE  DOMESTIC 
RELATIONS  CALENDAR. 

658-1037 
966-1169 


512-  617 
554-  668 
638-  769 
529-  638 
622-  752 
4.83  HR 
101.00  DA 
4.02  HR 
589-  710 
a STEP  2 


*5/.  ADDITIONAL  WHEN  ACTING 
AS  ASSISTANT  SGT-AT-ARMS  AT 
BOARD  OF  SUPERVISORS'  MEETINGS 
DR  WHEN  ASSIGNED  TO  THE  MAYOR'S 


OFFICE. 

R 54  ATHLETIC  ATTENDANT 4.02  HR 

RlOl  CAMP  ASSISTANT 321-  321 

RI02“-CSHR  MANAGER . . . 7. . . . 7. . .... . .7  .“ . . 744-  744 

W108  RIDES  ATTENDANT  HELPER 4.02  HR 

Y 6 ORGANIST 97.00  DA 

Y 14  CURATORIAL  ASSISTANT 4.86  HR 


B160  LAW  CLERK A5.6 

B164  SENIOR  LAW  CLERK 48.1 

^ADDITIONAL  $125  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  IN  CHARGE  OF  COUNTY 
CLERK'S  BRANCH  OFFICE  AT 
THE  HALL  OF  JUSTICE. 

B222  GENERAL  CLERK 34.6 

B408  GENERAL  CLERK-STENOGRAPHER 36.3 

B412  SENIOR  CLERK-STENOGRAPHER........  39.3 

B512  GENERAL  CLERK-TYPIST 35.3 

B516  SENIOR  CLERK-TYPIST 38.8 

ClOl  DRESSING  ROOM  ATTENDANT 

GS8.1  SPECIAL  EXAMINER.. 

153.1  VENDOR  HELPER 

1120  SENIOR  ORDERLY 37.6 

ENT 

0 1 CHAUFFEUR,  PASSENGER 36.5 


1866-2255 

2101-2543 


1114-1342 

1205-1453 

1388-1673 

1151-1388 

1353-1636 


1281-1544 
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